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As citizens of our community, we will conduct ourselves in accordance with Newtown’s Core Character Attributes as displayed in 
our character tree. We will be responsible for our actions and show respect for each other. We will interact peacefully, 
productively, and politely. We will be trustworthy and honest and show compassion toward others. Newtown’s continued 
success is contingent upon our ability to persevere, to follow through with our commitments, and to stay focused on the greater 
good.

AGENDA

1. CALL TO ORDER

2. PUBLIC PARTICIPATION

3. APPROVAL OF MINUTES
4. DISCUSSION AND POSSIBLE ACTION

A. Review Policies 

1. 5138 Restorative Practices 

2. 3541.35 Transportation - Procedures for Emergency Safety

3. 3160 Board Budget Procedures and Line Item Requests

4. 1050 Non-Discrimination

5. 4118.11/4218.11 Non-Discrimination Personnel

6. 5110 Non-Discrimination Students

B. Review Status of 9000 Series 

5. PUBLIC PARTICIPATION
6. ADJOURN



Board of Education ​ ​ ​ ​ ​ ​ ​ ​ 3 Primrose Street 
Policy Sub-Committee Meeting ​ ​ ​ ​ ​ ​ Newtown, CT 06470 
December 2, 2025 ​ ​ ​ ​ ​ ​ ​ ​ 5:30 PM​ ​  

MINUTES 
Anne Uberti, Superintendent 
Doria Linnetz 
Alison Plante 
Sarah Connell  
 

1.​ CALL TO ORDER 
a.​ D. Linnetz called the meeting to order at 6:02 pm.  

 
2.​ PUBLIC PARTICIPATION 

a.​ None 
 

3.​ APPROVAL OF MINUTES  
MOTION: A. Plante moved to approve the minutes of November 5, 2025. D. Linnetz seconded. Motion 
passes unanimously. 
 

4.​ DISCUSSION AND POSSIBLE ACTION 
a.​ Review Policies 

i.​ 5118 Non Resident or Tuition Students  
1.​ A.Uberti presented her edits to the committee. It clearly outlines the 

policies and procedures regarding non-resident students. She still 
believes that the Board has to approve the non-resident tuition rate. The 
rate will be determined by the State. 

2.​ For a family who experiences divorce and where one parent maintains a 
Newtown residence and shares joint legal custody, with the student 
residing with the resident parent at least 50% of the time, the 
Superintendent may grant a tuition waiver.  

3.​ The committee agreed with the edits to the policy and S. Connell will 
send it to the Board for first read in February.  

ii.​ 2151 Hiring of School Administrators 
1.​ This policy does not mandate Board participation. The committee agreed 

that it will be offered for members of the board to participate in the 
interview/hiring process but not required. It should be a consistent 
process.  

iii.​ 1230 Booster Organizations  
1.​ A.Uberti made necessary changes to align with district practices and stay 

in compliance with the state regulations.  
2.​ The committee agreed that booster clubs should be encouraged to set up 

a 503c. 
iv.​ 2100 Addition of School and District Administrator Positions 



1.​ The committee had no comments regarding this policy and S.Connell 
will send it to the board for first read.  

v.​ 2400 Evaluation of the Superintendent  
1.​ The committee agreed that it does not make sense to edit this policy mid 

year. The committee will review this again in June.  
 

MOTION: A. Plante moved to send policies 5118 Non Resident or Tuition Students, 2151 Hiring of School 
Administrators, 1230 Booster Organizations, 2100 Addition of School and District Administrator 
Positions and 2141 Recruitment and Appointment of Superintendent to the Board for first read. D. Linnetz 
seconded. Motion passes unanimously  

 
b.​ Non-Mandated Policies To Be Rescinded 

i.​ 2152 Assignment of Administrative Personnel 
ii.​ 2153 Orientation of Administrative Personnel 

iii.​ 2154 Supervision of Administrative Personnel 
iv.​ 2210 Administrative Leeway in Absence of Board of Ed Policy 
v.​ 2220 Administrative Councils and Committees 

vi.​ 2224 Consultants  
vii.​ 2230 Shared Services 

viii.​ 2231 Dissemination of Policies 
ix.​ 2232.1 Annual Report Superintendent  
x.​ 2234 Treatment of Outside Reports 

xi.​ 2240 Educational Research in District Schools  
xii.​ 2250 Monitoring of Product and Process Goals  

xiii.​ 2300 Statement of Ethics for Administrators 
 

MOTION: A. Plante moved to send the policies in 4b to the Board for first read to be rescinded. D. 
Linnetz seconded. Motion passes unanimously  

 
c.​ Review proposed 2026 meeting dates 

i.​ The meetings will be held on the first Tuesday (and possibly Wednesday) of each 
month.  

MOTION: A. Plante moved to approve the proposed 2026 meeting dates for the BOE Policy 
Subcommittee. D. Linnetz seconded. Motion passes unanimously.  
 
The committee discussed the next series they will be reviewing. D. Linnetz suggested working on the 
9000 series while Ms. Uberti and Ms. D’Eramo work on reviewing the 4000 series. The committee agreed 
and will hold their first meeting of 2026 in February.  
 

5.​ PUBLIC PARTICIPATION 
a.​ None 

6.​ ADJOURN 
MOTION: A. Plante moved to adjourn the meeting. D. Linnetz seconded. Motion passes unanimously. 
Meeting adjourned at 6:42 pm.  



In 2023, the General Assembly passed legislation, now codified at Connecticut 

General Statutes Section 10-222jj, requiring each board of education to adopt a 

restorative practices response policy to be implemented by school employees for 

incidents of challenging behavior or student conflict that is nonviolent and does 

not constitute a crime. Boards of education are required to adopt such policy by 

July 1, 2025. The policy directs the district’s administration to develop “a 

continuum of strategies to prevent, identify, and respond to challenging behavior, 

including but not limited to bullying and harassment.”  
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RESTORATIVE PRACTICES RESPONSE POLICY 

The Newtown Board of Education (the “Board”) is committed to identifying strategies 

to improve school climate, including, but not limited to, by responding to challenging behavior 

and implementing evidence and research-based interventions, including restorative practices. 

Restorative practices may be implemented by school employees for incidents of challenging 

behavior, bullying, and/or harassment in the school environment, or other forms of student 

conflict that is nonviolent and does not constitute a crime. Restorative practices shall not 

include the involvement of a school resource officer or other law enforcement official unless 

such challenging behavior or other conflict escalates to violence and/or constitutes a crime. In 

addition, the Newtown Public Schools (the “District”) shall address challenging behavior, 

bullying, and harassment in accordance with the Board’s Student Discipline policy and any 

other applicable Board policy, administrative regulations, and/or school rules. 

For purposes of this policy: 

●​ “Restorative practices” means evidence and research-based system-level 

practices that focus on (A) building high-quality, constructive relationships 

among the school community, (B) holding each student accountable for any 

challenging behavior, and (C) ensuring each such student has a role in repairing 

relationships and reintegrating into the school community. 

 

●​ “Challenging behavior” means behavior that negatively impacts school climate 

or interferes, or is at risk of interfering, with the learning or safety of a student 

or the safety of a school employee. 

 

●​ “Bullying” means unwanted and aggressive behavior among children in grades 

kindergarten to twelve, inclusive, that involves a real or perceived power 

imbalance. “Bullying” includes “cyberbullying”, which means any act of 

bullying through the use of the Internet, interactive and digital technologies, 



cellular mobile telephone or other mobile electronic devices or any other 

electronic communication. 

●​ “School climate” means the quality and character of the school life, with a 

particular focus on the quality of the relationships within the school community, 

and which is based on patterns of people’s experiences of school life and that 

reflects the norms, goals, values, interpersonal relationships, teaching, learning, 

leadership practices and organizational structures within the school community. 

●​ “School climate improvement plan” means a building-specific plan developed by 

the school climate committee, in collaboration with the school climate specialist, 

using school climate survey data and any other relevant information, through a 

process that engages all members of the school community and involves such 

members in a series of overlapping systemic improvements, school-wide 

instructional practices and relational practices that prevent, identify and respond 

to challenging behavior, including, but not limited to, alleged bullying and 

harassment in the school environment. 

 

●​ “School environment” means a school-sponsored or school-related activity, 

function or program, whether on or off school grounds, including at a school 

bus stop or on a school bus or other vehicle owned, leased or used by the 

Board, and may include other activities, functions or programs that occur 

outside of a school-sponsored or school-related activity, function or program if 

bullying at or during such other activities, functions or programs negatively 

impacts the school environment. 

The Board directs the administration of the District to develop a continuum of strategies 

to prevent, identify, and respond to challenging behavior, bullying, and harassment. Such 

strategies shall include research-based interventions, including restorative practices, and may 

be included in each school’s school climate improvement plan.  Such strategies shall be shared 

with the school community, including, but not limited to, through publication in the relevant 

student handbook.  

The Board further directs the Superintendent or designee to collect and maintain data 

regarding types of challenging behavior addressed using the Restorative Practices Response 

Policy and data concerning the implementation of restorative practices. 

 

Legal References:  

Conn. Gen. Stat. § 10-222aa 

Conn. Gen. Stat. § 10-222dd 

Conn. Gen. Stat. § 10-222jj 

 



ADOPTED: 

REVISED: 



P3541.35 
 
 
 
Business/Non-Instructional Operations 
 
Procedures for Emergencies; Safety - Transportation 
 
 
Procedures to be Followed in the Event of an Accident to a Bus 
 
1. In the event of an accident (any kind of impact) the driver or bus management shall contact, 

by radio or other means as soon as possible, the Office of the Superintendent and inform 
them of the location and information on injuries, if any.  If the driver is unable to contact the 
bus management, he/she shall contact the police.  The driver shall remain at the accident 
scene until a representative arrives from the office. 

 
2. If necessary, dispatch or bus management will immediately contact emergency medical 

services. Anyone in need of immediate medical attention and/or hospitalization, they will be 
taken to the nearest hospital. 

 
3. The driver, officers at the scene, and/or administrators on the scene, will take student names, 

seating arrangements, and provide police with dates of birth and addresses. 
 
4. Bus drivers are not to release students until directed by an administrator or police. 
 
5. Parents of students in need of medical attention will be notified as soon as possible by a 

school district administrator.  An administrator, at an appropriate time, may send written 
correspondence to parents briefly describing the situation.  Initially, only information 
pertaining to location, date, time, and seriousness of reported injuries should be transmitted. 

 
6. Bus management will arrange, if necessary, alternate transportation from the scene of the 

accident to home or school as appropriate. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Policy adopted: April 4, 2017 NEWTOWN PUBLIC SCHOOLS 
 Newtown, Connecticut 
 



R3541.35 
 
 
 
Business/Non-Instructional Operations 
 
Procedures for Emergencies; Safety - Transportation 
 
 
Procedures to be Followed in the Event of an Accident to a Bus 
 
If a school bus is involved in a traffic accident, the following procedures shall be followed: 
 
1. In the event of a serious accident, central office and the appropriate school(s) are to be 

notified immediately by the bus contractor identifying bus route numbers and location.  Any 
bus or van involved in an accident will remain at accident scene until a representative from 
the bus contractor arrives. 

 
2. If the bus is en route to a school, the students will, upon arrival at school, be examined by 

the school nurse before returning to class. 
 
 If injuries require further examination, the students will be immediately transported to the 

nearest hospital. 
 
3. If a bus is en route from school and an accident occurs, the students will be examined by the 

ambulance service, if it is the decision of the representative from the bus contractor. If 
further examination is required, the students will be immediately transported to the nearest 
hospital. The representative from the bus contractor can make the decision to continue the 
bus route if it was a minor accident. 

 
4. Bus drivers are not to release anybody until all students and drivers have been accounted for 

and released by appropriate medical staff and the bus contractor’s representative. 
 
5. All parents of students in need of medical attention will be notified as soon as possible by 

school officials. 
 
6. The bus contractor will be responsible for supplying transportation from the scene of 

accident to home for students who have been released.   
 
7. The school Principal or designee will be responsible for having staff available on the scene 

for the purpose of identification of students. 
 
 
 
 
 
 
Regulation approved: April 4, 2017 NEWTOWN PUBLIC SCHOOLS 
 Newtown, Connecticut 
 



Board Budget Procedures and Line Item Transfers (16 v 15) 

Last year, the model policy was revised to allow local boards of education to deposit up to 
2% of unexpended funds from the prior fiscal year from the budgeted appropriation for 
education into a nonlapsing account and regional boards of education to create a reserve 
fund for educational expenditures with appropriations not to exceed 2% of the annual 
district budget. Public Act 25-93 now requires local boards of education to compile an 
annual report regarding this nonlapsing account and to submit the report to the Connecticut 
State Department of Education (“CSDE”). The policy has been revised to reflect this new 
requirement. 

Series 3000​ 3160 
Business 

 
 

BOARD BUDGET PROCEDURES AND LINE ITEM TRANSFERS 
 
In accordance with Conn. Gen. Stat. § 10-222, the Board of Education (the “Board”) 
shall prepare an itemized estimate of its budget each year for submission to the Board 
of Finance and Legislative Council for review. The Legislative Council is the “Fiscal 
Authority’ as defined in the Town Charter. For purposes of this policy, an itemized 
estimate means an estimate in which the following broad budgetary categories listed 
below are divided into one or more budgetary category line items. 

 
100 - Salaries 
200 - Employee Benefits 
300 - Purchased Professional Services 
400 - Purchased Property Services 
500 - Other Purchased Services 
600 - Supplies 
700 - Property 
800 - Other 
900 - Special Education Contingency 

 
The itemized estimate provided to the Fiscal Authority is referred to herein as the 
“Itemized Estimate.” 

 
The Board shall review the recommendations and suggestions made by the Fiscal 
Authority as to how it may consolidate non-educational services and realize financial 
efficiencies. If the Board rejects such suggestions and recommendations, it shall 
provide the Fiscal Authority a written explanation of the reason for the rejection. 

 
Following the annual appropriation, the Board shall meet and revise the Itemized 
Estimate, if necessary, and adopt a final appropriated budget for the year. Line items in 
the budget may be allocated more specifically by the Superintendent or the 
Superintendent’s designee in the development, administration and monitoring of the 
budget. 

 
The Superintendent and/or the Superintendent’s designee shall be responsible for 
administering and monitoring the budget through the course of the year. The 

 



Superintendent or designee shall maintain a system of appropriate expenditures and 
encumbrance accounting that is organized to conform with the requirements for State 
and Federal Accounting Reports. A quarterly financial report shall be prepared in a 
narrative format summarizing each budgetary category line item, the appropriated 
budget amount, expenditure to date encumbrances, projected expenditures, difference 
between the projected expenditures and the appropriation, and general comments 
indicating the reasons for the difference. 

