
  AGENDA
CITY COUNCIL, YORK, NEBRASKA

Thursday, September 4, 2025
5:30 PM

THE OPEN MEETINGS ACT IS POSTED ON THE EAST WALL OF THE COUNCIL 
CHAMBERS

Public participation in City Council meetings follows the rules established in the City of York Ordinances and the state Open 
Meetings Act. Pursuant to section 2-32(a) of the City Code and the Open Meetings Act, the presiding officer allows public 

comments during council meetings on matters designated as public hearings and on matters on the agenda that require passage or 
other action by the Council. Public comment is not allowed after a motion is made by a council member to pass or act on an 

agenda item. Comments are not allowed on any item that is not on the agenda to ensure full transparency of discussion items to 
the public before the meeting as required by the Open Meetings Act.

                  

  

1. The Open Meetings Act is posted on the East Wall of the Council Chambers

2. Notice of this meeting was published in the York News Times on August 28, 2025

3. Roll Call

4. Minutes of the August 21, 2025 meeting

5. Claims of Elected Officials 

5.1. Claim for Tony North of North Printing and Office Supply in the amount of $212.66

5.2. Claim for Jeff Pieper of Pieper's Inc. in the amount of $143.10

5.3. Claim for Stephen Postier of the York County Development Corporation in the 
amount of $9,022.83

6. Claims for the period of August 22, 2025 through September 4, 2025

7. City Administrator Report

8. Consider approval of a Special Designated License Application for York Sip & Stroll, 
September 25, 2025, Yorkshire Playhouse for York State Bank located at 700 N. Lincoln 
Avenue

9. Consider approval of a contract with AMGL to perform the City's annual audit for the 
2024-2025 fiscal year for an amount not to exceed $35,250 - the fee for the audit of the 
Kilgore Library Foundation will not exceed $1,200



10. Consider approval of an agreement between the City of York and Fraternal Order of 
Police, York Lodge No. 31 for the period of September 22, 2025 through September 30, 
2026

11. Consider approval of Resolution 2025-17 to amend the preliminary property tax rate as 
certified by the York County Clerk 

12. Consider approval of Resolution 2025-18 to set the property tax rate at .230

13. Consider approval of Resolution 2025-19 to set job classifications, pay grade and set 
maximum wage levels at step 7 of the pay range schedule to become effective 
September 22, 2025 

14. Consider approval of Resolution 2025-20 to adopt certain changes enacted under the 
Police Officers Retirement Act pursuant to 2025 Nebraska Legislative Bill 179

15. Third reading:
Ordinance No. 2399 - Prescribing Sewer Rates

16. Third Reading:
Ordinance No. 2400 - Prescribing Landfill Rates

17. Third Reading:
Ordinance No. 2401 - Prescribing Water Rates

18. Ordinance No. 2402 - Adopt the pay range schedule for 2025-2026 

18.1. Suspend the rules for Ordinance No. 2402

18.2. Passage of Ordinance No. 2402

19. Ordinance No. 2403 - Adopt Budget Statement to be termed the Annual Appropriation 
Bill for the City of York Budget 2025-2026

19.1. Suspend the rules for Ordinance No. 2403

19.2. Passage of Ordinance No. 2403

20. Adjournment
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CURT RALLO

Associated Press 

SOUTH BEND, Ind. — CJ 
Carr grew up in a football 
family.

His father, Jason, was a 
quarterback at Michigan 
and his grandfather, Lloyd, 
led the Wolverines to a per-
fect season and the 1997 
national championship as 
their head coach.

Now the younger Carr has 
a chance to create a new leg-
acy for the family that grew 
up in college football’s win-
ningest program — with one 
of the sport’s most presti-
gious schools, No. 6 Notre 
Dame.

Coach Marcus Freeman 
ended the quarterback 
competition Tuesday by 
selecting Carr as the starter 
and putting the former 
Michigan prep star under 
the spotlight in next Sunday 
night’s season opener at No. 
10 Miami.

Carr already sounds like 
a natural.

“One of my strengths 
is understanding where 
to go with the ball and 
what the defense is do-
ing,” he said when summer 
camp opened. “I think I’ve 
grown a lot with that since 
my first year here. Another 
strength is the relationship 
I have with my teammates. 
The quarterbacks and the 
coaches get all the glory, 
but it’s really the (offen-
sive) line and the receivers 
who are out there making all 
the plays.”

Neither Carr nor his 
top competitor, Kenny 
Minchey, have been avail-
able to reporters since 
Freeman made the deci-
sion. Freeman also has not 
yet spoken about it.

Carr appeared in one 
game last year, mop-up 
duty in a 66-7 rout at 
Purdue. But he has never 
thrown a college pass or 
logged a carry.

He replaces Riley Leon-
ard, who led the Irish to 
13 straight wins last sea-
son before falling 34-23 to 
Ohio State in the CFP na-
tional championship game. 
Leonard was drafted by the 
Indianapolis Colts in April.

Initially, some thought 
the more experienced Steve 
Angeli, Leonard’s backup in 
2024, would be in the mix. 
But Angeli transferred to 
Syracuse in the spring, 
making it a two-man com-
petition between Carr and 
Minchey.

And like so many times 
before, Carr won.

“It’s about deci-
sion-making,” Freeman 
said, explaining what fac-
tors he’d consider in mak-
ing the decision. “I always 
say it, we’ll give the quar-
terback credit when things 
are good, we’ll blame him if 
things are bad. But the one 
thing they control is their 
decision-making and the 
ability to get everybody on 
the same page.”

At 6-foot-3, 210 pounds, 
Carr has prototypical size 
for a QB. He was a highly 
touted, strong-armed pros-
pect coming out of Saline 
High School in Michigan. 
The scouting report also 
says he has exceptional 
accuracy and outstanding 
mechanics.

And while he may not be 
the runner Leonard was, he 
does, of course, have that 
family history. Lloyd Carr 
went 122-40 as Michigan’s 
coach from 1995-2007 and 
his father completed 11 of 
23 passes for 114 yards with 
two interceptions in 20 ca-
reer games with the Wol-
verines.

Carr outshined Minchey 
in the spring, going 14 of 
19 with 170 yards, two TDs 
and one interception in the 
Blue-Gold Game. Minchey 
was 6 of 14 with 106 yards 
and no TDs.

But when summer camp 
opened, Carr struggled. He 
threw three early intercep-
tions.

“That’s something I’ve 
struggled with in the past,” 
he said. “I’m a very com-
petitive person, and when 
it doesn’t go your way, you 
just want to know why right 
away, and when you’re out 

there (on the field) and you 
throw a pick, it’s like you 
don’t have time to go out 
and watch the tape. You’ve 
got to go play the next play. 
And I think that’s a place 
I’ve grown.”

Freeman also wanted 
to test his young, inexpe-
rienced quarterbacks in 
high-pressure situations.

Carr is in only his second 
season on campus, while 
Minchey is in his third. 

Minchey completed his 
only pass last season for 4 
yards, also against Purdue, 
and completed both of his 
passes for 12 yards in 2023.

Both may get one more 
chance to compete against 
Angeli, too. He was recently 
selected as the Orange’s 
starter, and Notre Dame 
hosts Syracuse on Nov. 22.

But what Freeman saw in 
camp was two improving 
quarterbacks, hoping to 

lead the Irish to their first 
national championship 
since 1988.

“The best thing I love is 
they’ve both gotten bet-
ter,” Freeman said. “That’s 
the whole point of having a 
competition. Competition 
can raise the level of the 
people in the competition, 
and that’s what has hap-
pened. Both of those two 
have really elevated their 
play.”

Carr hopes to add to family’s football legacy
Second-year QB 

will lead Notre 

Dame this season

Notre Dame quarterback CJ Carr throws during practice on July 31 in South Bend, Ind.

MICHAEL CONROY PHOTOS, ASSOCIATED PRESS 

Notre Dame head coach Marcus Freeman walks between drills during a practice on July 31 in 
South Bend, Ind.

POSITION
OPENINGS

PCMH is an EOE

For a full description of this position and to apply, visit our
website at www.pawneehospital.com

to complete an application.

Pawnee County Memorial Hospital is seeking

Our small-town atmosphere offers a professional environment
in a critical access facility with a

competitive salary and benefit package

» REGISTERED NURSE

» DIRECTOR OF FINANCE

» LPN-C

» RADIOLOGY TECH

Johnson County
Farmland

$1,920,000
319.12 +/- Acres, located 3miles north of Sterling

Ethan Sorensen
Owner/Agent

(402) 380-0432 (cell)
nextagrealestate.com
ethan@nextagrealestate.com

*Annual percentage yield (APY) effective on date of publication and subject to change without notice. $50.00 minimum amount
to open. Fees may reduce earnings. 5.12% APY for qualified customers only. Qualified customers must hold a balance between
$.01 and $25,000.00 and are subject to qualifying account activities. All of the following account activities must be met each state-
ment cycle to qualify: have 16 point-of-sale debit card transactions post and settle to account, receive E-Statements, and log-in
to online banking. If account qualifications are met, balances from $25,000.01-$100,000.00 will receive an APY of 1.65%-5.12%,
$100,000.01 and above will receive an APY of 0.51%-1.65% APY. If qualifications are unmet the APY is 0.50%. Member FDIC.

EARN UP TO
5.12%

APY*

Boost your balance with Lifetime Checking.
402-474-1400 | lincolnfed.com

SOLVE NEBRASKA’S

CHILD CARE CRISIS.

Learn more:

NebraskaCaresForKids.org

Our communities are

working hard to address

Nebraska’s child care crisis.

But we can’t do it alone.

We need real solutions now.



REGULAR MEETING 
CITY COUNCIL – YORK, NEBRAKSA 

August 21, 2025 
5:30 PM 

 
A meeting of the Mayor and City Council of the City of York, Nebraska, was convened in open and 

public session at 5:30 o'clock p.m. in the Council Chambers. 
 
The Mayor announced that the Open Meetings Act was posted on the East Wall of the Council Chambers. 
 
Mayor: Barry Redfern: Present. Councilmembers: Jeff McGregor: Present, Tony North: Present, Vicki 
Northrop: Absent, Jeff Pieper: Present, Stephen Postier: Present, Jennifer Sheppard: Present, Scott Van Esch: 
Present, Jerry Wilkinson: Present. The following City Officials were present: City Administrator Dr. Sue 
Crawford, City Attorney Charles Campbell, Police Chief Ed Tjaden, Public Works Director James Paul, Fire 
Chief Tony Bestwick, Zoning Administrator Dan Aude, Parks & Recreation Director Cheree Folts, City 
Treasure Pellie Thomas, Convention Center Director Terri Carlson, Library Director Deb Roberston and City 
Clerk Amanda Ring. 
 
Notice of this meeting was given in advance thereof by publication in the York News Times on August 14, 
2025, the City's designated method for giving notice, a copy of the proof of publication being attached to these 
minutes. Notice of this meeting was given to the Mayor and all members of the City Council and a copy of their 
acknowledgment and receipt of notice and the agenda is attached to these minutes. Availability of the agenda 
was communicated in advance notice to the Mayor and City Council for this meeting. All proceedings hereafter 
shown were taken while the convened meeting was open to the attendance of the public. 
 

Minutes 
Motion to approve the minutes of the August 7, 2025 meeting. Ayes with a motion by Jerry Wilkinson and a 
second by Scott Van Esch. Vicki Northrop: Absent, Stephen Postier: Yea, Jerry Wilkinson: Yea, Scott Van 
Esch: Yea, Jeff Pieper: Yea, Jeff McGregor: Yea, Tony North: Yea, Jennifer Sheppard: Yea. 
 

Claims of Elected Officials 
Motion to approve the claim for Tony North of North Printing and Office Supply in the amount of $2,380.47. 
Ayes with a motion by Jerry Wilkinson and a second by Stephen Postier. Vicki Northrop: Absent, Stephen 
Postier: Yea, Jerry Wilkinson: Yea, Scott Van Esch: Yea, Jeff Pieper: Yea, Jeff McGregor: Yea, Tony North: 
Abstain (With Conflict), Jennifer Sheppard: Yea. 
 

Claims 
Motion to approve the claims for August 8, 2025 through August 21, 2025. Ayes with a motion by Jerry 
Wilkinson and a second by Stephen Postier. Vicki Northrop: Absent, Stephen Postier: Yea, Jerry Wilkinson: 
Yea, Scott Van Esch: Yea, Jeff Pieper: Yea, Jeff McGregor: Yea, Tony North: Yea, Jennifer Sheppard: Yea. 
 

Department Activities Reports for July 2025 
Council member Postier congratulated the library on winning the Smackdown summer reading challenge with 
Seward. 
Motion to approve the departmental activities reports for the month of July 2025. Ayes with a motion by Scott 
Van Esch and a second by Jerry Wilkinson. Vicki Northrop: Absent, Stephen Postier: Yea, Jerry Wilkinson: 
Yea, Scott Van Esch: Yea, Jeff Pieper: Yea, Jeff McGregor: Yea, Tony North: Yea, Jennifer Sheppard: Yea. 
 

Cash Balances for July 2025 
Motion to approve the cash balances for the month of July 2025. Ayes with a motion by Jennifer Sheppard and 
a second by Tony North. Vicki Northrop: Absent, Stephen Postier: Yea, Jerry Wilkinson: Yea, Scott Van Esch: 
Yea, Jeff Pieper: Yea, Jeff McGregor: Yea, Tony North: Yea, Jennifer Sheppard: Yea. 
 

City Administrator Report 
Dr. Crawford updated the Council on the comp plan. There is information on the planyork.com website. The 
website is very informative for citizens to gain knowledge and give input for the comprehensive plan. There is a 
monthly poll question and a survey available. In September, the consultants will be at City Hall for drop-in 
public sessions on September 10 and 11. On September 10 the session will be located at the library from 5pm to 
7pm. September 11 will be in the Council Chambers from 11am to 1pm. The presentations will include ideas 
and information gathered to date. 
 



SDL for Blended Distilling 
Derek Keller, 1420 Road N Suite D, York, shared about the Harvest Market on September 14, 2025 for YC3. 
Blended Distilling will be serving samples, signs will be posted and IDs checked. The Harvest Market will take 
place from 9:30am to 2:00pm. 
Motion to approve the special designated license for Blended Distilling LLC at the York County Fairgrounds 
Mercantile Building, 2345 N. Nebraska Ave, on September 14, 2025 for a Harvest Market. Ayes with a motion 
by Scott Van Esch and a second by Jeff Pieper. Vicki Northrop: Absent, Stephen Postier: Yea, Jerry Wilkinson: 
Yea, Scott Van Esch: Yea, Jeff Pieper: Yea, Jeff McGregor: Yea, Tony North: Yea, Jennifer Sheppard: Yea. 
 

SDLs for Sip and Stroll 2025 
Motion to approve the special designated liquor licenses for the York County Development Corporation for 
September 25, 2025, for the following businesses: Genie Fae Creative Connections & Workshop, Kirtsey's 
Clothing & Gift Boutique, Mack's Golden Grounds, Peterson's Petal Co., Rustic Dry Goods and Wagner 
Decorating; and a motion to approve the special designated liquor licenses for the Greater York Area Chamber 
of Commerce for September 25, 2025, for the following businesses: Brandt's Carpet & Tile, Baer's Furniture, 
Arnold Motors, Crossroads Awards, Angie Murray Pate American Family Insurance and York County 
Historical Association; and a motion to approve the special designated liquor licenses for the Yorkshire 
Playhouse for September 25, 2025, for the following businesses: ALLO, Ameriprise Financial Services Inc., H 
& R Block, Sequoia Wealth Partners and Yorkshire Playhouse; and a motion to approve the special designated 
liquor licenses for the York Community Foundation for September 25, 2025, for the following businesses: 
Western Edge, The Flower Box, The Avenue Salon & Boutique, Svehla Law Offices, Service Master Cleaning 
& Restoration Services and The Jewelers Vault. Ayes with a motion by Jerry Wilkinson and a second by Tony 
North. Vicki Northrop: Absent, Stephen Postier: Yea, Jerry Wilkinson: Yea, Scott Van Esch: Yea, Jeff Pieper: 
Yea, Jeff McGregor: Yea, Tony North: Yea, Jennifer Sheppard: Yea. 
 

Workout Equipment for New Fire Station 
Chief Bestwick stated there were two quotes received for workout equipment for the new fire station. There will 
be some equipment moved from the old station and some surplus equipment from the community center.  
Motion to approve a quote from Johnson Fitness and Wellness for exercise equipment for the new fire station in 
the amount of $36,587.86. Ayes with a motion by Jeff McGregor and a second by Jeff Pieper. Vicki Northrop: 
Absent, Stephen Postier: Yea, Jerry Wilkinson: Yea, Scott Van Esch: Yea, Jeff Pieper: Yea, Jeff McGregor: 
Yea, Tony North: Yea, Jennifer Sheppard: Yea. 
 

Public Hearing on Application for Movers Permit 
The Mayor stated this was the time and place for a public hearing for a movers permit. Dan shared this house is 
to be moved from Brainard, Nebraska. He showed pictures of the home and stated that there was an inspection 
completed to verify it was a modular home which meets the zoning criteria. The offer to purchase the house was 
contingent upon the movers permit being approved. The house is to be set on a basement on the north side of 
the lot. The new construction build will require sidewalks to be placed on the lot. This was recommended for 
approval by the Planning Commission. There was no other public comment.  
Motion to approve the application for mover's permit filed by Joann Groteluschen for a modular home to be 
moved to the lot located south of East 1st Street and east of South Iowa Avenue. Ayes with a motion by Jennifer 
Sheppard and a second by Stephen Postier. 
Vicki Northrop: Absent, Stephen Postier: Yea, Jerry Wilkinson: Yea, Scott Van Esch: Yea, Jeff Pieper: Yea, 
Jeff McGregor: Yea, Tony North: Yea, Jennifer Sheppard: Yea  
Yea: 7, Nay: 0, Absent: 1 
 

ATVs, UTVs and Golf Cart Discussion 
This subject was brought back to the City Council by the Ordinance Committee. Council member Sheppard 
started the conversation by stating this subject was brought back by a constituent to be reviewed. This was 
brought to the Council two years ago and was denied. She shared that more review of other cities had been 
completed, and the Ordinance Committee wanted the Council to be involved in all the discussion. Council 
member North stated it was good to get all the input on this subject from those for it and against it. The Mayor 
opened the subject up for public discussion. John Biel, 515 E. 18th Street, York, shared this had been brought 
two years ago and would again ask for consideration for this because golf carts are already being driven around 
town. He brought up safety measures for ATVs, UTVs and golf carts. He questioned the safety of e-bikes and 
electronic scooters. He stated York can still be 'first class' and promote a small town atmosphere with allowing 
the use of ATVs, UTVs and golf carts. Jen Hoebelheinrich, 1109 N. Wisconsin Avenue, York, spoke in support 
of the use of ATVs, UTVs and golf carts, sharing other first class cities that allow such use. Lee Mast, 84 S. 
Platte Avenue, York, shared he lived in South Dakota for ten years. ATVs and UTVs were street legal, golf 
carts were not, and were not permitted for use on state highways. All ATVs and UTVs were fully outfitted with 
all necessary safety measures and there were less accidents with ATVs and UTVs compared to motorcycles. 



Creighton Hoebelheinrich, 626 E. 9th Street, York, stated ATVs and UTVs were safer than motorcycles but 
with the same fuel efficiency and thought this could help bring potential revenue to town. There was no more 
public comment. Council member Wilkinson asked whether there were different state statutes regulating ATVs 
and UTVs as opposed to golf carts. Conversation was had regarding addressing this in two different categories, 
ATVs and UTVs together and golf carts alone. Council member Sheppard stated she is still a big proponent of 
this subject. It was stated that e-bikes and electronic shooters need to be addressed as well. The Mayor said that 
more discussion needs to be had and stated it was to go back to the Ordinance Committee for further discussion 
and review. 
 
Third Reading: 
Ordinance No. 2398 - to amend Chapter 28 to enact ordinances to provide regulations and requirements for 
mobile vendors, including food trucks 

ORDINANCE NO. 2398 
 
AN ORDINANCE TO AMEND CHAPTER 28 TO ENACT ORDINANCES TO PROVIDE 
REGULATIONS AND REQUIREMENTS FOR MOBILE VENDORS INCLUDING FOOD TRUCKS; 
TO PROVIDE FOR A PENALTY FOR THE VIOLATION OF THIS ARTICLE; TO REPEAL ALL 
ORDINANCES IN CONFLICT HEREWITH; AND TO PROVIDE FOR AN EFFECTIVE DATE FOR 
THIS ORDINANCE. 

 
Motion to approve Ordinance No. 2398, to amend Chapter 28 to enact ordinances to provide regulations and 
requirements for mobile vendors, including food trucks. Ayes with a motion by Jeff Pieper and a second by 
Tony North. Vicki Northrop: Absent, Stephen Postier: Yea, Jerry Wilkinson: Yea, Scott Van Esch: Yea, Jeff 
Pieper: Yea, Jeff McGregor: Yea, Tony North: Yea, Jennifer Sheppard: Yea. 
 
Second reading: 
Ordinance No. 2399 - Prescribing Sewer Rates 

ORDINANCE NO. 2399 
 
AN ORDINANCE TO AMEND PORTIONS OF CHAPTER 54 OF THE MUNICIPAL CODE OF THE 
CITY OF YORK, NEBRASKA, PRESCRIBING SEWER RATES, REPEAL OF ALL ORDINANCES IN 
CONFLICT HEREWITH, AND PROVIDING FOR THE EFFECTIVE DATE OF SAID ORDINANCE. 

 
James shared this follows the rate study done by Nebraska Rural Water Association. The recommendation was 
to continue on a 2.5% increase each year. The third reading will be September 4, 2025.   
 
Second Reading: 
Ordinance No. 2400 - Prescribing Landfill Rates 

ORDINANCE NO. 2400 
 
AN ORDINANCE TO AMEND A PORTION OF CHAPTER 40, GARBAGE AND TRASH, REPEAL OF 
ALL ORDINANCES IN CONFLICT HEREWITH AND PROVIDING FOR THE EFFECTIVE DATE OF 
THIS ORDINANCE. 

 
HDR completed a landfill rate study that is reviewed every year against current revenues and expenditures. The 
recommendation is to increase MSW/Landfill disposal per ton, tree and yard waste per ton, construction and 
demolition per ton and special waste per ton. If the city were to eliminate the charge for tree and yard waste, it 
would have cost the city approximately $54,180 for the last calendar year. James answered questions of the 
council. The third reading will be September 4, 2025. 
 
Second Reading: 
Ordinance No. 2401 - Prescribing Water Rates 

ORDINANCE NO. 2401 
 
AN ORDINANCE TO AMEND A PORTION OF CHAPTER 54, UTILITIES SECTION, OF THE 
MUNICIPAL CODE OF THE CITY OF YORK, NEBRASKA, TO PRESCRIBE WATER RATES; TO 
REPEAL OF ALL ORDINANCES IN CONFLICT HEREWITH AND TO PROVIDE FOR THE EFFECTIVE 
DATE OF THIS ORDINANCE. 

 
The Nebraska Rural Water Rate study showed the cost of production for 100ccf of water is $2.39. The increase 
made the rate $2.42 for all usage. This will be evaluated every year for a possible increase. The third reading 
will be September 4, 2025. 
 

 



 
 

Budget Discussion 
Pellie shared the good news with the Council that the valuation increased from $702,000,000 to $881,000,000, 
with $28,000,000 resulting from growth. The city's levy request will lower to $0.23 from $.0285. The public 
hearing for the budget will be held at the start of the meeting on September 4, 2025. 
 

Adjournment 
There being no further business to come before the Council, the Mayor adjourned the meeting, the time being 
6:17 p.m. 
 
