
Monday, June 29, 2026
Special Board Meeting

BOARD OF EDUCATION
INDEPENDENT SCHOOL DISTRICT #1 
PRYOR, OKLAHOMA
Board of Education Room
Pryor Education Service Center , 405 SW 1st, Pryor, OK 74361
12:00 PM

This is an open, public meeting held in accordance with Oklahoma's Open Meeting Law. The purpose of 
this meeting is to conduct the business of the district. As elected representatives of the voters and 
patrons of the district, members of the board of education will be making decisions concerning the 
operation of the district. The agenda for regular meetings includes an opportunity for the public to 
address the Board. Members of the public wishing to speak must sign in with the Minutes Clerk at least 
five (5) minutes prior to the convening of the meeting. Statements to the board by members of the public 
are limited to three (3) minutes. Collectively no more than fifteen (15) minutes will be allowed for 
comments on the same subject.

1. Procedural Item
A. Call to Order
B. Pledge of Allegiance

2. Consent Agenda
A. Approval of School District Budget Adjustment for the 2025-2026 school year.
B. Encumbrance Reports and Other Expense Reports
C. Approval of sub accounts and purposes of sub accounts for 2026-2027 as presented.
D. Approval of designating John Potter as the Activity Funds Custodian.
E. Approval of continuing agreement with Omnia and National IPA for purchasing and procurement services for 

the 2026-2027 school year.
F. Approval of continued agreement with Action Group Services for the 2026-2027 school year.
G. Approval of agreement between the City of Pryor and Pryor School District on the use of the PCRC facility for 

the 2026-2027 school year.
H. Approval of renewal Membership with the Oklahoma State School Boards Association for 2026-2027 School 

Year.
I. Approval of TimeClock Plus renewal for the 2026-2027 school year.
J. Approval of Memorandum of Understanding between Pryor Public Schools and  OSU, Registered Teaching 

Apprenticeship Pathway Program. 
K. Approval of Memorandum of Understanding between Pryor Public Schools and  OPSRC, Registered Teaching 

Apprenticeship Pathway Program. 
L. Approval of the District's capacity to accept transfers beginning July 1, 2026.
M. Approval to declare items surplus as presented.
N. Approval of Consent Agenda Items A-M (These items may be approved by one Board motion, unless any Board 

member desires to have a separate vote on any of all of these items.)
3. Action Agenda

A. Motion, discussion and vote to convene in executive session for the purpose of discussing any resignations or 
retirements tendered. Hiring Classified Personnel on a temporary contract for the 2026-2027 school year, Hiring 
Certified Personnel on a temporary contract for the 2026-2027 school year, Hiring Adjunct Coaches on a 
temporary contract for the 2026-2027 school year, Discussing negotiations with the Pryor Association of 
Classroom Teachers, and Discussing the Superintendent's contract, pursuant to Okla. Stat. tit.25 § 307(1)(2).

B. Return to Open Session
C. Statement of executive session minutes (topics discussed and persons present)
D. Discussion then vote to approve or not approve any resignations or retirements tendered.
E. Discussion then vote to approve or not approve hiring the following Certified Personnel on a temporary contract 

for the 2026-2027 school year. All personnel will be hired by one vote unless any Board member desires to have 
a separate vote on any or all listed personnel.

F. Discussion then vote to approve or not approve hiring the following Classified personnel on a temporary contract 
for the 2026-2027 school year. All personnel will be hired by one vote unless any Board member desires to have 
a separate vote on any or all listed personnel.



G. Discussion then vote to approve or not approve the hiring the following Personnel for 2026 Summer School 
Part-Time Positions as listed. All Personnel will be hired by one vote unless any Board member desires to have a 
separate vote on any or all listed personnel.

H. Discuss then vote to approve or not approve hiring the following Summer Worker 2026 Hires on a temporary 
contract. All Personnel will be hired by one vote unless any Board member desires to have a separate vote on 
any or all listed personnel.

I. Discussion the vote to approve or disapprove hiring the following adjunct coach on a temporary contract for the 
2026-2027 school year.

J. Discussion then vote to approve or not approve extra duty, professional development stipends and salary 
adjustments as submitted for the 2025-2026 school year.

