
Board of Education Regular Meeting

Monday, June 13, 2022 5:00 PM

Gothenburg High School Media Center
1322 Avenue I

Gothenburg, NE 69138

Agenda

1. Call to Order & Pledge of Allegiance

Rationale: 

Mission Statement:

Gothenburg Public Schools is the cornerstone of a proud, passionate, and progressive 
community where students and staff thrive in a positive and innovative 
environment.  We ensure the growth of all individuals by inspiring them to own and 
maximize their potential.

A copy of the open meetings law is posted in the Board Room and is available to the 
public.

2. Approve the Agenda

Rationale: 

The Board reserves the right to rearrange the order of items as needed.

3. Student Recognition

3.1. Congratulations to Madison Smith for her Class B State Championship and All-
Class Gold medal for the Discus in Track and Field.

4. Recognition of Visitors

4.1. Public Participation

Rationale: 

Board Policy 2009 - Opportunity for Public Expression.  (A copy of the policy is 
available.)

PUBLIC PARTICIPATION

INSTRUCTIONS FOR MEMBERS OF THE PUBLIC WHO WISH TO 
SPEAK: This is the portion of the meeting when members of the public may speak 
to the board about matters of public concern.  

• Getting Started:  When you have been recognized, please stand and state your name.   



• Time Limit:  The board will generally allow a total of 30 minutes for the presentation of 
all public comments.  Individuals may speak only one time, and must limit comments to 
around 5 minutes.  If there are more than 6 individuals who wish to address the board, the 
30 minutes will be divided equally between the number of speakers.   These time limits 
may be changed by a majority vote of the board members in attendance to extend the 
time for a specific item or speaker. 

• Personnel or Student Topic:  If you are planning to speak about a personnel or a student 
matter involving an individual, please understand that the district has a complaint policy 
and/or procedures to resolve such complaints and concerns.  The Board requests that you 
follow the policy and procedures before addressing these matters with the Board.  Board 
members will generally not respond to any questions you ask or comments about 
individual staff members or students.  

• General Rules: This is a public meeting for the conduct of business.  Comments from 
the audience while others are speaking will not be tolerated.  Lewd, obscene, profane, 
slanderous, threatening and hostile conduct or statements and fighting words (words 
whose mere utterance entails a call to violence) will not be tolerated. 

• No Action by the Board:  The board will not act on any matter unless it is on the 
published agenda.  

5. Action Items

5.1. Consent Agenda

Rationale: 

1. Approval of Previous Minutes

2. Approval of the Treasurer's Report

3. Approval of the Warrants / Bills

  a.  Petty Cash

  b.  Student Activity

  c.  Hot Lunch

  d.  Bank Statement

  e.  Summary of Accounts and Receipts

  f.  Monthly Expenditure Report

  g. Check Journal



4. Excuse Absent Board Members

5. Consider Option Enrollment Requests

 

5.2. Calendar Updates

Rationale: Since the calendar was approved in April, two minor changes have come 
up that we'd like to adjust for.

1) Mother's Day & Graduation - May 14th
2) District Music - April 17th (elementary students will remain in-session; 
secondary teachers will assist)

5.3. Designate Superintendent Jonas as authorized district representative for federal and 
state programs for the remainder of the 2021-22 fiscal year and for the 2022-23 
fiscal year.

Rationale: This is done on an annual basis typically in August prior to the new 
fiscal year beginning in September.  However, due to the transition in the District 
Office, it needs to be considered in June.

5.4. Authorize Nathan Wyatt - Board President, Becky Jobman - Board Vice President, 
Kyle Fornoff - Board Secretary, Todd Rhodes - Superintendent, Allison Jonas - 
Superintendent-elect and Kay Streeter - District Business Manager as signing agents 
for the following accounts with First State Bank:  General Fund-checking, General 
Fund-money market, Special Building Fund-checking, Special Building Fund-
money market, Employee Benefit Fund, and Bond Fund.

Rationale: Signature cards for the selected funds need updated.