 
 
 
 
_____________________________________ _______________________________ 
Amanda Ring, City Clerk    Barry Redfern, Mayor 
 
 



     
 

 
 
 
 
 

= 

 
VENDOR 

 
NAME 

NO# 
INVOICES 

TOTAL 
AMOUNT 

G/L 
1099 ACCT NO# 

G/L 
NAME 

G/L 
AMOUNT 

===================================================================== 
 
01-00001 CITY OF YORK - WATER DEPT 1 23,728.20 

============================================================== 
 

N 

01-00010 GALE 2 226.42 N 

01-00110 MATHESON TRI-GAS 3 135.45 N 

01-00120 JACKSON SERVICES INC 8 800.17 N 

01-00200 NEBRASKA MACHINERY CO 4 2,102.04 N 

01-00210 EAKES OFFICE PLUS 1 466.57 N 

01-00290 NORTH PRINTING & OFFICE S 3 212.66 N 

01-00300 BLACK HILLS ENERGY 2 165.44 N 

01-00340 BOUND TREE MEDICAL LLC 1 737.97 N 

01-00360 CITY OF YORK 2 25,086.85 N 

01-00620 ROY NICKELS 2 209.68 N 

01-00680 NE DEPT. OF AERONAUTICS 1 543.33 N 

01-00701 OLSSON ASSOCIATES 2 1,560.00 N 

01-00750 PIEPERS INC 2 143.10 N 

01-00780 PRESTO X COMPANY 1 39.57 N 

01-00800 BURST, LLC 17 341.54 N 

01-00960 GRAINGER 1 115.14 N 

01-01090 BAKER & TAYLOR, INC 1 307.76 N 

01-01290 GRAND CENTRAL FOODS, INC. 1 82.06 N 

01-01330 JLC, INCORPORATED 4 327.72 N 

01-01390 AFLAC 3 897.54 N 

01-01460 PERENNIAL POWER 1 14,724.68 N 

01-01470 SERVI-TECH LABORATORIES 2 350.00 N 

01-01510 HACH CO. 4 1,981.13 N 

01-01670 FRATERNAL ORDER OF POLICE 3 1,350.00 N 

01-01690 UNITED FUND 3 64.62 N 

01-01990 WAGNER DECORATING 1 35.99 N 
 



     
 

 
 

= 

  NO# TOTAL G/L G/L G/L 
VENDOR NAME INVOICES AMOUNT 1099 ACCT NO# NAME AMOUNT 
===================================================================== 

01-02010 YORK EQUIPMENT, INC. 1 115.77 

============================================================== 
 

N 

01-02060 NE DEPT OF ENVIRONMENT & 1 150.00 N 

01-02210 NE DOOR & WINDOW LLC YORK 1 54.62 N 

01-02240 OMAHA WORLD HERALD 1 195.99 N 

01-02250 MILLER SEED & SUPPLY CO 2 202.61 N 

01-02530 PEPSI COLA OF LINCOLN/ TO 1 415.80 N 

01-02560 CITYSERVICEVALCON LLC 1 7.02 N 

01-02590 ADOPT A PET 1 3,500.00 N 

01-02850 NEWMAN TRAFFIC SIGNS 2 1,931.52 N 

01-0321 NICHOLAS W SHUMWAY 1 62.36 N 

01-03240 YORK COUNTY DEVELOPMENT C 2 9,022.83 N 

01-03260 HOMETOWN LEASING 3 247.07 N 

01-03380 POWER SERVICE INC 1 65.00 N 

01-03590 PENNER'S TIRE & AUTO 1 269.82 N 

01-03930 YORK CHAMBER OF COMMERCE 1 2,500.00 N 

01-04190 YORK ANIMAL CLINIC 1 561.90 N 

01-10840 TOTAL ADMINISTRATIVE SERV 1 324.24 N 

01-10860 HITZ TOWING 3 1,405.01 N 

01-11020 CENTRAL COMM COLLEGE 2 220.00 N 

01-11190 MEAD LUMBER & RENTAL 3 154.33 N 

01-14010 THOMSON REUTERS 2 1,908.00 N 

01-14410 LINCOLN WINWATER WORKS 1 673.30 N 

01-14880 ALFRED BENESCH & CO 1 13,702.50 N 

01-15880 CHARLIE'S U-SAVE RX 1 11.29 N 

01-16290 MICHAELA VAN KIRK 1 74.20 N 

01-16900 AQUA-CHEM INC 4 6,043.75 N 

01-17810 DEBORA ROBERTSON 1 131.60 N 
 



     
 

 
 

= 

 
VENDOR 

 
NAME 

NO# 
INVOICES 

TOTAL 
AMOUNT 

G/L 
1099 ACCT NO# 

G/L 
NAME 

G/L 
AMOUNT 

===================================================================== 
 
01-18410 REGIONAL CARE INC 1 39,186.34 

============================================================== 
 

N 

01-19450 GERHOLD CONCRETE CO INC 1 4,000.73 N 

01-19590 COLONIAL LIFE 4 785.52 N 

01-19600 AMERITAS 6 1,346.20 N 

01-19940 OVERDRIVE INC 1 668.25 N 

01-20290 STRAIGHT-LINE STRIPING IN 1 13,200.00 N 

01-20560 IMAGE ACCESS 1 879.00 N 

01-20850 DEARBORN LIFE INSURANCE C 1 1,958.83 N 

01-21050 DOUGLAS J MELTON 1 900.00 Y 

01-22050 HEAVY METAL SUPPLY CO 1 4.76 N 

01-22200 KARESA NORQUEST 1 70.71 N 

01-23080 SHERWIN-WILLIAMS 2 2,300.55 N 

01-23490 CORNHUSKER INTERNATIONAL 1 1,526.16 N 

01-25080 DEARBORN NATIONAL-VOL FIR 1 174.80 N 

01-25650 CARDMEMBER SERVICE 1 8,631.75 N 

01-25730 MUNSTER TINT & VINYL LLC 3 1,485.00 N 

01-26010 SOARIN GROUP 1 933.25 N 

01-27210 MIDWEST AUTO PARTS INC. 12 2,351.45 N 

01-27300 DAVIS EQUIPMENT CORPORATI 1 201.54 N 

01-27740 DENISE PFEIFER 1 122.50 N 

01-28230 STANDARD INS CO 1 4,476.21 N 

01-28510 LEE ENT ADVERTISING 4 1,172.53 N 

01-28540 AMAZON BUSINESS 19 1,345.19 N 

01-28570 ERIC ECKERT 1 300.00 N 

01-29670 BRITTANY STEINER 2 103.10 N 

01-31400 SHEEHAN'S OUTDOOR SERVICE 1 60.00 N 

01-31490 VESTIS 1 101.46 N 
 



     
 

VENDOR SET: 01 CITY OF YORK D I S B U R S E M E N T R E P O R T BANK: ALL 
VENDOR CLASS(ES): ALL CLASSES 

SORTED BY VENDOR 

 
VENDOR 

 
NAME 

NO# 
INVOICES 

TOTAL 
AMOUNT 

G/L 
1099 ACCT NO# 

G/L 
NAME 

G/L 
AMOUNT 

==================================================================================================================================== 
 
01-32400 

 
BENCHMARK GOVERNMENT SOLU 

 
2 

 
97.65 

 
Y 

01-32840 UTILITY CONSULTANTS INC 2 360.00 N 

01-32860 ARNOLD MOTOR SUPPLY LLP 1 4.75 Y 

01-33050 AG SOURCE COOP SERVICES 1 18.90 N 

  
*** REPORT TOTALS *** 

 
194 

Payroll 
Total 

 
209,453.29 
203,742.93 
413,196.22 
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ARTICLE I 
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RECOGNITION 
 

Section 1.1 The City recognizes the Fraternal Order of Police, York Lodge No. 31 as 
the sole and exclusive collective bargaining representative of the Police Officers, 
Sergeants, and Lieutenants of the York Police Department. 



ARTICLE II 
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DEFINITIONS 
 

Section 2.1 For purposes of the Agreement, the following words, terms and 
phrases shall be construed in accordance with the Definitions assigned to them unless the 
context in which the same shall be used would otherwise necessarily require a different 
definition. 

 
Section 2.2 Department shall mean the Police Department of the City of York, 

Nebraska. 
 

Section 2.3 Employee shall mean any employee represented by the Fraternal 
Order of Police No. 31 

 
Section 2.4 Department Head shall mean the Chief of Police of the City of York, 

Nebraska. 
 

Section 2.5 Civil Service Commission shall mean the duly appointed Civil Service 
Commission of the City of York, Nebraska, as defined in state statutes. 

 
Section 2.6 City, or Employer, shall mean the City of York, Nebraska. 

Section 2.7 F.O.P. shall mean Fraternal Order of Police, York Lodge No. 31. 

Section 2.8 Bargaining unit members shall mean Police Officers, Police Sergeants, 
and Police Lieutenants employed by the City of York. 

 
Section 2.9 Grievance. A claim of an employee arising during the term of this 

agreement which is limited to matters of interpretation or application of the express 
provisions of this agreement or of City or Department policies and procedures. A grievance 
under this agreement may not be filed respecting personnel actions subject to the 
jurisdiction of the Civil Service Commission. It will include the disciplinary actions of oral or 
written reprimand, or disciplinary probation. The F.O.P. may file a grievance. 

 
Section 2.10 Work Day is an eight (8), ten (10), or twelve (12) hour day depending 

on the employee's job assignment. 
 
   Section 2.11 Regular work period is eighty (80) hours worked in a two-week period. 



ARTICLE Ill 
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MANAGEMENT RIGHTS AND RESPONSIBILITIES 
 

Management Rights 
 

Section 3.1 All management rights, functions, responsibilities, and authority not 
specifically limited by the express terms of this agreement are retained by the City and 
remain exclusively within the rights of the City. 

 
Section 3.2 The F.O.P. acknowledges the concept of inherent management rights. 

These rights, powers, and authority of the City include, but are not limited to the following: 
 

a. The right to determine, effectuate, and implement the objectives and 
goals of the City. 

 
b. The right to manage and supervise all operations and functions of the 

City. 
 

c. The right to establish, allocate, schedule, assign, modify, change, and 
discontinue City operations, work shifts, and working hours. 

 
d. The right to establish, set, modify, change, and discontinue work 

standards. 
 

e. The right to hire, examine, classify, promote, train, transfer, assign, 
and retain employees; suspend, demote, discharge, or take other 
disciplinary action against employees for just cause; and to relieve 
employees from duties due to lack of work or funds. 

 
f. The right to increase, reduce, change, modify, and alter the 

composition and size of the work force. 
 

g. The right to determine, establish, and implement policies for the 
selection, training, and promotion of employees. 

 
h. The right to create, establish, change, modify, merge, contract, 

subcontract, and discontinue any City function operation, and 
department. 

 
i. The right to establish, implement, modify, and change financial 

policies, accounting procedures, prices of goods or services, public 
relations, and procedures and policies for the safety, health, and 
protection of City property and personnel. 
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j. The right to adopt, modify, change, enforce, or discontinue any 
existing rules, regulations, procedures, and policies which are not in 
direct conflict with any provisions of this Agreement. 

 
k. The right to determine and enforce employee's quality and quantity 

standards. 
 

I. The right to classify jobs and to allocate individual employees to 
appropriate classifications based upon duty assignments. The City 
will not abolish or change any bargaining unit classifications for the 
purpose of depriving the bargaining unit employees of their benefits 
under this agreement. 

 
 

Management Responsibilities 
 

Section 3.3 The Employer agrees to notify Employees of changes in the Police 
Department regulations by memo eight (8) days prior to the policy change, 

 
Section 3.4 A complete and current set of Department policies and procedures will 

be furnished to all employees. 
 

Section 3.5 In the event of an emergency; policies, procedures, or operational 
guidelines may be changed immediately. Employees will be notified as soon as possible 
and posting will occur thereafter. 



ARTICLE IV 
CHECK-OFF 
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Section 4.1 The City shall deduct regular annual F.O.P. dues from the pay of each 
employee covered by this Agreement, provided that at the time of such deduction there is 
in possession of the City Clerk's office of the City a current written assignment, executed by 
the employee, in the form and according to the terms of an authorization form to make such 
deduction, attached thereto, marked Appendix B, and made a part hereof. Such 
authorization may be revoked by the employee at any time by giving written notice thereof 
to the City Clerk's Office. 

 
Section 4.2 Previously signed and unrevoked written authorization shall continue to 

be effective as to employees reinstated following layoff, leave of absence, or suspension 
not exceeding sixty (60) days; previous authorization of other employees rehired or 
reinstated shall not be considered to be effective. 

 
Section 4.3 Such authorization shall be divided equally between the twenty-six pay 

periods of each calendar year and will be remitted to the duly designated F.O.P. Official on 
a monthly basis. The F.O.P. shall advise the City Clerk's Office in writing of the name of 
such official. 

 
Section 4.4 The City shall not be liable for the remittance payment of any sums 

other than those constituting actual deductions made; and if for any reason it fails to make 
a deduction for any employee as above provided, it shall make that deduction from the 
employee's next pay period in which F.O.P. dues are normally deducted after written 
notification to the City Clerk's Office of the error. If the City makes an overpayment to the 
F.O.P., the City will deduct that amount from the next remittance to the F.O.P. The F.O.P. 
agrees to indemnify and hold the City harmless against any and all claims, suits, and 
orders of judgments brought against the City as a result of any action taken or not taken by 
the City under the provisions of this Article. 



ARTICLE V 
BULLETIN BOARD 
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Section 5.1 The City shall permit the F.O.P. to use one (1) bulletin board 
exclusively, as designated by the Department Head, for posting of F.O.P. meetings and 
elections, reports of F.0. P. Committees and other notices or announcements that would be 
of benefit or interest to the employees that are job or union related. 

 
Section 5.2 Posted materials shall not contain anything political, discriminatory or 

inflammatory, or anything reflecting adversely upon the City or any of its employees. Any 
violation of this Section shall entitle the City to cancel the provisions of this Article and 
prohibit further use of the bulletin board. 

 
Section 5.3 The bulletin board shall be for the exclusive use of the F.O.P. 
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ARTICLE VI 
DISCHARGE AND DISCIPLINE 

 
Section 6.1 Disciplinary Actions - The tenure of a person holding a position of 

employment under the Civil Service Act shall be only during good behavior. Any such 
person may be removed or discharged, suspended with or without pay, demoted, reduced 
in rank, or deprived of vacation, benefits, compensation, or other privileges, except pension 
benefits, for any of the following reasons: 

 
(1) Incompetency, inefficiency, or inattention to or dereliction of duty; 

 
(2) Dishonesty, prejudicial conduct, immoral conduct, discourteous 

treatment of the public or a fellow employee, any act of omission or 
commission tending to injure the public service, any willful failure on 
the part of the employee to properly conduct himself or herself, or any 
willful violation of the Civil Service Act or the rules and regulations 
adopted pursuant to such act; 

 
(3) Mental or physical unfitness for the position which the employee 

holds; 
 

(4) Drunkenness or the use of intoxicating liquors, narcotics, or any other 
habit-forming drug, liquid, or preparation to such an extent that the 
use interferes with the efficiency or mental or physical fitness of the 
employee or precludes the employee from properly performing the 
functions and duties of his or her position; 

 
(5) Conviction of a felony or misdemeanor tending to the employee's 

ability to effectively perform the duties of his or her position; or 
 

(6) Any other act or failure to act which, in the judgement of the civil 
service commissioners, is sufficient to show the offender to be an 
unsuitable and unfit person to be employed in the public service. 

 
Section 6.2 Disciplinary Actions-Oral Reprimand: An employee may be 

reprimanded orally for cause by his superior. Such oral reprimand shall be documented in 
written form, and placed in such employee's personnel file and a copy of the same 
furnished to the employee. 

 
Section 6.3 Disciplinary Actions-Written Reprimand: An employee may be 

reprimanded for cause. Such reprimand shall be in writing. Such reprimand shall be 
transmitted to the employee and a copy, signed by the employee, shall be transmitted for 
inclusion in the employee's personnel file. 
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Section 6.4 Disciplinary Actions-Disciplinary Probation: An employee may be 
placed on disciplinary probation for cause for a period not exceeding 180 calendar days in 
any twelve-month period. A written notice of such disciplinary probation shall be 
transmitted to the employee within one day following the imposition of the same; and a 
copy included in the employee's personnel file. If an employee, while on disciplinary 
probation, is alleged to have further violated policy or otherwise have committed an act that 
is or may have been misconduct, the disciplinary probation may be extended until the 
allegation is investigated and a conclusion reached. Employees found to have violated 
policy or committed an act of misconduct while on disciplinary probation shall be further 
disciplined. An employee may be removed from disciplinary probation at any time. 
Employees on disciplinary probation shall not be promoted or granted any pay increase. 
After probation has concluded, such employee shall then be eligible to receive his/her pay 
raise effective as of that date, and shall also be re-eligible for promotional consideration. 

 
Section 6.5 Disciplinary Actions-Suspension: An employee may be suspended 

without pay for cause for a period or periods not exceeding 240 hours in any twelve (12) 
month period; however, no single suspension shall be for more than 80 hours. A written 
notice for such suspension shall be transmitted to the employee within one (1) day 
following the effective date of the suspension; a copy of the written notice shall·be 
transmitted to the Civil Service Commission. Such notice shall include the reasons for and 
the duration of the suspension. 

 
Section 6.6 Disciplinary Actions-Demotion: An employee may be demoted for 

cause. A written statement of the reasons for any such action shall be transmitted to the 
employee and a copy transmitted to the Civil Service Commission. 

 
Section 6.7 Disciplinary Actions-Discharge: An employee may be discharged for 

cause. Such employee may be suspended without pay pending discharge. 
 

Section 6.8 An employee may request that any reprimand or order of disciplinary 
probation, except those that relate to a violation of any misdemeanor or felony State or 
Federal Statute, that are greater than eighteen (18) months old be removed from his or her 
personnel file. If such a request is made, all reprimands or orders of disciplinary probation 
that are greater than eighteen (18) months old at the time of the request, will be removed 
and given to the employee provided that no other disciplinary action of a similar nature has 
been taken against said employee as contained in his or her personnel file. If removed, no 
copies or notations of such documents will be maintained in the personnel file. Disciplinary 
actions involving suspension without pay, demotion, or dismissal shall be a permanent part 
of an employee's file. 

 
Section 6.9 Any disciplinary action shall be initiated as expeditiously as possible 

from the time known by or brought to the attention of the City by a complaint or other 
notification. 
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ARTICLE VII 
EMPLOYEE RIGHTS 

 
Section 7.1 All employees covered by this contract shall be entitled to the following 

rights. The rights and procedures contained herein shall not apply to any criminal 
investigations. 

 
A. The Employer will not solicit any formal citizens' complaints against an 

employee; solicitation shall not be construed to mean any follow-up of a 
third-party complaint or follow-up of first-party complaints. 

 
B. An employee shall not be subject to any offensive language, nor shall be 

threatened with dismissal, transfer or other disciplinary punishment in an 
attempt to obtain his or her resignation. 

 
C. An accused employee shall be informed of the nature of any complaint and 

investigation. The accused employee shall be permitted to have either 
his/her choice of an attorney or Union Official present during questioning. If 
the Department chooses to tape record any portion of the proceedings, it 
must record the entire proceedings. 

 
D. The questioning shall be conducted at a reasonable hour, preferably at a 

time when the employee is on duty, or during the normal waking hours for the 
employee. If such interrogation is conducted during off-duty time, the 
employee shall be compensated in accordance with regular overtime 
procedures. 

 
E. The employee shall be informed, prior to the questioning, of the name and 

rank of the person in charge of the questioning and all other persons to be 
present. 

 
F. The questioning session shall be for a reasonable period, and the person 

being questioned shall be allowed reasonable breaks or rest periods. 
 

G. Unless agreed to by the employee, the City shall not divulge the reason for 
any disciplinary action that is not appealed to the Civil Service Commission 
or the City Personnel Board. The City shall make every reasonable effort to 
insure that no employee's home address, home telephone number, or 
photograph is released for public consumption. 

 
H. Garrity warnings shall be given in the appropriate circumstances on the form 

found in Appendix C. 
 

I. Each employee shall, upon request, have the right to review his or her 
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personnel file during regular business hours. 
 
 

Section 7.2 INFORMAL RESOLUTION PROCESS -An informal resolution process 
will be used for "complaint inquiries". This consists of discussion with an employee 
concerning minor or less serious allegations of misconduct. The purpose of the "complaint 
inquiry" is to provide an optional method to expeditiously resolve less serious complaints. 
No advance notice requirements shall apply; however, an employee may request 
representation. The informal resolution process may be conducted by telephone. 

 
 

Section 7.3 IMPOSITION OF DISCIPLINE 
 

1. When imposing discipline, management shall not take into consideration any 
other offense which is not a founded allegation of misconduct and is not 
documented in the employee's personnel file. 

 
2. The parties agree that the progressive discipline techniques shall be used. 

The goal of progressive discipline is to apply the minimum level of discipline 
which will bring the employee's performance to the expected level. 

 
 

Section 7.4 DUE PROCESS. 
 

1. Discipline shall be conducted in accordance with due process, as provided 
for in this labor contract and the provisions of the Civil Service statutes, and 
good faith for just cause. 

 
2. Employees shall be entitled to a fair and impartial investigation when, in the 

course of the employee's scope of employment, the employer deems an 
investigation necessary. Employees will assist and expedite administrative 
investigations and, when requested by investigative officers, furnish 
information or give statements as witnesses within the guidelines specified in 
this Agreement. 

 
 

3. An employee's immediate family shall not be interviewed unless they are a 
party or witness to the complaint or at the specific request of such employee. 
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ARTICLE VIII 
APPEAL PROCEDURE 

 
Section 8.1 An employee who has satisfactorily completed his/her probationary 

period of employment within the City of York shall have the right to appeal to the Civil 
Service Commission any suspension, discharge, removal, or demotion not later than ten 
(10) working days after receiving notice of such action. 

 
Section 8.2 If an appeal is made to the Civil Service Commission, the appeal must 

be in writing, setting forth the reasons why such action is improper and submitted to the 
Civil Service Commission within ten (10) days after being notified by the appointing 
authority, whereupon the commission shall conduct an investigation. 

 
 

Section 8.3 If an employee serving a probationary period by virtue of promotion is 
discharged for reasons of misconduct or delinquency, he shall be entitled to file and 
process an appeal under the provisions of Section 8.1 or Section 8.2 hereof. 
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ARTICLE IX 
GRIEVANCE PROCEDURE 

 
Section 9.1 The following procedure shall be used in the submission of a 
grievance. 

 

Step 1. 
 
 
 
 
 

Step 2. 
 
 
 
 
 
 
 
 
 

Step 3. 

An employee or the F.O.P. who has a grievance shall present the 
same, in writing to the immediate supervisor within seven (7) calendar 
days from the date of the action. The letter must state the pertinent 
facts relating to the cause of the grievance. The supervisor shall then 
meet with the employee to discuss the grievance and shall respond 
with a decision within four (4) days, in writing, to the employee. 

 
If satisfactory settlement is not reached under Step 1 hereof, then the 

aggrieved employee or the F.O.P. may, within seven (7) calendar 
days of receipt of the decision of the employee's supervisor, the 
employee may present the grievance to the Department Head in the 
form of a signed letter, within seven (7) days of the receipt of the 
decision of the employee's supervisor. The grievance shall then be 
discussed by the employee, the supervisor, and the Department Head 
in an attempt to resolve the matter. The Department Head shall notify 
the employee, in writing, of the decision within seven (7) days of the 
receipt of the grievance. 

 
If the grievance is not settled by the department head to the 
satisfaction of the employee, the employee may appeal, in writing, to 
the City Administrator within ten (10) days of the receipt of the 
Department Head's decision. The City Administrator shall render a 
written decision on the grievance within ten (10) days of the 
completion of the hearing. The City Administrator shall decide if the 
action taken against the employee was appropriate. 

 

Section 9.2 An employee shall have the right to appeal his/her grievance from the 
decision of the City Administrator to the City Personnel Board not later than ten(10) days 
after receiving the City Administrator's decision. 

 
Section 9.3 Any time limitation provided herein may be waived or extended in 

writing by mutual agreement of the aggrieved employee or the F.O.P. and the City 
Administrator. 



