
Board of Education Regular Meeting

Monday, January 11, 2021 5:00 PM

Gothenburg Public Schools Discovery Center 
(Greenhouse Classroom)

1322 Avenue I
Gothenburg, Nebraska 69138

Agenda

1. Call to Order & Pledge of Allegiance

Rationale: 

The mission of Gothenburg Public Schools is to prepare all students within a positive 
and innovative learning environment.

A copy of the open meetings law is posted on the wall of the Board Room and is 
available to the public.

2. Realignment of Board of Education for 2021

Rationale: Dr. Rhodes will preside over the realignment of the Board of Education.

Board members elected in November, 2020, will read and sign the Oath of Office.

2.1. Election of Officers

Rationale: Policy #9120 states that at the January meeting of the Board of 
Education, a President, Vice-President, and Secretary shall be elected from the 
membership to a one-year term of office.  Officers in 2020 were Nate Wyatt, 
President, Jon Hudson, Vice President, and Jeremy Sitorius, Secretary.  Dr. 
Rhodes will accept nominations for offices and conduct the elections.  Kay Streeter 
has served as Secretary to the Board and will continue to do so if approved.   Randy 
Waskowiak has served as Board Treasurer and has agreed to continue to so if 
approved.

2.1.1. Election of President

Rationale: Nominations for the office of president will be accepted.  No second 
is required for nominations.  Paper ballots will be used if more than one board 
member is nominated.

2.1.2. Election of Vice President

Rationale: Nominations for the office of vice president will be accepted.  No 
second is required for nominations.  Paper ballots will be used if more than one 
board member is nominated.

2.1.3. Election of Secretary



Rationale: Nominations for the office of secretary will be accepted.  No second 
is required for nominations.  Paper ballots will be used if more than one board 
member is nominated.

2.1.4. Appointment of Secretary to the Board

Rationale: 

Kay Streeter, Dawson County School District #20 Business Manager, has served 
as Secretary to the Board and has agreed to continue in this role approved by the 
Board of Education.  Mrs. Streeter should be authorized to sign checks for the 
following funds:

Student Activity

Hot Lunch

Petty Cash

Student Fees

Employee Benefit

Depreciation

2.1.5. Appointment of Board Treasurer

Rationale: Mr. Randy Waskoviak, First State Bank, has served as Board 
Treasurer and has agreed to continue in the role if approved by the Board of 
Education.

2.2. Adoption of Order of Business

Rationale: The adoption of an order of business to guide the preparation of future 
agenda and conduct of meetings as defined in Policy 9300, Bylaws of the Board - 
Meetings.  The Table of Contents for Article 8, Internal Board Policy and Article 9, 
Bylaws of the Board are linked for reference purposes only.

2.3. Discussion of Standing Committees for 2021

Rationale: 

Board policy #8151, adopted in 2019, requires standing committees in the following 
areas:

            1.            Negotiations (Personnel)

            2.            Committee on American Civics/Curriculum



            3.            Transportation and Facilities

            4.            Finance

            5.            Policy

It shall further be the policy of Gothenburg Public Schools that the Superintendent 
shall appoint the members of the above committees.  The Superintendent will work 
with the reorganized board and submit standing committees at the February meeting.

A list of the proposed 2021 standing committees and an updated organizational 
structure are attached. 

2.4. Approval of Board Policies

Rationale: Board Policy 8130, Annual Organizational Meeting, also directs the 
board to approve current Board policies and regulations at the organizational 
meeting.

2.5. Distribution of Conflict of Interest Policies and Forms

Rationale: The final task required by Annual Organizational Meeting Policy 8130 is 
the dissemination of conflict of interest policies and forms.  Copies will be 
distributed during the meeting and linked to the agenda.  Electronic versions of the 
forms were also sent to board members last week.

3. Approve the Agenda

Rationale: 

The Board reserves the right to rearrange the order of items as needed.

4. Recognition of Visitors

4.1. Public Participation

Rationale: 

Opportunity for Public Expression:

• This item serves as the time entitled for public forum during which patrons may address 
the Board on matters of general concern per Board Policy 8346, Opportunity for Public 
Expression.  (A copy of the policy is available.)

• Patrons will be allowed five (5) minutes to express their view.  Board of Education 
Members will refrain from expressing personal opinions during the Public Forum unless 
asked a direct question by a patron recognized by the Board President as having the 
floor.  The board imposed time limit may be extended by a majority vote of the 



Board.  The board may limit collective comments on a particular topic when necessary. 
The Board may not take action on matters discussed in the Public Forum unless the item 
appears on the prepared agenda.

• All concerns and complaints should go through the chain of command beginning with the 
teacher/sponsor and then to the building administrator/program supervisor and finally to 
the Superintendent.  If the initiating party is not satisfied with the response of the 
Superintendent, said party may address a written appeal to the Board of Education 
through the Secretary of the Board.

As a meeting of the Gothenburg Board of Education is a meeting held in public and 
not a public meeting, visitors should refrain from comments unless recognized by 
the chair.

5. Business Items

5.1. Action Items

5.1.1. Consent Agenda

Rationale: 

1. Approval of Previous Minutes

2. Approval of the Treasurer's Report

3. Approval of the Warrants / Bills

  a.  Petty Cash

  b.  Student Activity

  c.  Hot Lunch

  d.  Bank Statement

  e.  Summary of Accounts and Receipts

  f.  Monthly Expenditure Report

  g. Check Journal

4. Excuse Absent Board Members

5. Consider Option Enrollment Requests

Option In 2021-22 School Year
Carsten Baker - Kindergarten from Elwood



2020-21 School Year
Ethan Garcia - 9th from Cozad
Lena Reeves - 6th to North Platte
Bryson Bussinger - 10th to Cozad
Camden Bussinger - 8th to Cozad
Brittlin Bussinger - 5th Grade to Cozad

 

5.1.2. Personnel

5.1.2.1. Consider resignation of certificated and classified staff.

Rationale: Mrs. Dee Weaver, Family and Consumer Science teacher has 
submitted a letter of resignation effective at the end of the 2020-2021 school 
year.

Mr. Jay Holmes, Maintenance and Facilities Director has submitted his 
letter of resignation effective April 1st, 2021.

We thank them for their years of service and wish them the very best.

5.1.2.2. Consider approval of contract(s) for certificated staff.

Rationale: Due to the Pandemic, District #20 is need of a full-time 
substitute/replacement teacher.  Former GPS teacher, Roger Koehler has 
agreed to terms for this position.

5.1.3. Policies

5.2. Reports

5.2.1. Board of Education Reports

Rationale: 

Committee Reports (Chair in bold)

•  Personnel Committee (Mr. Sitorius, Mr. Brundage, Mr. Fornoff)

• Transportation and Facilities (Mr. Hudson, Mrs. Jobman, Mr. Wyatt)

• Finance (Mr. Fornoff, Mr. Wyatt, Mr. Sitorius)

• Committee on American Civics (Mrs. Jobman, Mr. Brundage, Mr. Hudson)

• Policy Review (Mr. Brundage, Mr. Fornoff, Mrs. Jobman)



 

5.2.2. Administrative Reports

Rationale: 

1.  Topic Specific Administrative Reports

2. General Administrative Reports
a.  Facilities & Transportation  (Mr. Holmes)
b.  Elementary (Mrs. Richeson)
c.  High School (Mr. Ryker)
d.  Activities (Mr. Mroczek)
e.  Special Populations (Mrs. McKenna)
f.  Teaching and Learning (Mrs. Jonas)
g.  Superintendent (Dr. Rhodes)

 

6. Discussion Items

6.1. Dudley Elementary Renovation Project

Rationale: The Facilities and Transportation Committee met with Ryan Stearns 
from Hewgley and Associates on Tuesday, January 5th and will provide an 
overview of the project. 

7. Executive (Closed) Session

Rationale: 

The Board of Education may hold a closed session by the affirmative vote of a majority 
of its voting members if a closed session is clearly necessary for the protection of the 
public interest or for the prevention of needless injury to the reputation of an individual 
and if such individual has not requested a public meeting.  Closed sessions may be held 
for, but shall not be limited to, such reasons as:  (a) strategy sessions with respect to 
collective bargaining, real estate purchases, or litigation; (b) discussion regarding 
deployment of security personnel or devices; (c) investigative proceedings regarding 
allegations or misconduct; or (d) evaluation of the job performance of a person when 
necessary to prevent needless injury to the reputation of a person.

The vote to hold a closed session shall be taken in open session.  The subject matter and 
the reason necessitating the closed session shall be identified in the motion to close.  If 
the motion to close passes, then the presiding officer immediately prior to the closed 
session shall restate on the record the limitation of the subject matter of the closed 
session. The Board shall restrict its consideration of matters during the closed portions to 
only those purposes set forth in the motion to close as the reason for the closed session. 
The meeting shall be reconvened in open session before any formal action may be taken.



