
Regular Board Meeting

Monday, January 16, 2017 5:00 PM

Gothenburg High School Discovery Center
1322 Avenue I

Gothenburg, NE 69138

Agenda

1. Call to Order & Pledge of Allegiance

Rationale: 

The mission of Gothenburg Public Schools, in partnership with the entire community, is 
to prepare all students within a positive, innovative, learning environment to become 
lifelong learners in the 21st century. 

A copy of the open meetings law is posted on the wall of the Board Room and is 
available to the public.

Please stand for the Pledge of Allegiance.

2. Realignment of Board of Education for 2017

Rationale: 

Dr. Teahon will preside over the realignment of the Board of Education.

 

Board members elected in November, 2016, will read and sign the Oath of Office.

2.1. Election of Officers

Rationale: Policy #9120 states that at the January meeting of the Board of 
Education, a President, Vice-President, and Secretary shall be elected from the 
membership to a one-year term of office.  Officers in 2016 were Nate Wyatt, 
President, Amber Burge, Vice President, and Lisa Geiken, Secretary.  Dr. Teahon 
will accept nominations for offices and conduct the elections.  Kay Streeter has 
served as Secretary to the Board and will continue to do so if approved.   Randy 
Waskowiak has served as Board Treasurer and has agreed to continue to so if 
approved.

2.1.1. Election of President

Rationale: Nominations for the office of president will be accepted.  No second 
is required for nominations.  Paper ballots will be used if more than one board 
member is nominated.

2.1.2. Election of Vice President



Rationale: Nominations for the office of vice president will be accepted.  No 
second is required for nominations.  Paper ballots will be used if more than one 
board member is nominated.

2.1.3. Election of Secretary

Rationale: Nominations for the office of secretary will be accepted.  No second 
is required for nominations.  Paper ballots will be used if more than one board 
member is nominated.

2.1.4. Appointment of Secretary to the Board

Rationale: 

Kay Streeter, Dawson County School District #20 Business Manager, has served 
as Secretary to the Board and has agreed to continue in this role approved by the 
Board of Education.  Mrs. Streeter should be authorized to sign checks for the 
following funds:

Student Activity

Hot Lunch

Petty Cash

Student Fees

Employee Benefit

Depreciation

2.1.5. Appointment of Board Treasurer

Rationale: Mr. Randy Waskoviak, First State Bank, has served as Board 
Treasurer and has agreed to continue in the role if approved by the Board of 
Education.

2.2. Adoption of Order of Business

Rationale: The adoption of an order of business to guide the preparation of future 
agenda and conduct of meetings as defined in Policy 9300, Bylaws of the Board – 
Meetings.  The Table of Contents for Article 8, Internal Board Policy and Article 9, 
Bylaws of the Board are linked for reference purposes only.

2.3. Discussion of Standing Committees for 2017

Rationale: 



Board policy #8151, adopted in 2008, requires standing committees in the following 
areas:

            1.            Negotiations (Personnel)

            2.            Curriculum, Americanism and Staff Relations (Data)

            3.            Transportation and Facilities

            4.            Finance

            5.            Policy

It shall further be the policy of Gothenburg Public Schools that the Superintendent 
shall appoint the members of the above committees.  The Superintendent will work 
with the reorganized board and submit standing committees at the February meeting.

A list of the proposed 2017 standing committees and an updated organizational 
structure are attached. 

2.4. Approval of Board Policies

Rationale: Board Policy 8130, Annual Organizational Meeting, also directs the 
board to approve current Board policies and regulations at the organizational 
meeting.

2.5. Distribution of Conflict of Interest Policies and Forms

Rationale: The final task required by Annual Organizational Meeting Policy 8130 is 
the dissemination of conflict of interest policies and forms.  Copies will be 
distributed during the meeting and linked to the agenda.  Electronic versions of the 
forms were also sent to board members last week.

3. Approve the Agenda

Rationale: The Board reserves the right to rearrange the order of items as needed.

4. Recognition of Visitors

Rationale: 

FFA Officers

Preschool Teachers

5. Business Items

5.1. Action Items



5.1.1. Consent Agenda

Rationale: 

1. Approval of Previous Minutes

2. Approval of the Treasurer's Report

3. Approval of the Warrants / Bills

 a.  Petty Cash

 b.  Student Activity

 c.  Hot Lunch

 d.  Bank Statement

 e.  Summary of Accounts and Receipts

 f.  Monthly Expenditure Report

g. Check Journal

4. Excuse Absent Board Members

5. Consider Option Enrollment Requests- None

5.1.2. Consider applications for Temporary Early Retirement Incentive and 
accept corresponding resignation(s)

Rationale: 

Dawson County School District #20 approved Temporary Early Retirement 
Incentive Policy #4113 at the December Board Meeting. 

The purpose of the adopted policy was to encourage eligible Certificated 
Employees who are considering an early-leaving decision to accelerate their 
retirement plans.  Only certificated employees with a 1.0 FTE and who were at 
least 55 years of age with a minimum of 14 years in the district were 
eligible.  Applications were due on January 5th, 2017.  The Board reserved the 
right to accept or reject any or all applications AND prorate benefit if necessary 
upon notification of applicants.  The program and policy expire as of January 
17th, 2017. 

Mr. Randy Evans has served as the Principal of Gothenburg High School for 21 
years.



Mrs. Janet Evans has served as a kindergarten teacher in Dudley Elementary for 
18 years.

Mrs. Sherry Damrow has served as a special educator in Gothenburg High 
School for 16 years.

Mrs. Ligia Peterson has served as a Spanish Teacher in Gothenburg High 
School for 21 years.

These fine educators have served the Gothenburg Schools and community for a 
combined 76 years.  Thak you for your service.

 

 

5.1.3. Consider resignation of certificated staff.

Rationale: This item will show up as an agenda item through May.

5.1.4. Consider approval of Negotiated Agreement with Gothenburg Education 
Association for the 2017-2018 school year. (Executive Session Possible)

Rationale: 

The Personnel Committee will have information concerning the negotiations 
proposal. A tentative 

agreement was reached through the negotiations process. The agreement 
represents an increase of 1.4% on the base salary or an approximate increase in 
salary of 1.45%.

The Gothenburg Education Association has ratified the proposed agreement.

5.2. Reports

5.2.1. Board of Education Reports

Rationale: Need to set date for Winter Retreat

5.2.2. Introduction of first draft of calendar for 2017-18 school year.

Rationale: The first draft of the school calendar is attached.  Discussions were 
held with the administrative team and Executive Council.

5.2.3. Review Board Policy 5415, Anti-Bullying Policy including bullying 
prevention and education per state statute.

Rationale: 



We will have a brief review of the policy followed by a summary of bullying 
prevention strategies in the Jr./Sr. High School.  The elementary report was 
given in December.

 

5.2.4. Administrative Reports

Rationale: 

1.  Topic Specific Administrative Reports

        a.  Bullying Report from Junior/Senior High School  (carried over from 
December)

 

2. General Administrative Reports

a.  Facilities & Transportation  (Mr. Holmes)
b.  Director of Teaching & Learning (Mrs. Jonas)
c.  Elementary (Mr. Widdifield)
d.  Activities (Mr. Ryker)
e.  High School (Mr. Evans)
f.  Superintendent (Dr. Teahon)

 

6. Discussion Items

7. Next Meeting

Rationale: February 13, 2017:  12:00 Noon

8. Adjournment

 



 
 
“I, ________________________, do solemnly swear  

that I will support the Constitution of the United States and 

the Constitution of the State of Nebraska, against all enemies, 

foreign and domestic, that I will bear true faith and allegiance 

to the same; that I take this obligation freely and without 

mental reservation or for purpose of evasion; and that I will 

faithfully and impartially perform the duties of the office of 

Board of Education, according to law, and to the best of my 

ability.  And I do further swear that I do not advocate, nor am 

I a member of any political party or organization that 

advocates the overthrow of the government of the United 

States or this state by force or violence; and that during such  

time as I am in this position I will not advocate nor become a 

member of any political party or organization that advocates 

the overthrow of the government of the United States or of 

this state by force or violence.  So help me God.” 

 
 
     ______________________ 
            Signature 
 

______________________ 
       Date 
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Bylaws of the Board - Board Members

Officers

1. Members of the school board will elect from among its members a president and vice
president.

2. There will also be an elected or appointed secretary who does not need to be a member of
the school board.

3. These officers shall be elected at the board's organizational meeting in January of each
year.

4. The Board of Education may employ a treasurer for the district at the January meeting
who shall be paid a salary from school district funds within the limits permitted by law,
in amounts to be fixed by the Board.  A treasurer so employed shall not be a member of
the Board.  A board member serving as treasurer shall not be compensated.
Legal Reference: §79-520   §79-590

President

1. The duties of the board president shall be to:
a. Preside at all meetings of the school board in accordance with Robert's Rules of

Order.
b. Countersign all orders upon the school treasury for funds to be disbursed by the

district.
c. Countersign all warrants of the secretary of the county treasurer.
d. Administer the oath to the secretary and treasurer when so required by law.
e. Other duties as the law may require.

2. The president has the right to vote on any issue that may come before the school board.
3. The president has the additional duty to maintain order at public meetings of the school

board.
4. The president must appear for and on behalf of the district in all suits brought by or

against the district.
5. The president shall appoint or provide for the election of all committees of the board,

unless otherwise directed by the board.  The president shall be kept apprised of the
workings of all such committees.