ARTICLE X 
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PROBATIONARY EMPLOYEES 
 

Section 10.1 The probationary period shall consist of the probationary service 
period which concludes twelve (12) months after his/her date of hire or date of certification, 
whichever is the latter, except in a case of a promotion or reclassification which period 
shall consist of twelve (12) months of actual employment in the new position. Any 
interruption of employment during either probationary period shall not be counted as part of 
the period. Approved paid leave not in excess of thirty (30) calendar days does not 
constitute an interruption of employment within the meaning of this Section from and after 
the effective date of this Agreement. 

 
Section 10.2 At any time during the probationary period, the Department Head may 

remove an employee whose performance and/or attitude does not meet the required 
standards. 

 
Section 10.3 At the completion of an employee's probationary period, the Chief 

shall notify the employee in writing whether the employee has met the required standards 
and whether or not the employee will continue in his/her position. 

 
Section 10.4 An employee step raise procedure begins after six (6) months of 

employment, and then, as provided by current City policy until the top step in the applicable 
pay grade is attained. 



ARTICLE XI 
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PROMOTION 
 

Section 11.1 If any position that is represented by the F.O. P. or will be represented 
by the F.O.P. in the future, except Police Officer should become vacant, competitive testing 
for the position shall be conducted within the Department so long as a qualified candidate 
shall present himself/herself. 



ARTICLE XII 
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SENIORITY 
 

Section 12.1 Seniority shall be based on continuous length of service in a 
classification without a break or interruption; provided, that any suspension for disciplinary 
purposes, absence on authorized leave with pay, absence on authorized leave without pay 
for ninety (90) days or less; or layoff for ninety (90) calendar days or less, shall not 
constitute a break or interruption of service within the meaning of this Section. Any layoff, 
authorized absence, or voluntary termination of employment without pay for more than 
ninety (90) calendar days shall result in an adjustment in seniority for all time on leave or 
layoff. Employees on military leave of absence shall be exempt from any adjustments to 
seniority due to the absence without pay. 

 
Section 12.2 A list of employees arranged in order of seniority shall be maintained 

and made available for examination by employees, provided that the seniority list be 
revised and updated at the end of each contract year, a copy of the same shall be 
transmitted to the President of the F.O.P. within thirty (30) days from the effective date of 
the labor agreement. 

 
Section 12.3 Where two (2) or more employees in the same classification are 

appointed on the same date, their seniority standing shall be determined in the order of 
their rank on the Certified Employee List of the Civil Service Commission from which their 
appointments are made. 

 
Section 12.4 Seniority, as it applies to granting employees preference relative to 

holidays off and vacation leave, shall be based on continuous length of service with the 
York Police Department. 



ARTICLE XIII 
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LAY-OFF 
 

Section 13.1 Whenever a reduction in work force becomes necessary, lay-off of a 
bargaining unit employee shall be made on the basis of: 1) the multiple job skills recently or 
currently being performed by the employee, 2) the knowledge, skills, and abilities of the 
employee, 3) the performance appraisal of the employee including any recent or pending 
disciplinary actions involving the employee, 4) the employment policies and staffing needs 
of the department together with contracts, ordinances, and statures related thereto, 5) 
required federal, state, or local certifications or licenses, and 6) seniority accumulated as a 
sworn officer with the Police Department. The F.O.P. and the employee shall be notified 
fourteen (14) calendar days in advance of any anticipated lay-off. 

 
Section 13.2 No regular employee shall be laid off from any classification while 

there are provisional, part-time, or seasonal employees working in the same classification. 
 

Section 13.3 In the event an employee becomes subject to lay-off in his/her 
classification and is qualified to perform duties in a lower classification, he shall be 
permitted to take a position in the next lower classification at the classification's rate of pay 
and any employees in the lower classification subject to lay-off by virtue of the provisions of 
this Section shall be laid off in accordance with the provisions of Section 13.1 hereof. An 
employee appointed to such position in a lower classification shall be entitled to the rate of 
pay of the highest step level of that lower classification or his/her current rate of pay, 
whichever is lower. 

 
Section 13.4 The names of regular employees who have been laid off shall be 

placed on a lay-off list, maintained by the City for a one-year period. The City shall rehire in 
reverse order of lay-off; provided  such employees are otherwise qualified to perform the 
duties of the position. No new employees will be hired by the City until all laid off 
employees have been offered positions. If a laid off employee is offered and refuses 
employment, he/she may be removed from the layoff  list. 

 
Section 13.5 Where an employee has accepted a position in a lower classification 

by virtue of Section 13.3 or 13.4 hereof, he/she shall be recalled to his/her former position 
when the same becomes available in the reverse order of reduction for a period of up to 2 
years. 
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ARTICLE XIV 
LEAVE 

 
 
 
Section 14.1 Sick Leave 
 

A. Sick Leave 
1. Sick leave is defined as any of the following: 

a.  A period in which the employee is incapacitated by sickness or injury not 
arising from the course of employment. 

b.  A period when the employee is away from duty because of medical, 
surgical, dental or optical examination or treatment. 

c.  A period when, by reason of exposure to a contagious disease, the 
employee’s presence on duty would jeopardize the health of others. 

d.  A period when the employee is away from duty because an illness of, or 
injury to, a member of the employee’s immediate family demands their 
presence, not to exceed thirty (30) days in any 12- month period. 

e.  Of the thirty (30) days referenced in the preceding paragraph, an employee 
may use no more than five (5) days to act as the caretaker for any person 
with whom the employee has a significant personal bond that is or is like a 
family relationship, regardless of biological or legal relationship.  

 
2. How Earned and Accumulated: 

a.  All regular full-time employees shall earn eight (8) hours of sick leave with 
pay for each calendar month of continuous employment. 

b.  Unused sick leave may be accumulated during an employee’s continuous 
term of employment up to 120 days (960 hours). 

c.  Employees may donate up to 10 days of sick time to a fellow employee for 
critical dependent care situations. 
 

3. Restrictions to Sick Leave Use: 
Department heads shall grant sick leave with pay in accordance with the 
following provisions: 

a. Sick leave shall not be granted in advance of accrual. 
b. Any employee missing more than five consecutive sick days must provide 

documentation from a licensed medical provider upon return outlining 
restrictions or a cleared to work.  

c. Employees missing greater than 80 hours of sick time may trigger a 
conversation with their supervisor and HR.  

d. The amount of sick leave to be charged against an employee’s accrual shall 
be computed on the basis of the exact number of days or hours the 
employee is scheduled to work when sick leave is utilized. 

e. Holidays or other regular days off shall not be counted in charging sick 
leave. 

f. Sick leave shall not be used as vacation leave. 
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g. Leave without pay may be granted for sickness and disability extending 
beyond the earned credits. 
 

4. Reporting of Absence for Sick Leave 
a. Sick leave shall be requested in advance whenever possible for dental 

appointments, physical examinations, etc.  
b. If an employee is absent for reasons, which entitles the employee to sick 

leave, the employee or a member of his or her household shall notify the 
employee’s supervisor prior to shift start time. 

c. If the employee fails to notify the supervisor or the person designated to 
receive such calls, sick leave with pay shall not be approved, except in 
unusual circumstances to be determined by the department head. 
 

5. Investigation of Use of Sick Leave 
a. Department heads may investigate the alleged illness of an employee 

absent on sick leave including requiring medical documentation from a 
licensed medical provider.  

b. False or fraudulent use of sick leave shall be cause for disciplinary action 
and may result in dismissal. 
 

6. Transfer of Sick Leave Accrual 
When an employee is transferred to another position, any unused sick leave, 
which may have accumulated to the employee’s credit, shall continue to be 
available for their use as necessary. 
 

7. Sick Leave at Termination 
Upon termination of employment, sick leave is cancelled and no benefit shall be 
paid to the employee. 
 

8. Sick Leave at Retirement or Death 
Upon retirement at age 55 or with twenty (20) years of continuous service, the 
employee shall be paid one-fourth (1/4) of his or her accumulated sick leave to a 
maximum of two hundred and forty (240) hours of pay. Upon retirement at age 55 
and with twenty (20) years of continuous service, the employee shall be paid 
one-half (1/2) of his or her accumulated sick leave to a maximum of four hundred 
and eighty (480) hours of pay. Upon death, the employee shall be paid one-half 
(1/2) of his or her accumulated sick leave to a maximum of four hundred and 
eighty (480) hours of pay. The amount shall be paid on the employee’s final 
paycheck. 
 

9. Sick Leave during Introductory Period 
a. During the introductory period, employees shall be entitled to sick leave at 

the same rate as regular employees. 
 

10. Disability 
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Employees who expect to be gone for a disability or childbirth shall apply for 
FMLA before they leave, if possible. If not, the paperwork shall be completed as 
soon as possible. The employee may use sick leave for the waiting period 
required by the disability policy. The employee may use the disability policy for 
the period for which they are eligible. At the end of the disability eligibility, the 
employee follows the general sick leave policy for any remaining sick leave time 
accumulated.  
   
 

Section 14.2 Vacation Leave 
 

B. Vacation Leave  
1. Regular full-time Employees 

 Regular full-time employees are  entitled to  vacation leave earned and accrued 
each pay period. Full-time regular employees shall become eligible for vacation 
based upon length of continuous service as follows: 
 120 hours per year for the first ten years of employment  
 160 hours per year after the tenth anniversary of employment 
 200 hours per year after the 20th year of employment 
 
 
Maximum allowable vacation accrual is current year’s accrual plus 40 hours. 
 
Employees stop earning and accruing vacation leave once they have reached 
their Maximum Allowable Vacation Accrual Cap and leave earning and accrual 
resumes once an employee’s accrued vacation leave drops below the Cap.  

 
2. Scheduling of Vacations 

a. The shift supervisor and/or Chief shall grant leave on the basis of the work 
requirements of the department, safety of the public, employee rest, and 
recognizing their wishes whenever possible. 

b. Vacation hours and worked hours may not exceed the total scheduled work 
hours of a normal day unless it is unplanned scheduled time or employee is 
called in to work.  
 

3. Transfers 
When an employee transfers from one department to another in the City 
personnel system, the employee’s vacation accrual shall be transferred to the 
new department. 
 

4. Holidays 
Holidays occurring during scheduled vacation leave shall not be charged against 
vacation leave, but against holiday leave. 
 

5. Vacation Prior to Retirement or termination 
Employees will be required to work the final two weeks prior to retirement or 
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resignation date to assist in transition of work.  
6. Payment for Vacation Time Not Taken 

a. Terminated & Retired Employees 
 Each employee who terminates employment and each employee whose 

employment is terminated by the City shall be entitled to compensation for 
their earned and unused vacation.  

 
b. Deceased Employees 
 An employee’s final paycheck and earned and unused vacation 

accumulation shall be deposited in the bank account designed by the 
employee for direct deposit of City of York paychecks. 

 
 

Section 14.3 Accident and Injury Leave: Worker’s Compensation 
 

C. Accident and Injury Leave:  Worker’s Compensation 
1. Eligibility 

Subject to the Statutes of Nebraska, all employees of the City who suffer on-the-
job accidents or injuries are covered by Worker’s Compensation Insurance. This 
includes regular full-time, regular part-time and temporary employees. 
 

2. Reporting Accident or Injury 
When on-the job accidents occur, they must be reported to the supervisor and a 
call made to the EMC nurse. An Investigation Report must be completed by the 
employee and turned in to HR within 24 hours of incident.   
 
 

3. City Payments in Addition to Worker’s Compensation 
Employees receiving Worker’s Compensation shall receive payment from the 
City for the difference between the Worker’s Compensation pay and their 
standard wages. Deductions for retirement contributions and any other benefit 
contributions are deducted from the city payment portion. If the City payment 
portion is not sufficient to cover all deductions, then the employee will work with 
the Human Resources Director to set up a payment process for any remaining 
amount required to cover payroll deductions. An employee who wishes to receive 
the difference in pay from the City and to pay deductibles for benefits from the 
difference in pay through the payroll process will meet with the Human 
Resources Director to set up the process.  

 
  
Section 14.4 Family Medical Leave Act 

 
D. Family Medical Leave Act 
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1. A leave of absence will be granted to eligible employees who are absent from 
work in accordance with the Family Medical Leave Act (FMLA). Contact Human 
Resource Director for FMLA forms. 

 
 

Section 14.5 Military Leave 
 

E. Military Leave 
1. A military leave of absence will be granted to employees who are absent from 

work because of service in the U.S. Uniformed services in accordance with the 
Uniformed Services Employment and Reemployment Rights Act (USERRA). 
 

2. For Active Training Duty, Duty with Troops or at Field Exercises 
 When not in conflict with State Statutes related to military training leave the 

following provisions shall apply to all regular employees of the City: 
 

a. All heads of departments, officer and employees of the City who are 
members of the National Guard of Nebraska, the Army Reserve, Navel 
Reserve, Marine Corps Reserve, Air Force Reserve, or Coast Guard 
Reserve, shall be entitled to a leave of absence from their respective duties, 
without loss of pay, in all days during which they are employed with or 
without pay under orders, or authorization of competent authority or active 
training duty, or duty with troops, or at field exercises or for instructions, for 
a period not to exceed fifteen (15) days in any one calendar year. 
 

b. In the event that the time of such training is optional, the time taken shall be 
designated at the discretion of the head of the department for which the 
employee works. 

 
 

c. When the Governor of this State shall declare that a state of emergency 
exists and an employee is ordered to active service of the State, an 
additional leave of absence will be granted until such employee is released 
from active service by competent authority. 

 
Section 14. 6 Court and/or Jury Duty 
 

F. Court and/or Jury Duty 
1. Witness in Official Capacity of Juror 
 An employee who is required to serve as a witness or a juror in a federal, state, 

county, police, or municipal court or as a litigant in a case resulting directly from 
the discharge of the employee’s duties shall be granted leave with full pay to 
serve in that capacity. 

 
2. Other Litigation 
 When an employee is testifying in other litigation to which the employee is a 
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party, or when the employee is an expert witness (not in an official capacity), the 
employee shall not be granted leave with pay, but may use vacation leave or 
compensatory time or be granted a leave without pay for the length of such 
service. 

 
3. Requests for Leave for Court and/or Jury Duty 
 An employee who is called as a witness not pertaining to their official capacity or 

jury duty shall present to their supervisor the original summons or subpoena from 
the court and, at the conclusion of such duty, a signed statement from the Clerk 
of the Court, or other evidence, showing the actual time in attendance at court. 

 
4. Fees Received for Jury Service 

a. Fees and expense reimbursement received for jury service in a federal, 
state, county, police, or municipal court shall be retained by the employee.  
 

b. An employee excused from court service shall be expected to report to their 
department for work 
 

Section 14.7 Voluntary Leave of Absence Without Pay 
 

G. Voluntary Leave of Absence Without Pay 
The City Administrator or a department head may grant a leave of absence without pay 
for a period up to one month in length to any employee who so request. A leave of 
absence without pay for any period more than one month in length may be granted only 
upon approval of the City Administrator. 
 

1. Eligibility Requirements 
 An employee shall be eligible for a leave of absence after thirty (30) days of 

service with the City.  The City Administrator or the department head shall have 
complete discretion in determining whether or not to grant a leave of absence. 

 
2. Written Requests and Replies 

a. Any employee who desires a leave of absence without pay shall submit a 
request in writing to the appropriate authority, as determined above, stating 
the reasons for the request, the date leave would begin, and the 
approximate date of return. 
 

b. A request for a leave of absence shall be answered promptly, in writing, by 
the department head or City Administrator. 

 
 

c. If the request is approved, copies of the request and the department head’s 
or City Administrator’s reply shall be included in the employee’s personnel 
file. 
 

3. Benefits while on Leave of Absence without Pay 
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a. An employee who has been granted a leave of absence without pay shall 
not be granted any advancement or promotion in relation to the position 
from which the employee is on leave. The employee shall be entitled to and 
shall retain all benefits accrued up to the effective date of such leave. 
 

b. An employee shall not accrue vacation leave, sick leave, or other benefits 
during the period the employee is on leave of absence without pay. 

 
c. Two weeks prior to an employee requesting voluntary leave of absence 

without pay the employee shall work with HR to establish payment plan to 
cover the cost of benefits during the absence and develop a return-to- work 
plan.  

 
4. Failure to Return to Work 
 Failure on the part of an employee to return to work promptly after a leave of 

absence without pay has expired may be considered equal to the resignation of 
the employee and the City Administrator may declare the position vacant. 

 
Section 14.8 Parental Leave (FMLA paperwork must be completed to qualify for parental 
leave.) 

 
H. Parental Leave   (FMLA paperwork must be completed to qualify for parental 

leave.) 
1. A pregnant employee shall be allowed to continue working for as long as she 

retains the ability to work efficiently. Mother or primary adoptive parent may take 
up to eight weeks paid parental leave time for the birth or adoption of child. 
Additional time may be granted via sick policy (see Leave Section A - Sick Leave 
1e). 
 

2. Father or non-primary adoptive parent may take up to two weeks paid parental 
leave time for the birth or adoption of a child. Additional time may be granted via 
sick policy (see Leave Section A - Sick Leave 1e). 
 

Section 14.9 Funeral Leave 
 

I. Funeral Leave 
1. In the event of the death of any employee’s father, mother, spouse, child, 

mother-in-law, father-in-law, sister, brother, sister-in-law, brother-in-law, 
grandparents, grandchildren, or household member, the employee may be 
allowed paid leave for reasonable and necessary absence for arrangement and 
attendance to said funeral not to exceed 36 hours. This may be extended to 60 
hours with the approval of the department head. 
  

2. In the case of a funeral for someone not covered by section 1, leave with pay  will 
be granted from 6 hours to 12 hours. The City Administrator may grant additional 
funeral leave without pay.  
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Section 14.10 Administrative Leave 
 

J. Administrative Leave 
1. With Pay for Activity Related to Work 
 Department heads or the City Administrator may grant employees administrative 

leave with pay for the following purposes: 
a. To participate in meetings, institutes, examinations, official funerals, and 

other activities directly related to work of the employee.  Administrative 
leave granted to employees for this purpose shall be with pay to the extent 
of the normal workday or work week.  
 

b. To compete for positions in the City personnel system. 
 

c. To present grievances or appeals to City officials. 
 

2. Without Pay 
Department heads may grant administrative leave without pay for periods not in 
excess of one (1) month.  Requests for leave in excess of one (1) month must be 
approved by the City Administrator. 

 
K. Absence Without Leave 

No City employee may be absent from duty without permission from their department 
head and the City Administrator. When an employee is absent without leave from their 
position for three (3) working days or more, the employee will be considered to have 
voluntarily resigned.  
 

 
 



ARTICLE XV 
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NON-DISCRIMINATION 
 

Section 15.1 The parties hereby agree not to discriminate against any employees 
because of race, color, creed, sex, national origin, protected age, disability, marital status, 
sexual preference, religious or political affiliations, or F.O.P. membership. 

 
Section 15.2 The parties hereby agree that no Officers, agents, representatives, 

members or anyone connected with either party shall in any manner intimidate, coerce, 
restrain, reward, entice or interfere with the rights of employees to form, join or assist labor 
organizations, or to refrain from any of these activities, including the right of employees to 
withdraw, revoke, or cancel F.O.P. membership. 

 
Section 15.3 AD.A. Compliance. In order to allow the City to deal directly with 

disabled employees and to maintain confidentiality as required by the Americans with 
Disabilities Act, the F.O.P. hereby waives its right to object to the City's good faith efforts to 
comply with the Americans with Disabilities Act with respect to employees in the bargaining 
unit. This waiver shall include, but is not limited to, the City's direct dealing with employees 
in the bargaining unit with respect to accommodations, and the obligation of the City to 
maintain confidentiality with respect to medical conditions or medical histories of employees 
in the bargaining unit. 
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EMPLOYEE PERFORMANCE EVALUATION 
 

Section 16.1 All personnel of the York Police Department shall be evaluated at the 
end of his or her initial six-month employment period. Each employee shall then be 
evaluated at least annually. Evaluations of personnel ranked below Sergeant will all be 
initially conducted by the Sergeant, if available, and if not, by the next highest Officer. All 
employee evaluations shall be subject to review by the next highest Officer, each review to 
take no longer than fifteen (15) days from the date of the preceding reviewer's report. 

 
Section 16.2 The performance evaluation review may be the criteria for determining 

whether or not the employee being reviewed is eligible for promotion. 
 

Section 16.3 The original of each employee's official performance review shall be 
maintained in the Officer's personnel file, kept by the Human Resources Director at City 
Hall. Said file is to be confidential. 
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HOURS OF WORK 
 

Section 17.1 The City and the F.O.P. will discuss any changes to the current work 
schedules before any changes are made. 

 
Section 17.2 An employee shall, when possible, be allowed a thirty (30) minute 

lunch period when working an eight (8) hour day, and a forty-five (45) minute lunch break 
when working a ten (10) hour or a twelve (12) hour day. In addition, the employee, when 
possible, shall be allowed one fifteen (15) minute break every four (4) hours worked. 

 
Section 17.3 Duty Shifts are comprised of two elements: a time-of-day element (Day, 

Night, or Swing) and a two-week cycle element (A/C or B/D). Preferences for one duty shift 
element will be bid in order of seniority prior to the 1st day of December, but no earlier than the 
1st day of November. During the bid process, Officers and Sergeants shall submit a ranking to 
the Chief of Police of the following shift elements by order of priority, with 1 being the highest 
priority and 5 being the lowest priority.  Sergeants may not select Swing shift: 

 
SHIFT ELEMENTS: 

• Day shift 
• Night shift 
• A/C two-week cycle  
• B/D two-week cycle 
• Swing shift (Officers only) 

 
The Chief of Police shall assign Officers and Sergeants into duty shifts that include one element per 
Officer or Sergeant that is their highest available ranked element by order of seniority.  If an 
employee's highest ranked element is no longer available due to being assigned to a more senior 
employee, then the Chief of Police shall assign the employee to a duty shift that includes the 
employee's highest ranked element that is still available. The Chief of Police chooses the second 
shift element to assign Officers and Sergeants into duty shifts that comprise of a time-of-day 
element and a two-week cycle element.  
 
Duty shifts go into effect the first full pay period at the beginning of the new calendar year and will 
conclude the last pay period of the calendar year. The F.O.P and the City may mutually agree to 
rebid shifts any time during the calendar year. 
 
Officers may submit a request to trade shifts to the Chief of Police when both Officers agree it is 
mutually beneficial. The Chief of Police or his or her designee determines whether the trade can be 
made.  
 

Section 17.4  Employees’ regular work period shall be eighty (80) hours in a two-week 
period. 
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OUTSIDE EMPLOYMENT AND EMPLOYEE DUTIES 
 

Section 18.1 Subject to approval of the Department Head, outside Employment 
Without Uniform Employees shall be entitled to engage in outside employment which does 
not require the use of the official uniform as defined in the Department's Rules and 
Regulations and which is neither prohibited by the provisions of this Agreement nor the 
Department's Rules and Regulations, provided that the duties of the outside employment 
do not constitute a conflict of interest nor conflict with an employee's performance of his/her 
duties with the City of York. 

 
Section 18.2 Subject to approval of the Department Head, outside Employment with 

Uniform Employees may be allowed to engage in outside employment which does require 
the use of the official uniform and which is not prohibited by the provisions of the 
Agreement provided that the duties of the outside employment do not constitute a conflict 
of interest nor conflict with an employee's performance of his/her duties with the City of 
York. This approved use shall include school events, County Fair, community events, and 
adult and teen activities within the City and County of York, Nebraska. 
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ATTENDANCE IN COURT, CONFERENCES AND OTHER MEETINGS 
 

Section 19.1 An employee required to attend as a witness or in any other capacity 
directly related to the employee's official duties in any case pending in the County Court or 
District Court or before any Grand Jury proceedings, or in conference with the County 
Attorney or their assistants, or at any pretrial conference or any other related hearing or at 
any proceedings by any City, County, State or Federal government, or any of the 
subdivisions or agencies thereof during off-duty periods shall be entitled to compensation 
as though called back for regular duty. 