5.5. Authorize Nathan Wyatt - Board President, Becky Jobman - Board Vice President, 
Kyle Fornoff - Board Secretary, Todd Rhodes - Superintendent, Allison Jonas - 
Superintendent-elect and Kay Streeter - District Business Manager as signing agents 
for the following account with Flatwater Bank:  Depreciation Fund.

Rationale: Signature cards for the selected fund need updated.

5.6. Authorize Todd Rhodes - Superintendent, Allison Jonas - Superintendent-elect, Kay 
Streeter - District Business Manager and Lori Verster - District/Activity Director 
Secretary as signing agents for the following accounts with Flatwater Bank:  Hot 
Lunch Fund, Student Activity Fund, Student Fees Fund and Petty Cash Fund.

Rationale: Signature cards for the selected funds need updated.

5.7. Approve a bid from Rutt's Heating and A/C Inc. to replace the HVAC unit for room 
#D168 and the PAC rooftop unit.



Rationale: Both room #168 and the PAC HVAC units are not working and need to 
be replaced.  Rutt's Heating and A/C Inc. has provided the bids.  The administration 
and the Transportation and Facilities committee are recommending the bid from 
Rutt's.

5.8. Approve a bid to upgrade the lighting in the Performing Arts Center from Yanda's 
Pro Audio and Video.

Rationale: District #20 received bids for updating the PAC lighting to LED.  The 
Administration and Transportation and Facilities committee is recommending the 
approval of the bid from Yanda's Pro Audio and video.

6. Policy & Procedure Items

Rationale: Policy review and procedural updates.

6.1. First reading of the proposed Student Handbook.

Rationale: The proposed handbook aligns our new policies with our student 
handbook.

6.2. Discuss, consider, and approve the revision of Policy 3057 - Title IX.

Rationale: The revision of Policy 3057: Title IX Policy is required in order to 
include updates to the definition of "domestic violence" in order to be consistent 
with the recently re-authorized federal Violence Against Women Act (effective 
October 1, 2022).  These revisions also account for changes to the statutory 
reference at which other definitions (dating violence and stalking) will be codified in 
the U.S. Code.

Finally, this revision clarifies the step in the process at which the Title IX decision-
maker facilitates the written exchange of questions between the parties (i.e., after an 
investigation and before a written determination of responsibility is issued).

These updates are NOT in response to the Executive Order on Guaranteeing an 
Educational Environment Free from Discrimination on the Basis of Sex, 
Including Sexual Orientation or Gender Identity that was released from 
President Biden's office in March 2021.

6.3. Annual review of Board Policy 5054 - Student Bullying.

Rationale: According to state statute, the district's policy on bullying prevention 
must be reviewed annually.

7. Informational Items

7.1. School counselor assistant.



Rationale: Discuss the addition of a non-certificated role to assist with the clerical 
components of implementing our strategic plan.

7.2. Curriculum, Instruction, and Assessment Summary

Rationale: Mrs. Jonas will share an academic summary of the 2021-2022 school 
year.

7.3. Impact Center Update

Rationale: The Impact Center committee will provide an update.  The public is 
invited to a Community Town Hall on Thursday, June 16th from 6:00PM-7:00PM 
where the board is seeking feedback from stakeholders on the potential expansion of 
support to The Impact Center from a three-year commitment to a five-year 
commitment.

8. Reports

8.1. Board of Education Reports

Rationale: 

Committee Reports (Chair in bold)

• Personnel Committee (Mr. Fornoff, Mrs. Terrell, Mrs. Jobman)

• Transportation and Facilities (Mr. Wyatt, Mr. Brundage, Mr. Hudson)

• Finance (Mrs. Jobman, Mr. Wyatt, Mr. Hudson)

• Committee on American Civics (Mr. Brundage, Mrs. Terrell, Mr. Fornoff)

• Policy Review (Mrs. Terrell, Mr. Fornoff, Mr. Wyatt)

 

8.2. Administrative Reports

Rationale: 