8. Next Meeting

Rationale: TBD  (2nd Monday of the month)

9. Adjournment

 



 
 
“I, ________________________, do solemnly swear  

that I will support the Constitution of the United States and 

the Constitution of the State of Nebraska, against all enemies, 

foreign and domestic, that I will bear true faith and allegiance 

to the same; that I take this obligation freely and without 

mental reservation or for purpose of evasion; and that I will 

faithfully and impartially perform the duties of the office of 

Board of Education, according to law, and to the best of my 

ability.  And I do further swear that I do not advocate, nor am 

I a member of any political party or organization that 

advocates the overthrow of the government of the United 

States or this state by force or violence; and that during such  

time as I am in this position I will not advocate nor become a 

member of any political party or organization that advocates 

the overthrow of the government of the United States or of 

this state by force or violence.  So help me God.” 

 
 
     ______________________ 
            Signature 
 

______________________ 
       Date 
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Bylaws of the Board - Board Members

Officers

1. Members of the school board will elect from among its members a president and vice
president.

2. There will also be an elected or appointed secretary who does not need to be a member of
the school board.

3. These officers shall be elected at the board's organizational meeting in January of each
year.

4. The Board of Education may employ a treasurer for the district at the January meeting
who shall be paid a salary from school district funds within the limits permitted by law,
in amounts to be fixed by the Board.  A treasurer so employed shall not be a member of
the Board.  A board member serving as treasurer shall not be compensated.
Legal Reference: §79-520   §79-590

President

1. The duties of the board president shall be to:
a. Preside at all meetings of the school board in accordance with Robert's Rules of

Order.
b. Countersign all orders upon the school treasury for funds to be disbursed by the

district.
c. Countersign all warrants of the secretary of the county treasurer.
d. Administer the oath to the secretary and treasurer when so required by law.
e. Other duties as the law may require.

2. The president has the right to vote on any issue that may come before the school board.
3. The president has the additional duty to maintain order at public meetings of the school

board.
4. The president must appear for and on behalf of the district in all suits brought by or

against the district.
5. The president shall appoint or provide for the election of all committees of the board,

unless otherwise directed by the board.  The president shall be kept apprised of the
workings of all such committees.

6. The president may call special meetings of the board.
7. The president shall call special meetings of the board when requested by two (2) or more

board members.
Legal Reference: §79-569  §79-570  §79-572

Vice-President

The vice president shall perform the duties of the president in case of absence of the president.
In the case of the absence of both the president and vice-president, the remaining members shall
select a president pro tem to preside at the meeting.
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Treasurer

The treasurer shall be custodian of all money belonging to the school district, and shall perform
duties required by law or by the board.   Legal Reference: §79-586  §79-587  §79-588  §79-590

Secretary

The secretary shall perform duties required by law and such duties as the Board and
Superintendent may request.     Legal Reference:  §79-576  §79-577  §79-578  §79-524

Attorney

The board may, at its discretion, appoint an attorney to perform desired legal services.  The
attorney shall serve at the board's pleasure and be compensated at a mutually agreeable rate.
Legal Reference:  §79-513

Auditor

The board will have an annual independent audit of the finances of the district.  The board will
contract only with state approved auditors and their analysis and report will be in keeping with
state approved or accepted standards.  This annual audit will be completed by November 5 of
each year.           Legal Reference: §79-1089 NDE Rule 1.3.05

Individual Members

It is understood that the members of the Board have authority only when acting as a Board
legally in session.  The Board shall not be bound in any way by any action or statement on the
part of any individual Board members, except when such statement or action is in pursuance of
specific, formal instructions from the Board.

Removal From Office

Any one (1) of the elected or appointed officers of the Board of Education may be removed from
office by a two-thirds (2/3rds) vote of the membership of the Board.

Date of Adoption: May 12, 2008
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Bylaws of the Board - Meetings 
 
Regular Meetings 
 
The Board shall meet in regular session on the second Monday of each calendar month, unless 
otherwise designated by the president with the approval of the Board.  All meetings shall be held 
in the boardroom at the Gothenburg Schools unless otherwise designated by the president with 
the approval of the Board.  In each odd-numbered year, the January meeting will be held on or 
after the first Thursday after the first Tuesday.          

Legal Reference: §79-554    §79-555   §84-1401 
 
 
Special Meetings 
 
A special meeting of the Board may be called by the president when in his opinion it is 
necessary, or upon recommendation of the Superintendent of Schools, or any two (2) Board 
members.  No business shall be transacted at any special meeting which does not come within 
the purpose or purposes set forth in the call for the meeting unless it is of an emergency nature. 
Special Board sessions may be adjourned to a definite date and time.  

Legal Reference: §79-520    §79-554   §79-555   §84-1401 
 
 
Advance Delivery of Meeting Materials 
 
The Board shall require the Superintendent to prepare an agenda which, with the minutes, shall 
be mailed or delivered to the Board members on Friday or prior to each regular monthly Board 
meeting. 
 
Items not placed on the regular agenda may be tabled until the regular meeting on the following 
month to provide the Board adequate time to research the item in question.  All citizens in the 
district boundary are permitted to place an item on the agenda.  Those persons outside the district 
may place an item on the agenda by permission of the President of the Board or the 
Superintendent of Schools. 
 
 
Order of Business 
 
The following shall be the order of business for the regular meetings.  The order of business may 
be changed by consent of all members present. 
 

Meeting call to order, Pledge of Allegiance, Approval/Changes to Agenda, Recognition of 
Visitors, Business Items (Consent Agenda, Action Items, Policy Review, and Reports), 
Discussion Items, Time/Date of Next Meeting, Adjournment. 
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Parliamentary Procedure 
 
The rules of parliamentary procedures as embodied in Robert's Rules of Order shall govern the 
school Board in its deliberation when the issue in question is not covered by these policies and 
bylaws. 
 
 
Minutes 
 
The Board of Education shall keep minutes of all meetings showing the time, place, members 
present and absent, and the substance of all matters discussed.  The resignation of a Board 
member or any other circumstance that results in a vacancy in office shall be made part of the 
minutes. The minutes shall be prepared by the secretary immediately following the meeting, 
shall be written, shall be available for inspection by the public and for distribution to the 
members of the Board within ten (10) working days, or prior to the next convened meeting, 
whichever occurs earlier, and shall be a part of the agenda for the next regular meeting at which 
time they shall be corrected, if necessary, and approved.  The minutes shall be kept in the office 
of the superintendent and shall be public records and open to public inspection during normal 
business hours. 
                     Legal Reference: §79-555    §79-570  §79-577        §§ 84-1408-1414 
 
Voting 
 
Any action taken on any question or motion duly moved and seconded shall be by roll call vote 
of the Board in open session, and the record shall state how each member voted, or if the 
member was absent or not voting. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Date of Adoption:  May 12, 2008 
Date of Revision:   July 12, 2010 
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Internal Board Policies - Organization 
 
Standing Committees 
 
It shall be the policy of Gothenburg Public Schools that the following will be the standing 
committees of the Board of Education: 
 
      1.       Negotiations Committee 

 
2.       Committee on American Civics 

 
3. Transportation/Facilities 

 
4. Finance Committee 

 
5. Policy Committee 

 
 

 
It shall further be the policy of Gothenburg Public Schools that the Superintendent shall appoint 
the members of the above committees.   
 
   
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Legal Reference: Neb. Rev. Stat. § 79-724 

Neb. Rev. Stat. § 79-520 
 
 
Date of Adoption: July 15, 2019 



Gothenburg Public Schools 
Dawson County School District #20 

Board of Education Committee Assignments for 2021 
Proposed – Each board member is assigned to two of the major committees and to a minor 
committee (policy) or as a board representative. 

 
Standing Committees: 
 
Personnel / Negotiations: 

(opposite of Facilities Committee) 
Devin Brundage, Chair 
Kyle Fornoff 
Becky Jobman 

 
Transportation and Facilities 

(opposite of Negotiations Committee) 
 Jon Hudson, Chair 
 Kelly Terrell 

Nate Wyatt 
 
Finance:  
 (opposite of American Civics Committee) 

Kyle Fornoff, Chair 
Nate Wyatt 
Becky Jobman 
 

 
Committee on American Civics 

(opposite of Finance Committee) 
Kelly Terrell, Chair 

 Devin Brundage  
 Jon Hudson 

 
  
Policy Review  
 Becky Jobman, Chair 
 Kyle Fornoff 
 Kelly Terrell 
 
  
 
Appointed Representatives 
 
GPS Foundation 
 Nate Wyatt 
 
Legislative Representative 

Devin Brundage 
 

Safe Schools 
 Jon Hudson 
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Internal Board Policies - Organization

Annual Organizational Meeting

A. An organizational meeting of the Gothenburg School District Board of Education shall
be held on or before the third Monday of January of each year for the purposes of
seating any new members and electing officers.

The following are procedures for election of officers and other business to take place
at the annual organizational meeting of the Board:

1. After new Board members are sworn in, the Board will elect from its members
a President, Vice President, Secretary and Treasurer, and ex officio secretary
and treasurer, if it is determined by the Board of Education that same are
needed, all of whom will assume office at the organizational meeting.

2. Upon call for nominations for each office by the Chair, nominations shall be
made by written or oral ballot.  Voting will be by oral or written ballot on all
members nominated and repeated until a majority is achieved for a nominee.
 If the tie is not broken after five ballots, the Chair will determine the winner
by the flip of a coin, followed by a vote ratifying such selection.