 
 

Section 19.2 Employees attending City required, or City approved and job related 
training sessions, workshops, and conferences shall be paid at their regular rate of pay. 
The actual hours attending the training shall be considered as hours worked for the 
purposes of computing overtime. The actual hours will only include the time spent in the 
training sessions. 

 
 

Section 19.3 Employees attending City required, or City approved and job related 
court, training sessions , workshops, or conferences at a site in excess of fifteen (15) one 
way road miles (by the most direct route) shall be paid travel time. Travel time shall be 
counted as hours worked for purposes of determining overtime. The following will be used 
for determining travel time by motorized vehicle; 50 miles will equal 1 hour. 

 
 

Section 19.4 Newly hired officers attending the Nebraska Law Enforcement 
Training Center to obtain the certification required by Section 81-1414 of the Nebraska 
Revised Statutes shall be paid at their regular rate of pay. The actual time spent in the 
training sessions as they are scheduled shall be considered as hours worked for the 
purposes of computing overtime. Each attendee shall submit documentation of the 
scheduled training sessions to the Chief of Police at the end of each week of training. 
Travel time shall be computed following the guidelines established in Section 19.3 of this 
agreement. 

 
 

Section 19.5 Union officials, not exceeding two (2), shall be granted leave from duty, 
without loss of pay, for all meetings between the City and the Union for the purpose of 
negotiating the terms of a collective bargaining agreement, so long as their absences do not 
result in a stoppage of work in the department.   
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HOLIDAYS 

Section 20.1 Employees shall be granted the following paid holidays: 

New Year's Day 
Memorial Day 
Independence Day 
Labor Day 
Thanksgiving Day 
Day after Thanksgiving  
Christmas Eve 
Christmas Day 
Martin Luther King Day 
President's Day 
Veteran's Day 

       Floating Holiday (12 hours) 
 

Section 20.1 (a) After 15 years of service, an employee earns an additional 
Floating Holiday (12 hours)  
 
Section 20.1 (b) After 25 years of service, an employee earns an additional 
Floating Holiday (12 hours) (for a total of three 12-hour Floating Holidays). 

 
 

Section 20.2 All work performed on observed holidays shall be compensated at a 
rate of one- and one-half times the actual number of hours worked on such holidays, plus an 
additional eight (8), ten (10) or twelve (12) hours of pay at regular time, depending on which 
shift (hours) the employee is regularly scheduled to work. In the event an employee works 
a portion of a holiday, he shall be entitled to one- and one-half times the actual number of 
hours worked for that time, with the remainder of the time being paid as straight time in 
holiday pay. 

 
In the event an employee takes an observed paid holiday off and the day is a 

regularly scheduled 8-, 10- or 12-hours day, the employee will be compensated for the 
regularly scheduled hours at regular pay at straight time. 

 
When a holiday falls on a regular day off for an employee, that employee shall be 

compensated for twelve (12) hours of pay, in addition to his/her regular base pay, at 
straight time. 

 
Employees called back to work on holidays or after being staffed-off on a holiday will 

be paid-twelve hours pay for the holiday and time and one-half for the actual hours worked. 
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OVERTIME AND CALL-BACK PAY 
 

Section 21.1 The following items will be regarded as hours worked for the purpose of 
computing overtime: 

 
1. Hours worked. 
2. Rest periods. 
3. Job required court appearance. 
4. When an employee is required to attend training sessions on his/her off-duty 

time, such time shall be considered time worked and subject to 
compensation. 

 
Section 21.3 CALL BACK - If an employee is called to duty (including court time) 

during his/her off duty time, such employee shall be paid for a minimum of two (2) hours. 
Call back time shall not be paid in the event an employee is called back to complete work 
which could have been done at the close of the shift. 

 
Section 21.4 OVERTIME/COMPENSATORY TIME- Overtime may be taken either 

in wages or compensatory time, as determined by the employee. In the event the 
employee determines to accrue compensatory time, said time shall not exceed eighty 
(80) hours. 

 
Utilization of compensatory time must be approved by the supervisors prior to the 

taking of said leave. The Employer will provide flexibility to employees in taking 
compensatory time when possible. 

 
Section 21.5 Employer shall use the prevailing Fair Labor Standards Act criterion in 

determining overtime issues and overtime status of employees covered by this Agreement. 
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UNIFORMS AND EQUIPMENT 
 

Section 22.1 Each employee shall receive uniforms and equipment furnished by 
the City, at its expense. 

 
Section 22.2 The City will replace or repair uniforms damaged in the line of duty. 

Accessories, such as watches and glasses, damaged in the line of duty will be repaired or 
replaced up to a reasonable sum. Invoices must be submitted. Incidents of the above 
nature shall be reported by the end of shift or the next workday to the supervising officer for 
their review and consideration. 

 
Section 22.3 The City shall obtain and issue each employee a Protective Vest, 

within a reasonable period of time. Each year the FOP and Chief of police shall mutually 
agree on the product standards and brands of protective vest, using the most up to date 
information provided by reputable test sources and federal standards for protective vests. 
Such vest shall be of proper fit for the officer and in a safe, usable condition. The City shall 
replace the protective vest in the case of damage through no negligence of the Officer or 
upon expiration of the safety date. 

 
Section 22.4 If the City orders any uniform style or color change or addition, the 

City shall pay to replace said uniforms, or any other equipment designated for change or 
addition. 

 
Section 22.5 The City will pay to each employee, the amount of sixty-five dollars 

($65.00) per month to reimburse the employee for the cleaning of uniforms. 
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INSURANCE 
 

Section 23.1 Employees and their families shall be entitled to enroll in the City's Group 
Health Insurance Program. The City shall pay one hundred (100) percent of the health 
insurance premiums for single coverage, and seventy (70) percent of the difference 
between single coverage and family coverage of health insurance premiums. 

 
Section 23.2 In the event it becomes necessary to change the level of benefits, 

the City and one member appointed by the F.O.P. shall meet, discuss and agree upon 
alternative ways the City can maintain the level of benefits fundamentally equal to what 
is currently in effect as of September 22nd, 2025, or to agree upon alternative benefit 
levels. 

 
Section 23.3 The City shall provide life insurance for the employee in the amount 

equal to one (1) times their annual salary (rounded to the nearest $1,000), at no 
expense to the employee. 

 
Section 23.4 The City shall make available vision insurance and the premium 

shall be 100% paid by the employee. 
 

Section 23.5 The City shall make available supplemental insurance and the 
premium shall be 100% paid by the employee. 

 
Section 23.6 Employees and their families shall be entitled to enroll in the City's 

Group Dental Insurance Program. The City shall pay thirty-four (34) percent of the 
dental insurance premiums for single coverage and thirty-four (34) percent of the 
difference between single coverage and family coverage of dental insurance premiums. 
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EDUCATION REIMBURSEMENT 
 

Section 24.1 The City will not reimburse educational expenses where 
state funds exist for said purpose.  

 
Section 24.2 The City will pay for educational reimbursement obligations 

committed to by the City prior to September 15, 2022. 
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ARTICLE XXV 
SAFETY COMMITTEE 

 
Section 25.1 In accordance with Section 48-443 through 48-445 of Nebraska 

Revised Statutes, The City has appointed a Safety Committee consisting of management 
and non-management personnel. The duties of said committee shall be in accordance with 
said Statutes and applicable rules and regulations as may be validly adopted and amended 
by the Nebraska Department of Labor. Representation of bargaining unit members shall be 
solicited. 
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SAVINGS CLAUSE 
 

Section 26.1 If any provision of this Agreement is subsequently declared by the 
proper legislative or judicial authority to be unlawful or unenforceable, all other provisions of 
the Agreement shall remain in full force and effect for the duration of this Agreement. 
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MAINTENANCE OF STANDARDS 
 
 

Section 27.1 Nothing contained in this Agreement shall be construed as repealing 
any lawfully recognized benefit provided through the City for employees of the Police 
Department, and no employee shall inadvertently suffer any loss of wages, hours or 
working conditions by reason of the signing of this Agreement. 

 
Section 27.2 In the event of a conflict between this Agreement and the City of 

York's or the Department's policies, this Agreement shall control anything to the contrary. 
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WAGES 
 

Section 28.1 (1) Effective September 22nd, 2025, employees in all F.O.P. job 
classifications/positions shall be compensated in accordance with the attached wage 
schedule for fiscal year 2025-2026 found in Appendix “A”.  Appendix “A” reflects a 3% pay 
increase at each step and across all pay lines in each F.O.P. job classification/position 

 
(2) If notice is given as provided in Article XXX, Section 30.3, then contract 

negotiations shall begin not later than May 21, 2026. Comparable First Class Cities shall 
be used during contract negotiations to determine a midpoint or higher wages. 

 
Section 28.3 When an employee is promoted to a position having a higher pay 

grade, the rate of pay shall be no less than what the employee is making at the position 
that he/she is promoted from. The first step increase shall be after successful completion 
of the Probationary period, and then every twelve (12) months thereafter until the maximum 
step for the position is attained. 

 
Section 28.4 An employee assigned as a Field Training Officer (FTO) for the training 

of new officers in the twelve (12) week Field Training Program, shall, in addition to their 
regular pay, receive an additional $1.50 per hour during actual time with the new officer. 
The additional pay shall only apply to the specific pay periods that the employee is actually 
acting as a Field Training Officer and has a new officer with him/her. The FTO's supervisor 
shall authorize the request for additional pay for each pay period and it will be the 
responsibility of the employee to submit the proper paper work to the supervisor before the 
end of the affected pay period. The FTO must be certified in the Field Training Officer 
Program and must be approved by the Chief of Police. 

 
Section 28.5. Any employee who is certified to instruct other employees in the 

Department shall receive an instructor incentive pay of $250 payable at the end of the fiscal 
year. Any employee who has already obtained or earns a Bachelor's degree at any point 
before September 30, 2025 shall receive a $250 incentive pay payable at the end of the 
fiscal year. Any employee who is designated to monitor and develop social media shall 
receive an incentive pay of $250 payable at the end of the fiscal year. Employees who 
qualify for multiple incentives shall be paid the sum of the incentives. 

 
The following instructor positions are qualified to receive incentive pay only if they 
instructor that course during the calendar year: 

     CPD/AED, Defensive Tactics, Emergency Vehicle Operations, Taser, Firearms 
         De-escalation, Active Shooter, Anti-bias, Oleoresin Capsicum Spray 

 
Section 28.6.  When an officer works a full shift on their scheduled day off, and 

that effort leads to a weekly total of work hours that exceeds 80 hours in a regular two-
week work period, , then the officer shall receive  $100 in compensation. This is in 
addition to the pay or compensation that applies to the actual shift hours worked.   
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Section 28.7. An employee assigned to a Night duty shift (a duty shift where the time-of-day 
element is Night) shall receive an additional $.35 per hour as a Night shift differential. This 
differential does not apply to Swing Shift hours or call back hours. If the Chief of Police or his or her 
designee assigns a Day Shift or Swing Shift employee to serve on the Night shift for an emergency 
or staffing shortages for an 8,10, or 12-hour shift then that employee will receive the Night shift 
differential for the actual hours worked on the Night shift in that pay period.  
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ARTICLE XXIX 
WORKING OUT OF CLASSIFICATION 

 
Section 29.1 When an employee is designated by the Department Head to act in a 

higher job classification, and performs said duties for more than 60 hours within a pay 
period and meets the minimum qualifications of said position. The employee shall be 
compensated at a rate of 5% above the step in which the employee is currently paid or at 
step 1 of the higher classification; whichever is greater, for the actual hours worked at the 
higher classification.  



 

 

ARTICLE XXX 
TERM OF AGREEMENT 

 
Section 30.1 This Agreement, with all of its terms, shall be in full force and effect 

during the entire period of negotiations for a modification of this Agreement and shall be 
extended until such time as a new or modified agreement is approved by both parties. 

 
Section 30.2 This Agreement shall be automatically renewed from year to year 

thereafter unless either party desires to modify this Agreement September 22nd, 2025 to 
and including September 30, 2026. 

 

Section 30.3 This Agreement shall remain in full or any part thereof; it shall 
notify the other in writing no later than the first day of May, 2026. If such notice is 
given, negotiations shall begin no later than May 21, 2026. 



44 

 

 

 

ARTICLE XXXI 
WORK STOPPAGES 

 
Section 31.1 Prohibition of Work Stoppages. The protection of the public health, 

safety, and welfare demands that neither the F.O.P. nor any individual City employee in the 
bargaining unit, or any person acting in concert with them will cause, sanction, or take part 
in any lockouts, strikes, slow downs, work stoppages, abnormal absenteeism, withholding 
of services or any other interference with the normal work routine of the City, including 
sympathy strikes, picket lines, or boycotts, for any reason whatsoever during the period of 
this Agreement. 

 
Section 31.2 F.O.P. Obligations. The F.O.P., its officers, agents, and members 

agree that they will not authorize, ratify, permit, aid, assist, or participate in any strike, slow 
down, work stoppage or interference with operations, including sympathy strikes or 
boycotts, for any reason whatsoever. If any unauthorized strike, slow down, work 
stoppage, or interference with production, including a sympathy strike or boycott, occurs or 
is threatened, the F.O.P. agrees to use every means at its disposal to disavow, prevent, 
and terminate such unauthorized action and to maintain full operations. 
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ARTICLE XXXII 
SCOPE OF AGREEMENT 

 
Section 32.1 Complete Agreement. The parties mutually agree that this contract 

and the City of York Personnel Manual constitute the entire Agreement and 
understanding concerning all proper subjects of collective bargaining for the duration of 
the contract between the parties and supersedes all previous agreements. When this 
contract differs from the Personnel Manual, the conditions of this contract apply. This 
contract shall not be modified, altered, changed, or amended in any respect unless in writing 
and signed by both parties. There are no oral agreements nor is this Agreement based 
upon any oral representation covering the subject matter of this agreement. 

 
Section 32.2 Interpretation. This Agreement has been executed in accordance 

with the statutes and laws of the State of Nebraska and the United States of America, and 
any dispute, disagreement, or litigation arising under this Agreement shall be adjudged in 
accordance with the statutes and laws of the State of Nebraska and of the United States of 
America. 

 
Section 32.3 C.I.R. Waiver. As a result of negotiations, and in consideration of this 

entire collective bargaining agreement, the F.O.P., on behalf of all of its members, and the 
City, and all its representatives, hereby knowingly, intelligently, and voluntarily waive their 
rights to file any proceedings with the Nebraska Commission of Industrial Relations alleging 
lack of comparability with respect to any wages and fringe benefits, or any other conditions 
of employment with respect to the time period between September 22nd, 2025 through 
September 30th, 2026. 

 
Section 32.4 Negotiations. The parties agree that the negotiations preceding the 

signing of this Agreement included negotiations on all proper subjects of bargaining and 
that all negotiations were conducted in accordance with all applicable federal and state 
requirements. 



 

 

 

IN WITNESS HEREOF, said parties have caused duplicate copies hereof to be 
executed by their duly authorized representatives on this    
   , 2025. 

day of 

 
 

WITNESS: 
 
 

CITY OF YORK, NEBRASKA 
 
 

  

Amanda Ring, 
City Clerk 

Barry Redfern 
Mayor 

 
 
 

WITNESS: 
 

FRATERNAL ORDER OF POLICE 
YORK, LODGE #31 

 
 
 

  

Amanda 
Ring, 
City Clerk 

 Sgt. Brit Koch 
 President, FOP #31
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APPENDIX A 
 

 
CITY OF YORK - POLICE DEPARTMENT 

2025-2026 PAY SCHEDULES (Effective September 22, 2025) 
Pay         

Grade  Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 
P1 Monthly 5352.01 5567.70 5795.41 6023.32 6257.54 6509.87 6775.01 

OFFICER Annual 64,224 66,812   69,545 72,280   75,090 78,118 81,300 
 Hourly 30.877 32.121 33.435 34.750 36.101 37.557 39.087 
 Bi-weekly 2470.16 2569.71 2674.81 2780.00 2888.09 3004.56 3126.93 

 
P2 Monthly 6075.52 6319.39 6574.68 6842.18 7127.61 7430.37 7739.63 

SERGEANT Annual 72,906 75,833 78,896 82,106 85,531 89,164 92,876 
 Hourly 35.051 36.458 37.931 39.474 41.121 42.868 44.652 
 Bi-weekly 2804.09 2916.64 3034.47 3157.93 3289.66 3429.40 3572.14 
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APPENDIX B  

AUTHORIZATION FOR PAYROLL DEDUCTION 

FRATERNAL ORDER OF POLICE LODGE #31 
 
 

Effective 10/1/99, I hereby request and authorize you to deduct from my earnings 
each payroll period, the amount of$  totaling $  per 
calendar year of my gross income for regular payment to the FRATERNAL ORDER OF 
POLICE, LODGE #31. This authorizations is revocable at any time upon giving written 
notice, pursuant to Article IV, Check-Off, Section 4.1 to the City Clerk of the City of 
York. 

 
 

X 
(EmpIoyee's Signature 

Social Security#  _ 

 
 

Print or Type_ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ 
Last Name    First     M.I. Date 

 
 
 

Street Address City State Zip



APPENDIX C 
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GARRITY WARNING 
 

I wish to advise you that you are being questioned as part of an official investigation of the 
York Police Department. You will be asked questions specifically directed and narrowly 
related to the performance of your official duties or fitness for office. You are entitled to all 
the rights and privileges guaranteed by the laws and the constitution of this State and the 
Constitution of the United States, including the right not to be compelled to incriminate 
yourself. I further wish to advise you that if you refuse to testify or to answer questions 
relating to the performance of your official duties or fitness for duty, you will be subject to 
disciplinary action which could result in your dismissal from the York Police Department. It 
you do answer, neither your statements nor any information or evidence which is gained by 
reason of such statements can be used against you in any subsequent criminal proceeding. 
However, these statements may be used against you in relation to subsequent disciplinary 
action. 

 
 
 
 
 

Employee 
 
 
 
 
 

Witness 
 
 
 
 
 

Date 
 
 
 
 
 

Time



 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
  



 
 

RESOLUTION NO.  2025-17 
 
BE IT RESOLVED BY THE MAYOR AND CITY COUNCIL of the City of York, Nebraska: 

 
That the City of York, Nebraska, has determined the necessity to amend the preliminary property 
tax rate as certified by the York County Clerk. 
 
That the Mayor and City Council have published notice of a public hearing called for the purpose 
of receiving testimony on such proposed amendment as provided for in Section 55 of L.B. 693 of 
the 94th Legislative Second Session. 
 
NOW THEREFORE, BE IT RESOLVED that the Mayor and City Council of the City of York, 
Nebraska, do hereby determine the necessity to amend the preliminary property tax rate, the 
amended rate to be determined after the budget documents are prepared. 
 
     PASSED AND APPROVED THIS 4th day of September, 2025.  
 
 
 
                  __________________________________  
  Barry Redfern, Mayor 
Attest: 
 
 
______________________________ 
Amanda Ring, City Clerk 
 
 
Councilmember ___________________ moved and Councilmember ___________________ 
seconded that Resolution 2025-17 be approved. 
 

Ayes: ___________________   Nays:___________________         
          ___________________             ___________________ 
          ___________________             ___________________ 
          ___________________             ___________________ 
          ___________________             ___________________ 
          ___________________             ___________________ 
          ___________________             ___________________ 
          ___________________             ___________________ 

 
 
 



 
RESOLUTION NO.  2025-18 

 
WHEREAS, Nebraska Revised Statute 77-1632 and 77-1633 provides that Governing Body of the City 
of York pass by a majority vote a resolution setting the tax request; and 
 
WHEREAS, a special public hearing was held as required by law to hear and consider comments 
concerning the property tax request; and 
 
NOW, THEREFORE, the Governing Body of the City of York, by a majority vote, resolves that: 
 

1) The 2025-2026 property tax request be set 
General Fund: $ 2,026,404.71 
Bond Fund:     $    0.00 
 

2) The total assessed value of property differs from last year’s total assessed value by three 
percent. 

 
3) The tax rate which would levy the same amount of property taxes as last year, when 

multiplied by new total assessed value of property, would be $0.227130 per $100 of assessed 
value. 

 
4) The City of York proposes to adopt a property tax request that will cause its tax rate to be 

0.230 of $100 of assessed value. 
 
5) Based on the proposed property tax request and changes in other revenue, the total operating 

budget of the City of York will increase last year’s budget by two percent. 
 
6) A copy of this resolution will be certified and forwarded to the County Clerk on or before 

October 15, 2025. 
 
     PASSED AND APPROVED THIS 4th day of September, 2025.  
 
 
 ______________________________                  __________________________________  
 Amanda Ring, City Clerk  Barry Redfern, Mayor 
 
 
Councilmember ___________________ moved and Councilmember ___________________ seconded 
that Resolution 2025-18 be approved. 
 

Ayes: ___________________ ___________________ Nays: ___________________ 
          ___________________ ___________________           ___________________ 
          ___________________ ___________________           ___________________ 
          ___________________ ___________________           ___________________ 
          ___________________ ___________________           ___________________ 
          ___________________ ___________________           ___________________ 



RESOLUTION NO.  2025-19 
 
BE IT RESOLVED that the Mayor and City Council of the City of York, Nebraska, hereby fix and prescribe job 
classifications, pay grades and set maximum wage levels at step 7 of the Pay Range Schedule to become effective on 
September 22, 2025, pursuant to authority granted in Ordinance No. 2402 of the City of York.  BE IT FURTHER 
RESOLVED that the 2025-2026 Budget includes funds required to defray these salary adjustments. 
 
 
        Title                  Pay Grade   Title                    Pay Grade 

 * Airport Operations Manager 46.0  * Library Director 47.5 
 * Asset Manager/Planning Director 45.5   Maintenance Worker I 35.5 
 Assistant City Clerk/Treasurer 39.5  Maintenance Worker II 36.5 
 Ballfield Complex Maint. Supr. 40.0  Maintenance Worker III 38.0 
  Building Inspector 43.5  Museum Complex Coordinator 36.0 
 * City Administrator 60.0  * Parks & Recreation Director 50.0 
 * City Attorney – Part Time 44.0  Parks Supervisor 45.0 
 * City Clerk 48.5  Plant Operator I – Wastewater 39.0 
 * City Treasurer 50.5  Plant Operator II – Wastewater 41.5 
  Convention Center Coordinator 36.5  Plant Operator III – Wastewater 44.0 
 * Convention Center Director 47.5    Plant Superintendent – Wastewater 47.0 
 Custodian I 30.5  * Police Captain 49.5 
 Custodian II 34.5  * Police Chief 52.0 
 Custodian Supervisor 36.0  Police Officer P-1 
 Equipment Mechanic 42.5   Police Sergeant P-2 
 Fire Captain F-4   Public Works Clerk 36.5 
 * Fire Chief 52.0  * Public Works Director – Engineer 53.5 
 Fire Medic I F-1  * Public Works Director – Non-Engineer 51.0 
 Fire Medic II F-2  * Project Manager 45.5 
 Fire Medic III F-3   Records Administrator 37.0 
 Foreman I 40.5  * Recreation Coordinator 40.5 
 Foreman II 42.5  Secretary I 34.0 
 * Human Resources Director 50.0  Secretary II 35.5 
  Laborer 35.0   Support Services Officer 32.5 
  Landfill Clerk 35.0  System Operator I – Water 37.0 
 Landfill Operator 37.5  System Operator II – Water 40.0 
 Landfill Superintendent 41.5  Utilities Billing Manager 39.5 
  Librarian 35.5  Water Superintendent 47.0 
  Library Assistant III 35.5  YPR Clerk 36.5 

        (*denotes exempt employee) 
 
 
     PASSED AND APPROVED THIS 4th day of September, 2025.  
 
 
 
 __________________________________________    ________________________________________  
 Amanda Ring, City Clerk  Barry Redfern, Mayor 
 



RESOLUTION 2025-20 
 
 
 BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF YORK, NEBRASKA: 
 
1. That in order to adopt certain changes enacted under the Police Officers Retirement Act 

pursuant to 2025 Nebraska Legislative Bill 179, and to adopt such other changes required by 
applicable law or as otherwise determined to be necessary and appropriate by the City, the 
City of York, Nebraska Police Retirement Plan and Trust (the "Plan") shall be, and it hereby is, 
amended in the form of the First Amendment attached hereto and by this reference fully 
incorporated herein. 
 

