
Regular Board Meeting

Monday, March 14, 2016 12:00 PM

Discovery Center
1322 Avenue I

Gothenburg, NE 69138

Agenda

1. Call to Order & Pledge of Allegiance

Rationale: 

The mission of Gothenburg Public Schools, in partnership with the entire community, is 
to prepare all students within a positive, innovative, learning environment to become 
lifelong learners in the 21st century. 

A copy of the open meetings law is posted on the wall of the Board Room and is 
available to the public.

2. Approve the Agenda

Rationale: The Board reserves the right to rearrange the order of items as needed.

3. Recognition of Visitors

4. Business Items

4.1. Action Items

Rationale: 

1. Approval of Previous Minutes

2. Approval of the Treasurer's Report

3. Approval of the Warrants / Bills

  a.  Petty Cash

  b.  Student Activity

  c.  Hot Lunch

  d.  Bank Statement

  e.  Summary of Accounts and Receipts

  f.  Monthly Expenditure Report

g. Check Journal



4. Excuse Absent Board Members

5. Consider Option Enrollment Requests-

OPTIONED IN                                    

Chestnutt, Austen            6            Brady            2016-17

Chestnutt, Calven            3            Brady            2016-17

Chestnutt, Reychal           4            Brady            2016-17

Evert, Aubrey                   K            Brady            2016-17

4.1.1. Consent Agenda

Rationale: 

1. Approval of Previous Minutes

2. Approval of the Treasurer's Report

3. Approval of the Warrants / Bills

 a.  Petty Cash

 b.  Student Activity

 c.  Hot Lunch

 d.  Bank Statement

 e.  Summary of Accounts and Receipts

 f.  Monthly Expenditure Report

g. Check Journal

4. Excuse Absent Board Members

5. Consider Option Enrollment Requests- None

4.1.2. Consider resignations of certificated staff (Executive Session Possible.)

Rationale: Mr. Tyler Meuret has submitted a letter of resignation as he would 
like to move back to the eastern part of the state to continue his teaching career.

4.1.3. Consider initial contract for certificated staff for the 2016-17 school year. 
(Executive Session Possible)



Rationale: Contracts for teaching staff may be considered at the March meeting 
depending upon timing of the hiring cycle.

4.1.4. Consider approval of certificated staffing for 2016-17 school year. 
(Executive Session Possible)

Rationale: The Principals have recommended that teachers in the attached list 
be extended contracts for the 2016-17 school year.

4.1.5. Consider approval of Negotiated Agreement with Gothenburg Education 
Association for the 2016-2017 school year. (Executive Session Possible)

Rationale: 

The Personnel Committee will have information concerning the negotiations 
proposal. A tentative 

agreement was reached through the negotiations process. The agreement 
represents an increase in total compensation of approximately 4.16%.  The 
Gothenburg Education Association has

ratified the proposed agreement.

4.1.6. Consider contract for Superintendent from July 1, 2016 through June 30, 
2019. (Executive Session Possible)

Rationale: 

The Superintendent currently has a three-year contract that expires on June 30, 
2018.  At this time, the board should consider the revised contract language 
which would expire on June 30, 2019.

4.1.7. Consider approval of salaries for administrative and non-certificated staff 
for 2016-17 school year. (Executive Session Possible)

Rationale: 

The Personnel Committee has met to discuss compensation for administrators 
and non-certificated staff and recommends an increase in total compensation of 
2.1% for non-certificated staff and a 1.6% for administrative staff.  Non-
certificated compensation is based on job category subgroups with 
compensation being compared to others performing similar 
work.  Administrator compensation is based on total compensation 
comparability with schools of similar size in a manner similar to other 
certificated staff compensation.  The Superintendent currently has a three-year 
contract that expires on June 30, 2018.  At this time, the board should consider 
amending the contract which would then expire on June 30, 2019.



4.1.8. Discuss, consider and approve preschool program for 2016-17 school 
year.

Rationale: The preschool program will be structured as a half-day program 
offered during the school year.  The program will serve up to 18 children with a 
sliding fee scale and with primary consideration given to children considered to 
be at-risk and peer models as capacity allows. 

4.1.9. Discuss, consider and approve summer projects for 2016.

Rationale: A series of proposed projects were presented and evaluated by the 
Facilities Committee.  Recommended projects are included as an attachment and 
presented for consideration.

In addition, Mr. Widdifield will discuss the playground renovation project.

4.2. Reports

4.2.1. Board of Education Reports

Rationale: 

1.  Personnel Committee (Mr. Wyatt, Mrs. Geiken, Mr. Sitorius)

a. Certification of Gothenburg Education Association (Dr. Teahon)

b. Negotiations  (Mr. Wyatt, Chairman)

 

 

4.2.2. Report on Multicultural education.

Rationale: Annual requirement.  Mr. Widdifield has collected information from 
both buildings on efforts in multicultural education.

4.2.3. Administrative Reports

Rationale: 

1.  Topic Specific Administrative Reports

 

2. General Administrative Reports

a.  Facilities & Transportation  (Mr. Holmes)
b.  Primary (Mrs. Jonas)



c.  Elementary (Mr. Widdifield)
d.  Junior High (Mr. Hird)
e.   Activities (Mr. Ryker)
f.  High School (Mr. Evans)
g.  Superintendent (Dr. Teahon)

 

5. Discussion Items

6. Next Meeting

Rationale: April 11, 2016 TBD

7. Adjournment

 

























































































































































 

 

Regular Board Meeting 
February 08, 2016 12:00 PM 
Gothenburg Public Schools Discovery Center (Green House classroom) 
 
The mission of Gothenburg Public Schools, in partnership with the entire 
community, is to prepare all students within a positive, innovative, learning 
environment to become lifelong learners in the 21st century. 
 