3. The President shall assume the chair immediately upon the President's
election.

B. The order of business for the remainder of the meeting shall be as follows:
1. The election of a Vice President by the same method as used for the election

of the President.

2. The election of a Secretary and Treasurer.

3. The adoption of an order of business to guide the preparation of future agenda
and conduct of meetings.

4. Review of existing temporary committees or special appointments involving
Board members.

5. Approval of current Board policies and regulations.

6. Dissemination to each Board member of conflict of interest statutes.

Date of Adoption:   April 14, 2008
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Internal Board Policies - Board Members

Conflict of Interest/Contracts

It shall be the policy of Gothenburg Public Schools that any contract whether oral or written, formal
or informal, which is entered into by the school district and in which a member of the Board of
Education is directly or indirectly interested, is voidable unless certain reporting, disclosure and
abstention requirements are met.  The school district is authorized to enter into a contract in which
a member of the Board of Education is directly or indirectly interested so long as: 

1. The Board member makes a declaration on the record regarding the nature of his/her
interest prior to official consideration of the contract. 

2. The affected Board member does not participate in consideration or discussion of the
contract. 

3. The Board member does not vote on the granting of the contract except that if the
number of members of the Board declaring an interest in the contract would prevent
the Board with all members present from securing a quorum in the issue, then all
members may vote on the matter. 

4. The Board member does not in any way participate in the inspection, operation,
administration or performance under the contract on the part of the district. 

It shall further be the policy of Gothenburg Public Schools that the above provisions apply not only
to formal contracts but also to open accounts. 

Legal Reference: '49-14,103.01

Date of Adoption: April 14, 2008



NEBRASKA 
ACCOUNTABILITY AND 

DISCLOSURE COMMISSION 
11th Floor, State Capitol 

P.O. Box 95086 
Lincoln, NE  68509 

(402) 471-2522 
 

BEFORE COMPLETING THIS FORM 
READ THE FILING REQUIREMENTS 

ON PAGE 3 

 POSTMARK 
    DATE 
 
MICROFILM 
     NUMBER CONTRACTUAL 

INTEREST 
STATEMENT 

 
NADC FORM C-3 

                       
              OFFICE USE ONLY 
 
 

   

• A local officer with an interest in any contract to which his or her governing body or anyone for its benefit is a 
party must disclose the interest on the record of the governing body responsible for approving the contract, or in 
writing by filing this form. 

• File with the person charged with keeping records for the governing body involved in the contract prior to official 
consideration of the contract. 

• Persons who fail to disclose their interests or otherwise do not comply with the law are subject to penalties. 
ITEM 1 YOUR NAME ADDRESS AND PHONE NUMBER 

      
  Name                   Telephone No.        
 Last First Middle   
Address                           
 STREET ADDRESS OR RURAL ROUTE City  STATE    ZIP CODE 

ITEM 2 OFFICE OR POSITION, ADDRESS, PHONE, TERM OF OFFICE 
    
Office or Position:       Term:       
   
Name of City, County, District, Village, etc:       
    
Address       Phone       
     
     

ITEM 3 CONTRACT IN WHICH YOU HAVE AN INTEREST 
    
A. Names of Contracting Parties:        
B. Body Which Will Consider the Contract:         
C. Date Set for Consideration:        
D. Subject Matter and Basic Terms:       
      
      
      
      
      
      
      

  



 
ITEM 4 NATURE AND EXTENT OF YOUR INTEREST IN THE CONTRACT AND AMOUNT OF CONTRACT (Use 

ITEM 5, CONTINUATION, if necessary) 
      

ITEM 5 CONTINUATION 
      

        
(Signature)  (Date) 



General Information - Filing Requirements
I.  Who Must File: 

 
A local officer with an interest in a contract to which his or 
her governing body or anyone for its benefit is a party 
must disclose the interest on the record of the body 
responsible for approving the contract, or in writing by 
filing this form. 

 
II  When to File: 
 

An officer must declare his or her interest in a contract and 
the nature and extent of the interest prior to official 
consideration of the contract. The information concerning 
the contract listed in ITEM 3 of this form must be provided 
to the person in charge of keeping records of the 
governing body within 10 days after the contract is signed 
by both parties. 

 
III. Where to File: 
 

File with the person charged with keeping records for the 
governing body involved in the contract. For example, 
members of a County Board of Commissioners file with 
the County Clerk. 
 

Disclosure of Potential Conflict of Interest by State 
Executive Branch Officials, Employees, and Others 
required to file Statements of Financial Interest.  If you are 
disclosing a potential conflict of interest under section 49-1499 
of the Accountability Act, use NADC Form C-2, Potential 
Conflict of Interest Statement. 
 
Disclosure of the Employment of Immediate Family 
Members.  If you are disclosing the employment of an 
immediate family member, use NADC Form C-4, Employment 
of Immediate Family Members Disclosure Statement. 

 
An officer has an interest in a contract when the officer or his 
or her spouse, parent, or child: (a) has a business association 
as defined in sections 49-1408 and 49-14,103.01(5) with the 
business involved in the contract, or (b) will receive a direct 
pecuniary fee or commission as a result of the contract. An 
officer interested in a contract with his or her governing body 
may not: (1) vote on the matter of granting the contract, or (2) 
act for the governing body as to inspection or performance 
under the contract. 
 
An open account established for the benefit of any governing 
body with a business in which an officer has an interest is 
considered a contract subject to disclosure requirements. 
 
For purposes of contractual interest conflicts, as covered by 
section 49-14,103.01, ownership of less than five percent of 
the outstanding shares of a corporation shall not constitute an 
interest subject to disclosure. 
 
Receiving deposits, cashing checks, and buying and selling 
warrants and bonds of indebtedness of a governing body by a 
financial institution is not considered a contract. 
 
Any governing body as defined below may prohibit officers 
from having an interest in contracts over a specific dollar 
amount. A governing body may also exempt from disclosure 
requirements contracts for one hundred dollars or less in which 
an officer of the body has an interest. 

 
 

 
 

Definitions
Officer means a member of the board of directors of a natural 
resources district, a member of any board or commission of 
any county, school district, city or village which spends and 
administers its own funds, who is dealing with a contract made 
by such board or commission, and any elected county, school 
district, educational service unit, city, or village official, and a 
member of any board of directors or trustees of a district 
hospital as provided by the Nebraska Local hospital District Act 
or a county hospital as provided by sections 23-343 to 23-
343.19. Officer shall not mean volunteer firefighters or 
ambulance drivers with respect to their duties as firefighters or 
ambulance drivers. 
 
Governing Body means the board of directors of a natural 
resources district, the board of supervisors or the board of 
commissioners of any county, a school district board, the board 
of an educational service unit, the city council of a city, the 
village board of a village, the board of directors or trustees of a 
district hospital as provided by the Nebraska Local Hospital 
District Act, sections 23-343.20 to 23-343.47, or a county 
hospital as provided by sections 23-343 to 23-343.19, or any 
board or commission of any county, school district, city or 
village which spends and administers its own funds. 
 
 
 
 
 
 

Business means any corporation, partnership, sole 
proprietorship, firm, enterprise, franchise, association, 
organization, self-employed individual, holding company, joint 
stock company, receivership, trust, activity or entity. 
 
Business with which you are associated means a business: 
(1) in which you are a partner, director or officer; or (2) in which 
you or a member of your immediate family is a stockholder of 
closed corporation stock worth $1,000 or more at fair market 
value or which represents more than a 5 percent equity 
interest, or is a stockholder of publicly traded stock worth 
$10,000 or more at fair market value or which represents more 
than a 10 percent equity interest. 
 
For purposes of contractual interest conflicts, as covered by 
section 49-14,103.01, ownership of less than five percent of 
the outstanding shares of a corporation shall not constitute an 
interest subject to disclosure. 
 
Statutory Authority: Section 49-14,103.01 R.S. Supp., 1987, 
and sections 49-14,103.02 to 49-14,103.07 R.S. Supp., 1986. 
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Internal Board Policies 
 
Conflict of Interest - Employment of Family Member of Board Member or Supervisor and 
Employment of Board Member 
 

1. A member of the Board of Education or an administrator or other employee with 
supervisory responsibilities may employ or recommend or supervise the employment of an 
immediate family member if: 

a. He or she does not abuse his or her official position (for this purpose, “abuse” means 
employing an immediate family member: who is not qualified for and able to 
perform the duties of the position; at an unreasonably high salary; or who is not 
required to perform the duties of the position); 

b. He or she makes a full disclosure on the record to the Board of Education and a 
written disclosure to the Superintendent and/or Secretary of the Board; and, 

c. The Board of Education approves the employment or supervisory position.  
 

2. No immediate family member of a Board of Education or an administrator or other 
employee with supervisory responsibilities shall be employed by the School District: 

a. Without first having made a reasonable solicitation and consideration of applications 
for such employment. 

b. Who is not qualified for and able to perform the duties of the position. 
c. For any unreasonably high salary. 
d. Who is not required to perform the duties of the position. 