2. That the Mayor and other appropriate elected officials and officers of the City of York shall be, 
and they hereby are, authorized to do all things necessary to carry out and accomplish the 
foregoing Resolution, including the execution of any document or amendment which may be 
necessary or appropriate to amend and administer the Plan, including such actions as may be 
necessary or appropriate to achieve and maintain qualification of the Plan under Section 
401(a) of the Internal Revenue Code of 1986, as amended, as such sections apply to 
government plans. 

 
PASSED AND APPROVED this ____ day of __________________, 2025. 
 
 
       ________________________________ 
       MAYOR 
 

ATTEST: 
 
 

____________________________ 
City Clerk 
  
6811943.1 
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FIRST AMENDMENT  
 

CITY OF YORK, NEBRASKA 
POLICE RETIREMENT PLAN AND TRUST 

 
The City of York, Nebraska Police Retirement Plan and Trust (the “Plan”), as most 

recently amended and restated effective January 1, 2015, is hereby amended to incorporate 
revisions to the Police Officers Retirement Act under Nebraska 2025 Legislative Bill 179, and to 
make a clarification in Section 3.5, as follows: 
 

I. 
 

 The first sentence of Section 3.5 of the Plan is hereby amended to clarify such provision, 
as follows: 

 
 “In the event that after two or more years of employment as a Police Officer by 

another first-class city in Nebraska, a Police Officer terminates his or her 
employment with such other city for the purposes of becoming a Police Officer of 
the City, and such new employment commences within one hundred twenty days 
of the termination of employment, the full accumulated value of his or her 
employee account and the vested portion of his or her employer account at the 
time of termination may be directly transferred to this Plan.” 

 
 II. 

 
Section 5.3 of the Plan is hereby amended effective October 1, 2025, as follows: 

 
“5.3 Employee Contributions.  Prior to October 1, 2013, each Participant will 
have employee contributions deducted from his or her periodic salary payments 
in an amount equal to six percent (6%) of the Participant’s Compensation for 
such period.  Effective with periodic salary payments made on or after October 1, 
2013 and through September 30, 2015, each Participant will have employee 
contributions deducted from his or her periodic salary payments in an amount 
equal to six and one-half (6.5%) of the Participant’s Compensation for such 
period.  Effective with periodic salary payments made on or after October 1, 
2015, and through September 30, 2025, each participant will have employee 
contributions deducted from his or her periodic salary payments in an amount 
equal to seven percent (7%) of the Participant’s Compensation for such period.  
Effective with periodic salary payments made on or after October 1, 2025, each 
participant will have employee contributions deducted from his or her periodic 
salary payments in an amount equal to nine percent (9%) of the Participant’s 
Compensation for such period.  Such employee contributions shall be credited to 
the Participant’s employee contribution account on a monthly basis, and shall be 
paid to the Pension Fund no later than the fifteenth (15th) day of the month 
following the month in which the employee contributions were deducted by the 
City from the Participant’s salary." 

 
III. 

 
The foregoing amendments to the Plan shall supersede the existing provisions of the 

Plan to the extent those provisions are inconsistent with the provisions of this Amendment.  The 
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remaining terms and provisions of the Plan are hereby confirmed and ratified in all respects 
except insofar as the foregoing provisions of this Amendment amend the same. 
 

IN WITNESS WHEREOF, the City of York, Nebraska, as Employer, has caused this 
First Amendment to the Plan to be executed by its duly authorized City officer. 

 
Executed this _____________ day of _________________, 2025. 
 

 
CITY OF YORK, NEBRASKA, 
Employer 

 
 

By: ___________________________________ 
 

Its: _______________________ 
 
 

  
 
6811937.1 



ORDINANCE NO. 2399 
 
AN ORDINANCE TO AMEND PORTIONS OF CHAPTER 54 OF THE MUNICIPAL CODE 
OF THE CITY OF YORK, NEBRASKA, PRESCRIBING SEWER RATES, REPEAL OF ALL 
ORDINANCES IN CONFLICT HEREWITH, AND PROVIDING FOR THE EFFECTIVE DATE 
OF SAID ORDINANCE. 

 
BE IT ORDAINED BY THE MAYOR AND COUNCIL OF THE CITY OF YORK, NEBRASKA: 

 

Section 1. 
 

Sec. 37-91 Schedule of Rates (Commercial and Residential) 
 

(a) Usage Charge per 100 cubic feet $2.41 

Usage Charge over 1,000,000 cubic feet $2.92 

(b) The bi-monthly rates to be charged to users shall be determined by 
meter size, as follows: 

 
Minimum per household $59.77 
5/8 and 3/4 inch $59.77 
1 inch $96.00 
1 ½ inch $250.51 
2 inch $424.57 
3 inch $866.99 
4 inch $1,603.82 
6 inch $3,127.92 

 
The balance of said section to remain unchanged. 

 

Section 2. All ordinances and parts of ordinances in conflict herewith are hereby 
repealed. 

 

Section 3. This ordinance shall take effect and be in full force and effect from and 
after its passage, approval and publication pursuant to law. 

 
PASSED AND APPROVED by the York City Council this 4 th day of September, 
2025. 

 
 
 

Barry Redfern, Mayor 
ATTEST: 

 
 
 
Amanda Ring, York City Clerk 

 
 

 



ORDINANCE NO. 2400 
 
AN ORDINANCE TO AMEND A PORTION OF CHAPTER 40, GARBAGE AND 
TRASH, REPEAL OF ALL ORDINANCES IN CONFLICT HEREWITH AND PROVIDING 
FOR THE EFFECTIVE DATE OF THIS ORDINANCE. 

 
BE IT ORDAINED BY THE MAYOR AND CITY COUNCIL OF THE CITY OF YORK, 
NEBRASKA: 

 

Section 1. That Chapter 40, Garbage and Trash, be amended as follows: 
 

Sec. 40-41 Rates for use of solid waste management facility: 
 

The following rates shall be charged for receiving of garbage, junk, 
refuse, rubbish or solid waste at the solid waste management facility and any 
other approved disposal facility: 

 
The following rates will be effective October 1, 2025: 
 
Disposal Fees: 
 
Minimum Charge (flat fee) ..................................................... $15.00 
MSW/Landfill Disposal, Per Ton ............................................ $70.00 
Trees and Yard Waste, Per Ton ............................................ $45.00 
Construction & Demolition Site; Per Ton ............................... $55.00 
Special Waste, Per Ton ......................................................... $140.00 
Concrete/Brick/Dirt, Per Ton.................................................. $15.00 
Appliances, Each ................................................................... $15.00 
Mattress & Box Springs Surcharge, Each ............................. $20.00 
 
Tires 
Smaller than 17”, Each .......................................................... $10.00 

On Rim ......................................................................... $20.00 
18” to 24”, Each ..................................................................... $15.00 

On Rim ......................................................................... $30.00 
25” and Larger, Each ............................................................. $30.00 

On Rim ......................................................................... $75.00 
 
Conveyances not removed from the landfill site by the closing hour will be 

charged for the incremental time on site after the closing hour at the rate of one 
hundred ($100.00) dollars per hour. 

 
Conveyances not covered will be charged a fee equal to two (2) times the 

disposal rate. 
 

Section 2. That said fees shall be in full force and effect October 1, 2025. 
 



Section 3. That all ordinances and parts of ordinances in conflict herewith 
are hereby repealed. 
 
Section 4. That this ordinance shall be in full force and effect from and after 
its passage, approval and publication. 
 

 
PASSED AND APPROVED this 4 th day of September, 2025. 

 
 
 
 

Barry Redfern, Mayor 
ATTEST: 

 
 
 
Amanda Ring, York City Clerk 

 
 

 



ORDINANCE NO. 2401 
 
AN ORDINANCE TO AMEND A PORTION OF CHAPTER 54, UTILITIES SECTION, 
OF THE MUNICIPAL CODE OF THE CITY OF YORK, NEBRASKA, TO PRESCRIBE 
WATER RATES; TO REPEAL OF ALL ORDINANCES IN CONFLICT HEREWITH AND 
TO PROVIDE FOR THE EFFECTIVE DATE OF THIS ORDINANCE. 

 
BE IT ORDAINED BY THE MAYOR AND CITY COUNCIL OF THE CITY OF YORK, 
NEBRASKA: 

 

Section 1. That Chapter 54 Utilities, Article II, Rates and Charges Generally, be 
amended as follows: 

 
Sec. 54-55 Water rates and charges, be amended as follows: 

 
(a) Bimonthly rates. There shall be a bimonthly charge to each customer 

for the cubic feet of water used and a bimonthly charge to each 
customer which shall be determined by the size of the customer’s 
meter, as follows: 

1) General service rates 
i. All usage per 100 cubic feet $2.42 

2) PLUS meter size 
i. 5/8 inch and 3/4 inch $30.61 
ii. 1 inch $48.64 

3) Large general service rates 
i. All usage per 100 cubic feet $2.42 

4) PLUS meter size  
i. 1 ½ inch $126.22 
ii. 2 inch $214.73 
iii. 3 inch $437.65 
iv. 4 inch $811.36 
v. 6 inch $1,582.27 

(b) Fire hydrant and sprinkler system rate. The annual charge for all fire 
hydrants and fire sprinkler systems owned by private individuals, 
corporations or industrial shall be three hundred fifty-five dollars 
($355.00) regardless of the meter size. 

(c) Withdrawal of water from hydrants.  There shall be a combined 
charge of sixty-seven dollars ($67.00) for connection and 
disconnection for the installation of a meter for withdrawal of water 
from a hydrant additional to the water consumed, computed at the bi-
monthly rate (see subsection (a)). There shall be a charge of five 
dollars and ninety cents ($5.90) per one thousand (1,000) gallons for 
water withdrawn at the plant. 

(d) A flat rate of fifty dollars ($50.00) per month will be levied against all 
unmetered construction site water services connected to the city 
water distribution system. 



The balance of said Chapter to remain unchanged. 
 

Section 2. This ordinance shall take effect and be in full force upon its 
passage and publication as required by law. 
 
Section 3. All ordinances or parts of ordinances in conflict herewith are 
hereby repealed. 
 

 
PASSED AND APPROVED this 4 th day of September, 2025. 

 
 
 
 

Barry Redfern, Mayor 
ATTEST: 

 
 
 
Amanda Ring, York City Clerk 

 
 

 



ORDINANCE NO. 2402 
 
AN ORDINANCE OF THE CITY OF YORK, NEBRASKA TO ADOPT A PAY SCHEDULE 
SETTING FORTH PAY GRADES AND STEPS FOR CITY EMPLOYEES TO BE 
EFFECTIVE SEPTEMBER 22, 2025; TO REPEAL ALL ORDINANCES IN CONFLICT 
HEREWITH; AND TO PROVIDE FOR AN EFFECTIVE DATE FOR THIS ORDINANCE. 

 
BE IT ORDAINED BY THE MAYOR AND COUNCIL OF THE CITY OF YORK, 

NEBRASKA: 
 

Section 1. The pay schedules for City of York employees for the 2025-2026 fiscal 
year effective September 22, 2025 attached hereto are hereby adopted. 

 

Section 2. All ordinances and parts of ordinances in conflict herewith are hereby 
repealed. 

 

Section 3. This ordinance take effect and be in full force and effect from and after 
its passage, approval, and publication as provided by law. 

 

PASSED AND APPROVED by the York City Council this 4th day of September, 
2025. 

 
 
 

Barry Redfern, Mayor 
 
 
ATTEST: 

 
 
Amanda Ring, City Clerk 
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Pay
Grade Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7
30.0 M 2622.86 2754.00 2891.71 3036.29 3188.10 3347.51 3514.89

A 31,474       33,048       34,700      36,435      38,257       40,170        42,179       
H 15.132 15.888 16.683 17.517 18.393 19.313 20.278
B 1210.55 1271.08 1334.63 1401.36 1471.43 1545.00 1622.25

30.5 M 2688.43 2822.85 2964.00 3112.20 3267.81 3431.20 3602.76
A 32,261       33,874       35,568      37,346      39,214       41,174        43,233       
H 15.510 16.286 17.100 17.955 18.853 19.795 20.785
B 1240.82 1302.86 1368.00 1436.40 1508.22 1583.63 1662.81

31.0 M 2754.00 2891.71 3036.29 3188.10 3347.51 3514.89 3690.63
A 33,048       34,700       36,435      38,257      40,170       42,179        44,288       
H 15.888 16.683 17.517 18.393 19.313 20.278 21.292
B 1271.08 1334.63 1401.36 1471.43 1545.00 1622.25 1703.37

31.5 M 2822.85 2964.00 3112.20 3267.81 3431.20 3602.76 3782.90
A 33,874       35,568       37,346      39,214      41,174       43,233        45,395       
H 16.286 17.100 17.955 18.853 19.795 20.785 21.824
B 1302.86 1368.00 1436.40 1508.22 1583.63 1662.81 1745.95

32.0 M 2891.71 3036.29 3188.10 3347.51 3514.89 3690.63 3875.16
A 34,700       36,435       38,257      40,170      42,179       44,288        46,502       
H 16.683 17.517 18.393 19.313 20.278 21.292 22.357
B 1334.63 1401.36 1471.43 1545.00 1622.25 1703.37 1788.54

32.5 M 2964.00 3112.20 3267.81 3431.20 3602.76 3782.90 3972.04
A 35,568       37,346       39,214      41,174      43,233       45,395        47,664       
H 17.100 17.955 18.853 19.795 20.785 21.824 22.916
B 1368.00 1436.40 1508.22 1583.63 1662.81 1745.95 1833.25

33.0 M 3036.29 3188.10 3347.51 3514.89 3690.63 3875.16 4068.92
A 36,435       38,257       40,170      42,179      44,288       46,502        48,827       
H 17.517 18.393 19.313 20.278 21.292 22.357 23.475
B 1401.36 1471.43 1545.00 1622.25 1703.37 1788.54 1877.96

33.5 M 3112.20 3267.81 3431.20 3602.76 3782.90 3972.04 4170.64
A 37,346       39,214       41,174      43,233      45,395       47,664        50,048       
H 17.955 18.853 19.795 20.785 21.824 22.916 24.061
B 1436.40 1508.22 1583.63 1662.81 1745.95 1833.25 1924.91

34.0 M 3188.10 3347.51 3514.89 3690.63 3875.16 4068.92 4272.37
A 38,257       40,170       42,179      44,288      46,502       48,827        51,268       
H 18.393 19.313 20.278 21.292 22.357 23.475 24.648
B 1471.43 1545.00 1622.25 1703.37 1788.54 1877.96 1971.86

34.5 M 3267.81 3431.20 3602.76 3782.90 3972.04 4170.64 4379.17
A 39,214       41,174       43,233      45,395      47,664       50,048        52,550       
H 18.853 19.795 20.785 21.824 22.916 24.061 25.264
B 1508.22 1583.63 1662.81 1745.95 1833.25 1924.91 2021.16

CITY OF YORK
2025-2026 PAY SCHEDULES (Effective 9/22/25)
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Pay
Grade Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7

CITY OF YORK
2025-2026 PAY SCHEDULES (Effective 9/22/25)

35.0 M 3347.51 3514.89 3690.63 3875.16 4068.92 4272.37 4485.98
A 40,170       42,179       44,288      46,502      48,827       51,268        53,832       
H 19.313 20.278 21.292 22.357 23.475 24.648 25.881
B 1545.00 1622.25 1703.37 1788.54 1877.96 1971.86 2070.45

35.5 M 3431.20 3602.76 3782.90 3972.04 4170.64 4379.17 4598.13
A 41,174       43,233       45,395      47,664      50,048       52,550        55,178       
H 19.795 20.785 21.824 22.916 24.061 25.264 26.528
B 1583.63 1662.81 1745.95 1833.25 1924.91 2021.16 2122.22

36.0 M 3514.89 3690.63 3875.16 4068.92 4272.37 4485.98 4710.28
A 42,179       44,288       46,502      48,827      51,268       53,832        56,523       
H 20.278 21.292 22.357 23.475 24.648 25.881 27.175
B 1622.25 1703.37 1788.54 1877.96 1971.86 2070.45 2173.98

36.5 M 3602.76 3782.90 3972.04 4170.64 4379.17 4598.13 4828.04
A 43,233       45,395       47,664      50,048      52,550       55,178        57,936       
H 20.785 21.824 22.916 24.061 25.264 26.528 27.854
B 1662.81 1745.95 1833.25 1924.91 2021.16 2122.22 2228.33

37.0 M 3690.63 3875.16 4068.92 4272.37 4485.98 4710.28 4945.80
A 44,288       46,502       48,827      51,268      53,832       56,523        59,350       
H 21.292 22.357 23.475 24.648 25.881 27.175 28.533
B 1703.37 1788.54 1877.96 1971.86 2070.45 2173.98 2282.68

37.5 M 3782.90 3972.04 4170.64 4379.17 4598.13 4828.04 5069.44
A 45,395       47,664       50,048      52,550      55,178       57,936        60,833       
H 21.824 22.916 24.061 25.264 26.528 27.854 29.247
B 1745.95 1833.25 1924.91 2021.16 2122.22 2228.33 2339.74

38.0 M 3875.16 4068.92 4272.37 4485.98 4710.28 4945.80 5193.09
A 46,502       48,827       51,268      53,832      56,523       59,350        62,317       
H 22.357 23.475 24.648 25.881 27.175 28.533 29.960
B 1788.54 1877.96 1971.86 2070.45 2173.98 2282.68 2396.81

38.5 M 3972.04 4170.64 4379.17 4598.13 4828.04 5069.44 5322.91
A 47,664       50,048       52,550      55,178      57,936       60,833        63,875       
H 22.916 24.061 25.264 26.528 27.854 29.247 30.709
B 1833.25 1924.91 2021.16 2122.22 2228.33 2339.74 2456.73

39.0 M 4068.92 4272.37 4485.98 4710.28 4945.80 5193.09 5452.74
A 48,827       51,268       53,832      56,523      59,350       62,317        65,433       
H 23.475 24.648 25.881 27.175 28.533 29.960 31.458
B 1877.96 1971.86 2070.45 2173.98 2282.68 2396.81 2516.65

39.5 M 4170.64 4379.17 4598.13 4828.04 5069.44 5322.91 5589.06
A 50,048       52,550       55,178      57,936      60,833       63,875        67,069       
H 24.061 25.264 26.528 27.854 29.247 30.709 32.245
B 1924.91 2021.16 2122.22 2228.33 2339.74 2456.73 2579.57
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CITY OF YORK
2025-2026 PAY SCHEDULES (Effective 9/22/25)

40.0 M 4272.37 4485.98 4710.28 4945.80 5193.09 5452.74 5725.38
A 51,268       53,832       56,523      59,350      62,317       65,433        68,705       
H 24.648 25.881 27.175 28.533 29.960 31.458 33.031
B 1971.86 2070.45 2173.98 2282.68 2396.81 2516.65 2642.48

40.5 M 4379.17 4598.13 4828.04 5069.44 5322.91 5589.06 5868.51
A 52,550       55,178       57,936      60,833      63,875       67,069        70,422       
H 25.264 26.528 27.854 29.247 30.709 32.245 33.857
B 2021.16 2122.22 2228.33 2339.74 2456.73 2579.57 2708.54

41.0 M 4485.98 4710.28 4945.80 5193.09 5452.74 5725.38 6011.65
A 53,832       56,523       59,350      62,317      65,433       68,705        72,140       
H 25.881 27.175 28.533 29.960 31.458 33.031 34.683
B 2070.45 2173.98 2282.68 2396.81 2516.65 2642.48 2774.61

41.5 M 4598.13 4828.04 5069.44 5322.91 5589.06 5868.51 6161.94
A 55,178       57,936       60,833      63,875      67,069       70,422        73,943       
H 26.528 27.854 29.247 30.709 32.245 33.857 35.550
B 2122.22 2228.33 2339.74 2456.73 2579.57 2708.54 2843.97

42.0 M 4710.28 4945.80 5193.09 5452.74 5725.38 6011.65 6312.23
A 56,523       59,350       62,317      65,433      68,705       72,140        75,747       
H 27.175 28.533 29.960 31.458 33.031 34.683 36.417
B 2173.98 2282.68 2396.81 2516.65 2642.48 2774.61 2913.34

42.5 M 4828.04 5069.44 5322.91 5589.06 5868.51 6161.94 6470.04
A 57,936       60,833       63,875      67,069      70,422       73,943        77,640       
H 27.854 29.247 30.709 32.245 33.857 35.550 37.327
B 2228.33 2339.74 2456.73 2579.57 2708.54 2843.97 2986.17

43.0 M 4945.80 5193.09 5452.74 5725.38 6011.65 6312.23 6627.84
A 59,350       62,317       65,433      68,705      72,140       75,747        79,534       
H 28.533 29.960 31.458 33.031 34.683 36.417 38.238
B 2282.68 2396.81 2516.65 2642.48 2774.61 2913.34 3059.00

43.5 M 5069.44 5322.91 5589.06 5868.51 6161.94 6470.04 6793.54
A 60,833       63,875       67,069      70,422      73,943       77,640        81,522       
H 29.247 30.709 32.245 33.857 35.550 37.327 39.193
B 2339.74 2456.73 2579.57 2708.54 2843.97 2986.17 3135.48

44.0 M 5193.09 5452.74 5725.38 6011.65 6312.23 6627.84 6959.23
A 62,317       65,433       68,705      72,140      75,747       79,534        83,511       
H 29.960 31.458 33.031 34.683 36.417 38.238 40.149
B 2396.81 2516.65 2642.48 2774.61 2913.34 3059.00 3211.95

44.5 M 5322.91 5589.06 5868.51 6161.94 6470.04 6793.54 7133.21
A 63,875       67,069       70,422      73,943      77,640       81,522        85,599       
H 30.709 32.245 33.857 35.550 37.327 39.193 41.153
B 2456.73 2579.57 2708.54 2843.97 2986.17 3135.48 3292.25

Page 3



Pay
Grade Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7

CITY OF YORK
2025-2026 PAY SCHEDULES (Effective 9/22/25)

45.0 M 5452.74 5725.38 6011.65 6312.23 6627.84 6959.23 7307.19
A 65,433       68,705       72,140      75,747      79,534       83,511        87,686       
H 31.458 33.031 34.683 36.417 38.238 40.149 42.157
B 2516.65 2642.48 2774.61 2913.34 3059.00 3211.95 3372.55

45.5 M 5589.06 5868.51 6161.94 6470.04 6793.54 7133.21 7489.87
A 67,069       70,422       73,943      77,640      81,522       85,599        89,878       
H 32.245 33.857 35.550 37.327 39.193 41.153 43.211
B 2579.57 2708.54 2843.97 2986.17 3135.48 3292.25 3456.87

46.0 M 5725.38 6011.65 6312.23 6627.84 6959.23 7307.19 7672.55
A 68,705       72,140       75,747      79,534      83,511       87,686        92,071       
H 33.031 34.683 36.417 38.238 40.149 42.157 44.265
B 2642.48 2774.61 2913.34 3059.00 3211.95 3372.55 3541.18

46.5 M 5868.51 6161.94 6470.04 6793.54 7133.21 7489.87 7864.37
A 70,422       73,943       77,640      81,522      85,599       89,878        94,372       
H 33.857 35.550 37.327 39.193 41.153 43.211 45.371
B 2708.54 2843.97 2986.17 3135.48 3292.25 3456.87 3629.71

47.0 M 6011.65 6312.23 6627.84 6959.23 7307.19 7672.55 8056.18
A 72,140       75,747       79,534      83,511      87,686       92,071        96,674       
H 34.683 36.417 38.238 40.149 42.157 44.265 46.478
B 2774.61 2913.34 3059.00 3211.95 3372.55 3541.18 3718.24