Attendance Taken at 11:58 AM 
 
Present Board Members:    Others Present:   
Devin Brundage      Seth Ryker  Beth Barrett-Times 
Amber Burge      Randy Evans  Kim Graff 
Lisa Geiken      Jay Holmes  Josiah Robertson 
Jon Hudson       Jim Widdifield 
Jeremy Sitorius     Allison Jonas 
Lisa Geiken      Michael Teahon-Superintendent  
Nate Wyatt       Kay Streeter-Recording Secretary 
  
Call to Order & Pledge of Allegiance-Open Meetings Law Posted   
12:00 Noon 
 
Approve the Agenda   
Motion Passed:  Motion to approve agenda as presented passed with a motion by 
Devin Brundage and a second by Amber Burge.   

Devin Brundage  Yes  
Amber Burge  Yes  
Lisa Geiken  Yes  
Jon Hudson  Yes  
Jeremy Sitorius  Yes  
Nate Wyatt  Yes  
 
Recognition of Visitors   
Josiah Robertson taped the proceedings for Broadcasting Class. 
 
Consent Agenda   
Motion Passed:  Motion to approve consent agenda as presented passed with a 
motion by Jeremy Sitorius and a second by Lisa Geiken.   

Devin Brundage  Yes  
Amber Burge  Yes  
Lisa Geiken  Yes  
Jon Hudson  Yes  
Jeremy Sitorius  Yes  
Nate Wyatt  Yes  
 
Consider resignation of certificated staff.  
None at this time.  
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Consider approval of administrative contracts.     
Motion Passed:  Motion to approve administrator contracts for Mr. Randy Evans, 
Mr. Seth Ryker, Mr. Ryan Groene, Mr. Jim Widdifield, and Mrs. Allision Jonas for 
the 2016-17 school year passed with a motion by Amber Burge and a second by 
Devin Brundage.   

Devin Brundage  Yes  
Amber Burge  Yes  
Lisa Geiken  Yes  
Jon Hudson  Yes  
Jeremy Sitorius  Yes  
Nate Wyatt  Yes  
 
Consider approval of special education contracts for 2016-17 with ESU 10.   
Motion Passed:  Motion to approve 2016-17 special education contracts with ESU 
10 passed with a motion by Jon Hudson and a second by Lisa Geiken.   

Devin Brundage  Yes  
Amber Burge  Yes  
Lisa Geiken  Yes  
Jon Hudson  Yes  
Jeremy Sitorius  Yes  
Nate Wyatt  Yes  

 
Discuss, consider and approve 2016-17 school calendar.   
Motion Passed:  Motion to approve 2016-17 Gothenburg Public Schools calendar 
passed with a motion by Jeremy Sitorius and a second by Jon Hudson.   

Devin Brundage  Yes  
Amber Burge  Yes  
Lisa Geiken  Yes  
Jon Hudson  Yes  
Jeremy Sitorius  Yes  
Nate Wyatt  Yes  
 
Discussion of summer projects 
Possible playground modifications; replace lights in South gym. 
   
Board of Education Reports  
Tentative agreement with GEA for the 2016-2017 contract year. 
 
Administrative Reports  
Primary/SPED--Mrs. Jonas 
Hecox dentistry visited 2nd grade about dental health.  First grade released 100 
balloons for the 100 day of school.  Kindergarten registration Tuesday, March 22 
7:00 in the PAC.  Early dismissal for P/T conferences.  Special Populations 
report.  Attended NASES Legislative conference in January.  Assessment of 
students on dynamic indicators of basic early literacy skills.  Jump Start--July 
11-29 from 8:00-11:30.   
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Elementary--Mr. Widdifield 
Elementary yearbook;  Attended the NCSA Legislative meeting;  Playground Grant 
has been submitted .  If awarded, the grant will be approximately $13,000.00.  
Ron Coniglio will be in the building February 16-17 to work with K-4 grade 
teachers developing writing lessons.   
Activities--Mr. Ryker 
SWC Basketball--First Round games were played at home, semi-final games were 
hosted in Gothenburg.  This format provides the best atmosphere for the 
conference tournament.  Finals were hosted in North Platte.  Boys, runner-up, 
Girls, 3rd place.  SWC Wrestling in Broken Bow, Swedes took 2nd place.  Speech 
invite was this weekend.  Football uniforms; football schedule released this 
afternoon.   
High School--Mr. Evans 
Attending UNL Job Fair in March;  working of 2016-2017 Student Handbook;  End of 
3rd quarter, March 18.  P/T Conferences Monday Feb. 8 and Friday Feb. 12.  Our 
school was searched on Thursday, January 28 by drug dogs looking at 7-12 grade 
lockers and the high school parking lot.   
Superintendent--Dr. Teahon 
Thank you to the staff for excellent job on snow removal.  It took most of the 
day Wednesday due to the depth and weight of the snow.  Beginning to look at 
strategy to upgrade the North playground.  Continue to monitor potential bills 
that may impact out school.  Board members are invited and encouraged to attend 
STANCE meetings.   
 
Executive session to discuss strategy for potential real estate purchase.   
Motion Passed:  Motion to enter executive session at 12:48 P.M. for the purpose 
of discussing  strategy for potential real estate purchase. passed with a motion 
by Devin Brundage and a second by Jon Hudson.   

Devin Brundage  Yes  
Amber Burge  Yes  
Lisa Geiken  Yes  
Jon Hudson  Yes  
Jeremy Sitorius  Yes  
Nate Wyatt  Yes  

 
 

Mr. Wyatt declared executive closed at 1:10 P.M., with no action taken   
 
Next Meeting   
March 14--7:00 P.M. 
 
Adjournment   
Motion Passed:  Motion to adjourn from regular meeting at 1:11 P.M. passed with 
a motion by Amber Burge and a seconded by Jeremy Sitorius.   
Devin Brundage   Yes 
Amber Burge    Yes 
Lisa Geiken    Yes 
Jon Hudson    Yes 
Jeremy Sitorius   Yes 
Nate Wyatt    Yes 
 
Kay Streeter, Business Manager/Recording Secretary 













































































































Article 4 PERSONNEL Policy No. 4112

1

Personnel - Certificated Employees

Release from Contract

Certificated employees who wish to be released from their contract shall submit a written request
for release to the Board of Education. The written request shall include a resignation.

