
WELLSTON BOARD OF EDUCATION
BOARD AGENDA

Regular Meeting, Thursday, February 13, 2025, at 5:30 PM
Middle/High School Cafeteria

703 Birch Ave
Wellston, Oklahoma 74881

(Note:  The Board may discuss, vote to approve, vote to disapprove, vote to table or decide not to 
discuss any item on the agenda.)

1. ROUTINE ITEMS
1.1. Call to Order
1.2. Roll Call
1.3. Establishment of a Quorum
1.4. Possible consideration and vote to approve Agenda
1.5. Presentation of District Students of the Month

2. PUBLIC COMMENT All meetings of the Board of Education shall be open to the 
public and any regular meeting shall include an opportunity for the public to address the 
Board. Public Comments are limited to three (3) minutes and must be related to an 
agenda item or topic.  Any individual wishing to address the board of education must 
communicate to the superintendent by letter per policy BED-R and BED-E.  Where 
several people wish to address the same subject, a spokesperson must be selected. The 
Board President may interrupt and terminate any comments that are not in accordance 
with any of these criteria or in keeping with Board Policy BED-R. Board members may 
not respond to speakers’ comments. See attachment.

3. REPORTS FROM SCHOOL PERSONNEL AND OTHERS
3.1. Superintendent's Report
3.2. High School/Middle School Principal’s Report
3.3. Elementary Principal’s Report

4. CONSENT AGENDA:  All of the following items, which concern reports and items of 
routine nature normally approved at board meetings, will be approved by one vote unless 
any board member desires to have a separate vote on any or all of these items.  The 
consent agenda consists of the discussion, consideration and vote of items 4.1. - 4.7.
4.1. Approve minutes of the January 15th 4:30 p.m. and 5 p.m. special board meetings.
4.2. Accept Treasurer’s Report including: Financial statements, fund balances, 

expenditures, revenue, warrants, bank summary, bond reports, and investments for 
the month ending

4.3. General Fund Payments (Including Child Nutrition and Blanket Purchase Orders)



4.4. Building Fund Payments
4.5. Bond Fund Payments
4.6. Sinking Fund Payments
4.7. Approve activity fund fundraiser requests for the 2024-2025 school year. 

5. BUSINESS (ACTION) ITEMS
5.1. Discussion and possible action on establishing a virtual academy beginning with the 

2025-2026 school year and moving forward. 
5.2. Discussion and possible action on approving American Fidelity as the section 125 

plan provider for the 2025-2026 school year. 
5.3. Discussion and possible action on approving policies per OSSBA recommendation.

5.3.1. DOCA: REDUCTION-IN-FORCE CERTIFIED PERSONNEL 
5.3.2. DOCB: REDUCTION-IN-FORCE SUPPORT PERSONNEL 
5.3.3. DO-R: TEACHER TERMINATION PROCEDURES
5.3.4. FOD: SUSPENSION OF STUDENTS
5.3.5. FOD-R: SUSPENSION OF STUDENTS (REGULATION) 

5.4. Discussion and possible action on the 2025-26 Joint Agreement Contract - 
Academic Course Offerings and Sophomore Student Enrollment with GCTC.

6. NEW BUSINESS
7. PERSONNEL Discuss and vote to go into executive session to:

(a) Discuss employment and appointment of personnel pursuant to 25 O.S. §307 (B) (1)
7.1. Acknowledge the board's return to open session.
7.2. Executive Session Minutes Compliance Announcement. 
7.3. Discussion and possible action to re-employ Greg Grimmett as high school/middle 

school principal for the 2025-2026 school year.
7.4. Discussion and possible action to re-employ Susan Wray as elementary school 

principal for the 2025-2026 school year.
8. Acknowledge any resignations received. 
9. Information to and from the Board
10. Adjournment
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Elementary Board Meeting Report 
February 13, 2025 

 
Elementary Student Count: 224, with two more transferring in next week 
 
Successes:  

1.​ Students heard from inspirational speakers Alton Carter and John Talley 
2.​ Since we offer free breakfast and lunch and our backpack program, I see 

reduced discipline issues throughout the school.  
Upcoming events:  

1.​ Valentine's Day parties tomorrow 
2.​ Dental Care Day 
3.​ Second-semester evaluations, beginning coaching conversations with teachers.  

 
 
 



















Wellston Board of Education Special Meeting
Wednesday, January 15, 2025 5:00 PM Central
Middle/High School Cafeteria, 703 Birch Ave, Wellston, Oklahoma 74881 

  
Tyler Barnes:   Present   
Mallory Ebers:   Present   
Crystal Hull:   Present   
Bradley Pittman:   Present   
Brock Terrell:   Present   
Present: 5.
 
1. ROUTINE ITEMS

1.1. Call to Order
Called to order at 5:05p.m.

1.2. Roll Call
All members present.  Others present included Dwayne Danker- superintendent, Greg 
Grimmett- MS/HS principal, Susan Wray- ES principal, and Beth Withrow- minutes' clerk.  
Guests present included: Stefanie, Jimmy, Sofia, & Jay Judd; Melissa Gordon, Doug & 
Regenia Judd, Jackie Wall, Betty Waterson, Shasta Berry, and Matt Cogburn.  

