
Fremont Board of Education
Board of Education Regular Meeting (January)
Board Room
Main St Education and Administration Center
130 E 9th St
Fremont, NE 68025 
Monday, January 11, 2021 6:30 PM

AGENDA SUMMARY
1. CALL TO ORDER AND ROLL CALL

INDIVIDUALS WISHING TO ADDRESS THE BOARD WILL BE RECOGNIZED 
TO SPEAK AT THE BOARD TABLE.  WHEN RECOGNIZED BY THE CHAIR, 
PLEASE STATE YOUR NAME BEFORE PROCEEDING WITH YOUR 
COMMENTS.  A MAXIMUM TIME LIMIT OF 5 MINUTES WILL BE ALLOWED 
FOR EACH AUDIENCE UNLESS AN EXCEPTION IS GRANTED BY THE CHAIR.

1. Open Meetings Act

A copy of the Open Meetings Act is posted in the Board Room.  The Board may 
meet in Closed Session to consider issues including, but not limited to 1) strategy 
sessions with respect to collective bargaining, real estate purchases, or litigation; 2) 
discussion regarding deployment of security personnel or devices; 3) investigative 
proceedings regarding allegations or misconduct; or 4) evaluation of the job 
performance of a person when necessary to prevent needless injury to the reputation 
of a person or persons.  The vote to hold a Closed Session shall be taken in open 
session and the subject matter and reason for the session shall be included in the 
motion.  The motion and the vote of each member of the Board and the time when 
the session commenced and concluded shall be recorded in the minutes.  If the 
motion passes, the President will restate on the record the limitation of the subject 
matter of the Closed Session.

2. CONSENT SECTION

All matters listed under the Consent Section are considered to be routine and will be 
enacted by one motion.  There will be no separate discussion of these items.  If 
discussion is desired, the item(s) will be considered at the end of the Consent Section.

Motion to approve the consent section passed with a motion by Board Member #1 and a 
second by Board Member #2.

1. Legality of Meeting



Approve that all legal requirements have been met as to advance notice of this 
meeting to both individual Board Members and to the public.

2. Approval of Agenda

Approval of the agenda as published/revised. Note that items can be removed or 
amended from the published agenda at this time but additions can be made only 
through an emergency resolution.

3. SPECIAL SECTION - BOARD REORGANIZATION

1. Adjournment of Outgoing Board

Motion that the present Board of Education be adjourned and all unfinished business 
be referred to the reorganized Board of Education; and that Mark Shepard preside 
over the reorganization of the Board of Education and conduct the election of 
officers for 2021 passed with a motion by Board Member #1 and a second by Board 
Member #2.

2. Election of Officers (1 year term)

1. Nominations for Board President

Motion to nominate _________ passed with a motion by Board Member #1 and 
a second by Board Member #2.

2. Elect Board President

Motion to cease nominations and cast a unanimous ballot for ________ passed 
with a motion by Board Member #1 and a second by Board Member #2.

3. Nominations for Board Vice-President

Motion to nominate _________ passed with a motion by Board Member #1 and 
a second by Board Member #2.

4. Elect Board Vice-President

Motion to cease nominations and cast a unanimous ballot for ________ passed 
with a motion by Board Member #1 and a second by Board Member #2.



5. Nominations for Board Secretary

Motion to nominate _________ passed with a motion by Board Member #1 and 
a second by Board Member #2.

6. Elect Board Secretary

Motion to cease nominations and cast a unanimous ballot for ________ passed 
with a motion by Board Member #1 and a second by Board Member #2.

3. Oath of Office

The Board President will recognize that board members have read and signed a copy 
of the Oath of Office as required by law.

4. Call to Order and Roll Call

The newly elected President _________ will call the reorganized Board of 
Education meeting to order with the Board Clerk calling roll.

5. Appointment of Board Treasurer and Board Clerk

According to Board Policy, the Board Treasurer and Board Clerk need to be 
appointed annually. 

Motion to approve Susan Plank as 2021 Board Treasurer and Lynn Fuchser as 2021 
Board Clerk passed with a motion by Board Member #1 and a second by Board 
Member #2.

4. CONSENT SECTION

Motion to approve consent section as presented passed with a motion by Board Member 
#1 and a second by Board Member #2.