1.  Topic Specific Administrative Reports

2. General Administrative Reports
a.  Elementary (Mrs. Richeson)
b.  High School (Mr. Ryker)
c.  Activities (Mr. Mroczek)
d.  Special Populations (Mrs. McKenna)



e.  Teaching and Learning (Mrs. Jonas)
f.   Superintendent (Mrs. Jonas)

 

9. Next Meeting

Rationale: TBD  (Monday, July 11th)

School Activities on July 11th:
Swede Stage Stars @ 6:30

10. Adjournment

 

















































































































































































































































































































































Su M Tu W Th F Sa  Su M Tu W Th F Sa 2nd-3rd No School Holiday
1 2 1 2 3 4 5 6 7 4th School Resumes

3 4 5 6 7 8 9 8 9 10 11 12 13 14 FLEX Teacher Selected FLEX Work Day (12/26-30, 1/2-3)
10 11 12 13 14 15 16 15 16 17 18 19 20 21
17 18 19 20 21 22 23 22 23 24 25 26 27 28
24 25 26 27 28 29 30 29 30 31
31

Su M Tu W Th F Sa 1st-3rd Virtual Institute (Onsite) & Inservice Su M Tu W Th F Sa 9th No School P/T conferences 7AM - 8PM
1 2 3 4 5 6 8th - 11th New Teacher Orientation 1 2 3 4 10th No School

7 8 9 10 11 12 13 15th Teacher Inservice & Open House 5:30-8:00 5 6 7 8 9 10 11
14 15 16 17 18 19 20 17th School Begins-2:30 Dismissal 12 13 14 15 16 17 18
21 22 23 24 25 26 27 18th Kindergarten Open House 5:30-6:30 19 20 21 22 23 24 25
28 29 30 31 17th-26th Kindergarten-2:30 Dismissal 26 27 28

FLEX Teacher Selected FLEX Work Day (4-5, 8-12, 16)

Su M Tu W Th F Sa 5th Labor Day Su M Tu W Th F Sa 2nd-7th Spring Break
1 2 3 14th JH/HS P/T Conferences 3:30-8:00 1 2 3 4 17th End of 3rd Quarter (47 days)

4 5 6 7 8 9 10 Elementary PT Conferences 5-8 5 6 7 8 9 10 11
11 12 13 14 15 16 17 15th ELEMENTARY NO School - PTC 7-4 12 13 14 15 16 17 18
18 19 20 21 22 23 24 JH/HS Regular Schedule, School In-Session 19 20 21 22 23 24 25
25 26 27 28 29 30 16th No School - Harvest Festival 26 27 28 29 30 31

Su M Tu W Th F Sa 20th End of 1st Quarter (45 days) Su M Tu W Th F Sa 7th & 10th No School - Holiday
1 21st Fall Break 1 13th Early Dismissal 1:30-Zorn Track Meet

2 3 4 5 6 7 8 2 3 4 5 6 7 8 17th Elementary - Regular Schedule, School In-Session
9 10 11 12 13 14 15 9 10 11 12 13 14 15 JH/HS - No School (Host District Music)
16 17 18 19 20 21 22 16 17 18 19 20 21 22
23 24 25 26 27 28 29 23 24 25 26 27 28 29
30 31 30

Su M Tu W Th F Sa 23rd-25th No School - Holiday Su M Tu W Th F Sa 14th Graduation-2:00
1 2 3 4 5 1 2 3 4 5 6 19th End of 2nd Quarter (43 days) / Semster 2 = 90 days

6 7 8 9 10 11 12 7 8 9 10 11 12 13 22nd Teacher workday
13 14 15 16 17 18 19 14 15 16 17 18 19 20 23rd Teacher workday 1/2 Day
20 21 22 23 24 25 26 21 22 23 24 25 26 27 24th-26th Makeup Days as needed
27 28 29 30 28 29 30 31 ONE Snow Day Included

Su M Tu W Th F Sa 22nd End of 2nd Quarter (41 days) / Semester 1 = 86 days Su M Tu W Th F Sa
1 2 3 23rd-30th No School Holiday 1 2 3

