
Fremont Board of Education
Board of Education Regular Meeting
Main Street Education and Administration Center - Board Room
Main St Education and Administration Center
130 E 9th St
Fremont, NE 68025 
Monday, July 8, 2019 6:30 PM

AGENDA SUMMARY

1. CALL TO ORDER AND ROLL CALL

INDIVIDUALS WISHING TO ADDRESS THE BOARD WILL BE RECOGNIZED TO 
SPEAK AT THE BOARD TABLE.  WHEN RECOGNIZED BY THE CHAIR, PLEASE 
STATE YOUR NAME BEFORE PROCEEDING WITH YOUR COMMENTS.  A 
MAXIMUM TIME LIMIT OF 5 MINUTES WILL BE ALLOWED FOR EACH 
AUDIENCE UNLESS AN EXCEPTION IS GRANTED BY THE CHAIR.

1. Open Meetings Act

A copy of the Open Meetings Act is posted in the Board Room.  The Board may meet 
in Closed Session to consider issues including, but not limited to 1) strategy sessions 
with respect to collective bargaining, real estate purchases, or litigation; 2) discussion 
regarding deployment of security personnel or devices; 3) investigative proceedings 
regarding allegations or misconduct; or 4) evaluation of the job performance of a person 
when necessary to prevent needless injury to the reputation of a person or persons.  The 
vote to hold a Closed Session shall be taken in open session and the subject matter and 
reason for the session shall be included in the motion.  The motion and the vote of each 
member of the Board and the time when the session commenced and concluded shall be 
recorded in the minutes.  If the motion passes, the President will restate on the record 
the limitation of the subject matter of the Closed Session.

2. CONSENT SECTION

All matters listed under the Consent Section are considered to be routine and will be 
enacted by one motion.  There will be no separate discussion of these items.  If discussion 
is desired, the item(s) will be considered at the end of the Consent Section.

Motion to approve the consent section as presented passed with a motion by Board Member 
#1 and a second by Board Member #2.

1. Legality of Meeting

Approve that all legal requirements have been met as to advance notice of this meeting 



to both individual Board Members and to the public.

2. Approval of Agenda

Approval of the agenda as published/revised.Note that items can be removed or 
amended from the published agenda at this time but additions can be made only 
through an emergency resolution.

3. Minutes from Previous Meeting(s)

4. Policy & Board Reports

1. Option Enrollment

2. Student Enrollment

5. Personnel Reports

1. Certified / Classified Monthly Personnel Report

6. Student Teacher Placement

7. Business Reports

1. Bill Listing

2. Fund Reports

8. Surplus/Salvage Items

3. REPORT ITEMS

1. FEA

4. ACTION ITEMS

1. Board Items



1. Revised Board Policy Appendix 1 and 1a to 51A.2a Open Enrollment Option 
Program, 1st Reading

Because of apparent litigation that has occurred in other locations in the state, legal 
counsel has advised us to update program and grade level capacities each year to be 
in effect for the following year. 

It is requested that the Board waive the two-reading requirement a provided in 
Board Policy 85E and approve the policy and administrative regulations after one 
reading.  This is requested in order to publish the policy as a part of the handbooks 
rather than as an addendum.  

Motion to approve program capacities and the numbers of option students that can 
be accommodated for 2019-2020 passed with a motion by Board Member #1 and a 
second by Board Member #2.

2. Revised Board Policy 52B.7 Graduation Requirements, 1st Reading 

Over the course of the last few years, the Nebraska state standards and the state's 
required assessment system have changed resulting in an impact on some of our 
high school courses and graduation requirement language.  Content area revision 
teams have worked extensively to align all contents and courses to encompass 
Nebraska State Standards and proficiency requirements for graduation as noted in 
the proposed revisions to Board Policy 52B.7 for the Board's consideration.  

It is requested that the Board waive the two-reading requirement a provided in 
Board Policy 85E and approve the policy and administrative regulations after one 
reading.  This is requested in order to publish the policy as a part of the handbooks 
rather than as an addendum.  

Motion to approve Revised Board Policy 52B.7 Graduation Requirements passed 
with a motion by Board Member #1 and a second by Board Member #2.

3. Revised Board Policy 54D.11 Grading and Promotion, 1st Reading

As a continuation of the work being done towards board goal #3 Student Grading 
Policy Revision, the grading committees for grades 5-8 recommend that the grading 
percentages identified in policy 54D.11 move to the 10 point scale as adopted and 
implemented by Fremont High School in 2018-2019.  This revision will provide 
continuity and consistency as students move through the secondary levels of 
Fremont Public Schools.

It is requested that the Board waive the two-reading requirement a provided in 
Board Policy 85E and approve the policy and administrative regulations after one 



reading.  This is requested in order to publish the policy as a part of the handbooks 
rather than as an addendum.  

Motion to approve Revised Board Policy 54D.11 Grading and Promotion passed 
with a motion by Board Member #1 and a second by Board Member #2.

2. Elementary/Secondary Items

1. Request for Early Dismissal

Motion to approve Fremont Middle School request for early dismissal Friday, May 
1st, 2020 at 12:00 for track meet hosted by FMS passed with a motion by Board 
Member #1 and a second by Board Member #2.

2. 2019 - 2020 FPS Student Handbook Revisions: Elementary, Johnson Crossing, 
Middle School, High School, Learning Center, Pathfinder Program, Young Adult 
Program

Motion to approve revisions to the 2019-2020 Student Handbooks for Elementary, 
Johnson Crossing, Middle School, High School, Learning Center, Pathfinder 
Program, Young Adult Program passed with a motion by Board Member #1 and a 
second by Board Member #2.

3. Foreign Exchange Student 2019-2020

Motion to approve 2019-2020 Foreign Exchange Student Selbi Dovletova from 
Turkmenistan who will be staying with the Steve and Lou Ann Bauer family passed 
with a motion by Board Member #1 and a second by Board Member #2.

3. Curriculum and Instruction Items

4. Personnel Items

1. 2019-2020 Employee Handbook Changes - Certified, Classified, Substitute

Motion to approve the 2019-2020 Certified and Classified Handbooks and 
Substitute Teacher Handbooks passed with a motion by Board Member #1 and a 
second by Board Member #2.

5. Business/Facility Items

1. Tuition Rates 2019-2020



Motion to approve 2019-2020 Tuition Rates as presented passed with a motion by 
Board Member #1 and a second by Board Member #2.

2. Concrete Repairs / Replacement

Motion to utilize the services of Sawyer Construction for concrete repair and 
replacement at the High School in the amount of $8,694.00; and Daubert 
Construction for concrete repair and replacement at the Middle School in the 
amount of $5,000.00 passed with a motion by Board Member #1 and a second by 
Board Member #2.

5. CLOSED SESSION

Motion to go into Closed Session to prevent the needless injury to the reputation of an 
individual or individuals in discussion of personnel matters, and consider issues in the 
public interest passed with a motion by Board Member #1 and a second by Board Member 
#2.

6. ADJOURNMENT

Motion to adjourn passed with a motion by Board Member #1 and a second by Board 
Member #2.
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   FREMONT PUBLIC SCHOOLS 
OPTION ENROLLMENT REPORT 

July 8, 2019 
 
Enter 2019-2020  Grade  From 
 
 
Exit 2019- 2020  Grade  To 
Meismer, Adam  8  Millard 
 
Podany, Cade  9  Arlington 
 
Wiseman, Garrett  11  Cedar Bluffs 
 
Change of Status 
Beltrand, Chloe   
Previous option from Fremont to Schuyler, graduated 
 
Kluthe, Cole    
Previous option from Fremont to North Bend, graduated 
 
Lorence, Kendra   
Previous option from Fremont to North Bend, graduated 
 
Smith, Dylan   6 
No longer option from Fremont to OPS, to Homeschooling 9/28/18 
 
Wright, Elena 
Previous option from Fremont to North Bend, graduated 
 
Denied 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Elementary – Susan Perry 
Elementary Secretaries 
Middle School Guidance 
Senior High Guidance 
Student Services – Brad Dahl 
Transportation – Jeff Rump 
Athletic Director – Scott Anderson 
Registrar – Lori Essen 
K-12 Principals 



FPS Human Resources Report
July 9, 2019
The following report is position centric. The 'Employee' column is the name of the current/previous employee in that position. The 'Effective Date' is the date in 
which the Action takes effect. The 'Replacement Status/New Hire' column is the newly hired employee who will fill the position noted in the 'Position' column. 
Each position will remain on the report until a replacement is in place with a start date. Bold/highlighted data is new to the report.