1. Minutes from Previous Meeting(s)

2. Policy & Board Reports

1. Option Enrollment

2. Student Enrollment



3. Personnel Reports

1. Certified and Classified Monthly Personnel Report

4. Business Reports

1. Bill Listing

2. Fund Reports

3. Surplus/Salvage Items

 Fremont Middle School

5. REPORT ITEMS

1. FEA

2. Fremont Middle School - Urban Tiger Presentation

3. Survey Update 

6. ACTION ITEMS

1. Board Items

1. 2021 Board Committee Appointments: Americanism and Textbook, Audit, 
Board Policy, Facilities Use and Planning, Negotiations

For reference, 2020 Committee Membership was:

American Civics and Textbook Committee:

Dan Moran
Mike Petersen
Terry Sorensen
Alternate:  Todd Hansen

Audit:

Todd Hansen
Dan Moran
Mike Petersen

Alternate:  Jon Ludvigsen



Board Policy:

Dan Moran
Todd Hansen 
Sandi Proskovec

Alternate:  Terry Sorensen

Facilities Use and Planning:

Todd Hansen
Jon Ludvigsen
Sandi Proskovec

Alternate:  Dan Moran

Negotiations:

Jon Ludvigsen
Sandi Proskovec
Terry Sorensen

Alternate:  Mike Petersen

Motion to approve 2021 Committee Membership passed with a motion by 
Board Member #1 and a second by Board Member #2.

2. COVID-19 Leave Extension Resolution

Motion to approve Resolution - Extension of FFCRA leave passed with a 
motion by Board Member #1 and a second by Board Member #2.

3. Early Release for Teacher Work Time in February and March
4.

The FEA President and Administration have worked together to identify options 
during the second semester to provide for additional work time for staff.

The rationale for the need for additional work time stems from the additional 
effort required to provide lessons both in class and for our online 
learners.  Entering lessons in SeeSaw and Canvas takes additional time and 
working with students and families of online learners also require additional 
effort.

Having students released from school will allow additional time for teachers to 
plan, enter lessons into SeeSaw and Canvas, enter grades, follow up with online 



learners, etc.  These days coupled with the PD days built into the second 
semester calendar, dedicated for a similar purpose, will provide for additional 
time.  

The decision to release school is not taken lightly given that any time students 
are not in school they are not learning and it creates an increased burden on our 
families for childcare and nutrition.  Choosing partial days as opposed to full 
days allows for the food security needs of our students to be met prior to leaving 
for the weekend. 

It is the recommendation of the administration and FEA to provide additional 
time for teacher work by scheduling two early release days in February and 
March for K-12 students.  The two early dismissal days in February will be 
Friday, February 12 and Friday, February 26; and in March will be Friday, 
March 5 and Friday, March 26. Dismissal times will be FHS 1:00 pm, ELEM 
1:10 pm, JCAC 1:15 pm, FMS 1:25 pm.  Preschool programming will continue 
as previously scheduled.

Motion to approve Early Release time for teachers February 12 and 26, 2021; 
and March 5 and 26, 2021 passed with a motion by Board Member #1 and a 
second by Board Member #2.

5. Revised Board Policy 50C.1 Therapy Dogs, 1st Reading

Motion to approve Revised Board Policy 50C.1 Therapy Dogs on first reading 
passed with a motion by Board Member #1 and a second by Board Member #2.

2. Elementary/Secondary Items

1. Donation to Fremont Public Schools Food Service Program

 Non-profits providing the actual funds:  Fremont LifeHouse, Fremont Area Community 
Foundation, Nebraska Children and Families Foundation 

Motion to approve donation of 14 pallets of food and drink products to 
supplement weekend backpacks, valued at $34,000.00 from Fremont Area 
COVID Response Task Force to the new Fremont High School Pantry passed 
with a motion by Board Member #1 and a second by Board Member #2.

3. Curriculum and Instruction Items

4. Personnel Items

5. Business/Facility Items



1. District Video Observation Camera Project 

See Memo.  Cabling installation MSEAC, Lenihan, Facilities, Davenport

Motion to approve proceeding with cable installation for Phase II of the Video 
Observation Camera Project by Computer Cable Connection at a total cost of 
$22,412.58 passed with a motion by Board Member #1 and a second by Board 
Member #2.