 



Such financial reports shall be presented to the Board at the second regularly 
scheduled meeting in the month following the quarterly period for which such report is 
prepared, in accordance with the following schedule: 

 
Period Covered​ Submitted 

 
July, August, September​ October 
October, November, December​ January 
January, February​ March 
March, April​ May 
Year-End Financial Report​ August* 

 
*The year-end report shall be completed and presented by the end of August. 

 
Based on expenditures and budget projections, with such Itemized Estimates, the 
Superintendent or the Director of Business shall recommend to the Board transfers from 
one of the broad budgetary categories in the Itemized Estimate (as set forth above) to 
another as needed. 

 
For effective and efficient administration of day-to-day operations, budget transfer 
authority is granted to the Superintendent or the Director of Business, as his/her 
designee, under the following restrictions: 
 
Board authorization is required for any transfer between major object codes exceeding 
$10,000.  
 
Transfers between major object codes less than $10,000 may be made without prior 
Board of Education approval, but will be referenced and approved as part of  the 
monthly Itemized Estimate.   

 
Transfers within major object codes may be made without prior Board of Education 
approval, but will be referenced and approved as part of the monthly Itemized Estimate. 

Notice of major object codes falling into a negative balance will also be included in the 
monthly Itemized Estimate. 

 
If an emergency transfer of $50,000 or less is needed and the Board is unable to meet in 
advance, the Superintendent may approve the transfer and report to the Board at its next 
regularly scheduled meeting. 

 
The Board shall not expend more than the amount of the appropriation and the amount 
of money received from other sources, including any unexpended funds that have been 
set aside in a nonlapsing account as authorized by law and described below, for 
educational purposes. If any occasion arises whereby additional funds are needed by the 
Board, the Chairperson of the Board shall notify the Fiscal Authority and submit a 
request for such necessary additional funds. No additional funds shall be expended until 
such supplemental appropriation is granted and no supplemental expenditures shall be 
made in excess of those so authorized. 

 
 

 



Unexpended Funds 
 
Notwithstanding any provision of the general statutes, municipal charter, home rule 
ordinance, or other ordinance, the Board may deposit into a nonlapsing account any 
unexpended funds from the prior fiscal year from the budgeted appropriation, in an 
amount not to exceed two per cent of the total budgeted appropriation for such prior fiscal 
year. Each expenditure from the account must be authorized by the Board and shall be 
made only for educational purposes, in accordance with state law. 
 
Each fiscal year, the Board shall compile and submit to the Connecticut State 

Department of Education a report regarding the nonlapsing account, including, but not 

limited to, the total balance of the account, the amount deposited into such account in a 

fiscal year, and an accounting of the expenditures made from such account.  
 
 
We do report the annual expenditures each year from the non-lapsing account to CSDE by 
way of the EFS report that is due each September. However, at this time, there are no 
entries in this report, or any others, to report non-lapsing deposits. More than likely, at 
some point, the state will issue instructions on how they intend to collect this data.  
 
 

Legal Reference: 

        ​ Conn. Gen. Stat.      ​ § 10-221 

                                            ​ § 10-222 

                                            ​ § 10-248a 

  

Public Act 25-175, “An Act Revising the Effective Dates of Provisions Regarding 
Certain Municipal Referenda and Equity Joint Ventures and Concerning Contracts 
with the Department of Developmental Services, the Commissioner of Education’s 
Network of Schools, the Reporting of Certain School District Financial Information, 
the Failure to File for Certain Grand List Exemptions and the Deferrals of Certain 
Towns’ Real Property Revaluations.” 

 
Adopted:​ December 17, 2024​ NEWTOWN PUBLIC SCHOOL 
Revised:​ June 3, 2025​ Newtown, Connecticut 

 



Passed during the 2025 legislative session, Public Act 25-139 adds sexual assault victim and 
human trafficking victim as protected classes under Connecticut’s anti-discrimination laws. 
This policy has been revised to reflect these additions. We also updated the location and 
contact information for the U.S. Department of Education’s Office for Civil Rights, as the 
Boston office has closed. Finally, we have made technical revisions throughout. 
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POLICY AND ADMINISTRATIVE REGULATIONS REGARDING 

NON-DISCRIMINATION (COMMUNITY MEMBERS)  

 

Protected Class Discrimination Prohibited: 

 

​ It is the policy of the Newtown Board of Education (the “Board”) that any form 

of discrimination or harassment on the basis of race, religion, color, national origin, 

ancestry, alienage, sex, sexual orientation, marital status, age, disability, pregnancy, 

gender identity or expression, veteran status, status as a victim of domestic violence, 

sexual assault, or human trafficking, or any other basis prohibited by state or federal 

law (“Protected Class”) is prohibited in the Newtown Public Schools (the “District”), 

whether by students, Board employees, Board members or third parties subject to the 

control of the Board, subject to the conditions and limitations established by law.  The 

Board’s prohibition of discrimination or harassment in its educational programs or 

activities expressly extends to academic, nonacademic and extracurricular activities, 

including athletics, school-sponsored activities, as well as the District website.  When 

the Board has created a limited public forum, the Board shall provide equal access to 

the Boy Scouts and other groups as required by law.  

 

Retaliation Prohibited: 

 

The Board further prohibits reprisal or retaliation against any individual who 

reports incidents in good faith that may be a violation of this policy, or who participates 

in the investigation of such reports. 

 

Discrimination on the Basis of Protected Class Association Prohibited: 

 

Discrimination and/or harassment against any individual on the basis of that 

individual’s association with someone in a Protected Class may also be considered a 

form of Protected Class discrimination and/or harassment, and is therefore prohibited 

by this policy. 

 

Scope and Applicability: 

 

​ Students, Board employees, Board members and community members (e.g., other 

individuals affiliated with the District, accessing or seeking access to District facilities) 

are expected to adhere to a standard of conduct that is respectful of the rights of all 

members of the school community.    

 

 



 

 

Definitions:  

The following definitions apply for purposes of this policy:  

 

A.​ Discrimination: Discrimination in violation of this policy occurs when an 

individual is denied participation in, or the benefits of, a program or activity of the 

Board because of such individual’s actual or perceived membership in a Protected 

Class. 

 

B.​ Harassment: Harassment is a form of Protected Class discrimination that 

is prohibited by law and by this policy.  Harassment constitutes unlawful discrimination 

when it creates a hostile environment, which occurs when the harassment is sufficiently 

severe, pervasive, or persistent so as to interfere with or limit an individual’s ability to 

participate in or benefit from the services, activities, or opportunities offered by the 

District.  

 

The following non-exhaustive list provides examples of the types of prohibited conduct 

that may be considered Protected Class harassment that can lead to a hostile 

environment: 

 

●​ objectively offensive racial, ethnic, or religious epithets (or epithets commonly 

associated with any Protected Class membership, including but not limited to 

epithets relating to sex, sexual orientation, and/or gender identity or 

expression);  

●​ other words or phrases considered demeaning or degrading on the basis of 

Protected Class membership; 

●​ display of images or symbols commonly associated with discrimination against 

individuals on the basis of their membership in a Protected Class; 

●​ graphic, written or electronic communications that are harmful or humiliating 

based on Protected Class membership;  

●​ bigoted conduct or communications; or 

●​ physical, written, electronic or verbal threats based on Protected Class 

membership. 

 

Harassment does not have to involve intent to harm, be directed toward a specific 

person, or involve repeated incidents.   

 

Sexual harassment is a form of harassment that is prohibited by law and Board policy.  

For more information regarding harassment based on sex, sexual orientation, 

pregnancy, or gender identity or expression, contact the District’s Title IX Coordinator 

at: 

Frank Purcaro  

Assistant Superintendent  

3 Primrose Street  

Newtown, CT 06470  

Telephone: 203-426-7617  

purcarof@newtown.k12.ct.us 

​ ​ ​ ​ ​ - 2 - 

 



 

 

 

 

C.​ Gender identity or expression: Gender identity or expression refers to a 

person's gender-related identity, appearance or behavior, whether or not that 

gender-related identity, appearance or behavior is different from that traditionally 

associated with the person's physiology or assigned sex at birth, which gender-related 

identity can be shown by providing evidence including, but not limited to, medical 

history, care or treatment of the gender-related identity, consistent and uniform 

assertion of the gender-related identity or any other evidence that the gender-related 

identity is sincerely held, part of a person's core identity or not being asserted for an 

improper purpose.  

 

D.​ Sexual orientation: Sexual orientation refers to a person’s identity in 

relation to the gender or genders to which they are romantically, emotionally or 

sexually attracted, inclusive of any identity that a person (i) may have previously 

expressed, or (ii) is perceived by another person to hold. 

 

E.​ Veteran: A veteran is any person honorably discharged from, released 

under honorable conditions from or released with an other than honorable discharge 

based on a qualifying condition from active service in the United States Army, Navy, 

Marine Corps, Coast Guard, Air Force, and Space Force and any reserve component 

thereof, including the Connecticut National Guard.  “Qualifying condition” means (i) a 

diagnosis of post-traumatic stress disorder or traumatic brain injury made by an 

individual licensed to provide health care services at a United States Department of 

Veterans Affairs facility, (ii) an experience of military sexual trauma disclosed to an 

individual licensed to provide health care services at a United States Department of 

Veterans Affairs facility, or (iii) a determination that sexual orientation, gender identity 

or gender expression was more likely than not the primary reason for an other than 

honorable discharge, as determined in accordance with Conn. Gen. Stat. §§ 27-103(c), 

(d). 

 

F.​ Race: The term race is inclusive of ethnic traits historically associated 

with race, including but not limited to, hair texture and protective hairstyles.  

“Protective hairstyles” includes, but is not limited to, wigs, headwraps and hairstyles 

such as individual braids, cornrows, locs, twists, Bantu knots, afros and afro puffs. 

 

G.​ Domestic violence: Domestic violence means (1) a continuous threat of 

present physical pain or physical injury against a family or household member, as 

defined in Conn. Gen. Stat. § 46b-38a; (2) stalking, including but not limited to, 

stalking as described in Conn. Gen. Stat. § 53a-181d, of such family or household 

member; (3) a pattern of threatening, including but not limited to, a pattern of 

threatening as described in Conn. Gen. Stat. § 53a-62, of such family or household 

member or a third party that intimidates such family or household member; or (4) 

coercive control of such family or household member, which is a pattern of behavior 

that in purpose or effect unreasonably interferes with a person's free will and personal 

liberty. “Coercive control” includes, but is not limited to, unreasonably engaging in 

​ ​ ​ ​ ​ - 3 - 

 



 

 

any of the following: (a) isolating the family or household member from friends, 

relatives or other sources of support; (b) depriving the family or household member of 

basic necessities; (c) controlling, regulating or monitoring the family or household 

member's movements, communications, daily behavior, finances, economic resources 

or access to services; (d) compelling the family or household member by force, threat 

or intimidation, including, but not limited to, threats based on actual or suspected 

immigration status, to (i) engage in conduct from which such family or household 

member has a right to abstain, or (ii) abstain from conduct that such family or 

household member has a right to pursue; (e) committing or threatening to commit 

cruelty to animals that intimidates the family or household member; or (f) forced sex 

acts, or threats of a sexual nature, including, but not limited to, threatened acts of 

sexual conduct, threats based on a person's sexuality or threats to release sexual 

images. 

 

Alleged Discrimination/Harassment of Students or Employees:  

 

Complaints of alleged discrimination and/or harassment of students and/or 

employees will be investigated in accordance with the non-discrimination policies 

applicable to students and/or personnel respectively.  Complaints pertaining to specific 

forms of discrimination and/or harassment, such as sexual harassment or disability- 

based harassment, have specific policies and procedures applicable to these forms of 

harassment and will be investigated in accordance with the specific procedures for such 

issues.  If a complaint involves allegations of discrimination or harassment of an 

employee or of a student based on sex, such complaints will be handled in accordance 

with the procedures set forth in the applicable Board policy regarding sex 

discrimination and sexual harassment.  Complaints involving allegations of 

discrimination or harassment of an employee or of a student based on disability will be 

addressed in accordance with the procedures set forth in the applicable Board policy 

regarding Section 504/ADA.   

 

Alleged Discrimination/Harassment of Community Members on the Basis of 

Sex:  

 

In the event the District receives a complaint alleging discrimination or 

harassment of a community member (e.g., an individual affiliated with the District, 

accessing or seeking access to District facilities who is not a student or an employee) on 

the basis of sex, the complaint shall be referred to the District’s Title IX Coordinator, 

who shall take steps designed to ensure that applicable state and federal law are 

followed. 

 

Alleged Discrimination/Harassment of Community Members on the Basis of 

Disability:  

 

In the event the District receives a complaint alleging discrimination or 

harassment of a community member (e.g., an individual affiliated with the District, 

accessing or seeking access to District facilities who is not a student or an employee) 
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based on disability, the complaint shall be referred to the District’s Section 504/ADA 

Coordinator, who shall take steps designed to ensure that applicable state and federal 

law are followed. 

 

Reporting to District Officials: 

 

It is the policy of the Board to provide for the prompt and equitable resolution 

of complaints alleging Protected Class discrimination or harassment. The District will 

investigate both formal and informal complaints of discrimination, harassment or 

retaliation.  

 

​ Any individual who believes a community member has experienced Protected 

Class discrimination or harassment or an act of retaliation or reprisal in violation of this 

policy should report such concern in writing to the Assistant Superintendent in 

accordance with the Board’s complaint procedures included in the Board’s 

Administrative Regulations Regarding Non-Discrimination/Community, which 

accompany this policy, and are available online at https://www.newtownpolicies.org/. 

or upon request from the main office of any District school. 

 

Reporting to State and Federal Agencies:  

​ In addition to reporting to District officials in accordance with this policy, 

individuals also may file a complaint with the following agencies:  

 

Office for Civil Rights, U.S. Department of Education (“OCR”): 

 

Office for Civil Rights, Washington DC Office 

U.S. Department of Education 

400 Maryland Avenue, SW 

Washington, DC  20202-1475 

(202 453-6020) 

http://www2.ed.gov/about/offices/list/ocr/docs/howto.html 

 

Connecticut Commission on Human Rights and Opportunities: 

 

Connecticut Commission on Human Rights and Opportunities 

450 Columbus Blvd. 

Hartford, CT  06103-1835 

(860-541-3400 or Connecticut Toll Free Number 1-800-477-5737) 

 

Equal Employment Opportunity Commission (employees only): 

 

Equal Employment Opportunity Commission, Boston Area Office 

John F. Kennedy Federal Building 

475 Government Center 

Boston, MA  02203 

(800-669-4000) 
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Questions/Requests for Accommodation:  

​ ​ ​  

Any parent, student, staff member, Board member or community member (e.g., 

other individual affiliated with the District, accessing or seeking access to District 

facilities) who: 

 

1.​ has questions or concerns about this policy or its accompanying regulations; 

OR 

2.​ wishes to request or discuss accommodations based on religion; OR 

3.​ who would like a copy of the Board’s complaint procedures or complaint 

forms related to claims of discrimination or harassment: 

 

may contact any District administrator or the following District official:  

Frank Purcaro  

Assistant Superintendent  

3 Primrose Street  

Newtown, CT 06470  

Telephone: 203-426-7617  

purcarof@newtown.k12.ct.us 

 

​ Any parent, student, staff member, Board member or community member (e.g., 

other individual affiliated with the District, accessing or seeking access to District 

facilities) who has questions or concerns about the Board’s policies regarding 

discrimination or harassment on the basis of sex may contact the District’s Title IX 

Coordinator: 

​ Frank Purcaro  

Assistant Superintendent  

3 Primrose Street  

Newtown, CT 06470  

Telephone: 203-426-7617  

purcarof@newtown.k12.ct.us 

 

​ Any parent, student, staff member, Board member or community member (e.g., 

other individual affiliated with the District, accessing or seeking access to District 

facilities) who has questions or concerns about the Board’s policies regarding 

discrimination or harassment on the basis of disability, and/or who may wish to request 

or discuss accommodations for a disability, may contact the District’s Section 504/ADA 

Coordinator: 

Frank Purcaro  

Assistant Superintendent  

3 Primrose Street  

Newtown, CT 06470  

Telephone: 203-426-7617  

purcarof@newtown.k12.ct.us 
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Legal References:   

 

​ Title VI of the Civil Rights Act of 1964, 42 U.S.C. § 2000d et seq. 