The action on a release from contract received after April 15th each year shall be discretionary
with the Board. The earlier the request for release is submitted, the greater will be the likelihood
of the release being granted. Requests for release received by the Superintendent after June 1st

will ordinarily not be granted.  Releases may be made subject to the conditions, including
liquidated damages, payment of costs of securing a replacement, and the condition that a suitable
replacement be secured.

There will be no penalty for release from the contract, though the certificated employee and the
Board may negotiate and agree upon the terms of the release.

Where a certificated employee leaves employment without receiving an approved release, the
Superintendent is authorized to file a complaint with the Nebraska Professional Practices
Commission. The Board also reserves the right to seek damages against any certificated
employee as a result of breach of contract.

Legal Reference: Neb. Statute § 79-819; § 79-820; §79-821; § 79-817 et seq.
NDE Rule 27

Date of Adoption: April 9, 2007



Article 4 PERSONNEL Policy No. 4001
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Personnel -All

Recruitment and Selection

The Board of Education authorizes the Superintendent to recruit and recommend for employment
the best qualified personnel to implement and fulfill the goals and policies of Gothenburg Public
Schools.  All applicants so selected and recommended must satisfy the standards as set by the
Board and/or the laws of the State of Nebraska.

All certificated personnel applying for employment shall be recommended for hiring by the
Superintendent with the final approval by the Board of Education prior to hiring.   Final approval
must be made by formal motion of the Board of Education.  The final approval by the Board of
Education should generally follow closely the recommendation of the Superintendent whenever
possible, but such approval of recommendation is not mandatory on the Board of Education.

Where required by law or deemed essential by the school district, employees must be duly
licensed and/or certified.

Reference 79-501

Date of Adoption:  April 9, 2007



Article 4 PERSONNEL Policy No. 4110

1

Personnel - Certificated Employees

Contract

All contracts for employment of a teacher or administrator to be effective must meet the
following conditions:

1. The contract must be in writing and contain such provisions as are required by law.

2. The employed person must hold a valid teaching or administrative certificate at all times.

3. The employed person must not be under contract to another district in this state.

4. The contract must be approved by at least four (4) school Board members and signed by a
designated member of the Board.

No member of the Board of Education may cast a vote in favor of the election of any teacher
when such member of the Board is related to him or her or to the majority of the Board by blood
or marriage.

Legal Reference: 79-817
79-818
79-819

Date of Adoption: April 9, 2007



Projected Teaching Staff
2016-17 

 Last Name  First Name  Last Name  First Name
ANDERSEN MARIA KOEHN KENT
ANDRES SHARON KOEHN MOLLY
BARTELS WENDY LARSON CATHY
BAZATA BRYAN LATHROP KURTIS
BELANGER THOMAS LECHER CHRISTOPHER
BELL MELISSA LECHER CHRISTY
BUTTERFIELD KRISTEN LIBICH KARA
CLARK DEBRA LONG LORI
CLARK KAITLYN MAHLBERG BRYSON
CLARK MARY Mason Kaitlyn
CLARK MARY MEISINGER MARY
COE TRAVIS Messersmith Marcus
COSTELLO REBECCA MEYER JONATHAN
DAMROW SHERRY MOORE CYNTHIA
DAVID GRETCHEN Morgan Kelly
DOWDY JUSTIN Neels Anthony
EPKE KRISTINA Neels Suzanne
EVANS JANET NEGLEY TIM
FEATHER ERIN NGUYEN DANIELLE
FICKENSCHER CYNTHIA OSTENDORF ANNE
FOSTER TARA PETERSON LIGIA
FOWLER JAMI PETERSON TIMOTHY
FRANZEN HEATHER PIPER ANGELA
Garrison Jay REEVES STEVE
GIBBENS ELIZABETH RIGLER KENNETH
GLODOWSKI PAM RUBENTHALER NICOLE
GRAFF KIMBERLY SCHERER DANIEL
GRAHAM APRIL SCHERER SHARISE
HAAKE CRAIG SCOTT THOMAS
HARRISON AMY SPECK MARCIA
HICKEN BARBARA Stanek Sara
JENSEN DANIEL STIENIKE MICHELLE
JESSEPH BRITTANY SUDBECK KIMBERLY
KEISER CAROL TILLER MARGARET
KEISER VICKIE WEAVER DEANNE
KENNICUTT CLAUDINE WHITING ROXANNE
KOEHLER ROGER WIGGINS JERRY

WIGGINS JOLENE
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SUPERINTENDENT'S CONTRACT OF EMPLOYMENT 
GOTHENBURG PUBLIC SCHOOLS 

 
 THIS CONTRACT is made by and between the Board of 
Education of Gothenburg Public Schools, legally known as 
Dawson County School District 24-0020, and referred to as “the 
Board” and “the School District” respectively, and Dr. Michael 
Teahon, referred to herein as “the Superintendent”.  In accordance 
with its action taken and recorded in the minutes of a duly advertised 
board meeting, the Board agrees to employ the Superintendent, and 
the Superintendent agrees to accept such employment, subject to the 
terms and conditions set forth herein. 
 
 Section 1. Term of Contract. The Superintendent shall be 
employed for a period of three (3) years beginning on July 1, 2016, 
and expiring on June 30, 2019.  During each year of this contract, the 
Superintendent shall render at least 225 working days of service in the 
performance of his duties as Superintendent.  “Working days” typically 
will not include Saturdays, Sundays, and legal holidays, but it shall 
include all days on which the Superintendent actually and necessarily 
completes his contractual duties.  The Superintendent agrees to work 
sufficient hours and days to satisfactorily complete the duties of this 
contract.  The Superintendent shall keep complete and accurate 
records of his working days and shall provide the Board of Education 
with a report of his accumulated working days at least quarterly.   
 