1.3. Establishment of a Quorum
Quorum established

1.4. Possible consideration and vote to approve Agenda 
Motion to approve agenda. This motion, made by Crystal Hull and seconded by Tyler Barnes, 
Carried.
Tyler Barnes:   Yea   
Mallory Ebers:   Yea   
Crystal Hull:   Yea   
Bradley Pittman:   Yea   
Brock Terrell:   Yea   
Yea: 5, Nay: 0

1.5. Presentation of District Students of the Month
Elementary District Student of the Month: Adley Jackson
Middle School District Student of the Month: Sofia Judd
High School District Student of the Month: Alice Cogburn

2. PUBLIC COMMENT All meetings of the Board of Education shall be open to the public and 
any regular meeting shall include an opportunity for the public to address the Board. Public 
Comments are limited to three (3) minutes and must be related to an agenda item or topic.  Any 
individual wishing to address the board of education must communicate to the superintendent by 



letter per policy BED-R and BED-E.  Where several people wish to address the same subject, a 
spokesperson must be selected. The Board President may interrupt and terminate any comments 
that are not in accordance with any of these criteria or in keeping with Board Policy BED-R. 
Board members may not respond to speakers’ comments. See attachment.
None. 

3. REPORTS FROM SCHOOL PERSONNEL AND OTHERS

3.1. Superintendent's Report
Financial Update. 

3.2. High School/Middle School Principal’s Report
Enrollment total is 223; middle school is at 98, high school is at 125.  Girls and boys 
basketball teams are both in the Davenport Championship tonight.  Mentor speakers are 
coming on the 27th and 29th provided by the Lincoln County Health Grant.  

3.3. Elementary Principal’s Report
Enrollment is at 223.  Elementary Choir had spring tryouts and now has 20 
members.  Looking into service projects for spring.  The first Semester Awards are this 
Friday.  Mentor speakers are coming 29th. 

4. CONSENT AGENDA:  All of the following items, which concern reports and items of 
routine nature normally approved at board meetings, will be approved by one vote unless any 
board member desires to have a separate vote on any or all of these items.  The consent agenda 
consists of the discussion, consideration and vote of items 4.1. - 4.6. 
Motion to approve Consent Agenda in mass, items 4.1. - 4.6. This motion, made by Bradley 
Pittman and seconded by Brock Terrell, Carried.
Tyler Barnes:   Yea   
Mallory Ebers:   Yea   
Crystal Hull:   Yea   
Bradley Pittman:   Yea   
Brock Terrell:   Yea   
Yea: 5, Nay: 0

4.1. Approve minutes of the December 18, 2024 regular board meeting

4.2. Accept Treasurer’s Report including: Financial statements, fund balances, expenditures, 
revenue, warrants, bank summary, bond reports, and investments for the month ending

4.3. General Fund Payments (Including Child Nutrition and Blanket Purchase Orders)

4.4. Building Fund Payments

4.5. Bond Fund Payments

4.6. Sinking Fund Payments

5. BUSINESS (ACTION) ITEMS

5.1. Discussion and possible action on approving the 2025-2026 school calendar. 



Motion to approve the 2025-2026 school calendar option B2. This motion, made by Bradley 
Pittman and seconded by Tyler Barnes, Carried.
Tyler Barnes:   Yea   
Mallory Ebers:   Yea   
Crystal Hull:   Yea   
Bradley Pittman:   Yea   
Brock Terrell:   Yea   
Yea: 5, Nay: 0

6. PERSONNEL Discuss and vote to go into executive session to:
(a) Discuss employment and appointment of personnel pursuant to 25 O.S. §307 (B) (1) 
Motion to go into executive session at 5:35 p.m. This motion, made by Bradley Pittman and 
seconded by Mallory Ebers, Carried.
Tyler Barnes:   Yea   
Mallory Ebers:   Yea   
Crystal Hull:   Yea   
Bradley Pittman:   Yea   
Brock Terrell:   Yea   
Yea: 5, Nay: 0

6.1. Acknowledge the board's return to open session.
Brad Pittman acknowledged the board's return to open session at 6:00 p.m.

6.2. Executive Session Minutes Compliance Announcement. 
Executive Session Minutes Compliance Statement provided by Brad Pittman. 

6.3. Board to acknowledge the evaluation of the Superintendent.
Brad Pittman, board president, acknowledged the evaluation of the superintendent.  

6.4. Discussion and possible action on the Superintendent's contract. 
Motion to renew the superintendent contract for the 2025-2026 school year. This motion, 
made by Bradley Pittman and seconded by Brock Terrell, Carried.
Tyler Barnes:   Yea   
Mallory Ebers:   Yea   
Crystal Hull:   Yea   
Bradley Pittman:   Yea   
Brock Terrell:   Yea   
Yea: 5, Nay: 0

7. Information to and from the Board
The next regularly scheduled board meeting is Thursday, February 13, 2025 at 5:30 p.m.  The 
meeting will be held at 703 Birch Ave, Wellston, OK 74881.  

8. Adjournment 
Motion to adjourn at 6:03 p.m. This motion, made by Crystal Hull and seconded by Tyler 
Barnes, Carried.



Tyler Barnes:   Yea   
Mallory Ebers:   Yea   
Crystal Hull:   Yea   
Bradley Pittman:   Yea   
Brock Terrell:   Yea   
Yea: 5, Nay: 0
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Revenue/Expenditure Summary

