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Board of Education Regular Meeting
Monday, June 5, 2023 6:00 PM
Yukon Public School District ISD #27 Administration Bldg., Board Room, 600 Maple Street, Yukon, OK 73099

Agenda

The following is a list of the business to be conducted by the Board of Education at the above meeting:

1. Invocation/Moment of Silence and Flag Salute

Please join me in a moment of silence.

2. Call to Order and Roll Call

3. Reports/ Comments from Superintendent and/or Staff
4. Board Member Communications and Announcements
4.A. Individual Board Member Comments
4.B. Upcoming Meetings/ Events:
JULY:
10 - 6:00pm Board Meeting
5. Communications - Request for patrons to address the board - Pursuant to Board Policy AF, comments can be made only by district patrons

concerning items listed on this agenda.

6. Finance Consent Docket- All of the finance consent items will be discussed, considered and approved or disapproved by one vote unless a
board member desires to have a separate vote on any or all of the consent items.

6.A. Encumbrances and Change Orders as recommended by Dr. Jason Simeroth, Superintendent, and Jim Fenrick, Chief Financial Officer
6.B. Treasurer's Report(s) and General Fund Report(s)
6.C. Child Nutrition Report

7. Business Consent Docket: All of the consent items will be discussed, considered and approved or disapproved by one vote unless a board

member requests to have a separate vote on any or all of the consent items.

7.A.

7.B.

7.C.

7.D.

Minutes of the May 1, regular board meeting
Application for temporary appropriations for Fiscal Year 2023-2024
Cash Fund Estimate of Needs and Request for Appropriation for bond sale.

Contracts

. CCEC - no changes from last year's contract

. Oklahoma Department of Rehabilitation Services - no notable changes

. BC Behavioral - no notable changes

. WAT - no notable changes

e Nikki Keck - hourly charge from $65 to $70

. CRG - changes only to number of CDL drivers being tested

. Learning Science International - increase in total cost of $1,122

. Jani-King - no notable changes

. Canadian County Sheriff's Office - $8,545 total annual increase



OSIG -

A&A Janitorial - no notable changes

Firetrol - no notable changes

Gayle Jones - Connections Support Groups - no notable changes

CompSource Mutual Workers' Compensation insurance - premium increase $11,748. Not choosing low bid to have continuity of service and
local service providers.

7.E. Surplus
Chrome Acer laptop IT001621
Toshiba Laptop #1067106
chromebook Acer IT001620
14 bags of band uniform jackets and 150 black shakos in hat boxes from YMS band
woodshop equipment - YHS

4 video cameras, 1 voice recorder, and a DVD writer. all old equipment. 23 iPad cases without iPads. Misc technology cords, 1 Vantage Lite
Easy Start technology End of LIfe. TV and mount, Epson Scanner no longer operates. Out of date speech test kits X 4. and Protocols.

7.F. Deregulation application

7.G. Indoor batting cage facility turf

7.H. Yukon Middle School Activity Fund Revenue and Expense Report

7.1.  Cash Fund Estimate of Needs and Request for Appropriation for the Transportation and Building Bonds
7.J.  Deregulation Application

7K. Out of State Travel

Jennifer Bean requests permission to attend the Josten's workshop in Dallas, TX, July 7-12, 2023. The only cost to the district will be $379.50
for meals and will be paid through an activity fund.

Colin Bannon requests permission to attend a Choral Conducting Symposium at the University of North Texas, July 11-14, 2023. The only
cost to the district is the registration fee of $515.00 paid through an activity fund.

7.L. Ammended Superintendent's contract

New Business: this business, in accordance with Oklahoma Statutes, title 25-311 (A)(9) is limited to any matter not known about or which
could not have been reasonably foreseen prior to the time of posting this agenda.

Personnel Docket:

9.A. Personnel-Vote to convene or not to convene in executive session pursuant to 25 0.S.307 (B)(1) to discuss the resignations,
employment of support and certified personnel, promotions, recommendation of change of assignment, and/or transfers as listed on the
attached Exhibit A.

9.B. Acknowledge the board has returned from executive session. Executive session minutes compliance announcement.

9.C. Discussion and possible action on the attached Exhibit A, Personnel items.

Adjournment



PONumber Fd Proj Func Obj Prog Subj Job Site Amount PODate OrderName AcctDescription Budget
231786 11 412 1000 580 311 8000 O 705 300.00 4/27/2023 HOLIDAY INN EXPRESS-2171 STAFF TRAVEL Career Tech
231787 11 53 2213 359 239 0 0 753 11,502.81 4/27/2023 Lexia Learning Systems LLC PROF EE TRAINING & DEV SERVICES SPED
231790 11 51 2321 619 0 0 0 51 180.00 5/1/2023 AASPA SUPPLIES AND MATERIALS Administration
231791 11 333 1000 643 100 2300 O 140 285.20 5/3/2023 ARCHWAY STATE ADOPT TEXTBOOKS/WORKBOOKS State Adopted grant
231791 11 333 1000 643 100 2300 O 145 285.20 5/3/2023 ARCHWAY STATE ADOPT TEXTBOOKS/WORKBOOKS State Adopted grant
231791 11 333 1000 643 100 2300 0 150 285.20 5/3/2023 ARCHWAY STATE ADOPT TEXTBOOKS/WORKBOOKS State Adopted grant
231791 11 333 1000 643 100 2300 O 520 636.30 5/3/2023 ARCHWAY STATE ADOPT TEXTBOOKS/WORKBOOKS State Adopted grant
231791 11 333 1000 643 100 2300 O 705 750.95 5/3/2023 ARCHWAY STATE ADOPT TEXTBOOKS/WORKBOOKS State Adopted grant
231792 11 32 1000 619 100 0 0 752 23.48 5/3/2023 DIDAX EDUCATIONAL RESOURCES SUPPLIES AND MATERIALS Curriculum
231793 11 561 2199 530 429 0 0 61 120.00 5/3/2023 POSTMASTER COMMUNICATION & SOFTWARE SERVICES Title VI
231794 11 32 1000 643 100 1110 O 140 2,340.69 5/3/2023 THOMPSON SCHOOL BOOK DEPOSITORY INC SUPPLEMENTAL TEXTBOOKS (NON-STATE ADOPTED) Curriculum
231797 11 32 1000 643 100 2250 O 140 3,521.00 5/3/2023 Amplify Education Inc STATE ADOPT TEXTBOOKS/WORKBOOKS Curriculum
231797 11 32 1000 643 100 2250 0 145 190.40 5/3/2023 Amplify Education Inc STATE ADOPT TEXTBOOKS/WORKBOOKS Curriculum
231797 11 32 1000 643 100 2250 O 150 3,521.28 5/3/2023 Amplify Education Inc STATE ADOPT TEXTBOOKS/WORKBOOKS Curriculum
231798 11 32 1000 653 100 1330 O 140 942.78 5/3/2023 Typing Agent TECHNOLOGY - RELATED SUPPLIES Curriculum
231798 11 32 1000 653 100 1330 0 145 741.00 5/3/2023 Typing Agent TECHNOLOGY - RELATED SUPPLIES Curriculum
231798 11 32 1000 653 100 1330 0 150 909.72 5/3/2023 Typing Agent TECHNOLOGY - RELATED SUPPLIES Curriculum
231799 11 52 1000 653 100 0 0 752 500.00 5/3/2023 Kryterion, Inc TECHNOLOGY - RELATED SUPPLIES Curriculum
231801 11 52 1000 619 100 0 0 752 154.05 5/8/2023 AMAZON SUPPLIES AND MATERIALS Curriculum
231802 11 32 1000 644 100 2200 O 115 45.70 5/8/2023 ARCHWAY SUPPLEMENTAL TEXTBOOKS (NON-STATE ADOPTED) Curriculum
231802 11 32 1000 644 100 2200 0 120 45.99 5/8/2023 ARCHWAY SUPPLEMENTAL TEXTBOOKS (NON-STATE ADOPTED) Curriculum
231802 11 32 1000 644 100 2200 O 125 45,99 5/8/2023 ARCHWAY SUPPLEMENTAL TEXTBOOKS (NON-STATE ADOPTED) Curriculum
231802 11 32 1000 644 100 2200 O 130 45.99 5/8/2023 ARCHWAY SUPPLEMENTAL TEXTBOOKS (NON-STATE ADOPTED) Curriculum
231802 11 32 1000 644 100 2200 0 135 4599 5/8/2023 ARCHWAY SUPPLEMENTAL TEXTBOOKS (NON-STATE ADOPTED) Curriculum
231802 11 32 1000 644 100 2200 O 140 116.54 5/8/2023 ARCHWAY SUPPLEMENTAL TEXTBOOKS (NON-STATE ADOPTED) Curriculum
231802 11 32 1000 644 100 2200 0 150 116.54 5/8/2023 ARCHWAY SUPPLEMENTAL TEXTBOOKS (NON-STATE ADOPTED) Curriculum
231803 11 32 1000 643 100 2250 O 105 3,960.00 5/8/2023 DISCOVERY EDUCATION STATE ADOPT TEXTBOOKS/WORKBOOKS Curriculum
231803 11 32 1000 643 100 2250 O 110 5,670.00 5/8/2023 DISCOVERY EDUCATION STATE ADOPT TEXTBOOKS/WORKBOOKS Curriculum
231803 11 32 1000 643 100 2250 O 115 3,850.00 5/8/2023 DISCOVERY EDUCATION STATE ADOPT TEXTBOOKS/WORKBOOKS Curriculum
231803 11 32 1000 643 100 2250 0 120 5,350.00 5/8/2023 DISCOVERY EDUCATION STATE ADOPT TEXTBOOKS/WORKBOOKS Curriculum
231803 11 32 1000 643 100 2250 O 125 8,240.00 5/8/2023 DISCOVERY EDUCATION STATE ADOPT TEXTBOOKS/WORKBOOKS Curriculum
231803 11 32 1000 643 100 2250 O 130 3,640.00 5/8/2023 DISCOVERY EDUCATION STATE ADOPT TEXTBOOKS/WORKBOOKS Curriculum
231803 11 32 1000 643 100 2250 O 135 4,600.00 5/8/2023 DISCOVERY EDUCATION STATE ADOPT TEXTBOOKS/WORKBOOKS Curriculum
231804 11 32 1000 643 100 2300 O 140 3,000.00 5/8/2023 DISCOVERY EDUCATION STATE ADOPT TEXTBOOKS/WORKBOOKS Curriculum
231804 11 32 1000 643 100 2300 O 145 3,000.00 5/8/2023 DISCOVERY EDUCATION STATE ADOPT TEXTBOOKS/WORKBOOKS Curriculum
231804 11 32 1000 643 100 2300 O 150 3,000.00 5/8/2023 DISCOVERY EDUCATION STATE ADOPT TEXTBOOKS/WORKBOOKS Curriculum
231805 11 32 1000 644 100 2200 0 105 4,687.78 5/8/2023 HEINEMANN BOOKS SUPPLEMENTAL TEXTBOOKS (NON-STATE ADOPTED) Curriculum
231805 11 32 1000 644 100 2200 O 110 4,687.78 5/8/2023 HEINEMANN BOOKS SUPPLEMENTAL TEXTBOOKS (NON-STATE ADOPTED) Curriculum
231805 11 32 1000 644 100 2200 O 115 4,341.26 5/8/2023 HEINEMANN BOOKS SUPPLEMENTAL TEXTBOOKS (NON-STATE ADOPTED) Curriculum
231805 11 32 1000 644 100 2200 0 120 4,779.10 5/8/2023 HEINEMANN BOOKS SUPPLEMENTAL TEXTBOOKS (NON-STATE ADOPTED) Curriculum
231805 11 32 1000 644 100 2200 O 125 4,687.78 5/8/2023 HEINEMANN BOOKS SUPPLEMENTAL TEXTBOOKS (NON-STATE ADOPTED) Curriculum
231805 11 32 1000 644 100 2200 O 130 4,687.78 5/8/2023 HEINEMANN BOOKS SUPPLEMENTAL TEXTBOOKS (NON-STATE ADOPTED) Curriculum
231805 11 32 1000 644 100 2200 O 135 4,687.78 5/8/2023 HEINEMANN BOOKS SUPPLEMENTAL TEXTBOOKS (NON-STATE ADOPTED) Curriculum
231805 11 32 1000 644 100 2200 O 140 183.41 5/8/2023 HEINEMANN BOOKS SUPPLEMENTAL TEXTBOOKS (NON-STATE ADOPTED) Curriculum
231805 11 32 1000 644 100 2200 O 145 489.54 5/8/2023 HEINEMANN BOOKS SUPPLEMENTAL TEXTBOOKS (NON-STATE ADOPTED) Curriculum
231805 11 32 1000 644 100 2200 0 150 489.54 5/8/2023 HEINEMANN BOOKS SUPPLEMENTAL TEXTBOOKS (NON-STATE ADOPTED) Curriculum
231805 11 32 1000 644 100 2200 O 520 672.18 5/8/2023 HEINEMANN BOOKS SUPPLEMENTAL TEXTBOOKS (NON-STATE ADOPTED) Curriculum
231806 11 32 1000 619 100 1050 O 125 4,426.50 5/8/2023 PROJECT LEAD THE WAY (PLTW) SUPPLIES AND MATERIALS Curriculum

5/31/2023 9:07 AM

1of3

U:\My Documents\Encumbrances for Board Approval.2023

Jun




PONumber Fd Proj Func Obj Prog Subj Job Site Amount PODate OrderName AcctDescription Budget
231807 11 32 1000 619 100 1050 O 115 2,419.50 5/8/2023 PROJECT LEAD THE WAY (PLTW) SUPPLIES AND MATERIALS Curriculum
231808 11 32 1000 619 100 1050 O 110 4,385.24 5/8/2023 PROJECT LEAD THE WAY (PLTW) SUPPLIES AND MATERIALS Curriculum
231809 11 333 1000 643 100 1110 0 520 322,539.37 5/8/2023 THOMPSON SCHOOL BOOK DEPOSITORY INC STATE ADOPT TEXTBOOKS/WORKBOOKS State Adopted grant
231810 11 333 1000 643 100 4100 O 705 110,928.84 5/8/2023 THOMPSON SCHOOL BOOK DEPOSITORY INC STATE ADOPT TEXTBOOKS/WORKBOOKS State Adopted grant
231812 11 333 1000 643 100 2300 O 705 3,727.04 5/8/2023 THOMPSON SCHOOL BOOK DEPOSITORY INC STATE ADOPT TEXTBOOKS/WORKBOOKS State Adopted grant
231813 11 333 1000 643 100 2300 O 705 1,433.92 5/8/2023 THOMPSON SCHOOL BOOK DEPOSITORY INC STATE ADOPT TEXTBOOKS/WORKBOOKS State Adopted grant
231815 11 367 1000 643 427 1110 0 105 8,040.00 5/8/2023 Really Great Reading Company, LLC STATE ADOPT TEXTBOOKS/WORKBOOKS RSA
231815 11 367 1000 643 427 1110 0 110 11,040.00 5/8/2023 Really Great Reading Company, LLC STATE ADOPT TEXTBOOKS/WORKBOOKS RSA
231815 11 367 1000 643 427 1110 0 115 7,890.00 5/8/2023 Really Great Reading Company, LLC STATE ADOPT TEXTBOOKS/WORKBOOKS RSA
231815 11 367 1000 643 427 1110 0 120 10,440.00 5/8/2023 Really Great Reading Company, LLC STATE ADOPT TEXTBOOKS/WORKBOOKS RSA
231815 11 367 1000 643 427 1110 0 125 15,270.00 5/8/2023 Really Great Reading Company, LLC STATE ADOPT TEXTBOOKS/WORKBOOKS RSA
231815 11 367 1000 643 427 1110 0 130 7,540.00 5/8/2023 Really Great Reading Company, LLC STATE ADOPT TEXTBOOKS/WORKBOOKS RSA
231815 11 367 1000 643 427 1110 0 135 9,080.00 5/8/2023 Really Great Reading Company, LLC STATE ADOPT TEXTBOOKS/WORKBOOKS RSA
231816 11 32 1000 643 100 2250 O 110 2,534.02 5/8/2023 TCI STATE ADOPT TEXTBOOKS/WORKBOOKS Curriculum
231816 11 32 1000 643 100 2250 0 130 2,534.03 5/8/2023 TCI STATE ADOPT TEXTBOOKS/WORKBOOKS Curriculum
231816 11 32 1000 643 100 2250 0 140 3,161.03 5/8/2023 TCI STATE ADOPT TEXTBOOKS/WORKBOOKS Curriculum
231816 11 32 1000 643 100 2250 O 752 5,969.02 5/8/2023 TCI STATE ADOPT TEXTBOOKS/WORKBOOKS Curriculum
231820 11 14 2490 420 0 0 0 705 500.00 5/9/2023 YPS ATHLETICS CLEANING SERVICES Graduation
231822 11 32 1000 619 100 4400 O 705 8.99 5/10/2023 AMAZON SUPPLIES AND MATERIALS Curriculum
231825 11 32 1000 619 100 1050 O 135 3,226.00 5/10/2023 PROJECT LEAD THE WAY (PLTW) SUPPLIES AND MATERIALS Curriculum
231826 11 32 2213 359 0 0 0 110 500.00 5/10/2023 PROJECT LEAD THE WAY (PLTW) PROF EE TRAINING & DEV SERVICES Curriculum
231827 11 32 1000 619 100 4400 O 705 750.00 5/10/2023 SREB PUBLICATIONS SUPPLIES AND MATERIALS Curriculum
231828 11 32 1000 643 100 1110 O 705 6,435.28 5/10/2023 THOMPSON SCHOOL BOOK DEPOSITORY INC STATE ADOPT TEXTBOOKS/WORKBOOKS Curriculum
231828 11 333 1000 643 100 1110 0 705 15,965.00 5/10/2023 THOMPSON SCHOOL BOOK DEPOSITORY INC STATE ADOPT TEXTBOOKS/WORKBOOKS State Adopted grant
231830 11 32 1000 643 100 5400 O 705 3,484.45 5/10/2023 TCI STATE ADOPT TEXTBOOKS/WORKBOOKS Curriculum
231830 11 333 1000 643 100 2300 O 705 4,169.55 5/10/2023 TCI STATE ADOPT TEXTBOOKS/WORKBOOKS State Adopted grant
231833 11 82 1000 619 100 0 0 705 2,701.31 5/12/2023 SCHOOLMART SUPPLIES AND MATERIALS YHS
231834 11 67 1000 530 100 2500 O 767 1,593.97 5/12/2023 Nimble Industries COMMUNICATION & SOFTWARE SERVICES Gifted
231835 11 32 1000 619 100 4400 O 705 15,600.00 5/16/2023 The UPS Store #6953 SUPPLIES AND MATERIALS Curriculum
231837 11 52 1000 619 100 0 0 752 29.98 5/17/2023 AMAZON SUPPLIES AND MATERIALS Curriculum
231838 11 561 2199 619 429 0 0 61 2,000.00 5/17/2023 LAKESHORE LEARNING MATERIALS SUPPLIES AND MATERIALS Title VI
231840 11 54 2720 810 (o] 0 0 54 96.50 5/18/2023 Darin Robert Park DUES & FEES Transportation
231841 11 67 2213 580 0 0 0 767 300.00 5/18/2023 Vernie Kyle Thompson STAFF TRAVEL Technology
231842 11 63 1000 614 251 0 0 763 1,008.00 5/23/2023 MHS INC TESTING SUPPLIES & MATERIALS Gifted
231843 11 32 1000 643 100 2300 O 140 4,007.04 5/23/2023 SOCIAL STUDIES SCHOOL SERVICE STATE ADOPT TEXTBOOKS/WORKBOOKS Curriculum
231843 11 32 1000 643 100 2300 O 150 1,733.52 5/23/2023 SOCIAL STUDIES SCHOOL SERVICE STATE ADOPT TEXTBOOKS/WORKBOOKS Curriculum
231845 11 54 2213 580 0 0 0 54 147.50 5/25/2023 KIM FOWLER STAFF TRAVEL Transportation
231846 11 54 2213 580 0 0 0 54 88.50 5/25/2023 LELAND (BRAD) BRADLEY MITCHELL STAFF TRAVEL Transportation
231847 11 54 2213 580 0 0 0 54 265.50 5/25/2023 Christy Clemons STAFF TRAVEL Transportation
231848 11 54 2213 580 0 0 0 54 265.50 5/25/2023 Caleb Tribble STAFF TRAVEL Transportation
231849 11 54 2213 580 0 0 0 54 88.50 5/25/2023 Todd Ashley Wood STAFF TRAVEL Transportation
231850 11 412 1000 619 311 8000 O 705 175.00 5/26/2023 HARBOR FREIGHT TOOLS SUPPLIES AND MATERIALS Career Tech
231851 11 367 1000 619 427 1130 0 752 100.00 5/30/2023 WALMART / CAPITAL ONE TRADE CREDIT SUPPLIES AND MATERIALS RSA