 Section 2. Renewal of Contract.  If a Board representative 
does not inform the Superintendent in writing on or before the seventh 
day after the regular March board meeting of the Board’s intention to 
consider the nonrenewal or amendment of this contract, the contract 
will automatically renew for a period of one year from and after the 
expiration date provided in Section 1 of this contract.  The 
Superintendent shall remind the Board in writing of this provision no 
later than its regular November meeting of each year of this contract 
and shall make the renewal of his employment contract an agenda 
item for the regular March board meeting during each year of this 
contract.  At the time of each contract renewal and/or amendment, the 
Superintendent shall be responsible for taking all necessary steps to 
insure that the district has complied with the Superintendent Pay 
Transparency Act. 
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Section 3. Salary.  The Superintendent’s salary for the contract 
year shall be $172,225.00, which shall be paid in 12 equal monthly 
installments beginning in the month of July 2016.  The Board shall not 
reduce the Superintendent's salary during the term of the contract, but 
may increase it and/or the benefits during the term of this contract, as 
an amendment to the contract, without the amendment constituting a 
new contract, requiring a hearing, or extending the term of this 
contract. 
 
 Section 4.  Deductions.  This contract shall conform to the 
statutes and regulations governing deductions from compensation.  
The Superintendent authorizes the District to deduct or withhold from 
each and every period of pay any amounts necessary to offset any 
damages caused by the Superintendent or the value of property or 
money entrusted to the Superintendent or owed by the Superintendent 
to the District during the course of or as a result of the 
Superintendent’s employment, if such property or money have not 
properly been returned to the District.  The school district shall 
withhold other deductions as the Superintendent and Board may 
agree. 
 
 Section 5. Professional Status. The Superintendent affirms 
that he is not under contract with any other board of education 
covering any part or all of the term provided in this contract.  
Throughout the contract term, he will hold a valid and appropriate 
certificate to act as a superintendent of schools in the State of 
Nebraska, which he will register and maintain on file in the school 
district’s central administrative office.  This contract shall not be valid 
and the Board will not compensate the Superintendent for any service 
performed prior to the date that he registers his certificate. 
 
 Section 6. Superintendent's Duties. The Superintendent’s 
duties shall be as prescribed by statute and by Board policies, rules, 
regulations and directives. The Superintendent agrees to devote his 
time, skill, labor and attention to his duties throughout the contract 
term.  He shall be subject to the direction and control of the Board at 
all times and shall perform such administrative duties as the Board 
assigns to his.  By agreement with the Board, he may undertake 
consultative work, speaking engagements, writing, lecturing, or other 
professional duties and obligations as long as they do not interfere with 
carrying out his duties and obligations to the school district.   
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 Section 7.  Board-Superintendent Relationship. The Board 
shall be primarily responsible for formulating and adopting policy. The 
Superintendent shall be the chief administrative officer for the district 
and shall be responsible for implementing Board policy. He shall 
organize the administrative and supervisory staff, and select, place, 
and transfer personnel with the concurrence of the Board.  He is 
responsible for administering the instruction of students and the 
business affairs of the school district.  The Board members agree, 
individually and collectively, to promptly refer all criticisms, complaints, 
and suggestions called to their attention to the Superintendent for 
action, study and/or recommendation, as appropriate. 

 Section 8.  Cancellation or Mid-Term Amendment.  The 
Board may cancel or amend this contract during its term for any of the 
following reasons:  (a) the cancellation, termination, revocation, or 
suspension of the Superintendent’s certificate (Nebraska 
Administrative and Supervisory Certificate, or the Nebraska 
Professional Administrative and Supervisory Certificate) by the State 
Board of Education: (b) any of the reasons set forth in this contract; 
(c) the breach of any of the material provisions of this contract; (d) 
incompetence: (e) neglect of duty; (f) unprofessional conduct; (g) 
insubordination; (h) conduct involving moral turpitude;  (i) physical or 
mental incapacity: (j) immorality; (k) conviction of a felony; (l) any 
conduct that substantially interferes with the Superintendent’s 
continued performance of his duties; (m) any arrest, criminal charge, 
or criminal conviction of Superintendent or the failure to report the 
same; (n) any filing against the Superintendent under Neb. Rev. Stat. 
Section 43-247 or any other provision of the Nebraska Juvenile Code 
for child abuse and/or neglect or the failure to report the same; (o) 
knowingly falsifying school district records or documents; (p) 
misrepresentation of fact to the district and its personnel in the 
conduct of the district’s official business; (q) the use or possession of 
illegal drugs or controlled substances except as prescribed by a 
physician; or (r) being under the influence of illegal drugs, controlled 
substances, or alcohol while on school grounds, at school events, or in 
a vehicle owned, leased or contracted by the district except as 
prescribed by a physician.  The procedures for cancellation or 
amendment shall be in accordance with state statutes.  The parties 
agree that the Superintendent’s failure to comply with his duties under 
Section 2 (Renewal of Contract) or Section 15 (Evaluation) shall 
constitute a material breach of this contract. 
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 Section 9.  Disability.  If the Superintendent is unable to 
perform his duties by reason of illness, accident or other disability 
beyond his control, and the disability continues for a period of more 
than six (6) months or if the disability is permanent, irreparable, or of 
such a nature as to make performance of his duties impossible, the 
Board may initiate action to cancel this contract, whereupon the 
respective rights, duties and obligations of the parties hereunder shall 
terminate, with the exception of any benefits to be paid to the 
Superintendent under any insurance coverage furnished by the district. 
 
 Section 10. Transportation. The Board shall provide the 
Superintendent with transportation or reimburse his for mileage 
required in the performance of his official duties at the rate approved 
by the Board.  
 