4 5 6 7 8 9 10 Color Code 4 5 6 7 8 9 10 Total Student Days - 176 days
11 12 13 14 15 16 17 Begin and end of Quarter 11 12 13 14 15 16 17 Total Teacher Contract Days - 185
18 19 20 21 22 23 24 Early Dismissal 18 19 20 21 22 23 24 First Semester Days - 86 days
25 26 27 28 29 30 31 P/T Conferences 25 26 27 28 29 30 Second Semester Days - 90 days

No School-Holiday
No School-Teacher Inservice

June

May - (15 Student, 1.5 Staff)

October 2022

August - (11 Student, 5.5 Staff)

September - (JH/HS 20 Student, .5 Staff; Elem 19 Student, 1.5 Staff)

April - (18 Student, 0 Staff)

March - (19 Student, 0 Staff)

February - (18 Student, 1.5 Staff)

October - (20 Student, 0 Staff)

January 2023

February 2023

2022-2023 Gothenburg Public Schools

March 2023

April 2023

January - (20 Student, 1 Staff)

June 2023December 2022

July 2022

August 2022

September 2022

July

May 2023November 2022 November - (19 Student, 0 Staff)

December - (16 Student, 0 Staff)



 School Counselor Assistant 
 Non-Certificated 

 Strategy 1 - Social Emotional 
 ●  Operate a reinstated version of the WAS (Working At School) program (daily) 
 ●  Run various academic reports utilizing PowerSchool (every 3 weeks) 

 ○  Progress reports 
 ○  Graduation audits 
 ○  Quarter reports 

 Strategy 2 - Expanded Opportunities 
 ●  Proctor two Advanced Spanish periods (2 periods daily) 
 ●  Supervise students taking online college credit classes (approximately 35 students daily) 
 ●  Assist with identifying students and facilitating the weekly operation of the NPCC Career 

 Academy (daily) 
 ●  Process trancript requests (approximately 300 per year) 
 ●  Update student cum folders (ACT score labels, etc - as necessary) 
 ●  Assist in student schedule changes (drop / add) (3 times per year) 
 ●  Assist in pre registration for high school and college credit classes (3 times per year) 
 ●  Assist in setting up Pre-ACT, PSAT, and ACT testing (4 times per year) 
 ●  Assist the Director of Teaching & Learning with assessment-related tasks. 

 Strategy 3 - Collaborative Partnerships 
 ●  Provide public relations coverage through various social media (daily) 

 ○  Expand beyond this office district-wide 
 ●  Update the counselor webpage 

 ○  scholarships, notices 
 ●  Assist in updating and automating our local scholarship site - create a common app 
 ●  Recruit individuals and businesses to develop a more robust local scholarship program 

 (once per year) 
 ●  Assist in facilitating Gothenburg Area Career Mini Tours for arranged groups of 10th, 

 11th, and 12th graders. (4 to 5 times per year) 
 ●  Assist in contacting guest presenters speakers for various personal - social and career 

 events 
 ●  Assist in planning for Dawson County 11th grade College / Career Fair 
 ●  Assist in 10th grade Career Shadow program 
 ●  Develop a comprehensive alumni database (email list), update it. 

 Other 
 ●  Assist with coverage when other coverage is not available. 





EARLY
CHILDHOOD

CONTACT US
308-537-3651

Phone

allison.jonas@goswedes.org
E-mail

1322 Avenue I, Gothenburg
Office

www.gothenburgswedes.org

OUR MISSION
Gothenburg Public Schools is the

cornerstone of a proud, passionate,

and progressive community where

students and staff thrive in a positive

and innovative environment. We

ensure the growth of all individuals

by inspiring them to own and

maximize their potential. the Gothenburg Way



GPS TAX
ASKING
$300,000 for 5 years

Based on $0.035 to generate $300,000.  
2022 valuations. Reflective of real
estate tax credit.