General Fund 704,955.33

231800 21 66 2620 619 0 0 0 66 15,465.00 5/3/2023 Pro Box Portable Storage LLC SUPPLIES AND MATERIALS storage units
231831 21 66 2620 438 0 0 0 66 7,200.00 5/10/2023 Allied Steel Construction Co LLC Other Building Repairs and Maintenance crane for HVAC units
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PONumber Fd Proj Func Obj Prog Subj Job Site Amount PODate OrderName AcctDescription Budget
231836 21 66 2620 619 0 0 0 66 10,000.00 5/16/2023 City Electric Supply Company SUPPLIES AND MATERIALS electric parts
Building Fund 32,665.00
231821 22 763 3140 438 700 0 0 705 11,242.82 5/10/2023 Allied Refrigeration LLC Other Building Repairs and Maintenance YHS kitchen repairs
Child Nutrition Fund 11,242.82
231788 31 251 1000 653 100 0 0 767 3,040.16 4/28/2023 Oklahoma Copier Solutions TECHNOLOGY - RELATED SUPPLIES Technology
231789 31 231 1000 652 803 1360 0 520 2,500.00 5/1/2023 HIGH TECHTRONICS AUDIOVISUAL Athletics
231795 31 246 1000 643 100 5400 O 705 3,394.95 5/3/2023 THOMPSON SCHOOL BOOK DEPOSITORY INC STATE ADOPT TEXTBOOKS/WORKBOOKS Curriculum
231796 31 251 1000 653 100 0 0 145 5,474.55 5/3/2023 VIDEO REALITY TECHNOLOGY - RELATED SUPPLIES Technology
231811 31 246 1000 643 100 4400 O 705 52,319.30 5/8/2023 THOMPSON SCHOOL BOOK DEPOSITORY INC STATE ADOPT TEXTBOOKS/WORKBOOKS Curriculum
231813 31 246 1000 643 100 2300 0 705 3,727.04 5/8/2023 THOMPSON SCHOOL BOOK DEPOSITORY INC STATE ADOPT TEXTBOOKS/WORKBOOKS Curriculum
231814 31 246 1000 643 100 2300 0 105 3,416.69 5/8/2023 Studies Weekly Inc STATE ADOPT TEXTBOOKS/WORKBOOKS Curriculum
231814 31 246 1000 643 100 2300 O 110 4,929.09 5/8/2023 Studies Weekly Inc STATE ADOPT TEXTBOOKS/WORKBOOKS Curriculum
231814 31 246 1000 643 100 2300 O 115 3,814.68 5/8/2023 Studies Weekly Inc STATE ADOPT TEXTBOOKS/WORKBOOKS Curriculum
231814 31 246 1000 643 100 2300 O 120 4,620.64 5/8/2023 Studies Weekly Inc STATE ADOPT TEXTBOOKS/WORKBOOKS Curriculum
231814 31 246 1000 643 100 2300 O 125 7,157.89 5/8/2023 Studies Weekly Inc STATE ADOPT TEXTBOOKS/WORKBOOKS Curriculum
231814 31 246 1000 643 100 2300 O 130 3,327.14 5/8/2023 Studies Weekly Inc STATE ADOPT TEXTBOOKS/WORKBOOKS Curriculum
231814 31 246 1000 643 100 2300 0 135 4,580.84 5/8/2023 Studies Weekly Inc STATE ADOPT TEXTBOOKS/WORKBOOKS Curriculum
231817 31 225 2620 651 0] 0 0 520 22,711.34 5/8/2023 Pro Grade Flooring LLC APPLIANCES, Furniture and Fixtures Flooring
231818 31 231 2620 651 826 0 0 764 25,100.00 5/8/2023 Pro Grade Flooring LLC APPLIANCES, Furniture and Fixtures Flooring
231819 31 251 1000 653 100 0 0 767 5,474.55 5/9/2023 VIDEO REALITY TECHNOLOGY - RELATED SUPPLIES Technology
231823 31 246 1000 643 100 1110 0 520 29,353.50 5/10/2023 COLLEGE BOARD SUPPLEMENTAL TEXTBOOKS (NON-STATE ADOPTED) Curriculum
231824 31 251 1000 653 100 0 0 705 415,500.00 5/10/2023 ENDEX OF OKLAHOMA INC TECHNOLOGY - RELATED SUPPLIES Technology
231829 31 246 1000 643 100 1110 O 105 24,558.25 5/10/2023 Really Great Reading Company, LLC STATE ADOPT TEXTBOOKS/WORKBOOKS Curriculum
231829 31 246 1000 643 100 1110 O 110 33,385.00 5/10/2023 Really Great Reading Company, LLC STATE ADOPT TEXTBOOKS/WORKBOOKS Curriculum
231829 31 246 1000 643 100 1110 0 115 29,420.75 5/10/2023 Really Great Reading Company, LLC STATE ADOPT TEXTBOOKS/WORKBOOKS Curriculum
231829 31 246 1000 643 100 1110 0 120 35,007.50 5/10/2023 Really Great Reading Company, LLC STATE ADOPT TEXTBOOKS/WORKBOOKS Curriculum
231829 31 246 1000 643 100 1110 0 125 55,867.00 5/10/2023 Really Great Reading Company, LLC STATE ADOPT TEXTBOOKS/WORKBOOKS Curriculum
231829 31 246 1000 643 100 1110 O 130 23,215.75 5/10/2023 Really Great Reading Company, LLC STATE ADOPT TEXTBOOKS/WORKBOOKS Curriculum
231829 31 246 1000 643 100 1110 O 135 33,482.00 5/10/2023 Really Great Reading Company, LLC STATE ADOPT TEXTBOOKS/WORKBOOKS Curriculum
231832 31 246 1000 643 100 1110 O 105 186.52 5/10/2023 ARCHWAY STATE ADOPT TEXTBOOKS/WORKBOOKS Curriculum
231832 31 246 1000 643 100 1110 0 520 25,553.68 5/10/2023 ARCHWAY SUPPLEMENTAL TEXTBOOKS (NON-STATE ADOPTED) Curriculum
231832 31 246 1000 643 100 1110 O 705 109,940.23 5/10/2023 ARCHWAY STATE ADOPT TEXTBOOKS/WORKBOOKS Curriculum
231844 31 231 4300 450 805 0 0 705 27,250.00 5/23/2023 Pro Grade Flooring LLC CONSTRUCTION (OUTSIDE CONTRACTORS) Flooring
231844 31 231 4300 450 806 0 0 705 27,250.00 5/23/2023 Pro Grade Flooring LLC CONSTRUCTION (OUTSIDE CONTRACTORS) Flooring
231852 31 211 2620 438 0 0 0 105 46,800.00 5/31/2023 SCHWARZ PAVING CO, INC. Other Building Repairs and Maintenance Paving - Central
231853 31 246 1000 643 100 1110 O 105 7,347.34 5/31/2023 ARCHWAY STATE ADOPT TEXTBOOKS/WORKBOOKS Curriculum
231853 31 246 1000 643 100 1110 0 520 918.68 5/31/2023 ARCHWAY STATE ADOPT TEXTBOOKS/WORKBOOKS Curriculum
2021 Bond Fund 1,080,625.06
231839 39 291 2720 762 0 0 0 54 615,176.00 5/17/2023 ROSS TRANSPORTATION INC Buses Bus replacements
,
2021 Transportation Bond |
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Oklahoma State Department of Education

Child Nutrition Proarams

NSLP Site Claim List

- YUKON
600 Maple Street
Yukon, OK 73099
Claim Month/Year: 4/2023

Name Enrolled B
INDEPENDENCE INTERMEDIATE 762 0
SCHL
CENTRAL ES 343 0
LAKEVIEW INTERMEDIATE SCHOOL 605 0
MYERS ES 486 0
PARKLAND ES 339 0
RANCHWOOD ES 445 0
REDSTONE INTERMEDIATE SCHOOL 735 3807
SHEDECK ES 360 0
SKYVIEW ES 465 0
SURREY HILLS ES 749 2625
YUKON MS 1418 0
YUKON HS 2795 0
Totals: Sites Claimed: 12 9502 6432

SNB
2011

1097
2530
1991
1133
1992
0
1864
1459
0
4285
3227

21599

L S
7992
3060 214
7609 0
5011 0
3710 0
4822 0
9134 0
4374 189
4531 0
6416 0
14626 0
10800 O
82085 403

Amount
$30,446.08

$10,649.38
$27,949.68
$19,577.63
$14,455.02
$16,532.79
$27,947.82
$19,611.12
$15,945.69
$20,815.18
$49,984.24
$36,935.22
$290,849.85



09-1027 YUKON
600 Maple Street
Yukon, OK 73099-2533

General Information

Date Signed o/1i20% Revision Original

5/1/2023
Claim Date Claim Month April Claim Year 2023
Number of Days In : Number of Children
Operation 18 Number of Sites 12 Enrolled 9502

This district is claiming students who are not enrolled (i.e., visiting students, adult education students, or out-of-home placement
students.

This district is claiming preprimary students who are not enrolled (preprimary children under the age of four).

Comments

Number of Enrolled Students On Si

Free 3493 Reduced 981 Paid 4951

Average Daily Participation

Breakfast 1200 Lunch 4561

Adult and Contract Meals

Adult Lunches 0 Contract Lunches 0
Adult Snacks 0 Contract Snacks 0
Adult Breakfast 0 Contract Breakfast 0
Adult SNB 0 Contract SNB 0

Provision 2

Provision 3

CEP




Breakfast

Type Meals Rate Reimbursement
Free 2896 $2.26 $6,544.96
Reduced 831 $1.96 $1,628.76
Paid 2705 $0.50 $1,352.50.
Total 6432 $9,526.22
Note: Regular breakfast served — do not include severe need breakfast (SNB) sites.
Severe Need Breakfast
Type Meals Rate Reimbursement
Free 12804 $2.67 534__,186.68
Reduced 2764 $2.37 $6,550.68
Paid 6031 $0.50 $3,015.50
Total 21599 $43,752.86
Note: Regular Severe Need Breakfast served — do not include severe need Severe Need Breakfast (SNB) sites.
Breakfast - Sub-Totals
Total Breakfast Reimbursement: $53,279.08
Total Adjustments: £0.00
Warrant Amount: $53,279.08

Lunch
Type Meals Rate Reimbursement
Free 37960 $4.33 $164,366.80
Reduced 10198 5_3.93_ _ $40,078.14
Paid 33927 $0.77| $26,123.79
Performance Incentive 82085 0.08 $6,566.80
Total 82085 $237,135.53
After School Snack Program (ASSP)
Over 50%
Meals Rate Reimbursement
403 $1.08| $435.24
Under 50%
After School Snack Program Sub-Total
Total Meals 403 Reimbursement  $435.24
Lunch / Snack Sub-Totals
Total Lunch/Snack Reimbursement: $237,570.77
Total Adjustments: $0.00




Warrant Amount: _ $237,570.77

Special Milk - Non Pricing

Special Milk - Option 1

Special Milk - Option 2

Special Milk - Sub-Totals

NSLP SFA Summary Total

$290,849.85 |

Advances and Payments

Advance Amount | $D.00| Adjusted Amount l_ _|
Payment Plan Amount | $0.0D| Previous Claim Amount I_ $OE|

Amount Paid | $290,849.85|

Claim Management

SFA Claim Submitted by: CAROL L WHITE on 5/1/2023

Unsubmit SFA Claim ]

If you have questions or need assistance, please contact our office at 405-521-3327.




Yukon Public Schools
Board of Education Regular Meeting
Monday, May 1, 2023 6:00 PM
Yukon Public School District ISD #27
Administration Bldg., Board Room
600 Maple Dr., Yukon, OK 73099

1. Invocation/Moment of Silence and Flag Salute
Please join me in a moment of silence. The moment of silence is a time to reflect, meditate, pray or engage in any other silent activity that
does not interfere with others. The moment of silence shall begin now.

2. Call to Order and Roll Call
Mr. Behymer P Mr. Coulson P Mr. Sanders P Mr.Wells P  Mrs. Cannon P

3. Reports/ Comments from Superintendent and/or Staff

YPS Retirees

Leander Walker

Desarae Witmer

Tammy Massey brought three JR High all state students to sing the Star Spangled Banner.

Clay McDonald brought Josh Hardie, 7th grade Geography teacher as outstanding Social Studies teacher.
Brian Henson brought Leander Walker, district 5 winner of athletic trainer of the year.

Dr. Simeroth introduced Desarae Witmer, region 14 assistant superintendent of the year through OASA.
Robert Whetsel recognized students receiving the four Anton Yanda scholarships.

Then we celebrated retirees.

4. Board Member Communications and Announcements

4.A. Individual Board Member Comments

Mr. Sanders: Thank you retirees for your service. Congratulations to the graduating class of 2023.
Mrs. Cannon: I'd like to recognize the site teachers of the year and the district teacher of the year.
Mr. Coulson: I can't beat the efforts we have celebrated here.

Mr. Wells: the band performed at the Walmart grand reopening and received a check for $1,000
Mr. Behymer: no comment

4.B. Upcoming Meetings/ Events:

MAY

e 5/2 Legislative breakfast 7am

e 5/18 Last day of school

e 5/19 Commencement (YHS Stadium)

e 5/29 Memorial Day Holiday - Offices CLOSED
JUNE

e 6/5 Board meeting 6pm
e 6/6 Legislative breakfast 7am

5. Communications - Request for patrons to address the board - Pursuant to Board Policy AF, comments can be made only by district patrons
concerning items listed on this agenda.

6. Finance Consent Docket- All of the finance consent items will be discussed, considered and approved or disapproved by one vote unless a
board member desires to have a separate vote on any or all of the consent items.

I move we approve all business items on the Finance Consent Docket as listed Passed with a motion by Mr. Jeff Behymer and a second by Mr.
Cody Sanders.

Mr. Behymer Y Mr. Coulson 'Y Mr.Sanders Y Mr.Wells Y Mrs.Cannon Y

6.A. Encumbrances and Change Orders as recommended by Dr. Jason Simeroth, Superintendent, and Jim Fenrick, Chief Financial Officer
6.B. Treasurer's Report(s) and General Fund Report(s)
6.C. Child Nutrition Report

7. Special Board Meeting Minutes
I move we approve the minutes as posted Passed with a motion by Mr. Cody Sanders and a second by Mr. Brian Coulson.



Mr. Behymer A Mr. Coulson Y Mr.Sanders Y Mr.Wells Y Mrs. Cannon Y

8. Vote to approve or disapprove Resolution for Schools and Libraries Universal Services (E-Rate) for 2023-24. This resolution authorizes
filing of the Form 471 application(s) for funding year 2023-24 and the payment of the applicant’s share upon approval of funding and receipt
of services.

I move we approve the Resolution as presented Passed with a motion by Mr. Leonard Wells and a second by Mr. Jeff Behymer.

Mr. Behymer Y Mr. Coulson 'Y Mr.Sanders Y Mr.Wells Y Mrs. Cannon Y

9. Business Consent Docket: All of the consent items will be discussed, considered and approved or disapproved by one vote unless a board
member requests to have a separate vote on any or all of the consent items.

I move we approve all items on the Business Consent Docket as presented Passed with a motion by Mr. Cody Sanders and a second by Mr.
Jeff Behymer.

Mr. Behymer Y Mr. Coulson Y Mr. Sanders Y Mr.Wells Y Mrs. Cannon Y

9.A. Out of state travel

A. Shirley and M. Hannon request permission to travel to Atlanta, Ga, May 26-30, 2023, for an academic team tournament.
9.B. 0SSBA Membership Renewal and Policy Subscription Renewal for school year

23-24

9.C. Renew contract with House of Healing, Inc. for school year 23-24

This contract will be paid for with funds from the Special Services budget in general funds. There have been zero changes in the contract
from last school year.

9.D. April 10, regular board meeting minutes

9.E. Yukon Fine Arts Center facilities use contracts

9.F. Surplus

9.G. Modification to Board Policy CHD and Regulation CHD-R to include use of purchasing cards.

The modified documents can be viewed here:

CHD Credit & Purchasing Cards

CHD Credit & Purchasing Card Administrative Regulations
9.H. Contract renewals

e Oklahoma Hearing Solutions, LLC - no notable changes from past years

e SLRS - increase on minimum charge of $30 and hourly rate increase of $15 per hour from last school year
Canadian County Health Department - no notable changes from the past year

Jeana Parker - no notable changes from last year

Shannon Frohock - no noted changes from last year

Youth and Family Services - no noted changes from last year

10. New Business: this business, in accordance with Oklahoma Statutes, title 25-311 (A)(9) is limited to any matter not known about or
which could not have been reasonably foreseen prior to the time of posting this agenda.

11. Personnel Docket:

11.A. Personnel-Vote to convene or not to convene in executive session pursuant to 25 0.S.307 (B)(1) to discuss the resignations,
employment of support and certified personnel, promotions, recommendation of change of assignment, and/or transfers as listed on the
attached Exhibit A.
I move we convene in executive session to discuss the personnel docket Passed with a motion by Mr. Cody Sanders and a second by Mr.
Brian Coulson.

Mr. Behymer Y Mr. Coulson Y Mr. Sanders Y Mr. Wells 'Y  Mrs. Cannon Y

11.B. Acknowledge the board has returned from executive session. Executive session minutes compliance announcement.