Options: Fund: 60, Date Range: 1/1/2025 - 1/31/2025

Begin
Balance Receipts

Adjusting
Entries Payments

Cash End
Balance Unpaid POs End Balance

801 ATHLETICS $4,702.29 $5,297.00 $0.00 $3,088.00 $6,911.29 $55.00 $6,856.29

802 FFA $23,671.74 $4,401.80 $0.00 $2,244.18 $25,829.36 $940.00 $24,889.36

804 CLASS OF 2022 $342.05 $0.00 $0.00 $0.00 $342.05 $0.00 $342.05

806 CLASS OF 2024 $896.31 $0.00 $0.00 $0.00 $896.31 $0.00 $896.31

807 WEA $5,655.97 $221.00 $0.00 $0.00 $5,876.97 $100.00 $5,776.97

808 H.S. SOFTBALL $4,276.12 $0.00 $0.00 $0.00 $4,276.12 $0.00 $4,276.12

809 FCCLA $3,090.27 $0.00 $0.00 $0.00 $3,090.27 $0.00 $3,090.27

811 MURAL FUND $489.50 $0.00 $0.00 $0.00 $489.50 $0.00 $489.50

812 YEARBOOK $3,410.57 $200.00 $0.00 $0.00 $3,610.57 $0.00 $3,610.57

814 H.S. CHEERLEADERS $1,336.29 $2,255.00 $0.00 $996.48 $2,594.81 $176.00 $2,418.81

818 BAND $6,312.92 $409.77 $0.00 $0.00 $6,722.69 $60.00 $6,662.69

820 COUNSELOR $422.37 $0.00 $0.00 $0.00 $422.37 $0.00 $422.37

821 M.S. CHEERLEADERS $3,625.44 $0.00 $0.00 $0.00 $3,625.44 $0.00 $3,625.44

822 CONCESSION $7,146.22 $4,083.60 $0.00 $4,118.51 $7,111.31 $3,597.86 $3,513.45

824 NATIONAL HONOR SOCIETY $562.74 $0.00 $0.00 $0.00 $562.74 $0.00 $562.74

826 CLASS OF 2025 $1,184.73 $0.00 $0.00 $0.00 $1,184.73 $0.00 $1,184.73

827 SPEECH/DRAMA $147.38 $0.00 $0.00 $0.00 $147.38 $0.00 $147.38

828 ART CLASS $444.79 $420.00 $0.00 $165.36 $699.43 $467.00 $232.43

829 CLASS OF 2026 $2,678.38 $1,789.13 $0.00 $0.00 $4,467.51 $0.00 $4,467.51

830 CLASS OF 2028 $283.38 $0.00 $0.00 $0.00 $283.38 $0.00 $283.38

832 FELLOWSHIP CHRISTIAN ATHLETES $30.34 $0.00 $0.00 $0.00 $30.34 $0.00 $30.34

834 BASEBALL $9,449.84 $780.00 $0.00 $0.00 $10,229.84 $4,350.00 $5,879.84

835 CHILD NUTRITION $7,009.88 $5,965.60 $0.00 $0.00 $12,975.48 $0.00 $12,975.48

836 BETTY WATERSON-CNP $532.97 $0.00 $0.00 $0.00 $532.97 $136.00 $396.97

837 MISCELLANEOUS $1,613.85 $63.16 $0.00 $313.29 $1,363.72 $200.00 $1,163.72

838 PARAGON ($133.13) $63.00 $0.00 $0.00 ($70.13) $0.00 ($70.13)

839 AP ($24.02) $0.00 $0.00 $0.00 ($24.02) $0.00 ($24.02)

841 CLASS OF 2027 $97.48 $0.00 $0.00 $0.00 $97.48 $0.00 $97.48

843 LIBRARY $424.50 $60.00 $0.00 $0.00 $484.50 $0.00 $484.50

844 GENERAL FUND REFUND $330.00 $0.00 $0.00 $0.00 $330.00 $0.00 $330.00

846 SCIENCE CLUB $77.51 $0.00 $0.00 $0.00 $77.51 $0.00 $77.51

848 DEVICE INSURANCE $2,980.00 $0.00 $0.00 $0.00 $2,980.00 $1,200.00 $1,780.00

850 LEGAKO SCHOLARSHIP FUND $13,751.87 $0.00 $0.00 $0.00 $13,751.87 $0.00 $13,751.87

851 H.S. MISC $107.93 $0.00 $0.00 $0.00 $107.93 $0.00 $107.93

852 GIRLS BASKETBALL $28,519.63 $180.00 $0.00 $17,639.93 $11,059.70 $4,345.67 $6,714.03

853 BOYS BASKETBALL $2,515.48 $1,385.40 $0.00 $500.00 $3,400.88 $1,177.00 $2,223.88

856 BPA $2,950.24 $1,030.72 $0.00 $628.39 $3,352.57 $0.00 $3,352.57

858 TEACHER OF THE YEAR $705.00 $0.00 $0.00 $0.00 $705.00 $0.00 $705.00

860 TROY SWAFFORD SCHOLARSHIP $1,775.00 $0.00 $0.00 $0.00 $1,775.00 $0.00 $1,775.00

Total $143,393.83 $28,605.18 $0.00 $29,694.14 $142,304.87 $16,804.53 $125,500.34
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Encumbrance Register

Options: Year: 2024-2025, Date Range: 7/1/2024 - 6/30/2025, PO Range: 210 - 350, Fund(s): GENERAL

Fund PO No Date Vendor No Vendor Description Amount

11 210 01/17/2025 13566 ARVEST Practice Exams for Competition 110.00

11 211 01/17/2025 12598 OKLAHOMA BPA Advisor SLC Registration 75.00

11 212 01/23/2025 13566 ARVEST Toner for Copier 500.00

11 213 01/23/2025 13451 Wellston Child Nutrition John Talley, guest speaker, and
his helpers lunch

59.50

11 214 02/03/2025 13566 ARVEST Art Supplies - Amazon 500.00

11 215 02/03/2025 12350 BLICK ART MATERIALS Art supplies - Blick 500.00

11 216 02/03/2025 12238 AMERICAN PLANT PRODUCTS Soil and Supplies for Horticulture
Class