​ Title VII of the Civil Rights Act of 1964, 42 U.S.C. § 2000e et seq. 

​ Title IX of the Education Amendments of 1972, 20 U.S.C. § 1681 et seq.  

​ Boy Scouts of America Equal Access Act, 20 U.S.C. § 7905 

​ Age Discrimination in Employment Act, 29 U.S.C. § 621 et seq. 

​ Americans with Disabilities Act, 42 U.S.C. § 12101 

​ Section 504 of the Rehabilitation Act of 1973, 29 U.S.C. § 794 

​ Connecticut General Statutes § 1-1n, “Gender Identity or Expression” 

defined​ 
​ Connecticut General Statutes § 27-103 

​ Connecticut General Statutes § 46a-51, Definitions 

​ Connecticut General Statutes § 46a-58, Deprivation of rights  

​ Connecticut Fair Employment Practices Act, Connecticut General 

Statutes § 46a-60 

​ Connecticut General Statutes § 46a-81c, Sexual orientation 

discrimination: Employment 

​ Connecticut General Statutes § 46b-1, Family relations matters and 

domestic violence defined 

​ Public Act No. 25-139, “An Act Concerning Human Trafficking and 

Sexual Assault Victims” 

​  

 

ADOPTED:_______ 

REVISED:________​  
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ADMINISTRATIVE REGULATIONS REGARDING DISCRIMINATION 

COMPLAINTS (COMMUNITY MEMBERS) 

 

Protected Class Discrimination Prohibited: 

 

It is the policy of the Newtown Board of Education (the “Board”) that any form of 

discrimination or harassment on the basis of race, religion, color, national origin, 

ancestry, alienage, sex, sexual orientation, marital status, age, disability, pregnancy, 

gender identity or expression, veteran status, status as a victim of domestic violence, 

sexual assault, or human trafficking, or any other basis prohibited by state or federal 

law (“Protected Class”) is prohibited in the Newtown Public Schools (the “District”), 

whether by students, Board employees, Board members or third parties subject to the 

control of the Board, subject to the conditions and limitations established by law.  

When the Board has created a limited public forum, the Board shall provide equal 

access to the Boy Scouts and other groups as required by law. 

 

Retaliation Prohibited: 

 

The Board further prohibits reprisal or retaliation against any individual who reports 

incidents in good faith that may be a violation of this policy, or who participates in the 

investigation of such reports.   

 

The District will not tolerate any reprisals or retaliation that occur as a result of the 

good faith reporting of charges of Protected Class harassment or discrimination.  Any 

such reprisals or retaliation will result in disciplinary action against the retaliator, and 

other corrective actions as appropriate. 

 

Discrimination on the Basis of Protected Class Association Prohibited: 

 

Discrimination and/or harassment against any individual on the basis of that 

individual’s association with someone in a Protected Class may also be considered a 

form of Protected Class discrimination and/or harassment. 

 

Scope and Applicability: 

 

Students, Board employees, Board members and community members (e.g., other 

individuals affiliated with the District, accessing or seeking access to District facilities) 

are expected to adhere to a standard of conduct that is respectful of the rights of all 

members of the school community.    

 

The following non-exhaustive list provides examples of the types of prohibited conduct 

that may be considered Protected Class harassment that can lead to a hostile 

environment: 
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●​ objectively offensive racial, ethnic, or religious epithets (or epithets commonly 

associated with any Protected Class membership, including but not limited to 

epithets relating to sex, sexual orientation, and/or gender identity or 

expression);  

●​ other words or phrases considered demeaning or degrading on the basis of 

Protected Class membership; 

●​ display of images or symbols commonly associated with discrimination against 

individuals on the basis of their membership in a Protected Class; 

●​ graphic, written or electronic communications that are harmful or humiliating 

based on Protected Class membership;  

●​ bigoted conduct or communications; or 

●​ physical, written, electronic or verbal threats based on Protected Class 

membership. 

 

Harassment does not have to involve intent to harm, be directed toward a specific 

person, or involve repeated incidents. 

 

Alleged Discrimination/Harassment of Students or Employees:  

 

Complaints of alleged discrimination and/or harassment of students and/or personnel 

will be investigated in accordance with the non-discrimination policies applicable to 

students and/or personnel respectively.  Complaints pertaining to specific forms of 

discrimination and/or harassment, such as sexual harassment or disability-based 

harassment, have specific policies and procedures applicable to these forms of 

harassment and will be investigated in accordance with the specific procedures for such 

issues.  If a complaint involves allegations of discrimination or harassment of a student 

or an employee based on sex, such complaints will be handled in accordance with the 

procedures set forth in the applicable Board policy regarding sex discrimination and 

sexual harassment.  Complaints involving allegations of discrimination or harassment of 

an employee or of a student based on disability will be addressed in accordance with the 

procedures set forth in the applicable Board policy regarding Section 504/ADA.    

 

Alleged Discrimination/Harassment of Community Members on the Basis of 

Sex:  

 

In the event the District receives a complaint alleging discrimination or harassment of a 

community member (e.g. an individual affiliated with the District, accessing or seeking 

access to District facilities who is not a student or an employee) on the basis of sex, the 

complaint shall be referred to the District’s Title IX Coordinator, who shall take steps 

designed to ensure that applicable state and federal law are followed. 

 

Alleged Discrimination/Harassment of Community Members on the Basis of 

Disability:  
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In the event the District receives a complaint alleging discrimination or harassment of a 

community member (e.g., an individual affiliated with the District, accessing or 

seeking access to District facilities who is not a student or an employee) based on 

disability, the complaint shall be referred to the District’s Section 504/ADA 

Coordinator, who shall take steps designed to ensure that applicable state and federal 

law are followed. 

 

Reporting to District Officials: 

 

It is the policy of the Board to provide for the prompt and equitable resolution of 

complaints alleging Protected Class discrimination or harassment. The District will 

investigate both formal and informal complaints of discrimination, harassment, or 

retaliation.  

 

Any individual who believes that they, or another individual, has experienced Protected 

Class discrimination or harassment or an act of retaliation or reprisal in violation of 

Board policy should report such concern in writing toFrank Purcaro, Assistant 

Superintendent, 3 Primrose Street Newtown, CT 06470, Telephone: 203-426-7617, 

purcarof@newtown.k12.ct.us in accordance with the Board’s complaint procedures 

included in these Administrative Regulations Regarding 

Non-Discrimination/Community. 

 

Complaint Procedure: 

 

Preferably, complaints should be filed within thirty (30) calendar days of the alleged 

occurrence.  Timely reporting of complaints facilitates the investigation and resolution 

of such complaints.  The District will investigate such complaints promptly and 

equitably, and will take corrective action when allegations are verified.   

 

As soon as an individual feels that they, or another individual, has been subjected to 

Protected Class discrimination or harassment, the individual should make a written 

complaint to the Superintendent or designee.   

 

The individual who is alleged have experienced Protected Class 

discrimination/harassment (the “complainant”) and any individual accused of Protected 

Class discrimination/harassment (the “respondent”) (if applicable) will be provided a 

copy of the Board’s policy and regulation and made aware of the individual’s rights 

under this policy and regulation.  In the event reported conduct allegedly violates more 

than one policy, the Board will coordinate an investigation in compliance with the 

applicable policies, laws and regulations.  

 

The complaint should state the: 

 

​ A.​ Name of the complainant, 

 

​ B.​ Date of the complaint, 
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​ C.​ Date(s) of the alleged harassment/discrimination, 

 

D.​ Name(s) of the alleged harasser(s) or discriminator(s), 

 

E.​ Location where such alleged harassment/discrimination occurred, 

 

F.​ Names of any witness(es) to the alleged harassment/discrimination,  

 

G.​ Detailed statement of the circumstances constituting the alleged 

harassment/discrimination; and 

 

H.​ Proposed remedy. 

 

Any individual who makes an oral complaint of discrimination or harassment of a 

community member (e.g., an individual affiliated with the District, accessing or 

seeking access to District facilities who is not a student or an employee) will be 

provided a copy of this regulation and will be requested to make a written complaint 

pursuant to the above procedure.  If an individual is unable to make a written 

complaint, the employee receiving the oral complaint will either reduce the complaint to 

writing, assist the individual with completing the written complaint form, or request the 

assistance of a District administrator to do so.   

 

All complaints received by employees are to be forwarded immediately to the 

Superintendent or designee.  Upon receipt of a complaint alleging discrimination or 

harassment of a community member (e.g., an individual affiliated with the District, 

accessing or seeking access to District facilities who is not a student or an employee) 

under this complaint procedure, the Superintendent shall promptly investigate the 

complaint, or designate a District administrator or other trained individual to do so.  

During the course of the investigation, the investigator shall interview or consult with 

all individuals reasonably believed to have relevant information, including the 

complainant, the reporter (if different from the complainant), the respondent and any 

witnesses to the conduct.  Complaints will be investigated promptly within the 

timeframes identified below.  Timeframes may be extended as needed given the 

complexity of the investigation, availability of individuals with relevant information 

and/or other extenuating circumstances.  Confidentiality will be maintained by all 

persons involved in the investigation to the extent possible, as determined by the 

investigator. 

 

Upon receipt of a written complaint of discrimination or harassment of a community 

member, the investigator should: 

 

1.​ Offer to meet with the complainant and respondent (if applicable) within ten 

(10) business days (provided that such timeframe may be reasonably extended 

based on the availability of necessary witnesses and/or participants, the 

complexity of the investigation, and/or other extenuating circumstances) to 
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discuss the nature of the complaint, discuss the availability of interim 

measures, identify individuals the complainant or respondent believes has 

relevant information, and obtain any relevant documents the complainant or 

respondent may have; 

 

2.​ Provide the complainant and respondent (if applicable) with a copy of the 

Board’s non-discrimination policy and accompanying regulations; 

 

3.​ Conduct an investigation that is adequate, reliable, and impartial.  Investigate 

the factual basis of the complaint, including, as applicable, conducting 

interviews with the parties to the complaint and any relevant witnesses or 

other individuals deemed relevant to the complaint; 

 

4.​ Review any records, notes, statements, or other documents relevant to the 

complaint;  

 

5.​ Maintain confidentiality to the extent practicable throughout the investigative 

process, in accordance with state and federal law; 

 

6.​ Complete a final investigation report that includes: (i) a findings of fact based 

on the evidence gathered; (ii) for each allegation, the conclusion(s) and 

reasoning(s) as to whether the discrimination or harassment occurred; and (iii) 

for any individual(s) found to have engaged in discrimination or harassment, a 

broad statement of consequences imposed (to the extent permitted by state and 

federal confidentiality requirements) (e.g., “Consequences were imposed.”). 

 

7.​ Communicate the outcome of the investigation in writing to the complainant 

and respondent (if any) (to the extent permitted by state and federal 

confidentiality requirements), within thirty (30) business days (provided that 

such timeframe may be reasonably extended based on the availability of 

necessary witnesses and/or participants, the complexity of the investigation, 

and/or other extenuating circumstances) from the date the complaint was 

received by the Superintendent’s office. The complainant and respondent (if 

any) shall be notified of any extension of the investigation timeline.  The 

written notice shall include a finding whether the complaint was substantiated 

and if so, shall identify, to the extent possible, how the District will take steps 

designed to remedy the discrimination or harassment, adhering to the 

requirements of state and federal law; 

 

8.​ If a complaint is made during summer recess, the complaint will be reviewed 

and addressed as quickly as possible given the availability of employees 

and/or other individuals who may have information relevant to the complaint.  

If fixed timeframes cannot be met, the complainant and respondent (if any) 

will receive notice and interim measures may be implemented as necessary; 
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9.​ Whenever allegations are verified, ensure that appropriate corrective action is 

taken (including, but not limited to, disciplinary action) aimed at preventing 

the recurrence of the discrimination or harassment.  Corrective action should 

include steps designed to avoid continuing discrimination or harassment;  

 

10.​ After receiving the written notice of the outcome, parties shall have ten (10) 

school days to submit a formal written statement of appeal, if they so choose, 

to the Superintendent challenging the outcome of the investigation and 

explaining the basis for appeal.  Upon receipt of an appeal, the Superintendent 

shall appoint a decisionmaker(s) for the appeal, who may be the 

Superintendent or designee. The decisionmaker(s) for the appeal will provide 

the appealing party’s written statement to the non-appealing party. The 

non-appealing party will then have ten (10) school days to submit to the 

decision-maker(s) for the appeal a written statement in support of, or 

challenging, the outcome of the investigation.  The decisionmaker(s) for the 

appeal shall review the evidence and the information presented by the parties 

and determine if further action and/or investigation is warranted. Such action 

may include consultation with the investigator(s) and the parties, a meeting 

with appropriate individuals to attempt to resolve the complaint, or a decision 

affirming or overruling the written outcome. Generally, a party’s 

disagreement with the outcome of the investigation, alone, will not be basis 

for further action. The decisionmaker(s) for the appeal will attempt to issue 

written notice of the outcome of the appeal to the parties within thirty (30) 

school days of receipt of all written statements from the parties. 

 

Complaint Procedure for Superintendent/Board Member Complaints: 

 

Any District administrator or Board member who receives a complaint of 

discrimination, harassment or retaliation of a community member by a Board Member 

and/or the Superintendent shall forward the complaint promptly to the Assistant 

Superintendent.  Complaints pertaining to the Superintendent or Board of Education 

members will be forwarded to the Chair of the Board of Education.  Complaints 

pertaining to the Board Chair will be forwarded to the Board Vice Chair. In all cases, 

the individual receiving the complaint shall take appropriate steps to cause the matter to 

be investigated in a manner consistent with the procedures described above.  