The board entered into executive session pursuant to State 25 0.S. 307 (B)(1)of the Open Meeting Act at 6:41 to discuss the resignations,
employment of support and certified personnel, promotions, recommendation of change of assignment, and/or transfers as listed on the
attached Exhibit A. Those present in executive session were: Dr. Simeroth, Jim Fenrick, Mrs. Cannon, Mr.Wells, Mr. Sanders, Mr. Coulson,
and Mr. Behymer. No action was taken by the board of education. The board returned to open session at 7:15pm.

11.C. Discussion and possible action on the attached Exhibit A and lists of employees to be rehired.
I move we approve all personnel items as presented on Exhibit A and the rehires as listed. Passed with a motion by Mr. Leonard Wells and
a second by Mr. Jeff Behymer.

Mr. Behymer Y Mr. Coulson 'Y Mr.Sanders A Mr.Wells Y Mrs.Cannon A

12. Adjournment

Time: 7:19pm

I move we adjourn Passed with a motion by Mr. Jeff Behymer and a second by Mr. Brian Coulson.

Mr. Behymer Y Mr. Coulson 'Y Mr.Sanders Y Mr.Wells Y Mrs. Cannon Y


https://docs.google.com/document/d/1KvHG2uV_KqeLgPVA_oDdZMPiUNm3OnZgAIBbUWvypUc/edit
https://docs.google.com/document/d/1xKTLFVlaYB_ADsVaQImXklqsIMXGlPJ3MdF0TjLOSCA/edit

APPLICATION FOR APPROVAL
OF TEMPORARY APPROPRIATIONS
FOR THE FISCAL YEAR OF 2023-24

BE IT RESOLVED: that, in accordance with the provisions of 68 O.S., Section 3020,
the County Excise Board is respectfully requested to approve the temporary
appropriations listed below for the funds of the hereinafter named school district. It is
certified that the amounts so requested do not exceed 100% of the School's Estimate of
Needs for 2023-24:

General Fund
Current Expense $ 81,000,000

Building Fund
Erecting, remodeling or repairing
school buildings and purchase of

furniture $ 6,500,000
Child Nutrition Fund

Current Expense $ 5,500,000
Approved this day of , 2023.

BOARD OF EDUCATION OF YUKON
#1-27, CANADIAN COUNTY, OKLAHOMA

ATTEST:
CLERK PRESIDENT
COUNTY EXCISE BOARD

APPROVED BY THE COUNTY EXCISE BOARD
THIS DAY OF , 2023.
ATTEST:

CHAIRMAN

MEMBER
SECRETARY OF COUNTY MEMBER

EXCISE BOARD



S. AL 308 (2000)

CASH FUND ESTIMATE OF NEEDS AND REQUEST FOR APPROPRIATION

FOR THE 2021 BUILDING BOND FUND
OF 1-27, CANADIAN COUNTY, OKLAHOMA

Certificate of School Treasurer

1 hereby certify that I have received and now hold in actual cash actually on hand available for and subject to appropriation to the 2021 Building Bond Cash
Fund of  1-27 of Canadian County, Oklahoma, derived from the following designated sources and restricted by statute to expenditures for the purposes for
which such fund was created as follows, to-wit:

From Sale of Bonds Thesumof $ 17.,365,000.00
From The sum of
TOTAL unappropriated available for purposes of said fund $ 17,365,000.00

Said sums include no part of any revenues heretofore reported and appropriated for the purposed of said cash fund and are being held subject to action by the
County Excise Board.

Certified to this 11th day of May, 2023.

Treasurer

To The Excise Board of Canadian County, Oklahoma

This is to certify that, pursuant to the Sth proviso of 62 Okl. St. Ann. § 331 there has accrued in the Treasury and is hereinbefore certified to as available for
appropriation and use in the 2021 Building Bond Cash Fund of the aforesaid District, an amount of money equal to or greater than the total estimated needs
hereinafter set out, that the itemized purposes hereinafter named are lawful purposed to which said fund may be put, and we hereby respectfully request approval
and appropriation therefore as follows, to-wit:

AMOUNT APPROVED BY
PURPOSE REQUESTED EXCISE BOARD
Unappropriated Income $ 17,365,000.00 $ 17,365,000.00

Done by order of the Governing Board of said District and recorded in the minutes of the Clerk at Yukon, Oklahoma, this 5th day of June, 2023

ATTEST:

Clerk of Board of Education President of Board of Education

Certificate of the County Excise Board

County of Canadian, State of Oklahoma, ss.

We, the undersigned duly qualified and acting members of the Excise Board in aforesaid County and State, having considered the estimate of needs submitted
by the Governing Board of said District and, to the extent that the same was within the amount of cash available for such purpose, we have approved the several
items of appropriation ascertained to be for purposed authorized by law and have indicated the items and amounts for approval in the last column of said
estimate of needs.

Done at El Reno, Oklahoma, this _ day of ,2023

COUNTY EXCISE BOARD OF THE AFORESAID COUNTY AND STATE

ATTEST: Chairman

Member

Member

Secretary of County Excise Board



S. AL 308 (2000)

CASH FUND ESTIMATE OF NEEDS AND REQUEST FOR APPROPRIATION

FOR THE 2021 TRANSPORTATION BOND FUND
OF 1-27, CANADIAN COUNTY, OKLAHOMA

Certificate of School Treasurer

1 hereby certify that I have received and now hold in actual cash actually on hand available for and subject to appropriation to the 2021 Transportation Bond
Cash Fund of  1-27 of Canadian County, Oklahoma, derived from the following designated sources and restricted by statute to expenditures for the purposes
for which such fund was created as follows, to-wit:

From Sale of Bonds The sumof § 895,000.00
From The sum of
TOTAL unappropriated available for purposes of said fund $ 895,000.00

Said sums include no part of any revenues heretofore reported and appropriated for the purposed of said cash fund and are being held subject to action by the
County Excise Board.

Certified to this 11th day of May, 2023.

Treasurer

To The Excise Board of Canadian County, Oklahoma

This is to certify that, pursuant to the Sth proviso of 62 Okl. St. Ann. § 331 there has accrued in the Treasury and is hereinbefore certified to as available for
appropriation and use in the Transportation Bond Cash Fund of the aforesaid District, an amount of money equal to or greater than the total estimated needs
hereinafter set out, that the itemized purposes hereinafter named are lawful purposed to which said fund may be put, and we hereby respectfully request approval
and appropriation therefore as follows, to-wit:

AMOUNT APPROVED BY
PURPOSE REQUESTED EXCISE BOARD
Unappropriated Income $ 895,000.00 $ 895,000.00

Done by order of the Governing Board of said District and recorded in the minutes of the Clerk at Yukon, Oklahoma, this 5th day of June, 2023

ATTEST:

Clerk of Board of Education President of Board of Education

Certificate of the County Excise Board

County of Canadian, State of Oklahoma, ss.

We, the undersigned duly qualified and acting members of the Excise Board in aforesaid County and State, having considered the estimate of needs submitted
by the Governing Board of said District and, to the extent that the same was within the amount of cash available for such purpose, we have approved the several
items of appropriation ascertained to be for purposed authorized by law and have indicated the items and amounts for approval in the last column of said
estimate of needs.

Done at El Reno, Oklahoma, this day of ,2023

COUNTY EXCISE BOARD OF THE AFORESAID COUNTY AND STATE

ATTEST: Chairman

Member

Member

Secretary of County Excise Board



ITEM FOR INFORMATION
Board of Education Meeting
May 2, 2023

TOPIC: Renewal of Contract with BC Behavioral LLC and Yukon Public Schools

ADMINISTRATIVE RECOMMENDATION: The Administration recommends approval
of a Renewal Contract between BC Behavioral LL.C and Yukon Public Schools

RATIONALE FOR RECOMMENDATION: BC Behavioral LLC will provide therapeutic
and consultation services in collaboration with the Yukon Special Services Department. No
noted changes from the past year.

FISCAL NOTE: $500,000.00 for the 2023-24 School Year

CONTACT PERSON: Amy Beams, Executive Director of Educational Services
Jalonda Bengs, Assistant Director of Special Services




CONTRACT AGREEMENT

WHEREAS, Yukon Public Schools has need for professional academic and behavioral
consultation.

WHEREAS, Betsy Chen, BCBA and staff under BC Behavioral will provide specialized
services relating to the provision of educational and behavioral services.

THEREFORE, in consideration of the mutual covenants set out below, the parties agree as
follows:

BC Behavioral agrees to:

1. Provide services that may include, but are not limited to the following:

review and study of educational/confidential/assessments records, participation in Individualized
Education Program (IEP) meetings and other staffings, completion of forms/progress reports,
classroom observations, coaching, consultation, direct intervention, progress monitoring of
student programs (both at home and school environments to coordinated programs), evaluations,
and professional development for school district staff, parents, and aides.

2. Submit statements of services performed

3. Utilize only specially trained ABA staff members for severe behaviors that: possess CPI with
Advanced Physical Skills license, passed a state and federal background check, CPR trained, and
a hold licensure or are obtaining a licensure provided by the BACB (RBT, BcABA, BCBA, or
BCBA-D)

4. Cover all contracted staff members with active Professional Liability Insurance

5. Submit monthly reports with graphs of maladaptive behaviors and progress updates

Yukon Public School agrees to:

6. Bills will be paid after approval at the school board meeting following the bill/invoice being
received and processed.

ALLOWABLE COST AND PAYMENT

The fee for these services is agreed upon at:

Board Certified Behavior Analyst (BCBA Owner/Director) $150 per hour
Board Certified Behavior Analyst (BCBA Clinical Supervisor) $125 per hour
Board Certified Behavior Analyst Assistant (BcABA) $100 per hour

Intern $75 per hour

Above services are for all supervision/programming and meetings




Lead Behavioral Coach: Registered Behavior Technician (RBT) $75 per hour
Support Behavior Coach: Registered Behavior Technician (RBT) $60 per hour
Mileage $0.655 per mile (BCBA/BcABA/Interns only)

Sessions with student will consist of direct implementation with one Lead Behavioral Coach or
one Lead Behavioral Coach and one Support Behavior Coach if behaviors deem necessary.

The BCBA or BcABA will be providing ample supervision throughout this period to ensure the
safety of the students, behavioral coaches, and staff, as well as proper implementation of
behavior plans, and will fade supervisions as well as support when appropriate.

Cancellation of services that are less than 4 hours in advance, may result in an additional fee of 2
hours of services

If the district wishes to credential their staff to obtain RBT, BcABA, or BCBA licensure and
wishes to utilize BC Behavioral’s oversight, fees for applicable services will be charged at the
supervisor rates stated above based on whom is providing the service.

*  Supervision for RBTs must be a minimum of 5% of their hours as well as
completing a competency assessment

* Time spent providing supervision and meeting with BCBA or BcABA candidates
a minimum of once per week. Supervisor will also sign off clinical fieldwork
hours needed for BcABA (1,000 hours) and BCBA (2,000 hours) necessary to

obtain their licensure
SPECIAL PROVISIONS
The parties agree that BC Behavioral staff are working under this
contract as a private entity and are not employees of the school district and therefore not entitled

to any employee benefits such as annual or sick leave, medical or life insurance. etc.

BC Behavioral staff agree to comply with all State and Federal law and regulations that are
applicable to this agreement.




TERMS OF CONTRACT AND RENEWAL

The term of this contract shall commence on June 2023 and expire on May
2024, unless earlier terminated or extended by either party on 30 days notice to the other party.

Approved by Yukon Public Schools on the day of

Signature Date
Authorized LEA Representative

Print

Authorized LEA Representative

Betsy Chen, MA, BCBA, LBA Date
BC Behavioral

2248 NW 164th St

Edmond, OK 73013

Treatment Director

05/02/2023




ITEM FOR CONSIDERATION
Board of Education Meeting
May 3, 2023

TOPIC: Renewal of Contractual Agreement with the Oklahoma Department of
Rehabilitation Services

RATIONALE FOR RECOMMENDATION: The purpose of this renewal contract is to
provide transition services from school to post school activity and employment for students.
“Transition School-To-Work™ (Work Study).

FISCAL NOTE: In Consideration of the satisfactory performance of said services, the DRS
agrees to provide a plan for Vocational Rehabilitation Services to implement the Transition
from School-to-Work (See Contract for details) No noted changes.

CONTACT PERSON: Amy Beams, Executive Director of Special Services
Jalonda Bengs, Assistant Director of Special Services




To: School Work Study (SWS) Schools (The contact person for your school)

It is time for all the school districts that have a Transition School-to-Work:
School Work Study contract to sign a new contract for fiscal year 2024 (July
1, 2023 — June 30, 2024).

You are receiving this email with a new contract and the Vendor Information
Form attached. You will need to complete the “eSign”, which will
automatically send them back to us for our signatures. The forms
will be tracked electronically from that point.

Please complete the entire eSign. Then please review the entire contract
and find the indicated signature block for your eSignature. Follow the
instructions.

Optional: If this email has been sent to someone other than the proper
signatory, you may click the hyperlink that allows you to have someone else
sign, or you may download a copy of the vendor form and contract then sign
and email it back in its entirety to klowry@okdrs.gov.

We must receive the completed contract and Vendor Information
Form before we can process your contract. Please submit as soon as
possible so there are no delays in the processing of your contract.

Remember, the “"EIN number” is your Federal ID Number.

Services beginning July 1, 2023 or after may not be provided until

the Award of Contract has been issued.

If you have questions about signing the contract, please communicate with
Jim Kettler and cc: Chris Compton at the Oklahoma Department of
Rehabilitation Services. Their email addresses are jkettler@okdrs.gov at
(405) 523-4812 and ccompton@okdrs.gov at (405) 605-9651. For SWS
contract content and service questions, contact Renee Sansom Briscoe at
rsansom@okdrs.gov or (405) 951-3488.

If there are planned personnel changes that affect this contract, please also
provide the new information to Jim, Chris, and Renee at the above email
addresses.

Thank you for your help in this matter.
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The Workforce Innovation and Opportunity Act (WIOA) requires the Department of Rehabilitation Services
(DRS) to collect and report Measurable Skill Gains for Youth.

In order to document these Measurable Gains, Vocational Rehabilitation Counselors need to obtain copies of
students’ secondary transcripts with parent or student consent if student is 18.

The Oklahoma State Department of Education Special Education Services (OSDE-SES) and the Oklahoma
Department of Rehabilitation Services (ODRS) are requesting that LEAs collaborate with their local VR
counselors to establish procedures to assist VR Counselors with obtaining students’ secondary transcripts and/or
report cards in order for them to meet compliance under the WIOA..

Here are some examples of effective procedures that VR Counselors have shared:

1. The VR Counselor obtains DRS signed releases from parents (see example) and provides the school with
copies of them. Then the VR Counselor gets the students’ transcripts from the counselor’s office or
special education teacher.

2. The VR Counselor obtains DRS signed releases from parents and provides the school with copies of
them. The special education teacher sends students’ transcripts to the VR Counselor at the end of each
semester with the Student Work Student (SWS) time sheets.

3. The VR Counselor sends out the following letter to students each semester and encloses a self-addressed
stamped envelope:

Dear [Client},

The first (second) semester of this school year is almost over and I hope it has been a good
semester for you! I am required to document in your vocational rehabilitation file the close of this
semester. To do so, I need you to provide me with this semester’s grades. Please return either a
high school transcript for (insert the fall or spring semester and the year) or report card in the self-
addressed stamped envelope that I've enclosed with this letter or email me at (insert counselor’s
email address). Please call me if you have any questions at all! Thank you so much!!!

Thanks for your support as we work to improve outcomes for students with disabilities.
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Renee Sansom Briscoe Lori Chesnut
Transition Coordinator Program Specialist
405-212-7789 405-521-4802

rsansom(wokdrs.gov lori.chesnut(@sde.ok.gov




STATE OF OKLAHOMA
DEPARTMENT OF REHABILITATION SERVICES
TRANSITION SCHOOL-TO-WORK: WORK STUDY

This agreement, consisting of sixteen (16) pages (the “Contract), is hereby made between
the Oklahoma Department of Rehabilitation Services (‘“DRS”) and

Yukon Public Schools
600 Maple Avenue
Yukon OK 73099-2533

(“Contractor” or “School”), and constitutes the entire agreement between the DRS and the
Contractor, and no other representations are given or should be implied from written or oral
agreements or negotiations that preceded the Contract.

RECITALS

WHEREAS, the Oklahoma Department of Rehabilitation Services is authorized to make and
enter into all contracts necessary or incidental to the performance of its duties, and may
purchase or lease equipment, furniture, materials and supplies, and incur such other
expenses as may be necessary to maintain and operate the Department, 74 O.S. § 166.1.C;
and

WHEREAS, the Individuals with Disabilities Education Act (IDEA) and the Rehabilitation Act
both provide for transition services for children with disabilities to facilitate the child's
movement from school to post-school activities including employment, 20 U.S.C. § 1401(34)
and 29 U.S.C. § 721(a)(11)(D); and

WHEREAS, the Oklahoma Department of Rehabilitation Services is authorized by rules
promulgated by the Oklahoma Commission for Rehabilitation Services at Subchapter 7 of
Chapter 10 of Title 612 of the Oklahoma Administrative Code to implement the Transition
from School-to- Work Program; and

WHEREAS, in the School-to-Work program, there are many services needed. Some of
these services are provided by the school under the individualized education plan (IEP) and
some are provided by the Oklahoma Department of Rehabilitation Services under the
individualized plan for employment (IPE). Other services may be provided by the parents,
Career Tech, and others. A major component of the Transition School-to-Work program is
work-readiness training and work experience. The work experience can be provided through
Work Adjustment Training or the three types of Work Study Programs.

NOW THEREFORE, the parties agree as follows:
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I. Contract Period

The Contract is effective from the latest date of signature of both parties or July 1, 2023,
whichever is the latter, through June 30, 2024. The Contract may be renewed for two
additional one-year periods upon written agreement of the DRS and the Contractor.

Il. Contract Services

Students eligible to participate in Work Study (School Work Study, Worksite Learning,
Employer Work Study) include those:

* with documented disabilities (includes IEP, 504 Plan, or other documents), who
have been determined eligible for DRS services or are on a trial work plan, as
determined by the DRS counselor;

with an approved DRS case;

with an individualized plan for employment (IPE) in place;

with School Work Study (SWS) as a line of service on the IPE;

who are at least 16 years of age; and

who are attending high school.

All students participating in Work Study shall be DRS clients.

Students participating in Work Study may do so for no more than 24 cumulative months,
as pre-authorized in the form of Authorization(s) for Purchase(s) provided by the DRS
counselors prior to the students starting work. In order for the School to be reimbursed for
wages paid to a student participating in School Work Study and/or Worksite Learning, the
School must have received pre-authorization in the form of an Authorization for Purchase
from the DRS counselor prior to the student starting work.

The months do not need to be consecutive. Based on individual needs and barriers due to
disability, there may be exceptions where the student requires more time to make additional
progress. In that instance, the DRS counselor may authorize additional time. Summer
months spent in Work Study count in the 24 cumulative months. Transportation, scheduling,
administrative or family convenience, or family/individual income needs are not acceptable
reasons to extend Work Study beyond 24 cumulative months.

