
Fremont Board of Education
Board of Education Regular Meeting
Board Room
130 E 9th St
Fremont, NE 68025 
Monday, November 10, 2025 6:30 PM

AGENDA SUMMARY
1. CALL TO ORDER AND ROLL CALL

INDIVIDUALS WISHING TO ADDRESS THE BOARD WILL BE RECOGNIZED 
TO SPEAK AT THE BOARD TABLE.  WHEN RECOGNIZED BY THE CHAIR, 
PLEASE STATE YOUR NAME BEFORE PROCEEDING WITH YOUR 
COMMENTS.  A MAXIMUM TIME LIMIT OF 5 MINUTES WILL BE ALLOWED 
FOR EACH AUDIENCE UNLESS AN EXCEPTION IS GRANTED BY THE CHAIR.

1.1. Open Meetings Act

A copy of the Open Meetings Act is posted in the Board Room.  The Board may 
meet in Closed Session to consider issues including, but not limited to 1) strategy 
sessions with respect to collective bargaining, real estate purchases, or litigation; 2) 
discussion regarding deployment of security personnel or devices; 3) investigative 
proceedings regarding allegations or misconduct; or 4) evaluation of the job 
performance of a person when necessary to prevent needless injury to the reputation 
of a person or persons.  The vote to hold a Closed Session shall be taken in open 
session and the subject matter and reason for the session shall be included in the 
motion.  The motion and the vote of each member of the Board and the time when 
the session commenced and concluded shall be recorded in the minutes.  If the 
motion passes, the President will restate on the record the limitation of the subject 
matter of the Closed Session.

2. CONSENT SECTION

All matters listed under the Consent Section are considered to be routine and will be 
enacted by one motion.  There will be no separate discussion of these items.  If 
discussion is desired, the item(s) will be considered at the end of the Consent Section.

Motion to approve the consent section as presented passed with a motion by Board 
Member #1 and a second by Board Member #2.

2.1. Legality of Meeting

Approve that all legal requirements have been met as to advance notice of this 
meeting to both individual Board Members and to the public.



2.2. Approval of Agenda

Approval of the agenda as published/revised.  Note that items can be removed or 
amended from the published agenda at this time but additions can be made only 
through an emergency resolution.
 

2.3. Minutes from Previous Meeting(s)

2.4. Policy & Board Reports

2.4.1. Option Enrollment

2.4.2. Student Enrollment

2.5. Personnel Reports

2.5.1. Certified / Classified Monthly Personnel Report

2.6. Business Reports

2.6.1. Bill Listing

2.6.2. Fund Reports

2.7. Surplus/Salvage Items

3. Audit Report

Erickson & Brooks will present and discuss the annual audit.

Motion to accept the audit as presented passed with a motion by Board Member #1 and a 
second by Board Member #2.

4. REPORT ITEMS

4.1. FEA

4.2. AI Presentation

4.3. FHS Fundraising Update

5. ACTION ITEMS



5.1. Board Items

5.1.1. Board Policy Revisions

The Policy Committee has been reviewing policies in order to move towards a 
full adoption of policies as recommended by Perry Law Firm.  The rationale for 
the work of the policy committee is to:

• Align policy with current state and federal regulations.

• Clarify procedural language for consistency and transparency.

• Remove outdated references and add recent statutory requirements.

• Consolidation of overlapping policies for efficiency

Once the Perry policies are fully approved and implemented the maintenance of 
District policies will involve periodic updates which are provided at no charge 
through the ESU on an annual basis. This will enable a more efficient and 
effective policy process ensuring the legality, relevance and accuracy of the 
District’s policies.

The sections of policy brought forth this month include the sections of School 
Community, Community Use of School Facilities, Anti-Discrimination, Fund 
Raising and Gifts, and Student Fees Update.

Motion to approve the recommended policies and waive the second reading 
passed with a motion by Board Member #1 and a second by Board Member #2.

5.2. Elementary/Secondary Items

5.2.1. Calendar Parameters 2026-2027

See attachment

Motion to approve the 2026-2027 calendar parameters passed with a motion by 
Board Member #1 and a second by Board Member #2.

5.3. Curriculum and Instruction Items

5.4. Personnel Items

5.5. Business/Facility Items

5.5.1. Transportation Bus Purchase



FPS has a total of three buses that are either DOT grounded or inoperable due to 
mechanical concerns and are in the process of being disposed of.  The district is 
in need of two 14 passenger buses, one STARS equipped, and a larger 47 
passenger route bus, also STARS equipped.  The Director of Operations and the 
Transportation department worked with Truck Center Company of Omaha to 
extend the pricing presented through the Norfolk Public Schools, Bruning-
Davenport Community Schools and Blair Community Schools competitive 
bidding processes to FPS.  The total cost for all three buses is $380,710.00.  

Source of Funds: Depreciation Fund

It is the recommendation of the Administration to enter into a contract to 
purchase and deliver two 2026 Chevy Minotour 14 passenger buses, one 
STARS equipped and one 2027 Thomas SAF-T Liner C2 47 passenger, STARS 
equipped bus at a not to exceed total price of $380,710.00 from Truck Center 
Companies of Omaha. The source of funds for this purchase is the Depreciation 
Fund.

The Board, by approving these contracts is approving the previously entered 
into contract documents, and all associated documents related thereto according 
to the terms and conditions as on file with district records or such other or 
additional terms and provisions as negotiated and approved by the Assistant 
Superintendent or a designee, and the Board is hereby delegating to and 
authorizing the Assistant Superintendent  or a designee to sign, execute, and 
deliver the contract documents and all such related documents, make all contract 
payments, and to take or cause to be taken any and all other action and sign any 
other documents as may be necessary to complete the transaction, and to 
administer, operate, and/or implement the contract and all associated documents 
related thereto on a day-to-day basis during this project as contemplated thereby, 
for and on behalf of this school district, and hereby designates the Director of 
Operational Services, or another person as selected by the Assistant 
Superintendent or a designee from time to time as its program administrator 
under this agreement.

Motion to approve the bus purchase as presented passed with a motion by Board 
Member #1 and a second by Board Member #2.

6. CLOSED SESSION

Fremont Public Schools Board of Education is authorized by state statute to hold closed 
sessions. Closed sessions may be held when clearly necessary for the protection of the 
public interest or for the prevention of needless injury to the reputation of an individual. 
Reasons that meet this standard include but are not limited to: (a) strategy sessions with 
respect to collective bargaining, real estate matters, pending litigation, or litigation 
which is imminent as evidenced by communication of a claim or threat of litigation to or 
by the public body; (b) discussion regarding deployment of security personnel or 



devices; (c) investigative proceedings regarding allegations of criminal misconduct; (d) 
evaluation of the job performance of a person when necessary to prevent needless injury 
to the reputation of a person and if such person has not requested a public meeting; and 
(e) legal advice. Motion to go into Closed Session passed with a motion by Board 
Member #1 and a second by Board Member #2.

7. ADJOURNMENT

Motion to adjourn passed with a motion by Board Member #1 and a second by Board 
Member #2.

 



Posted Locations:  

●​Fremont Tribune​
Posted Date:  10/4/25​
  

●​Dodge County Courthouse 
●​City of Fremont Municipal Building 
●​Main Street Education and Administration Center  ​

Posted Date:  10/8/25 

​
Board of Education Regular Meeting 
Monday, October 13, 2025 6:30 PM 
Board Room​
130 E 9th St​
Fremont, NE 68025 
Attendance Taken at 6:30 PM.  
Todd Hansen:    Present   
Jon Ludvigsen:    Present   
Pam Murphy:    Present   
Mike Petersen:    Present   
Sandi Proskovec:    Present   
Terry Sorensen:    Present   
  
1. CALL TO ORDER AND ROLL CALL​
INDIVIDUALS WISHING TO ADDRESS THE BOARD WILL BE RECOGNIZED TO 
SPEAK AT THE BOARD TABLE.  WHEN RECOGNIZED BY THE CHAIR, PLEASE STATE 
YOUR NAME BEFORE PROCEEDING WITH YOUR COMMENTS.  A MAXIMUM TIME 
LIMIT OF 5 MINUTES WILL BE ALLOWED FOR EACH AUDIENCE UNLESS AN 
EXCEPTION IS GRANTED BY THE CHAIR. 

1.1. Open Meetings Act​
A copy of the Open Meetings Act is posted in the Board Room.  The Board may meet in Closed 
Session to consider issues including, but not limited to 1) strategy sessions with respect to 
collective bargaining, real estate purchases, or litigation; 2) discussion regarding deployment of 
security personnel or devices; 3) investigative proceedings regarding allegations or misconduct; 
or 4) evaluation of the job performance of a person when necessary to prevent needless injury to 
the reputation of a person or persons.  The vote to hold a Closed Session shall be taken in open 
session and the subject matter and reason for the session shall be included in the motion.  The 
motion and the vote of each member of the Board and the time when the session commenced and 
concluded shall be recorded in the minutes.  If the motion passes, the President will restate on the 
record the limitation of the subject matter of the Closed Session. 

2. CONSENT SECTION​
All matters listed under the Consent Section are considered to be routine and will be enacted by 
one motion.  There will be no separate discussion of these items.  If discussion is desired, the 
item(s) will be considered at the end of the Consent Section.​



Motion to approve the consent section as presented passed with a motion by Terry Sorensen and 
a second by Todd Hansen.​
Todd Hansen: Yea, Jon Ludvigsen: Yea, Pam Murphy: Yea, Mike Petersen: Yea, Sandi 
Proskovec: Yea, Terry Sorensen: Yea ​
Yea: 6, Nay: 0 

2.1. Legality of Meeting​
Approve that all legal requirements have been met as to advance notice of this meeting to both 
individual Board Members and to the public. 
 

2.2. Approval of Agenda​
Approval of the agenda as published/revised.  Note that items can be removed or amended from 
the published agenda at this time but additions can be made only through an emergency 
resolution.​
  

2.3. Minutes from Previous Hearing & Meeting 

2.4. Policy & Board Reports 

2.4.1. Option Enrollment 

2.4.2. Student Enrollment 

2.5. Personnel Reports 

2.5.1. Certified / Classified Monthly Personnel Report 

2.6. Business Reports 

2.6.1. Bill Listing 

2.6.2. Fund Reports 

2.7. Surplus/Salvage Items 

●​Bell Field Elementary 
●​Fremont High School 

3. REPORT ITEMS 

3.1. FEA​
FEA President, Keith Cunnings noted the end of first quarter and had staff in the audience 
introduce themselves. 

3.2. Special Programs/Program Participation​
Brent Cudly and Joel Kerkman presented on the ML and Special Education programs. 

3.3. Summer School Update​
Jen Robinson presented on 2025 summer school programming. 

3.4. American Civics Committee - Meeting of the Whole​
Kate Heineman presented the American Civics curriculum overview. 

https://drive.google.com/file/d/1GiU2iPEUt0VqE_hwnDGPfPfTVw887wOM/view?usp=drive_link
https://drive.google.com/file/d/1-weVqDjTCSrAm2b-0G_4EH_j2DeaP8ya/view?usp=drive_link
https://drive.google.com/file/d/12EGlO_2_HTuIbqDzVgd9LhmSvWWusEt4/view?usp=drive_link
https://drive.google.com/file/d/10n0UTYblq3YD9GnGOsv3dUwgPYJDM8FL/view?usp=drive_link
https://drive.google.com/file/d/17TacA2XQ0khFzfmPNEEFxY5ZYiaVmVWf/view?usp=drive_link
https://drive.google.com/file/d/1sEmDxzGPM0NIZslCrDl2glZYCs_R9MKs/view?usp=drive_link
https://drive.google.com/file/d/1FevxnzIXWNcRt07anZlSC6wONgMdMG7M/view?usp=drive_link
https://drive.google.com/file/d/13AUbHj7264g4cbY40eV6H9usizhMec7Q/view?usp=drive_link
https://drive.google.com/file/d/1ItexpP8em-zNq2IvffjKTO6Zk0vB3ll8/view?usp=drive_link
https://drive.google.com/file/d/12XXZw3RDlOVra_lPOSbk5UH3HRax_o5I/view?usp=drive_link
https://drive.google.com/file/d/10ivsrINjW5SaX64rxiv4Dnjv7wEWYHHc/view?usp=drive_link
https://drive.google.com/file/d/1sTBoQwR66DB8RPIXC9XLmzOT4UGrbaGe/view?usp=drive_link


4. ACTION ITEMS 

4.1. Board Items 

4.1.1. Board Policy 5006/51A.2a - 2026-2027 Option Enrollment Capacity​
See attachment​
Motion to approve the resolution for specific standards for the acceptance or rejection of option 
enrollment applications for the 2026-2027 school year passed with a motion by Pam Murphy and 
a second by Terry Sorensen.​
Todd Hansen: Yea, Jon Ludvigsen: Yea, Pam Murphy: Yea, Mike Petersen: Yea, Sandi 
Proskovec: Yea, Terry Sorensen: Yea ​
Yea: 6, Nay: 0 

4.1.2. Update Board Policy 3130/35E Purchasing Policies​
The changes to Policy 3130/35E include increasing the current threshold from $10,000 to 
$30,000 (item #1), which allows the administration authorization to purchase any items 
specifically budgeted which has a sales price between $0.00 and $30,000.  Additionally, this will 
also change the threshold in item #2 to read $30,000 - $100,000. The cost of doing normal 
business has increased since this policy was last revised, and we are oftentimes having to delay 
purchases for routine items.​
Motion to approve the changes to Board Policy 3130/35E and waive the second reading passed 
with a motion by Todd Hansen and a second by Jon Ludvigsen.​
Todd Hansen: Yea, Jon Ludvigsen: Yea, Pam Murphy: Yea, Mike Petersen: Yea, Sandi 
Proskovec: Yea, Terry Sorensen: Yea ​
Yea: 6, Nay: 0 

4.2. Elementary/Secondary Items 

4.2.1. FHS Fanuc Robot Purchase​
The High School Mechatronics program is requesting approval for the purchase of a fenceless 
FANUC robot arm and conveyor. The robot will be used in the Advanced Manufacturing class. 
This equipment will accommodate more courses and advanced programming. The use of this 
robot can lead to industry certification and dual credit, along with directly relating to real-world 
industry applications in Fremont manufacturing plants.​
​
The source of funding will be Perkins Grants. 
​
Motion to approve the purchase of a fenceless ER-4iA FANUC robot for $40,375.00 passed with 
a motion by Pam Murphy and a second by Jon Ludvigsen.​
Todd Hansen: Yea, Jon Ludvigsen: Yea, Pam Murphy: Yea, Mike Petersen: Yea, Sandi 
Proskovec: Yea, Terry Sorensen: Yea ​
Yea: 6, Nay: 0 

4.3. Curriculum and Instruction Items 

4.3.1. Confirming Action: Comprehensive State Literacy Grant Lexia & TNTP​
Fremont Public Schools received the Comprehensive State Literacy Development Grant (CLSD) 
in August of 2025 focused on evidenced based instruction for the improvement of literacy 
outcomes for our students. As a part of this work in collaboration with the Nebraska Department 
of Education, we are building upon the K-4 Science of Reading work we began four years ago 

https://drive.google.com/file/d/12YfZpPcvEu5iui5LZnnJq6R7E_7ocTn3/view?usp=drive_link
https://drive.google.com/file/d/1mlfZqXNdQfG8LfnbqZO1GwF1kgiS9YC_/view?usp=drive_link


based upon Lexia Learning LETRS (Language Essentials for Teachers of Reading and Spelling). 
LETRS is comprehensive professional learning designed to provide early childhood and 
elementary educators and administrators with deep knowledge to be literacy and language 
experts in the science of reading. Developed by Dr. Louisa Moats and leaders in the field of 
literacy, Lexia LETRS teaches the skills needed to master the foundational and fundamentals of 
reading and writing instruction — phonological awareness, phonics, fluency, vocabulary, 
comprehension, and written language. In addition, FPS is partnering with TNTP for the 
Secondary Science of Reading course and support for teachers and administrators in grades 
5-12.The course helps secondary educators gain the knowledge and skills needed to meet the 
needs of students with gaps in their literacy instruction using evidence-based instructional 
practices 

The administration requests confirming action of the Lexia Learning LETRS Certified Facilitator 
training for $159,984.00 and LETRS Administrator Training for $3,750.00 and approval for the 
TNTP Secondary Science of Reading Course and Support for $279,940.00 all funded by the 
CLSD Grant.​
​
Motion to confirm and approve the purchases as presented passed with a motion by Pam Murphy 
and a second by Mike Petersen.​
Todd Hansen: Yea, Jon Ludvigsen: Yea, Pam Murphy: Yea, Mike Petersen: Yea, Sandi 
Proskovec: Yea, Terry Sorensen: Yea ​
Yea: 6, Nay: 0 

4.4. Personnel Items 

4.5. Business/Facility Items 

4.5.1. FHS AHU/ACCU Coil Replacement​
Over the summer multiple compressors quit working, causing the FHS Science wing to have no 
air conditioning for a week. The FPS Facilities and Maintenance Team worked with a 
mechanical contractor to get the units running at 50% capacity. The temporary fix has worked 
through the first quarter of school and all spaces were able to be air conditioned. Morrissey 
Engineering created specifications to update the 25 year old HVAC in that area to connect it to 
the geothermal well system. This part of the building was not renovated during the 2021 bond 
projects.    

Bids were received on October 2, 2025, at 1:00 p.m. for the Fremont Public Schools - High 
School AHU/ACCU Coil Replacement project. The scope of the project includes the 
replacement of the existing condensing unit, air handling unit coil, and associated temperature 
controls. Six bids were received. The low base bid was submitted by Fluid Mechanical in the 
amount of $201,000.  