 

If a complainant or a respondent is not satisfied with the findings and conclusions of an 

investigation in which the Superintendent or a member of the Board is the respondent, 

within ten (10) school days of receiving the findings such party may present the 

complaint and written outcome to the Board Chair (or, if initially presented by the 

Board Chair, the Board Vice Chair), who will take appropriate steps to cause the matter 

to be reviewed in a manner consistent with the Board’s non-discrimination policy and 

regulation.  Such steps may include retention of an investigator different from the 

investigator who investigated the complaint. 

 

Remedial Action: 
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If the District makes a finding of discrimination, harassment or retaliation of a 

community member, the District will take remedial action designed to:  

 

A.​ eliminate the discriminatory/harassing/retaliatory conduct,  

B.​ prevent its recurrence, and  

C.​ address its effects on the complainant and any other affected individuals.   

 

Examples of appropriate action may include, but are not limited to:  

 

A.​ In the case of a student respondent, interventions for the individual who engaged 

in the discrimination/harassment may include, but are not limited to, discipline 

(including but not limited to suspension and/or expulsion), educational 

interventions, exclusion from extra-curricular activities and/or sports programs, 

and/or referral to appropriate state or local agencies; 

B.​ In the case of an employee respondent, interventions for the individual who 

engaged in the discrimination/harassment may include, but are not limited to, 

supervisor notification, discipline (including possible termination of 

employment), training, and/or referral to appropriate state or local agencies; 

C.​ In the case of respondent who is otherwise associated with the school 

community, interventions for the individual who engaged in the 

discrimination/harassment may include, but are not limited to, exclusion from 

school property and/or activities and/or referral to appropriate state or local 

agencies;  

D.​ Follow-up inquiries with the complainant and witnesses to ensure that the 

discriminatory/harassing conduct has stopped and that they have not experienced 

any retaliation;  

E.​ Supports for the complainant; and  

F.​ Training or other interventions for the larger school community designed to 

ensure that students, staff, parents, Board members and other individuals within 

the school community understand the types of behavior that constitute 

discrimination/harassment, that the District does not tolerate it, and how to 

report it. 

 

Staff Development: 

 

The District will periodically provide staff development for District administrators and 

periodically distribute the Board’s Non-Discrimination policies and the implementing 

administrative regulations to staff, students and parents in an effort to maintain an 

environment free of discrimination and harassment. 

 

Reporting to State and Federal Agencies:  

 

In addition to reporting to District officials in accordance with this policy, individuals 

also may file a complaint with the following agencies: 
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Office for Civil Rights, U.S. Department of Education (“OCR”): 

 

Office for Civil Rights, Washington DC Office 

U.S. Department of Education 

400 Maryland Avenue, SW 

Washington, DC  20202-1475 

(202 453-6020) 

http://www2.ed.gov/about/offices/list/ocr/docs/howto.html 

 

Equal Employment Opportunity Commission: 

 

Equal Employment Opportunity Commission, Boston Area Office 

John F. Kennedy Federal Building 

475 Government Center 

Boston, MA  02203 

(800-669-4000) 

 

Connecticut Commission on Human Rights and Opportunities: 

 

Connecticut Commission on Human Rights and Opportunities 

450 Columbus Blvd. 

Hartford, CT 06103-1835 

(860-541-3400 or Connecticut Toll Free Number 1-800-477-5737) 

 

Questions/Requests for Accommodation:  

​ ​ ​  

Any parent, student, staff member, Board member or community member (e.g., other 

individual affiliated with the District, accessing or seeking access to District facilities) 

who: 

 

1.​ has questions or concerns about this policy or its accompanying regulations; 

OR 

2.​ wishes to request or discuss accommodations based on religion; OR 

3.​ who would like a copy of the Board’s complaint procedures or complaint 

forms related to claims of discrimination or harassment: 

 

may contact any building administrator or the following District official:  

 

Frank Purcaro  

Assistant Superintendent 

 3 Primrose Street  

Newtown, CT 06470  

Telephone: 203-426-7617  

purcarof@newtown.k12.ct.us 
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Any parent, student, staff member, Board member or community member (e.g., other 

individual affiliated with the District, accessing or seeking access to District facilities) 

who has questions or concerns about the Board’s policies regarding discrimination or 

harassment on the basis of sex may contact the District’s Title IX Coordinator: 

 

Frank Purcaro  

Assistant Superintendent 

 3 Primrose Street  

Newtown, CT 06470  

Telephone: 203-426-7617  

purcarof@newtown.k12.ct.us 

 

 

Any parent, student, staff member, Board member or community member (e.g., other 

individual affiliated with the District, accessing or seeking access to District facilities) 

who has questions or concerns about the Board’s policies regarding discrimination or 

harassment on the basis of disability, and/or who may wish to request or discuss 

accommodations for a disability, may contact the District’s Section 504/ADA 

Coordinator: 

 

Frank Purcaro  

Assistant Superintendent 

 3 Primrose Street  

Newtown, CT 06470  

Telephone: 203-426-7617  

purcarof@newtown.k12.ct.us 

 

 

 

9/18/2025  
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DISCRIMINATION/HARASSMENT COMPLAINT FORM  

(For complaints based on race, color, religion, age, sex, sexual orientation, marital 

status, national origin, alienage, ancestry, disability, pregnancy, gender identity or 

expression, veteran status, or status as a victim of domestic violence, sexual 

assault, or human trafficking) 

 

Name of the reporter​ ________________________________________________ 

 

Relationship of reporter to the District_______________________________________ 

 

Name of the complainant/victim ______________________________________ 

 

Relationship of complainant/victim to the District _______________________ 

 

Date of the complaint​______________________________________________________ 

 

Date of the alleged discrimination/harassment​ ______________________________ 

 

Name or names of the alleged discriminator(s) or harasser(s)​ __________________ 

 

________________________________________________________________________ 

 

Location where such alleged discrimination/harassment occurred​ __________________ 

 

________________________________________________________________________ 

 

Name(s) of any witness(es) to the alleged discrimination/harassment  ​ ​ ​  

 

​ ​ ​ ​ ​ ​ ​ ​ ​ ​ ​ ​  

 

Detailed statement of the circumstances constituting the alleged discrimination or 

harassment​ __________________________________________________________ 

 

________________________________________________________________________

________________________________________________________________________

________________________________________________________________________ 

Proposed remedy:_________________________________________________________ 

9/18/2025 
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Passed during the 2025 legislative session, Public Act 25-139 adds sexual assault victim and 
human trafficking victim as protected classes under Connecticut’s anti-discrimination laws. 
This policy has been revised to reflect these additions. We also updated the location and 
contact information for the U.S. Department of Education’s Office for Civil Rights, as the 
Boston office has closed. Finally, we have made technical revisions throughout. 
 

 

Series 4000​ ​ ​ ​ ​ ​ ​ ​ ​ 4118.11  
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NON-DISCRIMINATION 

​  

Protected Class Discrimination Prohibited: 

 

The Newtown Board of Education (the “Board”) will not make employment 

decisions (including decisions related to hiring, assignment, compensation, promotion, 

demotion, disciplinary action and termination) on the basis of race, color, religion, age, 

sex, marital status, sexual orientation, national origin, alienage, ancestry, disability, 

pregnancy, genetic information, veteran status, gender identity or expression, status as 

a victim of domestic violence, sexual assault, or human trafficking, or any other basis 

prohibited by state or federal law (“Protected Class”), except in the case of a bona fide 

occupational qualification.   

 

​ It is the policy of the Board that any form of discrimination or harassment on 

the basis of an individual’s actual or perceived membership in a Protected Class, 

whether by students, Board employees, Board members or third parties subject to the 

control of the Board, is prohibited in the Newtown Public Schools (the “District”).  

The Board’s prohibition of discrimination or harassment in its educational programs or 

activities expressly extends to academic, nonacademic and extracurricular activities, 

including athletics.     

 

Discrimination on the Basis of Erased Criminal History Prohibited: 

 

​ The Board will not discriminate against any employee or applicant for 

employment solely on the basis of the individual’s erased criminal history record 

information, as defined in Conn. Gen. Stat. § 46a-80a.    

 

Retaliation Prohibited: 

 

​ The Board prohibits reprisal or retaliation against any individual who reports 

incidents in good faith that may be a violation of this policy, or who participates in the 

investigation of such reports. 

 

Discrimination on the Basis of Protected Class Association Prohibited: 
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Discrimination and/or harassment against any individual on the basis of that 

individual’s association with someone in a Protected Class may also be considered a 

form of Protected Class discrimination and/or harassment and is therefore prohibited by 

this policy. 

Scope and Applicability: 

 

​ Students, Board employees, Board members and community members (e.g., other 

individuals affiliated with the District, accessing or seeking access to District facilities) 

are expected to adhere to a standard of conduct that is respectful of the rights of all 

members of the school community.    

 

Definitions:  

 

The following definitions apply for purposes of this policy:  

 

A.​ Discrimination  

 

It is illegal for employers to treat employees differently in relation to hiring, 

discharging, compensating, or providing the terms, conditions, and privileges of 

employment because of such employee’s actual or perceived membership in a Protected 

Class. 

 

B.​ Harassment  

 

Harassment is a form of Protected Class discrimination that is prohibited by law 

and by this policy. Harassment is unwelcome conduct that is based on an employee’s 

actual or perceived membership in a Protected Class.  Harassment constitutes unlawful 

discrimination when 1) enduring the offensive conduct becomes a condition of 

continued employment, or 2) the conduct is severe or pervasive enough to create a 

work environment that a reasonable person would consider intimidating, hostile, or 

abusive.  

 

The following non-exhaustive list provides examples of the types of prohibited 

conduct that may be considered Protected Class harassment that can lead to an 

intimidating, hostile, or abusive environment, and are therefore prohibited by this 

policy: 

 

●​ objectively offensive racial, ethnic, or religious epithets (or epithets commonly 

associated with any Protected Class membership, including but not limited to 

epithets relating to sex, sexual orientation, and/or gender identity or 

expression);  

●​ other words or phrases commonly considered demeaning or degrading on the 

basis of Protected Class membership; 

●​ display of images or symbols commonly associated with discrimination against 

individuals on the basis of their membership in a Protected Class; 
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●​ graphic, written or electronic communications that are harmful or humiliating 

based on Protected Class membership;  

●​ bigoted conduct or communications; or 

●​ physical, written, electronic or verbal threats based on Protected Class 

membership. 

 

Harassment does not have to involve intent to harm, be directed toward a specific 

person, or involve repeated incidents.    

 

Sexual harassment is a form of harassment that is prohibited by law and Board policy.  

For more information regarding harassment based on sex, contact the District’s Title IX 

Coordinator at: 

 

Frank Purcaro  

Assistant Superintendent  

Newtown Public Schools  

3 Primrose Street  

Newtown, CT 06470  

Phone: (203) 426 7617  

e-mail: purcarof@newtown.k12.ct.us  

 

C.​ Genetic information  

 

The information about genes, gene products, or inherited characteristics that 

may derive from an individual or a family member.  “Genetic information” may also 

include an individual’s family medical history, the results of an individual’s or family 

member’s genetic tests, the fact that an individual or an individual’s family member 

sought or received genetic services, and genetic information of a fetus carried by an 

individual or an individual’s family member or an embryo lawfully held by an 

individual or family member receiving assistive reproductive services. 

 

D.​ Veteran 

 

A veteran is any person honorably discharged from, released under honorable 

conditions from or released with an other than honorable discharge based on a 

qualifying condition from active service in the United States Army, Navy, Marine 

Corps, Coast Guard, Air Force, and Space Force and any reserve component thereof, 

including the Connecticut National Guard.  “Qualifying condition” means (i) a 

diagnosis of post-traumatic stress disorder or traumatic brain injury made by an 

individual licensed to provide health care services at a United States Department of 

Veterans Affairs facility, (ii) an experience of military sexual trauma disclosed to an 

individual licensed to provide health care services at a United States Department of 

Veterans Affairs facility, or (iii) a determination that sexual orientation, gender 

identity, or gender expression was more likely than not the primary reason for an other 

than honorable discharge, as determined in accordance with Conn. Gen. Stat. §§ 

27-103(c),(d). 
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E.​ Gender identity or expression  

   

Gender identity or expression refers to a person's gender-related identity, 

appearance or behavior, whether or not that gender-related identity, appearance or 

behavior is different from that traditionally associated with the person's physiology or 

assigned sex at birth, which gender-related identity can be shown by providing evidence 

including, but not limited to, medical history, care or treatment of the gender-related 

identity, consistent and uniform assertion of the gender-related identity or any other 

evidence that the gender-related identity is sincerely held, part of a person's core 

identity or not being asserted for an improper purpose.  

 

F.​ Sexual orientation  

 

Sexual orientation refers to a person’s identity in relation to the gender or 

genders to which they are romantically, emotionally or sexually attracted, inclusive of 

any identity that a person (i) may have previously expressed, or (ii) is perceived by 

another person to hold.  

 

G.​ Race 

 

​ The term race is inclusive of ethnic traits historically associated with race, 

including but not limited to, hair texture and protective hairstyles.  “Protective 

hairstyles” includes, but is not limited to, wigs, headwraps and hairstyles such as 

individual braids, cornrows, locs, twists, Bantu knots, afros and afro puffs. 

 

H.​ Domestic violence 

 

The term domestic violence means (1) a continuous threat of present physical 

pain or physical injury against a family or household member, as defined in Conn. Gen. 

Stat. § 46b-38a; (2) stalking, including but not limited to, stalking as described in 

Conn. Gen. Stat. § 53a-181d, of such family or household member; (3) a pattern of 

threatening, including but not limited to, a pattern of threatening as described in Conn. 

Gen. Stat. § 53a-62, of such family or household member or a third party that 

intimidates such family or household member; or (4) coercive control of such family or 

household member, which is a pattern of behavior that in purpose or effect 

unreasonably interferes with a person's free will and personal liberty. “Coercive 

control” includes, but is not limited to, unreasonably engaging in any of the following: 

(a) isolating the family or household member from friends, relatives or other sources of 

support; (b) depriving the family or household member of basic necessities; (c) 

controlling, regulating or monitoring the family or household member's movements, 

communications, daily behavior, finances, economic resources or access to services; (d) 

compelling the family or household member by force, threat or intimidation, including, 

but not limited to, threats based on actual or suspected immigration status, to (i) engage 

in conduct from which such family or household member has a right to abstain, or (ii) 

abstain from conduct that such family or household member has a right to pursue; (e) 
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committing or threatening to commit cruelty to animals that intimidates the family or 

household member; or (f) forced sex acts, or threats of a sexual nature, including, but 

not limited to, threatened acts of sexual conduct, threats based on a person's sexuality 

or threats to release sexual images. 

 

Reporting to District Officials: 

 

It is the policy of the Board to provide for the prompt and equitable resolution 

of complaints alleging Protected Class discrimination or harassment. The District will 

investigate both formal and informal complaints of discrimination, harassment or 

retaliation. 