Participating students may work no more than 15 cumulative hours per week during the
school year (i.e., during the day, evenings, weekends, or holidays). In each of the cases
described above, the students must be given school credit for their participation during the
school day, and the School staff and the DRS counselor will provide important guidance and
instructional help around the work experience. If the student works after school hours, in the
evening or on weekends, the School may also choose to give the student school credit and is
encouraged to do so to support earning elective credits. The School will provide staff to work
with the DRS counselor in the area of transition. The School will have at least one person
designated to serve as the “teacher/transition coordinator”. Paraprofessionals could serve as

Page 2 of 16 Transition School-to-Work: Work Study FY2024




transition coordinator or could also be assigned to help with the process and documentation.
The School agrees to provide designated staff time for performing the needed duties related
to transition. The School agrees to fully inform the staff responsible for carrying out the
duties set forth in the Contract. This includes providing all necessary staff with a copy of the
Contract.

Students wishing to continue working through the summer as part of Transition School-To-
Work: Work Study may do so if the School's current contract, which expires June 30, is
renewed for the following fiscal year that begins July 15t.

During the school year - The maximum number of hours worked per student that is
reimbursable by the DRS cannot exceed 15 cumulative hours per week during the school
year. The DRS will reimburse 100% of the wages paid by the School for a maximum 15
cumulative hours per week

During the summer months - The maximum number of hours worked may exceed 15
cumulative hours and no more than 20 per week for summer work only when pre-approved
by the DRS counselor. The DRS will reimburse 100% of the wages paid by the School for a
maximum 20 cumulative hours per week. Students may work a maximum 20 cumulative
hours per week beginning with the first day of summer break. However, upon the first day
back to school, the students must go back to working no more than a maximum 15
cumulative hours per week. All Child Labor Laws apply and must be adhered to.

https://www.dol.gov/general/topic/youthlabor

The School is required to continue supervising, monitoring, and reporting on students
working in the School or in the community during the summer.

Paid work positions must reflect real work/jobs and include tasks that would normally be a
function of that position. The students must be learning skills that will transfer to competitive,
integrated employment in the community. Classroom instructional time does not count as
work. The School must ensure that students have access to a wide variety of work/job types
and must also ensure the School has enough work to cover the number of students intended
to participate in the program. Examples of work/jobs within the School include, but are not
limited to, the following:

» office assistant/mail clerk - deliver mail/messages, stamping, sealing, organizing,
cleaning, stocking, inventory, ordering, shredding, answering phones, making 1D
badges, laminating, taking messages, greeting visitors;

e transportation assistant - cleaning buses inside and out, light vehicle maintenance,
checking fluids, tire pressure, assisting with trip tickets, cleaning bus barn;

e teacher's aide - reading to groups/individuals, cleaning, organizing, light grading,
bulletin boards, listening to students read, engage students in activities, shredding,
making copies;
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* custodial -operating electric floor cleaning machines, simple maintenance, taking
out trash, cleaning classrooms, sanitizing, dusting lockers and trophy cases,
cleaning windows, restocking bathrooms, vacuuming rugs;

* manager of sports team - scorekeeping, ordering, inventory, hauling/moving
equipment, washing towels, preparing water jugs and equipment for practices and
games;

* information tech assistant - use compressed air to clean computers and keyboards,
replacing batteries, mice, and keyboards, cleaning monitors, deliveries to students
and/or teachers, organizing order tickets;

» clerk in school store or coffee/snack cart - greeting, stocking, inventory, organizing,
ordering, taking orders, filling orders, taking money and making change, cleaning,
making displays;

* cafeteria assistant - wiping down tables, taking out trash, loading dishes, preparing
food and utensils, stocking, serving, organizing;

* library aide - greeting, accepting books, checking books out, shelving books,
research, cleaning, organizing, doing displays, answering phones: and

* landscaping/maintenance - mowing, weed eating, edging, pulling weeds, cleaning
up flower beds, planting flower beds, selecting flowers/plants, planting in flower
beds, trimming trees/shrubs, raking and bagging leaves, picking up trash from
parking lot or around school grounds, light repairs on school properties, such as
replacing light bulbs, painting, exterminating pests, etc.

The same guidelines should be adhered to when selecting community placements for paid
work experiences.

Unless approved by the DRS counselor in special circumstances, the final 9 months of the
student’s Work Study (School Work Study, Worksite Learning, Employer Work Study) must
be in the community with an employer other than the School or school district.

Students may not work in their family-owned business unless approved by the DRS
counselor. This includes farms and other businesses.

Students who are completing high school at the end of the school year and who are
participating in services through the Contract must cease work upon their last day of
school/graduation. They may not continue to work through School Work Study and/or
Worksite Learning beyond their last day of high school.
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A. Work Study Program
There are two types of Work Study through DRS:

1. School Work Study (SWS) allows students with disabilities to work on the School
campus. The students are supervised or closely monitored by School personnel and the
School pays the students a wage, with the DRS making reimbursement to the School for
that payment. The School maintains liability for the students while working on campus.

2. Worksite Learning allows students with disabilities to work in the community. The
students are supervised or closely monitored by School personnel and the School pays the
students a wage, with the DRS making reimbursement to the School for that payment.
The School maintains liability for the students while working off campus.

B. Other Work Opportunities
This is not a Work Study through DRS:

1. Employer Work Study allows students with disabilities employment experience in part-
time jobs in the community, with the employers paying the wages/salary(ies). In this
instance, the students are employees of the community employers, employers maintain
liability, and the DRS does not reimburse the employers for the wages/salary(ies).

C. Contractor’s/School’s Obligations
The Contractor's/School’s designated teacher/transition coordinator shall:

1. be knowledgeable about the contents and requirements of the Contract:
2. obtain written pre-authorizations from the DRS counselors before initiating services
for students (i.e., not starting a student to work before DRS has approved in writing);
3. serve as a member of the IEP team and make decisions for job placement as a team:
4. provide information regarding the program to School personnel, students, and parents;
5. provide job readiness instruction and assistance to the students in the program prior to
starting their jobs (e.g., helping them prepare for interviewing for the potential position)
through transition services or five core pre-employment transition services:
a. job exploration counseling;
b. work-based learning experiences;
c. counseling on opportunities for enroliment in postsecondary education (college,
CareerTech, trade education, professional certification, etc.);
d. workplace readiness, including social and independent living skills; and
e. self-advocacy, including peer mentoring.
6. support students’ job placement efforts, including tracking and regular follow up with
students on their progress;
7. collaborate with the DRS counselor to keep track of all students who are taking

Page 5 of 16 Transition School-to-Work: Work Study FY2024




10.
11.

12.

part in the program, their place of employment, job title, and the skills they are
learning or practicing, at least once per semester or whenever new students join

or job duties change;

assist with the coordination of the individualized education program (IEP) and the
individualized plan for employment (IPE) to reflect the SWS services provided by DRS,
including, but not limited to, present levels of performance, services, and annual
education/training or employment goals on the IEP:;

document such transition services or pre-employment transition services provided and
completed by participating students;

provide such documentation to the DRS counselor at the end of each semester;
submit (at the same time and by the 15! of the following month or whenever payroll is
run by the School for their payment cycle) monthly invoices/pay stubs, time sheets,
progress reports, and proof of payment to students for reimbursement of the wages
paid for students participating in School Work Study and/or Worksite Learning; and
ensure the electronic copy of the contract is routed to the appropriate person for
signature and returned electronically to the DRS.

If claiming mileage reimbursement for the School’s teacher/transition coordinator’s travel to
and from the job sites of participating Work Study students, the School shall submit monthly
itineraries and travel claims that have been signed and verified by the School’s designated
signer.

D. DRS’s Obligations

The DRS counselor shall:

1. provide pre-authorization in the form of an Authorization for Purchase to the
School’s teacher/transition coordinator prior to the School initiating services for
each student participating in School Work Study and/or Worksite Learning;

2. provide a written/emailed approval to the School’'s teacher/transition coordinator
prior to the initiation of a student’s participation in Employer Work Study;

3. accept referrals, process applications, and help to organize the individualized
education program (IEP) and the individualized plan for employment (IPE);

4. provide input on the IEP's employment goals, serve as a member of the IEP team.,
and make decisions for job placement as a team;

5. arrange work schedules to allow for meetings with School staff, the student in the
program, parents, employers, and other people involved in the process;

6. organize and provide necessary services, such as, but not limited to vocational
assessment & counseling and guidance;

7. provide the School's teacher/transition coordinator with updated information as it
becomes available, upon request:

8. support students’ job placement efforts, including tracking and regular follow up with
students on their progress;

9. collaborate with the School’s teacher/transition coordinator to keep track of all
students who are taking part in the program, their place of employment, job title,
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and the skills they are learning or practicing, at least once per semester or
whenever new students join or job duties change;

10.monitor students progress at job sites;

11.ensure that the School or school district is submitting monthly timesheets, progress
reports, proof of payments to students, and documentation of transition services or
pre-employment transition services (as completed) on a regular basis;

12.provide reimbursement to the School for wages paid to students participating in
School Work Study and/or Work Site Learning;

13.provide mileage reimbursement at the state rate for the School's teacher/transition
coordinator’s travel to and from job sites of students participating in School Work
Study and/or Worksite Learning; and

14.provide support in assisting students graduating into Employer Work Study.

E. Student Wage

1. The DRS and the School agree that students who are employed by the School as part of a
training program are not independent contractors, but employees of the School. The School
agrees to deduct state and federal income tax from wages paid to the student. The
School is responsible for costs incurred for workers’ compensation or other expenses not
included in the minimum wage reimbursed by the DRS, as part of its contribution toward
providing coordinated transition services outlined in the Individuals with Disabilities Education
Act (IDEA) and the Workforce Innovation and Opportunity Act (WIOA).

2. The DRS and the School further agree that IRS regulations provide that services
performed by a student who is employed by the School in which the student is
enrolled are not considered “employment” for purposes of FICA (Federal Insurance
Contribution Act—Social Security and Medicare) and FUTA (Federal Unemployment
Tax Act—employment tax) payroll deductions. 26 C.F.R. § 31.3121(b)(10)-2(a)(1) and §
31.3306(c)(10)-2(b). The rules provide that the services performed by the student must be
incident to and for the purposes of pursuing a course of study at the School. Section
31.3121(b)(10)-2(c). The DRS and the School agree that students who are employed by
the School as part of a training program are not subject to FICA or FUTA. The
employee/student must be enrolled and regularly attending classes at the School where they
are employed to have the status of a student within the meaning of the regulations. This
exemption does not apply if the student is working for a private employer through Employer
Work Study, rather than the School, as part of an internship program. The student must be
employed by the School in order for the exception to apply. The Oklahoma Employment
Security Act provides that employment as part of a work-training program is exempt from the
definition of "employment” and, therefore, not subject to the Act and, therefore, should not be
documented as wages paid in quarterly submissions to the OESC. 40 O.S. §1-210 (15)(1).
At the end of the calendar year, students are to be provided a W-2 (Wage and Tax
Statement), and not a 1099-Misc Form for Independent Contractors.

3. In order for the School to be reimbursed for wages paid to a student participating in School
Work Study and/or Worksite Learning, the School must have received pre-authorization in
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the form of an Authorization for Purchase from the DRS counselor prior to the student
starting work.

lll. Compensation

A. Contract Amount

The DRS shall reimburse the Contractor as follows:
* school months —the current federal minimum wage. EXEMPT from FICA and FUTA,
thus should not be taken out of the student’s check.
e summer months —the current federal minimum wage, plus FICA and FUTA, as
summer months are NOT exempt due to the student not being enrolled at least half-
time in school.

Payment shall be made upon receipt of properly completed and approved invoices/pay stubs,
timesheets and progress reports documenting the provision of services and/or receipt of
proper claims for reimbursement of travel expenses pursuant to the contract for services. By
law the DRS cannot pay in advance. Neither the Contractor nor any other parties may rely
upon any amount set by the DRS in the Contract, or otherwise, as a guaranty, warranty, or
any other promise of receipt or payment of that amount, except for those goods and/or
services provided to and accepted by the DRS pursuant to the Contract.

The DRS will cancel the Contract if procedures are not followed (e.g., putting students to
work before authorized, inappropriate job placements, delayed billing, not submitting proper
documentation as outlined in the contract). If a settlement/ratification agreement .

must be reached between the Contractor and the DRS, the Contractor will receive only 50%
of the funds for which it is seeking reimbursement.

The Oklahoma State Constitution, Article 10, Section 23 states, “Balanced Budget -
Procedures. The state shall never create or authorize the creation of any debt or obligation,
or fund or pay any deficit, against the state, or any department, institution, or agency thereof,
regardless of its form or the source of money from which it is to be paid, except as may be
provided in this section and in Sections 24 and 25 of Article X of the Constitution of the State
of Oklahoma.”

An express or written contract is a document evidencing, among other things, the mutual
consent of the contracting parties. The written document becomes effective when the parties
have signified their mutual consent by the act of signing it. The act of signing occurs when it
occurs and applies only to events in the future.

To ensure you stay within the law and that you receive full compensation for services
provided, please wait for official written documentation from your DRS counselors as to when
a service may actually begin for an approved DRS client. The DRS CAN NOT backdate in
order to pay for services for any youth with disabilities.
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According to 70 O.S. § 5-142 school districts must conduct national criminal record
background searches and fingerprinting on prospective employees. Therefore, the DRS will
reimburse the school district up to $45.00 per DRS client who:

* is going to participate in School Work Study and/or Worksite Learning.

*is at least 18 years of age. and

* has not previously had a criminal background check completed by the school district or
any other school district in Oklahoma.

This reimbursement will occur upon request and submission of properly completed
documentation to the DRS counselor. If the Contractor chooses to request the expedited
background check ($58.00) from the Oklahoma State Department of Education, the
Contractor will be responsible for any additional fees beyond the $45.00.

B. Payment

The State of Oklahoma has forty-five (45) days from receipt of properly completed and
approved invoices/pay stubs, timesheets and progress reports documenting the provision of
services and/or receipt of proper claims for reimbursement of travel expenses pursuant to the
contract for services to make payment to the Contractor. Invoices/pay stubs, timesheets,
progress reports, and claims shall be sent to the DRS counselor who authorized services for
each DRS client. DRS cannot reimburse wages for School Work Study and/or Worksite
Learning hours that were not pre-authorized in the form of an Authorization for
Purchase provided by the DRS counselor prior to the student starting work. The DRS
counselor's name, address, and telephone number are shown on each DRS client's
Authorization for Purchase. If the State of Oklahoma fails to make payment within the forty-
five (45) days, the Contractor is eligible to receive interest on the unpaid balance due per
State of Oklahoma Statutes. The Contractor is responsible for claiming the interest.

C. Lapse Of Invoices/Claims

Properly completed and approved invoices/pay stubs, timesheets, and progress reports
documenting the provision of services and/or proper claims for reimbursement of travel
expenses pursuant to the contract for services shall be submitted within ninety (90) calendar
days of the provision of those services and/or incurrence of those travel expenses.
Supporting encumbrances may be cancelled upon a lapse of six (6) months from the actual
provision of services and/or incurrence of travel expenses pursuant to the contract for
services, unless specified otherwise in the Contract.

A Standard Terms

A. Equal Opportunity/Non-Discrimination

The Contractor shall at all times comply with all federal laws relating to nondiscrimination,
including but not limited to, Presidential Executive Order 11246 as amended and the Civil
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Rights Act of 1964, 42 U.S.C. §2000 et seq.; Section 504 of the Rehabilitation Act of 1973,
29 U.S.C. §794; the Americans With Disabilities Act of 1990, 42 U.S.C. §12101 et seq.;
Title IX of the Education Amendments of 1972, 20 U.S.C. §1681 et seq.; the Age
Discrimination in Employment Act, 42 U.S.C. §6101 et seq. and all amendments to these
acts, and all requirements imposed by the regulations issued pursuant to these acts,
including, but not limited to, providing equal opportunity both to those seeking employment
and those seeking services without regard to race, color, religion, sex, national origin, age,
or handicap.

B. Lobbying Activities
The Contractor certifies the following:

(1) No federal appropriated funds have been paid or will be paid, by or on behalf of the
undersigned, to any person for influencing or attempting to influence an officer or
employee of any agency, a member of Congress, an officer of Congress in connection
with the making of any federal grant, the entering into of any cooperative agreement, and
the extension, renewal, amendment or modification of any federal grant, or cooperative
agreement;

(2) If any funds other than federal appropriated funds have been paid or will be paid to any
person for influencing or attempting to influence an officer or employee of any agency, a
member of Congress, an officer or employee of Congress, or an employee of a member of
Congress in connection with this Federal grant or cooperative agreement, the undersigned
shall complete and submit Standard Form-LLL, “Disclosure Form to Report Lobbying,” in
accordance with its instructions.

C. Debarment And Suspension

In accordance with Presidential Executive Orders 12549 and 12689, the Contractor
certifies that neither it nor its principals are presently debarred, suspended or otherwise
disqualified for participation in federal assistance programs. Such certification is a material
representation of fact upon which reliance is being placed when entering into the Contract.
A determination that the Contractor knowingly rendered an erroneous certification, in
addition to other available remedies, may result in whole or partial termination of the
Contract for the Contractor's default. Additionally, the Contractor shall promptly provide
written notice to the Oklahoma state purchasing director if the certification becomes
erroneous due to changed circumstances.

D. Drug-Free Workplace

The Contractor certifies compliance in providing or continuing to provide a drug-free
workplace in accordance with the Drug-Free Workplace Act of 1988.
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E. Modification
The Contract may only be modified by mutual consent of the parties in writing.
F. Cancellation

1. With Cause: In the event the Contractor fails to meet the terms and conditions of the
Contract or fails to provide services in accordance with the provisions of the Contract, the
DRS may upon written notice of default transmitted via Certified Mail to Contractor, cancel
the Contract effective upon receipt of notice or at 5:00 PM on the fifth calendar day from
the date DRS mailed the notice, whichever occurs first. Such cancellation shall not be an
exclusive remedy, but shall be in addition to any other rights and remedies provided for by
law. In the event a Notice of Cancellation is issued, the Contractor shall have the right to
request a review of such decision as provided by the rules and regulations promulgated by
the State of Oklahoma, Office of Management and Enterprise Services.

2. Without Cause: It is further agreed that the Contract may be canceled by either party
by providing thirty (30) days prior written notice.

G. Access To And Retention Of Records

The Contractor shall maintain adequate and separate accounting and fiscal records and
account for all funds provided by any source to pay the cost of the Contract. Authorized
personnel of the U.S. Department of Education or other pertinent federal agencies, and
authorized personnel of the Oklahoma Department of Rehabilitation Services, State
Auditor and Inspector, and other appropriate state entities shall have the right of access to
any books, documents, papers, or other records of contract which are pertinent to the
performance or payment of the Contract in order to audit, examine, make excerpts and/or
transcripts.

The Contractor is required to retain records relative to the Contract for the duration of the
Contract and for a period of seven (7) years following completion or termination of the
Contract, unless otherwise indicated in the Contract terms. If a claim, audit, litigation or
other action involving such records is started before the end of the seven-year period, the
records are required to be maintained for two (2) years from the date that all issues arising
out of the action are resolved or until the end of the seven-year retention period, whichever
is later.