It is the recommendation of the administration to approve the project at a not to exceed price of 
$201,000.00 with the work being completed by Fluid Mechanical. The source of funds will be 
the Special Building Fund.  

The Board, by approving this purchase is approving the contract documents, and all associated 
documents related thereto according to the terms and conditions as on file with district records or 

https://drive.google.com/file/d/1Pfh2alBaOYRmHA2eI4OrdIV43QdgjqXQ/view?usp=drive_link


such other or additional terms and provisions as negotiated and approved by the Associate 
Superintendent or a designee, and the Board is hereby delegating to and authorizing the 
Associate Superintendent or a designee to sign, execute, and deliver the contract documents and 
all such related documents, make all contract payments, and to take or cause to be taken any and 
all other action and sign any other documents as may be necessary to complete the transaction, 
and to administer, operate, and/or implement the contract and all associated documents related 
thereto on a day-to-day basis during this project as contemplated thereby, for and on behalf of 
this school district, and hereby designates the Director of Facilities, or another person as selected 
by the Associate Superintendent or a designee from time to time as its program administrator 
under this agreement. ​
​
Motion to approve the FHS AHU/ACCU Coil Replacement as presented passed with a motion 
by Terry Sorensen and a second by Jon Ludvigsen.​
Todd Hansen: Yea, Jon Ludvigsen: Yea, Pam Murphy: Yea, Mike Petersen: Yea, Sandi 
Proskovec: Yea, Terry Sorensen: Yea ​
Yea: 6, Nay: 0 

4.5.2. Recognition of FEA as Bargaining Unit for 2027-2028 Contract Year​
See attachment​
Motion to recognize the FEA as the exclusive bargaining agent for non-supervisory certificated 
staff for the 2027-2028 contract year passed with a motion by Jon Ludvigsen and a second by 
Pam Murphy.​
Todd Hansen: Yea, Jon Ludvigsen: Yea, Pam Murphy: Yea, Mike Petersen: Yea, Sandi 
Proskovec: Yea, Terry Sorensen: Yea ​
Yea: 6, Nay: 0 

5. CLOSED SESSION​
Fremont Public Schools Board of Education is authorized by state statute to hold closed sessions. 
Closed sessions may be held when clearly necessary for the protection of the public interest or 
for the prevention of needless injury to the reputation of an individual. Reasons that meet this 
standard include but are not limited to: (a) strategy sessions with respect to collective bargaining, 
real estate matters, pending litigation, or litigation which is imminent as evidenced by 
communication of a claim or threat of litigation to or by the public body; (b) discussion 
regarding deployment of security personnel or devices; (c) investigative proceedings regarding 
allegations of criminal misconduct; (d) evaluation of the job performance of a person when 
necessary to prevent needless injury to the reputation of a person and if such person has not 
requested a public meeting; and (e) legal advice. Motion to go into Closed Session passed with a 
motion by Pam Murphy and a second by Jon Ludvigsen.​
Todd Hansen: Yea, Jon Ludvigsen: Yea, Pam Murphy: Yea, Mike Petersen: Yea, Sandi 
Proskovec: Yea, Terry Sorensen: Yea ​
Yea: 6, Nay: 0​
Time: 7:29 pm​
​
After a short recess the Board convened in closed session. 7:35 pm​
​
Motion to return to regular session passed with a motion by Terry Sorensen and a second by Jon 
Ludvigsen.​

https://drive.google.com/file/d/13Kwwz77GLWRF73v-XTa4qy-vcJVshwqj/view?usp=drive_link


Todd Hansen: Yea, Jon Ludvigsen: Yea, Pam Murphy: Yea, Mike Petersen: Yea, Sandi 
Proskovec: Yea, Terry Sorensen: Yea ​
Yea: 6, Nay: 0​
​
Time: 7:50 pm 

6. Settlement Agreement​
Motion to approve the settlement agreement with 405 W Washington Street passed with a motion 
by Todd Hansen and a second by Pam Murphy.​
Todd Hansen: Yea, Jon Ludvigsen: Yea, Pam Murphy: Yea, Mike Petersen: Yea, Sandi 
Proskovec: Yea, Terry Sorensen: Yea ​
Yea: 6, Nay: 0 

7. ADJOURNMENT​
Motion to adjourn passed with a motion by Todd Hansen and a second by Jon Ludvigsen.​
Todd Hansen: Yea, Jon Ludvigsen: Yea, Pam Murphy: Yea, Mike Petersen: Yea, Sandi 
Proskovec: Yea, Terry Sorensen: Yea ​
Yea: 6, Nay: 0 

Time: 7:51 pm 

  
  
  
                                                    
 Board Secretary   
  



 FREMONT PUBLIC SCHOOLS 
OPTION ENROLLMENT REPORT 

November 10, 2025 
 
ENTER 2025-2026​ ​ Grade​ ​ From 
Middlebrooks, Emilie​ ​ 6​ ​ Oakland-Craig 
 
Middlebrooks, Macie​ ​ 7​ ​ Oakland-Craig 
 
 
EXIT 2025-2026​ ​ Grade​ ​ To 
Johnson, Preston​ ​ K​ ​ Cedar Bluffs 
 
Luschen, Trinity​​ ​ 9​ ​ Cedar Bluffs 
 
Porter, Sarenatie​ ​ 11​ ​ North Bend 
 
Winter, Berkeley​ ​ 3​ ​ Mead 
 
 
ENTER 2026-2027​ ​ Grade ​ ​ From 
 
 
EXIT 2026-2027​ ​ Grade​ ​ To​
 
 
Change of Status 
Byrd, Cato 
Previous option to Logan View; returned to resident district, Fremont 
 
Densberger, Brooke 
Previous option to Logan View; returned to resident district, Fremont 
 
Francis, Alexander 
Previous option to Logan View; moved to Tekamah 
 
German, Jacob 
Previous option to Logan View; returned to resident district, Fremont 
 
Jokumsen, Aubrei 
Previous option to Logan View; moved out of state then returned to Fremont 
 
Hallmark, Dominic 
Previous option to Fremont; return to resident district, Columbus 
 
Hass, David 
Previous option to Logan View; residence change to Logan View District 
 
Poppe, Lyric 
Previous option to Papillion LaVista; residence change to Papillion LaVista 
 
Schleiger, Gavin 
Previous option to Logan View; returned to resident district, Fremont 
 
Walker, Elliot 
Previous option to Wahoo; residence change to North Bend 
 
Walker, Emilee 
Previous option to Wahoo; residence change to North Bend 
 
 



DENIED 
Castellanos Grado, Vanessa 
Past deadline per Board Policy 5006 and had not relocated after February 1. 
 
 
GRADUATED 
 
 
 
Elementary–Julie Anderson; Elementary Office Associates; Middle School Counseling; High School Counseling; Transportation–Jeff Rump; Athletic 
Director–Scott Anderson; Registrars–Lori Essen and Abdiel Jimenez; K-12 Principals; Director of Special Education-Joel Kerkman; Director of Student 
Information-Ginger Fredericksen; Assistant Superintendents-Kate Heineman and Chris Loofe; Superintendent-Brad Dahl 
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PreSchool 30 18 31 24 28 25 31 0 0 60 28 275

Free/Reduced 20 9 20 13 22 15 25 0 0 17 7 148

SpED 5 9 19 15 8 14 9 0 0 60 2 141

Kindergarten 37 47 12 41 55 35 102 0 11 1 341

Classroom Teachers 2 2 1 2 3 2 4 0 0 0 16

Free/Reduced 32 24 5 31 45 27 83 0 3 1 251

SpED 8 11 2 7 9 11 17 0 3 2 70

ELL 16 10 4 20 34 15 86 0 0 0 185

1st Grade 61 48 18 45 51 40 93 0 17 6 379

Classroom Teachers 3 2 1 2 3 2 4 0 0 0 17

Free/Reduced 37 30 15 39 36 28 79 0 6 5 275

SpED 12 15 3 5 5 8 14 0 7 6 75

ELL 13 8 5 25 29 20 68 0 0 0 168

2nd Grade 48 43 22 63 64 46 74 0 10 3 373

Classroom Teachers 2 2 1 3 3 2 4 0 0 0 17

Free/Reduced 36 20 17 43 50 35 62 0 1 2 266

SpED 10 11 6 14 11 14 5 0 3 3 77

ELL 18 3 4 25 37 26 52 0 1 1 167

3rd Grade 36 50 24 78 61 45 79 2 11 1 387

Classroom Teachers 2 2 1 4 3 2 3 0 0 0 17

Free/Reduced 25 23 19 57 49 30 63 1 0 1 268

SpED 12 12 5 15 7 12 14 2 4 1 84

ELL 7 5 2 28 26 17 49 0 0 0 134

4th Grade 53 59 15 71 51 50 83 1 4 4 391

Classroom Teachers 2 3 1 3 3 2 4 0 0 0 18

Free/Reduced 38 32 13 42 35 32 67 1 1 4 265

SpED 15 14 1 15 6 21 14 1 4 4 95

ELL 8 8 2 30 19 13 51 0 0 0 131

5th Grade 370 0 2 3 375

Free/Reduced 251 0 1 3 255

SpED 93 0 2 3 98

ELL 107 0 1 0 108

6th Grade 378 0 2 4 384

Free/Reduced 249 0 1 4 254

SpED 82 0 2 4 88

ELL 127 0 0 0 127

7th Grade 382 0 1 4 387

Free/Reduced 261 0 0 2 263

SpED 89 0 1 4 94

ELL 103 0 0 0 103

8th Grade 318 0 0 1 319

Free/Reduced 195 0 0 0 195

SpED 71 0 0 1 72

ELL 44 0 0 0 44
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9th Grade 389 1 2 1 3 395

Free/Reduced 239 1 1 0 1 241

SpED 74 0 2 1 3 80

ELL 54 0 0 0 0 54

10th Grade 396 3 2 0 9 407

Free/Reduced 250 3 2 0 7 259

SpED 61 2 2 0 9 72

ELL 97 0 0 0 0 97

11th Grade 419 16 2 1 2 424

Free/Reduced 240 10 2 0 2 244

SpED 92 5 2 1 2 96

ELL 112 0 0 0 0 112

12th Grade 431 45 7 0 1 6 445

Free/Reduced 231 31 5 0 1 5 241

SpED 63 9 7 0 1 6 76

ELL 65 1 0 0 0 0 65

TOTAL 1635 65 7 700 748 265 265 122 322 310 241 462 9 61 47 60 28 5282

SpED 290 16 7 160 175 62 72 36 71 46 80 73 9 29 48 60 2 1220

*% of Dist Sped 23.8% 1.3% 0.6% 13.1% 14.3% 5.1% 5.9% 3.0% 5.8% 3.8% 6.6% 6.0% 0.7% 2.4% 3.9% 4.9% 0.2%
*% of total enr. 5.5% 0.3% 0.1% 3.0% 3.3% 1.2% 1.4% 0.7% 1.3% 0.9% 1.5% 1.4% 0.2% 0.5% 0.9% 1.1% 0.0% 23.1%

*% of building 17.7% 24.6% 100.0% 22.9% 23.4% 23.4% 27.2% 29.5% 22.0% 14.8% 33.2% 15.8% 100.0% 47.5% 102.1% 100.0% 7.1%

ELL 328 1 0 147 234 62 34 17 128 145 91 306 0 0 1 1493

*% of Dist ELL 22.0% 0.1% 0.0% 9.8% 15.7% 4.2% 2.3% 1.1% 8.6% 9.7% 6.1% 20.5% 0.0% 0.0% 0.1% % on K-12
*% of total enr. 6.2% 0.0% 0.0% 2.8% 4.4% 1.2% 0.6% 0.3% 2.4% 2.7% 1.7% 5.8% 0.0% 0.0% 0.0% 29.8%

*% of building 20.06% 1.54% 0.00% 21.00% 31.28% 23.40% 12.83% 13.93% 39.75% 46.77% 37.76% 66.23% 0.00% 0.00% 2.13%

Free/Reduced 960 45 5 456 500 188 138 89 225 237 167 379 7 14 37 17 7 3426

*% of Dist F/R 28.0% 1.3% 0.1% 13.3% 14.6% 5.5% 4.0% 2.6% 6.6% 6.9% 4.9% 11.1% 0.2% 0.4% 1.1% 0.5% 0.2% % on Attending

*% of total enr. 18.2% 0.9% 0.1% 8.6% 9.5% 3.6% 2.6% 1.7% 4.3% 4.5% 3.2% 7.2% 0.1% 0.3% 0.7% 0.3% 0.1% 66.7%

*% of building 58.7% 69.2% 71.4% 65.1% 66.8% 70.9% 52.1% 73.0% 69.9% 76.5% 69.3% 82.0% 77.8% 23.0% 78.7% 28.3% 25.0%



FPS Human Resources Report
November 10, 2025
The following report is position centric. The 'Employee' column is the name of the current/previous employee in that position. The 'Effective Date' is the date in 
which the Action takes effect. The 'Replacement Status/New Hire' column is the newly hired employee who will fill the position noted in the 'Position' column. 
Board Action items are bold/highlighted and are new to the report.
*Classified employee is staying on in a substitute status

ACTION ITEMS
CERTIFIED PERSONNEL

Position Employee Action Effective Date Site/Department
Replacement 
Status/New Hire Start Date

Speech Language Pathologist Lisa Robertson Early Separation 
Program 5/21/2026 Howard TBD TBD

Teacher, 1st Grade Emily Furley Resignation 5/21/2026 Howard TBD TBD

Teacher, 5/6 Paula Stormberg Resignation 5/21/2026 Johnson 
Crossing TBD TBD

Teacher, Special Education 
Resource 2 Lori Bute Resignation 10/9/2025 Middle School Lindsey Jannenga 10/14/2025

Teacher, Special Education 
Resource 3 Nathan Wiebers Resignation 5/21/2026 High School TBD TBD

CLASSIFIED PERSONNEL
Position Employee Action Effective Date Site/Department Replacement 

Status/New Hire Start Date

Audio Visual Coordinator 
(8 hrs) *Kim VanBuskirk Resignation 11/12/2025 Middle School Posted/Pending 

Hire TBD

Behavior Support Technician 
(7.5 hrs) *Paige Denny Resignation 10/30/2025 Pathfinder Posted/Pending 

Hire TBD

Bus Driver (3 hrs) Richard Waage Deceased 9/27/2025 Transportation TBD TBD

Custodian II (8 hrs) Jacob Pavlik Transfer 10/27/2025 Middle School Guadalupe Pinales 10/20/2025

Custodian II (8 hrs) Aaron Pavlik Resignation 9/5/2025 Johnson Crossing Christian Gonzales 10/1/2025

ELL Paraeducator (7.5 hrs) Alysha Robertson Resignation 9/25/2025 High School Roberto Chavira 
Espinosa 11/6/2025

ELL Paraeducator (7.5) Maria Rodriguez Resignation 9/19/2025 High School Katie Dougherty 11/3/2025

Food Service Worker 
(6.25 hrs) Lorena Baez Veliz Resignation 8/4/2025 High School Abigail Acker 10/20/2025

Food Service Worker 
(Was 5 hrs, will now be 7 hrs)

Louanne 
Kampschneider Retirement 5/16/2025 Washington Sandra Conn 9/30/2025

Food Service Worker (7 hrs) *Kathy Satorie Resignation 9/8/2025 Milliken Park Dawn Sherman 10/20/2025

Food Service Worker (7 hrs) N/A New Position Upon Hire Grant Elementary Laurie Milota 
Forsberg 10/14/2025

Food Service Worker (7 hrs) Kelley Bentley Transfer 8/6/2025 Johnson Crossing Tasha Strong 10/14/2025

Food Service Worker (was 5.75 
hrs, will now be 7 hrs)

Samantha 
Stroscheim Change to Position 8/6/2025 High School N/A N/A

Health Paraeducator (3 hrs) N/A
New Position 
(Temporary through 
end of Dec. 2025)

10/9/2025 District Wide Melissa Kubicek 10/9/2025

Health Paraeducator (7.25 hrs) N/A New Position 10/9/2025 Howard Sarah Neal 10/9/2025

Maintenance Worker I 
(8 hrs) N/A New Position Upon Hire

Facilities 
Management / High 
School

Jacob Pavlik 10/27/2025



Paraeducator (7 hrs) Nancy Roeder Deceased 10/31/2025 Washington TBD TBD

Special Ed. Para - BR (7 hrs) Connor Husen Resignation 8/14/2025 Pathfinder Sierra Mehaffey 10/15/2025

Special Ed. Para (7 hrs) Taylor Masek Resignation 9/18/2025 Milliken Park Jocelyn Blair 11/3/2025

Special Ed. Para (7 hrs) *Ashley 
Windeshausen Resignation 10/8/2025 Johnson 

Crossing
Posted/Pending 
Hire TBD

Special Ed. Para (7.25 hrs) McKayla Wallace Transfer 10/14/2025 Middle School Posted/Pending 
Hire TBD

Special Ed. Para (7.5 hrs) Lindsey Jannenga Transfer 10/14/2025 Middle School McKayla Wallace 10/14/2025

Special Education Health Para 
(7 hrs) *Melissa Kubicek Resignation 10/08/2025 Middle School Will Not Be 

Replaced N/A

Vocal Music Accompanist 
(8 hrs) Marilyn Puepple Deceased 9/22/2025 FMS/FHS Krista Braun 11/3/2025

21st CENTURY/EXPANDED LEARNING/AFTER SCHOOL PROGRAM

Position Employee Action Effective Date Site/Department
Replacement 
Status/New Hire Start Date

After School Activity Aide 
(3.25 hrs) N/A Additional Upon Hire Washington Alexander Garcia 

Aguilar 10/15/2025

After School Activity Aide 
(3.25 hrs) N/A Additional Upon Hire Washington Makiah Elsey 9/25/2025

After School Activity Aide 
(3.25 hrs) N/A Additional Upon Hire Milliken Park Elaine Lopez 9/24/2025