K. Discussion, then vote to approve or disapprove modifications to the Superintendent's contract.
L. Discussion then vote to approve or disapprove Change Order #2 in the amount of $76,826.00 for the middle 

school addition and renovation project.
4. Superintendent's Report

A. Superintendent's Report
5. Adjournment

Name of person posting this Notice: 
Lisa Muller, Superintendent

____________________________
(Signature)

This Public Notice/Agenda was posted at the office of the Superintendent of Schools, 405 SW 1st Street, on _________________ 
at 11:30 A.M. by Lisa Muller, Superintendent of Schools. 
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Staffing Agreement 
 

The parties herein described as Drake Nelson, LLC, an Oklahoma Limited 
Liability Company, doing business as Action Group Staffing, with its principal office 
located at 300 W. Shawnee Suite C, Muskogee, OK 74401 (hereinafter referred to as 
“Action Group”) and INDEPENDENT SCHOOL DISTRICT NO. 1 OF MAYES COUNTY, 
OKLAHOMA, commonly known as the Pryor Public Schools with its principal office 
located at 405 W 1st St Pryor, OK 74361 (hereinafter referred to as “CLIENT”). The 
parties together do hereby agree to the terms and conditions as set forth herein this 
Staffing Agreement (the “Agreement”). The effective date of this Agreement shall be 
July 1, 2026 through June 30, 2027.  Upon approval of the CLIENT’s board of 
education, this Agreement may be annually renewed for the CLIENT’s next fiscal year 
(July 1 to June 30) or such shorter time as may be agreed upon by the parties. This 
Agreement can be terminated by either party upon thirty (30) days written notice to the 
other party, except that, if CLIENT fails to make any payments as required by the 
Agreement, Action Group may terminate the agreement upon three business days 
written notice to CLIENT. 

 
1. Action Group’s Duties and Responsibilities.  Action Group hereby agrees to: 
 

a. Recruit, screen, interview, and assign its employees (“Assigned 
Employees”) to perform the type of work described in Exhibit A-1 and shall be under 
CLIENT’s supervision at the locations specified in Exhibit A-1; 

 
b. Pay Assigned Employees wages and provide them with the benefits 

that Action Group offers to such Assigned Employees; 
 

c. Pay, withhold, and transmit all payroll taxes; provide unemployment 
insurance and workers’ compensation insurance and benefits; and handle 
unemployment and workers’ compensation claims involving Assigned Employees;  

 
d. Require Assigned Employees to sign agreements acknowledging that 

they are not entitled to holidays, vacations, disability benefits, insurance, pensions, or 
retirement plans, or any other benefits offered or provided by CLIENT to its 
employees; 

 
e. Require Assigned Employees to comply with all CLIENT policies, 

regulations, and rules; 
 
f. Immediately honor and abide by CLIENT’s decision regarding the 

termination of work of an Assigned Employee at any of CLIENT’s premises; and 
 

             g. Perform the following background checks before placement: fingerprint 
screening through the OSBI, plus an online sex offender registry lookup, and an online 
state lookup via ODCR and OSCN. 
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2. CLIENT’S Duties and Responsibilities.  Client agrees to: 
 

g. Supervise Assigned Employees performing its work; 
 
h. Not permit Assigned Employees to operate any vehicle or mobile 

equipment; 
 
i. Not entrust Assigned Employee with unattended premises, cash, checks, 

keys, credit cards, merchandise, confidential or trade secret information, negotiable 
instruments, or other valuables without Action Group’s express prior written approval or 
as strictly required by the job description approved by CLIENT as attached in Exhibit A-1; 

 
j. Provide Assigned Employees with a safe work site and provide 

appropriate information, training, and safety equipment with respect to any hazardous 
substances or conditions to which an Assigned Employee may be exposed at the work 
site; 

  
k. Not change Assigned Employees’ job duties and/or job description without 

first notifying Action Group and receiving its express prior written approval; 
 
l. Exclude Assigned Employees from CLIENT’S employee benefit related 

plans, policies, and practices; 
 
m. Not discuss or negotiate with an Assigned Employee compensation or 

benefits related to Assigned Employees; 
 
n. Provide that information necessary for Action Group to record the 

injuries and illnesses of Assigned Employees on Action Group’s OSHA 300 Log; and 
 

o. Include Assigned Employees in safety trainings. 
 
3. Payment Terms and Fees - Permanent Placements.  Action Group Staffing will, 
at CLIENT’s request, assist with permanent placement recruitments for higher levels of 
personnel at a placement fee of 20% - 10% due after first 45 days, and the remaining 
10% due after 90 days. 