H. Subcontracting

The services to be performed under the Contract shall not be subcontracted, in whole or in
part, to any other person or entity without written approval by the DRS. The terms of the
Contract, and such additional terms as the DRS may require, shall be included in any
subcontract. Approval of the subcontract shall not relieve the Contractor of any
responsibility for performing the Contract.
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I. Compliance With State And Federal Laws

The Contractor shall comply with all applicable state and federal laws, rules and
regulations relevant to the performance of the Contract. Compliance shall be the
responsibility of the Contractor, without reliance on or direction by the DRS.

J. Travel

The travel expenses to be incurred by the Contractor pursuant to the Contract shall be
included in the total amount of the contract award. The DRS will only pay travel expenses
(including per diem) specified in and charged against the total amount of the contract
award. In addition, the DRS will not reimburse travel expenses in excess of the rate
established by the Oklahoma State Travel Reimbursement Act, 74 O.S. § 500.1-37. The
Contractor shall be responsible for all travel arrangements, and provide supporting
documentation for reimbursement.

K. Client Confidentiality

The Contractor assures compliance with DRS requirements pertaining to the protection,
use, and release of personal information. The Contractor will hold confidential all personal
information regarding individuals, including lists of names, addresses, photographs,
records of evaluation, and all other records of the DRS client. This information may not be
disclosed, directly or indirectly, unless consent is obtained in writing or as otherwise
required by law.

L. Unallowable Costs

In the event any audit, audit resolution, review, monitoring, or other oversight results in the
determination that the Contractor has expended DRS funds on unallowable costs on this
or any previous contract, the Contractor shall reimburse the DRS in full for all such costs
on demand. The DRS may, at its sole discretion, deduct and withhold such amounts from
subsequent payments to be made to the Contractor under this or other contracts.

M. Audit
1. Federal Funds
Organizations that expend $750,000 or more in a year in federal funds from
all sources shall have a certified independent audit conducted in accordance
with 2 C.F.R. Part 200.
2. State Funds

Corporations both for-profit and non-profit, and governmental entities that
receive $50,000 or more in a year in State funds from DRS shall have a
certified independent audit of its operations conducted in accordance with
Government Auditing Standards. The financial statements shall be prepared
in accordance with Generally Accepted Accounting Principles, and the report
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shall include a supplementary schedule of awards listing all state and federal
funds by funding source.

3. Auditor Approval and Audit Distribution

The audit shall be performed by a certified public accountant or public
accountant who has a valid and current permit to practice public
accountancy in the State of Oklahoma, and who is approved by the
Oklahoma Accountancy Board to perform audits according to Government
Auditing Standards. The Contractor's fiscal managers and appropriate
oversight bodies shall review the auditor's latest external quality control
review report prior to the audit being conducted. DRS retains the right to
examine the work papers of said auditor.

The Contractor shall submit two copies of the annual audit report to the
Department of Rehabilitation Services - Contracts Unit 3535 N.W. 58t
Street, Suite 300, Oklahoma City, Oklahoma 73112, plus a copy of the
management letter, if applicable, and corrective action plan to all audit
findings, and the auditor’s latest external quality control review report within
120 days of the Contractor’s fiscal year end. In the event the Contractor is
unable to provide the audit report within the time specified, the Contractor
shall submit a written request to the address listed above for an extension
citing the reason for delay. DRS reserves the right to suspend payment to
the Contractor for costs owed pursuant to this Contract if DRS has not
received the prior year audit.

N. Clean Air Act

The Contractor agrees to comply with all applicable standards, orders or regulations
issued pursuant to the Clean Air Act, as amended, 42 U.S.C. § 7401 et seq. The
Contractor agrees to report each violation to DRS and understands and agrees that DRS
will, in turn, report each violation as required to assure notification to the appropriate
Environmental Protection Agency Regional Office.

O. Employment Relationship

The Contract does not create an employment relationship. Individuals performing services
required by the Contract are not considered employees of the State of Oklahoma or the
DRS for any purpose, and as such shall not be eligible for benefits accruing to state
employees. The Contractor shall comply with all applicable laws regarding workers'
compensation insurance.

P. Insurance

If the Contractor is not a self-insured governmental entity, the Contractor is hereby
required to carry liability insurance adequate to compensate persons for injury to their
person or property occasioned by an act of negligence by the Contractor, its agents or
employees. Said policy must provide that the carrier may not cancel or transfer the policy
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without giving the DRS thirty (30) days written notice prior to the cancellation or transfer.
The Contractor shall timely renew the policies to be carried pursuant to this section
throughout the term of the Contract, and provide the DRS with evidence of such insurance
and renewals upon request.

Q. Punitive Actions

The Contractor understands that payment for services to DRS clients pursuant to the
Contract shall be made by the DRS. Accordingly, the Contractor shall not restrict or refuse
services under the Contract to DRS clients based on nonpayment by the DRS. No actions
shall be taken against the DRS client, including collection actions for any service covered
under the Contract, or for any late payment for which the DRS has responsibility. In
addition, the Contractor agrees that no punitive actions will be taken against any client of
the DRS for late payment of any tuition, fees, books, supplies, etc. for which the DRS has
responsibility. This includes, but is not limited to, withholding grades, Pell or other
financial aids, or delaying enrollment.

R. Prior DRS/State Employment

The Contractor hereby certifies that at the start of the contract period neither he/she nor, if
applicable, any member of its board or officers are former DRS employees who were
employed by the DRS during the prior twelve (12) months. Pursuantto 74 O.S. §
85.42(B), the Contractor also certifies that no person who has been involved in any
manner in the development of this contract while employed by the State of Oklahoma shall
be employed by the Contractor to fulfill any of the services provided for under said
contract. This term shall not apply when the Contractor is a State of Oklahoma
governmental entity.

S. Legal Employment Status Verification System

The Contractor certifies that it and all proposed subcontractors, whether known or
unknown at the time the Contract is executed or awarded, are in compliance with the
Oklahoma Taxpayer and Citizen Protection Act of 2007 (25 O.S. §§ 1312 and 1313) and
all applicable federal immigration laws and are registered and participate in the Status
Verification System. The Status Verification System is defined at 25 O.S. §1312, and
includes but is not limited to the free Employment Verification Program (E-Verify) through
the Department of Homeland Security and is available at www.dhs.gov/E-Verify.

T. Contract Jurisdiction

The Contract will be governed in all respects by the laws of the State of Oklahoma. The
State of Oklahoma, District Court of Oklahoma County will be the venue in the event any
legal action is filed by the DRS or the Contractor to enforce or to interpret provisions of the
Contract.
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U. Severability

If any provision under the Contract, or its application to any person or circumstance, is
held invalid by any court of competent jurisdiction, such invalidity does not affect any other
provision of the Contract or its application that can be given effect without the invalid
provision or application.

V. TikTok Ban

Pursuant to State of Oklahoma Governor's Executive Order 2022-33, no person or entity
who contracts with the State of Oklahoma, including but not limited to any State agency,
board, commission, or authority and agents thereof, shall download or use the TikTok
application or visit the TikTok website on government networks or other State-owned or
State-leased equipment.

W. Certification For Non-Boycott Of Israel Goods Or Services

Pursuant to 74 O.S. § 582, in contracts of more than $100,000, the Contractor certifies
that it is not currently engaged in a boycott of goods or services from Israel that
constitutes an integral part of business conducted or sought to be conducted with the
State of Oklahoma, and that it will not boycott Israel during the term of the Contract.

X. Certification For Non-Boycott Of Fossil Fuel Energy Companies

In contracts of $100,000 or more and where the Contractor has 10 or more employees,
the Contractor certifies that it does not currently boycott energy companies in violation of
the Energy Discrimination Elimination Act of 2022 (74 O.S. § 12001 et seq.). The
Contractor further certifies that it will not boycott energy companies in violation of the Act
during the term of the Contract.

Y. Force Majeure

A party is not liable for failure to perform the party’s obligations if such failure is a result of
Acts of God (including fire, flood, earthquake, storm, or other natural disaster), war,
invasion, act of foreign enemies, hostilities (regardless of whether war is declared),
strikes or labor disputes, embargoes, government orders, epidemics, pandemics or other
similar events beyond the reasonable control of the party. If a party asserts Force
Majeure as an excuse for failure to perform the party’s obligation, then the
nonperforming party must prove that the party took reasonable steps to minimize delay
or damages caused by foreseeable events, that the party substantially fulfilled all non-
excused obligations, and that the other party was timely notified of the likelihood or
actual occurrence of an event described in this clause.

If an event of Force Majeure occurs, the party injured by the other's inability to perform
may elect one of the following remedies:
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¢ toterminate the Contract in whole or in part; or

¢ to suspend the Contract, in whole or part, for the duration of
the Force Majeure circumstances.

The party experiencing the Force Majeure circumstances shall cooperate with and assist
the injured party in all reasonable ways to minimize the impact of Force Majeure on the
injured party.

Z. Termination For Funding Insufficiency

Notwithstanding anything to the contrary in any Contract document, the DRS may
terminate the Contract in whole or in part if funds sufficient to pay obligations under the
Contract are not appropriated or received from an intended third-party funding source. In
the event of such insufficiency, the Contractor shall be provided at least fifteen (15)
calendar days’ written notice of termination. Any partial termination of the Contract under
this section shall not be construed as a waiver of, and shall not affect, the rights and
obligations of any party regarding portions of the Contract that are not terminated. The
determination by the DRS of insufficient funding shall be accepted by and shall be final
and binding on the Contractor.

V. Signatures

For the faithful performance of the terms of the Contract, the parties hereto, in their official
capacities stated, affix their signatures.

Oklahoma Department of Contractor

Rehabilitation Services Signature: An«{gb’eanﬁ §
Email: amy.beams@yukonps.com

Signature Date Signature Date

Kathy Lowry, CPO
Print Name Print Name

Manager/Compliance Officer
Title Title

Contact Person Telephone

Contractor's Email Address
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Signature;

Email:

contracts@okdrs.gov

STATE OF OKLAHOMA
DEPARTMENT OF REHABILITATION SERVICES

WORK PLAN
Yukon Public Schools
VENDOR Contract Number
Candace Lewis has been appointed contract monitor for the

above stated contract and assumes responsibility for the monitoring of all
programmatic aspects of the contract, including the periodic and ongoing review
of reports or other valid indications of performance. The contract monitor also
assumes oversight responsibility for fiscal monitoring of said contract.

The contract monitor has been assigned the following duties:

1. monitoring services provided through the contract;

2 periodically reviewing interim reports or other indications of past
contract performance;

3. monitoring contractor compliance to the requirements and

specifications of the contract;

4, monitoring pre-authorization of contract services in AWARE;

5. monitoring the Oklahoma Department of Rehabilitation Services (DRS)
authorizing authority’s approvals for services provided through the
contract;

6. monitoring the DRS authorizing authority's receiving, reviewing,

approving, and submitting of invoices/claims for payment to DRS
Finance — Accounts Payables (State Office);

7. If the contract number begins with 805, the contract monitor shall
submit requests for additional funding to the DRS Contracts Section
prior to the expenditure of funds.

All information pertinent to this contract (i.e., original contract copies,
addendums, revisions, vendor correspondence, evaluations, reports, audits,
compliance reviews and staff comments regarding service provision) shall be
maintained in the central repository located in the DRS Contracts Section.
Documentation shall be made available for review upon request by the Office of
Management and Enterprise Services (OMES). Copies of invoices/claims shall
be maintained in the DRS Finance Unit. Confidential DRS client information shall
be maintained in the DRS client's case service file.

The services to be performed through the contract are necessary for DRS to
carry out its policies, rules, and regulations regarding the provision of indicated
and appropriate rehabilitation services in a timely manner leading to employment
of eligible disabled individuals, per the Code of Federal Regulations (CFR),
Section 261.42(a)(4).




STATE OF OKLAHOMA
CANADIAN COUNTY
FILED OR RECORDED

Canadian County Education Center Contract MAY 23 2022
2022-2023 Fiscal Year

SHERRY MURRAY
COUNTY CLERK

Agreement entered into as of the 1% day of July, 2022, by and between Independent School
District No. 09 1027 of Canadian County, Oklahoma, a/k/a Yukon Public Schools (herein
referred to as YPS) and the Board of County Commissioners of Canadian County,
OKklahoma (herein referred to as COUNTY) on behalf of the Canadian County Children’s
Justice Center (herein referred to as CCCJC).

WHEREAS, CCCIJC is located within the boundaries of the El Reno Public Schools District

(herein referred to as ERPS) who shall serve as the Lead Education Agency (herein referred to as
LEA) for CCCJC’s school programs.

WHEREAS, CCCJC includes an alternative education facility and school program called the
Canadian County Education Center (herein referred to as CCEC) to be used for alternative

education students who are in the 7th grade through the 12" grades from various school districts
within Canadian County, Oklahoma.

NOW THEREFORE, in consideration of their mutual covenants and obligations, and other
good and valuable consideration, the parties hereto agree as follows:

399259088. CCEC Alternative Education Facility. The County through CCCJC will be
responsible for the maintenance of CCEC. The CCCJC will be responsible for providing and
maintaining all of CCEC’s furnishings, equipment, materials, supplies, textbooks and teaching
aides. CCEC will include six (6) classrooms, a commons area, appropriate office space, and
access to CCCJC’s gymnasium.

399259089. Education Facility Staff. The staff will consist of a principal and an appropriate
number of teachers (estimated to be 7). The staff will be hired by the LEA subject to approval of
CCCIJC’s Director(s) and Director of Student Services. The staff will be employees of the LEA
and subject to all applicable policies of the LEA’s Board of Education.

399259090.  Staff Qualifications/Certification. The LEA will be responsible for hiring only those
persons who have the qualifications and certification required by law to teach in or administrate an
Alternative Education program.

399259091. Program Certification. The LEA and CCEC staff will, through joint efforts, take the steps
necessary to obtain and maintain the necessary certification of the program.

399257688. CCCIC Alternative Education Programs. CCEC’s Alternative Education program offered
pursuant to this Agreement, will be separate from the Alternative Education services provided to
juveniles enrolled in CCCJC’s other school programs: Detention, Sanctions, and Fort Reno Adolescent
Center. CCEC will meet the requirements developed by the Oklahoma State Department of Education for
Alternative Schools.
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399259092. CCEC Students. CCCJC Director(s) and Director of Student Services will establish and
enforce CCEC student admission and enrollment criteria. CCEC will provide Alternative Education to
qualifying students from school districts who have entered into a contract with the COUNTY for such
Alternative Education services. Students in the seventh (7th) through twelfth (12™) grades will be eligible
for referral.

399259093.  Status of Students. YPS students who attend CCEC will remain students of YPS and will
be subject to the applicable graduation requirements of the YPS district. YPS will be responsible for
maintaining the records and submitting the reports required by state and/or federal law for YPS students
enrolled in CCEC.

399259094. CCEC’s Program Term. CCEC will provide Alternative Education services to YPS
students on the days that the LEA is in session.

399259095. Number of Students. YPS agrees to send no more than 15 YPS students to CCEC at one
time during the 2022-2023 school year. If additional students are in need of CCEC, additional slots may
be purchased on a per diem basis, if available and approved by CCCJC’s Director(s) and the Director of
Student Services.

399259096. Payment. YPS payment to the COUNTY of $1000.00 for each slot as designated in
paragraph 9.

399259097. Transportation of Students. During the academic year, YPS will be responsible for
transportation of YPS students, if needed, to and from CCEC.

399259098. Terms of Agreement. This Agreement shall be effective from the date it is executed by
the parties through the end of the 2022-2023 fiscal year on June 30, 2023. This Agreement may be
renewed for subsequent fiscal years, upon mutual ratification of the parties of all terms, including any
modifications of the provisions in paragraphs 9 and 10 hereinabove.
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IN WITNESS THEREOF, YPS and the COUNTY have executed this Agreement on thg.day and year

written above.

-
District Attorney ‘/ U N

BOARD OF EDUCATION OF INDEPENDENT DISTRICT
NO. 09-1027, CANADIAN COUNTY, OKLAHOMA
YUKON PUBLIC SCHOOLS

600 Maple

Yukon, Oklahoma 73099

By:
Board President
Attest:
Board Clerk
|
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BOARD OF COUNTY COMMISSIONERS OF
CANADIAN CgJNTY KLAHOMA
By:
Dave Anderson, C ir & Commlssmner
By: Wm&a ({
Marc Hader, Commissioner
By: 7
Jack Stewart, Commissioner
Attest: i,
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ITEM FOR CONSIDERATION
Board of Education Meeting
May 15, 2023

TOPIC: Renewal of Contractual Agreement with the Oklahoma Department of
Rehabilitation Services

RATIONALE FOR RECOMMENDATION: The purpose of this renewal contract is to
perform employment training for students. “Work Adjustment Training” (WAT).

FISCAL NOTE: In Consideration of the satisfactory performance of said services, the DRS
agrees to pay the contractor as per the amounts set forth in the contract. (See Contract for
details) No noted changes.

CONTACT PERSON: Amy Beams, Executive Director of Special Services
Jalonda Bengs, Assistant Director of Special Services




STATE OF OKLAHOMA
DEPARTMENT OF REHABILITATION SERVICES

Dear Vendor:

Please read the attached agreements and the following instructions carefully.

1.

One (1) agreement with original signature (no signature stamps) is required, a fully-
executed agreement will be emailed back to you with the Award of Contract (Purchase
Order).

Certificates, if included, must have original signatures (no signature stamps) and
must have the same signatures as the agreements.

If changes or corrections are necessary, please line through the incorrect information and
write in the correct information. Please do not use white out or erase in any manner.
Each change must be initialed by the same individual who signed the agreements.

Please fill in all blanks, if any, on the agreements. If not applicable, note N/A. Please
provide a copy of the vendor license if applicable.

Signed agreements and certificates must be returned as soon as possible to avoid a
disruption of services. Please note that the time period from submission of the signed
agreement until receipt of the Award of Contract may be several weeks. Services must
not be provided until the Award of Contract has been issued.

Please email signed agreements and attachments to: Kevin Randall II at krandall@aokdrs.gov
and cc: Renee Sansom at rsansom(@okdrs.gov or_mail to: State Office, 3535 NW 58™ St., Suite
500, Oklahoma City, OK 73112, ATTN: Renee Sansom.

If you have any questions, please call Renee at 405-212-7789

Nigholg Lowis




STATE OF OKLAHOMA
DEPARTMENT OF REHABILITATION SERVICES
WORK ADJUSTMENT TRAINING (WAT)

This agreement, consisting of twenty-three (23) pages (the “Contract”), is hereby made
between the Oklahoma Department of Rehabilitation Services (DRS) and

YUKON PUBLIC SCHOOLS
600 MAPLE
YUKON, OK 73099-2533
(“Contractor’) and constitutes the entire agreement between the DRS and the
Contractor, and no other representations are given or should be implied from written or
oral agreements or negotiations that preceded the Contract.