After School Activity Leader 
(3.25 hrs) Hunter Martin Discharged 10/09/2025 Johnson 

Crossing

Will Be Replaced 
in future based on 
program 
enrollment and 
need

N/A

After School Activity Leader 
(3.25 hrs) N/A Additional Upon Hire Linden Keaira Ferdinand 11/3/2025

After School Activity Leader 
(3.25 hrs) N/A Additional Upon Hire Bell Field Memphis Dyess 10/15/2025

After School Activity Leader 
(3.25 hrs) N/A Additional Upon Hire Bell Field Marisa Scott 10/15/2025

After School Activity Leader 
(3.25 hrs) N/A Additional Upon Hire Howard Ashley Castro 

Henriquez 9/25/2025

After School Activity Leader 
(3.25 hrs) N/A Additional Upon Hire Washington Katie Kimes 10/1/2025

After School Activity Leader 
(3.25 hrs) Katie Kimes Resignation 10/14/2025 Washington

Will Be Replaced 
in future based on 
program 
enrollment and 
need

N/A









































 

Artificial Intelligence Integration Proposal 
for Fremont Public Schools 

 

Vision for AI Integration 
AI will be used responsibly to enhance teaching, learning, and district operations.​
 The district will: 

●​ Empower teachers with tools that reduce workload and increase the effectiveness of 
instructional time.​
 

●​ Support students with equitable, personalized learning opportunities.​
 

●​ Prepare graduates with AI literacy for college, career, and citizenship.​
 

 

District Goals for AI Integration 
●​ Teaching & Learning – AI tools for planning, differentiation, and assessment.​

 
●​ Student Readiness – Embed AI literacy across K–12.​

 
●​ Efficiency – Streamline district operations ethically.​

 
●​ Professional Growth – Build staff capacity with PD and an AI Professional Learning 

Community.​
 

●​ Ethics & Governance – Ensure equity, privacy, and transparency.​
 

 

 

  

Literacy 𐇒 Language 𐇒 Inquiry 𐇒 Curiosity 



 

Action Plan 
Year 1: Foundations (2024–25) 

​Develop guidelines & technology approval process 
​Pilot 2–3 AI tools (School AI, MagicSchool AI, and Curipod) 
​ Introductory PD for staff 
​ Integration into Teaching and Learning activities 

Year 2: Expansion (2025–26) 

​  Scale pilots district-wide 
​  Integrate AI into curriculum planning 
​Content-specific PLC for acceptable use of AI in education 
​  Advanced content-specific PD 
​  AI literacy lessons for students in grades 3–12 
​  Update district AI policy/guidelines 

Year 3: Sustainability (2026–27) 

​Continued work on AI literacy lessons for students in grades 3-12 
​Embed AI into CIP and MTSS 
​Student AI showcase/capstones 
​Partnerships with higher ed and industry 
​Continuous evaluation and refinement 
​Create a PLC to continue learning about AI in education 

Year 4: Innovation and Leadership (2027–28) 

​AI becomes standard practice across classrooms and operations 
​Teacher leaders mentor and coach peers in AI integration 
​Parent/community AI education Series 
​Develop a clear AI career and college readiness pathway through partnership with 
higher ed and industry 

 

 

 

 

Literacy 𐇒 Language 𐇒 Inquiry 𐇒 Curiosity 



 

Measures of Success 

Teaching & Learning 

Provide AI tools that support lesson planning, differentiation, and personalized learning. 

Success Measure: Teachers report reduced time on routine tasks and increased focus on 
instruction and relationships.​

 

Student Readiness 

Embed AI literacy across K–12 to prepare all students for the future. 

Success Measure: Students demonstrate AI literacy by applying critical thinking, ethical use, 
and problem-solving with AI in coursework. 

Efficiency 

Streamline district operations through ethical and effective AI use. 

Success Measure: District processes, such as planning, curriculum development, and 
communication, show measurable gains in efficiency (e.g., time saved, cost reductions, 
improved workflows).

 

Professional Growth 

Build staff capacity with PD and an AI Learning Community. 

Success Measure: Participation in PD increases, with teachers reporting greater confidence in 
using AI responsibly in their subject areas.​

 

 Ethics & Governance 

Ensure equity, privacy, and transparency in all AI decisions. 

Success Measure: District maintains compliance with COPPA/FERPA; stakeholder surveys 
reflect strong trust in the district’s approach to AI. 

 

 

Literacy 𐇒 Language 𐇒 Inquiry 𐇒 Curiosity 



Fremont High School Activities 
Department Sponsorship Update

11.10.25



Sponsorship Levels

Super Anchor Sponsor: 3 spots at $7,500 per year

Anchor Sponsor: 6 spots at $5,000 per year

Founding Sponsor: 6 spots at $2,500 per year

Gold Sponsor: 12 spots at $1000 per year

Varsity Group Digital AD Sponsor: Up to 25 spots at $750 per year



Sponsorship Length

● Super Anchor, Anchor, Founding and Gold Level sponsorship 
agreements are for 5 years

● Varsity Group sponsorship Agreements are 1-3 years in length



So Far in 2025……

● Agreements in place with: 
○ 3 Super Anchor Sponsors
○ 4 Founding Sponsors
○ 8 Gold Level Sponsors

● Received check from Varsity Group for $5200 in July

Super Anchor signage will be displayed in the Bahe Gym soon

Currently working on additional sponsorship agreements with 
Fremont Area businesses



 

Policy Committee 
The Policy Committee has been reviewing policies in order to move towards a full adoption of 
policies as recommended by Perry Law Firm.  The rationale for the work of the policy committee 
is to: 
●​ Align policy with current state and federal regulations. 
●​ Clarify procedural language for consistency and transparency. 
●​ Remove outdated references and add recent statutory requirements. 
●​ Consolidation of overlapping policies for efficiency 
 
Once the Perry policies are fully approved and implemented the maintenance of District policies 
will involve periodic updates which are provided at no charge through the ESU on an annual 
basis. This will enable a more efficient and effective policy process ensuring the legality, 
relevance and accuracy of the District’s policies. 
 
The sections of policy brought forth this month include the sections of School Community, 
Community Use of School Facilities, Anti-Discrimination, Fund Raising and Gifts, and Student 
Fees Update. 
 
The intent of the policy committee is that the listed policies would be adopted as a group, 
waiving a second reading.  



1000 - 1310; 53C.4 
 
 

Perry Policy - School Communication  

 Policy: FPS Policy: Notes: 

Statement of Intent 1000  New 

Visiting School 1010 11A.6/11A.6a Update to 1010;  
Rescind 11A.6, 
11A.6a 

Citizen 
Communication to 
the Board of 
Education 

1020  New 

Parent / Patron 
Comment Forms 

1030  New 

Annual Report and 
School Improvement 

1040 86F.10 Update to 1040 
Rescind 86F.10 

Public Access to 
School Records 

1050  Adopted 06/10/24 

Advertising and 
Promotion 

1060  New 

Publication, Radio, 
and Television 

1070  New 

Perry Policy - Community Use of School Facilities 

 Policy: FPS Policy: Notes: 

Community Use of 
School Facilities 

1100 1100 Adopted 07/14/2025 

Add quarterly reports 

Use of School 
Facilities:  Student 
Groups 

1101 14D Adopted 7-10-23 but 
update completely to 
1101 

https://docs.google.com/document/d/1zzLOIDF_H4c3N1fiRbiSxUP1Fz0Or7Cl/edit?usp=drive_link&ouid=113571380726715631797&rtpof=true&sd=true
https://docs.google.com/document/d/13VpE1eLgo3IMY2L6PFTdEmibAzePmF4p/edit?usp=sharing&ouid=113571380726715631797&rtpof=true&sd=true
https://docs.google.com/document/d/1UqO79pmlZq2hxXqYZXXvnfFQoNVoG8o8/edit?usp=sharing&ouid=113571380726715631797&rtpof=true&sd=true
https://docs.google.com/document/d/1zzdxaZsDJWBKTINfi6SHGLSrygBpWRdZ/edit?usp=sharing&ouid=113571380726715631797&rtpof=true&sd=true
https://docs.google.com/document/d/1hQamifKRkhOFRUnLL2XCEobhFVVKqJ_L/edit?usp=sharing&ouid=113571380726715631797&rtpof=true&sd=true
https://docs.google.com/document/d/1l8NBYurU5MQqx2omQr679uI781-inet9/edit?usp=sharing&ouid=113571380726715631797&rtpof=true&sd=true
https://docs.google.com/document/d/1TsUUE6jPpA9jV2Ezazqu6pQZORHnNhm9/edit?usp=sharing&ouid=113571380726715631797&rtpof=true&sd=true
https://docs.google.com/document/d/1TsUUE6jPpA9jV2Ezazqu6pQZORHnNhm9/edit?usp=sharing&ouid=113571380726715631797&rtpof=true&sd=true
https://docs.google.com/document/d/1-luMFczqdwN9O-YovxX20jS4MP5zBNzA/edit?usp=sharing&ouid=113571380726715631797&rtpof=true&sd=true
https://docs.google.com/document/d/1on0hzl-76BE2O90Qg0ImBqsy9WR9G0TB/edit?usp=sharing&ouid=113571380726715631797&rtpof=true&sd=true
https://docs.google.com/document/d/1tAo9ddR03hgrnLshFOho-2kC2Cz8LX8f/edit?usp=sharing&ouid=113571380726715631797&rtpof=true&sd=true
https://docs.google.com/document/d/1J5yT1uTKmf8KmZd4M24--wdGXuxr13H3DKl48iKr6jk/edit?usp=sharing
https://docs.google.com/document/d/1VJSs02QiU-jzy95pesj2RhKwIH90nYPJ/edit?usp=sharing&ouid=113571380726715631797&rtpof=true&sd=true
https://docs.google.com/document/d/1pVACeY3iF7TzpYTGaBm1emVfsyZFTlMC/edit?usp=sharing&ouid=113571380726715631797&rtpof=true&sd=true
https://docs.google.com/document/d/1Sdq5CMANCbyQdoAZwZeuQ1EUx-Z1N4Po/edit?usp=sharing&ouid=113571380726715631797&rtpof=true&sd=true


Rescind 14D  

Recording of Others 1102  New 

Bulletin Boards, 
Display Case, and 
Posted Material 

1110  New 

Tobacco Policy 1120 14A Update to 1120 

Rescind 14A 

Perry Policy - Anti-Discrimination Policies 

 Policy: FPS Policy: Notes: 

Anti-Discrimination, 
Designation of 
Coordinator and 
Grievance Policy 

1200 15E Adopt 1200 

Rescind 15E 

Title IX - 
Discrimination 

1210 17G/1210 Adopted 1210 in 
2024 

Rescind 17G 

 Regulation 1210 FPS Regulation 1210 Replace FPS 
regulation to Perry 
current regulation 

 

ADA and Section 504 
Grievance 
Procedures 

1240  New 

ADA - Designation of 
Coordinator 

1250  New 

Service Animals 1260  New 

https://docs.google.com/document/d/1oio2qUJKqqEUKvj8Nq585yS6hUA4I2nP/edit?usp=sharing&ouid=113571380726715631797&rtpof=true&sd=true
https://docs.google.com/document/d/14FmKjBxWFBTbdk3SSj3qPxCQHTvRsCCS/edit?usp=sharing&ouid=113571380726715631797&rtpof=true&sd=true
https://docs.google.com/document/d/1yYJQC6Iu3LaDdsu0rBN1KIkzG7yZfkj1/edit?usp=sharing&ouid=113571380726715631797&rtpof=true&sd=true
https://docs.google.com/document/d/19Bh0AfELMM5yzL-rz6wwmQ4WPBZKvI6Z/edit?usp=sharing&ouid=113571380726715631797&rtpof=true&sd=true
https://docs.google.com/document/d/1NeQF2jESG11eTkPmAi6ukmhExHYq2ZTI/edit?usp=sharing&ouid=113571380726715631797&rtpof=true&sd=true
https://docs.google.com/document/d/1RgvKXcXsF7RJ5rLESRNzJEBrABUNoGsK/edit?usp=sharing&ouid=113571380726715631797&rtpof=true&sd=true
https://docs.google.com/document/d/16ZCdIjbtke3OqdM4Fadx1yH6r_NkKhiJ/edit?usp=sharing&ouid=113571380726715631797&rtpof=true&sd=true
https://docs.google.com/document/d/1d1JzQ4_Y63kMcRN0WJpnch0kbzFm7dWQ/edit?usp=sharing&ouid=113571380726715631797&rtpof=true&sd=true
https://drive.google.com/file/d/1ElzmJHnx5POC5X4IfnerM4QQiJfV8TrI/view?usp=sharing
https://docs.google.com/document/d/1NV6HLEGzf_thKhXiziTNuZ0Mx3OtjtAI/edit?usp=sharing&ouid=113571380726715631797&rtpof=true&sd=true
https://drive.google.com/file/d/1etCoJ9mr2iIYh3CjNXwm-E9KsiOpLNZx/view?usp=sharing
https://docs.google.com/document/d/1u3l1FJF3zNxGfU8P0dMVHgF5_Np-6-xM/edit?usp=sharing&ouid=113571380726715631797&rtpof=true&sd=true
https://docs.google.com/document/d/1AsFr_-Mj5NF7yBbvEo-A5mMNcbSJn5As/edit?usp=sharing&ouid=113571380726715631797&rtpof=true&sd=true
https://docs.google.com/document/d/1mMeUJIp_qyGvNaHMxPTs5rgfv_91k9GD/edit?usp=sharing&ouid=113571380726715631797&rtpof=true&sd=true


Perry Policy - Fund Raising and Gifts 

 Policy: FPS Policy: Notes: 

Fund Raising 
Activities 

1300  New 

Gifts to School 1310 11A.4e Adopt 1310 

Rescind 11A.4e 

    

Student Fees Current 53C.4 New 53C.4 Update to new 53C.4 

 

https://docs.google.com/document/d/17RtthXk-jC74fyVV86Eqj6Oh8RSh0HIq/edit?usp=sharing&ouid=113571380726715631797&rtpof=true&sd=true
https://docs.google.com/document/d/16gFWr64v27tCN8No7mEJjARGhmtOKKvp/edit?usp=sharing&ouid=113571380726715631797&rtpof=true&sd=true
https://drive.google.com/file/d/1mLhWQwYgD__bGNZLP9RtGPk9P2PAXk-O/view?usp=drive_link
https://drive.google.com/file/d/10ZOQL_i-QSys883n8BqDP7ucrnF4wn0g/view?usp=sharing
https://docs.google.com/document/d/15rp8okkVURNQks_kTQQ-RKjOtc3w3999IeB10HjES2A/edit?usp=sharing


Article 1 COMMUNITY RELATIONS Policy No. 1000 

 
Page 1 of  1 

   
Community Relations 
 
Statement of Intent 
 
It is the desire and intent of the Board of Education that there be continuous planned public 
relations activities for all participants in the school community - for students, staff, parents and for 
the public at large.  The public relations efforts should emanate from the school, as well as from 
the administrative offices. 
 
Because the Board is proud of the staff, students and the school, public relations activities should 
encompass all areas of school life, including regular instructional activities, special events of 
unusual interest, extra-curricular activities, accomplishments of students and staff and Board of 
Education activities. 
 
The purpose of the public relations activities shall be to inform so that all participants in the public 
education endeavor may gain pride in and understanding of their schools. 
 
 
Methods of Communication 
 
The Board of Education will use various media to keep the public informed–including news 
releases on the school website, to the area newspapers, issuance of newsletters, school newspapers, 
presentations before parent groups and other community organizations. 
 
All Board of Education publicity releases shall be made through the Superintendent or 
Superintendent’s designee.  The Superintendent shall establish procedures for the dissemination 
of information regarding deliberations and decisions of the Board of Education.  The 
Superintendent shall also establish procedures for the dissemination of local school news, 
emphasizing student and staff activities and achievements. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Date of Adoption:  [Insert Date] 



Article 1        COMMUNITY RELATIONS           Policy No. 1010 

Page 1 of  1 

 
Community Relations 
 
Visiting School  
 
Parents and other interested individuals are encouraged to visit school and are to be made welcome 
by the respective building staffs and student bodies.  Under ordinary circumstances, the teacher being 
visited by a parent should continue with the regular classroom work.  It is desirable that any individual 
parent-teacher conference be held before or after school in order that the normal instructional activities 
not be disrupted. 
 
Contacts during school hours with non-school individuals and agencies for materials, service, or 
programs may be made only with the approval of the principal. 
 
For security reasons, all school personnel and students are asked to see that all visitors are courteously 
directed to the office.   In addition, the administration may exercise its discretion and has the authority 
to direct that certain individuals who may pose a threat of harm to students or staff or who may create 
or have created a disruption to the educational program be prohibited from being on school grounds.  
 
Employees in school buildings are to report to the principal immediately any person loitering on or 
near the school grounds.  If necessary, the principal will notify the appropriate law enforcement 
agency to investigate the situation. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Legal Reference:  Neb. Rev. Stat. Sec. 79-8,109 Teachers, Solicitation by Agents Prohibited, 

Exceptions 
   Neb. Rev. Stat. Sec. 28-901 Obstructing Government Operations  
 
 
Date of Adoption:  [Insert Date] 



Article 1 COMMUNITY RELATIONS Policy No. 1020 

 
Page 1 of  1 

Community Relations 
 
Citizen Communication to the Board of Education 
 
The Board of Education recognizes the necessity for open communication with students, parents, 
patrons and staff but is also aware that a procedure for processing concerns and complaints is 
imperative to the normal operations of the District.  It is the intent of the Board that concerns and 
complaints be resolved at the lowest possible level. 
 