 
3. Neither the Board of Education nor an administrator or other employee with 

supervisory responsibilities shall terminate the employment of another employee so as to make funds 
or a position available for the purpose of hiring an immediate family member. 
 

4. This policy shall not apply to an immediate family member of a member of the Board 
of Education or an administrator or other employee with supervisory responsibilities who was 
previously employed in a position with the School District prior to the election or appointment of the 
Board member or employee.  Prior to or as soon as reasonably possible after the official date a Board 
member takes office or an employee assumes his or her responsibilities, such Board member, 
administrator or other employee with supervisory responsibilities shall make a full disclosure of any 
immediate family member employed in a position subject to this policy. 
 
 5. A member of the Board of Education may not be engaged in a contract to teach  with 
the Gothenburg Public School District.  Nor shall a member of the Board of Education cast a vote in 
favor of the election of any employee when the Board member is related by blood or marriage to 
such employee.   
 
 
Legal Reference: Neb. Rev. Stat. §§ 49-1499.04; '49-1499.05; 79-544; and 79-818  
 
Date of Adoption: April 14, 2008 
Revised:  August 10, 2009 



NEBRASKA 
ACCOUNTABILITY AND 

DISCLOSURE COMMISSION 
11th Floor, State Capitol 

P.O. Box 95086 
Lincoln, NE  68509 

(402) 471-2522 
 

BEFORE COMPLETING THIS FORM 
READ THE FILING REQUIREMENTS 

ON PAGE 3 

 POSTMARK 
    DATE 
 
MICROFILM 
     NUMBER EMPLOYMENT OF 

IMMEDIATE FAMILY 
MEMBERS 

DISCLOSURE 
STATEMENT 

 
NADC FORM C-4 

                       
              OFFICE USE ONLY 
 
 

   

• Public officials and employees employing, recommending employment, or supervising the employment of an 
immediate family member must disclose the employment either in writing or on the record to the governing body 
employing the immediate family member. 

• File this form or other written disclosure with the person in charge of keeping records for the governing body 
employing the immediate family member. 

• Person who fail to disclose the employment of immediate family members or who otherwise do not comply with the 
law are subject to penalties. 

ITEM 1 NAME, ADDRESS AND TELEPHONE NUMBER OF PUBLIC OFFICIAL OR PUBLIC EMPLOYEE 

    
  Name                   Telephone No.        

 Last First Middle   
Address                           
 STREET ADDRESS OR RURAL ROUTE City  STATE    ZIP CODE 

ITEM 2 OFFICE OR POSITION, ADDRESS, TELEPHONE, TERM OF OFFICE 
    
Office or Position:       Term:       
   
Identify City, County, District, or State Agency:       
    
Address:       Telephone       
     
     

ITEM 3 MEMBER OF YOUR IMMEDIATE FAMILY WHOM YOU INTEND TO EMPLOY, RECOMMEND FOR 
EMPLOYMENT, OR SUPERVISE (Use ITEM 5 CONTINUATION, if necessary) 

    
A. Name       Relationship       
    
Position       Employer       
  (IDENTIFY CITY, COUNTY, DISTRICT OR STATE AGENCY) 

B. Name       Relationship       
 
Position       Employer       
 (IDENTIFY CITY, COUNTY, DISTRICT OR STATE AGENCY) 
C. Name       Relationship       
 

Position       Employer       
 (IDENTIFY CITY, COUNTY, DISTRICT OR STATE AGENCY) 
  



 
ITEM 4 FOR NEWLY ELECTED OR APPOINTED PUBLIC OFFICIALS AND EMPLOYEES 
  
List members of your immediate family who were employed before your election or appointment, or prior to July 17, 1986 
and are now employed or supervised by you. 
  
A. Name       Relationship       
  
Position       Employer       
 (IDENTIFY CITY, COUNTY, DISTRICT OR STATE AGENCY) 
Date Hired        
  

B. Name       Relationship       
    
Position       Employer       
  (IDENTIFY CITY, COUNTY, DISTRICT OR STATE AGENCY) 
Date Hired         
 
(Use ITEM 5, CONTINUATION, if necessary) 
ITEM 5 CONTINUATION 
      

        
(Signature)  (Date) 



General Information - Filing Requirements 
 

A public official or public employee may employ, recommend 
the employment of, or supervise the employment of an 
immediate family member if: 
 

1) he or she does not abuse his or her official position; and 
2) makes a written disclosure with the person in charge of 

keeping records for the governing body or a disclosure on 
the record to the governing body; and 

3) he or she has first made a reasonable solicitation and 
consideration of applications for such employment: 

 
NOTE:  Examples of abuse of one's position could include, but 
are not limited to, (1) providing an unreasonably high salary, 
(2) not requiring the employee to actually perform the duties of 
his or her position, (3) terminating another employee to make a 
position available for an immediate family member, (4) hiring 
an immediate family member who is not qualified to hold the 
position. 
 

I. Who Must File: 
 

A. Public officials and employees employing, 
recommending employment, or supervising the 
employment of an immediate family member must 
make a disclosure to the person in charge of keeping 
records for the governing body of the entity.  Where 
applicable the disclosure may be made on the record 
to the governing body of the entity in lieu of a written 
disclosure. 

 
B. Public officials and employees who currently employ or 

supervise an immediate family member(s) employed 
prior to the election or appointment of the public official 
or public employee or prior to July 17, 1986. 

 
II. When to File: 
 

A. Public officials and employees must file prior to 
employing, recommending employment, or 
supervising the employment of an immediate family 
member. 

B. Newly elected or appointed public officials or 
employees shall file prior to or as soon as reasonably 
possible after the official date of taking office. 

 
 
III. Where to File: 

 
This form or other written disclosure should be filed with 
the person in charge of keeping records for the governing 
body of the entity served. (i.e., state officials and 
employees file with the head of their agency or 
department; officials and employees of public power 
districts file with the district office; county officials and 
employees file with the county clerk; city of village 
officials or employees file with the city or village clerk; 
officials and employees of natural resource districts file 
with the office of the district manager; school district 
officials and employees file with the district 
superintendent or secretary of the school board.  
Disclosure need not be made to the Nebraska 
Accountability and Disclosure Commission. 
 
Disclosure of Contractual Interests by Local Officers.  
If you are disclosing an interest in a contract to which a 
local governing body on which you serve is a party, use 
NADC Form C-3, Contractual Interest Statement. 
 
Disclosure of Potential Conflict of Interest by State 
Executive Branch Officials, Employees, and Others 
Required to file Statements of Financial Interests. If 
you are disclosing a potential conflict of interest under 
section 49-1499 of the Accountability Act, use NADC 
Form C-2, Potential Conflict of Interest Statement. 
 
 
 
 
 
 
 

 
Definitions 

 
Governing body means the village board of a village, the city 
council of a city, the board of commissioners or board of 
supervisors of a county, the board of directors of a public 
power district, or any body with the ultimate power to 
determine the entity's policies and control its activities. 
 
Immediate Family Member means a child residing in an 
individual's household, a spouse of an individual, or an 
individual claimed by the public official or employee or his or 
her spouse as a dependent for federal income tax purposes. 
 
Public employee means an employee of the state or a 
political subdivision thereof. 
 
Public official shall mean an official in the executive branch, 
an official in the legislative branch, or an elected or appointed 
official in the judicial branch of the state government or a 
political subdivision thereof; any elected or appointed members 
of a governing body of a state institution of high education. 
 
 
 

 
Official in the executive branch means an official holding a 
state executive office as provided in Article IV, Constitution of 
Nebraska, including Governor, Lieutenant Governor, Secretary 
of State, Auditor of Public Accounts, State Treasurer, Attorney 
General, Tax Commissioner, the heads of such other executive 
departments as set forth in the Constitution or as may be 
established by law, a deputy thereto, or a member of any state 
board or commission. 
 
Official in the legislative branch means a member or 
member-elect of the Legislature, a member of an official body 
established by and responsible to the Legislature, or employee 
thereof other than an individual employed by the state in a 
clerical or nonpolicymaking capacity. 
 
Statutory Authority: Section 49-1499.01 Revised Statutes of 
Nebraska. 



NEBRASKA 
ACCOUNTABILITY AND 

DISCLOSURE COMMISSION 
11th Floor, State Capitol 

P.O. Box 95086 
Lincoln, NE  68509 

(402) 471-2522 
 

BEFORE COMPLETING THIS FORM 
READ THE FILING REQUIREMENTS 

ON PAGE 3 

 POSTMARK 
    DATE 
 
MICROFILM 
     NUMBER POTENTIAL CONFLICT 

OF INTEREST 
STATEMENT 

 
NADC FORM C-2A 

(Village, City, School Officials Except 
Omaha and Lincoln Officials) 

                       
              OFFICE USE ONLY 
 
 

   

• An official of a village or city holding elective office or an official of a school district holding elective office must file 
this form if he or she has a potential conflict of interest. 

• Officials of the cities of Lincoln and Omaha holding elective office with a potential conflict of interest should not 
use this form.  Use Form C-2.  

• This form should be filed with the person who normally keeps records for the school district, city or village.  There 
is no requirement to file this form with the Nebraska Accountability and Disclosure Commission. 