7. CLOSED SESSION

Motion to go into Closed Session to prevent the needless injury to the reputation of an 
individual or individuals in discussion of personnel matters, and consider issues in the 
public interest passed with a motion by Board Member #1 and a second by Board 
Member #2.

8. ADJOURNMENT

Motion to adjourn passed with a motion by Board Member #1 and a second by Board 
Member #2.

 



I, ____________ do solemnly swear, that I will support the Constitution of 

the United States and the Constitution of the State of Nebraska, against all 

enemies, foreign and domestic, that I will bear true faith and allegiance to the 

same, that I take this obligation freely and without mental reservation or for 

purpose of evasion, and that I will faithfully and impartially perform the duties of 

the office of a member of the Board of Education of Fremont Public Schools, 

according to law, and to the best of my ability, and I do further swear that I do not 

advocate, nor am I a member of any political party or organization that advocates 

the overthrow of the government of the United States, or of this state, by force or 

violence; and that during such time as I am in this position, I will not advocate nor 

become a member of any political party or organization that advocates the 

overthrow of the government of the United States, or of this state, by force or 

violence, so help me God. 

Dated this 11​th​ day of January, 2021. 

____________________________________ 

Board Member 

STATE OF NEBRASKA ) 

) SS 

COUNTY OF DODGE ) 

SUBSCRIBED AND SWORN to me before this 11​th​ day of January, 2021. 

____________________________________ 

Notary Public  



Board of Education Regular Meeting 
Monday, December 14, 2020 6:30 PM 
Board Room 
Main St Education and Administration Center 
130 E 9th St 
Fremont, NE 68025 
 
Posted Locations:  

● Fremont Tribune 
Posted Date:  12/5/20 
  

● Dodge County Courthouse 
● City of Fremont Municipal Building 
● Main Street Education and Administration Center   

Posted Date:  12/10/20 
 

 
1. CALL TO ORDER AND ROLL CALL 
The meeting was called to order by Board President Sandi Proskovec.   
 
Two Fremont High School Teachers, Justin Bigsby and Aaron Pierce, spoke to the Board on 
behalf of several FPS teachers, some of whom were present, to share concerns regarding 
teaching during the pandemic, and to ask for more planning time. 
 
1.1. Open Meetings Act 
The Board President reminded everyone a copy of the Open Meetings Act is posted in the 
Board Room.   

2. CONSENT SECTION 
Motion to approve the consent section as presented passed with a motion by Terry Sorensen 
and a second by Todd Hansen 
Todd Hansen: Yea, Jon Ludvigsen: Yea, Dan Moran: Yea, Mike Petersen: Yea, Sandi 
Proskovec: Yea, Terry Sorensen: Yea 
Yea: 6, Nay: 0 
 
2.1. Legality of Meeting 

2.2. Approval of Agenda 

Attendance Taken at 6:30 PM.  
 
Todd Hansen:    

 
 
Present    

Jon Ludvigsen:    Present    
Dan Moran:    Present    
Mike Petersen:    Present    
Sandi Proskovec:    Present    
Terry Sorensen:    Present    

Approved that all legal requirements have been met as to advance notice of this meeting to both 
individual Board Members and to the public. 
 

Approved the agenda as published.   



2.3. Minutes from Previous Meeting(s) 
Approved minutes of the November 9, 2020 Regular Meeting, and minutes of the December 1, 
2020 Work Session. 
 

2.4. Policy & Board Reports 

2.4.1. Option Enrollment 

2.4.2. Student Enrollment 

2.5. Personnel Reports 

2.5.1. Certified / Classified Monthly Personnel Report 
 

 

FPS Human Resources Report   
December 14, 2020   
The following report is position centric. The 'Employee' column is the name of the current/previous employee in that position. The 'Effective Date' is the date 
in which the Action takes effect. The 'Replacement Status/New Hire' column is the newly hired employee who will fill the position noted in the 'Position' 
column. Action items are bold/highlighted and are new to the report. 
*Classified employee is staying on in a substitute status 

ACTION ITEMS 

CERTIFIED PERSONNEL 

Position Employee Action 
Effective 
Date Site/Department 

Replacement Status/New 
Hire Start Date 

Guidance Counselor Amy Graver 
Early Separation - 
$500 early notice 
incentive, waives 
final evaluation 