 Section 11.  Fringe Benefits.  The Board shall provide the 
Superintendent with the following fringe benefits:  
 

a. Health Insurance.  Family health insurance that is 
provided to certificated staff through the District’s 
health insurance carrier. 
  

b. Dental Insurance.  Single dental insurance that is 
available to certificated staff through the District’s 
health insurance carrier. 

 
c. Sick Leave.  The parties acknowledge that a “working 

days” contract does not typically include sick leave.  
However, the Superintendent had accumulated 
seventy-five (75) sick days under previous contracts 
of employment with the District, and the parties agree 
that the Superintendent should retain this benefit.  
The Superintendent shall not receive any additional 
sick leave days, but he shall be allowed to use the 
accumulated sick leave days for sick leave or family 
emergency leave as defined below.  The use of the 
accumulated sick leave will reduce the number of 
working days that the Superintendent must render 
under section 1.  

 
i. Sick leave is defined as an absence due to personal 

illness or injury or to take care of the employee’s 
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spouse, son, or daughter with a serious health 
condition.  Son or daughter, as defined by FMLA, is a 
biological, adopted or foster child, stepchild, a legal 
ward, or a child of a person standing in loco parentis 
who is either under age 18 or age 18 or older and 
incapable of self-care because of a mental or physical 
disability. 

ii. Family emergency leave is defined as an absence to 
take care of the employee’s parents, parents-in-law, 
or siblings when the individual is incapable of self-care 
because of mental or physical disability.  Family 
emergency leave is limited to five days per contract 
year. 

 
If the Superintendent qualifies for disability pay under the 
long-term disability policy, he shall be required to take the 
disability pay instead of sick leave pay.  The Superintendent 
shall keep complete and accurate records of his sick days 
and shall provide the Board of Education with a report of his 
accumulated sick days at least quarterly.  The 
Superintendent shall not be compensated for unused days 
of sick leave upon the ending of his employment with the 
District. 

 
d. Disability Insurance.  The Superintendent shall 

purchase long-term disability insurance from the 
school district’s carrier at his own expense.   

 
e. Professional Development.  The Superintendent is 

expected to continue his professional development 
and to participate in relevant learning experiences.  
With the approval of the Board, he may attend 
appropriate professional meetings at the local, state, 
regional and national level; and the Board will pay for 
valid expenses of attendance.   

 
f. Professional Dues.  The school district will pay the 

annual dues for the Superintendent’s membership in 
the following professional organizations: Amercian 
Association of School Administrators (AASA), 
Nebraska Association of School Administrators 
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(NASA), and Nebraska Council of School 
Administrators (NCSA).  

  
g. Cell Phone.  The Superintendent shall be required to 

purchase and maintain a cellular phone so that he can 
be reached at all times for work-related emergencies 
or while away from school grounds during the work 
day.  The School District will reimburse the 
Superintendent up to a maximum of $100 per month 
for the actual cost of a cellular phone service plan. 
  

h. Expense Reimbursement.  The Board shall pay or 
reimburse the Superintendent for expenses that are 
actually, necessarily, and reasonably incurred in 
attending educational seminars, conventions, and 
workshops; conferences; training programs; official 
school functions, hearings or meetings, provided that 
(1) such payment or expense is authorized by the 
Local Government Miscellaneous Expenditures Act 
(Neb. Rev. Stat. § 13-2201 et seq.) or some other 
provision of law, and (2) the Superintendent shall 
secure the prior approval of the Board before 
incurring any such expense when the anticipated 
aggregate expense of any single event is $1,000.00 
or more.  

 
Section 12. No Penalty for Release or Resignation. There 

shall not be a penalty for the release or resignation of the 
Superintendent from this contract; provided no resignation shall 
become effective until the expiration of the contract unless it is 
accepted by the Board, and the Board shall fix the date at which the 
resignation shall take effect. 
 
 Section 13. Compensation Upon Termination and Credit for 
Accrued Vacation. Upon lawful termination of this contract for any 
reason, the compensation to be paid hereunder shall be an amount 
which bears the same ratio to the annual salary specified as the 
number of months or fraction thereof to the date of such termination 
bears to the 12 months in the annual salary period in which 
termination occurs. The Superintendent shall refund any portion of the 
salary he was paid but had not earned prior to the date of termination 
of this contract. 



Page 7 of 8 

 
 Section 14.  Evaluation.  The Board shall evaluate the 
Superintendent twice during his first year of employment and at least 
once each year thereafter. The first evaluation during the first year of 
employment and the yearly evaluations after the first year of 
employment shall occur no later than the regular January meeting.  
The Superintendent shall remind the Board members in writing of this 
provision no later than its regular November meeting and provide them 
with the written evaluation instrument that is on file with the Nebraska 
Department of Education.  
 
 Section 15.  Legal Actions.  The Board will support the 
Superintendent if there is a legal dispute caused by his carrying out his 
duties properly.  If a legal action, including a professional practice 
complaint, is threatened or filed against the Superintendent as a result 
of his performance of his duties or his position as Superintendent of 
the district, the Board will provide his with a legal defense to the 
maximum extent permitted by law so long as he acted in good faith 
and in a manner which he reasonably believes to be in or not opposed 
to the best interests of the district and, with respect to any criminal 
action or proceeding, had no reasonable cause to believe that his 
conduct was unlawful. 
 
 Section 16.  Physical or Mental Examination.  The 
Superintendent agrees that, at the request of the Board, he will have a 
comprehensive physical and\or mental examination performed by one 
or more licensed physicians or psychologists of the Board's choosing 
during the term of this Contract.  In deference to the requirements of 
the Americans with Disabilities Act and HIPAA, the physician’s report to 
the Board must address whether the Superintendent is able to perform 
the “essential functions” of his position.  
 