• Persons who fail to disclose a potential conflict of interest or who otherwise do not comply with the law are subject 
to penalties. 

ITEM 1 NAME, ADDRESS AND TELEPHONE NUMBER 

   
Name 

 
      

 
      

 
      

 
Telephone No.  

 
      

 Last First Middle   
Address                         
  

STREET ADDRESS OR RURAL ROUTE 
 
City 

  
STATE 

 
ZIP CODE 

ITEM 2 TITLE, AGENCY (City, Village, School), ADDRESS AND PHONE  
    

Your Title       Agency       
   
Agency Address       
    
Agency Phone       
     
     

ITEM 3 DESCRIBE POTENTIAL CONFLICT OF INTEREST IN DETAIL (Use Item 6 Continuation, if necessary) 
    
Date action is to be taken or decision is to be made:        
     
Description of Potential Conflict:  
      

February 2008



 
ITEM 4 PERSONS WHO MAY RECEIVE FINANCIAL BENEFIT OR DETRIMENT 
   

 You   
 Member of your Immediate Family:       

   NAME 
     Business With Which You   

 Are Associated (See Definitions)       
   NAME OF BUSINESS 
 
ITEM 5 NATURE OF FINANCIAL BENEFIT OR DETRIMENT 
      

ITEM 6 CONTINUATION 
     
 
      

  
 

   
(SIGNATURE)  (DATE) 



General Information - Filing Requirements
 
I. What is a Potential Conflict of Interest? - A public official   
has a potential conflict of interest if he or she is faced with 
taking an official action or making an official decision which 
may result in a financial benefit or a financial detriment to the 
public official; a member of his or her immediate family; or a 
business with which he or she is associated.  The financial 
effect of the action or decision must be distinguishable from the 
financial effect on the general public or a broad segment of it. 
 
II. Who Must File: 

 
A. An official of a city or village holding elective office 

who has a potential conflict of interest. An official of 
the cities of Lincoln or Omaha holding elective office 
who has a potential conflict of interest should not file 
this form, but instead should use Form C-2. 

 
B. An official of a school district holding elective office 

who has a potential conflict of interest.  
 

C. An elective office is a public office normally filled by an 
election.  A person appointed to fill a vacancy in a 
public office normally filled by election holds an 
elective office. 

 
III. When and Where to File: 
 

A. This form should be filed as soon as the person holding 
elective office is aware that he or she may have a 
potential conflict of interest and prior to the time that the 
action is to be taken or the decision made. 

 
B. This form should be filed with the person who normally 

keeps records for the governing body of the official 
holding elective office.  For example, the person who 
keeps records for a city or village may be the city clerk 
or village clerk.  This form does not need to be filed 
with the Commission. 

 
C. The person filing the form should abstain from 

participating in or voting on the matter in which he or 
she has a potential conflict of interest.  However, if the 
person wants an opinion from the Commission as to 
whether he or she has an actual conflict of interest 
requiring abstention or non-participation, he or she may 
send a copy of the form to the Commission along with 
request for an opinion. 

 
Disclosure of Contractual Interests by Local 
Officers. If you are a local elected official disclosing an 
interest in a contract or an open account in which a local 
governing body on which you serve is a party, use 
NADC Form C-3, Contractual Interest Statement. 
 
Disclosure of the Employment of Immediate Family 
Members. If you are disclosing the employment of an 
immediate family member, use NADC Form C-4, 
Employment of Immediate Family Members Disclosure 
Statement. 
 
 

 

 
Definitions

 
 
Immediate family shall mean a child residing in your 
household, your spouse or an individual claimed by you or your 
spouse as a dependent for federal income tax purposes. 
 
Business shall mean any corporation, partnership, limited 
liability company, sole proprietorship, firm, enterprise, 
franchise, association, organization, self-employed individual, 
holding company, joint-stock company, receivership, trust, 
activity, or entity.  NOTE: The definition includes for profit and 
non-profit entities. 
 
Business with which you are associated shall mean a 
business: (1) of which you are the sole proprietor; (2) or in 
which you are a partner, director, or officer; (3) or in which you  
or a member of your immediate family is a stockholder of 
closed corporation stock worth $1,000 or more at fair market 
value or which represents more than a 5 percent equity 
interest, or is a stockholder of publicly traded stock worth 
$10,000 or more at fair market value or which represents more 
than a 10 percent equity interest. 
 
Elective office shall mean a public office filled by an election, 
except for federal offices. A person who is appointed to fill a 
vacancy in a public office which is ordinarily elective holds an 
elective office. 
 
 
 
 
 
 
 

 
 
Person means a business, individual, proprietorship, firm 
partnership, joint venture, syndicate, business trust, labor 
organization, company, corporation, association, committee, or 
any other organization or group of persons acting jointly. 
 
Statutory Authority: Section 49-1499.03 Revised Statutes of 
Nebraska. 
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Internal Board Policies - Board Members

Reporting Procedures

It shall be the policy of Gothenburg Public Schools that any school Board member who has a
direct or indirect interest in a formal contract entered into with Gothenburg Public Schools, or an
open account, shall provide the Superintendent of schools with the following:

1. Names of the contracting parties.

2. Nature of the interest of the school Board member.

3. Date that the contract was approved by the school Board.

4. Amount of the contract.

5. Basic terms of the contract.

The above information shall be provided to the Superintendent of schools no later than ten (10)
days after the contract has been signed by both parties.  Such information shall be kept on a
ledger, and shall be retained in the ledger for five (5) years from the date of the last day in office
of the school Board member.  The ledger kept by the Superintendent of schools shall be available
for public inspection during the normal working hours.

It shall further be the policy of Gothenburg Public Schools that in the case of open accounts, the
above information shall be filed within ten (10) days after the account is opened and thereafter
the interested officer shall file a revision to the statement within ten (10) days of each payment
on the account specifying the date and amount of the payment.

Legal Reference: §49-14,103.02

Date of Adoption:   April 14, 2008
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Internal Board Policies - Organization

Annual Organizational Meeting

A. An organizational meeting of the Gothenburg School District Board of Education shall
be held on or before the third Monday of January of each year for the purposes of
seating any new members and electing officers.

The following are procedures for election of officers and other business to take place
at the annual organizational meeting of the Board:

1. After new Board members are sworn in, the Board will elect from its members
a President, Vice President, Secretary and Treasurer, and ex officio secretary
and treasurer, if it is determined by the Board of Education that same are
needed, all of whom will assume office at the organizational meeting.

2. Upon call for nominations for each office by the Chair, nominations shall be
made by written or oral ballot.  Voting will be by oral or written ballot on all
members nominated and repeated until a majority is achieved for a nominee.
 If the tie is not broken after five ballots, the Chair will determine the winner
by the flip of a coin, followed by a vote ratifying such selection.

3. The President shall assume the chair immediately upon the President's
election.

B. The order of business for the remainder of the meeting shall be as follows:
1. The election of a Vice President by the same method as used for the election

of the President.

2. The election of a Secretary and Treasurer.

3. The adoption of an order of business to guide the preparation of future agenda
and conduct of meetings.

4. Review of existing temporary committees or special appointments involving
Board members.

5. Approval of current Board policies and regulations.

6. Dissemination to each Board member of conflict of interest statutes.

Date of Adoption:   April 14, 2008
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Internal Board Policies

Conflict of Interest

1. Members of the Board of Education of this School District shall abstain from
voting on matters on which they may have a conflict of interest.  Any Board member who would
be required to take any action or make any decision in the discharge of his or her duties that may
cause financial benefit or detriment to him or her, a member of his or her immediate family, or a
business with which he or she is associated, which is distinguishable from the effects of such
action on the public generally or a broad segment of the public, shall take the following actions
as soon as he or she is aware of such potential conflict or should reasonably be aware of such
potential conflict, whichever is sooner:

(a) Prepare a written statement describing the matter requiring action or decision and
the nature of the potential conflict; and,

(b) Deliver a copy of the statement to the Political Accountability and Disclosure
Commission and to the Superintendent and Secretary of the Board of Education who
shall enter the statement into the public records of the School District.

The Board member shall take such action as the Commission shall advise or prescribe to remove
himself or herself from influence over the action or decision in the matter.

2. The provisions of paragraph 1 above shall not prevent a Board member from
making or participating in the making of a School District-related decision to the extent that the
individual's participation is legally required for the action or decision to be made.  In such event,
the Board member shall report the occurrence to the Commission.

3. Except as defined in Nebraska statute and this policy, conflict of interest of a
Board member shall not prevent a Board member from serving on the Board or restrict the hiring
or purchasing practices of this School District.

4. The Superintendent, or the Superintendent's designee, shall provide:

(A) Each Board member with copies of state statutes of Nebraska pertaining to
conflicts of interest at the organizational meeting of the Board of Education held at the
regular School Board meeting in January of each year.  In addition, any newly appointed
or elected Board member shall be provided such statutes.

(B) When possible, provide each Board member with a list of financial matters on the
agenda to come before the Board of Education at the next regular meeting in sufficient
detail to allow the Board member to identify potential conflicts of interest and report and
receive advice from the Commission.