 

​ Any employee who believes they or another employee has experienced Protected 

Class discrimination or harassment or an act of retaliation or reprisal in violation of this 

policy should report such concern in writing to Assistant Superintendent in 

accordance with the Board’s complaint procedures included in the Board’s 

Administrative Regulations Regarding Non-Discrimination/Personnel, which 

accompany this policy and are available online at www.newtownpolicies.org or upon 

request from the main office of any District school. 

 

Employees are encouraged to report incidents of alleged Protected Class 

discrimination, harassment, or retaliation immediately.  

 

​ If a complaint involves allegations of discrimination or harassment based on sex, 

such complaints will be handled in accordance with the procedures set forth in the 

applicable Board policy regarding sex discrimination and sexual harassment.    

 

If a complaint involves allegations of discrimination or harassment based on 

disability, such complaints will be addressed in accordance with the procedures set 

forth in the applicable Board policy regarding Section 504/ADA.   

 

In the event conduct reported as Protected Class discrimination and/or 

harassment allegedly violates more than one policy, the Board will coordinate any 

investigation in compliance with the applicable policies.  

 

Mandatory Staff Reporting for Student Incidents:  

 

Board employees are required to report incidents of alleged student-to-student 

and employee-to-student discrimination, harassment or retaliation that may be based on 

a Protected Class when Board employees witness such incidents or when Board 

employees receive reports or information about such incidents, whether such incidents 

are verbal or physical or amount to discrimination, harassment or retaliation in other 

forms. Reports should be made to any District administrator or to: 
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Frank Purcaro  

Assistant Superintendent  

Newtown Public Schools  

3 Primrose Street  

Newtown, CT 06470  

Phone: (203) 426 7617  

e-mail: purcarof@newtown.k12.ct.us 

 

Remedial Action: 

 

If the District makes a finding of discrimination, harassment or retaliation, the 

District will take remedial action designed to:  

 

A.​ eliminate the discriminatory/harassing/retaliatory conduct,  

B.​ prevent its recurrence, and  

C.​ address its effects on the complainant and any other affected individuals.   

 

Examples of appropriate action may include, but are not limited to:  

 

A.​ In the case of a student respondent, interventions for the individual who engaged 

in the discrimination/harassment may include, but are not limited to, discipline 

(including but not limited to suspension and/or expulsion), educational 

interventions, exclusion from extra-curricular activities and/or sports programs, 

and/or referral to appropriate state or local agencies; 

B.​ In the case of an employee respondent, interventions for the individual who 

engaged in the discrimination/harassment may include, but are not limited to, 

supervisor notification, discipline (including possible termination of 

employment), training, and/or referral to appropriate state or local agencies; 

C.​ In the case of respondent who is otherwise associated with the school 

community, interventions for the individual who engaged in the 

discrimination/harassment may include, but are not limited to, exclusion from 

school property and/or activities and/or referral to appropriate state or local 

agencies;  

D.​ Follow-up inquiries with the complainant and witnesses to ensure that the 

discriminatory/harassing conduct has stopped and that they have not experienced 

any retaliation;  

E.​ Supports for the complainant; and  

F.​ Training or other interventions for the larger school community designed to 

ensure that students, staff, parents, Board members and other individuals within 

the school community understand the types of behavior that constitute 

discrimination/harassment, that the District does not tolerate it, and how to 

report it. 

 

Reporting to State and Federal Agencies:  
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In addition to reporting to the Board, any employee also may file a complaint 

with the following agencies:  

 

Office for Civil Rights, U.S. Department of Education (“OCR”): 

 

Office for Civil Rights, Washington DC Office 

U.S. Department of Education 

400 Maryland Avenue, SW 

Washington, DC  20202-1475 

(202 453-6020) 

http://www2.ed.gov/about/offices/list/ocr/docs/howto.html 

 

Equal Employment Opportunity Commission: 

 

Equal Employment Opportunity Commission, Boston Area Office 

John F. Kennedy Federal Building 

475 Government Center 

Boston, MA  02203 

(800-669-4000) 

 

Connecticut Commission on Human Rights and Opportunities: 

 

Connecticut Commission on Human Rights and Opportunities 

450 Columbus Blvd. 

Hartford, CT 06103-1835 

(860-541-3400 or Connecticut Toll Free Number 1-800-477-5737) 

 

Questions/Requests for Accommodation:  

 

Any employee who: 

 

1.​ has questions or concerns about this policy or its accompanying regulations; 

2.​ wishes to request or discuss accommodations based on religion; OR  

3.​ would like a copy the Board’s complaint procedures or complaint forms 

related to claims of discrimination or harassment 

 

should contact the following District official: 

 

​ Frank Purcaro  

Assistant Superintendent  

Newtown Public Schools  

3 Primrose Street  

Newtown, CT 06470  

Phone: (203) 426 7617  

e-mail: purcarof@newtown.k12.ct.us 
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Any employee who has questions or concerns about the Board’s policies regarding 

discrimination on the basis of sex applicable to employees should contact the District’s 

Title IX Coordinator: 

 

Frank Purcaro  

Assistant Superintendent  

Newtown Public Schools  

3 Primrose Street  

Newtown, CT 06470  

Phone: (203) 426 7617  

e-mail: purcarof@newtown.k12.ct.us 

 

 

Any employee who: 

 

1.​ has specific questions or concerns about the Board’s policies regarding 

discrimination on the basis of disability applicable to employees; OR 

2.​ wishes to request an accommodation on the basis of disability  

 

should contact the District’s Section 504/ADA Coordinator: 

 

​ Deborah Mailloux-Petersen 

​ Director Pupil Personnel 

​ Newtown Public Schools 

​ 3 Primrose Street 

​ Newtown, CT 06470 

​ Phone: 203-426-7628 

​ Email: peteresend@newtown.k12.ct.us 

 

 

Legal References:   

 

​ Title VI of the Civil Rights Act of 1964, 42 U.S.C. § 2000d et seq. 

​ Title VII of the Civil Rights Act of 1964, 42 U.S.C. § 2000e et seq. 

​ Title IX of the Education Amendments of 1972, 20 U.S.C. § 1681 et seq. 

​ Age Discrimination in Employment Act, 29 U.S.C. § 621 et seq. 

​ Americans with Disabilities Act, 42 U.S.C. § 12101 

​ Section 504 of the Rehabilitation Act of 1973, 29 U.S.C. § 794 

​ Title II of the Genetic Information Nondiscrimination Act of 2008, 

Pub.L.110-233, 42 U.S.C. § 2000ff; 29 CFR 1635.1 et seq. 

​ Connecticut General Statutes § 1-1n, “Gender Identity or Expression” 

defined 

​ Connecticut General Statutes § 10-153, Discrimination on the basis of 

sex, gender or expression or marital status prohibited 

​ Connecticut General Statutes § 27-103 
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  Connecticut General Statutes § 31-51i 

​ Connecticut General Statutes § 46a-51, Definitions 

​ Connecticut General Statutes § 46a-58, Deprivation of rights 

​ Connecticut Fair Employment Practices Act, Connecticut General 

Statutes § 46a-60 

​ Connecticut General Statutes § 46a-80a  

​ Connecticut General Statutes § 46a-81c, Sexual orientation 

discrimination: Employment 

​ Connecticut General Statutes § 46b-1, Family relations matters and 

domestic violence defined 

​  

​ Public Act No. 25-139, “An Act Concerning Human Trafficking and 

Sexual Assault Victims” 

 

ADOPTED:_______ 

REVISED:________ 

 

10/21/2025 
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Series 4000 ​ ​ ​ ​ ​ ​ ​ ​ ​ 4118.11 R  

Personnel ​ ​ ​ ​ ​ ​ ​ ​ ​ 4218.11 R 

 

ADMINISTRATIVE REGULATIONS REGARDING DISCRIMINATION 

COMPLAINTS (PERSONNEL) 

 

Protected Class Discrimination Prohibited: 

 

The Newtown Board of Education (the “Board”) will not make employment decisions 

(including decisions related to hiring, assignment, compensation, promotion, demotion, 

disciplinary action and termination) on the basis of race, color, religion, age, sex, 

marital status, sexual orientation, national origin, alienage, ancestry, disability, 

pregnancy, genetic information, veteran status, gender identity or expression, status as 

a victim of domestic violence, sexual assault, or human trafficking, or any other basis 

prohibited by state or federal law (“Protected Class”), except in the case of a bona fide 

occupational qualification. 

 

It is the policy of the Board that any form of discrimination or harassment on the basis 

of an individual’s actual or perceived membership in a Protected Class, whether by 

students, Board employees, Board members or third parties subject to the control of the 

Board, is prohibited in the Newtown Public Schools (the “District”).  Students, Board 

employees, Board members and third parties are expected to adhere to a standard of 

conduct that is respectful of the rights of all members of the school community.   

 

Discrimination on the Basis of Erased Criminal History Prohibited: 

 

The Board will not discriminate against any employee or applicant for employment 

solely on the basis of the individual’s erased criminal history record information, as 

defined in Conn. Gen. Stat. § 46a-80a.   

 

Retaliation Prohibited: 

 

The Board prohibits reprisal or retaliation against any individual who reports incidents 

in good faith that may be a violation of this policy, or who participates in the 

investigation of such reports. 

 

The District will not tolerate any reprisals or retaliation that occur as a result of the 

good faith reporting of charges of Protected Class discrimination or harassment.  Any 

such reprisals or retaliation may result in disciplinary action against the retaliator, and 

other corrective actions as appropriate. 

 

Discrimination on the Basis of Protected Class Association Prohibited: 
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Discrimination and/or harassment against any individual on the basis of that 

individual’s association with someone in a Protected Class may also be considered a 

form of Protected Class discrimination and/or harassment. 

 

Scope and Applicability: 

 

Students, Board employees, Board members and community members (e.g., other 

individuals affiliated with the District, accessing or seeking access to District facilities) 

are expected to adhere to a standard of conduct that is respectful of the rights of all 

members of the school community.    

 

The following non-exhaustive list provides examples of the types of prohibited conduct 

that may be considered Protected Class harassment that can lead to a hostile 

environment, and are therefore prohibited: 

 

●​ objectively offensive racial, ethnic, or religious epithets (or epithets commonly 

associated with any Protected Class membership, including but not limited to 

epithets relating to sex, sexual orientation, and/or gender identity or 

expression);  

●​ other words or phrases commonly considered demeaning or degrading on the 

basis of Protected Class membership; 

●​ display of images or symbols commonly associated with discrimination against 

individuals on the basis of their membership in a Protected Class; 

●​ graphic, written or electronic communications that are harmful or humiliating 

based on Protected Class membership;  

●​ bigoted conduct or communications; OR 

●​ physical, written, electronic or verbal threats based on Protected Class 

membership. 

 

Harassment does not have to involve intent to harm, be directed toward a specific 

person, or involve repeated incidents.    

 

Reporting to District Officials: 

 

It is the policy of the Board to provide for the prompt and equitable resolution of 

complaints alleging Protected Class discrimination or harassment. The District will 

investigate both formal and informal complaints of discrimination, harassment or 

retaliation.  

 

Employees are encouraged to report incidents of alleged Protected Class discrimination, 

harassment, or retaliation immediately.  

 

Any employee who believes they or another employee has experienced Protected Class 

discrimination or harassment or an act of retaliation or reprisal in violation of Board 

policy should report such concern in writing to Assistant Superintendent in 
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accordance with the Board’s complaint procedures included in these Administrative 

Regulations Regarding Non-Discrimination/Personnel.   

 

If a complaint involves allegations of discrimination or harassment based on sex, such 

complaints will be handled in accordance with the procedures set forth the applicable 

Board policy regarding sex discrimination and sexual harassment.   

 

If a complaint involves allegations of discrimination or harassment based on disability, 

such complaints will be addressed in accordance with the procedures set forth in the 

appliable Board policy regarding Section 504/ADA.   

 

In the event conduct reported as Protected Class discrimination and/or harassment 

allegedly violates more than one policy, the Board will coordinate any investigation in 

compliance with the applicable policies. 

 

Mandatory Staff Reporting for Student Incidents:  

 

Board employees are required to report incidents of alleged student-to-student and 

employee-to-student discrimination, harassment or retaliation that may be based on a 

Protected Class when Board employees witness such incidents or when Board 

employees receive reports or information about such incidents, whether such incidents 

are verbal or physical or amount to discrimination, harassment or retaliation in other 

forms. Reports should be made to any District administrator or to: 

 

Frank Purcaro  

Assistant Superintendent  

Newtown Public Schools  

3 Primrose Street  

Newtown, CT 06470  

Phone: (203) 426 7617  

e-mail: purcarof@newtown.k12.ct.us 

 

Complaint Procedure: 

 

Preferably, complaints should be filed within thirty (30) calendar days of the alleged 

occurrence. Timely reporting of complaints facilitates the investigation and resolution 

of such complaints. The District will investigate such complaints promptly and 

equitably, and will take corrective action when allegations are verified.   

 

As soon as an individual feels that they, or another employee, has been subjected to 

Protected Class discrimination or harassment, the individual should make a written 

complaint to the Superintendent or designee.   

 

The individual who is alleged to have experienced Protected Class 

discrimination/harassment (the “complainant”) and any individual accused of Protected 

Class discrimination/harassment (the “respondent”) (if applicable) will be provided a 
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copy of the Board’s policy and regulation and made aware of the individual’s rights 

under this policy and regulation. In the event the Superintendent or designee receives a 

complaint alleging discrimination or harassment based on sex, the Superintendent or 

designee shall follow the procedures set forth in the applicable Board policy regarding 

sex discrimination and sexual harassment.  In the event the Superintendent or designee 

receives a complaint alleging discrimination or harassment based on disability, the 

Superintendent or designee shall follow the procedures set forth the applicable Board 

policy regarding Section 504/ADA.  

 

The complaint should state the: 

 

A.​ Name of the complainant, 

 

B.​ Date of the complaint, 

 

C.​ Date(s) of the alleged harassment/discrimination, 

 

D.​ Name(s) of the alleged harasser(s) or discriminator(s), 

 

E.​ Location where such alleged harassment/discrimination occurred, 

 

F.​ Names of any witness(es) to the alleged harassment/discrimination,  

 

G.​ Detailed statement of the circumstances constituting the alleged 

harassment/discrimination; and 

 

H.​ Proposed remedy. 

 

Any individual who makes an oral complaint of alleged discrimination or harassment of 

an employee will be provided a copy of this regulation and will be requested to make a 

written complaint pursuant to the above procedure.  If an individual is unable to make a 

written complaint, the employee receiving the oral complaint will either reduce the 

complaint to writing, assist the individual with completing the written complaint form 

or request that a District administrator assist the individual.   