 Complaints Made to Individual Board Members 
 
Members of the Board of Education have no authority or power to act on behalf of the Board or 
the District except when acting as a member of the entire Board at a duly called Board meeting or 
when acting with express, specific authority granted by the Board or by law.  Should any member 
of the Board be approached by a student, parent, patron or staff member who has a concern or 
complaint, the member should: 
 

1. Listen attentively to the concerns but not take any inflexible position. 
2. Instruct the individual about the District's process for resolving concerns 

and complaints and direct the individual to the appropriate complaint or 
grievance procedure or to the Superintendent for information concerning 
such procedures.  If the concern or complaint involves a teacher, the 
individual should be informed to discuss the matter with the teacher first. 

3. Inform the Superintendent of the concern. 
 
The Board and the District shall not be bound in any way by the action or statement on the part of 
any individual Board member or committee, except when such statement or action is taken or made 
in conformance with express, specific authority granted by the Board or by law. 
 
 Complaints Made to the Board 
 
Concerns or complaints may be made to the Board of Education at a duly called Board meeting at 
such time as the agenda provides for public participation or comment.   
 
In the event the complaint involves a personnel matter relating to an employee of the District, the 
individual raising the complaint shall be directed to first exhaust the appropriate complaint or 
grievance procedure.  The Board shall not respond or take action on such a complaint until such 
complaint or grievance procedure has been exhausted, unless it is determined by the Board, under 
the circumstances, that an immediate response or action is required.   
 
Individuals raising concerns or complaints involving non-personnel matters which may be the 
subject of a complaint or grievance procedure may also be directed to first use such complaint or 
grievance procedure. 
 
 
Date of Adoption:  [Insert Date] 
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Community Relations 
 
Parent/Patron Comment Forms 
 
Parents and patrons may submit comments or concerns to the Superintendent by email, letter, 
online, or by requesting an in-person meeting.   
 
Comments or concerns that directly involve a staff member shall be forwarded to the staff 
member's immediate supervisor for discussion and resolution.  Written comments or concerns shall 
not be placed in the staff member's personnel files unless deemed appropriate by the 
Superintendent or immediate supervisor. 
 
  
 
 
 
 
 
 
 
 
 
 
 
            
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Date of Adoption:  [Insert Date] 
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Fremont Board Policy        86F.10 
 
 

ANNUAL REPORTS 
 
 

It is the policy of the Board to have the District’s administrative personnel submit promptly all 
such reports as required by law or by other agencies.  It is further expected that the 
Superintendent of Schools, or his/her designee, will prepare and submit an annual report of the 
School District to the Board. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Adopted:  September 25, 1978 
 
Adopted:  November 9, 1987Community Relations 
 
Annual Report and School Improvement 
 
The Superintendent shall prepare and distribute each year an Annual Report in accordance with 
Rule 10, Regulations and Procedures for the Legal Operation of Schools.  The Annual Report shall 
be distributed to residents of the School District by the Superintendent distributing it to the 
members of the Board of Education and to the parents of students enrolled in the School District 
each school year and making it available to other residents.  The report shall include information 
required by Rule 10.  The results of the annual report shall be used to plan and make needed 
changes to improve instruction for all students.  The report is to include:  

A. Student academic performance.  The report shall include results of student success 
in achieving the state standards set forth in Appendices A through D of Rule 10 or 
local content standards approved by the Department, on a building basis.  Individual 
test scores shall be kept confidential.  If the school has fewer than ten students in 
the grades being reported, or if reporting would allow for the identification of 
students because they all had comparable scores, no public reports of student 
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performance shall be provided for those grades.   
B. School system demographics.  
C. School improvement goals and progress. 
D. School system financial information.  

 
The Superintendent shall further ensure that the School District implements a systematic on-going 
process that guides planning, implementation, and evaluation and renewal of school improvement 
activities to meet local and statewide goals and priorities.  The school improvement process shall 
focus on improving student learning and include a periodic review by visiting educators who 
provide consultation to the local school/community in continued accomplishment of plans and 
goals.  The school improvement process shall further include the following activities at least once 
within each five years: 

A.   Review and update of the mission and vision statements. 
B.   Collection and analysis of data about student performance, demographics, learning 

climate, and former high school students. 
C. Selection of improvement goals.  At least one goal is directed toward improving 

student academic achievement. 
D. Development and implementation of an improvement plan which includes 

procedures, strategies, actions to achieve goals, and an aligned professional 
development plan. 

E. Evaluation of progress toward improvement goals. 
 
The school improvement process shall further include a visitation by a team of external 
representatives to review progress and provide written recommendations.  A copy of the school 
system’s improvement plan and the written recommendations shall be provided to the Department. 
The external team visits shall be conducted at least once each five years. 
 
Legal Reference:  NDE Rule 10.01, 10.5.02, 10.9 and 10.10 
 
Date of Adoption: [Insert Date] Formatted: Normal, Justified, Line spacing:  At least 0

pt, No widow/orphan control
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Community Relations 
 
Public Access to School Records - Examination, Making Memoranda, and Copying   
 
1. The School District, through the Superintendent, shall provide interested persons access to 
the records of the School District as required by law.  Such access shall include the opportunity to 
examine School District records, when permitted by law.  The School District shall not make 
records of individual students, personnel, or other confidential material available, except as 
allowed by law or compelled by court order. 
 
2. Records may be examined at the School District offices during the hours such offices are 
open for the ordinary transaction of business.  School district offices will be open for the ordinary 
transaction of business (a) during the school year on such days as school is in session, and (b) 
during the summer months when school is not in session, Monday through Friday, except legal 
holidays or other days the District is closed. 
 
3. Records may be obtained in the form in which the record is maintained including, but not 
limited to, printouts, electronic data, and photocopies.   The School District will not be required to 
produce or generate any record in a new or different form or format modified from that of the 
original School District record.  Copies of records may be made as follows: 
 

(a) Copies may be made by persons using their own copying or photocopying 
equipment, provided that such copies shall be made on the premises of the School District 
offices or at a location mutually agreed to by the requester and the School District. 

 
(b) Copies may be obtained from the School District if the School District has copying 
equipment reasonably available, and upon payment of a fee for providing copies.  The 
Superintendent shall determine a reasonable fee for the copying of school district records, 
provided that such fee is not to exceed the actual cost of making the copies available.  If 
the copies requested are estimated by the School District to be more than fifty dollars 
($50.00), the School District may require the requester to furnish a deposit prior to fulfilling 
such request. 

 
4. For residents of Nebraska and news media desiring to submit a public records request to 
the School District, a requester must submit a written request to the School District.  Upon written 
request for access to records, the School District will provide to the requester as soon as is 
practicable and without delay, but not more than four (4) business days after actual receipt of the 
request: 
 

(a) Access to or, if copying equipment is reasonably available, copies of the school 
district records requested; 

 
(b) A written denial of the request, or portion thereof, if there is a legal basis for such 
denial of access to school district records on a written form from the school district; or 
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(c) If the entire request cannot with reasonable good faith efforts be fulfilled within 
four (4) business days after actual receipt of the request due to the significant difficulty or 
extensiveness of the request, the school district shall provide a written explanation, 
including the earliest practicable date for fulfilling the request, and estimate of the expected 
cost of any copies, and an opportunity to modify or prioritize the items within the request.  
If the response to the request is expected to require more than eight cumulative hours of 
staff time spent searching, identifying, physically redacting, or copying, the District may 
require the requester to furnish a deposit, as permitted under the Public Records Request 
Laws. 

 
5. For nonresidents of Nebraska, a requester must submit a written request to the School 
District.  The School District may then require the requester to submit a deposit, as permitted under 
the Public Records Request Laws. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Legal Reference:  Neb. Rev. Stat. Sec. 84-712 et seq. 
 
 
Date of Adoption:  June 10, 2024 
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Community Relations 
 
Advertising and Promotion  
       
Neither the facilities, the staff, nor the students of the school district shall be employed in any manner 
for advertising or otherwise promoting the interests of any commercial, political, or other non-school 
agency, individual, or organization, except that: 
 
1. The District may cooperate in furthering the work of any non-profit, community-wide social 

service agency, provided that such cooperation does not restrict or impair the educational 
program of the schools. 

 
2. The District may use films or other educational materials bearing mention of the producing 

firm or sponsor, providing such materials can be justified on the basis of their actual 
educational values. 

 
3. The District may cooperate with any agency in promoting the activities in general public 

interest, and which promote the education or other best interest of students. 
 
4. The Superintendent or designee may cooperate in furthering the work of any non-profit, 

community-wide social service agency provided such cooperating does not infringe on school 
programs or diminish the amount of time devoted thereto. 

 
5. The Superintendent or designee may, at its discretion, announce, or authorize to be 

announced, any presentation, community activity, or film which has educational merit. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Legal Reference:  Neb. Rev. Stat. Sec. 79-526  
   Neb. Rev. Stat. Sec. 79-8,100 Teachers, Solicitation by Agents  
 
 
Date of Adoption:  [Insert Date] 
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Community Relations 
 
Publications, Radio, and Television      
 
The Board of Education welcomes the active participation of the media in promoting the educational 
programs of the School District.  No identification or endorsement of the school with the promotion 
of any commercial or political enterprise will be permitted. 
 
All radio and television broadcasts of any school activity originating from the District’s facilities must 
be coordinated through the Activities Director or designee.   
 
Companies interested in such broadcasts must: (1) Contact the Activities Director at least forty-eight 
(48) hours in advance of the event (or as soon as reasonably practical) to gain permission and make 
arrangements for attending the activity.  (2)  Any company interested in broadcasting an activity will 
be responsible for all necessary equipment, transmission lines, power sources, and accompanying 
expenses.  (3)  Any company interested in broadcasting an activity will be responsible for any 
financial and legal liabilities pertaining to its equipment and personnel.   
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Legal Reference:   Neb. Rev. Stat. Sec. 79-526 Board Authority for Supervision and Control 
        Neb. Rev. Stat. Sec. 79-1312 et. seq. Telecommunications Operated by the 

Nebraska Educational Telecommunications Commission 
 
 
Date of Adoption:  [Insert Date] 
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Community Relations 
 
Community Use of School Facilities 
 
School facilities are primarily intended for the District’s educational and extracurricular activity 
programs.  School facilities may, however, be made available for use by outside groups to further 
the interests of the District and the community.  Use by non-school groups is allowed pursuant to 
an application process and is subject to the terms and conditions set forth in this policy. 
 
1. Application for Use.    
 
Outside groups that wish to use school facilities must submit a completed Application for Use 
form signed by a representative of the outside group who has authority to commit the outside group 
to the terms and conditions of the Application. The outside group shall specify the nature of the 
intended use, the dates and times of the requested use, and the facilities for which use is requested.  
 
The form shall be developed and may be modified by the Superintendent or designee.  The form 
shall include the statement that:   
 

This application is subject to the terms of the Board’s “Community Use of School 
Facilities” policy. The terms and conditions of that policy are incorporated into this 
application by this reference. Applicant accepts all such terms and conditions.  

 
2. Acceptance of Application for Use. 
 
Acceptance or rejection of applications shall be the responsibility of the Superintendent or the 
Superintendent’s designee.  
 
Applications shall not be rejected for any unlawful reason, including unlawful discrimination on 
the basis of race, national origin, gender, religion, disability, age, marital status, or veteran status, 
and including the applicant’s legally protected exercise of constitutional or statutory rights.  
 
The District’s facilities are designated as nonpublic forums.  Accordingly, applications shall not 
be accepted for: 
 

a. Uses that may conflict with or that disrupt the District’s educational or 
extracurricular activity programs.   

b. Uses inconsistent with the mission of the District. 
c. Uses that present an unacceptable risk that the conditions of use set forth in this 

policy will not be adhered to; either due to the nature of the requested use or the 
character of the group or individuals within the group.   

d. Uses that present an unacceptable risk of damage or unacceptable wear and tear to 
facilities or equipment. 
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e. Uses for outside commercial activities except with approval of the Board; and 
except for camps and other activities for high school students subject to and 
consistent with Bylaws of the Nebraska School Activities Association. 

f. Uses that involves gambling or games of chance.  
g. Uses that involves a group or activity which advocates or condones the violent 

overthrow of the Constitution or of the government. 
h. Personal uses that is inconsistent with or unrelated to the District’s mission and its 

goals. 
 
Applications for use of facilities may be denied based on unsuitability of the date or time of the 
requested use.  Facilities will generally not be available for community use at times when school 
staff are not available to monitor the Applicant’s use, such as on legal holidays; before 7:00 a.m.; 
after 10:00 p.m. and Sunday mornings prior to Noon.    
 
Applications may be denied based on the determination of the Superintendent or the 
Superintendent’s designee that the Applicant does not have the financial ability or financial 
responsibility to pay fees or expenses or to reimburse the District for any damages that may be 
sustained to facilities or equipment or any liability that may be created by the use. 
 
When an Application conflicts with another Application, the Applications will be accepted 
according to the following priority order: 
 

a. Events or activities that are designed to service students of the District or which are 
related to any function of the District, including approved school-community 
associations and school-affiliated non-profit groups. 

b. Tax-supported agencies such as educational entities or units of city, county or state 
government. 

c. Nonprofit community agencies such as private educational agencies. 
d. Groups where the majority of the members reside within the District. 

 
For conflicts within each group, priority will be given to the first to submit their Application; 
provided that the Superintendent or the Superintendent’s designee may approve an Application 
that is not first-filed if the other Applicant’s use could be feasibly changed to a non-conflicting 
time or area. 
 
Applications that are accepted may not be assigned or transferred to another outside group. 
 
Applications that are accepted are subject to cancellation by the Superintendent or the 
Superintendent’s designee.  Cancellation will occur in the event the administration reasonably 
determines: 
 

a. Any of the reasons for non-acceptance of an application exist.  
b. The Applicant fails to meet any term or condition required prior to the use. This 

includes but is not limited to failure of the Applicant to pay required fees or deposits 
or failure to show evidence that any required insurance is in place.   

c. Circumstances make the use unsuitable.  This includes but is not limited to: 
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i. The condition of the facilities being unsafe. For example, the presence of 

snow, ice, fallen limbs or other potential hazards that the school would not 
otherwise clear prior to the activity or event. The Applicant may request 
that the District clear the hazards such that it may proceed with its activity 
or event.  If the District agrees to do so, the Applicant shall be responsible 
for all costs incurred by the District in clearing the hazard.  

ii. School staff being unavailable to monitor the use or to provide set-up or 
clean-up services where the District has accepted responsibility for such. 

iii. The need to use the facilities for a school activity or purpose.   
 
Generally, if school is closed on the date of the Applicant’s intended use due to 
inclement weather or hazardous conditions, the Applicant’s use will be cancelled. 

 
The Applicant shall remain responsible for fees or expenses, and any deposit that has been received 
by the District shall be forfeited and be kept by the District, if cancellation occurs because of the 
fault of the Applicant.  Otherwise, the District will return any deposit that has been received by 
the District.  The District will in no event be responsible for any damages, expenses, or losses 
incurred by the Applicant or any person arising from the cancellation. 
 
An Applicant may withdraw its Application at any time prior to acceptance.  An accepted 
application may be withdrawn by the Applicant, subject to approval of the Superintendent or the 
Superintendent’s designee.  Approval is subject to the conditions that the Applicant has given 
reasonable advance notice (ordinarily, at least 48 hours) and that the Applicant reimburse the 
District for any expense the District has incurred. 
 
3. Conditions of Use. 
 
The conditions for use are as follows: 
 

a. Compliance.  Applicant agrees to: 
i. Comply with all local, state and federal laws, including health and fire 

codes. 
ii. Comply with Board policies concerning non-discrimination and the use of 

school facilities.  
iii. Comply with reasonable administrative rules related to use of facilities and 

the requests of school officials related to the Applicant’s use of the facility. 
 

b. Disclaim School Sponsorship.  The District does not sponsor or endorse the 
Applicant or the activity or event conducted by the Applicant. To ensure that the 
public understands this fact, the Applicant agrees to not make any statements 
suggesting such sponsorship and to publish statements of non-school sponsorship 
in such form and manner as the administration may request.  

 
c. Supervision. Applicant agrees to provide appropriate supervision of the activity or 

event in all respects, including supervision reasonably necessary to ensure that no 
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person participating in or attending the activity or event: 
 

i. Is presented with conditions that pose an unreasonable risk of personal 
injury or damage to personal property.   

ii. Enters any area of the school facilities that the Applicant has not been given 
permission to use, or accesses any school records. 

iii. Engages in the use of tobacco, alcohol, or illegal drugs, or is under the 
influence of alcohol or illegal drugs. 

iv. Possesses a firearm or a weapon. 
v. Engages in disorderly, lewd, or lascivious conduct. 

vi. Engages in any criminal behavior. 
 

Applicant shall remove any person from the activity or event who engages in any 
of the above listed conduct. Applicant agrees to report to the school administration 
by the close of the next business day the identity of any person who engaged in any 
of the above listed conduct and the details of the conduct. If the offending person 
is a student, the report shall be made immediately. 
 
Applicant agrees to ensure that all persons attending its activity or event are off 
school grounds at the end of its time of permitted use, except for students or school 
staff who are authorized to remain for a school-related purpose. 
 

d. Condition of Premises.  Applicant agrees to: 
i. Conduct a reasonable inspection of the premises prior to the activity or 

event to ensure that the premises are safe for the intended use. In the event 
of any unsafe condition, Applicant shall notify an administrator.  In the 
event the unsafe condition is not corrected prior to the activity or event, the 
Applicant shall postpone or cancel the activity or event. 

ii. Not use or allow any school equipment to be used without express approval 
of school administration.   

iii. Not bring or allow others to bring food or beverages on to school grounds 
without express approval of school administration.   

iv. Not bring or allow others to bring or use any flammable items (including 
candles or incense) or any volatile chemical or any explosive. 

v. Not use any electrical equipment that has been brought onto the premises 
without express approval of school administration.   

vi. Not park or allow others to park in fire lanes or reserved spaces or in any 
manner inconsistent with the school’s parking rules. 

vii. Not cause or allow others to cause damage to school facilities or equipment.   
1. In the event damages are sustained, Applicant accepts responsibility 

for reimbursing the District for the cost of repair or replacement.  
2. Applicant agrees that the school administration’s determination that 

damage was sustained in connection with the Applicant’s use, and 
of the cost of repair or replacement, is controlling. 