RECITALS

WHEREAS, the Oklahoma Department of Rehabilitation Services is authorized to make
and enter into all contracts necessary or incidental to the performance of its duties and
may purchase or lease equipment, furniture, materials and supplies, and incur such
other expenses as may be necessary to maintain and operate the Department, 74 O.S.
§ 166.1.C; and

WHEREAS, the Oklahoma Department of Rehabilitation Services desires employment
training for its individuals; and

WHEREAS, the Individuals with Disabilities Education Act (IDEA) and the Rehabilitation
Act both provide for transition services for children with disabilities to facilitate the child’s
movement from school to post school activities including employment, 20 U.S.C. §
1401(34) and 29 U.S.C. § 721(a)(11)(D); and

WHEREAS, the Oklahoma Department of Rehabilitation Services is authorized by rules
promulgated by the Oklahoma Commission for Rehabilitation Services, O.A.C. 612: 10-
7-164 to provide work adjustment training; and

WHEREAS, the fees for services set forth herein have been approved as fixed rates by
the Oklahoma Commission for Rehabilitation Services and the Office of Management
and Enterprise Services pursuant to 74 O.S. § 85.7(A)(6)(f).

NOW THEREFORE, the parties agree as follows:

l. Contract Period

The Contract is effective from the latest date of signature of both parties or July 1, 2023,
whichever is the latter, through June 30, 2024. The Contract may be renewed for two

additional one-year periods upon written agreement of the DRS and the Contractor.
Il Contract Services
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A. Contractor’'s Obligations

1. The Contractor agrees to submit a proposal initially to start a program or as
requested by DRS staff. A proposal should include a description of the referral
process, staff qualifications, admission criteria, individualized assessment tools,
individualized training plan forms, curriculum, progress assessment and reporting
methods and tools, a plan for post-training services, and information about
facilities and equipment to be utilized. Upon approval, a contract shall be issued
to the Contractor. The work adjustment training program is designed to
prepare high school age youth with the most significant disabilities or
equally significant barriers for competitive integrated employment in the
community by developing important work habits, attitudes, and personal
and social adjustment skills. Services such as these are made possible by the
Workforce Innovation and Opportunity Act (WIOA) of 2014.

2. DRS clients preauthorized to participate in work adjustment training (WAT) may
do so for a maximum 24 cumulative months, as pre-approved on an individual
basis by the DRS counselor. If the DRS client requires more time to make
additional progress, the DRS counselor may authorize additional time. |If the
Contractor provides WAT during the summer months, any summer months
worked by the DRS client count as part of the maximum 24 cumulative months.
The Contractor agrees to fully inform the staff responsible for carrying out
the duties set forth in the Contract. This includes providing all necessary
staff with a copy of the Contract and pertinent documents.

Students eligible to participate include those DRS transition students:

a. with documented disabilities (includes individualized education plan (IEP),
504 Plan, or other documents)
who:
e have been determined eligible for DRS services; or
e are on a trial work plan as determined by the DRS counselor;
with an approved DRS case;
with an individualized plan for employment (IPE) in place;
with WAT as a line of service on the IPE;
who have been provided written authorization by DRS as to their start date;
and
f. who are at least 16 years of age.

®aoo

3. There are rare cases where students NOT on an IPE may participate in WAT
under a Trial Work Plan, as approved by the DRS counselor. In either case, no
services may begin without prior written authorization from DRS.

4. Students who are completing high school at the end of the school year and who
are participating in services through the Contract must cease participation upon
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their last day of school/graduation. They may not continue to participate in WAT
beyond their last day of high school (unless in rare cases and only with DRS
counselor approval).

Work adjustment training provided under the provisions of the Contract must
comply with the component parts as described:

B. Program Requirements

1.

Referral

The Contractor agrees to provide work adjustment training to eligible individuals
of the DRS who are referred to the Contractor by the DRS and pre-authorized in
writing by the DRS counselor. All services for DRS individuals shall be pre-
authorized in writing by the DRS counselor as “work adjustment training”. It is
the Contractor’s responsibility to market and educate others about its program.

2. Staff Qualifications

The work adjustment training center shall assure that all instructional staff and
assistants are properly trained to perform their assigned functions. Minimum staff
training and qualifications should include the following:

a. complete DRS Employment Consultant Training within the first year of
employment; or

b. be a certified special education teacher; and

c. have experience working with people with disabilities and knowledge of
transition requirements under IDEA and the Pre-ETS of WIOA.

The instructional staff must also have access to technical assistance and receive
update training as appropriate. The Contractor shall document qualifications and
ongoing training/professional development.

3. Admission Criteria

4.

The work adjustment training center shall provide specific admission criteria for
individuals with the most significant disabilities or equally significant barriers
expressing a desire to obtain competitive integrated employment in the
community after completing work adjustment training. Admission criteria shall be
made available in accordance with the DRS requirements. The Contractor shall
make every effort to educate clients and parents about working toward
competitive integrated community employment.

Individualized Assessment
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The work adjustment training center shall assure that each individual is afforded,
on a monthly basis, an individualized assessment of interpersonal and
competitive work-related skills. This shall be documented on the DRS Monthly
Progress Report form and any other assessments chosen by the Contractor.
The individualized assessment shall be documented and must include:

a. an assessment of the individual’s interpersonal skills, including the ability to
interact socially;

b. capacity to understand verbal and written instructions;

job skills, including the ability to meet both the physical and social aspects of

competitive integrated employment;

work speed and endurance;

career interest and awareness;

work behaviors, which include the ability to work independently; and

g. physical capacities and psychomotor skills.

o

~oQa

The Contractor shall assist each client in developing a realistic vocational goal
upon completion of one school year (i.e., 9 months) in the work adjustment
training center program. This shall include working with clients to identify
strengths, interests, abilities, challenges, job matches and mismatches, and
researching alternative jobs within various career fields. This vocational goal
shall be shared with the DRS counselor upon development with the intent of
aligning this goal with the IPE goal and jointly planning activities to reach the
goal. The Contractor shall share with the DRS concerns regarding client
participation or lack of progress as soon as possible as well as a change in
client's goal toward achieving competitive integrated employment.

5. Individualized Training Plan (ITP)

a. The work adjustment training center shall assure that an individualized
training plan be prepared for each individual served within 60 calendar
days of admission. The goal of the individualized training plan shall be
working towards independent competitive community integrated
employment and shall be based on input from the individual and his/her
parent(s) or authorized representative. It should address areas of strength
and needed services based on the individualized assessment, and provide
the basis for periodic evaluation of progress towards competitive
employment. The initial ITP for each client must be submitted to the
DRS counselor within 60 calendar days.

b. The ITP shall be submitted with the DRS Progress Report regularly (or
at least every 3 months).

c. This ITP shall be reviewed regularly (or at least every 3 months along with
the DRS Progress Report) and shall also contain a detailed description of
how each client shall progress through work adjustment training and
ultimately into a paid work experience through the Transition School-to
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Work: Work Study contract, or other paid or unpaid work experience (e.g.,
job shadowing, on the job training). DRS counselors shall work with the
Contractor on an individual basis to determine when a client is ready to
transition out of work adjustment training and into a work experience;
however, the DRS counselor and the Contractor shall be given the flexibility
to allow for alternate plans for exceptional individual cases. The Contractor
shall also assist each DRS client with developing a transportation plan for
employment upon completion of services (e.g., city bus, call-a-ride, taxi,
walking, carpooling, parent driving, driving self, riding a bicycle, Uber).

This may be included in the ITP or another document but must be in
writing.

6. Curriculum

a. The work adjustment training center shall provide instruction and
orientation to work practices which is tailored to individual needs and falls
within the five core Pre-Employment Transition Services:

1) job Exploration Counseling;

2) work-based Learning Experiences;

3) counseling on opportunities for enroliment in postsecondary education
(college, CareerTech, trade education, professional certification, etc.);

4) workplace Readiness, including social and independent living skills;
and

5) self-advocacy, including peer mentoring;

and that encompasses:

6) career interest/awareness and Job seeking skills (e.g., utilize
resources for finding jobs, stating job interests, recognizes purpose for
work and need to develop skills);

7) work Behaviors (e.g., attendance, punctuality, working independently
or in groups, dressing appropriately, demonstrating safety and
maturity, and following work rules, using breaks wisely, cell phones
and other electronic devices in the workplace, e-mail etiquette);

8) job Skills (e.g., switching tasks, remaining on task, obtaining supplies,
and cleaning up work area);

9) work speed and endurance (e.g., completing tasks with accuracy,
increasing time on task, asks for additional work, and adjusts to
change);

10) interpersonal/communication skills (e.g., ability to interact socially,
cooperate, ask for help, use appropriate manners, respond to
criticism; initiate, maintain, and end conversations; appropriate
conversation topics for the workplace; forms of harassment and how
to respond/get help; what is NOT harassment);

11) independent living skills (e.g., value of money, how to organize
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money, banking, setting a budget, moneyl/identify safety, preparing for
meals, grocery shopping, light meal preparation, kitchen safety,
accessing and using various transportation options, transportation
safety, community safety, sorting laundry, using washing
machines/dryers, community resources, personal needs/medical,
home safety, emergencies); Safety training may include real life
practice, class discussion and activities, role playing, watching safety
videos, having guest speakers, etc. Sample transportation topics may
include, but are not limited to:

e specific equipment and documentation to keep in vehicle or on
your person;

e emergency procedures for specific transportation option;

communication between program and driver before, during,

and after transport;

maintenance and inspection of vehicles and bicycle;

safety in and around vehicles;

school zones, railroad crossings;

unloading and double-checking vehicles after unloading;

knowing your surroundings and people around you;

seatbelts, car seats, booster seats, helmets, and other safety

devices;

waiting on the curb;

crossing the street;

waiting at bus stops;

rules for bicycles;

strangers; and

being street smart.

12) understanding verbal and written instructions (e.g., following
directions, responding to directions in a timely manner, remembering
steps, and asking for help); and

13) work related skills (e.g., dealing with work pressures, counting,
measuring, telling/managing time, travel and transportation, including
planning around work schedules to arrive on time, what to do when
you will be late or not able to go to work).

b. The Contractor shall integrate the use of technology for clients and ensure
clients are accessing technology in meaningful ways that will help better
prepare them for ways to use technology for employment purposes (e.g.,
resume development, online applications, job searches, e-mail, and
interest inventories). If a client has a cell phone or other electronic device
and can be taught how to use it for reminders, lists or steps, video
modeling, the Contractor is encouraged to make use of such opportunities
for independence.
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c. The curriculum must also include real work observation and include a
variety of work experiences in the community (e.g., ability to transfer work
skills, learn new job tasks, and demonstrate appropriate behavior). The
Contractor shall ensure that each client is afforded the opportunity to
experience at least six (6) different types of jobs in various community
settings (e.g., retail, hotel, restaurant, manufacturing, industry, customer
service, medical) throughout each school year. This must include at least
6 separate experiences in the community. Situations in which students
would be performing tasks of a volunteer nature may count as only one of
the 6 experiences. The DRS counselor and the Contractor shall be given
the flexibility to allow for alternate plans for exceptional individual cases.

d. Virtual opportunities for WAT that's available through the Contractor may
be provided to students due to Covid-19-related concerns. A proposal for
virtual training MUST be received and approved by the DRS Transition
Coordinator in order to continue with the WAT program, if the need for
virtual training occurs. The vendor MUST provide detailed information
regarding virtual activities on any progress reports and in the time sheet
notes. The Contractor MUST justify what has been done virtually with each
DRS client. Online YouTube videos and virtual job shadowing
opportunities for students can be used to continue the various community
experiences. There shall be no change to time sheet biling amounts
during virtual training.

7. Progress Assessment And Reporting

The work adjustment training center shall have established procedures for
evaluating the individual's progress toward independent competitive integrated
employment and skills identified in items 4 and 5 above and must report results
periodically in accordance with the DRS requirements. Evaluation of progress of
individuals shall be required every 30 days, and an additional evaluation of the
ITP and level of independence every 90 days, with work adjustment training not
to exceed a maximum 24 cumulative months, unless pre-approved by the DRS
counselor. All progress reports and time sheets must be submitted to the DRS
counselor by the 15" of the following month for timely payment to the Contractor
for students participating in work adjustment training.

8. Post-Training Services
The work adjustment training center shall provide post-training referral services
for each individual in accordance with the individual's needs. Such services

should include but not be limited to referrals for job placement assistance and/or
continuing education.
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9.

10.

Facilities And Equipment

The work adjustment training center shall have adequate equipment and facilities
to facilitate the training services provided by the center. The equipment and
facilities used for training purposes shall meet or exceed all appropriate safety
standards. Additionally, the facilities must meet the ADA requirements for
accessibility. The Contractor shall ensure adequate staff to supervise students in
the various facilities utilized for work adjustment training. Staff assigned to
implement WAT program requirements must have appropriate training and
qualifications (e.g., employment consultant training).

Reporting

The Contractor agrees to maintain all appropriate training standards and provide
monthly attendance and progress reports for each authorized individual. These
reports shall be processed through the assigned DRS counselor. The DRS
transition coordinator (TC) shall conduct ongoing annual evaluations through
visits, reviewing paperwork, and onsite auditing to ensure compliance with the
DRS guidelines. Should the DRS TC find areas of noncompliance, the
Contractor shall be required to submit a corrective action plan (CAP) within 30
days. The DRS TC shall do a follow-up visit within two months to ensure all
areas on noncompliance are corrected. Final reporting and recommendation
regarding competitive employment abilities or obstacles shall be completed by
the Contractor on each individual at the conclusion of the school year of the work
adjustment training program period. This final report, submitted to the DRS
counselor, shall include each client’s plans for future employment.

C. Additional Contractor Requirements

The Contractor's designated teacher/transition coordinator(s) shall:

1.

2,

be knowledgeable about the contents and requirements of the Contract,
especially the Key Points documented in Appendix A;
obtain written preauthorization from the DRS counselor before initiating services
for students;
be a part of the decision-making process for community work experiences and
transitioning students out of the WAT program;
provide information regarding the program to school personnel, students, and
parents;
provide job readiness instruction and assistance to the students as outlined
above that fall within the following five core Pre-Employment Transition Services:
a. job exploration counseling;
b. work-based learning experiences;
c. counseling on opportunities for enrollment in postsecondary education
(college, CareerTech, trade education, professional certification, etc.);
d. workplace readiness, including social and independent living skills;
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10.

11.
12.

13.
14.

and;

e. self-advocacy, including peer mentoring;
assist with regular assessment of the students’ progress;
work with the DRS counselor to maintain a list of all authorized participating
students at least one time per semester or updated as new students join or exit;
assist with the coordination of the individualized education program (IEP) and the
individualized plan for employment (IPE) to reflect the WAT services provided by
DRS, including, but not limited to, present levels of performance, services, and
annual education/training or employment goals on the |EP;
document such transition services or Pre-Employment transition services
provided and completed by participating students on the progress report form or
other documents developed by the Contractor or required by DRS;
provide monthly documentation to DRS counselor, such as progress reports and
attendance reports;
provide an initial ITP within 60 calendar days of admission to the DRS counselor;
provide ITP and 90 day Progress Report regularly (or at least every 3
months);
provide final report at the conclusion of the school year; and
ensure the electronic copy of the contract is routed to the appropriate person
for signature and returned electronically to DRS.

D. DRS’s Obligations

The DRS counselor shall:

1.

2,

©®

10.

provide the Contractor written preauthorization prior to the initiation of services
for each student approved for the WAT program;

provide to the Contractor a signed copy of each client's IPE within 30 days of
beginning the WAT program,;

accept referrals, process applications, and assist with the coordination of the IEP
and the IPE and offer input to the IEP employment goals;

provide payment to the Contractor for work adjustment training as set forth in
Paragraph lll. A, in a timely manner when provided with progress reports and
timesheets for processing;

serve as a member of the transition team and help make decisions regarding
experiences and transition out of the WAT program;

organize work schedules to be available to confer with the Contractor, the
students in the program, parents, employers and other partners in the process;
arrange and provide services as needed, including vocational evaluations, and
counseling and guidance;

provide technical assistance to the Contractor,

make regular visits to the WAT program, either at the facility or in the community
to observe activities and client progress;

work with the school staff/teachers to maintain a list of all authorized participating
students, the vocational goal, experiences, skills learned, and areas for further
development, at least one time per semester or updated as new students join or
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vocational goals change; and

11. ensure the Contractor is submitting accurate monthly time sheets and progress
reports, including documentation of transition services or pre-employment
transition services (as completed).

. Compensation

A. Contract Amount

In consideration of the satisfactory performance of said services, the DRS shall pay
the Contractor at the rates set forth below.

1. The DRS shall pay a fixed rate to the Contractor up to $375.00 per month for half
day (3 hour) training periods, $250.00 per month for 2 hour per day training
periods, or $125.00 per month for 1 hour per day training periods per individual
client. The Contractor shall be paid at the full amount for clients who participate
in trainings for at least 61% of school days in each month. A school day is
defined as a day in which school is in session and students are expected to be in
attendance. Snow days do not count as school days. Participation of 60% or
less must be prorated accordingly. For example, if a student was present 12 out
of the 20 possible school days in a month (i.e., 60%) and was in the program
daily for at least 2 hours (i.e., $250), the Contractor would bill the DRS for
$150.00 (i.e., 60% of $250). A school month begins effective the first day the
student is authorized to attend. For example, if school starts August 1, but the
student is not authorized to attend until August 15, the school days that month
available to that student begin on August 15.

2. For all school months containing fewer than 10 school days, the DRS shall
pay to the Contractor on a prorated daily rate per individual client. The
daily rates to be utilized are as follows.

> Daily rate for clients participating for 3 hours at $375.00 per month--
$18.75 per day.

> Daily rate for clients participating for 2 hours at $250.00 per month--
$12.50 per day.

> Daily rate for clients participating for 1 hour at $125.00 per month--
$6.25 per day.

3. For example, if a student was present 9 out of the 9 school days for the
month of December (100% of the days in the short month) and was in the
program daily for at least 3 hours (which would be at the $375.00 per month
amount), the Contractor would bill the DRS at a daily rate of $18.75 for each day
(i.e., $168.75, which is $18.75 times 9 school days).

4. This daily rate is to account for the months in which a school incurs a long holiday
or significant break of any kind in which the students would not be attending
school the typical number of days in a month (i.e., an average of 20 school days),
and to account for schools that go year-round.
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A student is considered in attendance for the day if the student is present at least
50% of the time that day that they are designated to be in Work Adjustment
Training. For example, if a student is enrolled in Work Adjustment Training for 3
hours per day, and they are present in the program for at least 1’z hours of the
program that day, they are considered in attendance. If they are present less
than that amount of time due to iliness or other reason, they are considered not
in attendance. If they are enrolled in 2 hours, they would need to be present for
at least 1 hour that day, and for 1 hour of enroliment, they would need to be
present for at least a half an hour that day to be counted in attendance. Billing
invoices must be adjusted if a student averages less time during the month than
which he or she was originally authorized (e.g., a student who is authorized 3
hours a day who really ends up averaging about 2 hours a day over the month
shall only be billed at 2 hours that month).