*Classified employee is staying on in a substitute status

ACTION ITEMS
CERTIFIED PERSONNEL

Position Employee Action Effective Date Site/Department
Replacement 
Status/New Hire Start Date

CLASSIFIED PERSONNEL

Position Employee Action Effective Date Site/Department
Replacement 
Status/New Hire Start Date

Accompanist (3.5 hrs) Mary Keith Transfer 3/8/2019 High School Posted/Pending Hire August 2019

Braillist (7.5 hrs) - Will now be 
Special Education Para for Visually 
Impaired (7.5 hrs) - Title Changed to 
Visually Impaired Program 
Technician

Rhonda Behrendt Retirement 5/23/2019 Student Services Posted/Pending Hire August 2019

Bus Driver (6.5 hrs) Lance Myers Deceased 2/15/2019 Transportation Dewayne Dewberry 6/5/2019

Elementary Aide (5.5 hrs) Amy Schollmeyer Resignation 5/24/2019 Grant Elementary Posted/Pending Hire August 2019

Special Ed. Aide (BD) (7 hrs) Jacki Trujillo Resignation 7/1/2019 Middle School Posted/Pending Hire August 2019

Special Ed. Aide (BD) (7 hrs) Julie Gieselman Resignation 7/1/2019 Pathfinder Posted/Pending Hire August 2019



Special Education Health Aide (7.5 
hrs) Danielle Walraven Transfer August 2019 Johnson Crossing Not Replacing N/A

Special Education Health Aide (7.5 
hrs) N/A Additional August 2019 Middle School Danielle Walraven August 2019

Special Education Para (7.5 hrs) Julie Fritz
Transfer (to 
JCAC, 
details TBD)

August 2019 Middle School Not Replacing August 2019

Special Education Paraeducator 
(BD) (7 hrs) Ciera Mruz Resignation 5/22/2019 Pathfinder Posted/Pending Hire August 2019

Special Education Paraeducator 
(BS) (7.5 hrs) N/A Additional August 2019 Johnson Crossing Posted/Pending Hire August 2019

PENDING ACTIVITY - NO BOARD ACTIONS REQUIRED
CERTIFIED PERSONNEL

Position Employee Action Effective Date Site/Department
Replacement 
Status/New Hire Start Date

Teacher, Full-Time Substitute Jacob Klein Resignation 5/24/2019 District Wide TBD TBD

CLASSIFIED PERSONNEL

Position Employee Action Effective Date Site/Department
Replacement 
Status/New Hire Start Date

AV Coordinator (7.5 hrs) Lorena Arias* Resignation 5/15/2019 Middle School Posted/Pending Hire August 2019

Bus Driver (5.75 hrs) Gene Waage Retirement 5/2/2019 Transportation TBD August 2019



Custodian II (3.5 hrs) - Was 
Custodian II (8 Hrs) 
Washington/Davenport, Washington 
went to Cleaning Service

Monica Robinson Discharged 9/13/2018 Davenport TBD TBD

Elementary Aide (5.5 hrs) Cora Verbeek* Resignation 5/23/2019 Washington Posted/Pending Hire August 2019

Elementary Aide (5.75 hrs) Sandy Christensen Resignation 5/23/2019 Grant Elementary Posted/Pending Hire August 2019

Elementary Aide (6.25 hrs) Nancy Reick* Retirement 5/23/2019 Linden Elementary Posted/Pending Hire August 2019

Elementary Aide (6.5 hrs) Savannah Lopez* Resignation 4/5/2019 Grant Elementary Posted/Pending Hire August 2019

Elementary Aide (6.5 hrs) Gleyce Dias Transfer 4/29/2019 Grant Elementary Posted/Pending Hire August 2019

ELL Paraeducator (7.5 hrs) Journey Bartunek Resignation 4/2/2019 Middle School Posted/Pending Hire August 2019

ELL Paraeducator (Migrant) (7 hrs) Monica DaVila Resignation 3/25/2019 District/Migrant 
Program Posted/Pending Hire August 2019

Food Service Worker (5 hrs) Aracely Alvarez Resignation 3/27/2019 Bell Field Elementary Posted/Pending Hire August 2019

Food Service Worker (6 hrs) Mary Hidy Resignation 5/22/2019 High School Posted/Pending Hire August 2019

In House Suspension Para (7.5 hrs) Kay Pronske* Retirement 5/23/2019 Middle School Posted/Pending Hire August 2019

Inventory Specialist/General 
Maintenance (8 hrs) Johanna Culver Resignation 11/2/2018 Facilities 

Management Posted/Pending Hire TBD

Office Associate (8 hrs) Denise Hughes* Retirement 6/30/2019 High School Posted/Pending Hire July 2019

Special Ed. Para (6.75 hrs) Shawn Monroe* Resignation 2/5/2019 High School Posted/Pending Hire August 2019

Special Ed. Para (7 hrs) Izzabella Wentz Resignation 5/24/2019 Johnson Crossing Posted/Pending Hire August 2019

Special Ed. Para (BD) (7.25 hrs) Paige Dennison* Resignation 5/23/2019 Middle School Posted/Pending Hire August 2019



21st CENTURY/EXPANDED LEARNING/AFTER SCHOOL PROGRAM

Position Employee Action Effective Date Site/Department
Replacement 
Status/New Hire Start Date

Activity Leader (3.25 hrs) Chloe Dorenkamp Resignation 5/22/2019 Grant Elementary
Will Be Replaced in 
future based on 
program enrollment 
and need

N/A

Activity Leader (3.25 hrs) Dorisha Tudela* Resignation 5/22/2019 Linden Elementary
Will Be Replaced in 
future based on 
program enrollment 
and need

N/A

Activity Leader (3.25 hrs) Francisca Alvarez Resignation 5/22/2019 Linden Elementary
Will Be Replaced in 
future based on 
program enrollment 
and need

N/A

Activity Leader (3.25 hrs) Haven Larson Resignation 5/22/2019 Grant Elementary
Will Be Replaced in 
future based on 
program enrollment 
and need

N/A

Activity Leader (3.25 hrs) John Tudela Resignation 5/22/2019 Linden Elementary
Will Be Replaced in 
future based on 
program enrollment 
and need

N/A



FPS Student Teachers for the 19/20 school year: 
 

Bottorff, Maggie Elem/EC 

Brown, Sadie Elem/EC 

Cakey, Katie Art 7-12 

Caskey, Katie Art K-6 

Peters, Kersten Sped K-6 

Petersen, Taylor Elem/EC 

Scheele, Tiffany Elem/EC 

Sides, Stacie Soc Science 

Weise, Anna Elementary 

Frank, Jacinda Industrial Tech 

 





































2018/2019 BOE Discard Request

7-1-2019

Chris Raasch - Bell Field

ITEM QUANTITY REASON FOR DISCARD

Office Chairs 2 Obsolete

2 drawer filing cabinet 1 Obsolete

Wooden cart 1 Obsolete

Instrument stands 5 Obsolete

Dictionaries 20 Obsolete

Thesaureses 20 Obsolete

Misc. metal pieces from pocket chart stands 3 Obsolete



July 8, 2019 BOE Discard List 

School Discard Desks Discard Chairs

District Wide Elementary Schools 318 337



Appendix “1” to Option Enrollment Policy 
Revised July 10, 2019  

     
 The following is Appendix “1” to Policy 51A.2a for the 2019-2020 School Year.  The 
Board of Education hereby sets forth the maximum number of option students for the 
2019-2020 school year in any program, class, grade level or school building or in any 
special education programs operated by this school district, based upon available staff, 
facilities, projected enrollment of resident students, projected number of students with 
which this school district will contract based on existing contractual arrangements, and 
availability of appropriate special education programs.  Any program, class, grade level, 
or school building which has “0” as the No. of Option Students is hereby declared 
unavailable to option students due to lack of capacity. 
 