Article 8 Policy No. 8270
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5. For purposes of this policy, immediate family member shall be defined as a child
residing in the Board member's household, a Board member's spouse or an individual claimed by
that Board member or the Board member's spouse as a dependent for federal income tax
purposes.

Legal Reference: Neb. Rev. Stat. §49-1425;§49-14,101;
§49-14,102; §49-14,103; §49-103.01;
§49-14,103.02; §49-14,103.03;
§49-14,103.04; §49-14,103.05; §49-14,103.06;
§79-818; §79-544 and
Neb. Rev. Stat. §49-1499.

Date of Adoption:   April 14, 2008
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Article 8 INTERNAL BOARD POLICIES         Policy No. 8343

Internal Board Policies - Methods of Operation

Agenda Construction and Control

A. Written meeting agendas will be prepared by the Superintendent of Schools in
corroboration with the President of the Board of Education.  Any Board member
may submit agenda items to be placed on the agenda by the Superintendent and
the Board President.

B. Control of the agenda is the responsibility of the Board President.

C. Agenda items shall be sufficiently descriptive to give the public reasonable notice
of the matters to be considered at the meeting.

D. An agenda, kept continuously current, shall be readily available for public
inspection at the office of the Superintendent of School of the Gothenburg School
District during normal business hours.  Except for items of an emergency nature,
the agenda shall not be altered later than 24 hours before the scheduled
commencement of the meeting.  The School Board shall have the right to modify
the agenda to include items of an emergency nature only by action taken at the
public meeting at which the item is to be considered.

Legal Reference: § 84-1411

Date of Adoption: November 13, 2006
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Internal Board Policies - Methods of Operation

Procedures During Meetings

In the absence of the President and the Vice President of the Board of Education at any meeting,
the Board shall choose a President pro tempore.  In the absence of the Secretary at any meeting,
the Board shall also choose a Secretary pro tempore.

Any action taken on a question or a motion duly moved and seconded shall be by roll call vote of
the Board in open session, and the record shall state how each member voted, or if the member
was absent or abstained.

The vote to elect the leadership of the Board of Education at the reorganization meeting shall be
taken by secret ballot, but the total number of votes for each candidate shall be recorded in the
minutes of the meeting.

Legal Reference: §79-569
§79-520
§84-1413

Date of Adoption: April 14, 2008
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Bylaws of the Board - Meetings 
 
Regular Meetings 
 
The Board shall meet in regular session on the second Monday of each calendar month, unless 
otherwise designated by the president with the approval of the Board.  All meetings shall be held 
in the boardroom at the Gothenburg Schools unless otherwise designated by the president with 
the approval of the Board.  In each odd-numbered year, the January meeting will be held on or 
after the first Thursday after the first Tuesday.          

Legal Reference: §79-554    §79-555   §84-1401 
 
 
Special Meetings 
 
A special meeting of the Board may be called by the president when in his opinion it is 
necessary, or upon recommendation of the Superintendent of Schools, or any two (2) Board 
members.  No business shall be transacted at any special meeting, which does not come within 
the purpose, or purposes set forth in the call for the meeting unless it is of an emergency nature. 
Special Board sessions may be adjourned to a definite date and time.  

Legal Reference: §79-520    §79-554   §79-555   §84-1401 
 
 
Advance Delivery of Meeting Materials 
 
The Board shall require the Superintendent to prepare an agenda which, with the minutes, shall 
be mailed or delivered to the Board members on Friday or prior to each regular monthly Board 
meeting. 
 
Items not placed on the regular agenda may be tabled until the regular meeting on the following 
month to provide the Board adequate time to research the item in question.  All citizens in the 
district boundary are permitted to place an item on the agenda.  Those persons outside the district 
may place an item on the agenda by permission of the President of the Board or the 
Superintendent of Schools. 
 
 
Order of Business 
 
The following shall be the order of business for the regular meetings.  The order of business may 
be changed by consent of all members present. 
 

Meeting call to order, Pledge of Allegiance, Approval/Changes to Agenda, Recognition of 
Visitors, Business Items (Consent Agenda, Action Items, Policy Review, and Reports), 
Discussion Items, Time/Date of Next Meeting, Adjournment. 

 
 
 
 
 



Article 9 BYLAWS OF THE BOARD Policy No. 9300 

 
Page 2 of  2 

 
Parliamentary Procedure 
 
The rules of parliamentary procedures as embodied in Robert's Rules of Order shall govern the 
school Board in its deliberation when the issue in question is not covered by these policies and 
bylaws. 
 
 
Minutes 
 
The Board of Education shall keep minutes of all meetings showing the time, place, members 
present and absent, and the substance of all matters discussed.  The minutes shall be prepared by 
the secretary immediately following the meeting, shall be written, shall be available for 
inspection by the public and for distribution to the members of the Board within ten (10) working 
days, or prior to the next convened meeting, whichever occurs earlier, and shall be a part of the 
agenda for the next regular meeting at which time they shall be corrected, if necessary, and 
approved.  The minutes shall be kept in the office of the superintendent and shall be public 
records and open to public inspection during normal business hours. 
                     Legal Reference: §79-577    §79-555    §§ 84-1408-1414 
 
Voting 
 
Any action taken on any question or motion duly moved and seconded shall be by roll call vote 
of the Board in open session, and the record shall state how each member voted, or if the 
member was absent or not voting.  The requirement of a roll call or viva voce vote may be 
satisfied by used of an electronic voting device, which allows the yeas and nays of each member 
of the board to be readily seen by the public. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Date of Adoption:  May 12, 2008 
Date of Revision:   August 8, 2016 
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Internal Board Policies - Methods of Operation 
 
Opportunity for Public Expression 

 
The Board of Education as a representative body, recognizes the importance of the public's 
viewpoint relative to the direction of the educational programs in Gothenburg Public Schools.  
Therefore, the following guidelines have been established for patrons to efficiently and 
effectively give expression to their suggestions, concerns, and grievances: 
 
A. Public Forum - Each Board meeting shall have on its agenda a specific time entitled 

Public Forum, during which patrons may address the Board on matters of general 
concern.  Patrons wishing to address the Board during the Public Forum will be allowed 
five (5) minutes to express their view.  Board of Education members will refrain from 
expressing personal opinions during the Public Forum unless asked a direct question by a 
patron recognized by the Board President as having the floor.  The Board imposed time 
limit may be extended by a majority vote of the Board following a request to do so.  
Board action may not be taken on matters discussed during the Public Forum unless the 
matter specifically appears on the prepared agenda.  In the discretion of the Board 
President, the Public Forum may be omitted or bypassed at some, but not all, meetings of 
the Board of Education. 

 
B. Concerns and Complaints - Board action shall not be taken regarding a concern or 

complaint unless the following procedure has been followed: 
 
 Step 1.       All Complaints concerning a particular school situation shall be submitted to 

the Principal of the building.  They should be submitted in writing when 
practical.  If the party involved is other than an individual, then the 
organization or persons represented shall be identified.  If the problem 
involves other than an individual building, then the matter shall be directed to 
the Superintendent. 

Step 2.     Should the matter not be resolved to the satisfaction of the parties involved, 
they may appeal to the Superintendent. 

Step 3.       If the initiating party is not satisfied with the response of the Superintendent, 
said party may address a written appeal to the Board of Education through the 
Secretary of the Board. 

 
C. Speak to Agenda Item - Patrons or visitors who desire to have an item placed on the 

monthly Board meeting agenda and speak on that item should make their wishes known 
to the Superintendent prior to the distribution of the meeting agenda.  Upon receipt of a 
request to be heard the Superintendent may, in the discretion of the Superintendent, place 
the item on the agenda.  The Board President shall then allow the patron or visitors to 
address the Board at the appropriate time.  The length of this presentation will be 
determined at the discretion of the Board President.  Persons who wish to speak to an 
agenda item will not be required to have their name be placed on the agenda prior to the 
meeting in order to speak about items on the agenda. 

 
Legal Reference:  §84-1412 
 
Date of Adoption:  July 14, 2008 



















































































































Article 4 PERSONNEL Policy No. 4112

1

Personnel - Certificated Employees

Release from Contract

Certificated employees who wish to be released from their contract shall submit a written request
for release to the Board of Education. The written request shall include a resignation.

The action on a release from contract received after April 15th each year shall be discretionary
with the Board. The earlier the request for release is submitted, the greater will be the likelihood
of the release being granted. Requests for release received by the Superintendent after June 1st

will ordinarily not be granted.  Releases may be made subject to the conditions, including
liquidated damages, payment of costs of securing a replacement, and the condition that a suitable
replacement be secured.

There will be no penalty for release from the contract, though the certificated employee and the
Board may negotiate and agree upon the terms of the release.

Where a certificated employee leaves employment without receiving an approved release, the
Superintendent is authorized to file a complaint with the Nebraska Professional Practices
Commission. The Board also reserves the right to seek damages against any certificated
employee as a result of breach of contract.