115.77

11 217 02/04/2025 12419 BSN LLC basketball nets 135.00

11 218 12/01/2024 1 SylogistEd, Inc. SOFTWARE BILLING 1,080.02

11 219 02/11/2025 473 TEACHER RETIREMENT SYSTEM RETIREMENT CORRECTION 3,817.99

11 220 12/01/2024 13356 OSSBA EMPLOYMENT SERVICES UNEMPLOYMENT SERVICES 110.00

11 221 12/01/2024 13566 ARVEST MAINT, CNP, SUPPLIES 8,000.00

11 222 12/01/2024 12556 ATWOODS- JOHN DEERE
FINANCIAL

MAINT SUPPLIES 500.00

Non-Payroll Total: $15,503.28

Payroll Total: $0.00

Balance Forward: $0.00

Report Total: $15,503.28
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Budget Analysis

Options: Year: 2024-2025, Date Range: 7/1/2024 - 6/30/2025, Print Detail: False

Classification Appropriation Encumbered Paid
Encumbered

Balance
Unencumbered

Balance
% Enc

Budget

2024-2025

11 GENERAL 5,161,092.03 5,059,409.04 2,719,114.04 2,340,295.00 101,682.99 98.03%

Total 2024-2025 $5,161,092.03 $5,059,409.04 $2,719,114.04 $2,340,295.00 $101,682.99 98.03 %

Report Total $5,161,092.03 $5,059,409.04 $2,719,114.04 $2,340,295.00 $101,682.99 98.03 %
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Report Request

Date Range: 7/1/2024 - 6/30/2025

Classification Bolding: N/A

Print Detail: No

Dimension Group Order Total Bold Filter

Fiscal Year 1 Yes No 2025

Fund 2 No No 11

Project N/A N/A N/A

Function N/A N/A N/A

Object N/A N/A N/A

Program N/A N/A N/A

Subject N/A N/A N/A

JobClass N/A N/A N/A

Unit N/A N/A N/A
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REDUCTION-IN-FORCE 
CERTIFIED PERSONNEL

It is the policy of the Wellston Board of Education that, in the event it becomes necessary to reduce the professional 
staff of this school district, reduction-in-force at any level may be based on any of the following conditions:

Decrease in revenue,
Decrease in student enrollment,
Changes in educational programs or curriculum,
Cancellation of programs, or
Any other circumstances determined by the board.

Definitions

Career teacher means a teacher who:

a. is employed by a school district prior to the 2017-2018 school year and has completed three (3) or more 
consecutive complete school years as a teacher in one school district under a written continuing or temporary 
teaching contract, or

b. for teachers employed for the first time by a school district under a written continuing or temporary teaching 
contract during the 2017-2018 school year and thereafter.

(1) has completed three (3) consecutive complete school years as a teacher in one school district under a 
written continuing or temporary teaching contract and has achieved a district evaluation rating of "superior" 
as measured pursuant to the TLE as set forth in 70 O.S. § 6-101.16 of this act for at least two (2) of the three 
(3) school years, 

(2) has completed four (4) consecutive complete school years as a teacher in one school district under a 
written continuing or temporary teaching contract, has averaged a district evaluation rating of at least 
"effective" as measured pursuant to the TLE for the four-year period, and has received a rating of at least 
"effective" for the last two (2) years of the four-year period, or

(3) has completed four (4) or more consecutive complete school years in one school district under a written 
continuing or temporary teaching contract and has not met the requirements of subparagraph “a” or “b” of 
this paragraph, only if the principal of the school at which the teacher is employed submits a petition to the 
superintendent of the school district requesting that the teacher be granted career status, the superintendent 
agrees with the petition, and the school district board of education approves the petition.  The principal shall 
specify in the petition the underlying facts supporting the granting of career status to the teacher;

Probationary teacher means a teacher who:

a. for teachers employed by a school district prior to the 2017-2018 school year and has completed fewer than 
three (3) consecutive complete school years as a teacher in one school district under a written teaching 
contract, or

b. for teachers employed for the first time by a school district under a written teaching contract during the 2017-
2018 school year and thereafter.
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REDUCTION-IN-FORCE, CERTIFIED PERSONNEL (Cont.)

In the event any of the above conditions occur, every effort will be made to accomplish the necessary reduction 
by attrition, voluntary resignation, or voluntary retirement.  Reduction-in-force will be made according to the 
following procedures:

1. The position will be the determining factor in a reduction, not the teacher occupying the position.

2. The primary basis used in determining the retention or reassignment of affected teachers when a school district 
implements a reduction-in-force plan shall be the ratings of the teachers as measured pursuant to the TLE as 
set forth in 70 O.S. § 6-101.16.  The order of termination, for affected teachers, will be as follows: 

A. A probationary teacher in an eliminated position will be terminated first  

B A career teacher in an eliminated position will be placed in a retained position in which the teacher is, at 
the time of the presentation of the recommendation to reduce force, certified by standard certification, 
provided the position is occupied by a probationary teacher.

C. If a career teacher is qualified for standard certification in a position held by a probationary or licensed 
teacher but does not have such a certificate, then such career teacher must have evidence of eligibility for 
such certification on file in a personnel file in the office of the superintendent at the time of the 
presentation of the recommendation to reduce force.

D. If there is more than one career teacher assigned to the position that is subject to being eliminated, the 
following criteria, in this order, will be used to determine which of the career teachers will be retained:

1. Certification in a retained teaching position that is open.  A career teacher with standard certification 
for the retained position will be retained over a probationary teacher. 