PROGRAM PROGRAM 
CAPACITY 

PROJECTED 
ENROLLMENT 

2019-2020 

NO. OF 
OPTION 
STUDENTS 

Kindergarten 340 320  20 

First 350 330  20 

Second 314 294  20 

Third 368 348  20 

Fourth  357 337  20 

Fifth 390 370  20 

Sixth 368 348  20 

Seventh 306 286  20 

Eighth 383 363  20 

Ninth 366 346  20 

Tenth 395 375  20 

Eleventh 389 369  20 

Twelfth 420 400  20 

 

Policy 51A.2a 
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Special Education Appendix "1a" to Option Enrollment Policy 51A.2a Projected 2019-2020 Capacity

# of Option 

Students

Elementary Sped Resource Levels  1 & II (Grades K-4) 220 220 0

Elementary Sped Resource Plus Level II (Grades K-4) 20 20 0

Elementary Sped Basic Skills Level II (Grades K-4) 18 18 0

JCAC Sped Resurce Levels I & II (Grades 5-6) 129 129 0

JCAC Sped Resource Plus Level II (Grades 5-6) 10 10 0

JCAC/MS Sped Basic Skills Level II  (Grades 5-8) 9 9 0

MS Sped Resource Levels I & II (Grades 7-8) 125 125 0

MS Sped Resource Plus Level II (Grades 7-8) 15 15 0

HS Sped Resource Levels I & II (Grades 9-12) 238 238 0

HS Sped Resource Plus Level II (Grades 9-12) 20 20 0

HS Sped Basic Skills level II (Grades 9-12) 8 8 0

Elementary Pathfinder (Grades K-5) Behavior Program 25 25 0

Grades 5-8 Pathfinder/Tigers First Behavior Program 5 5 0

High School Pathfinder Program 8 8 0

Young Adult Program 5 5 0

Visually Impaired Program 14 14 0

TOTAL 773 773 0



Fremont Board Policy        52B.7 
 
 

GRADUATION REQUIREMENTS 
 
 

The Board of Education believes that the Fremont Public Schools should provide appro-
priate educational activities and experiences for all students that fulfill Nebraska Statute 
and are within the scope of a designated core curriculum composed of specific course 
work in selected areas. 
 
The Board of Education directs the Superintendent of Schools to implement the follow-
ing set of regulations to accomplish this.  Further, the Board advises that any changes 
in the regulations are subject to review by the Board. 
 
 
 
 
Adopted:  November, 1987 
 
Revised:  November, 1989 
 
Revised:  July, 1994 
 
Revised:  July, 1995 
 
Revised:  November 19, 2001 
 
Revised:  April 15, 2002 
 
Revised: February 17, 2003 
 
Revised:  July 21, 2003 
 
Revised:  April 18, 2005 
 
Revised:  May 19, 2008 
 
Revised:  September 13, 2010 
 
Revised:  August 12, 2013 
 
Revised: April 13, 2015 
 
Revised:  
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Administrative Regulation         
 
GRADUATION REQUIREMENTS 

 
A. Graduation requirements will include grades 9-12, however students enrolled in mid-

dle grades may be awarded high school credit if the course content and require-
ments are deemed to be equivalent to a course offered in the high school.  Recom-
mendations for such allowances shall be considered by the Learning Council.  The 
Superintendent shall make the final decision based upon, but not limited to, the rec-
ommendation of the Learning Council. 

 
The total number of credit hours required for graduation is 250. 

 
B. English:  A student, must earn forty credits (40) to include ten (10) credits of English 

9, ten (10) credits of English 10, five (5) credits of Communications 10,  ten (10) 
credits of American Literature, and 5 elective credits of English. 
 

C. Social Studies: A student, must earn thirty (30) credits to include five (5) credits of 

American Government, five (5) credits of World Geography, ten (10) credits of US 
History, and ten (10) credits of elective Social Science. 

 
D. Mathematics:  A student must earn thirty (30) credits of mathematics in sequence 

depending upon mathematics placement at grade 9.   
 

9-12 Mathematics Flow Chart 
 

 Course Sequence 

9th Grade Algebra 1 Geometry/Honors 
Geometry 

Honors Algebra 2 

10th Grade Geometry Algebra 2/Honors 
Algebra 2 

Honors Algebra 3, 
Trig 

11th Grade Algebra 2 Algebra 3/Trig or 
Honors Algebra 3 
Trig 

Math Analysis, 
Calculus 

12th Grade Algebra 3/Trig, 
Stats, or Math 12 

Math Analysis, 
Calculus, Stats, 
AP Stats 

Calculus, AP 
Stats 

 
 

E. Science:  A student must earn thirty (30) credits to include ten (10) credits of Biol-

ogy, and twenty (20) credits of elective science.   
 
F. Physical Education: A student must earn fifteen (15) credits to include 10 credits 

Personal Fitness and 5 credits elective.  (The physical education requirement may 
be waived for students with handicapping conditions verified by a physician's annual 
written statement.) 
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G. World Language/Career Education: A student must earn either twenty (20) credits 

of World Language or twenty (20) credits of Career Education (Business, Family and 
Consumer Sciences, or Industrial Technology courses), or a combination of twenty 
(20) credits in World Language and Career Education. 

 
Of these required twenty (20) credits, a student, must complete five (5) credits of 
Personal Finance. These credits are applied to the Career Education requirement. 

 
H. Fine Arts: A student must earn ten (10) credits of Fine Arts.  Fine Arts is to include 

the visual and performing arts (Music, Art and/or Drama). 
 

Learning Center students without ten credits of Fine Arts may be exempted 
from this requirement with the substitution of 10 credits of Work Experience or 
Life Skills. 

 
I. Future Plan:  A student must complete a structured career planning process.  Each 

student's assigned guidance counselor will prescribe and monitor career planning 
activities.  The final activity, which must be completed by every student, is a five-
year post high school plan.  Prior to graduation, each student's guidance counselor 
will verify that the future plan minimum competency has been met. 

 
J. Writing Proficiency:  The students must demonstrate writing proficiency by suc-

cessfully completing one of the  following options: 
 
Students must demonstrate writing proficiency by successfully completing one of 
the two following options: 

1) Receiving a passing/proficient score on the American Literature thesis paper as-
signment during the junior year. 

2) Those students deemed not proficient will be given opportunities for remediation 
within American Literature, have time to rewrite and resubmit, and then be re-as-
sessed.   

 
K. Electives:  Electives earned for a total of seventy-five (75) credits. 
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Fremont Board Policy        54D.11 
 
 

GRADING AND PROMOTION POLICY 
 
 

Policy/Philosophy of Grading and Reporting 
 

Fremont Public Schools provides an atmosphere which enables each student to 
develop a growth mindset leading to academic pride and a feeling of self-worth.  Each 
student is accepted into the educational program as he/she is.  Although students differ 
in many ways, they are to be treated equally as human beings.  Every attempt will be 
made to help each student succeed in a positive atmosphere which builds upon a 
student's social, academic, and other accomplishments.  It is our responsibility as 
educators to place and provide support for each child in classes designed to maximize 
his/her potential.  Successes enhance the possibility of further successes; therefore, 
failures in subject matter areas because of lack of ability should be rare.    
 