Legal Reference: Neb. Statute § 79-819; § 79-820; §79-821; § 79-817 et seq.
NDE Rule 27

Date of Adoption: April 9, 2007







Article 4 PERSONNEL Policy No. 4100

Page 1 of  1

Personnel - Certificated Employees

Qualifications for Appointment as Teacher

To be eligible for appointment as a teacher, an applicant must have a minimum of a Bachelor's
Degree from an accredited or approved college or university and have a current teaching
certificate from the State of Nebraska, Department of Education (or provide satisfactory
evidence that these requirements will be in place prior to commencement of duties), and such
other certification or license as may be required by law.

Legal Reference:  79-801 et. seq.

Date of Adoption: April 9, 2007



TEACHER’S TEMPORARY/REPLACMENT TEACHER CONTRACT 
 

 This contract is made by and between Dawson County School District 24-0020, also known 
as Gothenburg Public Schools (and hereinafter referred to as the District and/or Board), and Roger 
Koehler, a legally qualified teacher, hereinafter referred to as Teacher. 
 
 1. Purpose of the Contract.  This contract is entered into for the sole purpose of 
employing Teacher as a long-term temporary/replacement teacher for the second semester of the 
2020-2021 school year.  As a material provision of this contract, it is specifically agreed that 
this contract is for a limited period of time and shall not be subject to the provisions of Neb. 
Rev. Stat. 79-824 to 79-839 or 79-846 to 79-849.  The Board of Education of the district hereby 
agrees to employ the Teacher on a temporary basis in the schools of the District for 92.5 contract 
days, which shall begin on or about the 4th day of January, 2021, and conclude on or about the 
18th day of May, 2021.  Teacher hereby agrees to accept such employment subject to the 
conditions set forth below. 
 
 2. Term of the Contract.  The term of the contract is limited to the dates set forth in  
Paragraph 1, and the contract will expire on the ending date without action of the Board of 
Education or notice to the Teacher.  This contract does not create any right to employment beyond 
employment for the dates described above. 
 
 3. Salary and Benefits.  The first installment of the Teacher’s salary shall be paid on the 
20th day of February, 2021, and the remaining installments shall be paid on the 20th day of each 
month during the term of the contract.  The Teacher shall be provided the following benefits: 
 
  $245.00 per day for long-term temporary substitute teaching. 

$372.00 per day for long-term replacement teaching in the area of Business 
Education. 

  $22,663 at $245 Daily rate(92.5 of 185 contract days or .5 FTE) over 8 months 
  $127 per day will be added for replacement teaching on a monthly basis. 
  5 sick days and 1 personal day.  
 
 4. Board Policies.  The Teacher hereby agrees to be governed by the policies of the 
Board of Education of the district, and agrees that the teaching duties to be performed under this 
contract shall be subject to assignment by the Superintendent and Principals of the district on a 
daily basis.  The Teacher further agrees to devote time during days of school to his or her position 
in all respects, to perform faithfully the assigned duties as a teacher, as well as any extracurricular 
activities, to the best f the Teacher’s professional ability. 
 
 5. Cancellation of Contract.  This contract may be canceled or amended by a majority 
of the members of the Board of Education during the term of the contract for any of the following 
reasons:  (1) the cancellation, termination, revocation or suspension of the Teacher’s certificate by 
the State Board of Education; (2) breach of any of the material provisions of this contract; (3) any 
reasons set forth in this contract; (4) incompetence; (5) neglect of duties; (6) unprofessional 
conduct; (7) insubordination; (8) immorality; (9) physical or mental incapacity; or (10) any other 
conduct or condition which substantially interferes with the Teacher’s continued performance of 
duties.  If the Board of Education, the Superintendent, or the Superintendent’s designee should 
determine that it is appropriate to consider cancellation of the Teacher’s contract during the term 
of the contract for any reason set forth above, the Teacher shall be notified in writing of the alleged 
grounds for cancellation of the contract and that the Teacher’s contract may be canceled.  Within 
seven (7) calendar days of receipt of such notice, the Teacher may make a written request to the 
secretary of the Board of Education or to the Superintendent or Superintendent’s designee for a 
hearing.  The failure to make such a request for a hearing within the designated time shall constitute 



a waiver of the right to a hearing.  If a hearing is requested, the Teacher shall be notified in writing 
at least five (5) days prior to the hearing of the time, date and place of the hearing and all other 
matters required by law.  The Teacher may examine any documents that will be presented at the 
hearing, will have the right to be represented at the hearing, and will have the opportunity to present 
evidence on his or her own behalf, to cross-examine all witnesses, and to examine all documents 
presented at the hearing.  A majority of the members of the Board of Education shall render a 
decision to amend or cancel the Teacher’s contract mid-term.  Such decision shall be based solely 
upon evidence produced at the hearing.  The board shall reduce its findings and determinations to 
writing, and shall deliver a written copy thereof to the Teacher. 
 6. Resignation from Employment.  In consideration of being hired upon a long-term 
temporary basis, Teacher hereby resigns from employment effective at the end of the 2020-2021 
school year on the concluding date set forth in paragraph 1.  Teacher understands and agrees that 
the Board’s approval of this contract constitutes its acceptance of Teacher’s resignation.  Teacher 
shall be entitled to apply for any teaching vacancy, which the District may have in succeeding years 
for which Teacher is qualified by certification and endorsement, and shall be considered for 
employment with all other applicants.  There shall be no penalty for release or resignation by 
Teacher from this contract prior to the concluding date set forth in paragraph 1, provided, no earlier 
resignation shall become effective unless accepted by the Board; and the Board shall fix the time 
at which the resignation is to take effect. 
 
 7. Deductions.  This contract shall conform to the regulations governing deductions from 
the above-stated compensation with reference to withholding tax, social security and teacher 
retirement.  Other deductions may be withheld as agreed to by the parties to this contract. 
 
 8. Affirmation and Certification.  The Teacher hereby affirms that he or she is not under 
contract with another school board or Board of Education within the State of Nebraska covering a 
part or all of the same period of performance as is contemplated by this agreement.  The Teacher 
further affirms that he or she currently holds or will hold a valid Nebraska Teaching Certificate at 
the beginning of the term of this contract.  It is understood and agreed that this contract is not valid 
until the Teacher’s Certificate, as herein listed, is registered in this county as required by law, and 
that the Teacher shall not be compensated for any services performed prior to the date of 
registration of the certificate. 
 
 9. Compensation Upon Cancellation.  Upon mid-term cancellation of this contract or 
upon the release of the Teacher from this contract, the compensation paid or to be paid hereunder 
for teaching shall be an amount which bears the same ratio to the salary herein specified as the 
number of days of service to the date of such termination bears to the total number of contract days 
specified in this contract.  Any unearned fractional portion of an installment paid but not earned 
prior to termination of the contract shall be refunded by the Teacher. 
 
 10. Teacher’s Review and Understanding of Agreement.  Teacher affirms that he or 
she has read this Agreement in its entirety, has had the opportunity to consult with legal counsel, 
understands the provisions of the agreement, and consents to each and every one of them. 
 
 
_____________________ Executed:                          , 2021    
Roger Koehler 

   Executed:  January 11, 2021 
Mr. Wyatt, Board President 
 
_____________________ Executed:  January 11, 2021 
Board Secretary 
 



 



Article 8 INTERNAL BOARD POLICIES Policy No. 8151 
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Internal Board Policies - Organization 
 
Standing Committees 
 
It shall be the policy of Gothenburg Public Schools that the following will be the standing 
committees of the Board of Education: 
 
      1.       Negotiations Committee 

 
2.       Committee on American Civics 

 
3. Transportation/Facilities 

 
4. Finance Committee 

 
5. Policy Committee 

 
 

 
It shall further be the policy of Gothenburg Public Schools that the Superintendent shall appoint 
the members of the above committees.   
 
   
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Legal Reference: Neb. Rev. Stat. § 79-724 

Neb. Rev. Stat. § 79-520 
 
 
Date of Adoption: July 15, 2019 



Administrator Report 
Meeting: January Board Meeting 
Date: 1/11/21 
Mrs. Angie Richeson 
- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -  
End of 1st Semester: ​It is hard to believe we are already diving into 2nd semester.  Students 
were very excited to be back at school after the holidays and many teachers and staff members 
agree that it was a smooth transition back. The 2nd quarter report cards went home on 
Thursday, January 7th.  This is also the time of year we take a good look at chronic 
absenteeism and excessive tardies and put a strong plan in place to support families.  Letters 
will be sent home, phone calls will be made to parents and a few meetings will be set up to 
implement an effective attendance plan.  
 
DIBELS & MAP Testing:​ We have a busy few weeks ahead of us with both DIBELS and MAP 
testing in the elementary.  
 
DIBELS (Dynamic Indicators of Basic Early Literacy Skills) is given to students in Kindergarten 
through 6th grade and is a benchmarking, screening, placement and progress monitoring 
assessment.  DIBELS testing occurs in August, January and May.  Data is gathered on 
individual student’s oral reading fluency, nonsense word fluency, phoneme segmentation 
fluency and first sound fluency.  We utilize DIBELS data to ultimately close learning and 
achievement gaps.  This data helps place students into individualized Intervention, Benchmark 
and Extension learning groups. 
 