5/21/2021 High School TBD TBD 

Teacher, Elementary Randi Hughes Resignation 12/18/2020 Howard Emily Furley 1/4/2021 

Teacher, Elementary 
(5/6) Jane Tracy 

Early Separation - 
$500 early notice 
incentive, waives 
final evaluation 

5/21/2021 Johnson Crossing TBD TBD 

Teacher, Elementary 
4th Gr n/a Additional Section 11/30/2020 Clarmar Sadie Brown 11/30/2020 

Teacher, Elementary 
6th Rahtaya Young 

Resignation - $500 
early notice 
incentive, waives 
final evaluation 

5/21/2021 Johnson Crossing TBD TBD 

Teacher, Elementary 
FT Sub Sadie Brown Transfer 11/30/2020 District-Wide Posted/Pending Hire TBD 

Teacher, Elementary 
FT Sub Emily Furley Transfer 1/4/2021 District-Wide Posted/Pending Hire TBD 

Teacher, Elementary 
ELL Cathleen Wells Retirement 12/18/2020 Milliken Park Posted/Pending Hire TBD 

Teacher, Industrial 
Technology Doug Doescher 

Early Separation - 
$500 early notice 
incentive, waives 
final evaluation 

5/21/2021 Middle School TBD TBD 

Teacher, Journalism John Denker 
Early Separation - 
$500 early notice 
incentive, waives 
final evaluation 

5/21/2021 High School TBD TBD 

Teacher, Physical 
Education Richard Hughes Resignation 12/18/2020 High School Aric Kasuske 1/4/2021 



 
 

2.5.2. Student Teacher Placement 

2.6. Business Reports 

2.6.1. Bill Listing 
2.6.2. Fund Reports 

3. REPORT ITEMS 

3.1. FEA 
FEA President Doug Sheppard was present.  Teachers in the audience introduced themselves. 

3.2. Update on Board Goal #3 Student Outcomes - Report on FHS / Midland Teacher 
Academy 
Mark Williams reported on the FHS / Midland Teacher Academy.  

4. ACTION ITEMS 
4.1. Board Items 

4.1.1. Calendar Parameters 2021-2022 
Motion to approve 2021-2022 calendar parameters as presented passed with a motion by Jon 
Ludvigsen and a second by Terry Sorensen. 
Todd Hansen: Yea, Jon Ludvigsen: Yea, Dan Moran: Yea, Mike Petersen: Yea, Sandi 
Proskovec: Yea, Terry Sorensen: Yea 
Yea: 6, Nay: 0 
 
4.2. Elementary/Secondary Items 

4.2.1. Donations to Fremont Middle School 
Motion to approve four donations to Fremont Middle School's Urban Tiger room: $6000.00 from 
Fremont Altrusa, $5000.00 from Fremont Area Community Foundation; $500.00 from Fremont 
Kiwanis Club; 18 coats and 18 pairs of gloves from Tommy's Express Fremont passed with a 
motion by Terry Sorensen and a second by Mike Petersen. 

Teacher, Spanish Pat Sulu 
Resignation - $500 
early notice 
incentive, waives 
final evaluation 

5/21/2020 High School TBD TBD 

Teacher, Special 
Education Floyd Knodel 

Resignation - $500 
early notice 
incentive, waives 
final evaluation 

5/21/2021 High School Posted/Pending Hire TBD 

CLASSIFIED PERSONNEL 

Position Employee Action 
Effective 
Date Site/Department 

Replacement Status/New 
Hire Start Date 

Special Ed. Para (YAP) 
(7 hrs) Linda Smrcina Resignation 8/31/2020 Pathfinder Sheryl Schacht 12/1/2020 

21st CENTURY/EXPANDED LEARNING/AFTER SCHOOL PROGRAM 

Position Employee Action 
Effective 
Date Site/Department 

Replacement Status/New 
Hire Start Date 

Activity Leader (3.25 
hrs) 

Kyliann 
Schulzkump Resignation 12/9/2020 Johnson Crossing 

Will Be Replaced in future 
based on program 
enrollment and need 

TBD 



Todd Hansen: Yea, Jon Ludvigsen: Yea, Dan Moran: Yea, Mike Petersen: Yea, Sandi 
Proskovec: Yea, Terry Sorensen: Yea 
Yea: 6, Nay: 0 
 