3. Applicant shall immediately report to the school administration any 
damage to school facilities or equipment that occurs during the 
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Applicant’s use of school facilities that may present a risk of injury 
to students or any subsequent users. Any other damage shall be 
reported by the close of the next business day. 

viii. Return the facilities in as good a condition as it was prior to use. This 
includes, without limitation, cleaning, removal of trash, and returning tables 
and chairs and other school property to their proper location.  The clean-up 
shall be promptly completed. In the event the District provides the clean-up 
service, Applicant agrees to reimburse the District for the cost of such clean-
up.  

ix. Remove any property brought in by the Applicant and by any person 
attending the activity or event.  The District is not responsible for any 
personal property that is left on the premises.   

 
e. Financial Responsibility.  Applicant agrees to: 

i. Procure, at its own expense, a Comprehensive General Liability insurance 
policy naming the District as an additional insured. This policy shall be 
written with a minimum of $1,000,000 Combined Single Limit per 
occurrence. A Certificate of Insurance evidencing coverage must be 
submitted prior to the Applicant’s use.   

ii. The insurance requirement is subject to waiver by the Superintendent or the 
Superintendent’s designee only in circumstances where the intended use 
presents very little potential for injury or damage and the activity or event 
is designed to serve the District’s students or staff.  

iii. Indemnify and hold the District, the Board, school employees and agents of 
the District harmless from any and all claims, demands, causes of action, or 
lawsuits for any death or personal injury or damage to property sustained 
during, caused by or arising out of the Applicant’s use of school facilities.  

 
4. Fees for Use. 
 
The Superintendent or Superintendent’s designee may establish a daily use fee schedule that 
establishes rates for specific parts of the school facilities (that is, kitchen, auditorium, gymnasium, 
athletic field, classrooms, meeting rooms).  The rates shall be reviewed on a periodic basis. 
 
The fee schedule shall be applied evenly to all Applicants, with two exceptions: 
 

a. A different fee may be assessed where the Superintendent or Superintendent’s 
designee reasonably determines that the Applicant’s use will require staff time or 
cause direct costs different than those used in establishing the fee schedule. 

b. A fee waiver or reduced fee rate shall be given for use where the activity or event 
is designed to serve students of the District or children; such as approved school-
community associations and school-affiliated non-profit groups and summertime 
sports leagues, sports camps, etc., that are subject to NSAA regulations.   
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5. Reporting. 
 
The administration shall submit a report on a quarterly basis with the Board to inform the Board 
of community usage of school facilities in the prior quarter, including identification of the 
applicant users. 
 
5.6. Use Consistent with NSAA Bylaws. 
 
Use of school facilities for activities that are subject to the Bylaws of the Nebraska School 
Activities Association (NSAA) shall be permitted subject to and in accordance with the NSAA 
Bylaws.  Such use shall be consistent with this policy for non-school groups. Examples of 
acceptable use of school facilities for activities are: 

a. Summer Leagues. There must be evidence that the organization or individual 
conducting the league has rented or leased the facility (for example, via an 
Application for Use) to prove the school is not involved in its sponsorship or 
funding. 

b. Commercial Sport Camps/Clinics. School facilities for use by individuals, 
including the District’s own coaches or other organizations for commercial 
camps/clinics or schools. Camps conducted by high school coaches shall be 
publicized as open to all area individuals wishing to attend and not limited to 
students from the coach’s high school. 

c. All-Star competition that involves graduated seniors. 
d. Competitive meets and contests sponsored by non-school groups. 
e. Facilities approved under the above stipulations include: gymnasiums, tracks, 

swimming pools, tennis courts, athletic playing fields, and baseball and softball 
diamonds. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
Date of Adoption:  July 14, 2025 
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Community Relations 
 
Use of School Facilities:  Student Groups 
 
1. Access by Youth Organizations.  The District will allow, upon request, a representative of 

a recognized youth organization to provide: (1) oral or written information to students 
regarding the youth organization and how such youth organization furthers the educational 
interests and civic involvement of students in a manner consistent with good citizenship; 
and (2) services and activities to any student who is a member of such youth organization.  
A “recognized youth organization” is limited to those group listed in 36 U.S.C. Subtitle II, 
Part B.  Each requesting youth organization will be permitted to provide information at 
school at least once during each school year.  The administration will make a good faith 
effort to find a mutually agreeable date, time, and location for each requesting youth 
organization, though the administration shall have the ultimate authority to select the date, 
time, and location for any requesting youth organization.  Under no circumstances will any 
requesting youth organization be permitted to provide oral information to students during 
instructional time, unless previously approved by the Superintendent or Superintendent’s 
designee.  Every representative from a requesting youth organization must submit to, at the 
organization’s cost, a background check.  The Superintendent or Superintendent’s designee 
may refuse to allow an individual to be on school grounds if the individual's background 
check discloses a prior felony conviction or if, in the Superintendent’s discretion, the 
background check otherwise reveals concerns about student safety.  Nothing in this 
Paragraph preempts or undermines any provision of the District’s Parental Involvement 
Policy. 
 

2. Equal Access to Student Groups.  In the event any of the secondary schools (grades 6-12) 
have a limited open forum as defined in the Equal Access Act, such school(s) shall not 
deny equal access or a fair opportunity to, or discriminate against, any students who wish 
to conduct a meeting within that limited open forum on the basis of the religious, political, 
philosophical, or other content of the speech at such meetings.  A limited open forum for 
this purpose exists if the secondary school grants an offering to or opportunity for one or 
more non-curriculum related student groups to meet on school premises during 
noninstructional time.  

 
All such student meetings at school are subject to the following requirements:  

a. the meeting must be voluntary and student-initiated;  
b. the meeting must not materially and substantially interfere with the orderly conduct 

of educational activities within the school; and  
c. non-school persons may not direct, conduct, control, or regularly attend activities 

of the student group.  
The administration shall in all respects maintain the District in compliance with the Equal 
Access Act. 
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3. Equal Access to Outside Groups Meeting at School.  If the District provides an opportunity 
for one or more outside youth or community groups to meet on school premises or in school 
facilities before or after school hours, the District shall make that opportunity available to 
other similarly situated groups.  The administration shall in all respects maintain the 
District in compliance with the Equal Access Act. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Legal Reference:         20 U.S.C. Section 4071-4074 (Equal Access Act)  

20 U.S.C. Sec. 7905 (Boy Scouts of America Equal Access Act) & 34 
CFR Part 108 
Neb. Rev. Stat. Sec. 79-297 
       

Date of Adoption:  [Insert Date]  
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Community Relations 
 
Recording of Others 
 
To ensure the privacy and confidentiality of student information, no person is authorized to 
record or transmit any sound or image of any person (including themselves) without the prior 
consent or authorization of either (1) the person or persons being recorded or whose image or 
sound is being transmitted, (2) by authorized staff for purposes of child welfare (for example, to 
record images of injuries to students caused or believed to be caused by another person), or (3) 
the Superintendent or Superintendent’s designee. This prohibition applies to all persons, 
including staff, students and community members, regardless of the content or context of the 
image or sound; however, this provision shall not apply to District-sponsored athletic or activity 
events where the focus of the recording or transmission is on the student performances or 
activity.  Nothing in this provision shall prohibit the recording of an Individualized Education 
Program meeting if the recording is necessary to ensure that the parent understands the IEP or 
the IEP process or to implement other parental rights guaranteed by the Individuals with 
Disabilities Education Act.   
 
The Superintendent or designee is authorized to implement consequences for any person who 
violates this Policy, which may include preventing such person from attending school events or 
being on school grounds. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Legal Reference:  Neb. Rev. Stat. Sec. 86-290 

Letter to Anonymous, 40 IDELR 70 (OSEP 2003) 
 
       

Date of Adoption:  [Insert Date]  
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Community Relations 
 
Bulletin Boards, Display Case, and Posted Material   
 
School bulletin boards, display cases, and posting areas are for the purposes of conveying information 
about school activities and programs to students, staff, and the visiting public as deemed appropriate 
by the Principal or designee. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Legal Reference:   Neb. Rev. Stat. Sec. 79-526 
 
 
Date of Adoption:  [Insert Date] 
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Community Relations 
 
Tobacco Policy 
 
 
The use of tobacco products is prohibited in all school buildings and all school vehicles.  Smoking 
on school grounds shall be strictly prohibited.   
 
For purposes of this policy, tobacco means any tobacco product (including but not limited to 
cigarettes, cigars, and chewing tobacco), vapor products (such as e-cigarettes), electronic nicotine 
delivery systems, alternative nicotine products, tobacco product look-alikes, and products intended 
to replicate tobacco products either by appearance or effect.  This does not preclude individuals 
from wearing non-visible nicotine patches, or using nicotine gum without displaying the product 
container, as part of a smoking cessation program. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Legal Reference: Neb. Rev. Stat. Sections 71-5716 to 5734 (Nebraska Clean Indoor Air Act) 
 
 
Date of Adoption:  [Insert Date] 
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Community Relations 
 
Personnel - All Employees and Students 
 
Anti-discrimination 
 
A. Elimination of Discrimination. 
 

The policy of Fremont Public Schools is to not discriminate on the basis of sex, 
disability, race (including skin color, hair texture and protective hairstyles), color, 
religion, military or veteran status, national or ethnic origin, age, marital status, 
pregnancy, childbirth or related medical condition, sexual orientation or gender identity, 
or other protected status, in admission or access to, or treatment with regard to 
employment or with regard to its programs and activities.  
 
Fremont Public Schools and its staff shall comply with all state and federal laws 
prohibiting discrimination.  The Board of Fremont Public Schools intends to take any 
necessary measures to assure compliance with such laws against any prohibited form of 
discrimination and directs its staff to take all actions necessary to meet this objective.   
 
The Superintendent shall be the Coordinator for anti-discrimination laws (including the 
Americans with Disabilities Act of 1990 (ADA), and Section 504 of the Rehabilitation 
Act of 1973 (Section 504)) and complaints or concerns involving discrimination or 
compliance with those laws should be addressed to said Coordinator. 

 
B. Preventing Harassment and Discrimination of Employees and Students. 
 
 1. Purpose:  Fremont Public Schools is committed to offering employment and 

educational opportunity to its employees and students based on ability and 
performance in a climate free of discrimination.  Accordingly, unlawful 
discrimination or harassment of any kind by administrators, teachers, co-workers 
or other persons is prohibited.  In addition, Fremont Public Schools will try to 
protect employees or students from reported discrimination or harassment by non-
employees or others in the work place and educational environment.  

 
For purposes of this policy, discrimination or harassment based on a person's sex, 
disability, race (including skin color, hair texture and protective hairstyles), color, 
religion, military or veteran status, national or ethnic origin, age, marital status, 
pregnancy, childbirth or related medical condition, sexual orientation or gender 
identity, or other protected status, is prohibited.  The following are general 
definitions of what might constitute prohibited harassment. 

 
a. In general, ethnic or racial slurs or other verbal or physical conduct relating to 

a person's sex, disability, race (including skin color, hair texture and 
protective hairstyles), color, religion, military or veteran status, national or 
ethnic origin, age, marital status, pregnancy, childbirth or related medical 
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condition, sexual orientation or gender identity, or other protected status, 
constitutes harassment when they unreasonably interfere with the person's 
work performance or create an intimidating work, instructional or educational 
environment. 

 
b. Age harassment is a form of age discrimination.  It can consist of demeaning 

jokes, insults or intimidation based on a person's age. 
 
c. Sexual harassment is a form of sex discrimination.  It can consist of 

unwelcome sexual advances, requests for sexual favors, or physical or verbal 
conduct of a sexual nature by supervisors or others in the work place, 
classroom or educational environment. 

 
 Sexual harassment may exist when: 

 
(a) Supervisors or managers make submission to such conduct either an 

explicit or implicit term and condition of employment (including hiring, 
compensation, promotion, or retention); 

 
(b) Submission to or rejection of such conduct is used by supervisors or 

managers as a basis for employment related decisions such as promotion, 
performance evaluation, pay adjustment, discipline, work assignment, etc. 

 
(c) The conduct has the purpose or effect of unreasonably interfering with an 

individual's work or educational performance or creating an intimidating, 
hostile, or offensive working, class room or educational environment. 

 
Sexual harassment may include explicit sexual propositions, sexual innuendo, 
suggestive comments, sexually oriented "kidding" or "teasing", "practical 
jokes", jokes about gender-specific traits, foul or obscene language or 
gestures, displays of foul or obscene printed or visual material, and physical 
contact, such as patting, pinching or brushing against another's body. 

 
2. Procedures: 

 
a. Employees or students should initially report all instances of suspected 

discrimination or harassment to their immediate supervisor or teacher.  
However, if the employee or student is uncomfortable in presenting the 
problem to the supervisor or teacher, or if the supervisor or teacher is the 
problem, the employee or student is encouraged to go to the next level of 
supervision. 

 
b. If the report is not satisfactorily resolved within ten calendar days, or if the 

discrimination or harassment continues, the complaint should be reported 
to the Superintendent of Fremont Public Schools.   
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c. If a satisfactory arrangement cannot be obtained through the 
Superintendent, the complaint may be sent to the Board of Education. 

 
d. The person to whom the complaint is made is to thoroughly investigate the 

complaint and work with the person filing the complaint to seek an 
appropriate resolution so the discrimination or harassment can be 
remedied and put to an end. 

 
e. Complaints of discrimination or harassment will be treated with the utmost 

confidence, consistent with resolution of the problem.   
 
f. Based on the results of the investigation, appropriate corrective action may 

be taken. 
 
g. Under no circumstances will a supervisor or a teacher or the Board 

threaten or retaliate against a person for alleging discrimination or 
harassment. 

 
 
 
 
 
 
 
 
 
 
 
 
Legal Reference:  Title VI, 42 U.S.C. Sec. 2000d, Title VII, 42 U.S.C. Sec. 2000e, Title IX; 

20 U.S.C. Sec. 1681, and the Nebraska Fair Employment Practices Act, 
Neb. Rev. Stat. Sec. 48-1101 et seq. 
Age Discrimination in Employment Act (ADEA), the Older Workers 
Benefit Protection Act (OWBPA), 29 U.S.C. Sec. 621 et seq., and the 
Nebraska Age Discrimination in Employment Act, Neb. Rev. Stat. Sec. 
48-1001 et seq.;  
Americans with Disabilities Act (ADA), 42 U.S.C. Sec. 12101 et seq. 
Section 504 of the Rehabilitation Act of 1973 (Section 504) 
Pregnancy Discrimination Act, 42 U.S.C. Sec. 2000e(k) 
Uniform Service Employment and Reemployment Rights Act (USERRA), 
38 U.S.C. Sec. 4301 et seq. 
Neb. Rev. Stat. Sec. 79-2,115, et seq 

 
Date of Adoption:  June 9, 2025 
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Community Relations 
 
Title IX - Discrimination 
 
Fremont Public Schools, in response to federal and state regulations for Title IX of the Education 
Amendments of 1972 - Prohibiting Sex Discrimination in Education, hereby adopts and re-affirms 
the following policy: 
 

1) The Board of Education affirms its intent to comply with provisions of Title IX  - 
Prohibiting Sex Discrimination in Education. 

 
2) The publication of this statement re-affirms the District’s efforts to comply with 

Title IX to inform citizens of non-discriminatory practices in the dissemination 
process. 

 
3) The Board of Education hereby authorizes and directs the Superintendent of 

Schools, in conjunction with relevant personnel as determined by the 
Superintendent, to adopt and publish grievance procedures providing for prompt 
and equitable resolution of complaints of sex discrimination in the District.  Such 
grievance procedures shall be developed and be made publicly available, and such 
forms as needed shall be developed and made available to the public. 

 
4) The grievance procedures adopted and implemented by the Superintendent shall be 

followed by all individuals with concerns about discriminatory practices in the 
District, including suspected sex discrimination. 
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Procedures for Complaints of Sex Discrimination 
 
A. Background 
 
All employees are responsible for helping to prevent discrimination on the basis of sex.  
Employees, or students who believe they have been subjected to, or believe they have witnessed, 
discrimination on the basis of sex should contact the Title IX Coordinator.  
 
The following individuals may file a complaint alleging sex-discrimination: 
 

a. A student or employee of Fremont Public Schools who is alleged to have been subjected 
to conduct that could constitute discrimination on the basis of sex. 

b. A parent, guardian, or other authorized legal representative with the legal right to act on 
behalf of a complainant; or  

c. The District’s Title IX Coordinator(s). 
 
Anyone making a claim of discrimination must submit the complaint in writing to the Title IX 
Coordinator using the following contact information: 
 

TITLE IX COORDINATOR CONTACT INFORMATION 
Mr. Scott Jensen 
130 E. 9th Street 

Fremont, NE  68025 
402-727-3000 

scott.jensen@fpsmail.org 
 

Complaints of discrimination on the basis of sex shall be investigated and, if substantiated, 
corrective or disciplinary action taken, up to and including dismissal from employment if the 
offender is an employee, or suspension and/or expulsion if the offender is a student. Retaliatory 
action will not be taken against an employee or student for good faith reporting discrimination or 
harassment.  
 