 

4. Payment Terms, Bill Rates, and Fees.   
 

a. The bill rate charged to CLIENT by Action Group is an all-inclusive fee 
that includes all costs incidental to an Assigned Employee’s employment by Action 
Group, including but not limited to all state and federal taxes, workers compensation 
insurance and benefits, unemployment, background checks, felony and sex offender 
affidavits, random drug screens, and post-accident drug testing. 
 

b. CLIENT will pay Action Group for staffing services at those rates set forth 
in Exhibit A-1. 
 

c. Action Group will invoice CLIENT for services provided under this 
Agreement on a weekly basis. Payment is due Net 45. Invoices will be supported by the 
pertinent time sheets or other agreed upon system by the parties for documenting hours 
worked by Assigned Employees.  
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d. CLIENT agrees to pay interest—at the rate of 1.5 % per month (18% 

APR), on any invoices that are unpaid after 45 days from the date of receipt, calculated 
from the date of receipt.  

 
e. In the event there are increased costs associated with an Assigned 

Employee’s employment by Action Group that arise as a result of a requirement of state 
or federal law imposed on Action Group while this Agreement is in effect, Action Group 
will timely notify CLIENT in writing of the additional costs at least ten (10) business days 
in advance to any invoicing of the additional costs.  CLIENT will be responsible for such 
increased costs during the term of this Agreement unless CLIENT exercises its right to 
terminate this Agreement.   

  
f. CLIENT’s signature on an Assigned Employee’s timesheet or other written 

agreed method of approval for the hours worked submitted for Assigned Employees 
certifies that the documented hours are correct and authorizes Action Group to bill 
CLIENT for those hours. If a portion of any invoice is disputed, CLIENT agrees to pay 
the undisputed portion.  

  
g. CLIENT agrees to provide Assigned Employee’s time sheets to the Action 

Group at its principal office by 10am each Monday while CLIENT’s administrative offices 
are open. 

  
h. In order for CLIENT to be obligated to pay Action Group for an Assigned 

Employee’s overtime, the hours of overtime to be worked by an Assigned Employee 
must be authorized in advance and in writing by CLIENT. CLIENT will not be charged 
more than the minimum federal or state law authorized overtime hourly rate. 

  
5. Outside Employment of Assigned Employee.  If CLIENT uses the services of 
any Assigned Employee as its direct employee, independent contractor, or through any 
person or firm other than Action Group during or within 90 days after any initial 
assignment to CLIENT, CLIENT must notify Action Group and (a) continue the Assigned 
Employee’s assignment from Action Group for the next 90 consecutive work days; or (b) 
pay Action Group a fee in the amount set forth on the attached buy out fees schedule on 
Exhibit A-1. 
 
6. Nonsolicitation.  CLIENT agrees not to solicit Action Group’s permanent 
employees (i.e., not Assigned Employees) for its own benefit, and Action Group agrees not 
to solicit CLIENT’s employees for its own benefit. 
 
7. Confidential Information.  In the course of an Assigned Employees work at 
CLIENT, an Assigned Employee and Action Group as employer, agree to abide by all 
confidentiality requirements imposed on CLIENT by state and federal law. Additionally, 
during the course of this Agreement the parties may receive information that is deemed 
proprietary to or confidential to the other party, affiliated companies, and clients. To the 
extent allowed or required by law, the parties agree (a) to hold such information in strict 
confidence, (b) not to disclose such information to third parties, and (c) to use such 
information solely for the purpose of performing under this Agreement.  

 
8. Duty of Cooperation.  The parties agree to cooperate fully and to provide 
assistance to the other party in the investigation and resolution of any complaints, claims, 
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actions, or proceedings that may be brought by or that may involve Assigned Employees. 
 
9. Indemnity.  Each party shall be responsible for its own liability arising from the acts or 
omissions of its employees occurring in the course of performing this Agreement. Neither 
party agrees to assume any liability of the other, or to defend, indemnify, or hold harmless 
the other party arising from a claim of a third party to this Agreement. All rights to 
indemnify and contribution between the parties to this Agreement shall be as provided by 
the law of the State of Oklahoma. 