2. Seniority in continuous, full-time, contracted, certified employment in the district.  (Approved 
medical leave shall not result in a break in service.)

3. If certification and seniority are the same according to the above criteria, the determining factors in 
order of importance are:

a. Years of teaching experience in the retained position in the local school district.
b. Academic degree status:

A teacher with a doctor's degree will be retained over a teacher with a master's or a bachelor's 
degree; a teacher with a master's will be retained over a teacher with a bachelor's degree.

E. If there is more than one probationary teacher in the position being reduced, the criteria listed in D, 1 
through 3, will be used in determining which probationary teacher or licensed teacher will be retained.

Optional
Personnel whose employment is terminated under the provisions of this policy shall be given priority for 
reemployment to fill subsequent vacancies in positions for which they have standard certification.  Such 

REDUCTION-IN-FORCE, CERTIFIED PERSONNEL (Cont.)
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reemployment shall be in reverse order of termination according to the provisions of this policy.  Priority for 
reemployment shall extend through  (date) (not to exceed one year).

Any person terminated under the provisions of this policy who wishes to be considered for future vacancies must 
make formal application for a teaching position and must notify the superintendent by certified mail, restricted 
delivery, within ten (10) days following final board action on the termination, of the teacher's desire to remain an 
active applicant for a teaching position.

LEGAL REFERENCE:  70 O.S. § 6-101.31
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REDUCTION-IN-FORCE
SUPPORT PERSONNEL

The Wellston Board of Education believes that every reasonable effort should be made to avoid a reduction in force at 
any level.  However, if it should become necessary to reduce the number of full-time support employees due to lack of 
funds or lack of work in a particular area, the position or program will be the determining factor and not the 
individuals who occupy the position or serve the program.

An employee is considered to be a full-time employee if the number of hours worked is the number of hours 
customarily worked in that position and if that position is designated as a full-time position by the board.

A reduction in force may occur for lack of funds, lack of work because of a decline in enrollment, consolidation of 
programs or positions, elimination of positions, or other circumstances as determined by the board.

If termination of employment should become necessary, notices of such terminations will be made as set forth in the 
policy governing suspension, demotion, or termination of support employees found elsewhere in this manual.

Any necessary terminations shall begin by dismissing temporary, seasonal, or part-time employees within the job 
category affected.  These employees shall be terminated at the discretion of the board or the board's designee.  Job 
categories are listed alphabetically as follows:

a. Assistants for handicapped students
b. Bus drivers
c. Classroom assistants
d. Food service
e. Maintenance/custodial
f. Media/library assistants
g. Office personnel/assistants

If normal attrition and the release of temporary and part-time employees do not sufficiently reduce the support staff, 
the following items will be considered in the reduction process in the order listed:

1. Job qualification by training and years of experience
2. In the event that two or more employees in the affected category are equal in the above factor, termination 

shall be made on the basis of seniority within each general job category.

Seniority shall be defined as the total length of service as a support employee within this district.  Employees who are 
terminated and subsequently reinstated shall retain cumulative seniority for all periods worked except for the period of 
termination.

Demotions in position shall follow the same procedure as terminations.

An employee who takes a voluntary demotion or a voluntary reduction in assigned time in lieu of termination shall be 
returned to a higher position or a position with more hours as vacancies become available, if the employee chooses to 
return.
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TEACHER TERMINATION
PROCEDURES

In accordance with the policy of the board of education, the following procedures shall be followed in terminating the 
employment of career and probationary teachers.

Whenever the superintendent recommends to the board of education that a teacher employed within this school district 
be dismissed or not reemployed, the superintendent's written recommendation shall set forth the basis for the recom-
mendation.  The recommendation shall include the specific statutory grounds on which a career teacher should be dis-
missed or not reemployed, or the cause for which a probationary teacher should be dismissed or not reemployed, and 
shall include the underlying facts supporting the recommendation.

Whenever the board of education receives a recommendation for the dismissal or nonreemployment of a teacher, the 
board or individual designated by the board shall mail, or cause to be mailed, a copy of the recommendation to the 
teacher, by personal delivery to the teacher with a signed acknowledgement of receipt, or serve the recommendation 
and notice of hearing by process server.  If mailed, such mailing will be by certified mail, restricted delivery, return 
receipt requested.  The notice must specify the statutory grounds - for career teachers - or the cause - for probationary 
teachers - upon which the recommendation is based and shall include the teacher's right to a hearing before the board 
and the date, time, and place set by the board for hearing.  Such hearing shall be held within the school district no 
sooner than twenty days nor later than sixty days following the teacher's receipt of notice.  The board delegates the 
superintendent, as its agent, to set a time, date, and place for the hearing after consultation with the board president.

Hearing procedures for teachers shall be as follows:

1. The parties to the hearing are the teacher and the superintendent or designee, and they shall be afforded the 
following rights at any hearing held pursuant to these regulations:

A. The right to be represented.

B. The right to present witnesses in person or to present their testimony by interrogatories, affidavits, or 
depositions if agreed to by the parties.  A list of all witnesses and exhibits shall be furnished to the other 
party at least five (5) days before the hearing.

C. The right to cross-examine witnesses.

D. The right to testify in his/her own behalf and present evidence and argument on all issues involved.

E. The right to have an orderly hearing.

F. The right to have an impartial decision based upon the evidence presented.

2. The board president or, in case of absence, a designee, shall be the presiding officer at the hearing.

3. The hearing shall be convened by the board president who shall state the purpose of the hearing, introduce the 
parties, and administer the oath to all persons who will testify.
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4. Upon the request of either party, the presiding officer may exclude from the hearing room the witnesses not at 
the time under examination, except that a party to the proceeding and his/her representative shall not be 
excluded.