6. The president may call special meetings of the board.
7. The president shall call special meetings of the board when requested by two (2) or more

board members.
Legal Reference: §79-569  §79-570  §79-572

Vice-President

The vice president shall perform the duties of the president in case of absence of the president.
In the case of the absence of both the president and vice-president, the remaining members shall
select a president pro tem to preside at the meeting.
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Treasurer

The treasurer shall be custodian of all money belonging to the school district, and shall perform
duties required by law or by the board.   Legal Reference: §79-586  §79-587  §79-588  §79-590

Secretary

The secretary shall perform duties required by law and such duties as the Board and
Superintendent may request.     Legal Reference:  §79-576  §79-577  §79-578  §79-524

Attorney

The board may, at its discretion, appoint an attorney to perform desired legal services.  The
attorney shall serve at the board's pleasure and be compensated at a mutually agreeable rate.
Legal Reference:  §79-513

Auditor

The board will have an annual independent audit of the finances of the district.  The board will
contract only with state approved auditors and their analysis and report will be in keeping with
state approved or accepted standards.  This annual audit will be completed by November 5 of
each year.           Legal Reference: §79-1089 NDE Rule 1.3.05

Individual Members

It is understood that the members of the Board have authority only when acting as a Board
legally in session.  The Board shall not be bound in any way by any action or statement on the
part of any individual Board members, except when such statement or action is in pursuance of
specific, formal instructions from the Board.

Removal From Office

Any one (1) of the elected or appointed officers of the Board of Education may be removed from
office by a two-thirds (2/3rds) vote of the membership of the Board.

Date of Adoption: May 12, 2008
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Bylaws of the Board - Board Members
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Treasurer

The treasurer shall be custodian of all money belonging to the school district, and shall perform
duties required by law or by the board.   Legal Reference: §79-586  §79-587  §79-588  §79-590

Secretary

The secretary shall perform duties required by law and such duties as the Board and
Superintendent may request.     Legal Reference:  §79-576  §79-577  §79-578  §79-524

Attorney

The board may, at its discretion, appoint an attorney to perform desired legal services.  The
attorney shall serve at the board's pleasure and be compensated at a mutually agreeable rate.
Legal Reference:  §79-513

Auditor

The board will have an annual independent audit of the finances of the district.  The board will
contract only with state approved auditors and their analysis and report will be in keeping with
state approved or accepted standards.  This annual audit will be completed by November 5 of
each year.           Legal Reference: §79-1089 NDE Rule 1.3.05

Individual Members

It is understood that the members of the Board have authority only when acting as a Board
legally in session.  The Board shall not be bound in any way by any action or statement on the
part of any individual Board members, except when such statement or action is in pursuance of
specific, formal instructions from the Board.

Removal From Office

Any one (1) of the elected or appointed officers of the Board of Education may be removed from
office by a two-thirds (2/3rds) vote of the membership of the Board.

Date of Adoption: May 12, 2008
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Bylaws of the Board - Meetings 
 
Regular Meetings 
 
The Board shall meet in regular session on the second Monday of each calendar month, unless 
otherwise designated by the president with the approval of the Board.  All meetings shall be held 
in the boardroom at the Gothenburg Schools unless otherwise designated by the president with 
the approval of the Board.  In each odd-numbered year, the January meeting will be held on or 
after the first Thursday after the first Tuesday.          

Legal Reference: §79-554    §79-555   §84-1401 
 
 
Special Meetings 
 
A special meeting of the Board may be called by the president when in his opinion it is 
necessary, or upon recommendation of the Superintendent of Schools, or any two (2) Board 
members.  No business shall be transacted at any special meeting which does not come within 
the purpose or purposes set forth in the call for the meeting unless it is of an emergency nature. 
Special Board sessions may be adjourned to a definite date and time.  

Legal Reference: §79-520    §79-554   §79-555   §84-1401 
 
 
Advance Delivery of Meeting Materials 
 
The Board shall require the Superintendent to prepare an agenda which, with the minutes, shall 
be mailed or delivered to the Board members on Friday or prior to each regular monthly Board 
meeting. 
 
Items not placed on the regular agenda may be tabled until the regular meeting on the following 
month to provide the Board adequate time to research the item in question.  All citizens in the 
district boundary are permitted to place an item on the agenda.  Those persons outside the district 
may place an item on the agenda by permission of the President of the Board or the 
Superintendent of Schools. 
 
 
Order of Business 
 
The following shall be the order of business for the regular meetings.  The order of business may 
be changed by consent of all members present. 
 

Meeting call to order, Pledge of Allegiance, Approval/Changes to Agenda, Recognition of 
Visitors, Business Items (Consent Agenda, Action Items, Policy Review, and Reports), 
Discussion Items, Time/Date of Next Meeting, Adjournment. 
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Parliamentary Procedure 
 
The rules of parliamentary procedures as embodied in Robert's Rules of Order shall govern the 
school Board in its deliberation when the issue in question is not covered by these policies and 
bylaws. 
 
 
Minutes 
 
The Board of Education shall keep minutes of all meetings showing the time, place, members 
present and absent, and the substance of all matters discussed.  The resignation of a Board 
member or any other circumstance that results in a vacancy in office shall be made part of the 
minutes. The minutes shall be prepared by the secretary immediately following the meeting, 
shall be written, shall be available for inspection by the public and for distribution to the 
members of the Board within ten (10) working days, or prior to the next convened meeting, 
whichever occurs earlier, and shall be a part of the agenda for the next regular meeting at which 
time they shall be corrected, if necessary, and approved.  The minutes shall be kept in the office 
of the superintendent and shall be public records and open to public inspection during normal 
business hours. 
                     Legal Reference: §79-555    §79-570  §79-577        §§ 84-1408-1414 
 
Voting 
 
Any action taken on any question or motion duly moved and seconded shall be by roll call vote 
of the Board in open session, and the record shall state how each member voted, or if the 
member was absent or not voting. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Date of Adoption:  May 12, 2008 
Date of Revision:   July 12, 2010 
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Gothenburg Public Schools 
Dawson County School District #20 

Board of Education Committee Assignments for 2017 
Proposed – Each board member is assigned to two of the major committees and to a minor 
committee (policy) or as a board representative. 

 
Standing Committees: 
 
Personnel / Negotiations: 

(opposite of Facilities Committee) 
Nate Wyatt, Chair 
Jeremy Sitorius 
Devin Brundage 

 
Transportation and Facilities 

(opposite of Negotiations Committee) 
 Jon Hudson, Chair 
 Becky Jobman 

Kyle Fornoff 
 
Finance:  
 (opposite of Cur/Data Committee) 

Jeremy Sitorius, Chair  
Jon Hudson 
Becky Jobman 

 
Curriculum / Americanism / Data 

(opposite of Finance Committee) 
 Devin Brundage, Chair   
 Nate Wyatt 

Kyle Fornoff 
 
  
Policy Review  
 Becky Jobman 
 Kyle Fornoff 
 
  
 
Appointed Representatives 
 
GPS Foundation 
 Devin Brundage  / Nate Wyatt 
 
Legislative Representative 

Jeremy Sitorius 
 

Safe Schools 
 Jon Hudson 
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Internal Board Policies - Organization

Standing Committees

It shall be the policy of Gothenburg Public Schools that the following will be the standing
committees of the Board of Education:

      1.       Negotiations Committee

2.       Curriculum, Americanism Committee and Staff Relations

3. Transportation/Facilities

4. Finance Committee

5. Policy Committee

It shall further be the policy of Gothenburg Public Schools that the Superintendent shall appoint
the members of the above committees.

Legal Reference: §79-724
§79-520

Date of Adoption: April 14, 2008
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Internal Board Policies - Organization

Annual Organizational Meeting

A. An organizational meeting of the Gothenburg School District Board of Education shall
be held on or before the third Monday of January of each year for the purposes of
seating any new members and electing officers.

The following are procedures for election of officers and other business to take place
at the annual organizational meeting of the Board:

1. After new Board members are sworn in, the Board will elect from its members
a President, Vice President, Secretary and Treasurer, and ex officio secretary
and treasurer, if it is determined by the Board of Education that same are
needed, all of whom will assume office at the organizational meeting.

2. Upon call for nominations for each office by the Chair, nominations shall be
made by written or oral ballot.  Voting will be by oral or written ballot on all
members nominated and repeated until a majority is achieved for a nominee.
 If the tie is not broken after five ballots, the Chair will determine the winner
by the flip of a coin, followed by a vote ratifying such selection.

3. The President shall assume the chair immediately upon the President's
election.

B. The order of business for the remainder of the meeting shall be as follows:
1. The election of a Vice President by the same method as used for the election

of the President.

2. The election of a Secretary and Treasurer.

3. The adoption of an order of business to guide the preparation of future agenda
and conduct of meetings.

4. Review of existing temporary committees or special appointments involving
Board members.

5. Approval of current Board policies and regulations.

6. Dissemination to each Board member of conflict of interest statutes.

Date of Adoption:   April 14, 2008
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Internal Board Policies - Organization

Annual Organizational Meeting

A. An organizational meeting of the Gothenburg School District Board of Education shall
be held on or before the third Monday of January of each year for the purposes of
seating any new members and electing officers.

The following are procedures for election of officers and other business to take place
at the annual organizational meeting of the Board:

1. After new Board members are sworn in, the Board will elect from its members
a President, Vice President, Secretary and Treasurer, and ex officio secretary
and treasurer, if it is determined by the Board of Education that same are
needed, all of whom will assume office at the organizational meeting.