 
10. Miscellaneous. 
 

a. The confidentiality provisions contained herein shall remain in effect and 
shall survive the termination or nonrenewal of this Agreement.  

 
b. No provision of this Agreement may be amended or waived unless 

mutually agreed to in writing by the parties.  
  
c. If one or more provisions or terms of this instrument are ruled 

unenforceable, the remainder of the provisions shall continue in full force and effect.   
 
d. This Agreement and the exhibits attached to it contain the entire 

understanding between the parties.  All prior negotiations between the parties hereto 
concerning the subject matter of this Agreement are merged in this Agreement.   

 
e. The provisions of this Agreement will inure to the benefit of and be 

binding on the parties and their respective representatives, successors, and assigns. 
 
f. The failure of a party to enforce the provisions of this Agreement will not 

be a waiver of any provision or the right of such party thereafter to enforce each and 
every provision of this Agreement. 

 
g. Neither party may transfer or assign this Agreement without the other 

party’s written consent. 
 
h. Any notice or other communication will be deemed to be properly given 

only when sent via the United States Postal Service or a nationally recognized courier, 
addressed as shown on the first page of this Agreement. 

 
i. Neither party will be responsible for failure or delay in performance of this 

Agreement if the failure or delay is due to labor disputes, strikes, fire, riot, war, 
terrorism, acts of God, or any other causes beyond the control of the nonperforming 
party. 

 
j. This Agreement has been made and executed in Mayes County, 

Oklahoma, and shall be interpreted, construed and enforced in accordance with the 
laws of the State of Oklahoma and before the courts of the State of Oklahoma. 

  
k. This instrument may not be modified except by an agreement in writing 

mutually signed by Employee and by an authorized representative of CLEINT after 
proper board approval and which specifically refers to this instrument.   
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Authorized representatives of the parties have executed this Agreement below to 
express the parties’ agreement to its terms as set forth in this Agreement. 

 
 
Drake Nelson, LLC d/b/a    Independent School District No. 1 of 
Action Consulting Group    Mayes County, Oklahoma 
 
 
 
                                        

 

Shane Nelson, President President, Board of Education 
 
 
 
 

  Date                                                                         Date
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Exhibit A-1 - Rate Schedule 
 

Job Title & Description / Shift / Location / 
Hourly Bill Rates / Buy Out 

 
 

Job descriptions: Classroom support, Clerical roles, Cafeteria, and Maintenance 

 
Shift: To be provided by CLIENT. 
 
Minimum Hours Per Day: Action Group will bill CLIENT a minimum of four (4) hours if 
CLIENT limits an Assigned Employee’s workday to fewer than four (4) hours. Not 
applicable if Assigned Employee is dismissed by CLIENT.  
 
Locations: Pryor Public Schools, Pryor, OK 
 

Payment Terms, Bill Rates, and Fees: Per Agreement 
 

Permanent Placement Fee: Per Agreement 
 

Hourly pay rates/Bill rates:  
 

Classroom Support  1.42 Mark Up  Pay Rate Bill Rates 
   $10.00  $14.20 
   $11.00  $15.62 

 

Clerical   1.39 Mark Up  Pay Rate Bill Rate 
   $10.00  $13.90 
   $11.00  $15.29 

 
 Cafeteria   1.42 Mark Up  Pay Rate Bill Rate 

   $10.00  $14.20 
   $11.00  $15.62 

 

Maintenance:   1.44 Mark up  Pay Rate Bill Rate 
   $11.00  $15.84 
   $12.00  $17.28 

 
Early Buy out rates: 
If you would like to take a temporary employee on permanently before the 520 hour trial 
period is up, the prices are as followed 
 
0 - 112 hours: 12% of the annual salary 
113-240: 10% of the annual salary 
241-360: 8% of the annual salary 
361-480: 6% of the annual salary 
481-520: 4% of the annual salary 
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CLIENT INFORMATION
S h i pp i ng  M e t hod :  
        

P u r c ha s e d  f o r :  P r yo r  P ub l i c  S c hoo l s
B i l l  T o :  P r yo r  P ub l i c  S c hoo l s

B i l l i ng  A ddr e s s :   405  S ou t hw e s t  1 s t  S t r e e t  
P r yo r ,  O k l a hom a  74361
U n i t e d  S t a t e s

B i l l i ng  C on t a c t  N a m e :  S t e ve  L e dbe t t e r

B i l l i ng  C on t a c t  E m a i l :  l e dbe t t e r s @ pr yo r s c hoo l s . o r g

B i l l i ng  C on t a c t  P hone :  ( 918 )  825 - 3999
             

C on t r a c t  C on t a c t  N a m e :  S t e ve  L e dbe t t e r

C on t r a c t  C on t a c t  E m a i l :  l e dbe t t e r s @ pr yo r s c hoo l s . o rg