5. At the hearing, the burden of proof shall be on the superintendent and the standard of proof shall be by a 
preponderance of the evidence.

6. The local board of education shall maintain such a record (including a tape or other electronic or digital 
recording of the hearing and any documents or evidence presented to the board) for two (2) years from the date 
of the hearing.

7. Informal disposition of any recommendation for dismissal or nonrenewal may be made by written stipulation, 
agreed settlement, consent order, or default.

8. The order of the procedures shall be:

A. Opening statement by the superintendent.

B. Opening statement by the teacher.

C. Presentation of the superintendent's evidence, followed by cross-examination of witnesses by the teacher.

D. Questions by the board members.

E. Presentation of the teacher's evidence, followed by cross-examination of witnesses by the superintendent.

F. Questions by the board members.

G. Presentation of rebuttal and surrebuttal evidence as necessary.

H. Closing argument by the superintendent.

I. Closing argument by the teacher.

J. Deliberation by the board members.

K. Vote by the board to accept or reject the superintendent's recommendation and recitation of findings of 
fact upon which the decision is based.

9. Presentation and consideration of evidence shall abide by the following:

A. Only evidence that reasonably relates to the issues before the board, as reflected in the notice to the 
teacher, should be deemed relevant.
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B. Strict rules of evidence as required by a court of law shall not apply in these hearings.

C. Rulings on admissibility of evidence will be made by the presiding officer.

D. Documentary evidence may be received in the form of copies or excerpts.

E. Documentary evidence presented to the board shall be marked with a distinguishing number or letter such 
as Teacher's Exhibit #1 or Superintendent's Exhibit #1.

F. While hearings are open to the public, no questions or statements will be allowed by members of the 
public attending the hearing except through the parties or their counsel.

The board of education may convene into executive session to deliberate findings of fact.  After due consideration of 
the evidence and testimony presented at the hearing, the board of education shall vote in open meeting whether or not 
to dismiss or nonreemploy the teacher.  The board's decision shall include a recitation of the basic or underlying facts 
relied upon by the board in reaching its decision.  The teacher shall be notified in writing of the board's decision by 
certified mail, restricted delivery, return receipt requested, or substitute process as authorized by law within ten (10) 
business days of the hearing.  The decision of the board regarding a teacher shall be final and nonappealable.  

The board of education must forward hearing information concerning teachers to the State Board of Education on a 
prescribed form available from the administrative office.  The superintendent or designee shall  notify the State Board 
of Education within ten (10) days of the dismissal or nonreemployment of a probationary or career teacher for either 
criminal sexual activity as defined in 21 O.S. § 886 (sodomy) or sexual misconduct as defined at 70 O.S. § 5-144.   
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SUSPENSION OF STUDENTS

It is the policy of the Board of Education that the superintendent or designee may suspend a student for:

 Violations of policy, handbook, or regulations
 Possession of an intoxicating beverage, low-point beer (See policy FNCE)
 Possession of missing or stolen property if the property is reasonably suspected to have been taken from a 

student, a school employee, or the school during school activities
 Possession of a dangerous weapon or a controlled dangerous substance while on or within two thousand 

(2,000) feet of public school property, or at a school event (Uniform Controlled Dangerous Substances Act) 
(See policies FNCE and FNCGA)

 Possession of a firearm shall result in out-of-school suspension of not less than one year (See policy FNCGA) 
This may be modified by the administration on a case by case basis.  

 Any act which disrupts the academic atmosphere of the school, endangers or threatens fellow students, 
teachers, or officials or damages property

 Students in grades six through twelve found to have assaulted, attempted to cause physical bodily injury, or 
acted in a manner that could reasonably cause bodily injury to a school employee or person volunteering for a 
school shall be suspended for the remainder of the current semester and the next consecutive semester.  The 
term of the suspension may be modified by the school district superintendent on a case-by-case basis.

Before a student is suspended out-of-school, the principal shall consider and apply, if appropriate, alternative in-
school placement options that are not to be considered suspension, such as placement in an alternative school setting, 
reassignment to another classroom, or in-school detention.  A student suspended out-of-school shall be placed in a 
supervised, structured environment in either a home-based schoolwork assignment setting or another appropriate 
setting in accordance with a plan prescribed by the school administration that provides education in accordance with 
the supporting regulations.  Parents or guardians will be provided with a copy of the education plan and will bear the 
responsibility of monitoring the student’s educational progress until the student is readmitted to school.  Students 
suspended from school shall be ineligible to participate in extracurricular activities.  Additionally, any student serving 
suspension during the time of graduation activities shall not be allowed to participate in or attend ceremonies or 
programs honoring graduates.

No school board member, administrator, or teacher may be held civilly liable for any action taken in good faith, which 
is authorized by law under the provisions of this policy.

The superintendent is directed to establish regulations, subject to board approval, which support this policy.  Such 
regulations shall include provisions for appeal of suspension to a suspension appeals committee and/or the board of 
education.  The superintendent may delegate authority for suspensions of students to building principals.

REFERENCE: 10 O.S. §7005-1.2
10 O.S. §7303-5.3
10 O.S. §7307-1.2
37 O.S. §163.2 Repealed 2017 legislative session 
70 O.S. §24-101.3, §24-102, §24-103, et seq.

THIS POLICY REQUIRED BY LAW.
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SUSPENSION OF STUDENTS
(REGULATION)

In accordance with the policy of the board of education, the following regulation shall govern the suspension of 
students from school.