Marks are designed primarily to help students and their parents understand the 
progress being made toward achieving educational goals.  The achievement mark is a 
reflection of the student’s mastery of the standards and skills at the time of reporting. 
Since no mark can convey complete understanding of the total school program or 
adequately explain the progress of every pupil, the information on the report card must 
be supplemented by conferences and regular communication with parents, classroom 
visitations,  
Marks are not intended to be used as a means of "rewarding" or "punishing" a child, but 
rather to provide an estimate of the student's achievement of specific academic goals 
and mastery of information.  Narrative reports, effort marks, and personal contact with 
the student and parent, etc. are available as tools for evaluation of behavior, growth, 
development, and other personality traits. 
 
Reporting Pupil Progress 

 
A. Report Cards - One of the most valuable means of cooperation and communication 

between school and home is through reporting to parents.  Reporting student 
progress to parents can be accomplished through conference or in written form with 
a suggested minimum of four times a year. 

 
Elementary will send a written form at the end of each nine (9) week period. 
 
JCAC will send a written form at the end of each nine (9) week period. 
 
 
Middle School will send a written form at the end of each nine (9) week period plus a 
mid-quarter report four (4) times a year. 
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High School will issue grades and credits at the end of the nine (9) week period plus 
a mid-quarter progress report four (4) times a year. 
It is the responsibility of the teacher who marks the report card to confer with 
resource or special teachers in the completion of the child's progress report. 
 

B. Parent Conferences - Parent conferences offer opportunities for exchange of 
information that can benefit the student.  They are important because of their direct 
and personal nature.  Reporting by telephone is one way to discuss student 
performance with parents.  Teachers, counselors, and administrators at all levels are 
urged to have informal parent conferences whenever noticeable changes occur.  
The Elementaries, JCAC, Middle School, and High School will plan to have two 
Parent/Teacher Conferences annually.   

 
C. Honors (7-8) - Students whose marks are all A's for a given marking period are 

placed on the Honor Roll for that period.  Students whose average is B or higher 
receive Honorable Mention.  Any failing or incomplete mark will keep a student from 
being listed on the Honor or Honorable Mention Rolls. 

 
Honors (9-12) - Students who have a 3.75 average for any quarter are on the Honor 
Roll. Students who have earned a minimum grade point average of 3.7 for each of 
any two consecutive terms in grades 9-12 are eligible for Level 1, 2, 3, or 4 awards 
(academic letters and pins). 
 

D.  Grade Classification - To enter JCAC, pupils must have completed the  
Fourth Grade in Fremont Elementary Schools or present satisfactory credentials 
from a school outside the School District. 

 
To enter Middle School, pupils must have completed the Sixth Grade in Fremont 
JCAC or present satisfactory credentials from a school outside the School District. 

 
Students are accepted for entrance into Fremont High School when they have 
presented a transcript of marks showing satisfactory completion of Eighth Grade. 
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*GRADING POLICY 
 

A. Grading Scale (Revised 5/90, 3/96, 7/14, 6/18 
 
Elementary 
 

4 
 

Extends Application of Grade Level Standards - Student 
consistently understands and applies skill/concept independently.  
Demonstrates ability to apply or infer beyond the standard 
expectation. 

3  
(This is where we 
want students to 

be) 
 

Meets Grade Level Standards - Student Consistently meets grade 
level expectations.  On-Target for Learning Goal (This is where we 
want students to be) 

2 Progressing Toward Grade Level Standards - Student is 
beginning to show understanding of the basic skills / concepts of the 
standard.  More instruction / practice is needed. 
 

1 Below Grade Level Standard - Student demonstrates minimal 
understanding of basic skills / concepts.  More intensive intervention 
/ practice is needed 

 

JCAC 
 
General Grading Practices 

Academic grades reflect student learning in academic areas.  These academic grades 

will be based mostly on in-class assessments.  Homework is to be used as practice and 

will count as 20% or less of the overall grade.  

 

Behaviors will be removed from the academic grades.  However, student behavior is 

vital to becoming a successful learner.  Therefore, students will be evaluated on 

“Characteristics of Successful learners.”  The characteristics Johnson Crossing has 

identified as important to be a successful learner include: responsibility, organization, 

independent work, collaboration, initiative, and self-regulation.   

 

Students are expected to learn the intended curriculum, therefore, students will not be 

given extra credit on assignments or assessments.  Students will not receive zeros, 

instead, they will be required to complete their homework and assessments.  Redoes 

will be allowed during the learning process (ex-homework assignments or worksheets).  

Redoes will be at the department’s discretion on assessments (ex-end of unit test or 

quiz). 



                                                                                                                    Policy 54D.11 - Page 4 of 12 

 
Math, Science and Social Studies 
 

Grades will be determined in Math, Science, and Social Studies using percentage 

grades.  In each of these subjects, the grade will be further broken down based on 

strands of standards and will be reported as Advanced, Proficient, Progressing, or 

Beginning.  In an attempt to create a more accurate reflection of current academic 

performance, only the most recent assessments in each strand will be used in reporting 

the current indicator.  The overall grade will reflect all of the quarter grades. 

 

Percentage 
Range 

Letter 
Grade 

Strand 
Indicator 

90 – 100 A Advanced 

80 - 89 B Proficient 

70 – 79 C Progressing 

60 - 69 D Progressing 

59 - Below F Beginning 

 
Physical Education, Music and Art 
 

PE, Music, and Art will be graded on an APF scale. In each of these subjects, the grade 

will be further broken down based on strands of standards and will be reported as 

Advanced, Proficient, Progressing, or Beginning and will use the same strand 

indicator as above.   

 

Grade Percentage 

A 90-100 

P 60 - 89 

F 59-Below 

 
Reading, Writing and Integrated Technology 
 

The following grade system is used for Reading, Writing, and Integrated Technology. 

Scores will be determined by the use of scoring rubrics.  Grades will be based on 

strands.  No overall grade will be given.  In an attempt to create a more accurate 

reflection of current academic performance, only the most recent assessments in each 

strand will be used in reporting the current grade. 

 

Advanced (4) = Always performs at expected level 

Proficient (3) = Most of the time performs at expected level 

Progressing (2) = Some of the time performs at expected level 

Deleted: 3

Deleted: 86 – 92

Deleted: 78 – 85

Deleted: 70 – 77

Deleted: 6

Deleted: 3

Deleted: 70-92

Deleted: 6
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Beginning (1) = Seldom performs at expected level 

 

Percentage 
Range 

Strand Indicator 

90 – 100 4- Advanced 

75 - 89 3 - Proficient 

51 - 74 2 - Progressing 

50 - Below 1 - Beginning 

 
 

Characteristics of a Successful Learner-Homeroom 

In an effort to remove behavior from the academic grades, we have developed an 

equally important set of skills that all successful learners must perform.  Homeroom 

teachers, in consultation with all of the student’s teachers, will report on “Characteristics 

of a Successful Learner” each quarter based on the following criteria: 

 

Advanced (4) = Always performs at expected level 

Proficient (3) = Most of the time performs at expected level 

Progressing (2) = Some of the time performs at expected level 

Beginning (1) = Seldom performs at expected level 

 