4.3. Curriculum and Instruction Items 

4.4. Personnel Items 

4.5. Business/Facility Items 

4.5.1. JCAC Evening Shift Cleaning Services Recommendation 
Motion to approve adding an addendum to the FBG Agreement to include JCAC second shift 
custodial services costing $4,753.00 per month at a not to exceed annual price of $57,036.00 
passed with a motion by Mike Petersen and a second by Dan Moran. 
Todd Hansen: Yea, Jon Ludvigsen: Yea, Dan Moran: Yea, Mike Petersen: Yea, Sandi 
Proskovec: Yea, Terry Sorensen: Yea 
Yea: 6, Nay: 0 
 

5. CLOSED SESSION 
There was no closed session. 
 

6. ADJOURNMENT 
Motion to adjourn passed with a motion by Jon Ludvigsen and a second by Terry Sorensen. 
Todd Hansen: Yea, Jon Ludvigsen: Yea, Dan Moran: Yea, Mike Petersen: Yea, Sandi 
Proskovec: Yea, Terry Sorensen: Yea    7:02 p.m. 
Yea: 6, Nay: 0 
 

  
  
  
                                                    
 Board Secretary   
  



 
   FREMONT PUBLIC SCHOOLS 
OPTION ENROLLMENT REPORT 

January 11, 2021 
 
Enter 2020-2021 Grade From 
 
 
Exit 2020-2021 Grade To 
Basilio, Jacqueline 12 Schuyler 
Relocated after Feb 1 
 
Inman, Wyatt K Cedar Bluffs 
 
Martinez, Izabella 8  
Martinez, Xavier 6 Millard 
2 year rule applies 
 
 
Enter 2021-2022 Grade From 
 
 
Exit 2021-2022 Grade To 
 
 
 
Change of Status 
 

 
 
Denied 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Elementary – Julie Anderson 
Elementary Secretaries 
Middle School Guidance 
Senior High Guidance 
Student Services – Brad Dahl 
Transportation – Jeff Rump 
Athletic Director – Scott Anderson 
Registrar – Lori Essen 
K-12 Principals 

1 
 



0

0

0



35

0.1%

2.9%

1.2%

100.0%

0.9%

51.4%



FPS Human Resources Report   

January 11, 2021   

The following report is position centric. The 'Employee' column is the name of the current/previous 
employee in that position. The 'Effective Date' is the date in which the Action takes effect. The 
'Replacement Status/New Hire' column is the newly hired employee who will fill the position noted in the 
'Position' column. Action items are bold/highlighted and are new to the report. 

*Classified employee is staying on in a substitute status 

ACTION ITEMS 

CERTIFIED PERSONNEL 

Position Employee Action 
Effective 
Date Site/Department 

Replacement 
Status/New 
Hire Start Date 

Teacher, 
Elementary 
FT Sub 

Sadie 
Brown 

Transfer 11/30/2020 

Was District-
Wide, will be 
Milliken Park for 
Spring 2021 

Andrea 
Neahous 

1/4/2021 

Teacher, 
Elementary 
FT Sub 

Emily 
Furley 

Transfer 1/4/2021 District-Wide Hadley Oberg 1/4/2021 

Teacher, 
Spanish 

Pat Sulu 

Resignation 
- $500 early 
notice 
incentive, 
waives final 
evaluation 

Correction 
from Dec. 

2020 
Report: 

Was 
5/21/2020, 

Correction: 
5/21/2021 

High School 
Posted/Pending 
Hire 

TBD 

 

CLASSIFIED PERSONNEL 

Position Employee Action 
Effective 
Date Site/Department 

Replacement 
Status/New 
Hire Start Date 

Custodian II 
(4 hrs) 

Matthew 
Dixon 

Transfer (to 
FHS) 

9/3/2019 Middle School Lou Best 12/21/2020 

Custodian II 
(8 hrs) 

Lou Best Transfer 12/21/2020 
Was JCAC will 
now be 
FMS/JCAC split 

FBG Cleaning 
Service 

12/21/2020 

Custodian II 
(8 hrs) 

Janice 
Blankenship 

Transfer 12/21/2020 JCAC 
FBG Cleaning 
Service 

12/21/2020 

Custodian II 
(8 hrs) 