The authority to suspend a student from a school in the school district is delegated to the respective building 
principals.

1. Any student may be suspended for:

• Violations of policy or regulations
• Possession of an intoxicating beverage, low-point beer (37 O.S. §163.2) (See policy FNCE)
• Possession of missing or stolen property if the property is reasonably suspected to have been taken from a 

student, a school employee, or the school during school activities
• Possession of a dangerous weapon or a controlled dangerous substance while on or within two thousand 

(2,000) feet of public school property, or at a school event (Uniform Controlled Dangerous Substances 
Act) (See policies FNCE and FNCGA)

• Possession of a firearm shall result in out-of-school suspension of not less than one year (See policy 
FNCGA) This may be modified by the administration on a case by case basis.  

• Any act which disrupts the academic atmosphere of the school, endangers or threatens fellow students, 
teachers, or officials, or damages property

• Students in grades six through twelve found to have assaulted, attempted to cause physical bodily injury, 
or acted in a manner that could reasonably cause bodily injury to a school employee or person 
volunteering for a school shall be suspended for the remainder of the current semester and the next 
consecutive semester.  The term of the suspension may be modified by the school district superintendent 
on a case-by-case basis.  

2. A full suspension shall not extend beyond the present semester and the succeeding semester except for 
violations of the Gun-Free Schools Act which provides suspensions for up to one calendar year or longer.  
(See policy FNCGA.)

3. Except under circumstances that require the immediate removal of a student or students, the parent(s) or legal 
guardian(s) shall be informed before a student is released from school.

4. Any student who has been adjudicated as a delinquent and has been removed from a public or private school in 
this state or any other state for such an act, will not be enrolled in a regular classroom setting in the district but 
may be provided an alternative education solution until such time as that student no longer poses a threat to 
self, other students, or faculty.

5. Students suspended out-of-school who are on an individualized education plan (“IEP”) pursuant to IDEA, P.L. 
No. 101-476 shall be provided the education and related services in accordance with the student’s IEP.

6. A student who has been suspended for a violent offense that is directed towards a classroom teacher shall not 
be allowed to return to that teacher’s classroom without the approval of that teacher.
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Procedural Steps to Suspension

Before a student is suspended from school, the principal of that school shall consider and apply, if appropriate, 
alternative in-school placement options that are not to be considered suspensions.  Such placements can include an 
alternative school setting, reassignment to another classroom, or in-school detention.  If such alternate placement is 
rejected, written justification must be placed in the student’s permanent record.

1. Probation.  A student may be placed on probation with or without additional disciplinary action.  If probation 
is elected by the principal as a suitable alternative to suspension, both the student and the parent(s) shall be 
notified of the probation and the reasons therefor.

2. In-school placement.  In-school placement is an alternative to out-of-school suspension.  In-school placement 
will be imposed by the student's principal, and the student will be placed in a supervised, structured 
environment.  This placement will not be considered suspension and may include an alternative school setting, 
reassignment to another classroom, or in-school detention.  

3. Out-of-school suspension.  

A. Both the student and the parent(s) shall be notified of the suspension, the grounds therefor, and the right to 
appeal the suspension to the board of education.  A student suspended out-of-school will be placed in a 
supervised, structured environment in either a home-based schoolwork assignment setting or another 
appropriate setting.  

B. If a student is suspended out-of-school for five (5) days or less, the district may provide an education plan.  
If a student is suspended for more than five (5) days and is found guilty of acts as described above, the 
school administration shall provide the student with an education plan designed for the eventual reinte-
gration of the student into school which provides for the core units in which the student is enrolled.  The 
minimum core units shall consist of English, mathematics, science, social studies, and art.  The plan shall 
set out the procedure for education and shall address academic credit for work satisfactorily completed.  A 
copy of the plan shall be provided to the student’s parents or guardian, and the parents or guardian shall 
be responsible for the provision of a supervised, structured environment in which the parent or guardian 
shall place the student and bear responsibility for monitoring the student’s educational progress until the 
student is readmitted to school.

Appellate Procedures

Suspension Appeals Committee (Optional)

A suspension appeals committee is hereby established which will consist of _____ administrators or teachers or a 
combination thereof.  The members of the committee shall be appointed by the superintendent and may include the 
superintendent.  However, any member of the committee who initiated a suspension in a case shall be excused from 
the committee during any appeal of that particular case.
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 (If a Suspension Appeals Committee is created, then. . .)

Appellate Procedures  (Option A)

1. Any student who has been suspended for ten (10) days or less under the steps listed above, or the student’s 
parent(s), may appeal the suspension to the suspension appeals committee.  The following procedures shall 
govern the appellate process:

A. The student, or the student’s parent(s), shall notify the superintendent within ten (10) days following the 
suspension or the notice of the intent to suspend of their intent to appeal the suspension.

B. Upon receiving notice of a student’s intent to appeal, the superintendent shall advise the suspension 
appeals committee.  The suspension appeals committee shall hear the appeal within ten (10) days from the 
date the notice of intent is filed with the superintendent.  The superintendent, at his/her discretion, may 
permit the suspended student to attend classes pending the outcome of the appeal.

C. During the hearing of the appeal before the suspension appeals committee, the student or the student’s 
parent(s) shall have the right to provide evidence as to why the suspension, or the duration thereof, is 
inappropriate.  The student shall not have the right to be represented by legal counsel, unless the school 
district is represented by legal counsel.

D. The suspension appeals committee shall determine the guilt or innocence of the student, and the 
reasonableness of the term of the suspension.  The suspension appeals committee may uphold, overrule, 
or modify the suspension.  The student and the student’s parent(s) shall be notified within five (5) days of 
the decision.