2. Upon call for nominations for each office by the Chair, nominations shall be
made by written or oral ballot.  Voting will be by oral or written ballot on all
members nominated and repeated until a majority is achieved for a nominee.
 If the tie is not broken after five ballots, the Chair will determine the winner
by the flip of a coin, followed by a vote ratifying such selection.

3. The President shall assume the chair immediately upon the President's
election.

B. The order of business for the remainder of the meeting shall be as follows:
1. The election of a Vice President by the same method as used for the election

of the President.

2. The election of a Secretary and Treasurer.

3. The adoption of an order of business to guide the preparation of future agenda
and conduct of meetings.

4. Review of existing temporary committees or special appointments involving
Board members.

5. Approval of current Board policies and regulations.

6. Dissemination to each Board member of conflict of interest statutes.

Date of Adoption:   April 14, 2008
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Internal Board Policies - Board Members

Conflict of Interest/Contracts

It shall be the policy of Gothenburg Public Schools that any contract whether oral or written, formal
or informal, which is entered into by the school district and in which a member of the Board of
Education is directly or indirectly interested, is voidable unless certain reporting, disclosure and
abstention requirements are met.  The school district is authorized to enter into a contract in which
a member of the Board of Education is directly or indirectly interested so long as: 

1. The Board member makes a declaration on the record regarding the nature of his/her
interest prior to official consideration of the contract. 

2. The affected Board member does not participate in consideration or discussion of the
contract. 

3. The Board member does not vote on the granting of the contract except that if the
number of members of the Board declaring an interest in the contract would prevent
the Board with all members present from securing a quorum in the issue, then all
members may vote on the matter. 

4. The Board member does not in any way participate in the inspection, operation,
administration or performance under the contract on the part of the district. 

It shall further be the policy of Gothenburg Public Schools that the above provisions apply not only
to formal contracts but also to open accounts. 

Legal Reference: '49-14,103.01

Date of Adoption: April 14, 2008
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BEFORE COMPLETING THIS FORM 
READ THE FILING REQUIREMENTS 

ON PAGE 3 

CONTRACTUAL 
INTEREST 

STATEMENT 
 

NADC FORM C-3 

 

   

• A local officer with an interest in any contract to which his or her governing body or anyone for its benefit is a 
party must disclose the interest on the record of the governing body responsible for approving the contract, or in 
writing by filing this form. 

• File with the person charged with keeping records for the governing body involved in the contract prior to official 
consideration of the contract. 

• Persons who fail to disclose their interests or otherwise do not comply with the law are subject to penalties. 
ITEM 1 YOUR NAME ADDRESS AND PHONE NUMBER 

      
  Name 

     

 

     

 

     

 Telephone No.  

     

 
 Last First Middle   
Address 

     

 

     

  

     

  

     

 
 STREET ADDRESS OR RURAL ROUTE City  STATE    ZIP CODE 

ITEM 2 OFFICE OR POSITION, ADDRESS, PHONE, TERM OF OFFICE 
    
Office or Position: 

     

 Term: 

     

 
   
Name of City, County, District, Village, etc: 

     

 
    
Address 

     

 Phone 

     

 
     

     

ITEM 3 CONTRACT IN WHICH YOU HAVE AN INTEREST 
    
A. Names of Contracting Parties: 

     

  
B. Body Which Will Consider the Contract: 

     

   
C. Date Set for Consideration: 

     

  
D. Subject Matter and Basic Terms: 

     

 

     

 

     

 

     

 

     

 

     

 

     

 

     

 

  



 
ITEM 4 NATURE AND EXTENT OF YOUR INTEREST IN THE CONTRACT AND AMOUNT OF CONTRACT (Use 

ITEM 5, CONTINUATION, if necessary) 

     

 

ITEM 5 CONTINUATION 

     

 

  

     

 
(Signature)  (Date) 



General Information - Filing Requirements
I.  Who Must File: 

 
A local officer with an interest in a contract to which his or 
her governing body or anyone for its benefit is a party 
must disclose the interest on the record of the body 
responsible for approving the contract, or in writing by 
filing this form. 

 
II  When to File: 
 

An officer must declare his or her interest in a contract and 
the nature and extent of the interest prior to official 
consideration of the contract. The information concerning 
the contract listed in ITEM 3 of this form must be provided 
to the person in charge of keeping records of the 
governing body within 10 days after the contract is signed 
by both parties. 

 
III. Where to File: 
 

File with the person charged with keeping records for the 
governing body involved in the contract. For example, 
members of a County Board of Commissioners file with 
the County Clerk. 
 

Disclosure of Potential Conflict of Interest by State 
Executive Branch Officials, Employees, and Others 
required to file Statements of Financial Interest.  If you are 
disclosing a potential conflict of interest under section 49-1499 
of the Accountability Act, use NADC Form C-2, Potential 
Conflict of Interest Statement. 
 
Disclosure of the Employment of Immediate Family 
Members.  If you are disclosing the employment of an 
immediate family member, use NADC Form C-4, Employment 
of Immediate Family Members Disclosure Statement. 

 
An officer has an interest in a contract when the officer or his 
or her spouse, parent, or child: (a) has a business association 
as defined in sections 49-1408 and 49-14,103.01(5) with the 
business involved in the contract, or (b) will receive a direct 
pecuniary fee or commission as a result of the contract. An 
officer interested in a contract with his or her governing body 
may not: (1) vote on the matter of granting the contract, or (2) 
act for the governing body as to inspection or performance 
under the contract. 
 
An open account established for the benefit of any governing 
body with a business in which an officer has an interest is 
considered a contract subject to disclosure requirements. 
 
For purposes of contractual interest conflicts, as covered by 
section 49-14,103.01, ownership of less than five percent of 
the outstanding shares of a corporation shall not constitute an 
interest subject to disclosure. 
 
Receiving deposits, cashing checks, and buying and selling 
warrants and bonds of indebtedness of a governing body by a 
financial institution is not considered a contract. 
 
Any governing body as defined below may prohibit officers 
from having an interest in contracts over a specific dollar 
amount. A governing body may also exempt from disclosure 
requirements contracts for one hundred dollars or less in which 
an officer of the body has an interest. 

 
 

 
 

Definitions
Officer means a member of the board of directors of a natural 
resources district, a member of any board or commission of 
any county, school district, city or village which spends and 
administers its own funds, who is dealing with a contract made 
by such board or commission, and any elected county, school 
district, educational service unit, city, or village official, and a 
member of any board of directors or trustees of a district 
hospital as provided by the Nebraska Local hospital District Act 
or a county hospital as provided by sections 23-343 to 23-
343.19. Officer shall not mean volunteer firefighters or 
ambulance drivers with respect to their duties as firefighters or 
ambulance drivers. 
 
Governing Body means the board of directors of a natural 
resources district, the board of supervisors or the board of 
commissioners of any county, a school district board, the board 
of an educational service unit, the city council of a city, the 
village board of a village, the board of directors or trustees of a 
district hospital as provided by the Nebraska Local Hospital 
District Act, sections 23-343.20 to 23-343.47, or a county 
hospital as provided by sections 23-343 to 23-343.19, or any 
board or commission of any county, school district, city or 
village which spends and administers its own funds. 
 
 
 
 
 
 

Business means any corporation, partnership, sole 
proprietorship, firm, enterprise, franchise, association, 
organization, self-employed individual, holding company, joint 
stock company, receivership, trust, activity or entity. 
 
Business with which you are associated means a business: 
(1) in which you are a partner, director or officer; or (2) in which 
you or a member of your immediate family is a stockholder of 
closed corporation stock worth $1,000 or more at fair market 
value or which represents more than a 5 percent equity 
interest, or is a stockholder of publicly traded stock worth 
$10,000 or more at fair market value or which represents more 
than a 10 percent equity interest. 
 
For purposes of contractual interest conflicts, as covered by 
section 49-14,103.01, ownership of less than five percent of 
the outstanding shares of a corporation shall not constitute an 
interest subject to disclosure. 
 
Statutory Authority: Section 49-14,103.01 R.S. Supp., 1987, 
and sections 49-14,103.02 to 49-14,103.07 R.S. Supp., 1986. 
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Internal Board Policies 
 
Conflict of Interest - Employment of Family Member of Board Member or Supervisor and 
Employment of Board Member 
 

1. A member of the Board of Education or an administrator or other employee with 
supervisory responsibilities may employ or recommend or supervise the employment of an 
immediate family member if: 

a. He or she does not abuse his or her official position (for this purpose, “abuse” means 
employing an immediate family member: who is not qualified for and able to 
perform the duties of the position; at an unreasonably high salary; or who is not 
required to perform the duties of the position); 

b. He or she makes a full disclosure on the record to the Board of Education and a 
written disclosure to the Superintendent and/or Secretary of the Board; and, 

c. The Board of Education approves the employment or supervisory position.  
 

2. No immediate family member of a Board of Education or an administrator or other 
employee with supervisory responsibilities shall be employed by the School District: 

a. Without first having made a reasonable solicitation and consideration of applications 
for such employment. 

b. Who is not qualified for and able to perform the duties of the position. 
c. For any unreasonably high salary. 
d. Who is not required to perform the duties of the position. 

 
3. Neither the Board of Education nor an administrator or other employee with 

supervisory responsibilities shall terminate the employment of another employee so as to make funds 
or a position available for the purpose of hiring an immediate family member. 
 