BILLING TERMS

INITIAL TERM RENEWAL TERM PAYMENT TERM PAYMENT METHOD

12  M O N T H S 12  M O N T H S N E T  30  C H E C K

ITEM DESCRIPTION PRICE PER UNIT QUANTITY CHARGE TYPE ORDER TOTAL
T I M E C L O C K  P L U S  P R O F E S S I O N A L  
A N N U A L  C L O C K A B L E  E M P L O Y E E  

L I C E N S E
$35 .61 391 R E C U R R I N G $13 ,923 .51

H A R D W A R E  S U P P O R T  &  
M A I N T E N A N C E $6 ,082 .85 1 R E C U R R I N G $6 ,082 .85

S U B T O T A L $20 ,006 .36

T A X E S $0 .00

G R A N D  T O T A L $20 ,006 .36
Q U O T E  E X P I R A T I O N  D A T E  :  0 6 / 3 0 / 2 0 2 6

C U R R E N C Y U S D

S P E C I A L  T E R M S :  A N N U A L  R E N E W A L  / /  U P  T O  391  U S E R  L I C E N S E S  +  H A R D W A R E  S U P P O R T  &  M A I N T E N A N C E  ( H S M )  / /  
3% U P L I F T
2026-  2027 :  E N T E R P R I S E  L I C E N S E  A N N U A L  P L A N :  $35 .61  P E R  L I C E N S E  P E R  Y E A R  +  H A R D W A R E  S U P P O R T  &  
M A I N T E N A N C E :  $6 ,082 .85  P E R  Y E A R

A B C D E F G H I JK L M N O P Q R S T U V WX Y Z T I M E C L O C K  P L U S ,  
L L C

1  T I M E C L O C K  D R I V E
S A N  A N G E L O ,  T X  76904

                        Q U O T E  #  :  Q060940                              

C O N T R A C T  S T A R T  D A T E  :  07/07/2026 



billing@tcpsoftware.com         +1 (325) 223-9500          www.tcpsoftware.com
Page 2 of 2

  

SERVICE TERMS & CONDITIONS

TimeClock Plus, LLC ("TCP"), a Delaware limited liability company, will provide Client and its authorized Employees and Users access to the 
Services during the Initial Service Term in accordance with the complete terms and conditions (collectively the "Licensing Agreement") found at: 
https://www.tcpsoftware.com/legal 

TCP reserves the right to modify the Licensing Agreement at TCP’s sole discretion provided that changes shall not materially decrease the Services 
features and functionalities that Client has subscribed to during the then-current term.  Should TCP make any modifications to the Licensing 
Agreement, TCP will post the amended terms on the applicable URL link and will update the "Last Updated Date" within such documents to notify 
Client of said changes.

This Order Form is entered into as of the Contract Start Date contained herein (the "Effective Date") by and between TimeClock Plus, LLC and the 
entity named in the Bill To section herein (the "Client"), and is subject to the Licensing Agreement. In the event of any conflict between the Order 
Form and the Terms and Conditions (as applicable), the terms of the Order Form shall control.

Client shall pay all fees or charges in accordance with those outlined on the Order Form. Except for cases of TCP breach, all fees are committed and 
non-cancelable during the term of the agreement.

The individuals executing this Agreement on behalf of each Party represent and warrant to the other Party that they are fully authorized and 
legally capable of executing this Agreement on behalf of such Party and that such execution is binding upon such Party.

Accepted by:

Client TimeClock Plus, LLC

By: By:

Name:

/clientSignature/

Name:

/tcpSignature/

Title:

/clientName/

Title:

/tcpName/

/clientTitle/ /tcpTitle/
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LEA/OSU/OPSRC Registered Teaching 
Apprenticeship Pathway
Partnership Agreement

Purpose of the Partnership
This Agreement establishes a Registered Teaching Apprentice Pathway (“RTAP”) teacher 
preparation partnership agreement by and among _____________________________________, 
hereafter referred to as the Local Education Agency (“LEA”); Oklahoma State University, 
hereafter referred to as the Educator Preparation Provider (“EPP”); and the Oklahoma 
Public School Resource Center, hereafter referred to as the Sponsor.

The RTAP initiative aims to provide a structured pathway for aspiring educators, referred 
to as Apprentice Teachers (ATs).