Gleyce Dias Resignation 10/1/2020 MSEAC 
Janice 
Blankenship 

12/21/2020 



Custodian II 
(was 8 hrs, 
will now be 4 
hours with 
FBG 
contracted 
to perform 
remaining 4 
hour night 
shift) 

Allen 
Styskal 

Transfer TBD JCAC Lou Best 12/21/2020 

Elementary 
Aide (7.25 
hrs) 

Lacey 
Reese 

Resignation 12/14/2020 Clarmar 
Posted/Pending 
Hire 

TBD 

ELL 
Paraeducator 
(7.5 hrs) 

Shania 
Juarez 

Resignation 9/16/2020 Washington Rosa Perez 1/5/2021 

Food Service 
Worker (6 
hrs) 

Lydia 
Sheldon 

Retirement 12/15/2020 High School 
Posted/Pending 
Hire 

TBD 

Special Ed. 
Para (7.5 hrs) 

Alyssa 
Montanye 

Resignation 10/8/2020 High School Paul Warren 12/2/2020 

Special Ed. 
Para (BD) (7 
hrs) 

Victoria 
Miller-
Warner 

Dismissed 12/17/2020 Pathfinder 
Posted/Pending 
Hire 

TBD 

Special Ed. 
Paraeducator 
(7.5 hrs) 

Angie 
Remelius 

Dismissed 9/1/2020 JCAC Brooke Eklund 1/5/2021 

 

21st CENTURY/EXPANDED LEARNING/AFTER SCHOOL PROGRAM 

Position Employee Action 
Effective 
Date Site/Department 

Replacement 
Status/New 
Hire Start Date 

       

 



































Copy of FMS Discard List - January 2021

FREMONT MIDDLE SCHOOL 
BOARD OF EDUCATION MEETING JANUARY 11, 2021
FOR DISCARD

Item Description Serial Number Condition
25 Schutt Football Helmets 13 small/3 medium/8 large/1 XL obsolete



The Urban

Tiger

Restoring choice to students who 
don’t get to choose their life 

circumstances.



History:

● Cesar castillejos (Minneapolis)

● Support of Scott Jensen

● Began in 2016/2017



Mission:

● Provide clothing & hygiene 

Supplies for identified students 

facing challenging life 

situations

● Serves as an incentive to earn a 

reward based on behavior goals

● Help students to realize that we 

care



What the urban tiger 

does:

● Provides clothing & hygiene 

Supplies for identified students 

facing challenging life 

situations

● Serves as incentives for behavior 

goals

● Provides food items when needed

 

● Provides opportunities for 

outside contributions



Our support:

● Fremont Area Community Foundation 

● Altrusa

● Kiwanis

● Rotary Club

● Delta Kappa Gamma

● Lou’s Sporting Goods

● Tommy’s Car Wash

● Staples

● Fremont Booster Club

● Numerous Individuals



870 + 
students 

served 



Mac

&

Cass 



RESOLUTION  

WHEREAS​, The FFCRA leave expired December 31, 2020, yet Covid-19 remains 
present in our community and staff will hereafter need leave because of Covid-19.  

NOW, THEREFORE, BE IT RESOLVED​ that. 

1. Covid-19 Leave​. Commencing January 1, 2021 employees of the School District who            
would be eligible for FFCRA paid leave, but for the law expiring, shall be entitled to paid                 
Covid-19 leave. 

a. Eligible Employees​: Employees who would be eligible for FFCRA leave, but for            
its expiration. 

b. Leave Event​: The employee must be subject to a condition that would be FFCRA              
leave eligible, but for the expiration of the law. 

c. Amount of Leave​: For such time period as the employee is directed to quarantine              
or isolate due to Covid-19, but paid Covid-19 leave may not exceed 10 days,              
inclusive of any paid leave under the FFCRA taken prior to January 1, 2021.  

2. Conclusion of Resolution​:  This Resolution shall expire effective upon the earlier of: 
a. Vaccine Availability​: At such time as the second dose (if a second dose is              

required for immunity) of the vaccine is available to the affected employee. The             
vaccine may be available to some employees earlier than others, so the            
availability of paid Covid-19 leave may end earlier for some employees than for             
others. The vaccine shall not be considered available to an employee who is             
unable to take it for a verified health or religious reason.  

b. FFCRA Extension​: If a law similar to the FFCRA is enacted, upon such             
enactment.  

c. End of Emergency​: On the date either the local health department or the             
Governor of the State of Nebraska declares Covid-19 or the state of emergency to              
be at an end, whichever is earlier. 