4. This policy shall not apply to an immediate family member of a member of the Board 
of Education or an administrator or other employee with supervisory responsibilities who was 
previously employed in a position with the School District prior to the election or appointment of the 
Board member or employee.  Prior to or as soon as reasonably possible after the official date a Board 
member takes office or an employee assumes his or her responsibilities, such Board member, 
administrator or other employee with supervisory responsibilities shall make a full disclosure of any 
immediate family member employed in a position subject to this policy. 
 
 5. A member of the Board of Education may not be engaged in a contract to teach  with 
the Gothenburg Public School District.  Nor shall a member of the Board of Education cast a vote in 
favor of the election of any employee when the Board member is related by blood or marriage to 
such employee.   
 
 
Legal Reference: Neb. Rev. Stat. §§ 49-1499.04; '49-1499.05; 79-544; and 79-818  
 
Date of Adoption: April 14, 2008 
Revised:  August 10, 2009 
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BEFORE COMPLETING THIS FORM 
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EMPLOYMENT OF 
IMMEDIATE FAMILY 

MEMBERS 
DISCLOSURE 
STATEMENT 

 
NADC FORM C-4 

 

   

• Public officials and employees employing, recommending employment, or supervising the employment of an 
immediate family member must disclose the employment either in writing or on the record to the governing body 
employing the immediate family member. 

• File this form or other written disclosure with the person in charge of keeping records for the governing body 
employing the immediate family member. 

• Person who fail to disclose the employment of immediate family members or who otherwise do not comply with the 
law are subject to penalties. 

ITEM 1 NAME, ADDRESS AND TELEPHONE NUMBER OF PUBLIC OFFICIAL OR PUBLIC EMPLOYEE 

    
  Name 

     

 

     

 

     

 Telephone No.  

     

 
 Last First Middle   
Address 

     

 

     

  

     

  

     

 
 STREET ADDRESS OR RURAL ROUTE City  STATE    ZIP CODE 

ITEM 2 OFFICE OR POSITION, ADDRESS, TELEPHONE, TERM OF OFFICE 
    
Office or Position: 

     

 Term: 

     

 
   
Identify City, County, District, or State Agency: 

     

 
    
Address: 

     

 Telephone 

     

 
     

     

ITEM 3 MEMBER OF YOUR IMMEDIATE FAMILY WHOM YOU INTEND TO EMPLOY, RECOMMEND FOR 
EMPLOYMENT, OR SUPERVISE (Use ITEM 5 CONTINUATION, if necessary) 

    
A. Name 

     

 Relationship 

     

 
    
Position 

     

 Employer 

     

 
  (IDENTIFY CITY, COUNTY, DISTRICT OR STATE AGENCY) 

B. Name 

     

 Relationship 

     

 
 
Position 

     

 Employer 

     

 
 (IDENTIFY CITY, COUNTY, DISTRICT OR STATE AGENCY) 
C. Name 

     

 Relationship 

     

 
 

Position 

     

 Employer 

     

 
 (IDENTIFY CITY, COUNTY, DISTRICT OR STATE AGENCY) 
  



 
ITEM 4 FOR NEWLY ELECTED OR APPOINTED PUBLIC OFFICIALS AND EMPLOYEES 
  
List members of your immediate family who were employed before your election or appointment, or prior to July 17, 1986 
and are now employed or supervised by you. 
  
A. Name 

     

 Relationship 

     

 
  
Position 

     

 Employer 

     

 
 (IDENTIFY CITY, COUNTY, DISTRICT OR STATE AGENCY) 
Date Hired 

     

  
  

B. Name 

     

 Relationship 

     

 
    
Position 

     

 Employer 

     

 
  (IDENTIFY CITY, COUNTY, DISTRICT OR STATE AGENCY) 

Date Hired 

     

   
 
(Use ITEM 5, CONTINUATION, if necessary) 
ITEM 5 CONTINUATION 

     

 

  

     

 
(Signature)  (Date) 



General Information - Filing Requirements 
 

A public official or public employee may employ, recommend 
the employment of, or supervise the employment of an 
immediate family member if: 
 

1) he or she does not abuse his or her official position; and 
2) makes a written disclosure with the person in charge of 

keeping records for the governing body or a disclosure on 
the record to the governing body; and 

3) he or she has first made a reasonable solicitation and 
consideration of applications for such employment: 

 
NOTE:  Examples of abuse of one's position could include, but 
are not limited to, (1) providing an unreasonably high salary, 
(2) not requiring the employee to actually perform the duties of 
his or her position, (3) terminating another employee to make a 
position available for an immediate family member, (4) hiring 
an immediate family member who is not qualified to hold the 
position. 
 

I. Who Must File: 
 

A. Public officials and employees employing, 
recommending employment, or supervising the 
employment of an immediate family member must 
make a disclosure to the person in charge of keeping 
records for the governing body of the entity.  Where 
applicable the disclosure may be made on the record 
to the governing body of the entity in lieu of a written 
disclosure. 

 
B. Public officials and employees who currently employ or 

supervise an immediate family member(s) employed 
prior to the election or appointment of the public official 
or public employee or prior to July 17, 1986. 

 
II. When to File: 
 

A. Public officials and employees must file prior to 
employing, recommending employment, or 
supervising the employment of an immediate family 
member. 

B. Newly elected or appointed public officials or 
employees shall file prior to or as soon as reasonably 
possible after the official date of taking office. 

 
 
III. Where to File: 

 
This form or other written disclosure should be filed with 
the person in charge of keeping records for the governing 
body of the entity served. (i.e., state officials and 
employees file with the head of their agency or 
department; officials and employees of public power 
districts file with the district office; county officials and 
employees file with the county clerk; city of village 
officials or employees file with the city or village clerk; 
officials and employees of natural resource districts file 
with the office of the district manager; school district 
officials and employees file with the district 
superintendent or secretary of the school board.  
Disclosure need not be made to the Nebraska 
Accountability and Disclosure Commission. 
 
Disclosure of Contractual Interests by Local Officers.  
If you are disclosing an interest in a contract to which a 
local governing body on which you serve is a party, use 
NADC Form C-3, Contractual Interest Statement. 
 
Disclosure of Potential Conflict of Interest by State 
Executive Branch Officials, Employees, and Others 
Required to file Statements of Financial Interests. If 
you are disclosing a potential conflict of interest under 
section 49-1499 of the Accountability Act, use NADC 
Form C-2, Potential Conflict of Interest Statement. 
 
 
 
 
 
 
 

 
Definitions 

 
Governing body means the village board of a village, the city 
council of a city, the board of commissioners or board of 
supervisors of a county, the board of directors of a public 
power district, or any body with the ultimate power to 
determine the entity's policies and control its activities. 
 
Immediate Family Member means a child residing in an 
individual's household, a spouse of an individual, or an 
individual claimed by the public official or employee or his or 
her spouse as a dependent for federal income tax purposes. 
 
Public employee means an employee of the state or a 
political subdivision thereof. 
 
Public official shall mean an official in the executive branch, 
an official in the legislative branch, or an elected or appointed 
official in the judicial branch of the state government or a 
political subdivision thereof; any elected or appointed members 
of a governing body of a state institution of high education. 
 
 
 

 
Official in the executive branch means an official holding a 
state executive office as provided in Article IV, Constitution of 
Nebraska, including Governor, Lieutenant Governor, Secretary 
of State, Auditor of Public Accounts, State Treasurer, Attorney 
General, Tax Commissioner, the heads of such other executive 
departments as set forth in the Constitution or as may be 
established by law, a deputy thereto, or a member of any state 
board or commission. 
 
Official in the legislative branch means a member or 
member-elect of the Legislature, a member of an official body 
established by and responsible to the Legislature, or employee 
thereof other than an individual employed by the state in a 
clerical or nonpolicymaking capacity. 
 
Statutory Authority: Section 49-1499.01 Revised Statutes of 
Nebraska. 
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Internal Board Policies

Conflict of Interest

1. Members of the Board of Education of this School District shall abstain from
voting on matters on which they may have a conflict of interest.  Any Board member who would
be required to take any action or make any decision in the discharge of his or her duties that may
cause financial benefit or detriment to him or her, a member of his or her immediate family, or a
business with which he or she is associated, which is distinguishable from the effects of such
action on the public generally or a broad segment of the public, shall take the following actions
as soon as he or she is aware of such potential conflict or should reasonably be aware of such
potential conflict, whichever is sooner:

(a) Prepare a written statement describing the matter requiring action or decision and
the nature of the potential conflict; and,

(b) Deliver a copy of the statement to the Political Accountability and Disclosure
Commission and to the Superintendent and Secretary of the Board of Education who
shall enter the statement into the public records of the School District.

The Board member shall take such action as the Commission shall advise or prescribe to remove
himself or herself from influence over the action or decision in the matter.

2. The provisions of paragraph 1 above shall not prevent a Board member from
making or participating in the making of a School District-related decision to the extent that the
individual's participation is legally required for the action or decision to be made.  In such event,
the Board member shall report the occurrence to the Commission.

3. Except as defined in Nebraska statute and this policy, conflict of interest of a
Board member shall not prevent a Board member from serving on the Board or restrict the hiring
or purchasing practices of this School District.