● Responsibility   

○ fulfills responsibilities and commitments within the learning environment 

○ completes and submits class work 

○ takes responsibility for and manages own behavior 

● Organization 

○ devises and follows a plan and process for completing work and tasks 

○ establishes priorities and manages time to complete tasks and achieve 

goals 

○ identifies, gathers, evaluates, and uses information, technology, and 

resources to complete tasks 

● Independent Work 

○ independently monitors, assesses, and revises plans to complete tasks 

and meet goals 

○ uses class time appropriately to complete tasks 

○ follows instructions with minimal supervision 

● Collaboration 

○ accepts various roles and an equitable share of work in a group 

○ responds positively to the ideas, opinions, values, and traditions of others 

○ builds healthy peer-to-peer relationships through personal and media-

assisted interactions 
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○ works with others to resolve conflicts and build consensus to achieve 

group goals 

○ shares information, resources, and expertise and promotes critical thinking 

to solve problems and make decisions 

● Initiative 

○ looks for and acts on new ideas and opportunities for learning 

○ demonstrates the capacity for innovation and a willingness to take risks 

○ demonstrates curiosity and interest in learning 

○ approaches new tasks with a positive attitude 

○ recognizes and advocates appropriately for the rights of self and others 

● Self-Regulation 

○ sets own individual goals and monitor progress towards achieving them 

○ seeks clarification or assistance when needed 

○ assesses and reflects critically on own strengths, needs, and interests 

○ identifies learning opportunities, choices, and strategies to meet personal 

needs and achieve goals 

○ perseveres and makes an effort when responding to challenges 

 
Middle School 
 

Percentage 
Range 

Letter 
Grade 

 

Non-Weighted 
Classes 

Credit 

98 - 100 A+ 

4.0 

YES 

93 - 97 A YES 

90 - 92 A- YES 

87 – 89 B+ 3.5 YES 

83 - 86 B 
3.0 

YES 

80 – 82 B- YES 

77 – 79 C+ 2.5 YES 

73 – 76 C 
2.0 

YES 

70 – 72 C- YES 

67 – 69 D+ 1.5 YES 

63 – 66 D 
1.0 

YES 

60 - 62 D- YES 

59 - Below F 0.0 NO 

No Credit NC 

  

Condition COND 

Incomplete INC 

Passing P 

Audit AU 

 
 
 
 
 
 

 
 

Formatted Table

Deleted: Percentage¶
Range ...
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High School 
 

Percentage 
Range 

Letter 
Grade 

Classes of 2018 and Beyond 
Weighted GPA 

Credit A.P. & Dual 
Enrollment 

Classes 

Honors, 
Advanced and 
Physics Classes 

Non-
Weighted 

Classes 
98 - 100 A+ 

5.0 4.5 4.0 

YES 

93 - 97 A YES 

90 - 92 A- YES 

87 – 89 B+ 4.5 4.0 3.5 YES 

83 - 86 B 
4.0 3.5 3.0 

YES 

80 – 82 B- YES 

77 – 79 C+ 3.5 3.0 2.5 YES 

73 – 76 C 
3.0 2.5 2.0 

YES 

70 – 72 C- YES 

67 – 69 D+ 2.5 2.0 1.5 YES 

63 – 66 D 
2.0 1.5 1.0 

YES 

60 - 62 D- YES 

59 - Below F 0.0 0.0 0.0 NO 

No Credit NC 

    

Condition COND 

Incomplete INC 

Passing P 

Audit AU 

 
Weighted GPA (Classes of 2018 and Beyond): 

To reward academic excellence and to encourage capable students to enroll in the 
more academically rigorous courses, Fremont High School grade weights honors and 
advanced placement courses. 
 
A student’s overall GPA and ranking score are cumulative over the course of the 
student’s eight semesters of school.  
 
Mark Points 

Mark points are assigned to various courses to differentiate the difficulty of each course. 
For determining mark points, courses are differentiated based on whether or not the 
course is regular, honors, or AP. For example, an A in an AP/Dual Enrollment course 
would be worth more points (5) than an honors course (4.5) or regular (4.0)
Weighted FHS Courses: 
English 

Honors 9 
Honors 10 
Honors Communication 10 
Honors American Literature 

AP Literature & Composition 
 
Mathematics 

Honors Geometry 
Honors Algebra 2 
Honors Algebra3/Trig 
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Honors Math Analysis 
Honors Calculus 
 
Science 

Physics  
Honors Physics Continued 
Honors Chemistry Continued 
Advanced Biology  
 

Social Science 

AP Psychology 
AP US Gov, & Politics 
AP US History 
 
Fine Arts 

Metropolitan Community College -- 
Music Appreciation 

Business 

Metropolitan Community College -- 
Economics 
 

World Languages 

Honors German 5 
Honors Spanish  

Dual Enrollment Courses off Campus 

Students at Fremont High School have opportunities to take dual enrollment/college 
courses off campus from either Midland University or Metropolitan Community College.  
Only classes that are found in the core academic areas of language arts, mathematics, 
science and social science will be accepted for the weighted grading formula at FHS.  
For example, the following courses are offered at the Fremont Metro campus to FHS 
students and would be worth a mark point of (5): 
 
ENGL 1010 English Composition I 
ENGL 1020 English Composition II 
SPCH 1110 Public Speaking 
SOCI 1010 Introduction to Sociology 
 
Online Courses 

No online courses will be weighted at Fremont High School. 
 

The academic achievement mark is a reflection of how the student would function 
academically with respect to his/her peers in a heterogeneous setting. 
 

A = Superior Achievement strong, exceeding requirements of 
curriculum. 

B = Above Average Achievement accurate and complete, meeting all 
requirements of curriculum. 

C = Average Achievement completes assignments and shows 
evidence of continuous progress meeting minimum 
requirements of the curriculum. 

D = Below Average Learning evidence of meeting minimum requirements of 
the curriculum is incomplete. 

F = Failure Achievement unsatisfactory. 
 

As soon as it becomes apparent that a student will receive a failing mark on his/her 
report card, it is the teacher's responsibility to communicate with the student, 
parents, and the appropriate school department (Guidance and Principal). 
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B.  Elementary Grading Scales- 

The following scale is used to report student progress in all Elementary areas including 

academic and social / emotional growth. 

 

4 
 

Extends Application of Grade Level Standards - Student 
consistently understands and applies skill/concept independently.  
Demonstrates ability to apply or infer beyond the standard 
expectation. 

3  
(This is where we 
want students to 

be) 
 

Meets Grade Level Standards - Student Consistently meets grade 
level expectations.  On-Target for Learning Goal (This is where we 
want students to be) 

2 Progressing Toward Grade Level Standards - Student is 
beginning to show understanding of the basic skills / concepts of the 
standard.  More instruction / practice is needed. 
 

1 Below Grade Level Standard - Student demonstrates minimal 
understanding of basic skills / concepts.  More intensive intervention 
/ practice is needed 

 

Teacher Comments (K-12) - Teachers are encouraged to include comments on 
the report cards at the end of the reporting period. 

 
C. Incomplete - Incompletes are assigned when a student's work is incomplete at the 

end of the marking period.  This may be due to illness or other unavoidable absence.  
Whenever an incomplete is assigned, the teacher may allow the student a maximum 
of two weeks for completing the work so that a mark may be given, unless an 
extended make-up period or alternate solution has been approved by a school 
administrator. 

 
D. Conditional Grades (Grades 7-8) A conditional mark may be given rather than first 

semester "F" with special permission from the Principal or Assistant Principal.  If a 
conditional mark is given for the first semester, it remains conditional until the end of 
the second semester at which time it must be changed. 

 
E. Conditional Grades (Grades 9-12) -   A conditional grade of “F” may be given with 

an appropriate comment in extenuating circumstances.  A grade of A-D will replace 
the “F” when/if conditions are met. 

 
F. Failures (Grades 1-12) - Fremont Public Schools differentiates for all students at 

their individual levels. The resourceful teacher is aware of individual differences and 
makes adjustments and allowances accordingly.  It is our responsibility as educators 
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to place and provide support for each child in classes designed to maximize enable 
his/her achievements to be nearest to his/her potential.   
 