The Registered Teacher Apprentice Pathway
This pathway is open to individuals who aspire to become licensed teachers. To 
participate, candidates must:

● Be admitted to the EPP and be in pursuit of an education degree leading to teacher 
licensure.

● Secure an apprentice position with the LEA.

Upon successful completion, candidates will earn a bachelor’s degree and become 
eligible for recommendation for teacher licensure; however, such recommendation shall 
be contingent upon the candidate’s satisfactory completion of all teacher certification 
requirements as established by the State of Oklahoma prior to the EPP’s recommendation 
for licensure.

Terms and Conditions
Apprentice Teacher (AT) Eligibility
To qualify to be an Apprentice Teacher, candidates must:
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● Be enrolled or actively seeking admission to the EPP and its Teacher Education 
Program.

● Be recommended for the program by the LEA.

● Complete all necessary forms and requirements established by the apprenticeship 
Sponsor and the Department of Labor (DOL) within designated deadlines.

Since ATs are LEA employees, their background checks will be conducted and maintained 
by the LEA, and the EPP will accept the LEA’s background clearance. 

Apprentice Teacher Roles & Responsibilities
● ATs will work full-time in schools as teacher assistants, paraprofessionals, 

substitutes, tutors, or other support staff roles, including but not limited to 
instructional aides, extracurricular duties attendants, cafeteria and office staff 
personnel agreed upon by the RTAP partnership.

● Each AT will be paired with a trained and supported school-based mentor 
provided by the LEA.

● ATs will complete coursework through the EPP, with courses offered in online or 
hybrid format and scheduled to accommodate the AT school-based work 
schedules.

● ATs are considered at-will employees of the LEA.

LEA Responsibilities
The LEA will:

● Recruit and recommend high-quality candidates who aspire to become licensed 
educators.

● Sign and submit all required forms and paperwork as required by the 
apprenticeship sponsor and DOL guidelines.
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● Provide appropriate school placements where ATs spend time in an instructional 
setting and rotate through their endorsement area, elementary education Grades 1-
8.

● Designate a point of contact to provide support for mentors and communicate 
with the EPP as needed.

● Retain responsibility for K-12 instruction and ensure adequate supervision for 
students and faculty.

● Support accreditation efforts by providing necessary data and allowing 
accreditation team visits.

● ATs will be paid based on their employment role within LEA.

● If an AT is removed from EPP’s program due to violations of professional 
competencies, ethics, or performance expectations, their LEA employment may 
also be terminated or reassigned at the LEA’s discretion.

● Assign a trained and compensated mentor to support each AT. The mentor will: 

o Verify that the AT is demonstrating the required the Apprenticeship 
Competencies, as listed in the EPP course materials and as provided to 
LEAs, ATs, and mentors upon Agreement approval.

o Conduct a minimum of two formal observations per semester and provide 
actionable feedback, which will be shared with the EPP.

o Meet with the AT weekly, either individually or in cohorts, to provide support, 
guidance, and problem-solving assistance.

o Maintain ongoing communication with the EPP regarding AT progress, 
coursework, and licensure requirements.

o Attend a minimum of two meetings per semester with the EPP to discuss 
AT progress and coordinate support.
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Program Matriculation & Licensure Decisions

● Apprenticeship competencies will be tracked by the AT, the Mentor, and the EPP 
to evaluate progress and determine licensure eligibility.

● As employees of the LEA, ATs must follow LEA employment policies. As enrolled 
students, ATs must also adhere to the policies of the EPP.

● If an AT is removed from LEA employment or fails to maintain good standing as an 
EPP student, either party may remove the AT from the RTAP pathway with notice 
to the other parties.

Joint Responsibilities (LEA & EPP)

● Collaborate to promote the progress of ATs in meeting the Apprenticeship 
Competencies as established and listed in the EPP courses.

● Maintain open communication regarding AT progress and mentorship.

● Ensure program quality by evaluating outcomes at designated mid-term (7-8 
weeks) and final evaluation (14-15 weeks) dates.

● Review this Agreement annually to ensure alignment with the goals of both LEA and 
the EPP.

● Co-select placement sites and mentor teachers for ATs, ensuring mentor selection 
aligns with existing partnership agreements.

● Ensure that placement meets the AT requirements outlined in this Agreement.

● Align placements with the AT’s content area and licensure pathway.

● Coordinate or modify work schedules so that ATs can complete required 
coursework at EPP.

EPP Responsibilities

● Provide and monitor AT coursework and provide evaluations.