4. The Superintendent, or the Superintendent's designee, shall provide:

(A) Each Board member with copies of state statutes of Nebraska pertaining to
conflicts of interest at the organizational meeting of the Board of Education held at the
regular School Board meeting in January of each year.  In addition, any newly appointed
or elected Board member shall be provided such statutes.

(B) When possible, provide each Board member with a list of financial matters on the
agenda to come before the Board of Education at the next regular meeting in sufficient
detail to allow the Board member to identify potential conflicts of interest and report and
receive advice from the Commission.



Article 8 Policy No. 8270

Page 2 of  2

5. For purposes of this policy, immediate family member shall be defined as a child
residing in the Board member's household, a Board member's spouse or an individual claimed by
that Board member or the Board member's spouse as a dependent for federal income tax
purposes.

Legal Reference: Neb. Rev. Stat. §49-1425;§49-14,101;
§49-14,102; §49-14,103; §49-103.01;
§49-14,103.02; §49-14,103.03;
§49-14,103.04; §49-14,103.05; §49-14,103.06;
§79-818; §79-544 and
Neb. Rev. Stat. §49-1499.

Date of Adoption:   April 14, 2008
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BEFORE COMPLETING THIS FORM 
READ THE FILING REQUIREMENTS 

ON PAGE 3 

POTENTIAL CONFLICT 
OF INTEREST 
STATEMENT 

 
NADC FORM C-2A 

(Village, City, School Officials Except 
Omaha and Lincoln Officials) 

 

   

• An official of a village or city holding elective office or an official of a school district holding elective office must file 
this form if he or she has a potential conflict of interest. 

• Officials of the cities of Lincoln and Omaha holding elective office with a potential conflict of interest should not 
use this form.  Use Form C-2.  

• This form should be filed with the person who normally keeps records for the school district, city or village.  There 
is no requirement to file this form with the Nebraska Accountability and Disclosure Commission. 

• Persons who fail to disclose a potential conflict of interest or who otherwise do not comply with the law are subject 
to penalties. 

ITEM 1 NAME, ADDRESS AND TELEPHONE NUMBER 

   
Name 

 

     

 
 

     

 
 

     

 
 
Telephone No.  

 

     

 
 Last First Middle   
Address 

     

 

     

 

     

 

     

 
  

STREET ADDRESS OR RURAL ROUTE 
 
City 

  
STATE 

 
ZIP CODE 

ITEM 2 TITLE, AGENCY (City, Village, School), ADDRESS AND PHONE  
    

Your Title 

     

 Agency 

     

 
   
Agency Address 

     

 
    
Agency Phone 

     

 
     

     

ITEM 3 DESCRIBE POTENTIAL CONFLICT OF INTEREST IN DETAIL (Use Item 6 Continuation, if necessary) 
    
Date action is to be taken or decision is to be made: 

     

  
     
Description of Potential Conflict:  

     

 

February 2008



 
ITEM 4 PERSONS WHO MAY RECEIVE FINANCIAL BENEFIT OR DETRIMENT 
   

 You   
 Member of your Immediate Family: 

     

 
   NAME 

     Business With Which You   
 Are Associated (See Definitions) 

     

 
   NAME OF BUSINESS 

 
ITEM 5 NATURE OF FINANCIAL BENEFIT OR DETRIMENT 

     

 

ITEM 6 CONTINUATION 
     
 

     

 

  
 

   
(SIGNATURE)  (DATE) 



General Information - Filing Requirements
 
I. What is a Potential Conflict of Interest? - A public official   
has a potential conflict of interest if he or she is faced with 
taking an official action or making an official decision which 
may result in a financial benefit or a financial detriment to the 
public official; a member of his or her immediate family; or a 
business with which he or she is associated.  The financial 
effect of the action or decision must be distinguishable from the 
financial effect on the general public or a broad segment of it. 
 
II. Who Must File: 

 
A. An official of a city or village holding elective office 

who has a potential conflict of interest. An official of 
the cities of Lincoln or Omaha holding elective office 
who has a potential conflict of interest should not file 
this form, but instead should use Form C-2. 

 
B. An official of a school district holding elective office 

who has a potential conflict of interest.  
 

C. An elective office is a public office normally filled by an 
election.  A person appointed to fill a vacancy in a 
public office normally filled by election holds an 
elective office. 

 
III. When and Where to File: 
 

A. This form should be filed as soon as the person holding 
elective office is aware that he or she may have a 
potential conflict of interest and prior to the time that the 
action is to be taken or the decision made. 

 
B. This form should be filed with the person who normally 

keeps records for the governing body of the official 
holding elective office.  For example, the person who 
keeps records for a city or village may be the city clerk 
or village clerk.  This form does not need to be filed 
with the Commission. 

 
C. The person filing the form should abstain from 

participating in or voting on the matter in which he or 
she has a potential conflict of interest.  However, if the 
person wants an opinion from the Commission as to 
whether he or she has an actual conflict of interest 
requiring abstention or non-participation, he or she may 
send a copy of the form to the Commission along with 
request for an opinion. 

 
Disclosure of Contractual Interests by Local 
Officers. If you are a local elected official disclosing an 
interest in a contract or an open account in which a local 
governing body on which you serve is a party, use 
NADC Form C-3, Contractual Interest Statement. 
 
Disclosure of the Employment of Immediate Family 
Members. If you are disclosing the employment of an 
immediate family member, use NADC Form C-4, 
Employment of Immediate Family Members Disclosure 
Statement. 
 
 

 

 
Definitions

 
 
Immediate family shall mean a child residing in your 
household, your spouse or an individual claimed by you or your 
spouse as a dependent for federal income tax purposes. 
 
Business shall mean any corporation, partnership, limited 
liability company, sole proprietorship, firm, enterprise, 
franchise, association, organization, self-employed individual, 
holding company, joint-stock company, receivership, trust, 
activity, or entity.  NOTE: The definition includes for profit and 
non-profit entities. 
 
Business with which you are associated shall mean a 
business: (1) of which you are the sole proprietor; (2) or in 
which you are a partner, director, or officer; (3) or in which you  
or a member of your immediate family is a stockholder of 
closed corporation stock worth $1,000 or more at fair market 
value or which represents more than a 5 percent equity 
interest, or is a stockholder of publicly traded stock worth 
$10,000 or more at fair market value or which represents more 
than a 10 percent equity interest. 
 
Elective office shall mean a public office filled by an election, 
except for federal offices. A person who is appointed to fill a 
vacancy in a public office which is ordinarily elective holds an 
elective office. 
 
 
 
 
 
 
 

 
 
Person means a business, individual, proprietorship, firm 
partnership, joint venture, syndicate, business trust, labor 
organization, company, corporation, association, committee, or 
any other organization or group of persons acting jointly. 
 
Statutory Authority: Section 49-1499.03 Revised Statutes of 
Nebraska. 
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Internal Board Policies - Board Members

Reporting Procedures

It shall be the policy of Gothenburg Public Schools that any school Board member who has a
direct or indirect interest in a formal contract entered into with Gothenburg Public Schools, or an
open account, shall provide the Superintendent of schools with the following:

1. Names of the contracting parties.

2. Nature of the interest of the school Board member.

3. Date that the contract was approved by the school Board.

4. Amount of the contract.

5. Basic terms of the contract.

The above information shall be provided to the Superintendent of schools no later than ten (10)
days after the contract has been signed by both parties.  Such information shall be kept on a
ledger, and shall be retained in the ledger for five (5) years from the date of the last day in office
of the school Board member.  The ledger kept by the Superintendent of schools shall be available
for public inspection during the normal working hours.

It shall further be the policy of Gothenburg Public Schools that in the case of open accounts, the
above information shall be filed within ten (10) days after the account is opened and thereafter
the interested officer shall file a revision to the statement within ten (10) days of each payment
on the account specifying the date and amount of the payment.

Legal Reference: §49-14,103.02

Date of Adoption:   April 14, 2008



































































































































































































































GOTHENBURG PUBLIC SCHOOLS 
TEMPORARY EARLY RETIREMENT INCENTIVE PROGRAM 

    
A. PURPOSE 
  
 The purpose of this program is to encourage eligible Certificated Employees who are considering an 

early-leaving decision to accelerate their retirement plans. Objectives include, but are not limited to, the 
following: 

 
1. To offer insurance incentives or an equivalent which will assist long-term employees considering 
early retirement. 

 
 2. To reduce costs to the School District by replacing maximum salaried employees with 
 lesser salaried employees. 
 
  
 
B. QUALIFICATIONS 
 
 1. Certificated Employees: To be a participant, a person must be employed by the  
 School District, as of date of acceptance of the person's application, and in the position of a fully  
 certified teacher or administrator. 
 

2. Full-Time Equivalency: Certificated Employees may participate in the Temporary Early 
Retirement Incentive Insurance Program only if their FTE is 1.0. 

  
 3. Minimum Age and Years of Service: In order for a Certificated Employee to be eligible 
 for this program, the employee must be fifty-five (55) years of age on or before August 31, 2017 and have 

completed at least fourteen (14) years of credited service to the Gothenburg Public Schools on or before 
July 1, 2017. Credited service shall mean continuous employment with the School District as a Certificated 
Employee through the employee's last year of service.  Board approved military service, sabbatical and/or 
approved leave of absence, or other leave required to be granted according to law, shall not be included as 
credited years of service, but such events shall not disrupt continuous employment for purposes of this 
paragraph.  In determining years of credited service with the School District, part-time employment is equal 
to full-time employment. Additionally, a one-year service credit shall be granted if more than one-half of a 
school year has been completed by the employee. 