COMPARATIVE
COSTS OF PK
Option Comparisons

GPS TAX
PERCENTAGES
Anticipated 2022-2023

Swede Academy - reflective of the current
cost of our pk program.

Impact Center - reflective of the proposed
5-year contribution of $300,000 per year.

School-Based - reflective of what it might
cost to take over all 5 year old pk classes.

Reflective of how the overall percent of
levied funds would be allocated.



Article 8 INTERNAL BOARD POLICIES Policy No. 8151 

 
 Page 1 of  1 

 
Internal Board Policies - Organization 
 
Standing Committees 
 
It shall be the policy of Gothenburg Public Schools that the following will be the standing 
committees of the Board of Education: 
 
      1.       Negotiations Committee 

 
2.       Committee on American Civics 

 
3. Transportation/Facilities 

 
4. Finance Committee 

 
5. Policy Committee 

 
 

 
It shall further be the policy of Gothenburg Public Schools that the Superintendent shall appoint 
the members of the above committees.   
 
   
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Legal Reference: Neb. Rev. Stat. § 79-724 

Neb. Rev. Stat. § 79-520 
 
 
Date of Adoption: July 15, 2019 



Administrator Report
Meeting: June Board Meeting
Date: 6/13/22
Mrs. Angie Richeson
- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -
Title I Schoolwide Plan: The Title I Schoolwide Self-Review for Dudley Elementary was
submitted to the Nebraska Department of Education (NDE) at the end of April.  We received
good news that we have met all of the requirements for a Schoolwide Title I school and may
continue operating our Title I program for the 2022-2023 school year.  Next year we will be
revising and updating our Schoolwide Title I plan and will submit it to NDE in April (2023) to be
reviewed by peers (other school-districts across the state).

National Foundation for Governor’s Fitness Councils (NFGFC) - $100,000 DON’T QUIT
Fitness Center!!!
We have received a lot of exciting press over our big win :)
The Gothenburg Leader:
https://www.gothenburgleader.com/sports/don-t-quit-gps-wins-100-000-grant-for-physical-educat
ion/article_6ad3e620-dc72-11ec-86e3-eb9a7824d831.html
NTV News:
​​https://nebraska.tv/news/local/three-nebraska-schools-will-soon-have-state-of-the-art-fitness-ce
nters
KNOP and 10/11 News:
https://www.knopnews2.com/2022/05/16/three-nebraska-schools-win-100000-fitness-centers/
Here is a link to our video application:
https://www.youtube.com/watch?v=5BihIUEj4mI
Here is a link to the You Won! Video:
https://youtu.be/0pcAxGvji_s

https://www.gothenburgleader.com/sports/don-t-quit-gps-wins-100-000-grant-for-physical-education/article_6ad3e620-dc72-11ec-86e3-eb9a7824d831.html
https://www.gothenburgleader.com/sports/don-t-quit-gps-wins-100-000-grant-for-physical-education/article_6ad3e620-dc72-11ec-86e3-eb9a7824d831.html
https://nebraska.tv/news/local/three-nebraska-schools-will-soon-have-state-of-the-art-fitness-centers
https://nebraska.tv/news/local/three-nebraska-schools-will-soon-have-state-of-the-art-fitness-centers
https://www.knopnews2.com/2022/05/16/three-nebraska-schools-win-100000-fitness-centers/
https://www.youtube.com/watch?v=5BihIUEj4mI
https://youtu.be/0pcAxGvji_s


Our Fitness Center will be specialized for Dudley Elementary (for the Elementary Stage) but
here is an example of a Fitness Center implemented in another school:

Strategic Plan (Strategy 3.3:  Implement innovative and effective communication
practices): Committee members include Mrs. Wiggins, Mrs. Long, Mrs. Harrison, Mrs. Moore,
Mrs. Keiser, Mr. Mroczek and Mrs. Richeson.

We are currently researching five main areas of “innovative and effective communication” at
Gothenburg Public Schools:

● District Brand - We are putting together District Brand Guidelines
● Website - We have met several times with a company called Apptegy.  We are still

asking questions and gathering information.
● Social Media - we have sent out a survey, are creating Social Media District Guidelines

and looking into the social media component (called ThrillShare) from Apptegy (website
company).