The following will apply to all investigations of sex-discrimination, pursuant to this procedure: 

 
a. The District will treat complainants (the employee, student, or representative 

making the claim) and respondents (those accused of sex discrimination) 
equitably. 

b. The District will not permit any Title IX Coordinator, investigator, or 
decisionmaker to have a conflict of interest or bias for or against any 
complainant or respondent. 

c. The District will ensure that the Title IX Coordinator, investigator, and 
decisionmaker will not predetermine or presume that the respondent is 
responsible for the alleged sex harassment until a determination is made at the 
conclusion of the investigation process. 

d. The District  will take reasonable steps to protect the privacy of the parties and 
witnesses during the grievance process.  These steps will not restrict the ability 
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of the parties to obtain and present information, including speaking to 
witnesses, consulting with their family members, confidential resources, or 
advisors; or otherwise preparing for or participating in the grievance 
procedures. 

e. The District  will not allow the parties to engage in retaliation. 
f. The District will objectively evaluate all evidence that is relevant and not 

otherwise impermissible, including both inculpatory and exculpatory 
evidence.  Credibility determinations will not be based on a person’s status as 
a complainant, respondent, or witness. 

g. The District will not require, allow, rely upon, or otherwise use questions or 
evidence that constitute, or seek disclosure of, information protected under a 
legally recognized privilege, unless the person holding such privilege has 
waived the privilege.  

 
 

B. Informal Complaint Process 
 

When the Title IX Coordinator receives or initiates a concern of possible sex discrimination 
in the District, the Coordinator may designate a District employee (including themselves) to 
initiate an investigation.  Within a reasonable time after receipt of the concern, the Title IX 
Coordinator may file a formal Title IX Complaint if the Coordinator determines a formal complaint 
is warranted.  

 
 

 
C. Formal Complaint Process for Complaints of Sexual Harassment 

 
The following procedures apply only in the event that a Formal Complaint is filed with the Title 
IX Coordinator.  All other reports of sexual harassment shall be resolved using the informal 
complaint process or other Board Policies. Any timelines set forth in the following procedures may 
be extended by the Title IX Coordinator with notice to the parties.   
 
1.  Misconduct Which May Be Investigated Under a Formal Complaint:  The Formal 
Complaint process is only available if the Formal Complaint alleges: (i) conduct which occurs on 
District grounds or property owned or controlled by the District; (ii) conduct which occurs in the 
context of District employment or an education program or District-sponsored activity within the 
United States, and (iii) conduct which occurs when the District has substantial control over both 
the Respondent and the context in which the sexual harassment or sexual misconduct occurs.  The 
conduct must also fall within one of the following categories: (a) an employee of the District 
conditioning an aid, service, or benefit of the District on an individual’s participation in 
unwelcome sexual contact; (b) unwelcome conduct determined by a reasonable person to be so 
severe, pervasive, and objectively offensive that it effectively denies a student equal access to the 
District’s education program or activity; (c) sexual assault; (d) domestic violence; (e) dating 
violence; or (f) stalking.   
 
2.  Parties to a Formal Complaint: The only parties to a Formal Complaint are the 
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Complainant, who is the person alleged to have been subject to misconduct, and the Respondent, 
the person who is alleged to have committed the misconduct. 
 
3.  Filing a Formal Complaint: A Formal Complaint may only be filed by a Complainant or 
the Title IX Coordinator.  An employee or student Complainant may file a Formal Complaint in 
writing with the Title IX Coordinator in person, by mail, or by electronic mail.  The Formal 
Complaint must be signed by the Complainant or by the Title IX Coordinator.   
 
4. Dismissal of Formal Complaint: Upon receipt of a Formal Complaint, the Title IX 
Coordinator will conduct an initial assessment of the allegations contained within the Formal 
Complaint to determine if the allegations in the Formal Complaint, if true, allege misconduct 
which may be investigated under the Formal Complaint process.  If the allegations in the Formal 
Complaint do not allege misconduct which may be investigated under the Formal Complaint 
process, the Title IX Coordinator must dismiss the Formal Complaint and may proceed under the 
general complaint process. 
 
5. Notice of Formal Complaint: If the allegations in the Formal Complaint allege misconduct 
which qualifies under the Formal Complaint process (as outlined in Paragraph C.1.), the Title IX 
Coordinator shall provide the following to all known parties: (1) The complaint procedure as 
outlined in this policy; and (2) Notice of the allegations of sexual harassment, known by the 
District at the time of filing the Notice, including (i) the identities of the parties involved, if known, 
(ii) the conduct allegedly constituting sexual harassment, and (iii) the date and location of the 
alleged incident.   
 
6.  Investigation of Formal Complaint: Upon receipt of a Formal Complaint, the Investigator 
will promptly investigate the allegations contained within.  The Investigator will complete the 
investigation within a reasonable time frame, as determined by the Title IX Coordinator and may 
be extended upon the determination of the Title IX Coordinator.  Prior to the conclusion of the 
investigation, the Investigator shall send each party the evidence that is subject to inspection and 
review in an electronic format or a hard copy.  This information shall be known as the “Draft 
Investigative Report.”  The Draft Investigative Report shall include all evidence obtained as part 
of the investigation that is directly related to the allegations raised in the Formal Complaint, 
including the evidence upon which the Investigator does not intend to relay to the Decisionmaker.  
The parties shall then have ten (10) calendar days to submit a written response, which the 
Investigator will consider.  The Investigator will consider the information provided by the parties 
and will incorporate relevant information into the Final Investigative Report.  The Final 
Investigative Report will fairly summarize the relevant evidence.  The Investigator shall then 
submit the Final Investigation Report to the Decisionmaker.  The parties shall each receive a copy 
of the Final Investigative Report at the same time as the Decisionmaker. 
 
6a. Additional Rights of the Parties During Formal Investigations:  

● During any meetings or interviews, any party may bring up to two people to this 
meeting: (1) Support Person and/or (2) Advisor of Choice.  The Advisor of Choice 
may or may not be an attorney.  Neither the Support Person nor the Advisor of 
Choice can direct questions or comments to the Investigator, nor may the Support 
Person or Advisor of Choice advise a student or employee how to answer the 
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Investigator’s questions.   
● The District shall provide written notice of the date, time, location, participants, 

and purpose of any investigative interviews or other meetings throughout the course 
of the formal investigation to the party whose participation is invited or expected. 

 
7. Determination of Responsibility Under Formal Complaint: Upon receipt of the Final 
Investigative Report, the Decisionmaker shall provide 10 days for each party to submit written, 
relevant questions that a party wants asked of any party or witness.  Questions shall be submitted 
to the Title IX Coordinator who shall determine whether questions are relevant.  The Title IX 
Coordinator shall contact parties or witnesses to request answers to the parties’ relevant questions.  
The Title IX Coordinator will provide each party, and the Decisionmaker with the answers 
provided by the opposing party or witness and allow for additional, limited follow-up questions 
from each party.  Once the Decisionmaker has received the answers to relevant questions submitted 
by the parties, the Decisionmaker shall consider the answers and the Decisionmaker shall issue a 
written determination regarding responsibility by a preponderance of the evidence within a 
reasonable time frame, as determined by the Title IX Coordinator.  The Decisionmaker shall 
consider all relevant evidence, including inculpatory and exculpatory evidence, and will not 
consider the credibility of the evidence to be based on a person’s status, such as the Complainant, 
Respondent, or witness.  The Decisionmaker shall provide the written determination to both parties 
simultaneously.  The written determination shall include: 
 

(a) Identification of the allegations potentially constituting sexual harassment; 
(b) A description of the procedural steps taken from the receipt of the Formal Complaint 

through the determination, including any notifications to the parties, interviews with 
parties and witnesses, site visits, and methods used to gather evidence; 

(c) Findings of fact supporting the determination; 
(d) Conclusions regarding the application of each recipient’s code of conduct to the facts; 
(e) A statement of, and rationale for, the results as to each allegation, including a 

determination regarding responsibility, any disciplinary sanctions the recipient imposes 
on the Respondent, and whether remedies designed to restore or preserve equal access to 
the recipient’s education program or activity will be provided by the recipient to the 
Complainant; and  

(f) The recipient’s procedures and permissible bases for the Complainant and Respondent to 
appeal. 

 
8. Appeal of Formal Complaint: If either party is not satisfied with the outcome of the 
investigation and the decision of the Decisionmaker, they may appeal only on the following 
bases:1) Procedural irregularity that affected the outcome of the matter; 2) New evidence that was 
not reasonably available at the time the determination regarding responsibility or dismissal was 
made, that could affect the outcome of the matter; and/or 3) The Title IX Coordinator, Investigator, 
or Decisionmaker had a conflict of interest or bias for or against the Complainant or Respondent 
generally or the individual Complainant or Respondent that affected the outcome of the matter.  
The request for an appeal shall be in writing and submitted to the Superintendent within ten days 
of the receipt of the Final Report.  Upon notice of an appeal by either party, the Superintendent 
shall notify the other party in writing when the appeal is filed and of the appeal procedures, which 
apply equally to both parties.  The Superintendent shall give both parties a reasonable and equal 
opportunity to submit a written statement in support of or challenging the outcome.  The 
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Superintendent shall review the investigative report, Decisionmaker’s determination, and written 
statements of the parties and then issue a written decision describing the result of the appeal and 
the rationale for the result.  The Superintendent shall provide the written decision simultaneously 
to both parties. 
D. Removal from Education Environment During Investigation 

 
During an investigation under a general complaint or a formal complaint, the District may 

place an employee on administrative leave during the pendency of the investigation. The District 
may also act to remove a student respondent entirely or partially from its education programs or 
activities on an emergency basis when an individualized safety and risk analysis has determined 
that an immediate threat to the physical health or safety of any student or other individual arising 
from the allegations justifies removal. 

 
E. Supportive Measures  

Throughout the investigation, either party may be entitled to supportive measures.  The Title 
IX Coordinator is responsible for coordinating the implementation of supportive measures.  
Complainants and Respondents are both entitled to supportive measures.  Supportive measures 
may include, but are not limited to, counseling, extensions of deadlines or other course-related 
adjustments, modifications of work or class schedules, campus escort services, mutual restrictions 
on contact between the parties, changes in work or housing locations, leaves of absence, increased 
security and monitoring of certain areas of the campus and other similar measures. The District 
shall maintain as confidential any supportive measures provided to the complainant or respondent 
to the extent that maintaining such confidentiality would not impair the ability of the District to 
provide the supportive measures. 
 
F. Record Keeping 

 
The District will maintain relevant documentation obtained during the investigation and 

findings, supportive measures, and disciplinary sanctions for a period of seven years. 
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Community Relations 
 
ADA and Section 504 Grievance Procedure 
 
The following grievance procedure shall be used for resolution of complaints of alleged violations 
of the Americans with Disabilities Act of 1990 (ADA) or Section 504 of the Rehabilitation Act of 
1973: 
 

1) Complaints shall be filed with the ADA and Section 504 Coordinator.  Complaints 
shall be made in writing, unless the Complainant’s disability prevents such, in 
which event the Complaint can be made verbally. 

 
2) Complaints shall set forth: (a) the name of the Complainant, (b) the address and 

telephone number or other such information sufficient to enable the Coordinator to 
contact the Complainant, (c) a brief description of the alleged violation, and (d) the 
relief requested by the Complainant. 

 
3) Complaints shall be investigated by the Coordinator or the Coordinator’s designee.  

Investigations shall be thorough and the Complainant shall be given a full 
opportunity to submit evidence relevant to the complaint. 

 
4) The Coordinator shall make a decision on the Complaint within thirty (30) days of 

the filing of the Complaint, unless such time period is extended by agreement with 
the Complainant or a longer period is reasonably necessitated by the circumstances.  
The decision shall be made in writing, shall set forth the Coordinator’s proposed 
resolution of the Complaint, and shall be forwarded to the Complainant. 

 
5) The Complainant shall have ten (10) days from the date the Coordinator’s decision 

is sent to the Complainant to accept or reject the Coordinator’s proposed resolution. 
The Complainant shall be deemed to have accepted the proposed resolution unless 
the Complainant rejects the proposed resolution within such time period.   

 
6) In the event the Complainant rejects the proposed resolution, the Complainant shall 

be given the opportunity to file a request for reconsideration within ten (10) days 
from the date the Coordinator’s decision is sent to the Complainant.  The request 
for reconsideration shall be filed with the Coordinator.  Upon receipt of the request 
for reconsideration, the Coordinator shall promptly forward the request for 
reconsideration and all evidence received by the Coordinator in connection with the 
Complaint to a third person for review (either an administrator or other employee 
of the District, or members of the Board of Education or Committee of the Board).   
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7) A decision on the request for reconsideration shall be made within ten (10) days 
after the request for reconsideration was filed unless the Board or Committee of the 
Board is the reviewer, in which event the decision shall be made within thirty (30) 
days of the filing of the request for reconsideration, unless such time period is 
extended by agreement with the Complainant or a longer period is reasonably 
necessitated by the circumstances. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Legal Reference:  Americans with Disabilities Act of 1990 (ADA) 
         Section 504 of the Rehabilitation Act of 1973 (Section 504) 
 
 
Date of Adoption:  [Insert Date] 
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Community Relations 
 
Designation of Coordinator 
 
Fremont Public Schools does not discriminate on the basis of disability in the admission or access 
to, or treatment or employment in, its programs or activities. 
 
The Superintendent shall either coordinate or designate one or more persons to coordinate Fremont 
Public School’s compliance with the requirements of the Americans with Disabilities Act of 1990 
and Section 504 of the Rehabilitation Act of 1973, as amended (ADA and Section 504).   
 
The Coordinator shall take such actions as required to maintain compliance with such laws; to 
provide information concerning such laws and their applicability to the services, programs, or 
activities of the District; and to resolve any complaints or grievances related to alleged non-
compliance by the District with such laws.   
 
In the event an employee has a disability and is in need of a reasonable accommodation to perform 
the employee’s duties or to otherwise receive benefits and privileges of employment equal to those 
enjoyed by similarly-situated employees without a disability, the employee is to inform their 
supervisor and request a meeting with the ADA Coordinator to discuss the provision of reasonable 
accommodations.   
 
In the event a student has a disability and needs or is believed to need special education or related 
services, the 504 Coordinator shall initiate the 504 evaluation and accommodation process.   
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Legal Reference: Americans with Disabilities Act of 1990 (ADA) 

Section 504 of the Rehabilitation Act of 1973 (Section 504) 
 
 
Date of Adoption:  [Insert Date] 
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Community Relations 
 
Service Animals 
 
Individuals with a disability shall be permitted to use a service animal on school premises as and 
to the extent provided by law.  
 
1. Definition of Service Animal  
 
A service animal is a dog that is individually trained to do work or perform tasks for the benefit of 
an individual with a disability. Other species of animals are not service animals for the purposes 
of this definition, though miniature horses are in certain circumstances entitled to similar treatment.  
 
The work or tasks performed by a service animal must be directly related to the handler's disability. 
Examples of work or tasks that a service dog may perform to meet this definition include: 

• Navigation: assisting individuals who are blind or have low vision with navigation and 
other tasks,  

• Alerting:  alerting individuals who are deaf or hard of hearing to the presence of people 
or sounds,  

• Protection: providing non-violent protection or rescue work,  
• Pulling: pulling a wheelchair,  
• Seizure: assisting an individual during a seizure,  
• Allergens:  alerting individuals to the presence of allergens,  
• Retrieving: retrieving items such as medicine or the telephone,  
• Physical support: providing physical support and assistance with balance and stability 

to individuals with mobility disabilities, and  
• Interrupting behaviors: helping persons with psychiatric and neurological disabilities 

by preventing or interrupting impulsive or destructive behaviors.  
Work or tasks that are excluded from meeting the definition are:  

• Guard dogs: the crime deterrent effects of an animal’s presence and  
• Companion dogs: the provision of emotional support, well-being, comfort, or 

companionship. 
 
2. Permit Presence of Service Animals   
 
An individual with a disability shall be permitted to be accompanied by his or her service animal 
in all areas where members of the public, participants in services, programs or activities, or 
invitees, as relevant, are allowed to go. A bona fide trainer of a service animal also has the right to 
be accompanied by such animal in training. The individual may not be required to pay an extra fee 
for the service animal to attend events for which a fee is charged.  
 
Service animals may be excluded from school premises if: 
 

a. The service animal is out of control and the service animal’s handler does not take 
effective action to control it;  
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b. The service animal is not housebroken; or 
c. The presence of the service animal poses a direct threat to the health or safety of 

others. To determine whether a “direct threat” exists, an “individualized 
assessment” is to be made to ascertain: the nature, duration, and severity of the risk; 
the probability that the potential injury will actually occur; and whether reasonable 
modifications of policies, practices, or procedures or the provision of auxiliary aids 
or services will mitigate the risk. 

 
3. Control of the Service Animal.  
 
The service animal must be under the control of its handler. In most cases, the dog must have a 
harness, leash, or other tether. The service animal does not need to be on a leash, however, if the 
handler is unable because of a disability to use a leash. A leash is also not required if it would 
interfere with the service animal’s safe, effective performance of work or tasks. If either of the 
leash exceptions applies the service animal must be under the handler’s control via voice control, 
signals, or other effective means. 
 
4. Responsibility for Care or Supervision.  
 
The school district is not responsible for the care or supervision of the service animal. The 
individual with the service animal shall be liable for any damage done to the premises or facilities 
or to any person by such animal. 
 
5. Inquiries. 
 
When addressing a service animal matter, staff shall not ask about the nature or extent of the 
person’s disability. 
 
Staff may not ask questions about the dog’s qualifications as a service animal when it is readily 
apparent that the dog is trained to do work or perform tasks for an individual with a disability. 
Examples include where the dog is observed guiding an individual who is blind or has low vision, 
pulling a person’s wheelchair, or providing assistance with stability or balance to an individual 
with an observable mobility disability. 
 