 
C. ENROLLMENT REQUIREMENTS 
 
 1. Resignation: Employee participants in the program shall resign their position with the  
 School District at the close of the 2016-17 school year, in consideration for the benefits outlined in 
 paragraph "D" below. 
 
 2. Application and Agreement: Any employee who attains the minimum eligibility  

requirements shall be eligible to participate in the incentive program.   Each qualified employee who 
wishes to participate must submit an Application and Agreement form properly executed, which is to be 
received in the office of the Superintendent before 4:00 p.m. on January 5th, 2017.   The Board of 
Education will consider the application and resignation at the board meeting scheduled for January 16th, 
2017. 
 

 FAILURE TO SUBMIT THE APPLICATION OR AGREEMENT WITHIN THE TIME FRAME  
 SPECIFIED IN THIS PARAGRAPH MAY RESULT IN THE REJECTION OF SUCH 
 APPLICATION OR AGREEMENT. 
 
 3. Acceptance or Rejection of Application: The Board of Education of the School District,  
 in its sole and absolute discretion, reserves the right to accept or reject any or all applications based  



 on financial exigencies, availability of funds, budgets, expenses, revenue, and other school finance issues. 
The Board of Education for the School District may prorate the benefit if numerous applications are 
filed.  The employee will be notified in writing if the benefit is to be prorated. 

 
D. BENEFITS 
 The qualified employee is eligible for one (1) of the following options: 

a. two (2) years of single insurance equivalent to single insurance provided to certificated employees 
employed by the district and approved through the district’s negotiated agreement.  The insurance 
will be provided by the district and payment of the insurance will be made directly by the district. 

OR 
b. two (2) years of monthly contributions to an annuity equivalent to the amount of monthly 

premiums defined in paragraph “a.” 
 
E. WAIVER AND RELEASE OF CLAIMS 
 

1. The district and employee recognize that participation in the Insurance Incentive Program is 
completely voluntary in nature. 

  
 2. Waiver and Release of Claims: The Application and Agreement shall also 
 include a specific Waiver and Release of Claims of the participants' rights under the Age Discrimination 
 and Employment Act (ADEA) 29 USC 621-63 and the Act Prohibiting Unjust Discrimination in 
 Employment Because of Age,  Neb.Rev.Stat.   48-1001  et seq.,  the Employee Retirement Income  
 Security Act of 1974 (ERISA) , 29 USCS  51001  et seq.,  and all other state and federal constitutions,  
 statutes, and regulations that relate to the validity of the TERIP, and allow the employee to revoke the  

Application and Agreement at any time within seven (7) days after signing the contract if such revocation 
occurs prior to the start of the January Board meeting, and advise the employee to consult with an 
attorney before signing the Application and Agreement. 

 
F. TERM OF PROGRAM 
 

The School District's Temporary Early Retirement Incentive Program shall be offered only to eligible 
employees as defined herein, who meet requirements prior to August 31, 2017 and who timely submit an 
Application and Agreement.  This program and policy, and all benefits provided herein, will be repealed 
and shall expire and be of no force and effect on, and as of January 17, 2017. 
 
While the board reserves the right to do so, it is its intention that this policy not be considered for 
reinstatement for a period of not less than five (5) years. 



GOTHENBURG PUBLIC SCHOOLS 
TEMPORARY EARLY RETIREMENT INCENTIVE PROGRAM 

APPLICATION AND AGREEMENT 
 

NOTE: The Application and Agreement must be submitted to the Superintendent of Schools before 4:00 
P.M. on January 5th, 2017. 

 
WHEREAS,  the Dawson County School District 20, a/k/a/  Gothenburg Public School District (School District), 
has established a Temporary Early Retirement Incentive Program (TERIP) to be offered for the purpose of 
encouraging eligible Certificated Employees who are considering an early leave decision to accelerate the retirement 
plans, and,  
 
WHEREAS, the Certificated Employee is desirous of voluntarily participating in the TERIP sponsored by the 
School District and in the voluntary termination of the Certificated Employee’s employment; and,  
 
WHEREAS, the Certificated Employee is or will be fifty-five (55) years of age on or before August 31, 2017, 
and will have completed at least fourteen (14) years of credited service to the School District on or before July 1, 
2017; and,  
 
WHEREAS, the Certificated Employee acknowledges that the Certificated Employee’s participation in the 
TERIP is voluntary, and that the Certificated Employee was not coerced in any manner to participate in the TERIP 
sponsored by the School District. 
 
NOW, THEREFORE, in consideration of the mutual covenants, conditions, and stipulations set forth in this 
Application and Agreement, the Certificated Employee and the School District do hereby agree as follows: 
 
1. CERTIFICATED EMPLOYEE RESIGNATION:   The Certificated Employee,  
by signing this Application and Agreement, hereby voluntarily, unconditionally, and irrevocably resigns from the 
Certificated Employee’s teaching position and from all other employment relations with the School District effective 
at the end of the 2016-17 school year, and further hereby waives any and all notice of action by the board of 
education of the School District to accept the resignation and to terminate the Certificated Employee’s continuing 
contract and employment with the School District, and waives any and all rights the Certificated Employee may 
have under Neb.Rev.Stat. 79-8247 to 79-839, or other laws as they now exist or as they may be amended.  The 
Certificated Employee further authorizes the board of education of the School District to advertise for, and contract 
with, a replacement Certificated Employee, if deemed appropriate, for the 2017-18 school year.  
 
The School District, by approving and signing this Application and Agreement, hereby unconditionally and 
irrevocably accepts the Certificated Employee’s resignation, ending all employment relations between the School 
District and the Certificated Employee, effective at the end of the 2016-17 school year. The Certificated Employee 
authorizes the School District to approve and accept this Application and Agreement immediately upon its 
presentation to the School District by the Certificated Employee. 
 
2. EARLY RETIREMENT BENEFITS    
The qualified employee is eligible for either  

 
a. two (2) years of single insurance equivalent to single insurance provided to certificated employees 

employed by the district and approved through the district’s negotiated agreement.  The insurance will be 
provided by the district and payment of the insurance will be made directly by the district. 
 

OR 
 

b.  two (2) years of monthly contributions to an annuity equivalent to the amount of monthly premiums  
defined in paragraph “a.” 



3. WAIVER AND RELEASE OF CLAIMS:   By entering into this Agreement, the Certificated 
Employee hereby waives the Certificated Employee’s rights under the Age Discrimination in Employment Act 
(ADEA) and the Older Workers Benefit Protection Act (OWBPA), 29  USC    621-634, the Employee Retirement 
Income Security Act of 1974 (ERISA),  29  USC   1001 et.seq.,  and the Act Prohibiting Unjust Discrimination in 
Employment on the Basis of Age,  Neb.Rev.Stat.   48-1001 et. seq.,  and all other local, state, or federal laws, 
constitutions, statutes, and regulations, or common law or court decisions that relate to the validity of the TERIIP,  
this Application and Agreement, or any rights or claims arising thereunder or hereunder.  The Certificated Employee 
further hereby covenants not to sue, and agrees to indemnify and hold the School District harmless from any such 
claims as set forth herein.  This Waiver and Release of Claims does not cover rights or claims arising after the date 
of the execution of this Application and Agreement. 
 
This waiver, release, covenant not to sue, and indemnification agreement is given in exchange for consideration in 
addition to that which the Certificated Employee is already entitled to pursuant to law.  The Certificated Employee 
acknowledges that the Certificated Employee has been advised by this Application and Agreement to consult with 
an attorney before entering into the TERIP or signing this Application and Agreement.  The Certificated Employee 
further acknowledges that the Certificated Employee has had sufficient time to decide whether or not to execute this 
TERIP Application and Agreement, including sufficient time to consider the waiver and release of claims and all 
other matters contained herein. 
 
4. REVOCATION AND CANCELLATION OF AGREEMENT: The Certificated 
Employee and the School District acknowledge that the Certificated Employee may revoke this Application and 
Agreement, and any waiver, release of claims, covenant not to sue, or indemnification contained herein, and cancel 
this Application and Agreement, at any time on or before the expiration of seven (7) days following the date when it 
was received by the office of superintendent, if such cancellation occurs prior to the start of the January Board 
meeting. 
 
  



GOTHENBURG PUBLIC SCHOOLS 
TEMPORARY EARLY RETIREMENT INCENTIVE PROGRAM 

APPLICATION AND AGREEMENT 
 

NOTE: This Application and Agreement must be submitted to the Board of Education on or before January 5th, 
2017. 
 
This temporary Early Retirement Incentive Program (TERIP) Application and Agreement is offered and made  
 
this ________ day of ____________ ,  ____ ,  between Dawson County School District 20, a/k/a/ Gothenburg 
 
Public School District (School District), and ______________________________________, (Certificated  
 
Employee),  whose address is ___________________________  in  __________________, Nebraska. 
 
EARLY RETIREMENT BENEFITS:     In consideration of the Certificated Employee’s resignation, and of  
other covenants and conditions set forth in this Application and Agreement,  the Certificated Employee shall  
receive the following benefits: 

 
1. The Certified Employee will receive either: 

a.  a single insurance benefits for two years starting in September of 2017,  OR 
____________________  signature indicates choice 

 
b. two years of monthly contributions to an annuity equivalent to the amount of monthly 

premiums defined in paragraph “a.” 
____________________  signature indicates choice 
 

 
EMPLOYEE AGREEMENT 
On this _____ day of _______________, 20__,  I, _________________________ state that I am the certificated 
employee identified above, that I have read the foregoing Temporary Early Retirement Incentive Program 
Application and Agreement, know the contents thereof, signed the same as my voluntary act and deed, and submit 
this Application and Agreement for acceptance by the Board of Education. 
  