MAP (Measures of Academic Progress) is a norm-referenced measurement of student growth in 
Math and Reading.  The assessment provides detailed, actionable data about where a student 
is on his / her unique learning path.  Most importantly, MAP informs instruction.  Students take 
three assessments throughout the year.  The fall assessment gathers a baseline.  The winter 
assessment measures progress and the spring assessment measures growth over a school 
year (and from year to year).  We look forward to comparing the new January DIBLS and MAP 
data to the August data. 
 

 
 



Administrator Report  
Meeting: January Board Meeting 
Date: 1/11/21 
Dr. Todd Rhodes, Superintendent 
====================================================================  
 

Contracts: We have contracts from TEAM Physical Therapy, Danette Anderson, OTD and ESU 
#10 Special Services for the 2021-2022 school year.  We will ask for approval of these contracts 
at the February meeting.  

Risk Tier: Gothenburg Public Schools remains operational in the Orange risk tier. 
 
CARES 2 Allocation Projection: The US Department of Education calculated $218,766,177 to be 
distributed among Nebraska public school districts.  District #20 is expected to receive 
approximately $371,000. 
  
Legislature: The 107th Legislature convened on January 6th.  Senator Hilgers from Lincoln was 
elected as Speaker and Senator Groene was defeated by Senator Walz for the chair of the 
Education Committee.  Committee members are Linehan, Murman, Morfeld, Day, Brandt, 
Pansing Brooks and McKinney.    

• Schools Taking Action for Nebraska Children’s Education (STANCE-19 schools): Ashland-
Greenwood, Aurora, Beatrice, Blair, Chadron, Columbus, Crete, Fairbury, Gothenburg, 
Holdrege, Lakeview, Nebraska City, Norris, Plattsmouth, Seward, South Sioux City, 
Wahoo, Waverly, and York. 	

• Nebraska Rural Community School Association (NRCSA): The NRCSA Legislative 
committee has continued to meet in preparation for this Legislative session. 	

Strategic Planning Update: An update on January 8th and 9th strategic planning session will be 
provided. 
 
Board Committee Meetings:   

Personnel/Negotiations Committee: Thursday January 14th @ 7:00 am. 
Policy Committee: 
Finance Committee: 

 
 
2020-2021 Contract Days:  
July-20 days 
August-21 days 
September-21 days 
October-21 days 
November-17 days 
December-18 days 



Administrator Report 
Meeting:  September Board Meeting 
Date:  1/11/21 
Mr. Seth Ryker, Jr/Sr. High Principal 
============================================================================== 
 
Topics: 
 
Interventions 
Celebrations 
 

 
I.  Interventions 
 

a.  2018 was the first year that we offered ​credit recovery​ during the school year 
i. 3 students in 2018 
ii. 8 students in 2019 
iii. 1 student in 2020 

b.  ACT Interventions 
i. Eligible students are identified from pre-ACT results.  This program has 

been very successful with improving scores within the targeted domain. 
 

II. Celebrations 
 

a.  Renaissance Assembly 
b.  Swede Scholars  
c. Coin Drive 
d. Swedes Lead Scholarship 

 
 

 
 
 
 



Administrator Report 
Meeting:  January Board Meeting 
Date: 1/11/2021 
Mr. Marc Mroczek, Activities Director 
============================================================================== 
Topics: 
 
Speech Team and Quiz Bowl Team 
NSAA District IV Meeting 
JH Boys Basketball 
Spectator Attendance - Revised 1/4/2021 
 
I. Speech Team and Quiz Bowl Team 

● The speech team began their season this past weekend.  They participated in the 
virtual meet held by Lexington High School.   

● 33 students are participating. 
● We were selected to host the NSAA B-6 District Speech Meet at Gothenburg High 

School.  We will host his event on Saturday, March 6, 2021, at 9:30 A.M.  Schools 
attending are: Alliance, Chadron, Cozad, Gering, Gothenburg, Lexington, McCook, 
and Sidney.  More details will follow on whether this is virtual or in-person. 

● Quiz Bowl is beginning their season this week as they will travel to Eustis-Farnam on 
Wednesday. 
 

II. NSAA District IV Meeting 
● Mr. Ryker and myself attended the NSAA District IV meeting last Wednesday in 

Kearney.  We voted on 14 proposals that were passed by all the NSAA districts in 
November.  All proposals must pass in 3 of the 6 NSAA Districts in order to make it to 
the Representative Assembly in April.  51 members of the Representative Assembly 
will have the opportunity to vote on the proposals.   

 
III.  JH Boys Basketball 

● JH Boys Basketball started practicing last week.   
○ 7th Grade:  13 boys 
○ 8th Grade:  12 boys 

 
IV.  Spectator Attendance - Updated 1-4-2021 

● The NSAA sent out new guidelines to all member schools that went into effect on 
January 4, 2021.   

● They have increased the indoor capacity limits from 25% to 50%. 
● They also removed the spectator restrictions from only household members and 

grandparents that can attend.  We are allowing all spectators to attend until we reach 
our capacity limit in our gym(s). 

● The high school pep band is invited to begin playing for our varsity games starting on 
January 9th. 

● Masks are required to be worn at all times. 
● We will sell beverages from the concession stand only if a group is willing to sell.  This 

will be for only JV/Varsity games or only Varsity contests.  No food or drink will be 
available for purchase.   



● Some opposing schools may have different requirements/guidelines that our fans 
must adhere to.  Those will be communicated on our school website and social media 
platforms.   



Administrator Report 
January School Board Meeting  
January 11, 2020 
Tomye McKenna, Special Education Director/Assistant Elementary Principal 
 
++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++ 
 
 

I. Observations for certified staff and support staff started for 2nd semester 
 
 

II. Autism specialist from the Educational Service Unit is visiting our special education staff next week to 
discuss Intensive Verbal Behavior and how to better serve our growing number of students with 
autism.  
a. Possible trainings in the future 
b. Work on Wednesdays during PLC to find ways to assist students with autism 

 
 



Administrator Report 
Meeting: January Board Meeting 
Date: 1/11/21 
Mrs. Allison Jonas, Director of Teaching & Learning 

 
 
Early Childhood: ​Preschool applications will be available at the Dudley front desk beginning Monday, 
January 18th.  As a reminder, preschool spots are not filled on a first-come-first-serve basis.  Instead, 
we’ll collect all applications through the end of March and evaluate them based on our specified criteria. 
Swede Preschool Academy is for children who will turn 4 on or before July 31st, 2021.  
 
Curriculum:  

● We are looking forward to some MAP Growth data to help guide our curriculum discussions. 
● We will finalize a proposal on Wednesday for 7-12 Social Studies and then will begin 

elementary discussions. 
 
Assessment: 

● NSCAS​ -  3/22 - 4/30  
● MAP​ - 1/11 - 1/29 
● ACT​ - Tuesday, April 6th 

 
Instruction / Professional Development: 

● Strategic Planning​ - We engaged in our strategic planning process this past weekend.  It was a 
great experience and we’re looking forward to the next steps! 
 

● Mentor Program​ - Our focus this month is on “withit-ness” - how do teachers engage all 
quadrants of the room while not physically present?   
 

● Staff Evaluations 
○ Formals: 11 
○ Walkthroughs: 63  
○ Reflection Sessions: 63 

 
 
 



Article 9 BYLAWS OF THE BOARD Policy No. 9370

Page 1 of  1

Bylaws of the Board - Meetings

Closed Sessions

The Board of Education may hold a closed session by the affirmative vote of a majority of its
voting members if a closed session is clearly necessary for the protection of the public interest or
for the prevention of needless injury to the reputation of an individual and if such individual has
not requested a public meeting.  Closed sessions may be held for, but shall not be limited to, such
reasons as:  (a) strategy sessions with respect to collective bargaining, real estate purchases, or
litigation; (b) discussion regarding deployment of security personnel or devices; (c) investigative
proceedings regarding allegations or misconduct; or (d) evaluation of the job performance of a
person when necessary to prevent needless injury to the reputation of a person and if such person
has not requested a public meeting; provided, however a closed meeting shall never be held for
the purpose of discussing the appointment or election of a new member to the Board of
Education.

The vote to hold a closed session shall be taken in open session.  The subject matter and the
reason necessitating the closed session shall be identified in the motion to close. The entire
motion, the vote of each member on the question of holding a closed session, and the time when
the closed session commenced and concluded shall be recorded in the minutes.  If the motion to
close passes, then the presiding officer immediately prior to the closed session shall restate on
the record the limitation of the subject matter of the closed session. The Board shall restrict its
consideration of matters during the closed portions to only those purposes set forth in the motion
to close as the reason for the closed session. The meeting shall be reconvened in open session
before any formal action may be taken.

Any member of the Board shall have the right to challenge the continuation of a closed session if
the member determines that the session has exceeded the reasons stated in the original motion to
hold a closed session.  Such challenge shall be overruled only by a majority vote of the members
of the public body.  Such challenge and its disposition shall be recorded in the minutes.

The term "closed session" as used in the policies, regulations and Bylaws of the District shall
include within its meaning any "executive session" or "executive meeting" authorized or
prescribed by said policies, regulations and Bylaws, all of said terms being interchangeable.

Legal Reference: §§84-1407 to 84-1414

Date of Adoption:  November 13, 2006
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