 

All complaints received by employees are to be forwarded immediately to the 

Superintendent or designee.  Upon receipt of a complaint alleging discrimination or 

harassment of an employee under this complaint procedure, the Superintendent shall 

promptly investigate the complaint, or designate a District administrator or other 

trained individual to do so.   

 

During the course of the investigation, the investigator shall interview or consult with 

all individuals reasonably believed to have relevant information, including the 

complainant, the reporter (if different from the complainant), the respondent, and any 

witnesses to the conduct.  Complaints will be investigated promptly within the 

timeframes identified below.  Timeframes may be extended as needed given the 
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complexity of the investigation, availability of individuals with relevant information 

and/or other extenuating circumstances.  Confidentiality will be maintained by all 

persons involved in the investigation to the extent possible, to the extent consistent with 

due process, as determined by the investigator. 

 

Upon receipt of a written complaint of alleged discrimination or harassment of an 

employee, the investigator should: 

 

1.​ Offer to meet with the complainant and respondent (if applicable) within ten 

(10) business days (provided that such timeframe may be reasonably extended 

based on the availability of necessary witnesses and/or participants, the 

complexity of the investigation, and/or other extenuating circumstances) to 

discuss the nature of the complaint, discuss the availability of interim 

measures, identify individuals the complainant or respondent believes has 

relevant information, and obtain any relevant documents the complainant or 

respondent may have; 

 

2.​ Provide the complainant and respondent (if applicable) with a copy of the 

Board’s non-discrimination policy and accompanying regulations; 

 

3.​ Conduct an investigation that is adequate, reliable, and impartial.  Investigate 

the factual basis of the complaint, including, as applicable, conducting 

interviews with the parties to the complaint and any relevant witnesses or 

other individuals deemed relevant to the complaint; 

 

4.​ Review any records, notes, statements, or other documents relevant to the 

complaint;  

 

5.​ Maintain confidentiality to the extent practicable throughout the investigative 

process, in accordance with state and federal law; 

 

6.​ Complete a final investigation report that includes: (i) a findings of fact based 

on the evidence gathered; (ii) for each allegation, the conclusion(s) and 

reasoning(s) as to whether the discrimination or harassment occurred; and (iii) 

for any individual(s) found to have engaged in discrimination or harassment, a 

broad statement of consequences imposed (to the extent permitted by state and 

federal confidentiality requirements) (e.g., “Consequences were imposed.”). 

 

7.​ Communicate the outcome of the investigation in writing to the complainant 

and respondent (if any) (to the extent permitted by state and federal 

confidentiality requirements), within thirty (30) business days (provided that 

such timeframe may be reasonably extended based on the availability of 

necessary witnesses and/or participants, the complexity of the investigation, 

and/or other extenuating circumstances) from the date the complaint was 

received by the Superintendent’s office. The complainant and respondent (if 

any) shall be notified of such extension.  The written notice shall include a 
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finding whether the complaint was substantiated and if so, shall identify, to 

the extent possible, how the District will take steps designed to remedy the 

discrimination or harassment, adhering to the requirements of state and 

federal law; 

 

8.​ If a complaint is made during summer recess, the complaint will be reviewed 

and addressed as quickly as possible given the availability of employees 

and/or other individuals who may have information relevant to the complaint.  

If fixed timeframes cannot be met, the complainant and respondent (if any) 

will receive notice and interim measures may be implemented as necessary; 

 

9.​ Whenever allegations are verified, ensure that appropriate corrective action is 

taken (including, but not limited to, disciplinary action) aimed at preventing 

the recurrence of the discrimination or harassment.  Corrective action should 

include steps designed to avoid continuing discrimination or harassment;  

 

10.​ After receiving the written notice of the outcome, parties shall have ten (10) 

school days to submit a formal written statement of appeal, if they so choose, 

to the Superintendent challenging the outcome of the investigation and 

explaining the basis for appeal.  Upon receipt of an appeal, the Superintendent 

shall appoint a decisionmaker(s) for the appeal, who may be the 

Superintendent or designee. The decisionmaker(s) for the appeal will provide 

the appealing party’s written statement to the non-appealing party. The 

non-appealing party will then have ten (10) school days to submit to the 

decision-maker(s) for the appeal a written statement in support of, or 

challenging, the outcome of the investigation.  The decisionmaker(s) for the 

appeal shall review the evidence and the information presented by the parties 

and determine if further action and/or investigation is warranted. Such action 

may include consultation with the investigator(s) and the parties, a meeting 

with appropriate individuals to attempt to resolve the complaint, or a decision 

affirming or overruling the written outcome. Generally, a party’s 

disagreement with the outcome of the investigation, alone, will not be basis 

for further action. The decisionmaker(s) for the appeal will attempt to issue 

written notice of the outcome of the appeal to the parties within thirty (30) 

school days of receipt of all written statements from the parties. 

 

Complaint Procedure for Superintendent/Board Members Complaints: 

 

Any District administrator or Board member who receives a complaint of 

discrimination, harassment or retaliation of any employee by a Board Member or by the 

Superintendent shall forward the complaint promptly to Assistant Superintendent. 

Complaints pertaining to the Superintendent or Board of Education members will be 

forwarded to the Chair of the Board of Education. Complaints pertaining to the Board 

Chair will be forwarded to the Board Vice Chair. In all cases, the individual receiving 

the complaint shall take appropriate steps to cause the matter to be investigated in a 

manner consistent with the procedures described above.  
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If a complainant or a respondent is not satisfied with the findings and conclusions of an 

investigation in which the Superintendent or a member of the Board is the respondent, 

within ten (10) school days of receiving the findings such party may present the 

complaint and written outcome to the Board Chair (or, if initially presented by the 

Board Chair, the Board Vice Chair), who will take appropriate steps to cause the matter 

to be reviewed in a manner consistent with the Board’s non-discrimination policy and 

regulation. Such steps may include retention of an investigator different from the 

investigator who investigated the complaint. 

 

Remedial Action: 

 

If the District makes a finding of discrimination, harassment or retaliation of an 

employee, the District will take remedial action designed to:  

 

A.​ eliminate the discriminatory/harassing/retaliatory conduct,  

B.​ prevent its recurrence, and  

C.​ address its effects on the complainant and any other affected individuals.   

 

Examples of appropriate action may include, but are not limited to:  

 

A.​ In the case of a student respondent, interventions for the individual who engaged 

in the discrimination/harassment may include, but are not limited to, discipline 

(including but not limited to suspension and/or expulsion), educational 

interventions, exclusion from extra-curricular activities and/or sports programs, 

and/or referral to appropriate state or local agencies; 

B.​ In the case of an employee respondent, interventions for the individual who 

engaged in the discrimination/harassment may include, but are not limited to, 

supervisor notification, discipline (including possible termination of 

employment), training, and/or referral to appropriate state or local agencies; 

C.​ In the case of respondent who is otherwise associated with the school 

community, interventions for the individual who engaged in the 

discrimination/harassment may include, but are not limited to, exclusion from 

school property and/or activities and/or referral to appropriate state or local 

agencies;  

D.​ Follow-up inquiries with the complainant and witnesses to ensure that the 

discriminatory/harassing conduct has stopped and that they have not experienced 

any retaliation;  

E.​ Supports for the complainant; and  

F.​ Training or other interventions for the larger school community designed to 

ensure that students, staff, parents, Board members and other individuals within 

the school community understand the types of behavior that constitute 

discrimination/harassment, that the District does not tolerate it, and how to 

report it. 

 

Staff Development: 
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The District will periodically provide staff development for District administrators and 

periodically distribute the Board’s Non-Discrimination policies and the implementing 

administrative regulations to staff and students in an effort to maintain an environment 

free of discrimination and harassment. 

 

Reporting to State and Federal Agencies:  

 

In addition to reporting to the Board, any employee also may file a complaint with the 

following agencies:  

 

Office for Civil Rights, U.S. Department of Education (“OCR”): 

 

Office for Civil Rights, Washington DC Office 

U.S. Department of Education 

400 Maryland Avenue, SW 

Washington, DC  20202-1475 

(202 453-6020) 

http://www2.ed.gov/about/offices/list/ocr/docs/howto.html 

 

Equal Employment Opportunity Commission: 

 

Equal Employment Opportunity Commission, Boston Area Office 

John F. Kennedy Federal Building 

475 Government Center 

Boston, MA  02203 

(800-669-4000) 

 

Connecticut Commission on Human Rights and Opportunities: 

 

Connecticut Commission on Human Rights and Opportunities 

450 Columbus Blvd. 

Hartford, CT 06103-1835 

(860-541-3400 or Connecticut Toll Free Number 1-800-477-5737) 

 

Questions/Requests for Accommodation:  

 

Any employee who: 

 

1.​ has questions or concerns about this policy or its accompanying regulations; 

2.​ wishes to request or discuss accommodations based on religion; OR  

3.​ would like a copy the Board’s complaint procedures or complaint forms 

related to claims of discrimination or harassment 

 

should contact the following District official: 
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Frank Purcaro  

Assistant Superintendent  

Newtown Public Schools  

3 Primrose Street  

Newtown, CT 06470  

Phone: (203) 426 7617  

e-mail: purcarof@newtown.k12.ct.us 

 

Any employee who has questions or concerns about the Board’s policies regarding 

discrimination on the basis of sex applicable to employees should contact the District’s 

Title IX Coordinator: 

 

Frank Purcaro  

Assistant Superintendent  

Newtown Public Schools  

3 Primrose Street  

Newtown, CT 06470  

Phone: (203) 426 7617  

e-mail: purcarof@newtown.k12.ct.us 

 

Any employee who: 

 

1.​ has specific questions or concerns about the Board’s policies regarding 

discrimination on the basis of disability applicable to employees; OR 

2.​ wishes to request an accommodation on the basis of disability  

 

should contact the District’s Section 504/ADA Coordinator: 

 

​ Deborah Mailloux-Petersen 

​ Director Pupil Personnel 

​ Newtown Public Schools 

​ 3 Primrose Street 

​ Newtown, CT 06470 

​ Phone: 203-426-7628 

​ Email: peteresend@newtown.k12.ct.us 

 

 

 

 

10/21/2025 
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DISCRIMINATION/HARASSMENT COMPLAINT FORM  

(For complaints based on race, color, religion, age, marital status, national origin, 

alienage, ancestry, genetic information, veteran status, or status as a victim of 

domestic violence, sexual assault, or human trafficking) 

 

Name of the reporter ______________________________________________________ 

 

Name of the complainant/victim _________________________________________ 

 

Reporter’s relationship complainant/victim​ ________________________ 

 

Date of the complaint​______________________________________________________ 

 

Date of the alleged discrimination/harassment​ ______________________________ 

 

Name or names of the alleged discriminator(s) or harasser(s) _____________________ 

 

________________________________________________________________________ 

 

Location where such alleged discrimination/harassment occurred​ __________________ 

 

________________________________________________________________________ 

 

Name(s) of any witness(es) to the alleged discrimination/harassment  ​ ​ ​  

 

​ ​ ​ ​ ​ ​ ​ ​ ​ ​ ​ ​  

 

Detailed statement of the circumstances constituting the alleged discrimination or 

harassment​ __________________________________________________________ 

 

________________________________________________________________________

________________________________________________________________________

________________________________________________________________________

________________________________________________________________________ 

Proposed remedy _________________________________________________________ 

10/21/2025 
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Passed during the 2025 legislative session, Public Act 25-139 adds sexual assault victim and 
human trafficking victim as protected classes under Connecticut’s anti-discrimination laws. 
This policy has been revised to reflect these additions. We also updated the location and 
contact information for the U.S. Department of Education’s Office for Civil Rights, as the 
Boston office has closed. Finally, we have made technical revisions throughou 
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Students 

 

NON-DISCRIMINATION (STUDENTS) 

 

Protected Class Discrimination Prohibited: 

 

The Newtown Board of Education (the “Board”) complies with all laws 

prohibiting the exclusion of any person from any of its educational programs or 

activities, or the denial to any person of the benefits of any of its educational programs 

or activities, including all academic, extra-curricular, and school-sponsored activities, 

on the basis of any protected characteristic (or protected class) including race, color, 

religion, age, sex, sexual orientation, marital status, national origin, alienage, ancestry, 

disability, pregnancy, gender identity or expression, veteran status, status as a victim of 

domestic violence, sexual assault, or human trafficking or any other basis prohibited by 

state or federal law (“Protected Class”), subject to the conditions and limitations 

established by law.  When the Board has created a limited public forum, the Board shall 

provide equal access to the Boy Scouts and other groups as required by law. 

 

​ It is the policy of the Board that any form of discrimination or harassment on 

the basis of an individual’s actual or perceived membership in a Protected Class, 

whether by students, Board employees, Board members or third parties subject to the 

control of the Board, is prohibited in the Newtown Public Schools (the “District”).  

The Board’s prohibition of discrimination or harassment in its educational programs or 

activities expressly extends to academic, nonacademic and extracurricular activities, 

including athletics.   

 

Retaliation Prohibited: 

​  

The Board prohibits reprisal or retaliation against any individual who reports 

incidents in good faith that may be a violation of this policy, or who participates in the 

investigation of such reports. 

 

Discrimination on the Basis of Protected Class Association Prohibited: 

 

Discrimination and/or harassment against any individual on the basis of that 

individual’s association with someone in a Protected Class may also be considered a 

form of Protected Class discrimination and/or harassment and is therefore prohibited by 

this policy. 
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Scope and Applicability: 

 

​ Students, Board employees, Board members and community members (e.g., other 

individuals affiliated with the District, accessing or seeking access to District facilities) 

are expected to adhere to a standard of conduct that is respectful of the rights of all 

members of the school community.    

 

Definitions:  

 

The following definitions apply for purposes of this policy:  

 

A.​ Discrimination:  

 

With respect to students, unlawful discrimination occurs when a student is 

denied participation in, or the benefits of, a program or activity of the Board because of 

such student’s actual or perceived membership in a Protected Class. 

 

B.​ Harassment:  

 

Harassment is a form of Protected Class discrimination that is prohibited by law 

and by this policy.  Harassment constitutes unlawful discrimination when it creates a 

hostile environment, which occurs when the harassment is sufficiently severe, 

pervasive, or persistent so as to interfere with or limit a student’s ability to participate 

in or benefit from the services, activities, or opportunities offered by the District.  

 

The following non-exhaustive list provides examples of the types of prohibited 

conduct that may be considered Protected Class harassment that can lead to a hostile 

environment, and are therefore prohibited by this policy: 

 

●​ objectively offensive racial, ethnic, or religious epithets (or epithets 

commonly associated with any Protected Class membership, including 

but not limited to epithets relating to sex, sexual orientation, and/or 

gender identity or expression);  

●​ other words or phrases commonly considered demeaning or degrading on 

the basis of Protected Class membership; 

●​ display of images or symbols commonly associated with discrimination 

against individuals on the basis of their membership in a Protected Class; 

●​ graphic, written or electronic communications that are harmful, or 

humiliating based on Protected Class membership;  

●​ bigoted conduct or communications; or 

●​ physical, written, electronic or verbal threats based on Protected Class 

membership. 
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Harassment does not have to involve intent to harm, be directed toward a specific 

person, or involve repeated incidents.    