Pass/Fail (Grades 7-12) - Students who achieve exemplary marks in Pass/Fail 

classes may be given a grade of “A.”  This applies to all courses where Pass/Fail 
grades are offered.  Individual departments may also request permission to mark 
other courses on the same basis.  Approval requires a written statement outlining 
the reasons for the request and endorsement by the building principal and the 
Assistant Superintendent for K-12 Administration and Operations.  

 

      In the High School, all subjects taught during the regular school year, Grades 9 - 
      12 will receive marks A through F.  The exceptions to this would be Summer School,  
      Drivers Education, School-to-Career, the Basic Skills Program and the Independent 

Living Program, which will remain Pass/Fail. 
 
G. Use of "+" and "-" in Marking (Grades 7-12) - "+" and "-" may be used on student 

class work and report cards. 
 

Grades 7-8 - A "+" may be used for semester grades and the designated grade 
point factor in determining grade point averages.  (Rev. May, 1990; May, 1995) 

 
Grades 9-12 - A "+" or "-" may be used for all progress reports and final grades. 
(Rev. March, 1996) 

 
H. Grade Changes - If a student feels that a final grade is incorrect, the student must 

contact the instructor assigning the grade requesting review or reconsideration.  
After review, the instructor will determine the grade assigned.  The student has the 
right to appeal this decision to the principal, who shall review the evidence 
presented.  If the principal feels that further consideration is warranted, he/she shall 
contact the instructor and discuss the grade with that instructor.  The principal may 
also schedule a conference with the student and his/her teacher.  The final grade 
shall be determined by mutual agreement between the teacher and the principal. 

 

All grade review issues should be resolved within one month after the student 
receives the assigned grade.  A conference with the student, teacher, and parent is 
recommended.  

 
     In unusual circumstances, the administration has the right to change a grade on a  

permanent record if evidence clearly shows that a clerical or mechanical error has 
been made.  Such a change cannot be based on personal judgment.  The changes 
may be made at any time following careful review of records showing an error was 
made. 
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Promotion and Retention 
 

It is the policy of the Fremont Public Schools to promote each child from one grade to 
another when he/she has satisfactorily met the academic and/or social requirements 
outlined below. 
 
Elementary students may be retained according to the provisions of District Policy 
52.B3.  Middle School students may be retained for poor achievement and/or social 
adjustment after a parental meeting with the teachers of the student, guidance, and 
administration.  Students in grades 6, 7 and 8 will be required to earn fifty (50) credits 
for each year in order to be promoted from one grade to the next.  Thirty (30) credits 
must be earned in the areas of math, English, science, and social studies.  The 
remaining may be earned in elective courses and/or summer school.  Any 7th, or 8th 
grade student failing a full year of English, math, science, or social studies will be 
required to attend summer school or retake the course that was failed even if a total of 
fifty (50) credits were earned.  Students in the 8th grade must earn a minimum of fifty 
(50) credits.  Students who are recommended for retention may request a meeting with 
the Building Administrator.  Decisions made during this meeting will be considered final. 
 
Students who complete the eighth-grade Algebra I course with a passing grade are 
eligible to continue with Geometry, the next course in the sequence.  Course credit 
towards graduation with the grade counting towards the high school grade point 
average (GPA) will be permitted for students who attain a grade of (A) in the course.  
Such eighth grade courses shall be equivalent to the high school course as they relate 
to standards, content, and materials used. 
 
Graduation Requirements Grades 9-12 - In order to graduate from Fremont High 
School, the student must earn a minimum of 250 credits. 
 
The grade in which the student is placed in at the beginning of the school year is 
determined by the number of credits earned.   
      Sophomore   65 credits 
      Junior   130 credits 
      Senior   195 credits 
      Graduate  250 credits 
 
 
Adopted:  January 14, 1980 
 
Adopted:  November 9, 1987 
 
*Revised:  June 13, 1988 
 
*Revised:  May, 1990 
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*Revised:  March, 1996 
 
Revised:  April 16, 2001 
 
Revised:  August 20, 2007 
 
Revised: October 11, 2010 
 
Revised: July 14, 2014 
 
Revised:  June 11, 2018 
 
Revised:   



 

 FREMONT MIDDLE SCHOOL 
ATHLETIC DEPARTMENT 

Thad A. Schumacher, CAA 

540 Johnson Road 

Fremont, Nebraska 68025 

Phone: 402-727-3128       Fax: 402-727-3963 
          

       

 

Memo: 

 

To: Mr. Mark Shepard 

Mr. Kevin Eairleywine 

Mr. Scott Jensen 

Dr. Brad Dahl 

 

From: Thad Schumacher, CAA 

             LaVonna Emanuel 

 

Re: Request for Early Dismissal 

Date: June 11th, 2019 

 

 

The Middle School Athletic Department hosts a track meet each year. This year the meet 

is scheduled for Friday, May 1st, 2020.  We would like permission to dismiss the Middle 

School at 12:00 on that date to allow teachers to assist with running the meet and enable 

the kids who participate in track a chance to eat lunch and be prepared for their events.  

 

Those teachers who are not working at the track meet will fill in as subs for coaches, 

meet workers, or other teachers who would like to watch their student compete.  This has 

worked well in past years and was of great assistance to our kids, who participate in 

track, as well as the coaches and myself who manages the meet. 

 

Thanks for your consideration of this request. 
 

 



Elementary Handbook 

 

Changes for 2019/2020 
 

● Dates, names, titles and page numbers will be updated accordingly as will any 

referenced BOE Policies as previously approved by the Board of Education. 

● Added:  Google Apps Permission Information Form 

● School Day 

○ Deleted all references to Wednesday Early Dismissals 

● Added Section:  PROFESSIONAL LEARNING COMMUNITIES (PLC) 

Fremont Public Schools is committed to a collaborative culture that uses data to inform 

instructional decisions as we work to maximize the learning for all students.  

Collaborative teams of teachers use data to answer 4 questions.  1) What do we want 

students to know? 2) How do we know learning has happened? 3) What do we do when 

a student hasn’t yet reached the learning target? 4) What is our response when students 

have already mastered the learning target?   

 

In order to accomplish this goal, our Board of Education has provided time for our 

teachers to review data, discuss student learning, and determine next steps to assist our 

students in reaching their full potential.  This time is provided through a limited number of 

days throughout the school year when students are not in session. 

● Attendance: 

○ Replaced:  “The District Social Worker will be notified of school concerns 

regarding the student’s attendance.” 

○ With:  The District Social Worker and County Attorney will be notified of school 

concerns regarding the student’s attendance. 

● Preschool Information: 

○ Deleted all references to Wednesday Early Dismissals 

○ Replaced:  Fremont Public Schools provides free transportation for students 

who meet the special education transportation criteria due to a disability. 

○ With:  Fremont Public Schools provides free transportation for students to their 

neighborhood school who meet the special education transportation criteria due 

to a disability. 