47.5 M 6161.94 6470.04 6793.54 7133.21 7489.87 7864.37 8257.59
A 73,943       77,640       81,522      85,599      89,878       94,372        99,091       
H 35.550 37.327 39.193 41.153 43.211 45.371 47.640
B 2843.97 2986.17 3135.48 3292.25 3456.87 3629.71 3811.19

48.0 M 6312.23 6627.84 6959.23 7307.19 7672.55 8056.18 8458.99
A 75,747       79,534       83,511      87,686      92,071       96,674        101,508     
H 36.417 38.238 40.149 42.157 44.265 46.478 48.802
B 2913.34 3059.00 3211.95 3372.55 3541.18 3718.24 3904.15

48.5 M 6470.04 6793.54 7133.21 7489.87 7864.37 8257.59 8670.47
A 77,640       81,522       85,599      89,878      94,372       99,091        104,046     
H 37.327 39.193 41.153 43.211 45.371 47.640 50.022
B 2986.17 3135.48 3292.25 3456.87 3629.71 3811.19 4001.75

49.0 M 6627.84 6959.23 7307.19 7672.55 8056.18 8458.99 8881.94
A 79,534       83,511       87,686      92,071      96,674       101,508      106,583     
H 38.238 40.149 42.157 44.265 46.478 48.802 51.242
B 3059.00 3211.95 3372.55 3541.18 3718.24 3904.15 4099.36

49.5 M 6793.54 7133.21 7489.87 7864.37 8257.59 8670.47 9103.99
A 81,522       85,599       89,878      94,372      99,091       104,046      109,248     
H 39.193 41.153 43.211 45.371 47.640 50.022 52.523
B 3135.48 3292.25 3456.87 3629.71 3811.19 4001.75 4201.84
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CITY OF YORK
2025-2026 PAY SCHEDULES (Effective 9/22/25)

50.0 M 6959.23 7307.19 7672.55 8056.18 8458.99 8881.94 9326.04
A 83,511       87,686       92,071      96,674      101,508     106,583      111,912     
H 40.149 42.157 44.265 46.478 48.802 51.242 53.804
B 3211.95 3372.55 3541.18 3718.24 3904.15 4099.36 4304.33

50.5 M 7133.21 7489.87 7864.37 8257.59 8670.47 9103.99 9559.19
A 85,599       89,878       94,372      99,091      104,046     109,248      114,710     
H 41.153 43.211 45.371 47.640 50.022 52.523 55.149
B 3292.25 3456.87 3629.71 3811.19 4001.75 4201.84 4411.93

51.0 M 7307.19 7672.55 8056.18 8458.99 8881.94 9326.04 9792.34
A 87,686       92,071       96,674      101,508    106,583     111,912      117,508     
H 42.157 44.265 46.478 48.802 51.242 53.804 56.494
B 3372.55 3541.18 3718.24 3904.15 4099.36 4304.33 4519.54

51.5 M 7489.87 7864.37 8257.59 8670.47 9103.99 9559.19 10037.15
A 89,878       94,372       99,091      104,046    109,248     114,710      120,446     
H 43.211 45.371 47.640 50.022 52.523 55.149 57.907
B 3456.87 3629.71 3811.19 4001.75 4201.84 4411.93 4632.53

52.0 M 7672.55 8056.18 8458.99 8881.94 9326.04 9792.34 10281.96
A 92,071       96,674       101,508    106,583    111,912     117,508      123,383     
H 44.265 46.478 48.802 51.242 53.804 56.494 59.319
B 3541.18 3718.24 3904.15 4099.36 4304.33 4519.54 4745.52

52.5 M 7864.37 8257.59 8670.47 9103.99 9559.19 10037.15 10539.01
A 94,372       99,091       104,046    109,248    114,710     120,446      126,468     
H 45.371 47.640 50.022 52.523 55.149 57.907 60.802
B 3629.71 3811.19 4001.75 4201.84 4411.93 4632.53 4864.16

53.0 M 8056.18 8458.99 8881.94 9326.04 9792.34 10281.96 10796.05
A 96,674       101,508     106,583    111,912    117,508     123,383      129,553     
H 46.478 48.802 51.242 53.804 56.494 59.319 62.285
B 3718.24 3904.15 4099.36 4304.33 4519.54 4745.52 4982.79

53.5 M 8257.59 8670.47 9103.99 9559.19 10037.15 10539.01 11065.96
A 99,091       104,046     109,248    114,710    120,446     126,468      132,791     
H 47.640 50.022 52.523 55.149 57.907 60.802 63.842
B 3811.19 4001.75 4201.84 4411.93 4632.53 4864.16 5107.36

54.0 M 8458.99 8881.94 9326.04 9792.34 10281.96 10796.05 11335.86
A 101,508     106,583     111,912    117,508    123,383     129,553      136,030     
H 48.802 51.242 53.804 56.494 59.319 62.285 65.399
B 3904.15 4099.36 4304.33 4519.54 4745.52 4982.79 5231.93

54.5 M 8670.47 9103.99 9559.19 10037.15 10539.01 11065.96 11619.25
A 104,046     109,248     114,710    120,446    126,468     132,791      139,431     
H 50.022 52.523 55.149 57.907 60.802 63.842 67.034
B 4001.75 4201.84 4411.93 4632.53 4864.16 5107.36 5362.73
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CITY OF YORK
2025-2026 PAY SCHEDULES (Effective 9/22/25)

55.0 M 8881.94 9326.04 9792.34 10281.96 10796.05 11335.86 11902.65
A 106,583     111,912     117,508    123,383    129,553     136,030      142,832     
H 51.242 53.804 56.494 59.319 62.285 65.399 68.669
B 4099.36 4304.33 4519.54 4745.52 4982.79 5231.93 5493.53

55.5 M 9103.99 9559.19 10037.15 10539.01 11065.96 11619.25 12200.22
A 109,248     114,710     120,446    126,468    132,791     139,431      146,403     
H 52.523 55.149 57.907 60.802 63.842 67.034 70.386
B 4201.84 4411.93 4632.53 4864.16 5107.36 5362.73 5630.87

56.0 M 9326.04 9792.34 10281.96 10796.05 11335.86 11902.65 12497.78
A 111,912     117,508     123,383    129,553    136,030     142,832      149,973     
H 53.804 56.494 59.319 62.285 65.399 68.669 72.103
B 4304.33 4519.54 4745.52 4982.79 5231.93 5493.53 5768.21

56.5 M 9559.19 10037.15 10539.01 11065.96 11619.25 12200.22 12810.23
A 114,710     120,446     126,468    132,791    139,431     146,403      153,723     
H 55.149 57.907 60.802 63.842 67.034 70.386 73.905
B 4411.93 4632.53 4864.16 5107.36 5362.73 5630.87 5912.41

57.0 M 9792.34 10281.96 10796.05 11335.86 11902.65 12497.78 13122.67
A 117,508     123,383     129,553    136,030    142,832     149,973      157,472     
H 56.494 59.319 62.285 65.399 68.669 72.103 75.708
B 4519.54 4745.52 4982.79 5231.93 5493.53 5768.21 6056.62

57.5 M 10037.15 10539.01 11065.96 11619.25 12200.22 12810.23 13450.74
A 120,446     126,468     132,791    139,431    146,403     153,723      161,409     
H 57.907 60.802 63.842 67.034 70.386 73.905 77.600
B 4632.53 4864.16 5107.36 5362.73 5630.87 5912.41 6208.03

58.0 M 10281.96 10796.05 11335.86 11902.65 12497.78 13122.67 13778.81
A 123,383     129,553     136,030    142,832    149,973     157,472      165,346     
H 59.319 62.285 65.399 68.669 72.103 75.708 79.493
B 4745.52 4982.79 5231.93 5493.53 5768.21 6056.62 6359.45

58.5 M 10539.01 11065.96 11619.25 12200.22 12810.23 13450.74 14123.28
A 126,468     132,791     139,431    146,403    153,723     161,409      169,479     
H 60.802 63.842 67.034 70.386 73.905 77.600 81.480
B 4864.16 5107.36 5362.73 5630.87 5912.41 6208.03 6518.43

59.0 M 10796.05 11335.86 11902.65 12497.78 13122.67 13778.81 14467.75
A 129,553     136,030     142,832    149,973    157,472     165,346      173,613     
H 62.285 65.399 68.669 72.103 75.708 79.493 83.468
B 4982.79 5231.93 5493.53 5768.21 6056.62 6359.45 6677.42

59.5 M 11065.96 11619.25 12200.22 12810.23 13450.74 14123.28 14829.44
A 132,791     139,431     146,403    153,723    161,409     169,479      177,953     
H 63.842 67.034 70.386 73.905 77.600 81.480 85.554
B 5107.36 5362.73 5630.87 5912.41 6208.03 6518.43 6844.36
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CITY OF YORK
2025-2026 PAY SCHEDULES (Effective 9/22/25)

60.0 M 11335.86 11902.65 12497.78 13122.67 13778.81 14467.75 15191.13
A 136,030     142,832     149,973    157,472    165,346     173,613      182,294     
H 65.399 68.669 72.103 75.708 79.493 83.468 87.641
B 5231.93 5493.53 5768.21 6056.62 6359.45 6677.42 7011.29
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ORDINANCE NO. 2402 
 
AN ORDINANCE OF THE CITY OF YORK, NEBRASKA TO ADOPT A PAY SCHEDULE 
SETTING FORTH PAY GRADES AND STEPS FOR CITY EMPLOYEES TO BE 
EFFECTIVE SEPTEMBER 22, 2025; TO REPEAL ALL ORDINANCES IN CONFLICT 
HEREWITH; AND TO PROVIDE FOR AN EFFECTIVE DATE FOR THIS ORDINANCE. 

 
BE IT ORDAINED BY THE MAYOR AND COUNCIL OF THE CITY OF YORK, 

NEBRASKA: 
 

Section 1. The pay schedules for City of York employees for the 2025-2026 fiscal 
year effective September 22, 2025 attached hereto are hereby adopted. 

 

Section 2. All ordinances and parts of ordinances in conflict herewith are hereby 
repealed. 

 

Section 3. This ordinance take effect and be in full force and effect from and after 
its passage, approval, and publication as provided by law. 

 

PASSED AND APPROVED by the York City Council this 4th day of September, 
2025. 

 
 
 

Barry Redfern, Mayor 
 
 
ATTEST: 

 
 
Amanda Ring, City Clerk 

 
F:\NET\NODE3\CHARLIE\YORK\ORDINANCES\PayScheduleAdoption ORD.wpd 
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Pay
Grade Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7
30.0 M 2622.86 2754.00 2891.71 3036.29 3188.10 3347.51 3514.89

A 31,474       33,048       34,700      36,435      38,257       40,170        42,179       
H 15.132 15.888 16.683 17.517 18.393 19.313 20.278
B 1210.55 1271.08 1334.63 1401.36 1471.43 1545.00 1622.25

30.5 M 2688.43 2822.85 2964.00 3112.20 3267.81 3431.20 3602.76
A 32,261       33,874       35,568      37,346      39,214       41,174        43,233       
H 15.510 16.286 17.100 17.955 18.853 19.795 20.785
B 1240.82 1302.86 1368.00 1436.40 1508.22 1583.63 1662.81

31.0 M 2754.00 2891.71 3036.29 3188.10 3347.51 3514.89 3690.63
A 33,048       34,700       36,435      38,257      40,170       42,179        44,288       
H 15.888 16.683 17.517 18.393 19.313 20.278 21.292
B 1271.08 1334.63 1401.36 1471.43 1545.00 1622.25 1703.37

31.5 M 2822.85 2964.00 3112.20 3267.81 3431.20 3602.76 3782.90
A 33,874       35,568       37,346      39,214      41,174       43,233        45,395       
H 16.286 17.100 17.955 18.853 19.795 20.785 21.824
B 1302.86 1368.00 1436.40 1508.22 1583.63 1662.81 1745.95

32.0 M 2891.71 3036.29 3188.10 3347.51 3514.89 3690.63 3875.16
A 34,700       36,435       38,257      40,170      42,179       44,288        46,502       
H 16.683 17.517 18.393 19.313 20.278 21.292 22.357
B 1334.63 1401.36 1471.43 1545.00 1622.25 1703.37 1788.54

32.5 M 2964.00 3112.20 3267.81 3431.20 3602.76 3782.90 3972.04
A 35,568       37,346       39,214      41,174      43,233       45,395        47,664       
H 17.100 17.955 18.853 19.795 20.785 21.824 22.916
B 1368.00 1436.40 1508.22 1583.63 1662.81 1745.95 1833.25

33.0 M 3036.29 3188.10 3347.51 3514.89 3690.63 3875.16 4068.92
A 36,435       38,257       40,170      42,179      44,288       46,502        48,827       
H 17.517 18.393 19.313 20.278 21.292 22.357 23.475
B 1401.36 1471.43 1545.00 1622.25 1703.37 1788.54 1877.96

33.5 M 3112.20 3267.81 3431.20 3602.76 3782.90 3972.04 4170.64
A 37,346       39,214       41,174      43,233      45,395       47,664        50,048       
H 17.955 18.853 19.795 20.785 21.824 22.916 24.061
B 1436.40 1508.22 1583.63 1662.81 1745.95 1833.25 1924.91

34.0 M 3188.10 3347.51 3514.89 3690.63 3875.16 4068.92 4272.37
A 38,257       40,170       42,179      44,288      46,502       48,827        51,268       
H 18.393 19.313 20.278 21.292 22.357 23.475 24.648
B 1471.43 1545.00 1622.25 1703.37 1788.54 1877.96 1971.86

34.5 M 3267.81 3431.20 3602.76 3782.90 3972.04 4170.64 4379.17
A 39,214       41,174       43,233      45,395      47,664       50,048        52,550       
H 18.853 19.795 20.785 21.824 22.916 24.061 25.264
B 1508.22 1583.63 1662.81 1745.95 1833.25 1924.91 2021.16

CITY OF YORK
2025-2026 PAY SCHEDULES (Effective 9/22/25)
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CITY OF YORK
2025-2026 PAY SCHEDULES (Effective 9/22/25)

35.0 M 3347.51 3514.89 3690.63 3875.16 4068.92 4272.37 4485.98
A 40,170       42,179       44,288      46,502      48,827       51,268        53,832       
H 19.313 20.278 21.292 22.357 23.475 24.648 25.881
B 1545.00 1622.25 1703.37 1788.54 1877.96 1971.86 2070.45

35.5 M 3431.20 3602.76 3782.90 3972.04 4170.64 4379.17 4598.13
A 41,174       43,233       45,395      47,664      50,048       52,550        55,178       
H 19.795 20.785 21.824 22.916 24.061 25.264 26.528
B 1583.63 1662.81 1745.95 1833.25 1924.91 2021.16 2122.22

36.0 M 3514.89 3690.63 3875.16 4068.92 4272.37 4485.98 4710.28
A 42,179       44,288       46,502      48,827      51,268       53,832        56,523       
H 20.278 21.292 22.357 23.475 24.648 25.881 27.175
B 1622.25 1703.37 1788.54 1877.96 1971.86 2070.45 2173.98

36.5 M 3602.76 3782.90 3972.04 4170.64 4379.17 4598.13 4828.04
A 43,233       45,395       47,664      50,048      52,550       55,178        57,936       
H 20.785 21.824 22.916 24.061 25.264 26.528 27.854
B 1662.81 1745.95 1833.25 1924.91 2021.16 2122.22 2228.33

37.0 M 3690.63 3875.16 4068.92 4272.37 4485.98 4710.28 4945.80
A 44,288       46,502       48,827      51,268      53,832       56,523        59,350       
H 21.292 22.357 23.475 24.648 25.881 27.175 28.533
B 1703.37 1788.54 1877.96 1971.86 2070.45 2173.98 2282.68

37.5 M 3782.90 3972.04 4170.64 4379.17 4598.13 4828.04 5069.44
A 45,395       47,664       50,048      52,550      55,178       57,936        60,833       
H 21.824 22.916 24.061 25.264 26.528 27.854 29.247
B 1745.95 1833.25 1924.91 2021.16 2122.22 2228.33 2339.74

38.0 M 3875.16 4068.92 4272.37 4485.98 4710.28 4945.80 5193.09
A 46,502       48,827       51,268      53,832      56,523       59,350        62,317       
H 22.357 23.475 24.648 25.881 27.175 28.533 29.960
B 1788.54 1877.96 1971.86 2070.45 2173.98 2282.68 2396.81

38.5 M 3972.04 4170.64 4379.17 4598.13 4828.04 5069.44 5322.91
A 47,664       50,048       52,550      55,178      57,936       60,833        63,875       
H 22.916 24.061 25.264 26.528 27.854 29.247 30.709
B 1833.25 1924.91 2021.16 2122.22 2228.33 2339.74 2456.73

39.0 M 4068.92 4272.37 4485.98 4710.28 4945.80 5193.09 5452.74
A 48,827       51,268       53,832      56,523      59,350       62,317        65,433       
H 23.475 24.648 25.881 27.175 28.533 29.960 31.458
B 1877.96 1971.86 2070.45 2173.98 2282.68 2396.81 2516.65

39.5 M 4170.64 4379.17 4598.13 4828.04 5069.44 5322.91 5589.06
A 50,048       52,550       55,178      57,936      60,833       63,875        67,069       
H 24.061 25.264 26.528 27.854 29.247 30.709 32.245
B 1924.91 2021.16 2122.22 2228.33 2339.74 2456.73 2579.57
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CITY OF YORK
2025-2026 PAY SCHEDULES (Effective 9/22/25)

40.0 M 4272.37 4485.98 4710.28 4945.80 5193.09 5452.74 5725.38
A 51,268       53,832       56,523      59,350      62,317       65,433        68,705       
H 24.648 25.881 27.175 28.533 29.960 31.458 33.031
B 1971.86 2070.45 2173.98 2282.68 2396.81 2516.65 2642.48

40.5 M 4379.17 4598.13 4828.04 5069.44 5322.91 5589.06 5868.51
A 52,550       55,178       57,936      60,833      63,875       67,069        70,422       
H 25.264 26.528 27.854 29.247 30.709 32.245 33.857
B 2021.16 2122.22 2228.33 2339.74 2456.73 2579.57 2708.54

41.0 M 4485.98 4710.28 4945.80 5193.09 5452.74 5725.38 6011.65
A 53,832       56,523       59,350      62,317      65,433       68,705        72,140       
H 25.881 27.175 28.533 29.960 31.458 33.031 34.683
B 2070.45 2173.98 2282.68 2396.81 2516.65 2642.48 2774.61

41.5 M 4598.13 4828.04 5069.44 5322.91 5589.06 5868.51 6161.94
A 55,178       57,936       60,833      63,875      67,069       70,422        73,943       
H 26.528 27.854 29.247 30.709 32.245 33.857 35.550
B 2122.22 2228.33 2339.74 2456.73 2579.57 2708.54 2843.97

42.0 M 4710.28 4945.80 5193.09 5452.74 5725.38 6011.65 6312.23
A 56,523       59,350       62,317      65,433      68,705       72,140        75,747       
H 27.175 28.533 29.960 31.458 33.031 34.683 36.417
B 2173.98 2282.68 2396.81 2516.65 2642.48 2774.61 2913.34

42.5 M 4828.04 5069.44 5322.91 5589.06 5868.51 6161.94 6470.04
A 57,936       60,833       63,875      67,069      70,422       73,943        77,640       
H 27.854 29.247 30.709 32.245 33.857 35.550 37.327
B 2228.33 2339.74 2456.73 2579.57 2708.54 2843.97 2986.17

43.0 M 4945.80 5193.09 5452.74 5725.38 6011.65 6312.23 6627.84
A 59,350       62,317       65,433      68,705      72,140       75,747        79,534       
H 28.533 29.960 31.458 33.031 34.683 36.417 38.238
B 2282.68 2396.81 2516.65 2642.48 2774.61 2913.34 3059.00

43.5 M 5069.44 5322.91 5589.06 5868.51 6161.94 6470.04 6793.54
A 60,833       63,875       67,069      70,422      73,943       77,640        81,522       
H 29.247 30.709 32.245 33.857 35.550 37.327 39.193
B 2339.74 2456.73 2579.57 2708.54 2843.97 2986.17 3135.48

44.0 M 5193.09 5452.74 5725.38 6011.65 6312.23 6627.84 6959.23
A 62,317       65,433       68,705      72,140      75,747       79,534        83,511       
H 29.960 31.458 33.031 34.683 36.417 38.238 40.149
B 2396.81 2516.65 2642.48 2774.61 2913.34 3059.00 3211.95

44.5 M 5322.91 5589.06 5868.51 6161.94 6470.04 6793.54 7133.21
A 63,875       67,069       70,422      73,943      77,640       81,522        85,599       
H 30.709 32.245 33.857 35.550 37.327 39.193 41.153
B 2456.73 2579.57 2708.54 2843.97 2986.17 3135.48 3292.25
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CITY OF YORK
2025-2026 PAY SCHEDULES (Effective 9/22/25)

45.0 M 5452.74 5725.38 6011.65 6312.23 6627.84 6959.23 7307.19
A 65,433       68,705       72,140      75,747      79,534       83,511        87,686       
H 31.458 33.031 34.683 36.417 38.238 40.149 42.157
B 2516.65 2642.48 2774.61 2913.34 3059.00 3211.95 3372.55

45.5 M 5589.06 5868.51 6161.94 6470.04 6793.54 7133.21 7489.87
A 67,069       70,422       73,943      77,640      81,522       85,599        89,878       
H 32.245 33.857 35.550 37.327 39.193 41.153 43.211
B 2579.57 2708.54 2843.97 2986.17 3135.48 3292.25 3456.87

46.0 M 5725.38 6011.65 6312.23 6627.84 6959.23 7307.19 7672.55
A 68,705       72,140       75,747      79,534      83,511       87,686        92,071       
H 33.031 34.683 36.417 38.238 40.149 42.157 44.265
B 2642.48 2774.61 2913.34 3059.00 3211.95 3372.55 3541.18

46.5 M 5868.51 6161.94 6470.04 6793.54 7133.21 7489.87 7864.37
A 70,422       73,943       77,640      81,522      85,599       89,878        94,372       
H 33.857 35.550 37.327 39.193 41.153 43.211 45.371
B 2708.54 2843.97 2986.17 3135.48 3292.25 3456.87 3629.71

47.0 M 6011.65 6312.23 6627.84 6959.23 7307.19 7672.55 8056.18
A 72,140       75,747       79,534      83,511      87,686       92,071        96,674       
H 34.683 36.417 38.238 40.149 42.157 44.265 46.478
B 2774.61 2913.34 3059.00 3211.95 3372.55 3541.18 3718.24

47.5 M 6161.94 6470.04 6793.54 7133.21 7489.87 7864.37 8257.59
A 73,943       77,640       81,522      85,599      89,878       94,372        99,091       
H 35.550 37.327 39.193 41.153 43.211 45.371 47.640
B 2843.97 2986.17 3135.48 3292.25 3456.87 3629.71 3811.19

48.0 M 6312.23 6627.84 6959.23 7307.19 7672.55 8056.18 8458.99
A 75,747       79,534       83,511      87,686      92,071       96,674        101,508     
H 36.417 38.238 40.149 42.157 44.265 46.478 48.802
B 2913.34 3059.00 3211.95 3372.55 3541.18 3718.24 3904.15

48.5 M 6470.04 6793.54 7133.21 7489.87 7864.37 8257.59 8670.47
A 77,640       81,522       85,599      89,878      94,372       99,091        104,046     
H 37.327 39.193 41.153 43.211 45.371 47.640 50.022
B 2986.17 3135.48 3292.25 3456.87 3629.71 3811.19 4001.75

49.0 M 6627.84 6959.23 7307.19 7672.55 8056.18 8458.99 8881.94
A 79,534       83,511       87,686      92,071      96,674       101,508      106,583     
H 38.238 40.149 42.157 44.265 46.478 48.802 51.242
B 3059.00 3211.95 3372.55 3541.18 3718.24 3904.15 4099.36