 

Sexual harassment is a form of harassment that is prohibited by law and Board 

policy. For more information regarding harassment based on sex, contact the District’s 

Title IX Coordinator at: 

 

Frank Purcaro 

Assistant Superintendent  

Newtown Public Schools  

3 Primrose Street  

Newtown, CT 06470  

Telephone: 203-426-7617  

purcarof@newtown.k12.ct.us 

 

C.​ Veteran: ​  

 

A veteran is any person honorably discharged from, released under honorable 

conditions from or released with an other than honorable discharge based on a 

qualifying condition from active service in the United States Army, Navy, Marine 

Corps, Coast Guard, Air Force and Space Force and any reserve component thereof, 

including the Connecticut National Guard.  “Qualifying condition” means (i) a 

diagnosis of post-traumatic stress disorder or traumatic brain injury made by an 

individual licensed to provide health care services at a United States Department of 

Veterans Affairs facility, (ii) an experience of military sexual trauma disclosed to an 

individual licensed to provide health care services at a United States Department of 

Veterans Affairs facility, or (iii) a determination that sexual orientation, gender identity 

or gender expression was more likely than not the primary reason for an other than 

honorable discharge, as determined in accordance with Conn. Gen. Stat. §§ 27-103(c), 

(d). 

 

D.​ Gender identity or expression:  

 

Gender identity or expression refers to a person’s gender-related identity, 

appearance or behavior, whether or not that gender-related identity, appearance or 

behavior is different from that traditionally associated with the person’s physiology or 

assigned sex at birth, which gender-related identity can be shown by providing evidence 

including, but not limited to, medical history, care or treatment of the gender-related 

identity, consistent and uniform assertion of the gender-related identity or any other 

evidence that the gender-related identity is sincerely held, part of a person's core 

identity or not being asserted for an improper purpose.  

 

E.​ Sexual orientation: 

 

Sexual orientation refers to a person’s identity in relation to the gender or 

genders to which they are romantically, emotionally or sexually attracted, inclusive of 
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any identity that a person (i) may have previously expressed, or (ii) is perceived by 

another person to hold.  

 

F.​ Race: 

 

​ The term race is inclusive of ethnic traits historically associated with race, 

including but not limited to, hair texture and protective hairstyles.  “Protective 

hairstyles” includes, but is not limited to, wigs, headwraps and hairstyles such as 

individual braids, cornrows, locs, twists, Bantu knots, afros and afro puffs. 

 

G.​ Domestic violence:  

 

The term domestic violence means (1) a continuous threat of present physical 

pain or physical injury against a family or household member, as defined in Conn. Gen. 

Stat. § 46b-38a; (2) stalking, including but not limited to, stalking as described in 

Conn. Gen. Stat. § 53a-181d, of such family or household member; (3) a pattern of 

threatening, including but not limited to, a pattern of threatening as described in Conn. 

Gen. Stat. § 53a-62, of such family or household member or a third party that 

intimidates such family or household member; or (4) coercive control of such family or 

household member, which is a pattern of behavior that in purpose or effect 

unreasonably interferes with a person’s free will and personal liberty. “Coercive 

control” includes, but is not limited to, unreasonably engaging in any of the following: 

(a) isolating the family or household member from friends, relatives or other sources of 

support; (b) depriving the family or household member of basic necessities; (c) 

controlling, regulating or monitoring the family or household member’s movements, 

communications, daily behavior, finances, economic resources or access to services; (d) 

compelling the family or household member by force, threat or intimidation, including, 

but not limited to, threats based on actual or suspected immigration status, to (i) engage 

in conduct from which such family or household member has a right to abstain, or (ii) 

abstain from conduct that such family or household member has a right to pursue; (e) 

committing or threatening to commit cruelty to animals that intimidates the family or 

household member; or (f) forced sex acts, or threats of a sexual nature, including, but 

not limited to, threatened acts of sexual conduct, threats based on a person’s sexuality 

or threats to release sexual images. 

 

[In response to requests from many of our clients, Shipman has developed the 

language below to in order to address incidents of biased conduct and/or 

communications by students.  Please note that bias in this context is not currently 

defined by law, except when such bias raises to the level of unlawful discrimination 

and/or harassment.  That said, it is commonly acknowledged that incidents of bias 

may be precursors to discriminatory and/or harassing conduct.  Boards that wish to 

explicitly include reference to bias in this policy may utilize the language below in 

order to acknowledge the concerns presented regarding bias:  

 

Biased Conduct: 
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The Board recognizes that certain student conduct or communications may be 

considered indicative of bias towards individuals who are members of a Protected 

Class, even when such conduct or communications do not rise to the level of 

discrimination and/or harassment.  The Board directs the District administration to 

address any such biased conduct or communications in a manner consistent with the 

Board’s legal obligations under state and federal law and Board policy, including free 

speech considerations, in order to promote a school environment that is welcoming 

and safe for all individuals.] 

 

Reporting to District Officials:  

 

​ It is the policy of the Board to provide for the prompt and equitable resolution 

of complaints alleging Protected Class discrimination or harassment. The District will 

investigate both formal and informal complaints of discrimination, harassment, or 

retaliation. 

 

​ Any student, staff member and/or parent/guardian who believes a student has 

experienced Protected Class discrimination or harassment or an act of retaliation or 

reprisal in violation of this policy should report such concern in writing to Assistant 

Superintendent in accordance with the Board’s complaint procedures included in the 

Board’s Administrative Regulations Regarding Non-Discrimination/Students, which 

accompany this policy and are available online at www.newtownpolicies.org or upon 

request from the main office of any District school.  Students are encouraged to 

immediately report concerns about Protected Class discrimination, harassment, or 

retaliation.  

 

Students may make verbal or written reports about Protected Class discrimination, 

harassment, or retaliation to any Board employee.  

 

​ If a complaint involves allegations of discrimination or harassment of a student 

based on sex, such complaints will be handled in accordance with the procedures set 

forth in the applicable Board policy regarding sex discrimination and sexual 

harassment.  Complaints involving allegations of discrimination or harassment of a 

student based on disability will be addressed in accordance with the procedures set forth 

in the applicable Board policy regarding Section 504/ADA.  In the event reported 

conducted allegedly violates more than one policy, the Board will coordinate any 

investigation in compliance with the applicable policies. 

 

Mandatory Staff Reporting for Student Incidents:  

 

Board employees are required to report incidents of alleged student-to-student 

and employee-to-student discrimination, harassment or retaliation that may be based on 

a Protected Class when Board employees witness such incidents or when Board 

employees receive reports or information about such incidents, whether such incidents 
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are verbal or physical or amount to discrimination, harassment or retaliation in other 

forms. Reports should be made to any District administrator or to: 

 

Frank Purcaro 

Assistant Superintendent  

Newtown Public Schools  

3 Primrose Street  

Newtown, CT 06470  

Telephone: 203-426-7617  

purcarof@newtown.k12.ct.us 

 

Remedial Action: 

 

If the District makes a finding of discrimination, harassment or retaliation of a 

student, the District will take remedial action designed to: 

 

A.​ eliminate the discriminatory/harassing/retaliatory conduct,  

B.​ prevent its recurrence, and  

C.​ address its effects on the complainant and any other affected individuals.   

 

Examples of appropriate action may include, but are not limited to:  

 

A.​ In the case of a student respondent, interventions for the individual who engaged 

in the discrimination/harassment may include, but are not limited to, discipline 

(including but not limited to suspension and/or expulsion), educational 

interventions, exclusion from extra-curricular activities and/or sports programs, 

and/or referral to appropriate state or local agencies; 

B.​ In the case of an employee respondent, interventions for the individual who 

engaged in the discrimination/harassment may include, but are not limited to, 

supervisor notification, discipline (including possible termination of 

employment), training, and/or referral to appropriate state or local agencies; 

C.​ In the case of respondent who is otherwise associated with the school 

community, interventions for the individual who engaged in the 

discrimination/harassment may include, but are not limited to, exclusion from 

school property and/or activities and/or referral to appropriate state or local 

agencies;  

D.​ Follow-up inquiries with the complainant and witnesses to ensure that the 

discriminatory/harassing conduct has stopped and that they have not experienced 

any retaliation;  

E.​ Supports for the complainant; and  

F.​ Training or other interventions for the larger school community designed to 

ensure that students, staff, parents, Board members and other individuals within 

the school community understand the types of behavior that constitute 

discrimination/harassment, that the District does not tolerate it, and how to 

report it. 
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​ District staff members and administrators will work with students and 

parents/guardians to take steps designed to prevent acts of discrimination, harassment 

and retaliation. 

 

Reporting to State and Federal Agencies:  

 

​ In addition to reporting to the Board, any student and/or parent/guardian also 

may file a complaint with the following agencies: 

 

Office for Civil Rights, U.S. Department of Education (“OCR”): 

 

Office for Civil Rights, Washington DC Office 

U.S. Department of Education 

400 Maryland Avenue, SW 

Washington, DC  20202-1475 

(202 453-6020) 

http://www2.ed.gov/about/offices/list/ocr/docs/howto.html 

 

Connecticut Commission on Human Rights and Opportunities: 

 

Connecticut Commission on Human Rights and Opportunities 

450 Columbus Blvd. 

Hartford, CT 06103-1835 

(860-541-3400 or Connecticut Toll Free Number 1-800-477-5737) 

 

Questions/Requests for Accommodation:  

​ ​ ​  

Any parent, student, staff member, Board member or community member who: 

 

1.​ has questions or concerns about this policy or its accompanying regulations; 

2.​ wishes to request or discuss accommodations for a student based on religion; 

may contact:  

 

Frank Purcaro  

Assistant Superintendent  

Newtown Public Schools  

3 Primrose Street  

Newtown, CT 06470  

Telephone: 203-426-7617  

purcarof@newtown.k12.ct.us 

 

​ Any parent, student, staff member, Board member or community member who 

has questions or concerns about the Board’s policies regarding discrimination or 
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harassment of students on the basis of sex may contact the District’s Title IX 

Coordinator: 

 

​ Frank Purcaro  

Assistant Superintendent  

Newtown Public Schools  

3 Primrose Street  

Newtown, CT 06470  

Telephone: 203-426-7617  

purcarof@newtown.k12.ct.us 

​ ​  

Any parent, student, staff member, Board member or community member who: 

 

1.​ has specific questions or concerns about the Board’s policies regarding 

discrimination on the basis of disability applicable to students; OR  

2.​ wishes to request an accommodation for a student on the basis of disability  

 

may contact the District’s Section 504/ADA Coordinator: 

 

Deborah Mailloux-Petersen  

Director of Pupil Services  

Newtown Public Schools  

3 Primrose Street  

Newtown, CT 06470  

Telephone: 203-246-7628  

petersend@newtown.k12.ct.us  

​  

Legal References: 

 

Title IX of the Education Amendments of 1972, 20 U.S.C. § 1681, et seq. 

Title VI of the Civil Rights Act of 1964, 42 U.S.C. § 2000d, et seq. 

Boy Scouts of America Equal Access Act, 20 U.S.C. § 7905 

Americans with Disabilities Act, 42 U.S.C. § 12101, et seq. 

Section 504 of the Rehabilitation Act of 1973, 29 U.S.C. § 794, et seq. 

Connecticut General Statutes § 1-1n, “Gender Identity or Expression” 

defined  

Connecticut General Statutes § 10-15c  

Connecticut General Statutes § 27-103 

Connecticut General Statutes § 46a-51, Definitions 

Connecticut General Statutes § 46a-58, Deprivation of rights  

Connecticut General Statutes § 46b-1, Family relations matters and 

domestic violence defined 

Public Act No. 25-139, “An Act Concerning Human Trafficking and 

Sexual Assault Victims” 
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ADOPTED:​ ​  

REVISED:​ ​  

 

10/21/2025 
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ADMINISTRATIVE REGULATIONS REGARDING DISCRIMINATION 

COMPLAINTS (STUDENTS) 

 

Protected Class Discrimination Prohibited: 

 

The Newtown Board of Education (the “Board”) complies with all laws prohibiting the 

exclusion of any person from any of its educational programs or activities, or the denial 

to any person of the benefits of any of its educational programs or activities, on the 

basis of any protected characteristic (or protected class) including race, color, religion, 

age, sex, sexual orientation, marital status, national origin, alienage, ancestry, 

disability, pregnancy, gender identity or expression, veteran status, status as a victim of 

domestic violence, sexual assault, or human trafficking, or any other basis prohibited 

by state or federal law (“Protected Class”), subject to the conditions and limitations 

established by law.  When the Board has created a limited public forum, the Board shall 

provide equal access to the Boy Scouts and other groups as required by law. 

 

It is the policy of the Board that any form of discrimination or harassment on the basis 

of an individual’s actual or perceived membership in a Protected Class,  whether by 

students, Board employees, Board members or third parties subject to the control of the 

Board, is prohibited in the Newtown Public Schools (the “District”). The Board’s 

prohibition of discrimination or harassment in its educational programs or activities 

expressly extends to academic, nonacademic and extracurricular activities, including 

athletics.     

 

Retaliation Prohibited: 

 

The Board prohibits reprisal or retaliation against any individual who reports incidents 

in good faith that may be a violation of this policy, or who participates in the 

investigation of such reports. 

 

The District will not tolerate any reprisals or retaliation that occur as a result of the 

good faith reporting of charges of Protected Class discrimination or harassment.  Any 

such reprisals or retaliation may result in disciplinary action against the retaliator, and 

other corrective actions as appropriate. 

 

Discrimination on the Basis of Protected Class Association Prohibited: 

 

Discrimination and/or harassment against any individual on the basis of that 

individual’s association with someone in a Protected Class may also be considered a 

form of Protected Class discrimination and/or harassment. 

 

Scope and Applicability: 

 

Students, Board employees, Board members and community members (e.g., other 

individuals affiliated with the District, accessing or seeking access to District facilities) 
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are expected to adhere to a standard of conduct that is respectful of the rights of all 

members of the school community.    

 

The following non-exhaustive list provides examples of the type of prohibited conduct 

that may be considered Protected Class harassment that can lead to a hostile 

environment, and are therefore prohibited: 

 

●​ objectively offensive racial, ethnic, or religious epithets (or epithets 

commonly associated with any Protected Class membership, including 

but not limited to epithets relating to sex, sexual orientation, and/or 

gender identity or expression);  

●​ other words or phrases commonly considered demeaning or degrading on 

the basis of Protected Class membership; 

●​ display of images or symbols commonly associated with discrimination 

against individuals on the basis of their membership in a Protected Class; 

●​ graphic, written or electronic communications that are harmful, or 

humiliating based on Protected Class membership;  

●​ bigoted conduct or communications; or 

●​ physical, written, electronic or verbal threats based on Protected Class 

membership. 