 

 
 



JOHNSON CROSSING ACADEMIC CENTER 

STUDENT-PARENT HANDBOOK CHANGES FOR 2019-20 
 

1. Updated TABLE OF CONTENTS page. 

2. Changed/Updated staff names and phone numbers.  (Page 1) 

3. Removed WEDNESDAY EARLY DISMISSAL SCHEDULE (Page 2) 

4. Changed/Updated SCHOOL CALENDAR for 2019-20.  (Page 2) 

5. Changed/Updated DRESS CODE. (Page 5) 

6. Changed/Updated PROMOTION-RETENTION (Page 18) 

7. Updated CERTIFICATION dates. (Page 27) 

8. Added Student Google Apps Permission Form (Page 30) 

9. Updated school year on Student-Parent Handbook Acknowledgment (Page 31) 



FREMONT MIDDLE SCHOOL 
STUDENT-PARENT HANDBOOK CHANGES FOR 2019-2020 

 
 

1. Changed/Updated the first page of the handbook, and TABLE OF CONTENTS. 
 

2. Changed/Updated IMPORTANT PHONE NUMBERS AND CONTACTS.  (Page 1) 
 

3. Changed/Updated DAILY SCHEDULE, SCHOOL CALENDAR –.  (Page 2) 
 

4. Deleted WEDNESDAY EARLY DISMISSAL SCHEDULE – (Page 2) 
 

5. Changed/Updated LUNCH PERIOD to include “Energy drinks are not allowed to brought in/and 
consumed before/during the school day.- (Page 3) 

 

6. Changed/Updated PERSONAL ELECTRONIC DEVICES (PEDs) – removed subcategories (Page 6) 
 

7. Changed/Updated GRADING – added new grading scale (Page 20) 
 

8. Deleted PROMOTION – RETENTION (Page 20) 
 

9. CERTIFICATION – Updated with new dates.  (Page 29) 
 

10. Changed/Updated FREMONT MIDDLE SCHOOL ATHLETIC EQUIPMENT REQUIREMENTS (Page 
32) 

 
11. FREMONT MIDDLE SCHOOL STUDENT-PARENT HANDBOOK ACKNOWLEDGMENT – Changed 

Dates  (Page 33) 
 

12. Added CHROMEBOOK TERMS OF USE AGREEMENT (Pages 35-38) 



Fremont High School 

Student-Parent Handbook Changes 

2019 – 2020 

 

1. Updated the FHS Activities Calendar with the activities for 2019-2020 (pp. 6-7) 

2. Deleted the Wednesday 2:10 Dismissal Bell Schedule (old p. 9) 

3. Deleted the PLC (Professional Learning Communities) entry referencing the Wednesday 2:10 

dismissals (old p. 10) 

4. Deleted references to Wednesday 2:10 dismissals in the Possible Inappropriate Behavior 

Consequences entry (p. 11)  

5. Added In-School Suspension as a consequence in the Possible Inappropriate Behavior 

Consequences entry (p. 11)  

6. Updated the NSAA Student and Parent Consent Form (p. 16) 

7. Added the FHS Chromebook Terms of Use Agreement, the Parent & Student Responsible Use 

Agreement for Chromebooks, and the Google Apps for Education Usage Policy (p. 17-18) 

8. Updated the Message from the Administrative Team for 2019-2020 (p. 21) 

9. Changed the Parent/Teacher Conferences entry to Family Connection Nights and updated the 

description (p. 33) 

10. Updated the Graduation Requirements entry, updating the number of elective credits required to 

75 (p. 36) 

11. Updated the Lunch Sales/Regulations entry to include the change from student use of PIN numbers 

to scanning of bar codes on Student IDs (p. 38) 

12. Updated the Student Council entry and the names and grades of the Student Council members for 

2019-2020 (p. 46) 

13. The Student IDs entry has been updated to read (p. 46): 

Student IDs:  

All students must wear their Student IDs at all times. Students IDs are required for lunch purchases, check out of 

materials from the Media Center, and for general safety/security purposes. Student IDs must be presented to enter 

school dances. Replacement IDs are $5.00. 

14. Updated to the Tiger Success Time (TST) entry to reflect that TST will now meet each day (p. 47) 

15. Updated the Clubs/Organizations list to include the most current clubs/organizations that are 

available at Fremont High School for 2019-2020. (p. 55) 

16. Updated the Student Fee Policy per changes approved at the June 10, 2019 board meeting (p. 100) 

 



7/2/2019 LC Handbook Updates 2019 - Google Docs

https://docs.google.com/document/d/1FN8SRqhSG_nRqxzpoQnZFtrJOVhSKnrvOI2djid9e6I/edit 1/1

Learning Center Handbook Updates 2019 
 

1. Updated with Board approved calendar 
2. Added staff names Emily Montegomery for JAG and Mike Raasch for volunteer 

Vocational Coordinator 
3. Added description of JAG class 
4. Added full-time enrollment status option listings 

a. Learning Center / FHS dual enrollment 
b. Learning Center / JAG program 
c. Learning Center / Work Experience 
d. Learning Center / college dual enrollment 

5. Added day-time communications request (students use technology for school 
use only; parents use office to communicate with students) 

6. Omitted Core Studies course description from course offerings 
 
General Reminder - Learning Center students also receive and agree to all FHS 
Handbook policies (inclusive to Board Policy updates). 





Certified Employee Handbook 

 

Changes for 2019/2020 
 

● Dates, names, titles and page numbers will be updated accordingly as will any 

referenced BOE Policies as previously approved by the Board of Education. 

● Statement of Nondiscrimination: 

○ Replaced:  “Executive Director of Student Services and Business Operations” 

○ With:  “Associate Superintendent” 

● Absences: 

○ Added:  Employees who have an accident (regardless of where or when) 

resulting in treatment; have a major health issue such as loss of 

consciousness, heart attack, stroke, etc.; or a major illness must have a 

release to return to work that details dates of treatment, diagnosis and 

whether or not there are any physical restrictions.  The release must be 

presented to Human Resources for approval prior to returning to work. 

 

All health-related absences of five or more consecutive days require a 

written statement from the treating physician stating that the employee is 

physically able to return to duty.  Supervisors may request a release to 

return to work at any time they deem circumstances warrant.  The release 

must be presented to Human Resources for approval to return to work. 

 
Employees released to return to work with restrictions must provide written 
documentation to the supervisor in advance of the designated return date.  
The supervisor will confer with Human Resources to determine if and when 
the employee is able to return to work. 

● Accidents: 

○ Added an emphasis to teachers to report accidents immediately to principals or 

supervisors and to Human Resources within 24 hours. 

● Attendance (Daily and Attendance at School Activities): 

○ Replaced:  Punctuality is an important responsibility, both as a professional 

and as an example for students.  While individual grade levels may have 

slightly different starting times, the expectation is that all teachers will be 

prepared to receive and engage students at least 5 minutes prior to the 
regular student day. 

○ With:  Punctuality is an important responsibility, both as a professional and 

as an example for students.  As far as daily attendance is concerned, 

regular and dependable attendance is an expectation and an essential 

function of every job in Fremont Public Schools.  

● Certificates: 

○ Emphasized that Nebraska Teaching Certificates must be registered with 



the District. 

● Field Trips: 

○ Emphasized that out of state travel, travel of more than 250 miles and 

overnight trips require prior Board of Education approval. 

● Added Section:  Moonlighting (outside employment) 

Board Policy 42C.9 addresses this topic.  Important points to remember 
are:   

1. All outside employment must be reported to the Superintendent’s Office. 
2. Outside employment cannot interfere with the employee’s assigned duties. 
3. No employee shall use his/her position to solicit business from students or 

parents. 
4. No employee shall conduct personal business during school time. 
5. No employee shall use school supplies equipment or facilities for other 

school employees to conduct personal business. 
6. No employee shall hold outside employment if such employment would 

result in dual salary for the same hours of work. 
● Professional Growth: 

○ Replaced the name:  Shirley Flanagan 
○ With the name:  Kate Baker 
○ Replaced:  Executive Director of Curriculum and Instruction 
○ With:  office of Teaching and Learning 

● Smoking: 
○ Added:  (vaping) 

● Added Section:  Tutoring 
 Board of Education Policy 42C.2 addresses this topic.  Important points to  
 remember are: 

1. A teacher may not arrange to tutor for pay a child enrolled in their class. 
2. No tutoring, for which a teacher receives pay, shall be carried out in a 

school building. 
3. Teachers who accept outside tutoring engagements must make their own 

arrangements with parents for any pay. 
 

 A current listing of FPS teachers willing to tutor is shared with building 
 administrators for use as a resource for families and staff. 
 



Classified Employee Handbook

Changes for 2019/2020

● Dates, names, titles and page numbers will be updated accordingly as will any 
referenced BOE Policies as previously approved by the Board of Education.