49.5 M 6793.54 7133.21 7489.87 7864.37 8257.59 8670.47 9103.99
A 81,522       85,599       89,878      94,372      99,091       104,046      109,248     
H 39.193 41.153 43.211 45.371 47.640 50.022 52.523
B 3135.48 3292.25 3456.87 3629.71 3811.19 4001.75 4201.84

Page 4



Pay
Grade Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7

CITY OF YORK
2025-2026 PAY SCHEDULES (Effective 9/22/25)

50.0 M 6959.23 7307.19 7672.55 8056.18 8458.99 8881.94 9326.04
A 83,511       87,686       92,071      96,674      101,508     106,583      111,912     
H 40.149 42.157 44.265 46.478 48.802 51.242 53.804
B 3211.95 3372.55 3541.18 3718.24 3904.15 4099.36 4304.33

50.5 M 7133.21 7489.87 7864.37 8257.59 8670.47 9103.99 9559.19
A 85,599       89,878       94,372      99,091      104,046     109,248      114,710     
H 41.153 43.211 45.371 47.640 50.022 52.523 55.149
B 3292.25 3456.87 3629.71 3811.19 4001.75 4201.84 4411.93

51.0 M 7307.19 7672.55 8056.18 8458.99 8881.94 9326.04 9792.34
A 87,686       92,071       96,674      101,508    106,583     111,912      117,508     
H 42.157 44.265 46.478 48.802 51.242 53.804 56.494
B 3372.55 3541.18 3718.24 3904.15 4099.36 4304.33 4519.54

51.5 M 7489.87 7864.37 8257.59 8670.47 9103.99 9559.19 10037.15
A 89,878       94,372       99,091      104,046    109,248     114,710      120,446     
H 43.211 45.371 47.640 50.022 52.523 55.149 57.907
B 3456.87 3629.71 3811.19 4001.75 4201.84 4411.93 4632.53

52.0 M 7672.55 8056.18 8458.99 8881.94 9326.04 9792.34 10281.96
A 92,071       96,674       101,508    106,583    111,912     117,508      123,383     
H 44.265 46.478 48.802 51.242 53.804 56.494 59.319
B 3541.18 3718.24 3904.15 4099.36 4304.33 4519.54 4745.52

52.5 M 7864.37 8257.59 8670.47 9103.99 9559.19 10037.15 10539.01
A 94,372       99,091       104,046    109,248    114,710     120,446      126,468     
H 45.371 47.640 50.022 52.523 55.149 57.907 60.802
B 3629.71 3811.19 4001.75 4201.84 4411.93 4632.53 4864.16

53.0 M 8056.18 8458.99 8881.94 9326.04 9792.34 10281.96 10796.05
A 96,674       101,508     106,583    111,912    117,508     123,383      129,553     
H 46.478 48.802 51.242 53.804 56.494 59.319 62.285
B 3718.24 3904.15 4099.36 4304.33 4519.54 4745.52 4982.79

53.5 M 8257.59 8670.47 9103.99 9559.19 10037.15 10539.01 11065.96
A 99,091       104,046     109,248    114,710    120,446     126,468      132,791     
H 47.640 50.022 52.523 55.149 57.907 60.802 63.842
B 3811.19 4001.75 4201.84 4411.93 4632.53 4864.16 5107.36

54.0 M 8458.99 8881.94 9326.04 9792.34 10281.96 10796.05 11335.86
A 101,508     106,583     111,912    117,508    123,383     129,553      136,030     
H 48.802 51.242 53.804 56.494 59.319 62.285 65.399
B 3904.15 4099.36 4304.33 4519.54 4745.52 4982.79 5231.93

54.5 M 8670.47 9103.99 9559.19 10037.15 10539.01 11065.96 11619.25
A 104,046     109,248     114,710    120,446    126,468     132,791      139,431     
H 50.022 52.523 55.149 57.907 60.802 63.842 67.034
B 4001.75 4201.84 4411.93 4632.53 4864.16 5107.36 5362.73
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55.0 M 8881.94 9326.04 9792.34 10281.96 10796.05 11335.86 11902.65
A 106,583     111,912     117,508    123,383    129,553     136,030      142,832     
H 51.242 53.804 56.494 59.319 62.285 65.399 68.669
B 4099.36 4304.33 4519.54 4745.52 4982.79 5231.93 5493.53

55.5 M 9103.99 9559.19 10037.15 10539.01 11065.96 11619.25 12200.22
A 109,248     114,710     120,446    126,468    132,791     139,431      146,403     
H 52.523 55.149 57.907 60.802 63.842 67.034 70.386
B 4201.84 4411.93 4632.53 4864.16 5107.36 5362.73 5630.87

56.0 M 9326.04 9792.34 10281.96 10796.05 11335.86 11902.65 12497.78
A 111,912     117,508     123,383    129,553    136,030     142,832      149,973     
H 53.804 56.494 59.319 62.285 65.399 68.669 72.103
B 4304.33 4519.54 4745.52 4982.79 5231.93 5493.53 5768.21

56.5 M 9559.19 10037.15 10539.01 11065.96 11619.25 12200.22 12810.23
A 114,710     120,446     126,468    132,791    139,431     146,403      153,723     
H 55.149 57.907 60.802 63.842 67.034 70.386 73.905
B 4411.93 4632.53 4864.16 5107.36 5362.73 5630.87 5912.41

57.0 M 9792.34 10281.96 10796.05 11335.86 11902.65 12497.78 13122.67
A 117,508     123,383     129,553    136,030    142,832     149,973      157,472     
H 56.494 59.319 62.285 65.399 68.669 72.103 75.708
B 4519.54 4745.52 4982.79 5231.93 5493.53 5768.21 6056.62

57.5 M 10037.15 10539.01 11065.96 11619.25 12200.22 12810.23 13450.74
A 120,446     126,468     132,791    139,431    146,403     153,723      161,409     
H 57.907 60.802 63.842 67.034 70.386 73.905 77.600
B 4632.53 4864.16 5107.36 5362.73 5630.87 5912.41 6208.03

58.0 M 10281.96 10796.05 11335.86 11902.65 12497.78 13122.67 13778.81
A 123,383     129,553     136,030    142,832    149,973     157,472      165,346     
H 59.319 62.285 65.399 68.669 72.103 75.708 79.493
B 4745.52 4982.79 5231.93 5493.53 5768.21 6056.62 6359.45

58.5 M 10539.01 11065.96 11619.25 12200.22 12810.23 13450.74 14123.28
A 126,468     132,791     139,431    146,403    153,723     161,409      169,479     
H 60.802 63.842 67.034 70.386 73.905 77.600 81.480
B 4864.16 5107.36 5362.73 5630.87 5912.41 6208.03 6518.43

59.0 M 10796.05 11335.86 11902.65 12497.78 13122.67 13778.81 14467.75
A 129,553     136,030     142,832    149,973    157,472     165,346      173,613     
H 62.285 65.399 68.669 72.103 75.708 79.493 83.468
B 4982.79 5231.93 5493.53 5768.21 6056.62 6359.45 6677.42

59.5 M 11065.96 11619.25 12200.22 12810.23 13450.74 14123.28 14829.44
A 132,791     139,431     146,403    153,723    161,409     169,479      177,953     
H 63.842 67.034 70.386 73.905 77.600 81.480 85.554
B 5107.36 5362.73 5630.87 5912.41 6208.03 6518.43 6844.36
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60.0 M 11335.86 11902.65 12497.78 13122.67 13778.81 14467.75 15191.13
A 136,030     142,832     149,973    157,472    165,346     173,613      182,294     
H 65.399 68.669 72.103 75.708 79.493 83.468 87.641
B 5231.93 5493.53 5768.21 6056.62 6359.45 6677.42 7011.29
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ORDINANCE NO. 2403 
 

AN ORDINANCE TO ADOPT THE BUDGET STATEMENT TO BE TERMED THE 
ANNUAL APPROPRIATION BILL; TO APPROPRIATE SUMS FOR NECESSARY 
EXPENSES AND LIABILITIES TO PROVIDE FOR AN EFFECTIVE DATE 
 
 BE IT ORDAINED BY THE MAYOR AND CITY COUNCIL OF THE CITY OF 
YORK, NEBRASKA: 
 
 Section 1. That the All-Purpose Levy is hereby adopted. 
 
 Section 2. That after complying with all procedures required by law, the budget presented 
and set forth in the budget statement is hereby approved as the Annual Appropriation Bill for the 
fiscal year beginning October 1, 2025 through September 30, 2026. All sums of money 
contained in the budget statement are hereby appropriated for the necessary expenses and 
liabilities of the City of York, Nebraska. A copy of the budget document shall be forwarded as 
provided by law to the Auditor of Public Accounts, State Capitol, Lincoln, Nebraska, and to the 
County Clerk of York County, Nebraska, for use by the levying authority. 
 
 Section 3. This ordinance shall take effect and be in full force from and after its passage, 
approval and publication as required by law. 
 
 PASSED AND APPROVED this 4th day of September, 2025. 
 
 
 
 
 
 

Barry Redfern, Mayor 
 
 

ATTEST: 
 
 
 
 
Amanda Ring, York City Clerk 

 



 
 

 
 
 

2025-2026 
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DRAFT 



 2025-2026
STATE OF NEBRASKA

CITY/VILLAGE BUDGET FORM TO THE COUNTY BOARD AND COUNTY CLERK OF

York County

This budget is for the Period October 1, 2025 through September 30, 2026

The following PERSONAL AND REAL PROPERTY TAX is requested for the ensuing year:
(As of the Beginning of the Budget Year)

2,026,404.71                   Property Taxes for Non-Bond Purposes Principal 33,305,000.00               

  Principal and Interest on Bonds Interest 8,125,209.39                 

2,026,404.71                   Total Personal and Real Property Tax Required Total Bonded Indebtedness 41,430,209.39               

881,045,528.00               Total Certified Valuation (All Counties)

(Certification of Valuation(s) from County Assessor MUST  be attached) X YES NO

YES X NO

2.  County Board (SEC. 13-508), C/O County Clerk

Report of Joint Public Agency & Interlocal Agreements
Was this Subdivision involved in any Interlocal Agreements or Joint Public 
Agencies for the reporting period of July 1, 2024 through June 30, 2025?

Projected Outstanding Bonded Indebtedness as of October 1, 2025

If YES , Please submit Trade Name Report by September 30th.

City of York

If YES , Please submit Interlocal Agreement Report by September 30th.

Report of Trade Names, Corporate Names & Business Names

Did the Subdivision operate under a separate Trade Name, Corporate Name, or other 
Business Name during the period of July 1, 2024 through June 30, 2025?

Upon Filing, The Entity Certifies the Information Submitted on this Form to be Correct:

County Clerk's Use ONLY

Website:  auditors.nebraska.gov 1.  Auditor of Public Accounts -Electronically on Website or Mail

Questions - E-Mail:  Jeff.Schreier@nebraska.gov

APA Contact Information Submission Information
Auditor of Public Accounts 

PO Box 98917
Lincoln, NE 68509

Budget Due by 9-30-2025
Telephone:  (402) 471-2111             FAX:  (402) 471-3301 Submit budget to:
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Line
No.

Beginning Balances, Receipts, & Transfers
Actual

2023 - 2024
(Column 1)

Actual/Estimated
2024 - 2025

(Column 2)

Adopted Budget
2025 - 2026

(Column 3)

1   Net Cash Balance 9,916,500.98                         13,153,492.00                       9,354,524.00                         
2   Investments 28,292,001.34                       30,109,524.00                       31,413,253.00                       
3   County Treasurer's Balance 91,814.15                              127,107.00                            147,815.00                            
4   Beginning Balance Proprietary Function Funds (Only If Page 6 is Used) -                                         
5 Subtotal of Beginning Balances (Lines 1 thru 4) 38,300,316.47                       43,390,123.00                       40,915,592.00                       
6 Personal and Real Property Taxes (Columns 1 and 2 - See Preparation Guidelines) 1,861,948.00                         2,040,772.00                         2,006,341.30                         
7 Federal Receipts 118,476.00                            260,000.00                            432,000.00                            
8 State Receipts: Motor Vehicle Pro-Rate 4,264.00                                4,202.00                                4,000.00                                
9

10 State Receipts: Highway Allocation and Incentives 1,239,911.00                         1,296,098.00                         1,249,088.00                         
11 State Receipts: Motor Vehicle Fee 53,702.00                              72,000.00                              72,000.00                              
12 State Receipts: State Aid
13 State Receipts: Municipal Equalization Aid 117,049.00                            166,020.00                            262,735.35                            
14 State Receipts: Other
15 State Receipts: Property Tax Credit 109,578.00                            129,378.00                            
16 Local Receipts: Nameplate Capacity Tax
17 Local Receipts: Motor Vehicle Tax 232,557.00                            220,000.00                            220,000.00                            
18 Local Receipts: Local Option Sales Tax 6,700,104.00                         6,495,985.00                         6,330,008.00                         
19 Local Receipts: In Lieu of Tax 122,919.00                            165,001.00                            100,000.00                            
20 Local Receipts: Other 29,456,439.53                       23,549,887.00                       21,038,067.53                       
21 Transfers In of Surplus Fees 11,127,159.00                       17,568,520.00                       13,440,099.00                       
22 Transfers In Other Than Surplus Fees
23 Proprietary Function Funds (Only if Page 6 is Used) -                                         
24 Total Resources Available (Lines 5 thru 23) 89,444,423.00                       95,357,986.00                       86,069,931.18                       
25 Total Disbursements & Transfers (Line 22, Pg 3, 4 & 5) 46,054,300.00                       54,442,394.00                       56,369,722.00                       
26 Balance Forward/Cash Reserve (Line 24  MINUS Line 25) 43,390,123.00                       40,915,592.00                       29,700,209.18                       
27 Cash Reserve Percentage 106%

     Tax from Line 6 2,006,341.30                         
     County Treasurer Commission at 1% 20,063.41                              
     Total Property Tax Requirement 2,026,404.71                         

PROPERTY TAX RECAP

City of York in York County
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|
|
|
|
|
|
| Transfer From: Transfer To:

Property Tax Request by Fund: |

| Amount:

General Fund 2,026,404.71$                    |

Bond Fund -$                                    |

__________________ Fund |

__________________ Fund | Transfer From: Transfer To:
|

Total Tax Request ** 2,026,404.71$                    | Amount:

|

|
|

|

| Transfer From: Transfer To:

|

Special Reserve Fund Name Amount | Amount:
Enterprise Funds 18,447,635.00$                  |

Capital Projects Sinking Fund 2,000,000.00$                    |

Land Acquisition Sinking Fund 700,000.00$                       |
Total Special Reserve Funds 21,147,635.00$                  |
Total Cash Reserve 29,700,209.18$                  |

Remaining Cash Reserve 8,552,574.18$                    |

Remaining Cash Reserve % 31% |

Reason:

Property Tax
Request

**  This Amount should agree to the Total Personal and Real Property Tax 
Required on the Cover Page 1.

Reason: 

Cash Reserve Funds
Statute 13-503 says cash reserve means funds required for the period before 
revenue would become available for expenditure but shall not include funds 
held in any special reserve fund.  If the cash reserve on Page 2 exceeds 50%, 
you can list below funds being held in a special reserve fund.

Reason:

City of York in York County

To Assist the County For Levy Setting Purposes

The Cover Page identifies the Property Tax Request between Principal & 
Interest on Bonds and All Other Purposes.  If your municipality needs more of a 
breakdown for levy setting purposes, complete the section below.

Documentation of Transfers of Surplus Fees:
(Only complete if Transfers of Surplus Fees Were Budgeted)

Please explain where the monies will be transferred from, where the monies 
will be transferred to, and the reason for the transfer.
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Line
No.

2025-2026 ADOPTED BUDGET
Disbursements & Transfers Operating

Expenses (A)
Capital

Improvements (B)

Other
Capital

Outlay (C)
Debt

Service (D) Other (E) Transfers Out (F) TOTAL
1 Governmental:
2   General Government 3,117,801.00        2,400,228.00        10,000.00             12,567,939.00      18,095,968.00           
3   Public Safety - Police 3,336,010.00        520,000.00           204,000.00           4,060,010.00             

3a   Public Safety - Fire 3,243,439.00        192,500.00           3,435,939.00             
4   Public Safety - Other -                             
5   Public Works - Streets 2,176,617.00        429,468.00           636,500.00           935,830.00           590,000.00           4,768,415.00             
6   Public Works - Other 512,347.00           480,000.00           15,000.00             1,007,347.00             
7   Public Health and Social Services -                             
8   Culture and Recreation 4,614,530.00        222,000.00           757,000.00           5,593,530.00             
9   Community Development 681,213.00           63,427.00             448,373.00           2,050,835.00        282,160.00           3,526,008.00             

10   Miscellaneous -                             
11 Business-Type Activities:
12   Airport -                             
13   Nursing Home -                             
14   Hospital -                             
15   Electric Utility -                             
16   Solid Waste 1,336,333.00        4,231,397.00        156,000.00           477,973.00           6,201,703.00             
17   Transportation -                             
18   Wastewater 1,740,543.00        1,660,000.00        615,000.00           1,337,893.00        5,353,436.00             
19   Water 1,758,275.00        1,850,000.00        20,000.00             699,091.00           4,327,366.00             
20   Other -                             
21 Proprietary Function Funds (Page 6) -                        -                             
22 Total Disbursements & Transfers (Lns 2 thru 21) 22,517,108.00      11,856,520.00      3,054,373.00        5,501,622.00        -                        13,440,099.00      56,369,722.00           

(A)
(B)
(C)
(D)
(E)
(F) Transfers should include Transfers and Transfers of Surplus Fees

City of York in York County

Debt Service should include Bond Principal and Interest Payments, Payments to Retirement Interest-Free Loans from NDA (Airports) and other debt payments.
Other should include Judgments, and Proprietary Function Funds if a separate budget is filed.

Operating Expenses should include Personal Services, Operating Expenses, Supplies and Materials, and Equipment Rental.
Capital Improvements should include acquisition of real property or acquisition, construction, or extension of any improvements on real property.
Other Capital Outlay should include other items to be inventoried (i.e. equipment, vehicles, etc.).
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Line
No.

2024-2025 ACTUAL/ESTIMATED
Disbursements & Transfers Operating

Expenses (A)
Capital

Improvements (B)

Other
Capital

Outlay (C)
Debt

Service (D) Other (E) Transfers Out (F) TOTAL
1 Governmental:
2   General Government 3,073,987.00           6,952,119.00           195,000.00              13,518,082.00       23,739,188.00         
3   Public Safety - Police 2,940,951.00           268,549.00              3,209,500.00           

3a   Public Safety - Fire 2,825,969.00           413,302.00              3,239,271.00           
4   Public Safety - Other -                          
5   Public Works - Streets 1,847,452.00           447,000.00              1,061,928.00           4,050,438.00         7,406,818.00           
6   Public Works - Other 428,322.00              30,000.00                12,083.00                470,405.00              
7   Public Health and Social Services -                          
8   Culture and Recreation 4,217,252.00           101,000.00              1,254,000.00           5,572,252.00           
9   Community Development 918,993.00              8,446.00                  1,795,213.00           2,722,652.00           

10   Miscellaneous -                          
11 Business-Type Activities:
12   Airport -                          
13   Nursing Home -                          
14   Hospital -                          
15   Electric Utility -                          
16   Solid Waste 1,132,473.00           256,000.00              402,340.00              471,758.00              2,262,571.00           
17   Transportation -                          
18   Wastewater 1,500,459.00           100,000.00              115,000.00              1,337,893.00           3,053,352.00           
19   Water 1,490,193.00           485,000.00              95,000.00                696,192.00              2,766,385.00           
20   Other -                          
21 Proprietary Function Funds -                          
22 Total Disbursements & Transfers (Ln 2 thru 21) 20,376,051.00         7,932,565.00           3,202,274.00           5,362,984.00           -                          17,568,520.00       54,442,394.00         

(A)
(B)
(C)
(D)
(E)
(F) Transfers should include Transfers and Transfers of Surplus Fees

City of York in York County

Other should include Judgments, and Proprietary Function Funds if a separate budget is filed.

Other Capital Outlay should include other items to be inventoried (i.e. equipment, vehicles, etc.).
Debt Service should include Bond Principal and Interest Payments, Payments to Retirement Interest-Free Loans from NDA (Airports) and other debt payments.

Operating Expenses should include Personal Services, Operating Expenses, Supplies and Materials, and Equipment Rental.
Capital Improvements should include acquisition of real property or acquisition, construction, or extension of any improvements on real property.
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Line
No.

2023-2024 ACTUAL
Disbursements & Transfers Operating

Expenses (A)
Capital

Improvements (B)

Other
Capital

Outlay (C)
Debt

Service (D) Other (E) Transfers Out (F) TOTAL
1 Governmental:
2   General Government 2,533,751.00           4,708,666.00           7,444.00                  163,240.00              10,626,538.00      18,039,639.00         
3   Public Safety - Police 2,934,069.00           187,600.00              3,121,669.00           

3a   Public Safety - Fire 2,744,213.00           85,488.00                2,829,701.00           
4   Public Safety - Other -                          
5   Public Works - Streets 1,641,587.00           2,157,447.00           451,185.00              1,067,659.00           320,621.00           5,638,499.00           
6   Public Works - Other 399,497.00              162,833.00              1,200.00                  563,530.00              
7   Public Health and Social Services -                          
8   Culture and Recreation 3,672,021.00           99,301.00                340,350.00              4,111,672.00           
9   Community Development 195,678.00              2,184,985.00           145,093.00              1,399,304.00           3,925,060.00           

10   Miscellaneous -                          
11 Business-Type Activities:
12   Airport -                          
13   Nursing Home -                          
14   Hospital -                          
15   Electric Utility -                          
16   Solid Waste 1,273,634.00           16,346.00                32,907.00                323,920.00              1,646,807.00           
17   Transportation -                          
18   Wastewater 1,499,859.00           123,532.00              38,357.00                1,333,267.00           180,000.00           3,175,015.00           
19   Water 1,543,946.00           666,255.00              96,929.00                695,578.00              3,002,708.00           
20   Other -                          
21 Proprietary Function Funds -                          
22 Total Disbursements & Transfers (Ln 2 thru 21) 18,438,255.00         10,119,365.00         1,386,553.00           4,982,968.00           -                          11,127,159.00      46,054,300.00         

(A)
(B)
(C)
(D)
(E)
(F) Transfers should include Transfers and Transfers of Surplus Fees

City of York in York County

Other should include Judgments, and Proprietary Function Funds if a separate budget is filed.

Other Capital Outlay should include other items to be inventoried (i.e. equipment, vehicles, etc.).
Debt Service should include Bond Principal and Interest Payments, Payments to Retirement Interest-Free Loans from NDA (Airports) and other debt payments.

Operating Expenses should include Personal Services, Operating Expenses, Supplies and Materials, and Equipment Rental.
Capital Improvements should include acquisition of real property or acquisition, construction, or extension of any improvements on real property.
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2025-2026 SUMMARY OF PROPRIETARY FUNCTION FUNDS

THIS SPACE FOR USE OF PROPRIETARY FUNCTION FUNDS ONLY

Funds (List) Beginning
Balance

Total Budget of
Receipts

Total Budget of
Disbursements

Cash
Reserve

-                                 

-                                 

-                                 

-                                 

-                                 

-                                 

-                                 

-                                 

-                                 

-                                 

-                                 

-                                 

-                                 

TOTAL -                                 -                                 -                                 -                                 
(Forward to Page 2, Line 4) (Forward to Page 2, Line 23) (Forward to Page 3, Line 21)

utility, a gas supply, transmission, or distribution utility, an integrated solid waste management collection, disposal, or handling utility, or a
hospital or a nursing home owned by a municipality.

City of York in York County

NOTE:  COMPLETE THIS PAGE ONLY IF A SEPARATE PROPRIETARY FUNCTION FUND BUDGET IS 
             FILED WITH THE CLERK OF THE MUNICIPALITY.