_____________________________________ 
 Certificated Employee   
  

NOTARY 
SUBSCRIBED AND SWORN to before me this _____ day of _______________, 20____ 
 

 
_____________________________________ 

  Notary Public 
ACCEPTANCE 
Upon the action of the Board of Education on the 16th day of January, 2017, approving and ratifying the foregoing 
Application and Agreement, and the acceptance by the Board of Education of the resignation of the Eligible 
Employee identified above, the above Temporary Early Retirement Incentive Program Application and Agreement 
is hereby deemed to have been accepted and approved by the Eligible Employee and the Dawson County School 
District 24-0020, a/k/a Gothenburg Public School District, and shall be carried into effect by the Administration. 
 

Dated this _____ day of _______________, 2017. 
 
_____________________________________ 

  Superintendent of Schools  



















 Gothenburg Public Schools  
2017-2018

Draft 1
 August 7/10-7/28 Jump Start Kindergarten  January
S M T W T F S Aug 2-4 New Teacher Orientation S M T W T F S

1 2 3 4 5 Aug. 7 Fall sports practice - FB, SB, Go 1 2 3 4 5 6
6 7 8 9 10 11 12 Aug. 9 No School - Teacher Inservice 7 8 9 10 11 12 13

13 14 15 16 17 18 19 Aug. 10 No School - Teacher Inservice 14 15 16 17 18 19 20
20 21 22 23 24 25 26 Aug. 14 Fall sports practice - CC, VB  21 22 23 24 25 26 27
27 28 29 30 31   12 Aug. 14 OPEN HOUSE  5:30 - 8:00 20 28 29 30 31    

3 Aug. 14 No School - Teacher Inservice 1
Aug. 16 School Begins - 1:30 Dismissal

 September Sept. 1 Early Dismissal 1:30 - Marzano  February
S M T W T F S Sept. 4 NO SCHOOL - Labor Day S M T W T F S

  1 2 Sept. 13 Early Dismissal 1:30   1 2 3
3 4 5 6 7 8 9 P/T Conf 4:30-8:00 4 5 6 7 8 9 10

10 11 12 13 14 15 16 Sept. 15 NO SCHOOLP/T Conf. 7:00-8:30 A.M 11 12 13 14 15 16 17
17 18 19 20 21 22 23  DATA 8:30 - 11:00 18 19 20 21 22 23 24
24 25 26 27 28 29 30 19 Oct. 4 Early Dismissal 10 - Marzano 18 25 26 27 28

1 Oct. 19 Early Dismissal 1:30 - SSIP 2
   1st Quarter ends (45 days)
 October Oct. 20 NO SCHOOL - Fall Break  March
S M T W T F S S M T W T F S
1 2 3 4 5 6 7 Nov. 22 Early Dismissal 1:30  1 2 3
8 9 10 11 12 13 14 Nov. 23 No School - Thanksgiving break. 4 5 6 7 8 9 10

15 16 17 18 19 20 21 Nov. 24 No School - Thanksgiving break. 11 12 13 14 15 16 17
22 23 24 25 26 27 28 Dec. 6 Early Dismissal 1:30 - SSIP 18 19 20 21 22 23 24
29 30 31 Dec. 21 Early Dismissal 1:30 - Marzano 18 25 26 27 28 29 30 31

21 2nd Quarter Ends (42 days) 1
0  April

Jan. 3 No School -Teacher Inservice S M T W T F S
 November Jan. 4 School Begins 1 2 3 4 5 6 7
S M T W T F S Feb. 8 Early Dismissal 1:30 8 9 10 11 12 13 14

  1 2 3 4 PT Conf 4:00-8:00 15 16 17 18 19 20 21
5 6 7 8 9 10 11 Feb. 9 NO SCHOOLP/T Conf. 7:00-9:00 A.M 22 23 24 25 26 27 28

12 13 14 15 16 17 18 SSIP 9:00 - 11:00 20 29 30
19 20 21 22 23 24 25 Feb. 12 No School -Teacher Inservice 0
26 27 28 29 30 20 Mar. 8 NO SCHOOL - Spring break.  May

0 Mar. 9 NO SCHOOL - Spring break. S M T W T F S
 Mar. 12 No School -Teacher Inservice 1 2 3 4 5
 December  3rd Quarter Ends (43 Days) 6 7 8 9 10 11 12
S M T W T F S 13 14 15 16 17 18 19

  1 2 Mar. 30 No School - Easter 20 21 22 23 24 25 26
3 4 5 6 7 8 9 Apr. 2 No School - Easter 15 27 28 29 30 31

10 11 12 13 14 15 16 Apr. 12 Early Dismissal 1:30 - Zorn Track 0
17 18 19 20 21 22 23 May 13 Commencement
24 25 26 27 28 29 30 15 May 18 4th Quarter Ends (48 days)
31 0 (1 snow day included) Aug  12 Jan 20

May 21-23 Make-up Days if necessary Sept 19 Feb 18
Total Student Days 178 May 28 Memorial Day Oct 21 Mar 18

Early Dismissals 9 Nov 20 Apr 20
Total Teacher Days 8  Dec 15 May 15
First Semester Days 87    
Second Semester Days 91 87 91

186

 
 

 

Student Days by Month



Article 5 STUDENTS Policy No. 5415

Page 1 of 1

Students

Anti-Bullying Policy

One of the missions of the District is to provide a physically safe and emotionally secure
environment for students and staff. 

The administration and staff are to implement strategies and practices to reinforce and encourage
positive behaviors by students.  Positive behaviors include non-violence, cooperation, teamwork,
understanding, and acceptance of others.

The administration and staff are to implement strategies and practices to identify and prevent 
inappropriate behaviors by all students, including anti-bullying education for all students. 
Inappropriate behaviors include bullying, intimidation, and harassment.  Bullying means any ongoing
pattern of physical, verbal, or electronic abuse on school grounds, in a vehicle owned, leased, or
contracted by the school being used for a school purpose by a school employee or designee, or at
school-sponsored activities or school-sponsored athletic events.

The school district shall review the anti-bullying policy annually.

Legal Reference: Laws 2008, LB 205
Student Discipline Act, Neb. Rev. Stat. '' 79-254 to 79-296
NDE February 2003 State Board Action; Reaffirmed December 2006

Date of Adoption:  July 14, 2008



Gothenburg Schools Transportation Log
2016-2017

Sept Oct Nov Dec Jan Feb Mar Apr May S'16 Totals

# 101  Van Route 0 0 0 0 0 0 0 0 0 0 0
Odometer Activity 440 1258 17 0 0 0 0 0 0 0 1715

73,599 SpEd 0 0 0 0 0 0 0 0 0 0 0

Total 440 1258 17 0 0 0 0 0 0 0 1715
# 102 Van Route 0 0 0 0 0 0 0 0 0 0 0
Odometer Activity 37 1488 736 0 0 0 0 0 0 0 2261

80,959 SpEd 0 0 0 0 0 0 0 0 0 0 0

Total 37 1488 736 0 0 0 0 0 0 0 2261
# 131 Van Route 0 0 0 0 0 0 0 0 0 0 0
Odometer Activity 548 3115 772 0 0 0 0 0 0 0 4435

50,056 SpEd 0 0 0 0 0 0 0 0 0 0 0

Total 548 3115 772 0 0 0 0 0 0 0 4435
# 132 Van Route 0 0 0 0 0 0 0 0 0 0 0
Odometer Activity 950 2710 1560 0 0 0 0 0 0 0 5220

50,515 SpEd 0 0 0 0 0 0 0 0 0 0 0
0

Total 950 2710 1560 0 0 0 0 0 0 0 5220
2008 ImpalaRoute 0 0 0 0 0 0 0 0 0 0 0
Odometer Activity 311 41 0 0 0 0 0 0 0 0 352

149,582 SpEd 0 146 0 0 0 0 0 0 0 0 146

Total 311 187 0 0 0 0 0 0 0 0 498
2009 ImpalaRoute 0 0 0 0 0 0 0 0 0 0 0
Odometer Activity 703 2560 930 0 0 0 0 0 0 0 4193

144,389 SpEd 0 0 0 0 0 0 0 0 0 0 0
0

Total 703 2560 930 0 0 0 0 0 0 0 4193
2014 ImpalaRoute 0 0 0 0 0 0 0 0 0 0 0
Odometer Activity 1,820 2230 2095 0 0 0 0 0 0 0 6,145

46,123 SpEd 0 0 0 0 0 0 0 0 0 0 0

Total 1820 2230 2095 0 0 0 0 0 0 0 6145
2014 Nissan Route 0 0 0 0 0 0 0 0 0 0 0
Odometer Activity 0 0 0 0 0 0 0 0 0 0 0

6,935 SpEd 51 68 41 0 0 0 0 0 0 0 160

Total 51 68 0 0 0 0 0 0 0 0 160
1995 Route Route 0 0 0 0 0 0 0 0 0 0 0
Odometer Activity 0 0 0 0 0 0 0 0 0 0 0