● Statement of Nondiscrimination:
○ Replaced:  “Executive Director of Student Services and Business Operations”
○ With:  “Associate Superintendent”

● Extra Employment:
○ Replaced:  Human Resources Office
○ With:  Superintendent’s Office

● Payroll Deductions:
○ Replaced:  Section 125 (Flex Plan Dependent/Health), Dental, Medical, 

Optional Term Life, United Way or CHAD Contributions, Tax Sheltered 
Annuity, Accident or Cancer Insurance, Eye Insurance, Long Term Care, 
and Life Insurance, YMCA Membership

○ With: Health Insurance
Dental Insurance
Flex Plan Dependent/Health
Optional Term Life
United Way/CHAD Contributions
Tax Sheltered Annuity
Accident,Cancer or other supplemental Insurances
Vision Insurance
YMCA Membership
Health Savings Account (HSA)

● Overtime
○ Deleted:  “emergency days”

● Payroll:
○ Replaced:  “For employees on salary payment is for the entire month.”
○ With:  “For employees on salary & 12-month clerical, payment is for the 

1st to the last day of the current month. 
● Retirement:

○ Replaced:  “Membership Form”
○ With:  “Beneficiary Form”

● Time Off/Leave (Sick Leave):
○ Replaced:  The employee's supervisor may request a doctor's certificate 

attesting to such illness or in some instances a release that the employee 
may return to work in the same position they had before their illness.

○ With:  Employees who have an accident (regardless of where or when) 



resulting in treatment; have a major health issue such as loss of 
consciousness, heart attack, stroke, etc.; or a major illness must have a 
release to return to work that details dates of treatment, diagnosis and 
whether or not there are any physical restrictions.  The release must be 
presented to Human Resources for approval prior to returning to work.

All health-related absences of five or more consecutive days require a 
written statement from the treating physician stating that the employee is 
physically able to return to duty.  Supervisors may request a release to 
return to work at any time they deem circumstances warrant.  The release 
must be presented to Human Resources for approval to return to work.

Employees released to return to work with restrictions must provide written 
documentation to the supervisor in advance of the designated return date.  
The supervisor will confer with Human Resources to determine if and when 
the employee is able to return to work.

● Time Off/Leave (Holidays):
○ Replaced:  Twelve-month employees that work an average of 35 hours 

per week and work (or take vacation) the regular working day before and 
the regular working day after the holiday will receive pay for the following 
holidays

○ With:  Twelve-month employees who work an average of 35 hours per 
week will receive pay for the following holidays:

● School District Procedures (Accidents):
○ Added an emphasis to all staff to report accidents immediately to principals or 

supervisors and to Human Resources within 24 hours.
● School District Procedures (Smoking):

○ Added:  (vaping)



Substitute Teacher Handbook 

 

Changes for 2019/2020 
 

● Dates, calendars, names, titles and page numbers will be updated accordingly as will 

any referenced BOE Policies as previously approved by the Board of Education. 

● Certification: 

○ Replaced:  “Approved individuals are limited to no more than 90 days of 

Local Subbing per NDE requirements” 

○ With:  “Approved individuals are limited to no more than 90 days of Local 

Subbing per NDE requirements during a single school year.  Local Sub 

reporting to the State, the aggregate of total worked time is reported (e.g. 

½ day + ½ day = 1 full day reported to the state). ” 

● Assignment Times: 

○ Deleted:  ***If a substitute is hired for a full day on one of our early 

dismissal Wednesdays, they are expected to remain on duty until the end 

of the typical teacher day assisting with students as needed.  They may 

only be excused to leave earlier with permission from the Principal. 

○ Replaced:  “call and confirm this assignment with the ‘sub line’” 

○ With:  “log into SmartFindExpress and accept the job you have agreed to 

work” 

● Payroll Procedures for Substitute Teachers: 

○ Replaced:  “Daily rate for full day -- $145.00 

○ With:  

i. $145 daily rate for days 1 - 30 (based on total equivalent teacher 

day hours worked).  

ii. $155 daily rate for days 31 - 60 (based on total equivalent teacher 
day hours worked)  

iii. $165 daily rate for days beyond 60 (based on total equivalent 
teacher day hours worked) 

○ Added:  $192.97 - daily rate for long term (ten consecutive days or longer 
for the same teacher) 

○ Added:  **It is imperative that both Substitutes and FPS Staff enter data 
regarding “jobs” in SmartFind Express in a VERY timely manner so that 
pay increases can be effective in the next Pay Period. 

● Responsibilities of the Regular Teacher to the Substitute Teacher: 

○ Added:  Duties requiring travel to other buildings within the Distrcit 

○ Replaced:  Fire/Tornado Drill Procedures 

○ With:  Emergency Drill Procedures 

● Smoking: 
○ Added:  (vaping) 



Fremont Public Schools 
 

Tuition Rates for 2019-2020 

 

2018-2019 ADM Cost $11,010 

Growth Rate 1.03 

2019-2020 K-12 Tuition Rate $11,343 

  

2018-2019 SPED Tuition Rate $29,013 

Growth Rate 1.03 

2019-2020 SPED Tuition Rate $29,883 

 

 

 



Fremont Public Schools 

Facility Maintenance 

957 North Pierce, Fremont, Nebraska 68025 

402-727-3140 

 

MEMORANDUM 

 

 

 

To:  Mr. Shepard, Board of Education 

From:  Jeff Glosser, General Operations Administrator 
Date:  July 8, 2019 
RE:   Repair/Replacement of Concrete  
 
 
 
Members of the Board of Education, 
 
Several areas of concrete and asphalt are in need of repair/replacement in the North 
parking lot of the High School and the drop off lane of the Middle School.  An RFP was 
utilized to secure pricing from three local contractors; Sawyer Construction and Daubert 
Construction met and reviewed the damaged areas and submitted pricing quotes for the 
removal and replacement of concrete in the areas described above.   
 
Due to the timing of the project and the need to get the work completed in the next 
several weeks - the project will be split between Sawyer and Daubert with Sawyer 
contracted for the High School work and Daubert the Middle School. 
 
It is the recommendation of Administration that the Fremont Board of Education utilizes 
the services of Sawyer Construction for concrete repair and replacement at the High 
School in the amount of $8,694.00 and Daubert Construction for concrete repair and 
replacement at the Middle School in the amount of $5,000.00. 
 
Final pricing for both projects will be added to this agenda item of Friday, July 5th.  
 
The total cost of these projects will be paid for through the Depreciation Fund. 

 

 



Fremont Public Schools 

Facility Maintenance 

957 North Pierce, Fremont, Nebraska 68025 

402-727-3140 

 

MEMORANDUM 

 

 

 

To:  Mr. Shepard, Board of Education 

From:  Jeff Glosser, General Operations Administrator 
Date:  July 8, 2019 
RE:   Repair/Replacement of Concrete  
 
 
 
Members of the Board of Education, 
 
Several areas of concrete and asphalt are in need of repair/replacement in the North 
parking lot of the High School and the drop off lane of the Middle School.  An RFP was 
utilized to secure pricing from three local contractors; Sawyer Construction and Daubert 
Construction met and reviewed the damaged areas and submitted pricing quotes for the 
removal and replacement of concrete in the areas described above.   
 
Due to the timing of the project and the need to get the work completed in the next 
several weeks - pricing will not be available until Friday, July 5th at which time this 
agenda item will be modified with a recommendation to proceed.. 
 
It is the recommendation of Administration that the Fremont Board of Education utilizes 
the services of ______________ Construction for concrete repair and replacement at 
the High School and Middle School at a not to exceed price of  $ ___________ plus 
reimbursables. 
 
Final pricing for both projects will be added to this agenda item of Friday, July 5th.  
 
The total cost of these projects will be paid for through the Depreciation Fund. 
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