● PowerSchool - We are continuing to look into ways to encourage (and incentize?)
parents / guardians to sign up for PowerSchool.

● Elementary Marquee - We have met several times with a company called Precision
Signs and Graphics.  We are still asking questions and gathering information.

Our next step will be to share the information with the Board of Education.



Administrator Report
Meeting:  September Board Meeting
Date:  6/13/22
Mr. Seth Ryker, Jr/Sr. High Principal
==============================================================================

Topics:

Credit Recovery
Social-Emotional Support

I.  Credit Recovery

a. We have 10 HS students working on credit recovery throughout the month of
June.

b. Our learning platform “Edgenuity”
i. Edgenuity takes students through the curriculum with guided notes.
ii. The teacher is able to monitor progress and assist with concepts when

needed.
iii. Mrs. Graff is able to monitor progress in real time as students work -

largely independently.
iv. When the student is ready (having completed the necessary steps) then

the test is unlocked and they can take the unit test.

II. Counselor’s Report

a. Mr. Wiggins conducted a total of 1,334 individual /small group counseling
sessions this past school year.  Approximately 40% of those sessions were
academic-related and 60% were personal/social-related.

i. Historical Perspective 2016-2018 average was 1221 and the split
between academic and personal/social was pretty close to 50/50.

ii. 2019-2022 average was 1381 and the majority were personal/social.



Administrator Report
Meeting:  June Board Meeting
Date: 6/13/2022
Mr. Marc Mroczek, Activities Director
==============================================================================

Topics:
State Track & State Tennis
Strength & Conditioning
Summer Camps & Open Gyms
SWC Cup Final Standings
New Coaching & Sponsor Assignments for 2022/2023
Gothenburg Activities Golf Tournament Fundraiser

I. State Track & State Tennis
● Madison Smith was the NSAA Class B State Champion in the Discus.  She also earned the

All-Class Gold medal in the discus.  Congratulations to Madison!
● Aubrey O’Hare finished in 5th place in the 100 meter hurdles.  Congratulations to Aubrey!
● Emily Cornwell finished in 8th place in #1 singles at state tennis.  Congratulations to Emily!

II. Strength & Conditioning
● Strength and Conditioning started on May 23rd for all girls and boys going into grades

7-12.
● There are 6 sessions Monday through Thursday starting at 6:15 A.M. and ending at 11:45

A.M.
○ 58: 9/12 boys have attended.
○ 53: 9/12 girls have attended.
○ 26: 7/8 boys have attended.
○ 25: 7/8 girls have attended.

III. Summer Camps & Open Gyms
● Summer Camps (individual and team) are in full swing this summer.  Our teams are busy

hosting their own individual camps, attending team camps around the state, and having
open gyms/fields for our student-athletes to improve.

IV. SWC Cup Final Standings
● The SWC Cup Final standings were recently released for the 2020/2021 school year.
● Boys Standings:

○ 1st:  Broken Bow  57 pts.
○ 2nd: McCook  55 pts.
○ 3rd:  Minden:  53 pts.
○ 4th:  Ogallala: 53 pts.
○ 4th:  Gothenburg:  45 pts.
○ 6th:  Cozad:  37.5 pts.
○ 7th:  Ainsworth:  30.5 pts.
○ 8th:  Valentine:  19 pts.

● Girls Standings:
○ 1st:  Broken Bow  57 pts.
○ 2nd: Minden  51 pts.
○ 3rd:  Gothenburg  45 pts.
○ 4th:  Ogallala  44 pts.



○ 5th:  McCook  40 pts.
○ 6th:  Ainsworth  28 pts.
○ 7th:  Cozad  28 pts.
○ 8th:  Valentine  17 pts.