213,772 SpEd 0 0 0 0 0 0 0 0 0 0 0

Total 0 0 0 0 0 0 0 0 0 0 0
07 Route Route 1293 1189 938 0 0 0 0 0 0 0 3420
Odometer Activity 0 0 0 0 0 0 0 0 0 0 0

128,481 SpEd 0 0 0 0 0 0 0 0 0 0 0

Total 1293 1189 938 0 0 0 0 0 0 0 3420
11 Route Route 705 700 541 0 0 0 0 0 0 0 1946
Odometer Activity 0 0 0 0 0 0 0 0 0 0 0

71,068 SpEd 0 0 0 0 0 0 0 0 0 0 0

Total 705 700 541 0 0 0 0 0 0 0 1946
08 Micro 1 Route 1,510 1589 1246 0 0 0 0 0 0 0 4345
Odometer Activity 0 0 0 0 0 0 0 0 0 0 0

113,327 SpEd 0 0 0 0 0 0 0 0 0 0 0

Total 1510 1589 1246 0 0 0 0 0 0 0 4345
08 Micro 2 Route 1,954 2038 1595 0 0 0 0 0 0 0 5587
Odometer Activity 0 0 0 0 0 0 0 0 0 0 0

121,541 SpEd 0 0 0 0 0 0 0 0 0 0 0

Total 1954 2038 1595 0 0 0 0 0 0 0 5587
11 Micro 3 Route 0 0 0 0 0 0 0 0 0 0 0
Odometer Activity 0 0 0 0 0 0 0 0 0 0 0

18,450 SpEd 741 768 594 0 0 0 0 0 0 0 2103

Total 741 768 594 0 0 0 0 0 0 0 2103
Challenger Route 0 0 0 0 0 0 0 0 0 0 0

Activity 2,057 2036 1580 0 0 0 0 0 0 0 5673
SpEd 0 0 0 0 0 0 0 0 0 0

Total 2057 2036 1580 0 0 0 0 0 0 0 5673
Patriot Route 0 0 0 0 0 0 0 0 0 0 0

Activity 2,725 3273 2796 0 0 0 0 0 0 0 8794
SpEd 0 0 0 0 0 0 0 0 0 0 0

0
Total 2725 3273 2796 0 0 0 0 0 0 0 8794

Big Yellow Route 0 0 0 0 0 0 0 0 0 0 0
Odometer Activity 650 500 48 0 0 0 0 0 0 0 1198

110,052 SpEd 0 0 0 0 0 0 0 0 0 0 0
0

Total 650 500 48 0 0 0 0 0 0 0 1198
Totals Route 5,462 5516 4320 0 0 0 0 0 0 0 15298

Activity 10241 19211 10534 0 0 0 0 0 0 0 39986
SpEd 792 982 635 0 0 0 0 0 0 2409

Totals 16495 25709 15489 0 0 0 0 0 0 0 57693



Administrator Report 
Meeting: August Board Meeting 
Date: 1/16/17 
Mrs. Allison Jonas 

 
Pk Programs: Preschool lunch is going very well.  We’ve began conversations about 
what preschool will look like next year.  We’ve brought back together the preschool 
coalition to bounce some ideas off of them and develop a game plan moving forward.  
Topics currently being evaluated include location and duration with a continual focus our 
target demographic and how we can best meet their needs. 

Special Education: K-8 staff have access to an online database that includes current 
IEP accommodation information.  In addition, Dr. Teahon provides 9-12 teachers with a 
hard copy of this information. 

Mentor Program: We completed our final “bootcamp” day at UNK.  First year teachers 
noted that this process was very helpful.  I continue to provide support through classroom 
walkthroughs and both formal and informal meetings with new staff. 

Professional Development: This summer, when the executive council met they wanted 
to pilot both an early out schedule and a full-day PD schedule.  Second semester we 
have two full day PD sessions instead of several early outs.  These days are February 
13th and March 13th.  Our focus will be on finalizing our information for the external review 
and summarizing our Marzano strategies to this point. 

Continuous Improvement: We continue to prepare for the external review.  Steering 
team is working diligently to ensure all information is ready to go for March.  Artifacts 
have been collected and surveys conducted.  I’m meeting with the profile committee this 
week to begin compiling this information on a website that will be used specifically for the 
purpose of disseminating information to our external review team. 



Administrator Report 
Meeting:  January Board Meeting 
Date:  1/16/17 
Mr. Widdifield 
===================================================================
=========== 
 
Topics: 
 
Playground Grant:  I have submitted a grant for the recycled rubber surfacing on the 
north playground.  If we receive the grant it would be around $21,000 that we would 
receive from the Nebraska Department of Environmental Quality.  We should know in 
April or May. 
 
Title One Peer Review:  This year we are in the peer review cycle for Title 1.  We are 
required to submit documentation and narratives for our Title 1 program.  This is a 3-year 
cycle and will be completed in March. 
 
ACT:  The state has purchased an on-line pretesting program for all juniors.  Mr. Evans, 
Mr. Wiggins, core teachers, and myself are working on getting this program out to all 
juniors and developing a plan to implement a system where all juniors will have access 
and instruction on how to prepare for the ACT.  We have a number of high school 
teachers already doing this in their classroom on a consistent basis; this is just another 
tool to help prepare them for the test in April.  
 
Writing: We will have K-8 teachers working with Ron Coniglio to develop our writing 
curriculum, along with strategies to get prepared for the text dependent writing with 
NeSA.  Our goal is to have a start the assessment piece for K-4 and continuation of the 
framework for 5-8. 
 
Walkthrough Evaluations: I will start formal observations this week with staff.  We will 
are currently using iObservation for walk-throughs to look for the different Marzano 
strategies that we have focused on over the last two years.  
 
Elementary Activities:  Kindergarten going to Eastside Animal Center on January 19th.  
High School Boys/Girls teams dribbled through the halls for Dibels week.  The 100th day 
of school is January 20th. 
 
 
 



 Administrator Report 
Date:  1/9/17 
Mr. Seth Ryker, Activities Director 
===================================================================
=========== 
Topics:  SWC Cup Standings,  Subdistricts 
 

I. SWC Cup Standings (Fall) 
(Cross Country, Girls Golf, One Act Play, Volleyball, Football) 

 
• Girls Standings 

30 – Ogallala 
26 – Minden 
25 – Cozad 
21 – Broken Bow 
17 – Gothenburg 
16 – McCook 
10 – Ainsworth 
9 - Valentine 

 
•  Boys Standings 

22 – Ogallala 
20 – Minden 
15 – Gothenburg 
14 - Cozad 
14 – McCook 
13 – Valentine 
12 – Ainsworth 
7 – Broken Bow 
 

 
Past Winners: 
2010 – Minden Girls & Gothenburg Boys 
2011 – Minden Girls & Ogallala Boys 
2012 – Minden Girls & Gothenburg Boys 
2013 – Minden Girls & Cozad Boys 
2014 – Gothenburg Girls & Cozad Boys 
2015 – Ogallala Girls & Ogallala Boys 
2016 – Gothenburg Girls & Gothenburg Boys 

 
II.  Subdistricts 

• Gothenburg will compete in C1-11 in North Platte 
Chase County, Cozad, Hershey, Ogallala 

• Wrestling District (B4) will be hosted in McCook 
Adams Central, Alliance, Chadron, Cozad, Gering, Holdrege, Lexington,   
McCook, Ogallala, Scottsbluff, Sidney 



 
 

 



Administrator Report 
Meeting:  January Board Meeting 
Date:  1/16/17 
Mr. Randy Evans, Jr./Sr. High Principal  
=================================================================== 
 
Topics: 
 
1) P-T conferences 
Spring Parent-Teacher conferences will be held on Thursday, February 9, 2017 and 
Friday, February 10, 2017.  
 
 
2) Discipline data  2016-2017  2015-2016  2014-2015 
      
Detentions:   197   145   220  
       
Saturday School  74   62   49  
         
 
3) Renaissance Assembly: 
2016-2017 Renaissance Assembly will be held on Wednesday,  January 25, 2017  
at 2:00 p.m. in the PAC. 
 
4) Seniors-1st Semester grades  
 
ONLY 1 Senior in jeopardy of not graduating-parents have been notified 
 
 
 
 
 



Administrator Report 
Meeting:  January Board Meeting 
Date:  1/16/17 
Dr. Michael Teahon, Superintendent 
==================================================================== 
 
Legislature:  We continue to monitor potential bills that will be presented in the legislature this 
year.  We are active in the following organizations: 
 

• Schools Taking Action for Nebraska Children’s Education (STANCE-15 schools):  
Blair, Chadron, Columbus, Crete, Fairbury, Gothenburg, Nebraska City, Norris, Seward, 
South Sioux City, Wahoo, Waverly, and York 

o STANCE meeting dates:  Jan. 12th, Jan. 26th, Feb. 9th, Feb. 23rd, March 30th, 
April 27th, and May 25th. 

• Greater Nebraska Superintendents:  (GNS-21 Superintendents by invitation only):  
This group of superintendents meet for professional development and to discuss / impact 
public policy on Education in Nebraska and nationally.  Superintendents from the 
following districts participate:  Ralston, Seward, Omaha, South Sioux City, Gering, 
Lincoln, Hastings, Columbus, York, Westside, McCook, Papillion- La Vista, Gretna, 
Fremont, Norris, Gothenburg, Minden, Millard, DC West, North Platte, and Norfolk.   
Meeting Dates:  March 15-16 and June 14-15. 
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