The foregoing Resolution having been read in its entirety, ______________________          
moved for its passage and adoption and ______________________ seconded same. After           
discussion and on roll call vote the members voted as follows: 

 

The above Resolution having been consented to by a majority of the quorum of the               
Board, it was declared as passed and adopted by the President at a duly held and lawfully                 
convened meeting in full compliance with the Nebraska Open Meetings law. 

FFCRA Extension Resolution Page ​1​ of ​2 
 

 In Favor Against Absent or not Voting 
Sandi Proskovec    
Dan Moran    
Todd Hansen    
Jon Ludvigsen    
Mike Petersen    
Pam Murphy    



DATED​ this ___ day of January, 2021. 

FREMONT PUBLIC SCHOOLS 

BY: __________________________________ 

President 

ATTEST: 

______________________________ 

Secretary 

 

 

FFCRA Extension Resolution Page ​2​ of ​2 
 

   

  



Fremont Board Policy 50C.1 
 
 

Therapy Dogs 
 
The school district supports the use of therapy dogs by teachers or other qualified school               
personnel (“Owner”) for the benefit of its students subject to the conditions of this policy. 
 
Therapy Dog. A “therapy dog” is a dog that has been individually trained and certified to                
work with its Owner to provide emotional support, well-being, comfort, or companionship to             
school district students. Therapy dogs are not “service animals” as that term is used in the                
American with Disabilities Act. The dog must be well behaved and have a temperament that               
is suitable for interaction with students and others in a public school. Therapy dogs are               
personal property of the teacher or employee and are not owned by the school district.  
 
Therapy Dog Standards and Procedures. ​The following requirements must be satisfied           
before​ a therapy dog will be allowed in school buildings or on school grounds: 
 
Request. An Owner who wants to bring a therapy dog to school must submit a written                

request form to a principal or superintendent. The request form is attached to this              
policy. The request must be renewed each school year or whenever a different therapy              
dog will be used. 

 
Training and Certification.  

 
The Owner must submit the American Kennel Club’s Canine Good Citizen Certification            
as obtained only through successful training with Domesti-Pups ​or Healing Hearts ​and            
must include: 

*8 weeks of training 
*8 supervised visits 
*Successful completion of Therapy Dog Test given by a certified 
evaluator. 
*Monthly supervised visits 
*RECERTIFICATION required every 2 years by completing and 
passing the Therapy Dog Test by certified instructor. 

 
Health and Vaccination. The therapy dog must be clean, well groomed, in good health,              

house broken, and immunized against diseases common to dogs. The Owner must            
submit proof of current licensure from the local licensing authority and proof of the              
therapy dog’s current vaccinations and immunizations from a licensed veterinarian. 

 
Control. A therapy dog must be under the control of the teacher or school employee through                

the use of a leash or other tether unless the use of a leash or other tether would                  
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Fremont Board Policy 50C.1 
 
 

interfere with the therapy dog’s safe, effective performance of its work or tasks.             
However, the therapy dog must be under the owner’s control at all times.  

 
Identification. The therapy dog must have appropriate identification identifying it as a            

therapy dog.  
 
No Disruption. The therapy dog must not disrupt the educational process by barking,             

seeking attention, or any other behavior. 
 
Health and Safety. The therapy dog must not pose a health and safety risk to any student,                 

employee, or other person at school. 
 
Supervision and Care of Therapy dogs. The Owner and / or handler is solely responsible               

for the supervision and care of the therapy dog, including any feeding, exercising, and              
clean up while the animal is in a school building or on school property. The school                
district is not responsible for providing any care, supervision, or assistance for a             
therapy dog. 

 
Authorized Area(s). The Owner shall only allow the therapy dog to be in areas in school                

buildings or on school property that are authorized by school district administrators. 
 
Insurance. The Owner must submit a copy of an insurance policy that provides liability              

coverage for the therapy dog while on school property. 
 