● Share performance data with LEA mentors and administrators.
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● Ensure all ATs meet program expectations before recommending them for 
licensure.

● By state law, the EPP holds the final authority in recommending candidates for 
licensure following consultation with LEA stakeholders.

Data Sharing 
To evaluate and improve this program, LEA and the EPP agree to share relevant data to 
support recruitment, selection, and degree completion of high-quality teacher candidates.

LEA, the EPP, and Sponsor will provide each other with data, as further described 
below, related to:

● Teacher candidates, educators, and school leaders.

● Student academic performance and educator effectiveness.

● Workforce needs and educator vacancy trends.

● Program completion and licensure recommendation.

Confidentiality & FERPA Compliance
All parties will:

● Only share data to the extent permitted by FERPA and state law. 

● Maintain strict confidentiality of shared data in compliance with FERPA and state 
law.

● Ensure data is stored in secure systems with restricted access.

● Use secure transmission methods for exchanging information.

● Destroy any data once it is no longer needed for program evaluation and 
improvement.
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IN WITNESS WHEREOF, the Parties have executed this Agreement to be effective as of the 
date of last signature, below. 

Agreed to and accepted:

Oklahoma State University:

Dr. Stephen Clarke, Dean of the College of Education and Human Sciences

______________________________ ___________________
Signature Date

Agreed to and accepted:

Oklahoma Public School Resource Center:

______________________________ ________________________________
Print Name Title

______________________________ ___________________
Signature Date 

Agreed to and accepted:

________________________________________:

______________________________ ________________________________
Print Name Title

______________________________ ___________________
Signature



opsrc.net

Registered Apprentice Program 

Overview
Registered Apprenticeship Programs (RAPs) for teachers provide a structured, research-based 
pathway to teacher certification while addressing recruitment and retention challenges. These 
programs allow teacher candidates to continue working in their current position while 
completing their degree and gaining hands-on classroom experience under the guidance of an 
experienced mentor. RAPs are customizable to local needs, support the educator pipeline, and 
are built on the proven residency model, which enhances teacher effectiveness and student 
outcomes. 

Registered Apprenticeship Programs (RAPs) are:

An investment in a current/trained employee.
Effective teacher retention and recruitment strategy.
Customizable to local school district needs. 
Built on the research proven residency model.
A route to increase a pool of qualified candidates. 
A research proven strategy to grow the local workforce.

RAPs for teachers allow Apprentices to:

Earn while they learn and contribute to positive student outcomes.
Apply what they learn in college degree courses directly to real-world teaching, under the 
guidance of an experienced mentor as they move towards certification.

Teacher Candidates as Apprentices:

Earn a bachelor’s degree, graduating from a participating university. 
Prepare for all Initial teacher certification requirements.
Allow school districts to “Grow Your Own” certified staff from the community.

For more information contact Dr. Becky Slothower at becky.slothower@opsrc.net
or scan the QR Code and submit your information.
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EMPLOYER ACCEPTANCE AGREEMENT
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OKLAHOMA PUBLIC SCHOOL RESOURCE CENTER/ PRYOR PUBLIC 
SCHOOLS

DEVELOPED IN COOPERATION WITH THE

U. S. DEPARTMENT OF LABOR

OFFICE OF APPRENTICESHIP
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Appendix D
EMPLOYER ACCEPTANCE AGREEMENT

The undersigned employer hereby subscribes to the provisions of the Apprenticeship 
Standards formulated and registered by the Oklahoma Public School Resource Center (OPSRC) 
and agree(s) to carry out the intent and purpose of said Standards for Teacher and 
accompanying Appendices and to abide by the rules and decisions of the Sponsor established 
under these Apprenticeship Standards.  The undersigned employer further agrees to allow 
the OPSRC to access the employer’s records to confirm compliance with the terms of the 
Apprenticeship Standards and requirements of 29 CFR Part 29, subpart A, and Part 30. Pryor 
Public Schools  have been furnished a copy of the Standards and have read and understood 
them, and request certification to train apprentices under the provisions of these Standards.  
On-the-job, the apprentice is hereby assured qualified training personnel and adequate 
supervision during the apprenticeship.  The training should follow the approved Work 
Process Schedule and Related Instruction Outline including the rotation of tasks.  The 
employer further agrees to follow the selection procedures per the approved Standards 
consistent with the requirements set forth in 29 CFR § 30.10(b).  This employer acceptance 
agreement will remain in effect until canceled voluntarily or revoked by the Sponsor, 
Employer, or the Registration Agency.