 Section 17.  Disciplinary Action.  The parties agree that the 
Board president may place the Superintendent on paid leave by 
delivering written notice of the same when the Board president 
determines it is in the best interests of the school district to do so.  
The paid leave shall continue unless and until a majority of the Board 
determines otherwise at a duly convened meeting.  The Board may 
suspend the Superintendent without pay for a period not to exceed 
thirty (30) working days.  Prior to suspending the Superintendent 
without pay, the Board president or secretary shall deliver a written 
notice to the Superintendent advising his of the alleged reasons for the 



Page 8 of 8 

proposed action and provided the opportunity to present his version of 
the facts.  Within seven calendar days after receipt of such notice, the 
Superintendent may make a written request to the secretary of the 
school board for a formal due process hearing under section 79-832.  
If such a request is not delivered within such time, the action of the 
Board shall become final.  
 
 Section 18. Governing Laws. The parties shall be governed by 
all applicable state and federal laws, rules, and regulations in 
performance of their respective duties and obligations under this 
contact. 
 
 Section 19. Amendments to be in Writing. This contract may 
be modified or amended only by a writing duly authorized and executed 
by the Superintendent and the Board. 
 
 Section 20. Severability. If any portion of this contract is 
declared invalid or unenforceable by a court of competent jurisdiction, 
such declaration shall not affect the validity or enforcement of the 
remaining provisions of this contract. 
  
 IN WITNESS WHEREOF, the parties have executed this contract on 
the dates indicated below.   
 
 Executed by the Board this 14th day of March, 2016. 
 
_______________________       ________________________ 
President, Board of Education                 Secretary, Board of Education 
 
 Executed by the Superintendent this 14th day of March, 2016. 
                                                             
_____________________________ 
Dr. Michael Teahon, Superintendent 



 Summer Projects 2016 for Board Consideration 
 

ALL numbers are ESTIMATES 
 
North Elementary Playground ADA remodel –  
Mr. Widdifield and a committee are working on this project. 
 Concrete Work   (7,056 sq. ft.)     est $30,000  
 Surfacing          est $75,000 
  - DEQ grant         - $23,000 
 Equipment         est $25,000 
 
       Total estimate:   $110,000 

 
 

Pads for Bleachers in Long Jump Area  -     
Concrete Work (1,800 sq. ft.)     est   $8,100 

.  - includes wheelchair areas on both ends 
  - includes sidewalk / ramp to connect to existing sidewalk 

Total Estimate:     $8,100 
 
 

Girls Locker Room Shower Remodel  (original 1963)   
three head units @$1,731 per unit 

Varsity Locker Room (4 units)       $6,924 
Junior High Locker Room  (2 units)      $3,462 
      

Total Estimate:    $10,368 
 
 
------------------------------------ 
 

Total Estimate:    $130,000 
 

	



	
  
Administrator	
  Report	
  
Meeting:	
  	
  March	
  Board	
  Meeting	
  
Date:	
  	
  3/14/16	
  
Jay	
  Holmes,	
  Maintenance	
  Supervisor	
  
	
  

	
  
Marquee	
  Sign	
  -­‐	
  Our	
  Marquee	
  sign	
  is	
  back	
  up	
  and	
  running.	
  
Parts	
  were	
  obtained	
  and	
  installed.	
  We	
  have	
  not	
  received	
  a	
  
invoice	
  on	
  it	
  as	
  of	
  yet.	
  
	
  
	
  
North	
  Playground	
  -­‐	
  We	
  have	
  started	
  collecting	
  prices	
  for	
  	
  
the	
  transformation	
  of	
  this	
  playground.	
  	
  
	
   	
   	
   	
   	
  



Gothenburg Schools Transportation Log
2015 - 2016

Sept Oct Nov Dec Jan Feb Mar Apr May S'16 Totals

# 101  Van Route 0 0 0 0 0 0 0 0 0 0 0
Odometer Activity 650 258 957 285 1036 1004 0 0 0 0 4190

65,832 SpEd 0 0 0 0 0 0 0 0 0 0 0

Total 650 258 957 285 1036 1004 0 0 0 0 4190
# 102 Van Route 0 0 0 0 0 0 0 0 0 0 0
Odometer Activity 74 407 174 299 0 981 0 0 0 0 1935

72,725 SpEd 0 0 0 0 0 0 0 0 0 0 0

Total 74 407 174 299 0 981 0 0 0 0 1935
# 131 Van Route 0 0 0 0 0 0 0 0 0 0 0
Odometer Activity 196 2504 1498 706 512 2123 0 0 0 0 7539

35,921 SpEd 0 0 0 0 0 0 0 0 0 0 0

Total 196 2504 1498 706 512 2123 0 0 0 0 7539
# 132 Van Route 0 0 0 0 0 0 0 0 0 0 0
Odometer Activity 0 3521 1225 857 428 1089 0 0 0 0 7120

37,344 SpEd 0 0 0 0 0 0 0 0 0 0 0
0

Total 0 3521 1225 857 428 1089 0 0 0 0 7120
2008 ImpalaRoute 0 0 0 0 0 0 0 0 0 0 0
Odometer Activity 0 0 0 0 0 0 0 0 0 0 0

146,357 SpEd 373 424 1080 232 1080 1273 0 0 0 0 4462

Total 373 424 1080 232 1080 1273 0 0 0 0 4462
2009 ImpalaRoute 0 0 0 0 0 0 0 0 0 0 0
Odometer Activity 1318 1290 1116 362 532 940 0 0 0 0 5558

133,673 SpEd 0 0 0 0 0 0 0 0 0 0 0
0

Total 1318 1290 1116 362 532 940 0 0 0 0 5558
2014 ImpalaRoute 0 0 0 0 0 0 0 0 0 0 0
Odometer Activity 1,841 1755 2497 1100 1394 1589 0 0 0 0 10,176

30,060 SpEd 0 0 0 0 0 0 0 0 0 0 0

Total 1841 1755 2497 1100 1394 1589 0 0 0 0 10176
2014 Nissan Route 0 0 0 0 0 0 0 0 0 0 0
Odometer Activity 0 0 0 0 0 0 0 0 0 0 0

6,031 SpEd 949 1114 961 648 777 200 900 0 0 0 5549

Total 949 1114 961 648 777 200 900 0 0 0 5549
1995 Route Route 0 30 0 0 0 0 0 0 0 0 30
Odometer Activity 0 0 0 0 0 0 0 0 0 0 0