NOTE:  State Statute Section 13-504 requires a uniform summary of the proposed budget statement including each proprietary function fund 
included in a separate proprietary budget statement prepared pursuant to the Municipal Proprietary Function Act.  Proprietary function shall 
mean a water supply or distribution utility, a waste-water collection or treatment utility, an electric generation, transmission, or distribution 
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If no official address, please provide address where correspondence should be sent

NAME CITY OF YORK
ADDRESS P.O. BOX 276
CITY & ZIP CODE YORK, 68467
TELEPHONE 402-363-2600
WEBSITE www.cityofyork.net

CLERK/TREASURER/SUPERINTENDENT/OTHER PREPARER

NAME Amanda Ring Pellie Thomas

TITLE /FIRM NAME Clerk Treasurer

TELEPHONE 402-363-2600 402-363-2600

EMAIL ADDRESS aring@cityofyork.ne.gov pthomas@cityofyork.ne.gov

For Questions on this form, who should we contact (please  √  one):  Contact will be via email if supplied.

Board Chairperson

Clerk / Treasurer / Superintendent / Other

X Preparer

cessnaflyerjeff@gmail.com

CORRESPONDENCE INFORMATION
ENTITY OFFICIAL ADDRESS

BOARD CHAIRPERSON

Jeff Pieper

Chairperson

402-366-3598
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PROPERTY TAX GROWTH LIMITATION ACT (§§ 13-3401 - 13-1308)

2024-2025 Total Property Tax Request (1) 2,001,116.00$          
(from prior year budget - Cover Page submitted to the State Auditor)

Less: Prior Year Exceptions Utilized 
(Will all be zero for 2025-2026 budget because first year of new cap)

Approved Bonds (prior year line 16) (2) -                            
Emergency Response (prior year line 17) (3) -                            
Public Safety Services (prior year line 18) (4) -                            
County Attorneys (prior year line 19) (5) -                            
County Public Defenders  (prior year line 20) (6) -                            
Response to Public Safety Threat  (prior year line 21) (7) -                            
Public Safety Interlocal Agreements  (prior year line 22) (8) -                            
Voter Approved Increase  (prior year line 23 ) (9) -                            
Unused authority used in the prior year  (prior year line 24) (10) -                            

TOTAL Prior Year Exceptions Utilized (total line 2 thru 10) (11) -                            

Preliminary Property Tax Request Authority (line 1 - line 11) (12) 2,001,116.00             

2024 Property Taxes Levied (per Taxes Levied Reports from Department of Revenue) 2,007,903.68             
See instructions below for where to find this amount (13)

Growth Percentage per County Assessor
28,655,800.00                            / 702,145,964.00                                    = 4.08%

2025 Growth Value 2024 Total Valuation (14a) 81,946.05                  
(Line 14 equals Line 13 minus line 2 & 3, multiplied by line 14a) Increase due to Growth 

(14)
Inflation Percentage 5.17%

(15a) 103,808.62                
Increase due to Inflation

(15)

Allowable Exceptions Utilized (§ 13-3404)
2025-2026 Property Taxes Budgeted For: 

(16) -                            
(Cannot exceed property tax request for principal & interest on bonds on cover page (page 1)

(17) -                            

(18) -                            

(19) -                            

(20) -                            

(21) -                            

(22) -                            

Voter approved increase pursuant to § 13-3405 (23) -                            
(MUST attach sample ballot language and certified election results)

Prior Year's Unused Property Tax Request Authority used this year (24) -                            
(Cannot exceed amount on Supporting Schedule 1, line 1)

Total Exceptions Utilized (Total lines 16 thru 24) (25) -                             

2025-2026 Total Property Tax Request Authority (Total lines 12, 14, 15, 25) (26) 2,186,870.67             
2025-2026 ACTUAL Property Tax Request (from Cover Page - Page 1) (27) 2,026,404.71             
Unused Property Tax Request Authority Created for Future Years (To Schedule 1, line 3) (28) 160,465.96                

(Line 26 - Line 27, MUST be greater than or equal to $0.00) 

Response to a declared emergency in the prior year & certified to the 
Auditor (Must agree to total on Schedule 2)

Public Safety Services, as defined in §13-320 
(Must agree to total on Schedule 3)

County Attorneys

County Public Defenders

Support of service relating to an imminent & significant threat to public 
safety that was not previously provided by the political subdivision & is 
the subject of an agreement or modification of an existing agreement 
executed after 8/21/2024

Support of an interlocal agreement relating to public safety

Approved Bonds

City of York
2025-2026 PROPERTY TAX REQUEST AUTHORITY COMPUTATION FORM

Calculation of Preliminary Property Tax Request Authority

Allowed Increases to Preliminary Property Tax Request Authority

(Line 15 equals Line 13 minus line 2 & 3, multiplied by line 15a)

Computation Form - Page 8



PROPERTY TAX GROWTH LIMITATION ACT (§§ 13-3401 - 13-1308)

Line 
No. 

(1) 100,395.18$           

Less: Amount used this year (from Computation Form, line 24) (cannot exceed line 1) (2) -                          

Add: Unused Authority created this year (from Computation Form, line 28) (3) 160,465.96             

(4) 260,861.14             

Date of 
Emergency 
Declaration
(Column B)

Amount Used as 
Exception

(Column D)
-$                        

-                          

-                          

-                          

-                          

-                          

-                          

Amount Used as 
Exception

(Column B)
-$                        
-                          
-                          
-                          
-                          
-                          
-                          
-                          
-                          
-                          
-                          Total Public Safety Exception (must agree to Computation Form, line 18)

If using a public safety services exception on the Property Tax Request Authority Computation Form, line 18, the following must 
be completed: 

Description of Public Safety Services Exception
(Column A)

Total Emergency Response Exception (must agree to Computation Form, line 17)

Schedule 3 - DESCRIPTION OF PUBLIC SAFETY SERVICES EXCEPTION

Total Unused Property Tax Request Authority available for future years 
  (cannot be less than $0.00)

Schedule 2 - DECLARED EMERGENCY EXCEPTION CERTIFICATION
If using a declared emergency response exception on the Property Tax Request Authority Computation Form, line 17, the 
following must be completed.  Additionally, supporting documentation for the emergency declaration must be attached to the 
budget submission if the emergency was declared by the principal executive of the local government. 

Description of Emergency
(Column A)

Emergency 
Declared by Who? 

(Column C)

City of York
2025-2026 PROPERTY TAX REQUEST AUTHORITY SUPPORTING SCHEDULES

Schedule 1 - Calculation of Unused Property Tax Request Authority Carryforward 

Converted 2024-2025 Unused Restricted Funds Authority
           (See instructions below for how to determine this amount)

Supporting Schedules - Page 9



Municipality Levy
Personal and Real Property Tax Request (1) 2,026,404.71

Judgments (Not Paid by Liability Insurance) (2) 0.00

Pre-Existing Lease - Purchase Contracts-7/98 (3) 0.00

Bonded Indebtedness (4) 0.00

Interest Free Financing (Public Airports) (5) 0.00

Benefits Paid Under Firefighter Cancer Benefits Act (6) 0.00

Total Levy Exemptions (7) 0.00

Tax Request Subject to Levy Limit (8) 2,026,404.71

Valuation (9) 881,045,528

Municipality Levy Subject to Levy Authority (10) 0.230000

Levy Authority Allocated to Others-

Airport Authority (11) 0.000000

Community Redevelopment Authority (12) 0.000000

Transit Authority (13) 0.000000

Off Street Parking District Valuation (14)

Off Street Parking District Levy (Statute 77-3443(2)) (15) 0.000000 0.000000

Other (16) 0.000000
Total Levy for Compliance Purposes (17) 0.230000                     (A)

Levy Authority
Municipality Levy Limit (18 0.450000                     

Municipality property taxes designated for interlocal agreements (19) 0.000000

Total Municipality Levy Authority (20) 0.450000                     (B)

Voter Approved Levy Override (21) 0.000000 (C) 

Note:  (A) must be less than the greater of  (B) or (C )  to be in compliance with the Statutes

Municipality Levy Limit Form
City of York in York County

This Form is to be completed to ensure compliance with the levy limits established in State Statute Section 77-3442.  The 
levy limit applicable to municipalities is 45 cents plus 5 cents for interlocal agreements.

State Statute Section 86-416 allows for a special tax to fund Public Safety Communication projects, the tax has the same 
status as bonded indebtedness.  State Statute 72-2301 through 72-2308 allows bonds to be issued for Public Facilities 
Construction Projects.  Amounts should be included as Bonded Indebtedness on Line 7 above.  

A municipality may exceed the limits in State Statute Section 77-3442 by completing the requirements of State Statute 
Section 77-3444 (Election or Townhall Meeting). If an amount is entered on Line 21, a sample ballot and election 
results MUST be submitted with budget. If voter approved override was completed at a Townhall Meeting, minutes 
of that meeting, and a list of registered voters in the municipality must be submitted. Please refer to the statutes to 
ensure all requirements are met. 

Levy Limit Form - Page 10



YES

Prior Year Total Property Tax Request (1) 2,001,116.00 
(Total Personal and Real Property Tax Required from  prior year  budget - Cover Page)

Base Limitation Percentage Increase (2%) 2.00 % (2)

Real Growth Percentage Increase

28,655,800.00 / 702,145,964.00 = 4.08 % (3)
2025 Real Growth Value

per Assessor
Prior Year Total Real Property 

Valuation per Assessor

Total Allowable Growth Percentage Increase (Line 2 + Line 3) (4) 6.08 %

Allowable Dollar Amount of Increase to Property Tax Request (Line 1 x Line 4) (5) 121,667.85 

TOTAL  PROPERTY TAX REQUEST (Line 1 + Line 5) (6) 2,122,783.85 
(Without needing to attend Joint Public Hearing, or be included on postcard notification)

2025-2026 ACTUAL Total Property Tax Request (7) 2,026,404.71 
(Total Personal and Real Property Tax Required from  Cover Page)

City of York in York County

This budget is for a VILLAGE; therefore the allowable growth provisions of the Property Tax Request 
Act DO NOT apply. 

If line (7) is less than line (6), your political subdivision is not required to participate in the joint public hearing, or complete the 
postcard notification requirements of §77-1633. You are required to hold the Special Hearing to Set the Final Tax Request 
outlined in §77-1632. 

2025-2026 ALLOWABLE GROWTH PERCENTAGE COMPUTATION FORM 

CALCULATION OF ALLOWABLE GROWTH PERCENTAGE

If line (7) is greater than line (6), your political subdivision is required to participate in the joint public hearing, and complete the 
postcard notification requirements of §77-1633. You must provide your information to the County Assessor electronically by 
September 4th.  You are not required to hold the Special Hearing to Set the Final Tax Request outlined in §77-1632. The joint 
public hearing is completed in lieu of this hearing. 

Property Tax Request is within allowable growth percentage. Political subdivision is NOT required to 
complete postcard notification requirements, or participate in the joint public hearing.

ACTUAL PROPERTY TAX REQUEST
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2023-2024 Actual Disbursements & Transfers 46,054,300.00$             
2024-2025 Actual/Estimated Disbursements & Transfers 54,442,394.00$             
2025-2026 Proposed Budget of Disbursements & Transfers 56,369,722.00$             
2025-2026 Necessary Cash Reserve 29,700,209.18$             
2025-2026 Total Resources Available 86,069,931.18$             
Total 2025-2026 Personal & Real Property Tax Requirement 2,026,404.71$  
Unused Budget Authority Created For Next Year   260,861.14$  

Breakdown of Property Tax:
Personal and Real Property Tax Required for Non-Bond Purposes 2,026,404.71$  
Personal and Real Property Tax Required for Bonds -$  

2024 2025 Change
Operating Budget 67,153,349.00            56,369,722.00        -16%
Property Tax Request 2,001,116.00$            2,026,404.71$        1%
Valuation 702,145,964 881,045,528 25%
Tax Rate 0.285000 0.230000 -19%
Tax Rate if Prior Tax Request was at Current Valuation 0.227130 

PUBLIC NOTICE is hereby given, in compliance with the provisions of State Statute Section 77-1632, that the governing body will meet 
on the 4th day of September 2025, immediately following the budget hearing, at 100 E. 4th Street, York, NE 68467 - Council Chambers, 
for the purpose of hearing support, opposition, criticism, suggestions or observations of taxpayers relating to setting the final tax request.

NOTICE OF BUDGET HEARING AND BUDGET SUMMARY

York County, Nebraska

City of York

NOTICE OF SPECIAL HEARING TO SET FINAL TAX REQUEST

IN

PUBLIC NOTICE is hereby given, in compliance with the provisions of State Statute Sections 13-501 to 13-513, that the governing body 
will meet on the 4th day of September 2025, at 5:30 P.M., at 100 E. 4th Street, York, NE 68467 - Council Chambers, for the purpose of 
hearing support, opposition, criticism, suggestions or observations of taxpayers relating to the following proposed budget.  The budget 
detail is available at the office of the Clerk during regular business hours.
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York County
COUNTY

Parties to Agreement
(Column 1)

Agreement Period
(Column 2)

Description
(Column 3)

York County Continuous Ambulance Services

York County Continuous York Area Solid Waste Agency (YASWA)

York Public School District Life of Sales Tax LB 357, 1/2% Sales tax for infrastructure and recreation

Law enforcement agencies in Nuckolls, 
Saline, Fillmore & Hamilton Counties of 
Nebraska

Continuous Rural Apprehension Program

York County Continuous Combined Communications - 911 Dispatching Services

York Rural Fire District Continuous Fire Protection

York County Continuous Snow removal agreement

Upper Big Blue Natural Resources 
District

July 2019 through 
December 2024

York Flood Mitigation and Resiliency Plan

York County Continuous York County Aging Services (Busy Wheels)

Seward County Continuous Zeurcher system

Upper Big Blue Natural Resources 
District

December 2022 
through December 
2027

Project Grow

York Public Schools April 2024 to indefinite School Resource Officer

REPORT OF JOINT PUBLIC AGENCY AND INTERLOCAL AGREEMENTS
REPORTING PERIOD JULY 1, 2024 THROUGH JUNE 30, 2025

City of York
SUBDIVISION NAME
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York County
COUNTY

REPORT OF TRADE NAMES, CORPORATE NAMES, BUSINESS NAMES
REPORTING PERIOD JULY 1, 2024 THROUGH JUNE 30, 2025

City of York
SUBDIVISION NAME

List all Trade Names, Corporate Names and Business Names under which the political subdivision 
conducted business.
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All Funds 

Authorized Personnel 

Job Classifications, Pay Grades, and Wage Ranges 

* Exempt Positions

Position Pay Grade Pay Range (7 steps, except Fire 8) 

• Airport Operations Manager 46.0 $68,705 $92,071 
• Asset Manager/Planning Director 45.5 $67,069 $89,878 
Assistant City ClerkfTreasurer 39.5 $50,048 $67,069 

Ballfield Complex Maintenance Supervisor 40.0 $51,268 $68,705 
Building Inspector 43.5 $60,833 $81,522 

• City Administrator 60.0 $136,030 $182,294 

• City Attorney 44.0 $62,317 $83,811 
* City Clerk 48.5 $77,640 $104,046 
• City Treasurer 50.5 $85,599 $114,710 
Convention Center Coordinator 36.5 $43,233 $57,936 
• Convention Center Director 47.5 $73,943 $99,091 
Custodian I 30.5 $32,261 $43,233 
Custodian II 34.5 $39,214 $52,550 
Custodian Supervisor 36.0 $42,179 $56,523 
Equipment Mechanic 42.5 $57,936 $77,640 
Fire Captain F-4 $62,459 $86,583 
• Fire Chief 52.0 $92,071 $123,383 
Fire Medic I F-1 $50,469 $68,673 
Fire Medic II F-2 $53,603 $72,964 
Fire Medic Ill F-3 $56,306 $76,842 

Foreman I 40.5 $52,550 $70,422 

Foreman II 42.5 $57,936 $77,640 

• Human Resources Director 50.0 $83,511 $111,912 

Landfill Clerk 35.0 $40,170 $53,832 

Landfill Operator 37.5 $45,395 $60,833 
Landfill Superintendent 41.5 $55,178 $73,943 
Librarian 35.5 $41,174 $55,178 
Library Assistant Ill 35.5 $41,174 $55,178 

• Library Director 47.5 $73,943 $99,091 
Maintenance Worker I 35.5 $41,174 $55,178 
Maintenance Worker II 36.5 $43,233 $57,936 
Maintenance Worker Ill 38.0 $46,502 $62,317 

Museum/Complex Coordinator 36.0 $42,179 $56,523 
• Parks & Recreation Director 50.0 $83,511 $111,912 
Park Supervisor 45.0 $65,433 $87,686 
Plant Operator I - Wastewater 39.0 $48,827 $65,433 
Plant Operator II - Wastewater 41.5 $55,178 $73,943 
Plant Operator Ill - Wastewater 44.0 $62,317 $83,511 
Plant Superintendent - Wastewater 47.0 $72,140 $96,674 

• Police Captain 49.5 $81,522 $109,248 
• Police Chief 52.0 $92,071 $123,383 
Police Officer P-1 $64,224 $81,300 
Police Sergeant P-2 $72,906 $92,876 
• Project Manager 45.5 $67,069 $89,878 
Public Works Clerk 36.5 $43,233 $57,936 
• Public Works Director - Engineer 53.5 $99,091 $132,791 
* Public Works Director - Non-engineer 51.0 $87,686 $117,508 
Records Administrator 37.0 $44,288 $59,350 
• Recreation Coordinator 40.5 $52,550 $70,422 
Secretary I 34.0 $38,257 $51,268 
Secretary 11 35.5 $41,174 $55,178 
Support Services Officer 32.5 $35,568 $47,664 
System Operator I - Water 37.0 $44,288 $59,350 
System Operator II - Water 40.0 $51,268 $68,705 
Utilities Billing Manager 39.5 $50,048 $67,069 
Water Superintendent 47.0 $72,140 $96,674 
YPR Clerk 36.5 $43,233 $57,936 
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Actual Actual Budget Budget
FY 22/23 FY 23/24 FY 24/25 FY 25/26

Revenues
Balances 7,000$             -$  

24-3241-0451 Library Receipts - taxable 3,121$             4,111$             1,500$             1,000$             
24-3241-0452 Library Receipts - non-taxable 3,500$             4,249$             1,500$             1,000$             
24-3241-0453 York County 17,500$           15,750$           17,500$           17,500$           
24-3241-9995 Contributions 3,157$             3,915$             2,000$             1,500$             
24-3241-9996 Grants -$  11,500$           280,000$         335,000$         
24-3241-9997 Investment Interest 480$  (224)$  -$  -$  
24-3241-9998 Transfer from Gen Fund 606,366$         707,698$         822,753$         903,493$         
24-3241-9998 TFR from Gen Fund - ARP A -$  -$  -$  -$  
24-3241-9999 Miscellaneous 169$  1,657$             500$  500$  

Total Revenues 634,293$         748,656$         1,132,753$      1,259,993$      

Expenditures

24-4241-1011 Salaries 351,677$         422,464$         443,012$         479,896$         
24-4241-1130 FICA Expense 26,239$           31,539$           33,890$           36,712$           
24-4241-1150 Group Insurance 49,051$           58,447$           62,246$           70,235$           
24-4241-1181 Pension 14,434$           19,324$           20,090$           21,014$           
24-4241-2312 Service Contracts 29,621$           36,923$           45,000$           45,000$           
24-4241-2510 Education & Training 2,308$             4,925$             12,000$           12,000$           
24-4241-3114 Planning & Engineering -$  -$  -$  30,000$           
24-4241-4010 Building & Property Maint. 15,347$           9,532$             17,000$           20,000$           
24-4241-4510 Insurance 6,272$             9,520$             12,514$           16,136$           
24-4241-4610 Natural Gas 5,866$             3,563$             10,000$           10,000$           
24-4241-4710 Power 9,105$             9,635$             14,000$           14,000$           
24-4241-5010 Telephone & Internet 3,653$             4,174$             8,000$             8,000$             
24-4241-5110 Sewer & Water 1,787$             1,526$             3,000$             3,500$             
24-4241-6014 Computer Maintenance 14,283$           14,079$           12,000$           15,000$           
24-4241-6060 Capital Outlays 21,858$           22,033$           330,000$         365,000$         
24-4241-7310 Books & Periodicals 64,484$           74,201$           72,000$           75,000$           
24-4241-7910 Dues & Subscriptions 602$  687$  1,000$             1,500$             
24-4241-8210 Miscellaneous 1,172$             1,820$             1,000$             1,000$             
24-4241-8410 Office Supplies 3,924$             5,711$             5,500$             5,500$             
24-4241-8510 Postage 2,596$             3,651$             4,000$             4,000$             
24-4241-8610 Publicity 2,227$             1,716$             5,000$             5,000$             
24-4241-8770 Program Expenses 1,223$             5,208$             9,500$             9,500$             
24-4241-8820 Supplies 7,510$             7,707$             12,000$           12,000$           

Total Expenditures 635,242$         748,387$         1,132,753$      1,259,993$      

LIBRARY FUND
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	Agenda
	1. The Open Meetings Act is posted on the East Wall of the Council Chambers
	2. Notice of this meeting was published in the York News Times on August 28, 2025
	#2 proof of publication

	3. Roll Call
	4. Minutes of the August 21, 2025 meeting
	minutes 08-21-2025

	5. Claims of Elected Officials
	5.1. Claim for Tony North of North Printing and Office Supply in the amount of $212.66
	5.2. Claim for Jeff Pieper of Pieper's Inc. in the amount of $143.10
	5.3. Claim for Stephen Postier of the York County Development Corporation in the amount of $9,022.83

	6. Claims for the period of August 22, 2025 through September 4, 2025
	claims 09-04-25

	7. City Administrator Report
	8. Consider approval of a Special Designated License Application for York Sip & Stroll, September 25, 2025, Yorkshire Playhouse for York State Bank located at 700 N. Lincoln Avenue
	SDL for Sip and Stroll - York State Bank_0001

	9. Consider approval of a contract with AMGL to perform the City's annual audit for the 2024-2025 fiscal year for an amount not to exceed $35,250 - the fee for the audit of the Kilgore Library Foundation will not exceed $1,200
	Audit Engagement Letter

	10. Consider approval of an agreement between the City of York and Fraternal Order of Police, York Lodge No. 31 for the period of September 22, 2025 through September 30, 2026
	FOOP 2025-2026

	11. Consider approval of Resolution 2025-17 to amend the preliminary property tax rate as certified by the York County Clerk
	2025-17 Amend Prelim Property Tax Rate

	12. Consider approval of Resolution 2025-18 to set the property tax rate at .230
	2025-18 Property Tax Request

	13. Consider approval of Resolution 2025-19 to set job classifications, pay grade and set maximum wage levels at step 7 of the pay range schedule to become effective September 22, 2025
	2025-19 Amended Job classifications and pay grades

	14. Consider approval of Resolution 2025-20 to adopt certain changes enacted under the Police Officers Retirement Act pursuant to 2025 Nebraska Legislative Bill 179
	2025-20 Proposed Resolutions - York - Police Plan - First Amendment(6811943.1)

	15. Third reading:

Ordinance No. 2399 - Prescribing Sewer Rates
	ORD 2399 - Prescribing Sewer Rates 2025

	16. Third Reading:

Ordinance No. 2400 - Prescribing Landfill Rates
	ORD 2400 - Prescribing Landfill Rates 2025

	17. Third Reading:

Ordinance No. 2401 - Prescribing Water Rates
	ORD 2401 - Prescribing Water Rates 2025

	18. Ordinance No. 2402 - Adopt the pay range schedule for 2025-2026
	18.1. Suspend the rules for Ordinance No. 2402
	18.2. Passage of Ordinance No. 2402
	ORD 2402 - Pay Range Schedule

	ORD 2402 - Pay Range Schedule

	19. Ordinance No. 2403 - Adopt Budget Statement to be termed the Annual Appropriation Bill for the City of York Budget 2025-2026
	19.1. Suspend the rules for Ordinance No. 2403
	19.2. Passage of Ordinance No. 2403
	ORD 2403 - Annual Appropriation Bill
	2025-26 Annual Appropriations Bill - DRAFT
	2025-26 Budget Supporting Documentation - DRAFT


	20. Adjournment