Where it is not readily apparent that the dog qualifies as a service animal, staff may ask if the dog’s 
presence is required because of a disability and what work or task the dog has been trained to 
perform. Staff may not require documentation, such as proof that the dog has been certified, 
trained, or licensed as a service animal. 
 
 
Legal Reference: Americans with Disabilities Act of 1990 (ADA), 28 CFR Sec. 28.104 and 

Sec. 35.136; Section 504 of the Rehabilitation Act of 1973 (Section 504); 
and Neb. Rev. Stat. Sections 20-126.01 and 20-127 

 
Date of Adoption:  [Insert Date] 
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Community Relations 
 
Fund Raising Activities  
 

Fundraising is the selling of a product, providing a service or activity, or requesting 
donations of any kind. School fundraising directly funds school programs and student 
organizations.  
 
A.  General Guidelines.  
 

The School Board of Fremont Public Schools recognizes a desire and a need for ongoing 
fundraising support.  The School Board also recognizes a need for restraint to prevent fundraising 
activities from becoming too numerous and overly demanding on employees, students, and the 
general public. 

 
All fundraising for student organizations and charitable giving campaigns must have prior 

administrative approval. School District employees who supervise official school programs or 
extracurricular activities are directed not to organize, conduct, or involve students in fundraising 
activities unless the fundraising activity has been approved by the building administration. 
 
B.  Student Organization Fundraising.  
 
 Student organizations are groups that are sponsored by the district and approved by the 
School Board. They are designed to provide opportunities for students to participate, on an 
individual or group basis, in school and public events for the improvement of skills. Student 
organizations are directed or supervised by School District staff. 
 

1. Approval Criteria.  Student organization fundraising activities are to be considered 
for approval based on the following criteria: (1) the project will be fun and safe for 
students, (2) students will not be exploited for political or commercial purposes, (3) 
the project will accomplish the goals for the fundraiser without undue risk of 
financial loss, (4) the project will be consistent with the mission and goals of the 
School District and the student organization, (5) the number of fundraisers run by 
the particular student organization and within the school and the District within the 
last twelve months, and (5) the project meets all legal requirements.  

2. Food Sales.  The sale of foods as a fundraiser is subject to the School Wellness 
Policy. 

3. Safety Considerations.  The District does not sponsor activities involving driving 
vehicles unless a school employee or sponsor or a responsible adult is driving.  
Projects that involve door-to-door sales will not be approved for student 
participants who are not in high school.  Parent approval must be given before any 
student is permitted to participate in door-to-door sales. 

4. Non-Approved Activities. The following activities may not be approved as fund-
raising activities:  raffles, lotteries, car bashes (or other comparable destructive 
activity), direct solicitation of money, and slave days.   
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5. Contracts. Teachers, coaches and sponsors are not authorized to sign contracts for 
the procurement of items to be sold or used in student organization fundraisers.  
Any contract that obligates school funds shall be submitted to the building principal 
for approval and execution.  

6. Purchases.  All purchases related to student organization fundraisers are to be made 
in the school district name.  Deliveries of fundraising items for sale shall be made 
to the school building, not to personal addresses. Items shall be kept in a secure 
place to avoid theft. Items which are overpriced or of an embarrassing or 
controversial nature to the school will be rejected.   

7. Money-Handling.  All funds collected must be given by the fundraiser sponsor 
intact (i.e., cash and checks must be deposited in the same cash/check mix in which 
they were received) to the building principal or designee for deposit into the School 
District depository account no later than the next school day following receipt.  
Funds may not be deposited into personal accounts and may not be taken home. 

8. Inventory.  The fundraiser sponsor shall maintain an inventory of items related to 
the project.  Upon completion of the project, unsold items may not be given away.  
The items shall be returned to the vendor for credit, sold at reduced prices in a 
clearance sale, or kept for sale in a future student organization fundraising event. 

9. Disbursement of Fundraising Proceeds.  Fundraising proceeds shall be disbursed to 
and used by the student organization for the purposes for which the project was 
initiated.  

10. Records.  The fundraiser sponsor shall submit all records related to the fundraising 
project at the conclusion of the project.  The records to be maintained and submitted 
include: fundraiser approval, purchase order or procurement card receipt, invoices 
and packing slips, student checkout sheets, deposit receipts, inventory of 
merchandise and list of unsold merchandise, receipt for return of merchandise and 
records of credit or receipt for returned merchandise. 

11. Student Conduct.  All students who participate in approved fundraising activities 
are expected to represent the school, the student organization, and the community 
in a positive manner. All rules pertaining to student conduct and student discipline 
extend to student fundraising activities. 

 
If a donation of cash or equipment is offered to a staff member for a school organization 

or the School District, the coach or sponsor shall refer the intended donor to the building 
administration.  If the donor insists on giving the cash or equipment immediately, the staff member 
shall turn the donation over to the building principal immediately upon receipt. 

 
Coaches or sponsors who also coach, manage or otherwise participate in club teams or 

similar non-school organizations must clearly separate any student organization fundraising from 
fundraising activities for their club team.  Such individuals who receive donation offers must 
request that the donor be very clear as to whether the donation is intended for the student 
organization or the club team.   
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C. Fundraising by Outside Organizations. 
 

Outside organizations are non school-funded groups such as parent/teacher organizations, 
sports booster groups, and commercial enterprises that provide supplementary services to existing 
school entities. Outside organizations are separate and apart from the School District. Any 
fundraising activities at school by outside organizations must receive prior approval from the 
school administration. 

 
Independent sales consultants may not use schools as a source of sales, even if the 

consultant intends to donate a portion of the funds raised to the school.  An independent sales 
consultant includes individuals who operate as a franchisee for businesses that sell products such 
as food storage containers, cosmetics, etc. 
 
D. Charitable Giving Campaigns. 

 
A charitable giving campaign is fundraising conducted for the purpose of providing money 

for a charitable cause not directly related to any District goal. Purposes for which such a campaign 
may be permitted include fundraising for student scholarships or student exchange programs, to 
assist families within the District who have experienced a catastrophe, or to fund community 
projects.  

 
Any fund-raising activity conducted by any such organization using Fremont Public 

Schools’ facilities or using the District’s name in solicitation of donations must have prior approval 
of the Fremont Board of Education.  If the request is approved, the organization shall include a 
statement that the Fremont Public Schools is not endorsing the organization or campaign and has 
no affiliation with the event. 

 
District funds cannot be used to off-set, front-fund, or pre-pay expenses for any charitable 

giving campaign.  A charitable giving campaign shall not be permitted to conduct fundraising 
among the student population.  

 
E. Sales Outside of Fund Raising. 

 
 Other than those fund raising activities authorized and approved under this policy, the 
selling of goods and services is prohibited on District property without the prior approval of the 
Superintendent or designee. 
 
 
 
 
 
 
 
Date of Adoption:  [Insert Date] 
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Community Relations 
 
Gifts to the School District 
 
The Board of Education welcomes monetary and material contributions or other types of citizen 
contributions to the general school program.  All donations become the property of the School 
District and will be used in the interest of all of the children of the School District. 
 
The Fremont Public School Foundation is recognized as an appropriate tax-exempt charitable 
organization for receipt and management of such gifts. 
 
Gifts to School Employees 
 
Gifts to employees from parents or students, with a monetary value in excess of $50.00, are to be 
referred to the Fremont Public School Foundation for disbursement. 
 
Students and patrons shall not in any way be encouraged to give personal gifts to school personnel.  
If gifts are offered, school personnel should minimize such acts and not give publicity or public 
recognition to such gifts or publicly praise the donor. 

  
Gifts by School Employees 
 
Gifts to students by their teachers or other employees who serve the student as part of their 
employment are not to be made.  Exceptions may be allowed with prior administrative approval. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Date of Adoption:  [Insert Date] 



 
Fremont Board Policy        53C.4 
 

STUDENT FEES 
 

The Board of Education of the Fremont Public Schools adopts the following student fees 
policy in accordance with the Public Elementary and Secondary Student Fee 
Authorization Act. 
 
The District’s general policy is to provide for the free instruction in school in accordance 
with the Nebraska State Constitution and Nebraska statutes.  The District also provides 
activities, programs, and services that extend beyond the minimum level of 
constitutionally required free instruction.  Under the Public Elementary and Secondary 
Student Fee Authorization Act, the District is permitted to charge students fees for these 
activities or to require students to provide specialized equipment and attire for certain 
purposes.  This policy is subject to further interpretation or guidance by administrative or 
board regulations.  Students are encouraged to contact their building administration, their 
teachers or their coaches, and sponsors for further specifics.   
 
Extracurricular activities mean those student activities or organizations that: (1) are 
supervised or administered by the District; (2) do not count toward graduation or 
advancement between grades; and (3) are not otherwise required by the District. 
 
Post-secondary education costs refer to tuition and other fees associated with obtaining 
credit from a post-secondary educational institution. 
 
Students and their parents have historically contributed to the District’s efforts to provide 
such activities, programs, and services.  Such student and parent contributions have 
included:  students coming to school with the basic clothing and personal supplies to be 
successful in the classroom (clothing, shoes, pencils, pens, paper, notebooks, 
calculators, and the like), students bringing their own or paying the reasonable cost of 
specialized equipment or supplies for the personal preference or personal retained 
benefit of students (for example, band and orchestra equipment, locker deposit or rental 
fees, shop class materials where the student keeps the product, and college tuition or 
fees for college credit for advanced placement courses or correspondence courses), 
students providing their own specialized clothing and equipment to be prepared for the 
extracurricular activities in which they choose to participate (sporting apparel, including 
shoes, undergarments, and the like), and assisting with special programs, such as field 
trips, summer school, school dances and plays.  The District’s general policy is to 
continue to encourage and to require, to the extent permitted by law, such student and 
parent contributions to enhance the educational program provided by the District. 
 
(1) Guidelines for Clothing Required for Specified Courses and Activities 

Students are responsible for complying with the District’s grooming and attire 
guidelines and for furnishing all clothing required for any special programs, courses 
or activities in which they participate.  The teacher, coach, or sponsor of the activity 
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will provide students with written guidelines that detail any special clothing 
requirements and explain why the special clothing is required for the specific 
program, course or activity.   

 
(2) Safety Equipment and Attire 

The District will provide students such safety equipment and attire as may be 
required by law, specifically including appropriate industrial-quality eye protective 
devices for courses of instruction in vocational, technical, industrial arts, chemical or 
chemical-physical classes which involve exposure to hot molten metals or other 
molten materials, milling, sawing, turning, shaping, cutting, grinding, or stamping of 
any solid materials, heat treatment, tempering, or kiln firing of any metal or other 
materials, gas or electric arc welding or other forms of welding processes, repair or 
servicing of any vehicle, or caustic or explosive materials, or for laboratory classes 
involving caustic or explosive materials, hot liquids or solids, injurious radiations, or 
other similar hazards.  Building administrators are directed to assure that such 
equipment is available in the appropriate classes and areas of the school buildings, 
teachers are directed to instruct students in the usage of such devices and to assure 
that students use the devices as required, and students have the responsibility to 
follow such instructions and use the devices as instructed. 

 
(3) Personal or Consumable Items 

The District will provide students with facilities, equipment, materials and supplies, 
including books.  Students are encouraged to supply their own personal or 
consumable items for participation in courses and activities including, but not limited 
to, pencils, paper, pens, erasers and notebooks so long as those items comply with 
the requirements of the District.  Students are responsible for the careful and 
appropriate use of school property.  Students will be charged for damage to school 
property caused by the student and will be held responsible for the reasonable 
replacement cost of any school property that they lose or damage.   

 
(4) Materials Required for Course Projects 

The District will provide students with the materials necessary to meet course 
requirements, and enable all students, depending upon their performance, the 
opportunity to achieve the highest grade possible for the course.  In courses where 
students produce a project that requires more than minimal cost for materials, the 
finished product will remain the property of the District unless the students either 
furnish or pay for the reasonable cost of materials required for the course project.  
Students must furnish musical instruments for participation in optional music courses 
that are not extracurricular activities.  Use of a musical instrument without charge is 
available under the District’s fee waiver policy (p. 11-12); however, the District is not 
required to provide for the use of a particular type of musical instrument for any 
student. 

 
 
(5) Extracurricular Activities – Specialized Equipment or Attire 
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The District may charge students a fee to participate in extracurricular activities to 
cover the District’s reasonable costs in offering such activities.  The District may 
require students to furnish specialized equipment and clothing that is required for 
participation in extracurricular activities, or may charge a reasonable fee for the use 
of District-owned equipment or attire.  Attached to this policy is a list of the fees 
charged for particular activities.  The coach or sponsor may provide students with 
additional written guidelines detailing the fees charged, the equipment and/or clothing 
required, or the usage fee charged.  The guidelines will explain the reasons that fees, 
equipment and/or clothing are required for the activity.  Equipment or attire fitted for 
the student and which the student generally wears exclusively, such as dance squad, 
cheerleading, and music/dance activity (e.g. choir or show choir) uniforms and outfits, 
along with t-shirts for teams and school sponsored student organizations will be 
required to be provided by the participating student.  The cost of maintaining any 
equipment or attire, including uniforms, which the student purchases or uses 
exclusively, shall be the responsibility of the participating student.  Equipment which 
is ordinarily exclusively used by an individual student participant throughout the year, 
such as golf clubs, softball gloves, and the like, are required to be provided by the 
student participant.  Items for the personal medical use or enhancement of the 
student (braces, mouthpieces, and the like) are the responsibility of the student 
participant. 
 
Students have the responsibility to furnish personal or consumable equipment or 
attire for participation in extra-curricular activities or for paying a reasonable usage 
cost for such equipment or attire. 
 
For music courses that are extracurricular activities, students may be required to 
provide specialized equipment, such as musical instruments, or specialized attire, or 
for paying a reasonable usage cost for such equipment or attire. 

 
(6) Extracurricular Activities – Fees for Participation 

The District generally charges fees for participation in extracurricular activities and 
these are enumerated herein. 

 
(7) Post-secondary Education Costs 

Students are responsible for post-secondary education costs.  For a course in which 
students receive high school credit and for which the student may also receive post-
secondary education credit, the course shall be offered without charge except for 
tuition and other fees associated with obtaining credits from a post-secondary 
education institution. 

 
(8) Transportation Costs 

Students are responsible for fees established for transportation services provided by 
the District as and to the extent permitted by federal and state laws and regulations. 

 
(9) Copies of Student Files or Records 
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The Superintendent or the Superintendent’s designee shall establish a schedule 
of fees representing a reasonable cost of reproduction for copies of a student’s 
files or records for the parents or guardians of such student.  A parent, guardian 
or student who requests copies of files or records shall be responsible for the cost 
of copies reproduced in accordance with such fee schedule.  The imposition of a 
fee shall not be used to prevent parents of students from exercising their right to 
inspect and review the students’ files or records and no fee shall be charged to 
search for or retrieve any student’s files or records.  The fee schedule shall permit 
one copy of the requested records be provided for or on behalf of the student 
without charge and shall allow duplicate copies to be provided without charge to 
the extent required by federal or state laws or regulations. 

 
(10) Participation in Before-and-After-School or Pre-kindergarten Services 

Students are responsible for fees required for participation in before-and-after-
school or pre-kindergarten services offered by the District, except to the extent 
such services are required to be provided without cost. 

 
(11) Participation in Summer School or Night School 

Students are responsible for fees required for participation in summer school, 
including driver education, or night school.  Students are also responsible for 
correspondence courses. 

 
(12) Breakfast and Lunch Programs 

Students shall be responsible for items which students purchase from the 
District’s breakfast and lunch programs.  The cost of items to be sold to students 
shall be consistent with applicable federal and state laws and regulations. 

 
Students are also responsible for the cost of food, beverages, and personal or 
consumable items which the students purchase from the District or at school, 
whether from a “school store,” a vending machine, a booster club or parent group 
sale, a book order club, or the like. 

 
(13) Waiver Policy 

The District’s policy is to provide fee waivers in accordance with the Public 
Elementary and Secondary Student Fee Authorization Act.  Students who qualify 
for free or reduced-price lunches under the United States Department of 
Agriculture child nutrition programs shall be provided a fee waiver or be provided 
the necessary materials or equipment without charge for: (1) participation in 
extracurricular activities and (2) use of a musical instrument in optional music 
courses that are not extracurricular activities.  Participation in a free-lunch 
program or reduced-price lunch program is not required to qualify for free or 
reduced-price lunches for purposes of this section.  Students or their parents must 
request a fee waiver prior to participating in or attending the activity, and prior to 
purchase of the materials.     

 
(14) Distribution of Policy 
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The Superintendent or the Superintendent’s designee shall publish the District’s 
student fee policy in the Student Handbook or the equivalent (for example, 
publication may be in an addendum or a supplement to the student handbook).  
The Student Handbook or the equivalent shall be provided to every student of the 
District or to every household in which at least one student resides, at no cost. 

 
(15) Student Fee Fund 

The School Board hereby establishes a Student Fee Fund.  The Student Fee 
Fund shall be a separate school district fund not funded by tax revenue, and will 
serve as a depository for all monies collected from students subject to the Student 
Fee Fund.  Funds subject to the Student Fee Fund consist of money collected 
from students for (1) participation in extracurricular activities, (2) post-secondary 
education costs, and (3) summer school or night school.  Monies in the Student 
Fee Fund shall be expended only for the purposes for which they were collected 
from students. 
 

(16) Optional Device Maintenance Program Replace & Repair Computing Devices 
 

 
CERTIFICATION 

 
On the 12th day of June, 2023 the School Board held a public hearing at a meeting of 
the School Board on a proposed student fee policy.  Such a public hearing followed a 
review of the amount of money collected from students accounted for at that time, and 
the use of waivers provided in the student fee policy for the 2022-2023 school year.  The 
foregoing student fee policy was adopted after such a public hearing by a majority vote 
of the school board at an open public meeting in compliance with the public meetings 
laws. 