Click or tap here to enter text.
(Print Name of Employer Representative) (Print Name of Sponsor Representative)

Signed: _____________________________________ Signed: _______________________________________

(On Behalf of Employer) (On Behalf of Sponsor)

Date:   Date:  

Employer Title:  

Name of Company: 

Address: 

City/State/Zip Code:  

Phone Number: 

Fax: Email: 

NAICS Code (Optional): Click or tap here to enter text.

Employer Identification Number (Optional): Click or tap here to enter text.

cc: Registration Agency



SPECIAL BOARD MEETING 06/29/2026 
 
25/26 SALARY ADJUSTMENTS/ADDITIONS, P.D. STIPENDS 
 
Stipend – Girls Summer Basketball Camp (reimbursed from Activity Fund) 
Tobey Nightingale - $717.59 
Megan Davis - $398.27 
Kylie Looney - $319.32 
Brett Morgan - $319.32 
 
Stipend – Pryor Youth Football Camp (reimbursed from Activity Fund) 
Kenny Davis - $3,441.75 
Taylor Poe - $930.20 
Nate Ratcliff - $930.20 
Clayton Saiz - $930.20 
Mikkel Stump - $1,023.22 
Ben Ward - $1,023.22 
Jeff Williams - $1,023.22 
 
Stipend – Elite QB Camp (reimbursed from Activity Fund) 
Nate Ratcliff - $825.21 
 
Stipend – Pryor Youth Basketball Camp (reimbursed from Activity Fund)  
Tony Roach - $1,092.00 
Logan Gragg - $1,092.00 
Nate Ratcliff - $400.00 
 
Stipend – Summer Baseball (reimbursed by Diamond Club) 
Steve Barth - $500.00 
Casey Brown - $500.00 
Mikkel Stump - $500.00 
Kyle Head - $500.00 
Ricky Ward - $500.00 
Ben Ward - $500.00 
 
Martin, Lori – P.D. Stipend – Building Thinking Classrooms - $250.00 
McAnally, Kim – Stipend – Extra IEP paperwork - $700.00 



Wolfe, Lesa – P.D. Stipend – LETRS Training - $2,600.00 ($600.00 to be reimbursed 
by SDE) 
 
Responsive Classroom Training P.D. Stipend - $300.00 
Barth, Taylor 
Bowen, Brylee 
Corbin, Tia 
Cross, Kimi 
Crouch, Brinlea 
Dean, Kristi 
Donnelly, Chasidy 
Dougherty, Melissa 
Drumm, Alyson 
Eyberg, Carrie 
Freeman, Jenny 
Gomez, Amanda 
Goodson, Mary 

Gragg, Lexi 
Hastings, Patty 
Holliday, Jenny 
McCollough, Emily 
Mobley, Jessica 
Northcutt, Lori 
Osburn, Julie 
Roach, Hope 
Roberson, Whitney 
Smoke, Evelyn 
Vanderford, Nicole 
Weston, Aimee  
Wolfe, Lesa 

 
SIOP Workshop PD Stipends (pd out of Indian Education Funds) 
Ballard, Tiffany – presenter - $5,000.00 
Thomas, Mariah – facilitator - $1,500.00  
Smith, Jamie – facilitator - $1,500.00 
$285.00 - two day participants 
Donnelly, Chasidy 
Patton, Rachel 
Antoine, Robyn 
Drumm, Alyson 
Ramsey, Kylie 
Jones, Morgan 
Wolf, Lesa 
Rash, Sharon 
Ensz, Jury 
Corbin, Tia 
Crouch, Brinlea 
$142.50 – one day participant 
Allen, Patti 
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	I. Approval of TimeClock Plus renewal for the 2026-2027 school year.
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	F. Discussion then vote to approve or not approve hiring the following Classified personnel on a temporary contract for the 2026-2027 school year. All personnel will be hired by one vote unless any Board member desires to have a separate vote on any or all listed personnel.
	G. Discussion then vote to approve or not approve the hiring the following Personnel for 2026 Summer School Part-Time Positions as listed. All Personnel will be hired by one vote unless any Board member desires to have a separate vote on any or all listed personnel.
	H. Discuss then vote to approve or not approve hiring the following Summer Worker 2026 Hires on a temporary contract. All Personnel will be hired by one vote unless any Board member desires to have a separate vote on any or all listed personnel.
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