213,772 SpEd 0 0 0 0 0 0 0 0 0 0 0

Total 0 30 0 0 0 0 0 0 0 30
07 Route Route 1166 1220 1183 915 1250 1200 0 0 0 0 6934
Odometer Activity 0 0 0 0 0 0 0 0 0 0 0

119,441 SpEd 0 0 0 0 0 0 0 0 0 0 0

Total 1166 1220 1183 915 1250 1200 0 0 0 0 6934
11 Route Route 1,382 1119 641 464 910 636 0 0 0 0 5152
Odometer Activity 0 0 0 0 0 0 0 0 0 0 0

65,501 SpEd 0 0 0 0 0 0 0 0 0 0 0

Total 1382 1119 641 464 910 636 0 0 0 0 5152
08 Micro 1 Route 1,448 1624 1421 1052 1416 1351 0 0 0 0 8312
Odometer Activity 0 0 0 0 0 0 0 0 0 0 0

102,316 SpEd 0 0 0 0 0 0 0 0 0 0 0

Total 1448 1624 1421 1052 1416 1351 0 0 0 0 8312
08 Micro 2 Route 2,328 2158 1919 1342 1952 1765 0 0 0 0 11464
Odometer Activity 0 0 0 0 0 0 0 0 0 0 0

106,796 SpEd 0 0 0 0 0 0 0 0 0 0 0

Total 2328 2158 1919 1342 1952 1765 0 0 0 0 11464
11 Micro 3 Route 0 0 0 0 0 0 0 0 0 0 0
Odometer Activity 0 0 0 0 0 0 0 0 0 0 0

12,171 SpEd 217 680 744 529 767 1287 0 0 0 0 4224

Total 217 680 744 529 767 1287 0 0 0 0 4224
Challenger Route 0 0 0 0 0 0 0 0 0 0 0

Activity 2,213 1275 1110 1883 1190 1329 0 0 0 0 9000
SpEd 0 0 0 0 0 0 0 0 0 0 0

Total 2213 1275 1110 1883 1190 1329 0 0 0 0 9000
Patriot Route 0 0 0 0 0 0 0 0 0 0 0

Activity 1,124 2698 606 1993 2416 2592 0 0 0 0 11429
SpEd 0 0 0 0 0 0 0 0 0 0 0

0
Total 1124 2698 606 1993 2416 2592 0 0 0 0 11429

Big Yellow Route 0 0 0 0 0 0 0 0 0 0 0
Odometer Activity 929 511 756 441 499 691 0 0 0 0 3827

99,852 SpEd 0 0 0 0 0 0 0 0 0 0 0
0

Total 929 511 756 441 499 691 0 0 0 0 3827
Totals Route 6,324 6151 5164 3773 5528 4952 0 0 0 0 31892

Activity 8345 14219 9939 7926 8007 12338 0 0 0 0 60774
SpEd 1539 2218 2785 1409 2624 2760 0 0 0 13335

Totals 16208 22588 17888 13108 16159 20050 0 0 0 0 106001



Administrative	
  Report	
  
Meeting:	
  March	
  Board	
  Meeting	
  
Date:	
  3/14/16	
  
Mrs.	
  Allison	
  Jonas	
  

	
  
Topics:	
  

Primary	
  –	
  Spring	
  Pictures	
  are	
  March	
  18th.	
  	
  	
  

School	
  Improvement	
  –	
  	
  In	
  the	
  elementary,	
  two	
  teacher	
  leaders	
  presented	
  to	
  staff	
  on	
  “Tracking	
  
Student	
  Progress	
  &	
  Celebrating	
  Success”.	
  	
  	
  Teachers	
  evaluated	
  themselves	
  on	
  their	
  skill	
  level	
  
prior	
  to	
  instruction	
  then	
  met	
  with	
  grade	
  level	
  teams	
  to	
  discuss	
  what	
  this	
  strategy	
  looks	
  like	
  in	
  
their	
  teams	
  and	
  to	
  determine	
  how	
  to	
  improve	
  their	
  utilization	
  of	
  this	
  skill	
  in	
  a	
  systematic	
  way.	
  

Special	
  Populations	
  –	
  It’s	
  time	
  to	
  start	
  gearing	
  up	
  for	
  next	
  year.	
  	
  At	
  the	
  end	
  of	
  this	
  month	
  I’ll	
  
join	
  special	
  educators	
  in	
  Scottsbluff	
  for	
  a	
  two	
  day	
  summit	
  discussing	
  how	
  to	
  hire,	
  motivate,	
  and	
  
retain	
  quality	
  employees.	
  	
  At	
  the	
  beginning	
  of	
  next	
  month	
  I’ll	
  be	
  working	
  with	
  ESU	
  10	
  to	
  solidify	
  
our	
  Targeted	
  Improvement	
  Plan	
  (TIP),	
  a	
  plan	
  that	
  directly	
  aligns	
  with	
  our	
  School	
  Improvement	
  
Plan	
  yet	
  targets	
  our	
  special	
  populations.	
  

Jump	
  Start	
  –	
  Jump	
  Start	
  will	
  take	
  place	
  July	
  11th	
  –	
  29th	
  from	
  8:00-­‐11:30.	
  	
  List	
  of	
  volunteers	
  is	
  
growing	
  but	
  we	
  could	
  still	
  use	
  some	
  additional	
  help.	
  	
  Brochures	
  will	
  be	
  going	
  to	
  area	
  preschools	
  
this	
  month	
  along	
  with	
  registration	
  forms.	
  	
  Kindergarten	
  registration	
  is	
  March	
  22nd	
  in	
  the	
  PAC	
  
and	
  Jump	
  Start	
  registration	
  forms	
  will	
  be	
  available	
  there	
  as	
  well.	
  	