 

Harassment does not have to involve intent to harm, be directed toward a specific 

person, or involve repeated incidents.    

 

Reporting to District Officials: 

 

It is the policy of the Board to provide for the prompt and equitable resolution of 

complaints alleging Protected Class discrimination or harassment. The District will 

investigate both formal and informal complaints of discrimination, harassment, or 

retaliation.  

 

Any student, staff member and/or parent/guardian who believes a student has 

experienced Protected Class discrimination or harassment or an act of retaliation or 

reprisal in violation of Board policy should report such concern in writing to  

Frank Purcaro 

Assistant Superintendent  

Newtown Public Schools  

3 Primrose Street  

Newtown, CT 06470  

Telephone: 203-426-7617  

purcarof@newtown.k12.ct.us   

in accordance with the Board’s complaint procedures included in these Administrative 

Regulations Regarding Non-Discrimination/Students.   
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If a complaint involves allegations of discrimination or harassment of a student based 

on sex, such complaints will be handled in accordance with the procedures set forth in 

the applicable Board policy regarding sex discrimination and sexual harassment.  

Complaints involving allegations of discrimination or harassment of student based on 

disability will be addressed in accordance with the procedures set forth in the applicable 

Board policy regarding Section 504/ADA.  In the event reported conducted allegedly 

violates more than one policy, the Board will coordinate any investigation in 

compliance with the applicable policies.  

  

Students are encouraged to immediately report any concerns about Protected Class 

discrimination, harassment, or retaliation.   

 

Mandatory Staff Reporting for Student Incidents:  

 

Board employees are required to report incidents of alleged student-to-student and 

employee-to-student discrimination, harassment or retaliation that may be based on a 

Protected Class when Board employees witness such incidents or when Board 

employees receive reports or information about such incidents, whether such incidents 

are verbal or physical or amount to discrimination, harassment or retaliation in other 

forms. Reports should be made to any District administrator or to: 

 

Frank Purcaro 

Assistant Superintendent  

Newtown Public Schools  

3 Primrose Street  

Newtown, CT 06470  

Telephone: 203-426-7617  

purcarof@newtown.k12.ct.us 

 

Complaint Procedure 

 

Preferably, complaints should be filed within thirty (30) days of the alleged occurrence.  

Timely reporting of complaints facilitates the investigation and resolution of such 

complaints.  The District will investigate such complaints promptly and equitably, and 

will take corrective action when allegations are verified.   

 

As soon as a student feels that they, or another student has been subjected to Protected 

Class discrimination, harassment or retaliation, the individual should make a written 

complaint to Frank Purcaro, Assistant Superintendent, or to the building principal, or 

designee.   

 

Students may make verbal or written reports about Protected Class discrimination, 

harassment, or retaliation to any Board employee.  Board employees receiving 

such reports shall promptly forward them to any District administrator or to 

Frank Purcaro, Assistant Superintendent. 
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The student and/or parent/guardian or other individual will be provided a copy of the 

Board’s policy and regulation and made aware of the student’s rights under this policy 

and regulation.  In the event the Assistant Superintendent, Frank Purcaro receives a 

complaint alleging discrimination or harassment of a student based on sex, the 

Assistant Superintendent, Frank Purcaro shall follow the procedures set forth in the 

applicable Board policy regarding sex discrimination and sexual harassment.  In the 

event the Assistant Superintendent, Frank Purcaro receives a complaint alleging 

discrimination or harassment of a student based on disability, the Director of Pupil 

Personnel, Deborah Mailloux-Petersen shall follow the procedures set forth in the 

applicable Board policy regarding Section 504/ADA.  

 

The complaint should state the: 

 

​ A.​ Name of the complainant/victim, 

 

​ B.​ Date of the complaint, 

 

​ C.​ Date(s) of the alleged harassment/discrimination, 

 

D.​ Name(s) of the alleged harasser(s) or discriminator(s), 

 

E.​ Location where such alleged harassment/discrimination occurred, 

 

F.​ Names of any witness(es) to the alleged harassment/discrimination,  

 

G.​ Detailed statement of the circumstances constituting the alleged 

harassment/discrimination; and 

 

H.​ Proposed remedy. 

 

Any student and/or parent/guardian or other individual who makes an oral complaint of 

alleged discrimination or harassment of a student to any of the above-mentioned 

personnel will be provided a copy of this regulation and will be requested to make a 

written complaint pursuant to the above procedure.  If a student (or individual acting on 

behalf of the student) is unable to make a written complaint, the Board employee 

receiving the oral complaint will either reduce the complaint to writing or assist the 

student (individual acting on behalf of the student) in completing the written complaint 

form or ask a District administrator for assistance in doing so.   

 

All complaints are to be forwarded immediately to the Superintendent or designee.  

Upon receipt of a complaint alleging discrimination or harassment of a student under 

this complaint procedure, the Superintendent shall designate a District administrator (or 

other trained individual) to promptly investigate the complaint.  During the course of 

the investigation, the investigator shall interview or consult with all individuals 

reasonably believed to have relevant information, including the individual alleged to 
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have experienced Protected Class discrimination and/or harassment (the 

“complainant”), the reporter (if different from the complainant) the alleged 

discriminator/harasser (“respondent”) and any witnesses to the conduct.  Complaints 

will be investigated promptly within the timeframes identified below.  Timeframes may 

be extended as needed given the complexity of the investigation, availability of 

individuals with relevant information and/or other extenuating circumstances.  

Confidentiality will be maintained by all persons involved in the investigation to the 

extent possible to the extent consistent with principles of due process, as determined by 

the investigator. 

 

Upon receipt of a written complaint of alleged discrimination or harassment of a 

student, the investigator should: 

 

1.​ Offer to meet with the complainant (and respondent, if applicable) within ten 

(10) business days (provided that such timeframe may be reasonably extended 

based on the availability of necessary witnesses and/or participants, the 

complexity of the investigation, and/or other extenuating circumstances) to 

discuss the nature of the complaint, discuss the availability of interim 

measures, identify individuals the complainant or respondent believes has 

relevant information, and obtain any relevant documents the complainant or 

respondent may have; 

 

2.​ Provide the complainant (and respondent, if applicable) with a copy of the 

Board’s non-discrimination policy and accompanying regulations; 

 

3.​ Conduct an investigation that is adequate, reliable, and impartial.  Investigate 

the factual basis of the complaint, including, as applicable, conducting 

interviews with the parties to the complaint and any relevant witnesses or 

other individuals deemed relevant to the complaint; 

 

4.​ Review any records, notes, statements, or other documents relevant to the 

complaint;  

 

5.​ Maintain confidentiality to the extent practicable throughout the investigative 

process, in accordance with state and federal law; 

 

6.​ Complete a final investigation report that includes: (i) a findings of fact based 

on the evidence gathered; (ii) for each allegation, the conclusion(s) and 

reasoning(s) as to whether the discrimination or harassment occurred; and (iii) 

for any individual(s) found to have engaged in discrimination or harassment, a 

broad statement of consequences imposed (to the extent permitted by state and 

federal confidentiality requirements) (e.g., “Consequences were imposed.”). 

 

7.​ Communicate the outcome of the investigation in writing to the complainant 

(and respondent, if applicable) (to the extent permitted by state and federal 

confidentiality requirements), within thirty (30) business days (provided that 
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such timeframe may be reasonably extended based on the availability of 

necessary witnesses and/or participants, the complexity of the investigation, 

and/or other extenuating circumstances) from the date the complaint was 

received by the Superintendent’s office. The complainant (and respondent, if 

applicable) shall be notified of any extension of the investigation timeline.  

The written notice shall include a finding whether the complaint was 

substantiated and if so, shall identify, to the extent possible, how the District 

will take steps designed to remedy the discrimination or harassment, adhering 

to the requirements of state and federal law; 

 

8.​ If a complaint is made during summer recess, the complaint will be reviewed 

and addressed as quickly as possible given the availability of employees 

and/or other individuals who may have information relevant to the complaint.  

If fixed timeframes cannot be met, the complainant (and respondent, if 

applicable) will receive notice and interim measures may be implemented as 

necessary; 

 

9.​ Whenever allegations are verified, ensure that appropriate corrective action is 

taken (including, but not limited to, disciplinary action) aimed at preventing 

the recurrence of the discrimination or harassment.  Corrective action should 

include steps designed to avoid continuing discrimination or harassment;  

 

10.​ After receiving the written notice of the outcome, parties shall have ten (10) 

school days to submit a formal written statement of appeal, if they so choose, 

to the Superintendent challenging the outcome of the investigation and 

explaining the basis for appeal.  Upon receipt of an appeal, the Superintendent 

shall appoint a decisionmaker(s) for the appeal, who may be the 

Superintendent or designee. The decisionmaker(s) for the appeal will provide 

the appealing party’s written statement to the non-appealing party. The 

non-appealing party will then have ten (10) school days to submit to the 

decision-maker(s) for the appeal a written statement in support of, or 

challenging, the outcome of the investigation.  The decisionmaker(s) for the 

appeal shall review the evidence and the information presented by the parties 

and determine if further action and/or investigation is warranted. Such action 

may include consultation with the investigator(s) and the parties, a meeting 

with appropriate individuals to attempt to resolve the complaint, or a decision 

affirming or overruling the written outcome. Generally, a party’s 

disagreement with the outcome of the investigation, alone, will not be basis 

for further action. The decisionmaker(s) for the appeal will attempt to issue 

written notice of the outcome of the appeal to the parties within thirty (30) 

school days of receipt of all written statements from the parties. 

 

Remedial Action: 

 

If the District makes a finding of discrimination, harassment or retaliation of a student, 

the District will take remedial action designed to:  
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A.​ eliminate the discriminatory/harassing/retaliatory conduct,  

B.​ prevent its recurrence, and  

C.​ address its effects on the complainant and any other affected individuals.   

 

Examples of appropriate action may include, but are not limited to:  

 

A.​ In the case of a student respondent, interventions for the individual who engaged 

in the discrimination/harassment may include, but are not limited to, discipline 

(including but not limited to suspension and/or expulsion), educational 

interventions, exclusion from extra-curricular activities and/or sports programs, 

and/or referral to appropriate state or local agencies; 

B.​ In the case of an employee respondent, interventions for the individual who 

engaged in the discrimination/harassment may include, but are not limited to, 

supervisor notification, discipline (including possible termination of 

employment), training, and/or referral to appropriate state or local agencies; 

C.​ In the case of respondent who is otherwise associated with the school 

community, interventions for the individual who engaged in the 

discrimination/harassment may include, but are not limited to, exclusion from 

school property and/or activities and/or referral to appropriate state or local 

agencies;  

D.​ Follow-up inquiries with the complainant and witnesses to ensure that the 

discriminatory/harassing conduct has stopped and that they have not experienced 

any retaliation;  

E.​ Supports for the complainant; and  

F.​ Training or other interventions for the larger school community designed to 

ensure that students, staff, parents, Board members and other individuals within 

the school community understand the types of behavior that constitute 

discrimination/harassment, that the District does not tolerate it, and how to 

report it. 

 

District staff members and administrators will work with students and parents/guardians 

to take steps designed to prevent acts of discrimination, harassment and retaliation. 

 

Staff Development: 

 

The District will periodically provide staff development for District administrators and 

periodically distribute the Board’s Non-Discrimination policies and the implementing 

administrative regulations to staff, students and parents in an effort to maintain an 

environment free of discrimination, harassment and retaliation. 

 

Reporting to State and Federal Agencies:  

 

Any student and/or parent/guardian also may file a complaint with the Office for Civil 

Rights, U.S. Department of Education (“OCR”): 

Office for Civil Rights, Washington DC Office 
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U.S. Department of Education 

400 Maryland Avenue, SW 

Washington, DC  20202-1475 

(202 453-6020) 

http://www2.ed.gov/about/offices/list/ocr/docs/howto.html 

 

Any student and/or parent/guardian may also file a complaint with the Connecticut 

Commission on Human Rights and Opportunities: 

 

Connecticut Commission on Human Rights and Opportunities 

450 Columbus Blvd. 

Hartford, CT 06103-1835 

(860-541-3400 or Connecticut Toll Free Number 1-800-477-5737) 

 

Questions/Requests for Accommodation:  

​ ​ ​  

Any parent, student, staff member, Board member or community member who: 

 

1.​ has questions or concerns about this policy or its accompanying regulations; 

2.​ wishes to request or discuss accommodations for a student based on religion; 

may contact:  

 

Frank Purcaro  

Assistant Superintendent  

Newtown Public Schools  

3 Primrose Street  

Newtown, CT 06470  

Telephone: 203-426-7617  

purcarof@newtown.k12.ct.us  

 

​ Any parent, student, staff member, Board member or community member who 

has questions or concerns about the Board’s policies regarding discrimination or 

harassment of students on the basis of sex may contact the District’s Title IX 

Coordinator: 

 

​ Frank Purcaro  

Assistant Superintendent  

Newtown Public Schools  

3 Primrose Street  

Newtown, CT 06470  

Telephone: 203-426-7617  

purcarof@newtown.k12.ct.us  

​ ​ ​  

Any parent, student, staff member, Board member or community member who: 
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1.​ has specific questions or concerns about the Board’s policies regarding 

discrimination on the basis of disability applicable to students; OR  

2.​ wishes to request an accommodation for a student on the basis of disability  

 

may contact the District’s Section 504/ADA Coordinator: 

 

​ Deborah Mailloux-Petersen 

Director of Pupil Services  

Newtown Public Schools  

3 Primrose Street  

Newtown, CT 06470  

Telephone: 203-426-7627  

petersend@newtown.k12.ct.us 

 

10/21/2025 
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DISCRIMINATION/HARASSMENT COMPLAINT FORM  

(For complaints based on race, color, religion, age, marital status, national origin, 

alienage, ancestry, veteran status, or status as a victim of domestic violence, sexual 

assault, or human trafficking) 

 

Name of the reporter​ ______________________________________________________ 

 

Name of the complainant/victim _____________________________________________ 

 

School/program and grade of the complainant/victim ____________________________ 

 

Reporter’s relationship to the complainant/victim ______________________________ 

 

Date of the complaint​______________________________________________________ 

 

Date of the alleged discrimination/harassment​ ______________________________ 

 

Name or names of the alleged discriminator(s) or harasser(s)​ __________________ 

 

________________________________________________________________________ 

 

Location where such alleged discrimination/harassment occurred​ __________________ 

 

________________________________________________________________________ 

 

Name(s) of any witness(es) to the alleged discrimination/harassment  ​ ​ ​  

 

​ ​ ​ ​ ​ ​ ​ ​ ​ ​ ​ ​  

 

Detailed statement of the circumstances constituting the alleged discrimination or 

harassment​ __________________________________________________________ 

 

________________________________________________________________________

________________________________________________________________________

________________________________________________________________________

________________________________________________________________________ 

Proposed remedy__________________________________________________________ 

10/21/2025 
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