                                                
             
     Superintendent or Other Authorized School Official 
 
Legal References: 
Neb. Rev. Stat 79-2,125 to 79,134 

Neb. Constitution, Article VII, section 1. 
Neb. Rev. Stat. §§79-241, 79-605, and 79-611 (transportation) 
Neb. Rev. Stat. §79-2,104 (student files or records) 
Neb. Rev. Stat. §79-715 (eye-protective devices) 
Neb. Rev. Stat. §79-737 (liability of students for damages to school books) 
Neb. Rev. Stat. §79-1104 (before-and-after-school or pre-kindergarten services) 
Neb. Rev. Stat. §§79-1106 to 79-1108.03 (accelerated or differentiated curriculum 
program) 

 
 
Adopted:   November 9, 1987 
Revised:   June 17, 2002 
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Revised:   July 21, 2003 
Revised:   July 18, 2005 
Reviewed:  July 17, 2006 
Reviewed:   July 16, 2007 
Reviewed:   July 21, 2008 
Revised:   August 17, 2009 
Revised:  August 9, 2010 
Revised:   May 9, 2011 
Revised:  June 11, 2012 
Revised:   July 8, 2013 
Revised:   June 9, 2014 
Reviewed:   June 8, 2015 
Revised:   June 13, 2016 
Revised:   June 12, 2017 
Revised:  June 11, 2018 
Revised:   June 10, 2019  
Revised:   July 13, 2020 
Revised:   June 21, 2021 
Revised:   June 13, 2022 
Revised:  June 12, 2023 
Reviewed:  June 10, 2024 
Reviewed:  June 9, 2025 
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Administrative Regulation to Policy 53C.4 
 
The administrative procedure was developed to provide guidelines, clarification, and 
assistance for those individuals responsible for implementation of Board Policy 53C.4.  
The following list represents the fees charged of students and the kinds of supplies and 
materials students are expected to provide for participation in various programs and 
activities.  The student fee policy and guidelines will be published annually in the Student 
Handbook.  
 
Minor personal and/or consumable items are requested of all students. Teachers may 
ask parents to voluntarily supply various personal or consumable items for use in school.  
The following list provides an example of the types of items that may be considered 
personal or consumable. 
 
Pencils, colored pencils, pens, paper, graph paper, facial tissues, athletic shoes, tablets, 
notebooks, activity calendars, organizers, planners, crayons, markers, erasers, blunt end 
scissors, Elmer’s Glue (other types may create usage difficulties), glue, white out, 
highlighters, school box to hold supplies, compass, protractor, calculator, blank computer 
disks, blank audio or video tapes, reeds for musical instruments, make-up kits for drama. 
 
Fines will be charged for books damaged in excess of what would be considered normal 
wear-and-tear.  Fees will be charged for lost or retained books, uniforms normally 
provided by the District, and lost or retained equipment.  The waiver option does not 
apply to these charges. 
 
Attendance at summer school is optional, as is participation in summer driver education 
and summer band.  Therefore, for the following examples of summer programs, the 
waiver option does not apply. 
 
Pursuant to Policy 53C.4 and Neb. Rev. Stat �79-135 et. seq., the District may, and 
hereby does, require and collect fees or other funds from or on behalf of the District 
students or require District students to furnish or provide, supplies, equipment or attire as 
provided for herein below: 
 
ELEMENTARY SCHOOL (K–4) (waiver option does not apply unless specifically 
noted) 

· Fines/fees may be charged, as indicated herein, for lost, stolen, or damaged 
books or materials. 
 

· Prior to the commencement of the school year, each school publishes a listing of 
supplies requested of parents by that school. 
 

· Orchestra:  Students provide their own instrument.  Limited supply to rent from 
FPS for $50.00 / year.  Fee waiver applies. 
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· Summer Orchestra Camp for Beginners - OPTIONAL - $20.00 - Fee waiver does 
not apply. 
 

· Students are responsible for providing appropriate clothing for physical education 
-  shoes, socks, personal undergarments, running shorts and t-shirts. 
 

· Elementary Athletic Tickets (K- 6)                                                   $30.00 
 
Johnson Crossing Academic Center  (5-6) 

● Activity Card   ($30.00) – covers admission to all home HIGH SCHOOL athletic  

events except Conference, District or State contests.   Fee Waiver does not 
apply!! 
 

● Participation Fee ($15.00) – One-time fee that permits the student to participate in 
all 5th/6th grade Intramural Athletic activities.   Fee Waiver applies. 
 

● Band & Orchestra:  Students provide their own instrument.  Limited supply to rent 
from FPS for $50.00 / year.  Fee waiver applies. 
 

● Music Performance Polo - $15.00.  Fee waiver applies. 
 

● Students are responsible for providing appropriate clothing for physical education 
-  shoes, socks, personal undergarments, running shorts and t-shirts.                                   
 

MIDDLE SCHOOL (7–8) (waiver option does not apply unless specifically noted) 
 

· Physical Education:  Students are responsible for providing 
appropriate clothing for physical education -  shoes, socks, 
personal undergarments, running shorts and t-shirts 
 

 

· Student Activity Ticket   
Fee covers admission to Middle School & High School 
athletic events. Fee waiver does not apply.  
 

$30.00 

· Student Participation Fee and Admission Ticket  
Admission to High School athletic events and participation 
in athletics. Fee waiver applies. 
 

● Band & Orchestra:  Students provide their own instrument.  
Limited supply to rent from FPS for $50.00 / year.  Fee waiver 
applies. 

 
● Music Performance Polo - $15.00.  Fee waiver applies. 

$60.00 
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● Participation in extracurricular activities. Fee waiver applies 
 

● Optional Device Maintenance Program                              Full   
                                                                        Free & Reduced 

$30.00 
 
$20.00 
$10.00 

Middle School Admission Fees 
Adults             $2.00 
FPS Students without ID          $1.00 
FPS Students with ID          FREE 
Visiting Students                                                                          $1.00 
 
 
HIGH SCHOOL (waiver option does not apply unless specifically noted) 
The following extracurricular activities require specialized equipment or specialized 
attire to be provided by participating students.  Eligible for waivers unless the student 
wishes to keep the uniform at the end of the season in which case payment will be 
required.   
 
Participation in these organizations requires participation in team-building activities, fund-
raisers, and similar events.  Failure to participate in such activities will result in 
appropriate consequences that may include forfeiture of membership on the team. 
 

Activity    Description 
Cheerleading    Cheerleading Uniform 
Flag Team    Flag Team Uniform 
Dance Team    Performance Uniform 

 
All sports programs:  Students provide shorts, t-shirt, personal undergarments, socks, 
mouthpieces, shoes and cold weather clothing. 
 
Additionally, below are items the student must provide for membership on a specific 
team.   
 

a. Baseball:  Student provides glove and bat 
b. Bowling:   Student provides bowling ball and bag 
c. Football:   Student provides optional padding 
d. Golf:    Student provides golf clubs, bag, balls, tees and gloves 
e. Soccer:   Student provides shin guards 
f. Softball:   Student provides glove and bat 
g. Swimming:   Student provides suit, goggles, towels, fins, cap 
h. Tennis:   Student provides racquet 
i. Volleyball:   Student provides knee pads 

 
Students may apply for waiver of fees for all of the athletic programs listed above. 
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Physical Education: Students are responsible for providing appropriate clothing for 
physical education -  shoes, socks, personal undergarments, running shorts and t-shirts 
 
The Student Fee Policy and guidelines will be published annually in the Student 
Handbook. 
 
High School Admission Fees: 
Varsity Football, Baseball, Volleyball, Basketball, Track, Wrestling, Softball, Soccer 

 
Adults              $7.00 
Students K-12, no activity ticket – with ID        $5.00 
FPS student K-12 with activity ticket         FREE 
Visiting students K-12 with ID          $5.00 
Senior Citizens            $3.50 
 

Non-Varsity Athletic Activities General Admission – Adults          $7.00 
Students K-12, no activity ticket – with ID                          $5.00 
FPS student K-12 with activity ticket                                  FREE                                 
Visiting students K-12 with ID                                             $5.00 
Senior Citizens            $3.50 

 
Other Fees 
Homecoming Dance per person                                                  $5.00 per person 
 
Junior-Senior Prom                                                                      $10.00 per person 
 
Cap and Gown Purchase (depending on charges from vendor) $65.00 
 
Student Parking Tag - Provides admission to school parking areas, no space is 
guaranteed available and purchase is not required.      $5.00 

 
 
 
 
 
 
 
 
 
 

 
 
 
 
 

  Student Participation Fee and Admission Ticket  
Admission to High School athletic events and 
participation in athletics. Fee waiver applies. 
 

Band & Orchestra:  Students provide their own instrument.  
Limited supply to rent from FPS for $50.00 / year.  Fee waiver 
applies. 

 

$60.00 



Page 11 of 12 – Policy 53C.4    

 
Student Fee Waiver Procedures 
The Board recognizes that while certain fees, specialized equipment, specialized attire, 
or project materials are appropriate and authorized some students and their families are 
not financially able to afford them.  The School District will grant waivers upon request to 
students of families eligible for free or reduced price meals under the Federal Child 
Nutrition program.  Parents of students who wish to obtain a waiver of fees may do so by 
obtaining a fee waiver form from the Office of the Principal of the school their child(ren) 
attends, providing the required information and completing the necessary forms.  Such 
waiver request must be made for any and all events, activities, or classes no later than 
the last Friday in September, by the Friday of the fourth week following enrollment of the 
student in Fremont Public Schools, or by the Friday of the fourth week when a student 
formerly not eligible for a waiver becomes eligible (free or reduced price lunch as 
provided under the United States Department of Agriculture Child Nutrition Program).  
Waivers will not be approved retroactively for fees previously paid or specialized items, 
attire, or project materials purchased by students.  Only those fees and items eligible for 
waivers as required by state statute shall be waived.



 
Student Fee Waiver Application 

 
The Board recognizes that while certain fees, specialized equipment, specialized attire, or project 
materials are appropriate and authorized, some students and their families are not financially able to 
afford them.  The school district will grant waivers upon request to students of families eligible for free or 
reduced price meals under the Federal Child Nutrition Program.  If you would like the school district to 
waive specific student fees for your child, you must complete this form in its entirety and submit it, along 
with any required documentation, to the office of the Building Principal. 
 
Student Fee Waiver Procedures 
 
If you are interested in receiving assistance for your child for any of the programs below, you can simply 
check the appropriate box(es) below and sign.  Your child’s eligibility will be automatically shared 
with the programs you selected.  (Note:  The only information that will be shared is your child’s 
eligibility for free or reduced price meals.  The personal and financial information contained on the free 
and reduced price meal application form will not be shared.  Not sharing this information will in no way 
affect your child’s status in the Free and Reduced Price Meal Program).  Such waiver request must be 
made for any and all programs covered by this program no later than the last Friday in September; by the 
Friday of the fourth week following enrollment of a student in Fremont Public Schools; or by the Friday 
of the fourth week when a student not formerly eligible for a waiver, becomes eligible (free or reduced 
lunch as provided under the United States Department of Agriculture child nutrition program).  Waivers 
will not be approved retroactively for fees previously paid for specialized items, attire or project materials 
purchased by students.  Only those fees and items eligible for waivers as required by state statute shall be 
waived.  Any clothing, equipment, or other materials used in connection with this waiver will remain the 
property of the school district. 
 

* * * * * * * 
 

By signing below I agree to permit my child (name) __________________________ eligibility in the free 
and reduced price meals program to be shared with the program areas checked below:  (Complete a 
separate form for each child) 
 
 ____  Field Trips     
 
 ____  Activity Fees/Athletic Teams/Clubs/Band & Vocal Music 
 
 ____  Transportation  
 
 ____  All Programs/Services Where Assistance May be Available 
 
 
___________________________________________   ______________ 
 (Signature of Parent/Guardian)      
 



School Calendar Committee 
Parameters 

For  
2026-2027 

 
1.​ The calendar is developed with the needs of children in 

mind. 
 

2.​ One calendar option for 2026-2027 will be developed.  A 
rough-draft of the 2027-2028 calendar will also be 
developed. 

 
3.​ The proposals developed by the committee are 

recommendations only.  The decision on the final calendar is 
made by the Board of Education. 

 
4.​ It would be the best of all worlds to have the calendar 

proposals completed by March 1st for presentation at the 
March Board meeting.  According to Policy 40A.4h the 
calendar must be adopted and published on or before the 
second Monday of May. 

 
5.​ The recommendation should be taken to the Board of 

Education by members of the Calendar Committee. 
 

6.​ The length of the day should not be considered as part of the 
calendar development, as the length of day is governed by 
other policy. 

 
7.​ Every attempt shall be made to schedule school holiday 

vacations to be on the same dates and lengths for students 
PreK-12.  (Semester work days and teacher “Comp Days” 
for P/T Conferences without students may vary.) 

 
8.​ Calendars should provide that the first day of school is the 

same at all levels, K-12, to accommodate the fact that many 
families have children at various levels within the school 
system. 

 



9.​ The calendar options may provide the first one or two 
student days to be either half-days or full days for K-8 
students, but the work day for teachers will be full day 
regardless. 
 

10.​ All elementary parent-teacher conferences should be 
scheduled so that non-student days are the same throughout 
the district, but allow for flexibility in scheduling the evening 
parent-teacher conferences. 

 
11.​ The calendar will allow for no school on the Wednesday 

before Thanksgiving. 
 

12.​ First semester should end prior to the holiday break. 
 

13.​ Spring Break may be up to five days and should avoid the 
testing window for State required testing. 
 

14.​ The calendar shall include six professional development / 
work days, prior to all teachers reporting at the beginning of 
the year.  These days are specifically provided to support 
teachers NEW to FPS to make them as effective as possible 
in working with our students. These days shall include one 
Mentoring day with their Mentors, four days of New Teacher 
Induction Activities and one day of general orientation. 
 

15.​ The calendar should provide for the following non-student 
attendance days in support of the District philosophy that the 
individual and collective professional development of our 
staff is THE MOST IMPACTFUL way for our District to 
improve student learning/achievement.  These days should 
be used in this manner: 
 
a.​ 2 days.  These should be prior to students reporting to 

school for planning and general preparation to “open” 
school. 

b.​ 2 days.  The activities planned for these additional days 
should be determined by the Administration.  These 
should be  prior to school starting to “pre-capture” teacher 



contract days lost due to weather related cancellations 
during the year.   Should weather related cancellations 
during the year be less than the two days “pre-captured”, 
school will be dismissed up to two days early in the 
Spring – thus maintaining the appropriate number of 
contract days.  Student days will only be made up if the 
number of weather related cancellations exceeds two – at 
which time student days may be added to the end of the 
year as needed to remain above the minimum 
requirements of the state. 

c.​ 5 days.  One in each August, September, October or 
November, February and April.  These days should be 
used for Professional Development and Curriculum Work. 

d.​ 4 days.  One at the end of Quarters 1 and 3.  Two will be 
prior to, after or will “bookend” Winter Break.  ½ of each 
day should be used for Professional Development and 
Curriculum Work and ½ should be reserved for individual 
Teacher work time.   

e.​ 1 day.  This day should follow the last student day for 
general work and “closing” of school for the summer. 

f.​ Administration reserves the right to hold meetings during 
work time, planning time, preparation time, etc. - and will 
work to limit any such meetings in a way that still provides 
teachers with a reasonable amount of time for their 
personal planning/preparation for their classes. 

 
 

16.​ The minimum total days for all faculty will be 185. 
 
 

17.​ The calendar should be above the State minimums 
(Nebraska Revised Statute 79-211) and attempt to stay 
within the following ranges of hours or days of student 
instruction: 

 
 
 
 
 



 
Elementary​ ​ ​  
State Minimum:​ 1,032 hours or 151.1 days​  
FPS Range: ​ 1,112 hours or 169 days 
​ ​ ​ ​ ​ to 
​ ​ ​ 1,086 hours or 165 days 
 
Johnson Crossing 
State Minimum: ​ 1,032 hours or 151.1 days 
FPS Range: ​ 1,175 hours or 172 days 
​ ​ ​ ​ ​ to 
​ ​ ​ 1,147 hours or 168 days 
 
Middle School 
State Minimum:  ​1,032 hours or 151.1 days​  
FPS Range:  ​ 1,175 hours or 172 days 
​ ​ ​ ​ ​ to 
​ ​ ​ 1,147 hours or 168 days 
 
High School 
State Minimum:  ​1,080 hours or 158.13 days 
FPS Range:  ​ 1,175 hours or 172 days 
​ ​ ​ ​ ​ to 
​ ​ ​ 1,147 hours or 168 days 
 
 



Fremont Public Schools

Transportation Request
Nov. 10, 2025

Dr. Chris Loofe - Asst. Supt.



Buses to be Replaced

1. 03J - 2003 12 seat + 1 wheelchair Blue Bird.  Currently DOT grounded and 
scheduled to be crushed ASAP.  No trade in value.  119K miles

2. 04G - 2004 12 seat + 1 wheelchair Blue Bird.  Currently DOT grounded and 
scheduled to be crushed ASAP.  No trade in value. 158K miles

3. 98A - 1998 36 seat International pusher w/ option for one wheelchair. Currently 
grounded due to mechanical concerns and scheduled to be crushed when 
replaced.  No trade in value. 103K miles



14 Passenger w/ Lift



14 Passenger 



47 Passenger +1 WC & Driver



SUMMARY

1. 14 Passenger w/ Lift - with state pricing piggyback with Norfolk - $111,350.00
2. 14 Passenger w/o Lift -  with state pricing piggyback w/ BD - $102,250.00
3. 47 Passenger w/ Lift - with state pricing piggyback with Blair - $167,110.00

Total Transportation expense from Depreciation - $380,710.00
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