. Time in WAT begins when instruction or employment readiness/practice begins
and ends when said instruction/readiness ends. Breaks are not allowable billed
time for DRS WAT programs. Travel time to get to the WAT facility does not
count toward billable time.

. There are no ‘“freelexcused” absences that may still be billed for by the
Contractor. Daily student attendance must be counted.

. The school Contractor providing WAT for its students and the Community
Rehabilitation Provider (CRP) providing WAT services to students are
responsible for providing transportation for DRS transition clients to and from
community employment activities (unless other arrangements are made between
the school and CRP) and may not seek reimbursement from the DRS for travel
expenses. Schools are responsible for transporting their students to and from
the CRP who is providing the WAT program for their students.

. If an individual does not participate in training during any given month, payment
shall not be made for that month. Payment shall be made upon submission of
properly completed and approved progress reports and time sheets documenting
services. By law the DRS cannot pay in advance. Neither the Contractor nor
any other parties may rely upon any amount set by the DRS in the Contract, or
otherwise, as a guaranty, warranty, or any other promise of receipt or payment of
that amount, except for those goods and/or services provided and accepted by
the DRS pursuant to the Contract.

10.The Contractor may use funds to develop, enhance, and implement the WAT

program. All funds paid to the Contractor by DRS must be put back into the
program and used for implementing the program. Examples of ways in which
funds may be spent include, but are not limited to:

WAT staff salaries and compensation package;

facility and maintenance costs;

substitutes to cover staff when at trainings;

training costs for WAT staff to attend the Annual Oklahoma Transition
Institute (OTI), job coach training, and other training relevant to fulfilling
the requirements of the WAT contract (and may include registration
fees, hotel, per diem, mileage, and parking for WAT staff);

apoop
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e. curriculum;

f. gas for transporting DRS clients to and from community businesses for
the required minimum 6 community visits;

g. WAT vehicle maintenance, repairs, and depreciation;

h. program materials; and

i. uniforms or protective clothing and equipment required by community
business partners.

11. DRS funds shall NOT be used to purchase food without the written permission
from the DRS TC and solely for the purpose of teaching  independent living
skills. DRS shall only authorize the use of funds for food in situations in which
independent living skills are taught to DRS clients, and the clients have a role in
planning the menu, preparing shopping lists, budgeting, shopping, preparing
and cooking, serving, and cleaning after the skills instruction; and

12. Upon request, the Contractor shall submit to the DRS TC an expenditure
report or other proof of purchase/payment for expenditures of DRS funds.

B. Payment

The State of Oklahoma has forty-five (45) days from receipt of a proper invoice
documenting the provision of services and/or receipt of a proper claim for
reimbursement of travel expenses pursuant to the contract for services, timesheets, and
progress reports documenting the provision of services to issue payment to the
Contractor. Invoices/claims, time sheets and progress reports shall be sent to the DRS
counselor who authorized services for each DRS client. The DRS counselor's name,
address, and telephone number are shown on each DRS client's Authorization for
Purchase. If the State of Oklahoma fails to make payment within the forty-five (45) days,
the Contractor is eligible to receive interest on the unpaid balance due per State of
Oklahoma Statutes. The Contractor is responsible for claiming the interest. DRS cannot
make payment for services that are not pre-approved in writing by the DRS counselor.

All students who are placed in the Work Adjustment Training program must be active
VR/VS clients and have a trial work plan and/or an Individualized Plan of Employment
(IPE) in place in order for the training facility to be paid a fixed rate.

C. Lapse Of Invoices/Claims

Proper invoices documenting the provision of services and/or proper claims for
reimbursement of travel expenses pursuant to the contract for services shall be
submitted within ninety (90) calendar days of the provision of those services and/or
incurrence of those travel expenses. Supporting encumbrances may be cancelled upon
a lapse of six (6) months from the actual provision of services and/or incurrence of
travel expenses pursuant to the contract for services, unless specified otherwise in the
Contract.
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V. Standard Terms

A. Equal Opportunity/Non-Discrimination

The Contractor shall at all times comply with all federal laws relating to
nondiscrimination, including but not limited to, Presidential Executive Order 11246 as
amended and the Civil Rights Act of 1964, 42 U.S.C. §2000 et seq.; Section 504 of the
Rehabilitation Act of 1973, 29 U.S.C. §794; the Americans With Disabilities Act of 1990,
42 U.S.C. §12101 et seq.; Title IX of the Education Amendments of 1972, 20 U.S.C.
§1681 et seq.; the Age Discrimination in Employment Act, 42 U.S.C. §6101 et seq. and
all amendments to these acts, and all requirements imposed by the regulations issued
pursuant to these acts, including, but not limited to, providing equal opportunity both to
those seeking employment and those seeking services without regard to race, color,
religion, sex, national origin, age, or handicap.

B. Lobbying Activities
The Contractor certifies the following:

(1) No federal appropriated funds have been paid or will be paid, by or on behalf of the
undersigned, to any person for influencing or attempting to influence an officer or
employee of any agency, a member of Congress, an officer of Congress in connection
with the making of any federal grant, the entering into of any cooperative agreement,
and the extension, renewal, amendment or modification of any federal grant, or
cooperative agreement;

(2) If any funds other than federal appropriated funds have been paid or will be paid to
any person for influencing or attempting to influence an officer or employee of any
agency, a member of Congress, an officer or employee of Congress, or an employee of
a member of Congress in connection with this Federal grant or cooperative agreement,
the undersigned shall complete and submit Standard Form-LLL, “Disclosure Form to
Report Lobbying,” in accordance with its instructions.

C. Debarment And Suspension

In accordance with Presidential Executive Orders 12549 and 12689, the Contractor
certifies that neither it nor its principals are presently debarred, suspended or otherwise
disqualified for participation in federal assistance programs. Such certification is a
material representation of fact upon which reliance is being placed when entering into
the Contract. A determination that the Contractor knowingly rendered an erroneous
certification, in addition to other available remedies, may result in whole or partial
termination of the Contract for the Contractor's default. Additionally, the Contractor
shall promptly provide written notice to the Oklahoma state purchasing director if the
certification becomes erroneous due to changed circumstances.
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D. Drug-Free Workplace

The Contractor certifies compliance in providing or continuing to provide a drug-free
workplace in accordance with the Drug-Free Workplace Act of 1988.

E. Modification
The Contract may only be modified by mutual consent of the parties in writing.
F. Cancellation

1. With Cause: In the event the Contractor fails to meet the terms and conditions of the
Contract or fails to provide services in accordance with the provisions of the Contract,
the DRS may upon written notice of default transmitted via Certified Mail to Contractor,
cancel the Contract effective upon receipt of notice or at 5:00 PM on the fifth calendar
day from the date DRS mailed the notice, whichever occurs first. Such cancellation
shall not be an exclusive remedy, but shall be in addition to any other rights and
remedies provided for by law. In the event a Notice of Cancellation is issued, the
Contractor shall have the right to request a review of such decision as provided by the
rules and regulations promulgated by the State of Oklahoma, Office of Management
and Enterprise Services.

2. Without Cause: It is further agreed that the Contract may be canceled by either
party by providing thirty (30) days prior written notice.

G. Access To And Retention Of Records

The Contractor shall maintain adequate and separate accounting and fiscal records and
account for all funds provided by any source to pay the cost of the Contract. Authorized
personnel of the U.S. Department of Education or other pertinent federal agencies, and
authorized personnel of the Oklahoma Department of Rehabilitation Services, State
Auditor and Inspector, and other appropriate state entities shall have the right of access
to any books, documents, papers, or other records of contract which are pertinent to the
performance or payment of the Contract in order to audit, examine, make excerpts
and/or transcripts.

The Contractor is required to retain records relative to the Contract for the duration of
the Contract and for a period of seven (7) years following completion or termination of
the Contract, unless otherwise indicated in the Contract terms. If a claim, audit,
litigation or other action involving such records is started before the end of the seven-
year period, the records are required to be maintained for two (2) years from the date
that all issues arising out of the action are resolved or until the end of the seven-year
retention period, whichever is later.
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H. Subcontracting

The services to be performed under the Contract shall not be subcontracted, in whole or
in part, to any other person or entity without written approval by the DRS. The terms of
the Contract, and such additional terms as the DRS may require, shall be included in
any subcontract. Approval of the subcontract shall not relieve the Contractor of any
responsibility for performing the Contract.

. Compliance With State And Federal Laws

The Contractor shall comply with all applicable state and federal laws, rules and
regulations relevant to the performance of the Contract. Compliance shall be the
responsibility of the Contractor, without reliance on or direction by the DRS.

J. Travel

The travel expenses to be incurred by the Contractor pursuant to the Contract shall be
included in the total amount of the contract award. The DRS will only pay travel
expenses (including per diem) specified in and charged against the total amount of the
contract award. In addition, the DRS will not reimburse travel expenses in excess of the
rate established by the Oklahoma State Travel Reimbursement Act, 74 O.S. § 500.1-37.
The Contractor shall be responsible for all travel arrangements, and provide supporting
documentation for reimbursement.

K. Client Confidentiality

The Contractor assures compliance with DRS requirements pertaining to the protection,
use, and release of personal information. The Contractor will hold confidential all
personal information regarding individuals, including lists of names, addresses,
photographs, records of evaluation, and all other records of the DRS client. This
information may not be disclosed, directly or indirectly, unless consent is obtained in
writing or as otherwise required by law.

L. Unallowable Costs

In the event any audit, audit resolution, review, monitoring, or other oversight results in
the determination that the Contractor has expended DRS funds on unallowable costs on
this or any previous contract, the Contractor shall reimburse the DRS in full for all such
costs on demand. The DRS may, at its sole discretion, deduct and withhold such
amounts from subsequent payments to be made to the Contractor under this or other
contracts.
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M. Audit

1:

Federal Funds

Organizations that expend $750,000 or more in a year in federal funds
from all sources shall have a certified independent audit conducted in
accordance with 2 C.F.R. Part 200.

State Funds

Corporations both for-profit and non-profit, and governmental entities that
receive $50,000 or more in a year in State funds from DRS shall have a
certified independent audit of its operations conducted in accordance with
Government Auditing Standards. The financial statements shall be
prepared in accordance with Generally Accepted Accounting Principles,
and the report shall include a supplementary schedule of awards listing all
state and federal funds by funding source.

Auditor Approval and Audit Distribution

The audit shall be performed by a certified public accountant or public
accountant who has a valid and current permit to practice public
accountancy in the State of Oklahoma, and who is approved by the
Oklahoma Accountancy Board to perform audits according to Government
Auditing Standards. The Contractor's fiscal managers and appropriate
oversight bodies shall review the auditor's latest external quality control
review report prior to the audit being conducted. DRS retains the right to
examine the work papers of said auditor.

The Contractor shall submit two copies of the annual audit report to the
Department of Rehabilitation Services - Contracts Unit 3535 N.W. 58"
Street, Suite 300, Oklahoma City, Oklahoma 73112, plus a copy of the
management letter, if applicable, and corrective action plan to all audit
findings, and the auditor's latest external quality control review report
within 120 days of the Contractor's fiscal year end. In the event the
Contractor is unable to provide the audit report within the time specified,
the Contractor shall submit a written request to the address listed above
for an extension citing the reason for delay. DRS reserves the right to
suspend payment to the Contractor for costs owed pursuant to this
Contract if DRS has not received the prior year audit.

N. Clean Air Act

The Contractor agrees to comply with all applicable standards, orders or regulations
issued pursuant to the Clean Air Act, as amended, 42 U.S.C. § 7401 et seq. The
Contractor agrees to report each violation to DRS and understands and agrees that
DRS will, in turn, report each violation as required to assure notification to the
appropriate Environmental Protection Agency Regional Office.
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0. Employment Relationship

The Contract does not create an employment relationship. Individuals performing
services required by the Contract are not considered employees of the State of
Oklahoma or the DRS for any purpose, and as such shall not be eligible for benefits
accruing to state employees. The Contractor shall comply with all applicable laws
regarding workers' compensation insurance.

P. Insurance

If the Contractor is not a self-insured governmental entity, the Contractor is hereby
required to carry liability insurance adequate to compensate persons for injury to their
person or property occasioned by an act of negligence by the Contractor, its agents or
employees. Said policy must provide that the carrier may not cancel or transfer the
policy without giving the DRS thirty (30) days written notice prior to the cancellation or
transfer. The Contractor shall timely renew the policies to be carried pursuant to this
section throughout the term of the Contract, and provide the DRS with evidence of such
insurance and renewals upon request.

Q. Punitive Actions

The Contractor understands that payment for services to DRS clients pursuant to the
Contract shall be made by the DRS. Accordingly, the Contractor shall not restrict or
refuse services under the Contract to DRS clients based on nonpayment by the DRS.
No actions shall be taken against the DRS client, including collection actions for any
service covered under the Contract, or for any late payment for which the DRS has
responsibility. In addition, the Contractor agrees that no punitive actions will be taken
against any client of the DRS for late payment of any tuition, fees, books, supplies, etc.
for which the DRS has responsibility. This includes, but is not limited to, withholding
grades, Pell or other financial aids, or delaying enroliment.

R. Prior DRS/State Employment

The Contractor hereby certifies that at the start of the contract period neither he/she nor,
if applicable, any member of its board or officers are former DRS employees who were
employed by the DRS during the prior twelve (12) months. Pursuant to 74 0S.§
85.42(B), the Contractor also certifies that no person who has been involved in any
manner in the development of this contract while employed by the State of Oklahoma
shall be employed by the Contractor to fulfill any of the services provided for under said
contract. This term shall not apply when the Contractor is a State of Oklahoma
governmental entity.

S. Legal Employment Status Verification System
The Contractor certifies that it and all proposed subcontractors, whether known or

unknown at the time the Contract is executed or awarded, are in compliance with the
Oklahoma Taxpayer and Citizen Protection Act of 2007 (25 O.S. §§ 1312 and 1313)
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and all applicable federal immigration laws and are registered and participate in the
Status Verification System. The Status Verification System is defined at 25 O0.S. §1312,
and includes but is not limited to the free Employment Verification Program (E-Verify)
through the Department of Homeland Security and is available at www.dhs.gov/E-

Verify.

T. Contract Jurisdiction

The Contract will be governed in all respects by the laws of the State of Oklahoma. The
State of Oklahoma, District Court of Oklahoma County will be the venue in the event
any legal action is filed by the DRS or the Contractor to enforce or to interpret provisions
of the Contract.

U. Severability

If any provision under the Contract, or its application to any person or circumstance, is
held invalid by any court of competent jurisdiction, such invalidity does not affect any
other provision of the Contract or its application that can be given effect without the
invalid provision or application.

V. TikTok Ban

Pursuant to State of Oklahoma Governor's Executive Order 2022-33, no person or
entity who contracts with the State of Oklahoma, including but not limited to any State
agency, board, commission, or authority and agents thereof, shall download or use the
TikTok application or visit the TikTok website on government networks or other State-
owned or State-leased equipment.

W. Certification For Non-Boycott Of Israel Goods Or Services

Pursuant to 74 O.S. § 582, in contracts of more than $100,000, the Contractor certifies
that it is not currently engaged in a boycott of goods or services from Israel that
constitutes an integral part of business conducted or sought to be conducted with the
State of Oklahoma, and that it will not boycott Israel during the term of the Contract.

X. Certification For Non-Boycott Of Fossil Fuel Energy Companies

In contracts of $100,000 or more and where the Contractor has 10 or more employees,
the Contractor certifies that it does not currently boycott energy companies in violation
of the Energy Discrimination Elimination Act of 2022 (74 O.S. § 12001 et seq.). The
Contractor further certifies that it will not boycott energy companies in violation of the
Act during the term of the Contract.
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Y. Force Majeure

A party is not liable for failure to perform the party’s obligations if such failure is a result
of Acts of God (including fire, flood, earthquake, storm, or other natural disaster), war,
invasion, act of foreign enemies, hostilities (regardless of whether war is declared),
strikes or labor disputes, embargoes, government orders, epidemics, pandemics or
other similar events beyond the reasonable control of the party. If a party asserts
Force Majeure as an excuse for failure to perform the party’s obligation, then the
nonperforming party must prove that the party took reasonable steps to minimize
delay or damages caused by foreseeable events, that the party substantially fulfilled
all non-excused obligations, and that the other party was timely notified of the
likelihood or actual occurrence of an event described in this clause.

If an event of Force Majeure occurs, the party injured by the other's inability to perform
may elect one of the following remedies:

= to terminate the Contract in whole or in part; or

@ to suspend the Contract, in whole or part, for the duration of the
Force Majeure circumstances.

The party experiencing the Force Majeure circumstances shall cooperate with and
assist the injured party in all reasonable ways to minimize the impact of Force Majeure
on the injured party.

Z. Termination For Funding Insufficiency

Notwithstanding anything to the contrary in any Contract document, the DRS may
terminate the Contract in whole or in part if funds sufficient to pay obligations under the
Contract are not appropriated or received from an intended third-party funding source.
In the event of such insufficiency, the Contractor shall be provided at least fifteen (195)
calendar days’ written notice of termination. Any partial termination of the Contract
under this section shall not be construed as a waiver of, and shall not affect, the rights
and obligations of any party regarding portions of the Contract that are not terminated.
The determination by the DRS of insufficient funding shall be accepted by and shall be
final and binding on the Contractor.
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V. Signatures

For the faithful performance of the terms of the Contract, the parties hereto, in their
official capacities stated, affix their signatures.

Oklahoma Department of Contractor
Rehabilitation Services

Kathy Lowry May 15,2023 Ay Boanl May 15,2023
Signature Date Signature Date
Kathy Lowry, CPO Amy Beams
Print Name Print Name
Manager/Compliance Officer Executive Director of Special Education
Title Title
Amy Beams 405-350-1341
Contact Person Telephone

amy.beams@yukonps.com

Contractor's Email Address
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Appendix A

Key Points of the
DRS Work Adjustment Training Contract

. The Contractor must obtain written preauthorization from the DRS counselor before initiating

services for students.

Students may participate 1 hour per day ($125 per month to the Contractor), 2 hours

per day ($250 per month to the Contractor), or 3 hours per day ($375 per month to

the Contractor).

Students may participate in WAT for a maximum 24 cumulative months, as pre-

approved by the DRS counselor. Additional WAT training exceeding the maximum

24 cumulative months MUST be pre-approved by the DRS Counselor. .

The team must meet to determine when the student can transition out of WAT and

into a less restrictive employment experience.

A minimum of 6 community employment experiences must be completed for each

student.

DRS shall reimburse the Contractor for the amount invoiced based on student

attendance and prorated accordingly.

Documents required for payment:

a. the monthly timesheet; and

b. the progress report(s).

c. These documents should be sent to the DRS counselor on a monthly basis.
Waiting until the end of the semester or the end of the year to submit them is not
acceptable.

. WAT Payment Process:

a. school sends individual student Progress Report and Time Sheet to the DRS
counselor,;

. the DRS counselor authorizes payment to the Contractor;.

. the DRS counselor enters payment amount;

. the DRS State Office sends a check to the Contractor;

. the State of Oklahoma has forty-five (45) days from receipt of proper timesheets
and progress reports to make payment to the Contractor;
additional required documents:

. initial ITP within 60 days submitted to counselor;

. provide ITP and 90-day Progress Report regularly (or at least every 3
months); and

i. provide final report at the conclusion of the school year.