V. New Coaching & Sponsor Assignments for 2022/2023
● Kent Koehn:  Head High School Boys Basketball
● Seth Schaeffer:  Assistant High School Boys Basketball, Head JH Football
● Craig Haake:  Assistant High School Track
● Stephanie Waskowiak:  Head 7th Grade Volleyball
● Ali Mattfeld:  Assistant 8th Grade Volleyball
● Jonathan Meyer:  Assistant JH Football, Head 8th Grade Boys Basketball
● Tony Neels:  Head 7th Grade Boys Basketball
● Shane Butterfield:  Assistant 7th Grade Boys Basketball
● Kristin Butterfield:  Assistant Musical Sponsor
● Susan Massin:  National Honor Society Co-Sponsor

VI.  Gothenburg Activities Golf Tournament Fundraiser
● June 14th (tomorrow) at Wildhorse Golf Course.  Shotgun start at 9:00 A.M.



Administrative Report
June 13, 2022
Mrs. Tomye McKenna
Special Education Director/Assistant Elementary Principal
++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++

Topics:

1. New Paraprofessional
2. Strategy 1 Update - Classroom 180
3. Strategy 1 Update - Trauma-Sensitive Instruction

1. New Paraprofessional
a. Mackinzie Walker
b. Daughter will be a 5th grader
c. Excited to join our GPS team

2. Strategy 1 Update
a. Classroom 180 - Framework for Creating, Sustaining, and Assessing the

Trauma-Informed Classroom
b. The program is designed to give teachers a comprehensive roadmap of

what it means to fully create, implement, and sustain a trauma-informed
classroom K-12.

c. Five domains of trauma-informed classrooms
i. Family culture
ii. Regulation
iii. Language of trauma
iv. Safety
v. Discipline and empowerment

d. Counselor and Admin Team traveled to Denver - June 9-11
e. Will be introduced to teachers this upcoming year

3. Strategy 1 Update
a. Trauma-Sensitive Classrooms
b. Mrs. Smth and Mrs. Ostergard teaching a pilot program to 3rd grade team
c. Trauma Sensitive Instruction - book
d. Our school is supporting more students who come from trauma. This

program is designed to help us understand the impact of trauma and how
we can refine our classrooms to minimize its impact.

e. Meeting four times during the summer



Administrator Report

Meeting: June Board Meeting

Date: 6/13/22

Mrs. Allison Jonas

Pk Programs:

Swede Preschool Academy is full for 2022-2023.  We’re working with GECLC to get students who

were not able to be enrolled at Swede Preschool Academy into other private preschools in our

community.

Curriculum & Assessment Year-End Report (Presentation)

Mentor Program: We have six new staff members that we’ll bring through the Swede Orientation

process this fall.  You can view a draft schedule here.  Mark your calendars: Swede Orientation

Luncheon on Monday, August 2nd at noon.  Please RSVP to me.

Josie Floyd, Elementary Principal
Elizabeth Anderjaska, 4th Grade
Karen Allnutt, HS Science
Regan Schwanz, 1st Grade
Samantha Janda, 7-12 Art
Shane Butterfield, Industrial Technology

Professional Development: Agendas for our 2022-2023 professional development will be

available at the next board meeting.  We will be shifting from a six-week rotation for our PLC

groups with Swede Spotlights focusing on diversified instruction techniques to a monthly rotation

that follows this schedule:

Week 1: School Climate
Weeks 2-4: Collaborative Teams
Week 5: Vertical Teams

This suggestion came from our Guiding Coalition’s analysis of this year’s perceptual survey data.

Upcoming Board of Education Engagements

Thursday, June 16th - Community Town Hall

Wednesday, June 29th - Policy Committee Meeting

Friday, July 8th - Finance Committee Meeting

Monday, July 11th - Regular Board of Education Meeting

https://docs.google.com/presentation/d/1LLnFK5QSwc8TxgF10j2Q-WaA0MvBl1ybKtA0K8Oqiq8/present#slide=id.p
https://docs.google.com/document/d/1EjXEniffwlNgh0Lo98KDDCN6TW7KXE1zHOwqNPIUvDE/edit?usp=sharing
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