Exclusion or Removal from School. A therapy dog may be excluded from school property              
and buildings if a school administrator determines that: 
 

(1) A handler does not have control of the therapy dog; 
(2) The therapy dog is not housebroken;  
(3) The therapy dog presents a direct and immediate threat to others in the             

school; or  
(4) The animal’s presence otherwise interferes with the educational process.  

 
The Owner shall be required to remove the therapy dog from school premises immediately              
upon such a determination.  
 
Allergic Reactions. If any student or school employee assigned to a classroom in which a               
therapy dog is permitted suffers an allergic reaction to the therapy dog, the Owner of the                
animal will be required to remove the animal to a different location designated by an               
administrator.  
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Damages to School Property and Injuries. The Owner of a therapy dog is solely              
responsible and liable for any damage to school property or injury to personnel, students, or               
others caused by the therapy dog. 
 
Therapy dog in Training. ​This policy shall also be applicable to Therapy dog teams (handler               
and dog) currently in training with an AKC registered Therapy Dog organization.  .  
 

Adopted: December 14, 2015 
Revised: December 11, 2017 
 
Revised:  
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THERAPY DOG REQUEST FORM 

___________________________ ___________________________  
Date School Building 
___________________________  
Employee/Animal Owner 
 
Type of Dog:  ______________________ Age of Dog ________  
 
Is the dog AKC Canine Good Citizen certified?  □ Yes     □ No 
 
Has the dog received training or certification from another AKC organization?  □ Yes    □ No 
If yes, please provide details: ______________________________________________ 
______________________________________________________________________ 
 
Is the dog current on all required immunizations and vaccinations?  □ Yes    □ No 
 
Does the dog have ID from the AKC certified organization doing the training?   □ Yes    □ No 
 
I have attached the following documentation: 
 
□  Proof of current licensure 
□  Proof of current vaccinations and immunizations from a licensed veterinarian 
□  Declaration page indicating adequate liability insurance coverage 
 
I have read and understand the school district’s Therapy Dog Policy. I will abide by the terms of that Policy. I                     
understand that if the therapy dog is out of control, not housebroken, presents a direct and immediate threat to                   
others in the school, or otherwise interferes with the educational process, the school district may exclude or                 
remove my therapy dog from its property. 
 
I agree to be responsible for any damage to school property or injury to personnel, students, or others caused                   
by the therapy dog. I agree to indemnify, defend, and hold harmless the school district from and against any                   
and all claims, actions, suits, judgments and demands brought by any party arising on account of, or in                  
connection with, any activity of or damage caused by my therapy dog. 
 
_______________________________ _______________________________ 
Owner Signature Date  
 
APPROVAL 
_____________________________________ __________________________ 
School Official Signature Date 
 
Printed Name:  _________________________ Title:  _____________________ 
 
Note​: ​This form is valid until the end of the current school year. It must be renewed prior to the start of each subsequent                        
school year or whenever a different therapy dog will be used.  

Page 4 of 4 
 





Fremont Public Schools 
FPStech 

 
January 11, 2021 
 
Fremont Public Schools 
130 East 9th Street 
Fremont, NE  68025 
 
To: Mr Mark Shepard and Fremont Board of Education 
From: Cliff Huss 
RE: District Video Observation Camera Project: MSB, Lenihan, Facilities, Davenport 
 
Members of the Board, 
 
The second phase of the district Video Observation Camera project is to install cabling and cameras 
at the Main Street Building, Lenihan Building, Facilities/Transportation Building and Davenport 
Building.  The first step of each phase is installing cabling to camera locations with the second step 
being installing cameras and configuring them in the Genetec Security Center system. 
 
Phase I of the project consisted of obtaining competitive price quotes from multiple vendors.  I have 
contacted the cabling vendor, Computer Cable Connection, and asked them to provide a quote based 
on their Phase I response for Phase II of the project. 
 
Phase II of the project includes 69 total camera locations at the four buildings.  Coverage at each 
building includes internal hallways and entrances, and external spaces and entrances.  The cabling 
estimate total provided by Computer Cable Connection of $22,412.58 is comparable to the price 
provided for the Phase I cabling installation. 
 
With this information I am requesting approval to proceed with cabling installation for Phase II of 
the Video Observation Camera project by Computer Cable Connection at a total cost of $22,412.58. 
 
Thank you 

 
Cliff Huss 
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