E. (Option 1)  Decisions of the suspension appeals committee may be appealed to the board of education.  
The decision of the board of education shall be final.
- OR -

(E). (Option 2)  Decisions of the suspension appeals committee may not be appealed to the board of education.  
The decision of the suspension appeals committee shall be final.

2. Any student who has been suspended for greater than ten (10) days under the steps listed above, or the 
student’s parent(s), may request a review of the suspension with the administration.  If the administration does 
not withdraw the suspension, the student shall have the right to appeal the decision to the board of education.  
The following procedures shall govern the appellate process:

A. The student, or the student’s parent(s), shall notify the superintendent within ten (10) days following the 
suspension or the notice of the intent to suspend of their intent to appeal the suspension.

B. Upon receiving notice of a student’s intent to appeal, the superintendent shall advise the board of 
education.  The board of education may conduct the hearing or may appoint a hearing officer to conduct 
the hearing.  The board of education or hearing officer shall hear the appeal within ten (10) days from the 
date the notice of intent is filed with the superintendent.  The superintendent, at his/her discretion, may 
permit the suspended student to attend classes pending the outcome of the appeal.
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C. During the hearing of the appeal before the board of education or hearing officer, the student or the 
student’s parent(s) shall have the right to provide evidence as to why the suspension, or the duration 
thereof, is inappropriate.  The student shall not have the right to be represented by legal counsel, unless 
the school district is represented by legal counsel.

D. The board of education or hearing officer shall determine the guilt or innocence of the student, and the 
reasonableness of the term of the suspension.  The board of education or hearing officer may uphold, 
overrule, or modify the suspension.  The student and the student’s parent(s) shall be notified within five 
(5) days of the decision.  The decision of the board of education or hearing officer shall be final.

(If no Suspension Appeals Committee is created, then. . .)

Appellate Procedures  (Option B)

1. Any student who has been suspended for ten (10) days or less under the steps listed above, or the student’s 
parent(s), may appeal the suspension to the board of education.  The following procedures shall govern the 
appellate process:

A. The student, or the student’s parent(s), shall notify the superintendent within ten (10) days following the 
suspension or the notice of the intent to suspend of their intent to appeal the suspension.

B. Upon receiving notice of a student’s intent to appeal, the superintendent shall advise the board of 
education.  The board of education shall hear the appeal within ten (10) days from the date the notice of 
intent is filed with the superintendent.  The superintendent, at his/her discretion, may permit the 
suspended student to attend classes pending the outcome of the appeal.

C. During the hearing of the appeal before the board of education, the student or the student’s parent(s) shall 
have the right to provide evidence as to why the suspension, or the duration thereof, is inappropriate. 

D. The board of education shall determine the guilt or innocence of the student and the reasonableness of the 
term of the suspension.  The board of education may uphold, overrule, or modify the suspension.  The 
student and the student’s parent(s) shall be notified within five (5) days of the decision.  The decision of 
the board of education shall be final.

2. Any student who has been suspended for greater than ten (10) days under the steps listed above, or the 
student’s parent(s), may request a review of the suspension with the administration.  If the administration does 
not withdraw the suspension, the student shall have the right to appeal the decision to the board of education.  
The following procedures shall govern the appellate process:

A. The student, or the student’s parent(s), shall notify the superintendent within ten (10) days following the 
suspension or the notice of the intent to suspend of their intent to appeal the suspension.
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B. Upon receiving notice of a student’s intent to appeal, the superintendent shall advise the board of 
education.  The board of education may conduct the hearing or may appoint a hearing officer to conduct 
the hearing.  The board of education or hearing officer shall hear the appeal within ten (10) days from the 
date the notice of intent is filed with the superintendent.  The superintendent, at his/her discretion, may 
permit the suspended student to attend classes pending the outcome of the appeal.

C. During the hearing of the appeal before the board of education or hearing officer, the student or the 
student’s parent(s) shall have the right to provide evidence as to why the suspension, or the duration 
thereof, is inappropriate.  

D. The board of education or hearing officer shall determine the guilt or innocence of the student, and the 
reasonableness of the term of the suspension.  The board of education or hearing officer may uphold, 
overrule, or modify the suspension.  The student and the student’s parent(s) shall be notified within five 
(5) days of the decision.  The decision of the board of education or hearing officer shall be final.

NOTE: 70 O.S. §24-101.3 (E) states that a student who has been suspended from a public or private 
school in the state of Oklahoma or another state for a violent act or an act showing deliberate 
or reckless disregard for the health or safety of faculty or other students shall not be entitled 
to enroll in a public school of this state, and no public school shall be required to enroll such 
student, until the terms of the suspension have been met or the time of suspension has expired.

THIS POLICY REQUIRED BY LAW.



Joint Agreement - Academic Course Offerings 

and Sophomore Student Enrollment 

between 

Wellston Public Schools 

Wellston, OK 

and 

Gordon Cooper Technology Center 

Shawnee, OK 

Wellston Public Schools and Gordon Cooper Technology Center hereby agree to enter into a 

Joint Agreement allowing Gordon Cooper Technology Center to offer certain Academic Courses 

as approved by the Oklahoma State Board of Education and as listed on the attached sheets and 

allowing Sophomore level students to enroll in appropriate CTE courses at Gordon Cooper 

Technology Center. 

Mr. Dwayne Danker, Superintendent 

Wellston Public Schools 

Board President 

Wellston Public Schools 

Date of Local Board Approval 

(please attach a copy of the appropriate board agenda after approval) 
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