® o 0O T
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Appendix B
Resources to Assist in Program Implementation

Free Resources
1. Autism Speaks (IL Skills)
https://www.autismspeaks.orq/sites/default/files/docs/ttk2_independent living.pdf
2. Biz Kids (Money Management)
http://bizkids.com/
hitp://bizkids.com/students
http://moneytalks4teens.ucanr.edu/
http://www.themint.org/teens/index.html
3. Caseylifeskills (Money, Home, and Food Management)
http://www.casey.org/media/CLS ResourceGuides subdocs PAYAModule1.pdf
4. Caseylifeskills (Moving Out on Your Own)
http://www.casey.org/media/CLS ResourceGuides subdocs imgettingready.pdf
5. University of
a. Self-Determination Assessments for Transition
http://www.ou.edu/content/education/centers-and-partnerships/zarrow/self-
determination-assessment-tools.himl
b. Self-Determination Curriculum
http://www.ou.edu/content/education/centers-and-
partnerships/zarrow/choicemaker-curriculum.htmi
c. Transition Education Materials
http://www.ou.edu/content/education/centers-and-
partnerships/zarrow/trasition-education-materials.html|
d. Preference Indicators
http://www.ou.edu/content/education/centers-and-
partnerships/zarrow/transition-assessment---severe-disabilities.html
e. Timeline of Transition Activities developed by the Oklahoma Transition
Council
http://www.ou.edu/content/education/centers-and-
partnerships/zarrow/timeline-of-transition-activities.html|
6. Minnesota Literacy Council (Employment Readiness)
http://mnliteracy.org/tools/employment-readiness-curriculum
7. Applied Educational System
http://www.aeseducation.com/careercenter21/employability-skills-lesson-plans/

Resources for Purchase
8. Conover Company (Functional Skills)
https://www.conovercompany.com/downloads/fss brochure.pdf
9. University of Oklahoma Zarrow Center for Learning Enrichment Resources
a. Transition Assessments
https://tagg.ou.edu/tagg/
10.Brigance Transition Skills
http://www.curriculumassociates.com/products/detail.aspx?title=BrigTSA
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11.Skills USA
http://www.skillsusa.org/programs/career-readiness-curriculum/

Resources for Driving Readiness
Montgomery College readiness checklist

Children’s Hospital of Philadelphia readiness
Quizlet Driver Readiness flashcards
DriveWell Info and Resources for Drivers
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DRS Work Adjustment Training (WAT) Monthly/90-Day Progress Report

Student Name:
Job Site(s)/Date(s):

School/Provider:

School Year: 20 to 20

Progress Rating (P)
1 = Unsatisfactory

2 = Below Average, needs improvement

4 = Good, no major improvements needed 5 = Excellent, no improvement needed

90-Day Independence Rating (I)
I = Independent, no prompts needed

3 = Satisfactory, but could improve

M = Modeling, task must be demonstrated first

V = Verbal, instructions must be given H = Hand-Over-Hand, teacher/provider must place hands over student’s hands to complete task
Pre-employment Transition Services Work Skills Sept. | Oct. | Nov. | Dec. | Jan. | Feb. | March | April | May
Five Required Areas 920 99 90
Day Day Day
1. Workplace Readiness Training/Social & Independent Living P=d P Pl

Cooperates with co-workers and supervisors

Is courteous, and uses appropriate manners

Accepts and responds appropriately to criticism

Attendance and Punctuality

Works independently

Wears appropriate dress

Demonstrates mature/safe work behaviors

Follows work rules and uses breaks appropriately

Ability to tell time/manage time

Ability to manage money

Understands transportation needs and available resources

Understands safety as it relates to transportation

2. Work-Based Learning Experiences

Follows written and verbal instructions and asks for help when needed

Responds to instructions within an appropriate amount of time

Remembers jobs steps or asks appropriate questions when needed

Can switch tasks without maladaptive behavior

Remains on task in distracting environments, for increasing durations

Asks for supplies as needed, and returns supplies at end of work period

Completes assigned tasks with accuracy

Asks for work upon completion of a task; is self-motivated

Ability to adjust to change and pressure

Demonstrates appropriate behavior in the community setting

Ability to transfer work behaviors and skills from class to community

3. Job Exploration Counseling

Ability to utilize resources for finding available jobs

Ability to communicate values, interests, and preferences

Recognizes the importance of acquiring marketable skills, the purpose
of work, and that work is a part of life

Ability to voice career of choice and reasons for choosing

4, Instruction in Self-Advocacy

Understands his or her needs

Knows what help or support needed to get needs met and be successful

Knows how to request to needs and support in appropriate ways

Knows how to advocate for needed accommodations and services

5. Counseling on postsecondary opportunities

Participates in career vocational assessments

Ability to research career and postsecondary education options

Ability to choose a postsecondary option (if appropriate)

Identifies skills and abilities necessary for postsecondary programs

Student Participated in Assessment (student initials/mark in boxes)

Initials of Person Completing Assessment

Comments:
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DRS Work Adjustment Training (WAT) Monthly Time Sheet

Student Name: School/Provider:
Job Site(s)/Date(s):

Month Year
Date: Date: Date: Date: Date:
In: In: In: In: In:
Qut: QOut: Out: Out: Out:
Hours: Hours: Hours: Hours: Hours:
Date: Date: Date: Date: Date:
In: In: In: In: In:
Out: Out: Out: Out: Out:
Hours: Hours: Hours: Hours: Hours:
Date: Date: Date: Date: Date:
In In In: In In
Out: Out: Out: Out: Out:
Hours: Hours: Hours: Hours: Hours:
Date: Date: Date: Date: Date:
In: In: In: In: In:
Out: Out: Out: Out: Out:
Hours: Hours: Hours: Hours: Hours:
Total Days Present: Total School Days in Month: Percent of School Days Present: %o

{Days present divided by School days)

Option 1
If month has 10 or more school days, and student is there 61% or more of school days, Amount Billing $

Option 2
If month has 10 or more school days, and student is there 60% or fewer of the school days,
Percent of School Days Present: % x (either $125, 250, or 375) = Amount Billing $
Option 3: If month has fewer than 10 school days, # of days present x daily prorated amount of either
($6.25, $12.50, or $18.75) per day = Amount Billing $
Student Signature Date:
Work Adjustment Coordinator Date:
Signature

NOTE: If the above student is not being credited with work adjustment hours, see the explanation checked below.

[[] Student was unable to participate due to excessive absences.

[[] Student was unable to participate at this time due to unacceptable employment behaviors.
[[] Student is no longer enrolled in the program.

[[] Student is not authorized for Work Adjustment Training for the next month(s).
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STATE OF OKLAHOMA
DEPARTMENT OF REHABILITATION SERVICES
WORK PLAN

Yukon Public Schools 2400372
VENDOR Contract Number

Renee Sansom-Briscoe has been appointed contract monitor for the above
stated contract and assumes responsibility for the monitoring of all programmatic
aspects of the contract, including the periodic and ongoing review of reports or
other valid indications of performance. The contract monitor also assumes
oversight responsibility for fiscal monitoring of said contract.

The contract monitor has been assigned the following duties:

1s monitoring services provided through the contract;

2. periodically reviewing interim reports or other indications of past
contract performance;

3. monitoring contractor compliance to the requirements and
specifications of the contract;

4. monitoring pre-authorization of contract services in AWARE;

5 monitoring the Oklahoma Department of Rehabilitation Services (DRS)
authorizing authority’s approvals for services provided through the
contract;

6. monitoring the DRS authorizing authority’s receiving, reviewing,
approving, and submitting of invoices/claims for payment to DRS
Finance — Accounts Payables (State Office);

7. If the contract number begins with 805, the contract monitor shall
submit requests for additional funding to the DRS Contracts Section
prior to the expenditure of funds.

All information pertinent to this contract (i.e., original contract copies,
addendums, revisions, vendor correspondence, evaluations, reports, audits,
compliance reviews and staff comments regarding service provision) shall be
maintained in the central repository located in the DRS Contracts Section.
Documentation shall be made available for review upon request by the Office of
Management and Enterprise Services (OMES). Copies of invoices/claims shall
be maintained in the DRS Finance Unit. Confidential DRS client information shall
be maintained in the DRS client's case service file.

The services to be performed through the contract are necessary for DRS to
carry out its policies, rules, and regulations regarding the provision of indicated
and appropriate rehabilitation services in a timely manner leading to employment
of eligible disabled individuals, per the Code of Federal Regulations (CFR),
Section 261.42(a)(4).
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ITEM FOR INFORMATION
Board of Education Meeting
May 16, 2023

TOPIC: Renewal of Contract with April “Nikki” Keck, for educational consultant services
for our Vision Impaired students.

RATIONALE FOR RECOMMENDATION: Renewal contract to perform consultation
services as part of the “Vision Impaired Program™ One noted changes from the past year.
Hourly Service of $70.00 from $65.00 per hour.

FISCAL NOTE: Maximum Fee $70.00 per hour for Vision Therapy/Consultation.

CONTACT PERSON: Amy Beams, Executive Director of Special Services
Jalonda Bengs, Assistant Director of Special Services




DocuSign Envelope ID: D57AA709-FA45-41BD-9629-5E0F572C30B6

Contract Agreement

This agreement is established between Yukon Public Schools and Visual Senses (a consulting
firm owned by April “Nikki” Keck), educational consultants. It is mutually agreed that Yukon
Public Schools will pay Nikki Keck for specialized services as follows:

Consultation and assistance to educational staff with duties relating to the provision of special education
for students who present a visual impairment — such services may include, but not be limited to, the
review and study of education/confidential records, participation in IEP meetings and other staffings,
completing of forms/reports, classroom observations, functional assessments, direct intervention,
procurement of materials, assistive technology recommendations, team member contact, progress
monitoring of student programs, and Orientation and Mobility training/consultation.

The fee for these services is agreed upon at $70 per hour with time billed at 15 minute
minimums. Fees are calculated from starting points of origin to site of service (Yukon) and
return to point of origin.

To achieve these purposes, the following general provisions apply:

1. The scope of these services will be determined by the LEA team.

Consultation may include review of/access to individual student records as deemed necessary by the LEA
team. Nikki Keck and any affiliations hereby agree to abide by all state and federal laws and district
policies regarding confidentiality and other procedural safeguards.

3. A monthly itemized billing will be furnished by Nikki Keck to Yukon Public Schools following rendering of
services. Payment shall be remitted within 30 days of date of statement to Nikki Keck, PO Box 204,
Blanchard, OK 73010.

4. If scheduled meetings or consults are canceled for any reason, a reasonable notice or 24 hours must be
given to Nikki Keck or servicing consultant. A one hour minimum plus drive time will be charged for lack of
notice.

5. This agreement may be modified at any time by mutual consent of both parties. Services may be canceled
by either party, if a request is put in writing, giving thirty (30) day notice.

6. Yukon Public Schools declares that there are no current litigations, due processes, or any other legal
actions involving any of the current students being served with a visual impairment that Nikki Keck and/or
Visual Senses consultants will be servicing.

7. This agreement becomes effective when the proper signatures are affixed below.

This agreement shall expire on June 30, 2024 unless review and renewed by both parties prior
to that date.

Authorized Representative Date

Yukon Public Schools

foocusiqned by:

G’,Cfl/ 5/15/2023

Nikki Keck, TVI, COMS Date
Certification # 187290 EXP: 6/30/2023
National O&M # 4086 EXP: 9/30/2026




ITEM FOR CONSIDERATION
Board of Education Meeting
June 5, 2023

TOPIC: Random Drug and Alcohol Testing Services for CDL License Holders

ADMINISTRATIVE RECOMMENDATION: The Administration recommends the approval of a contract
between Compliance Resource Group and Yukon Public Schools.

RATIONALE FOR RECOMMENDATION: The purpose of this agreement is to comply with requirements to
participate in a random drug and alcohol testing program for our bus drivers and also employees who meet all
requirements to drive a school bus.

Currently, we contract with Compliance Resource Group to provide random drug testing.

OPTIONS:
1. Approve this contract with the Compliance Resource Group for the 2023-2024 school year.
2. Do not approve this contract with the Compliance Resource Group for the 2023-2024 school year.

FISCAL NOTE: Compliance Resource Group will charge $50 for a DOT Urine Drug Screen. Compliance
Resource Group will charge $25 for each Breath Alcohol Test with Confirmation. The annual enrollment fee
per driver, which is the administrative fee for managing the random pool, is $7.50 per driver (approximately
110 drivers for a cost of $825 annually). The requirements from the Department of Transportation are to test
25% of the driver pool annually for drugs/urinalysis and 10% of the driver pool for alcohol. The former
requirement was 50% of the pool for drugs/urinalysis and Yukon has maintained this same standard of 50%
for drugs/urinalysis testing and 10% for alcohol testing, despite the federal government lowering the standard.

Based on 110 drivers, the cost impact is as follows:

e $7.50/driver random pool administration =$ 825.00
® 50% of pool drug testing (55 drivers @ $50) =$2,750.00
e 10% of pool alcohol testing (11 drivers @ $25) =$ 275.00
e New hire drug testing (15 @ $50) =§ 750.00
o Total Cost = $4,600.00

The total cost increase represents an _increase of 14 drivers from school year 22-23. The total price increase
costs will be related to the total number of tests we administer during the year.

YPS GOALS: Select the goal(s) that aligns with your item for consideration:

*  Personnel - We will recruit, retain, and compensate highly motivated educators that are committed to
professional growth and excellence.

*  Communication - We will develop a communication plan that provides transparent, accurate, and timely
information to meet the needs of our District stakeholders, including employees, parents, students, and
community members.

CONTACT PERSON: Mark D. Lebsack, Chief Operations Officer






ITEM FOR CONSIDERATION
Board of Education Meeting
June 5th, 2023

TOPIC: Certified Evaluation Software/Platform

ADMINISTRATIVE RECOMMENDATION: The Administration recommends approval
of the contract with Learning Science International for the time period of 8-1-2023 through
7-31-2024.

RATIONALE FOR RECOMMENDATION: Yukon Public Schools is required by the
State of Oklahoma to adopt an evaluation tool for facilitating certified evaluations. There are
only two options for vendors/platforms. Learning Sciences is our current provider and we are
recommending them for renewal for FY 23-24.

OPTIONS:
1. Approve the contract with Learning Sciences International.
2. Do not approve the contract with Learning Sciences International.

FISCAL NOTE: Will not exceed $22,836.00. This cost is an increase of $1122 from the
22-23 contract.

YPS GOALS:

* Personnel- We will recruit, retain, and compensate highly motivated educators that
are committed to professional growth and excellence.

* Professional Development — We will create and implement professional
development that is relevant and applicable to meet the needs of all educators.

* Curriculum — We will establish a research- based curriculum to implement a viable,
relevant, meaningful learning experience for all students.

* Instruction- We provide meaningful learning with high expectations for all.

CONTACT PERSON: Diana Lebsack
Assistant Superintendent of Human Resources




3% INSTRUCTIONAL
MARZANO A" EMPOWERMENT LEARNING

. SERVICES
Evaluation Center
Quotation
Company Address Instructional Empowerment, Inc. Quote Number Q-30148
dba Learning Services International Expiration Date
dba Marzano Evaluation Center
175 Cornell Rd., Suite 18
Blairsville, PA 15717
us
Vendor Account No. Payment Terms Net 30
Program Partner Claire Erwin
Phone 805-470-9234
Make checks payable to: Instructional Empowerment, Inc.
Fax Signed Quote to: (724) 240-6475
Bill To Name Yukon School District I-27 Contact Name Jason Brunk
Bill To Accounts Payable Phone 4053542587
600 Maple St Email jason.brunk@yukonps.com
Yukon, OK 73099-2533
us

NOTE: On-site Professional Development sessions require a minimum of a 30-day advance notice. Purchase Orders must be received prior to any date or faculty requests can
be honored. Any Professional Development requested with less than 30-day's notice is subject to faculty availability and a $500 expediting fee.

QTY PRODUCT CODE DESCRIPTION UNIT PRICE TOTAL PRICE
12.00 |IE Observation Annual TEC-iO-R1y-Bdg- USD 1,903.00 | USD 22,836.00
License, Marzano 102-Marz IE Observation Annual License, Marzano
(Building) - Renewal (Building) - Renewal. 1-year license including up

to 102 user licenses.

¢ Yukon Public School District - ISD #27 |IE
Observation Renewal 2023-2024
¢ Renewal Terms: 8/1/2023-7/31/2024

TOTAL: | USD 22,836.00

Notes:

Instructional Empowerment, Inc. Terms & Conditions

Customer Acknowledgment
Customer acknowledges agreement with these Terms & Conditions of Sale by placement of an order to purchase products or services from
Instructional Empowerment, Inc. or associated DBASs.

Prices
Prices quoted are good for 30 days from the date of proposal or quote, unless otherwise stated in writing. All prices stated in USD unless
otherwise noted.

Payment
Purchase order or payment is required prior to order fulfilment. Make checks payable in USD to "Instructional Empowerment, Inc." or "Marzano
Evaluation Center," and submit to 175 Cornell Road, Suite 18, Blairsville, PA 15717.
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Purchase Orders

Please reference quote number (shown above) on all purchase orders. Purchase orders should be sent to Instructional
Empowerment, Inc. or associated DBAs, 175 Cornell Road, Suite 18, Blairsville, PA 15717 or faxed to (724) 240-6475 or emailed to:
orders@instructionalempowerment.com

Terms
Standard payment terms are net 30 from date of invoice. Seller reserves the right to charge interest at the rate of 0.5% per month on past due
balances. Seller also reserves the right to submit invoices greater than 90 days past due to a third party agency for collection.

Scheduling

On-site training and professional development sessions requires 30 days advance notice. Purchase order or payment must be received before
training dates can be reserved. Trainings scheduled at the Customer’s request with less than 30 days advance notice are subject to availability
and a $500 expediting fee.

All training sessions must be scheduled no later than 12 months following receipt of purchase order.

Cancellation/Rescheduling

Virtual Sessions may be cancelled or rescheduled 7 or more calendar days before the scheduled date of the event without a penalty. Customers
who cancel/reschedule the virtual session within 1-6 calendars days prior to the event, will be charged 50% of the event price. If a customer does
not show up for the event or cancels the event on the day of the training, will still be responsible for 100% of the event price.

On-Site Trainings may be cancelled or rescheduled 14 or more calendar days before the scheduled training date without a penalty. Customers
who cancel/reschedule the on-site training up to 3 calendar days prior to the training, will be charged 50% of the training price after 3 days will be
100% of the training. If a customer does not show up for training or cancels the training on the day it was scheduled, will be responsible for 100%
of the training price.

All cancellation or rescheduling requests, should be emailed to: scheduling@instructionalempowerment.com or call toll free 1-866-731-1999.

FORCE MAJEURE. Neither Party will be liable for any failure or delay in performing an obligation under this Agreement that is due to any of the
following causes, to the extent beyond its reasonable control: acts of God, accident, riots, war, terrorist act, epidemic, pand<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>