  If	
  your	
  child	
  is	
  5	
  on	
  or	
  before	
  
July	
  31st	
  they	
  are	
  eligible	
  for	
  Kindergarten	
  in	
  the	
  2016-­‐2017	
  school	
  year	
  and	
  if	
  they	
  turn	
  6	
  
before	
  December	
  31st	
  they’re	
  required	
  to	
  enroll.	
  

	
  



Administrator	
  Report	
  
Meeting:	
  	
  March	
  Board	
  Meeting	
  
Date:	
  	
  3/14/16	
  
Mr.	
  Widdifield	
  
==============================================================================	
  
	
  
Topics:	
  
Ron	
  Coniglio:	
  	
  We	
  had	
  Ron	
  here	
  to	
  work	
  with	
  our	
  K-­‐4	
  teachers	
  working	
  on	
  writing	
  
instruction.	
  	
  	
  Ron	
  spent	
  two	
  days	
  working	
  with	
  teacher	
  in	
  their	
  classrooms	
  with	
  
writing	
  and	
  how	
  to	
  incorporate	
  it	
  into	
  our	
  language	
  arts	
  curriculum.	
  	
  
	
  
Report	
  Cards:	
  	
  Report	
  cards	
  will	
  go	
  out	
  on	
  Friday,	
  March	
  24th.	
  	
  	
  
	
  
Elementary	
  Program:	
  April	
  15th	
  at	
  7:00	
  in	
  the	
  north	
  gym.	
  	
  The	
  theme	
  this	
  year	
  is	
  
Disney.	
  
	
  
	
  
	
  
	
  
	
  
	
  
	
  



Administrator Report 
Meeting:  March Board Meeting 
Date:  3/14/16 
Mr. Bruce Hird, Jr. High Principal 
=================================================================== 
 
Topics​: 
 

 
1. 7th & 8th Grade Students Academic Interventions­ 

Jr. High Students are working hard and responding 
positively to daily grade/progress monitoring and academic 
interventions (ACCESS and Detentions). Jr. High Teachers 
are doing a great job holding students accountable for 
assigned work and missed assignments.  

  ​   2. NeSA Assessments­ 
NeSA Assessments will be administered in April with 
make­ups extending into the first week of May if needed. 
Reading, Math and Science for 8th Graders and Math for 
7th Grade students. The final NeSA schedule will be shared 
with teachers and students after Spring Break.  
 

   ​ 3. Walk­through Summaries­ 
10 Walk­through visits and summaries were completed 
February 29th ­ March 8th. I enjoyed spending 20­25 
minutes in each of the assigned classrooms and then 
visiting with teachers in a follow­up discussion.  
 
 

 
 

 



	
  Administrator	
  Report	
  
Meeting:	
  	
  March	
  Board	
  Meeting	
  
Date:	
  	
  3/14/16	
  
Mr.	
  Seth	
  Ryker,	
  Activities	
  Director	
  
==============================================================================	
  
Topics:	
  
Spring	
  Sport	
  Participation	
  Numbers	
  
SWC	
  Cup	
  Update	
  

 
I.  Spring Sport Participation Numbers 
 

• Girls	
  Track	
  –	
  44	
  (Down	
  6)	
  
• Boys	
  Track	
  –	
  36	
  (Down	
  9)	
  
• Boys	
  Golf	
  –	
  37	
  (Assistant	
  coach	
  added	
  –	
  Don	
  Graham)	
  

 
*  JH	
  Track	
  practice	
  will	
  begin	
  on	
  Wednesday	
  –	
  March	
  16th 

 
II.  SWC Cup Standings 
	
  

• Remaining	
  Activities	
  –	
  Track,	
  Quiz	
  Bowl,	
  Boys	
  Golf,	
  Speech	
  (3/9/16)	
  
	
  
TOTALS	
  –	
  GIRLS	
  (Through	
  BB)	
  
	
   	
   	
  

• Cozad	
  -­	
  28	
  
• Ogallala	
  -­	
  25	
  
• Gothenburg	
  –	
  24.3	
  
• Broken	
  Bow	
  –	
  16.3	
  
• Minden	
  –	
  14.8	
  
• Valentine	
  –	
  12.5	
  
• Ainsworth	
  -­	
  7	
  

	
  
TOTALS	
  –	
  BOYS	
  (Through	
  BB)	
  
	
   	
   	
   	
  

• Gothenburg	
  -­	
  34	
  
• Ogallala	
  -­	
  27	
  
• Ainsworth	
  -­	
  23	
  
• Minden	
  -­	
  23	
  
• Broken	
  Bow	
  -­	
  19	
  
• Valentine	
  -­	
  18	
  
• Cozad	
  -­	
  16	
  

	
  
Past	
  Winners:	
  

• 2010	
  –	
  Minden	
  Girls	
  &	
  Gothenburg	
  Boys	
  
• 2011	
  –	
  Minden	
  Girls	
  &	
  Ogallala	
  Boys	
  
• 2012	
  –	
  Minden	
  Girls	
  &	
  Gothenburg	
  Boys	
  
• 2013	
  –	
  Minden	
  Girls	
  &	
  Cozad	
  Boys	
  
• 2014	
  –	
  Gothenburg	
  Girls	
  &	
  Cozad	
  Boys	
  
• 2015	
  –	
  Ogallala	
  Girls	
  &	
  Ogallala	
  Boys	
  

	
  
	
  



Administrator Report 
Meeting:  March Board Meeting 
Date:  3/14/16 
Mr. Randy Evans, Sr. High Principal  
=================================================================== 
 
Topics: 
 
1) Discipline Data  2015-2016  2014-2015  2013-14  
Detentions   196   310   365   
Saturday School  92     85   99   
 
2) End of the 3rd quarter    
Friday, March 18th will be the last day of the 3rd quarter.  3rd quarter Report cards will be 
distributed to students on Thursday, March 24th. 
 
3) Career Fair 
Career Fair will be held on Wednesday, March 16th at Lexington.  All Juniors will attend 
this event along with the other Dawson County schools. 
 
4) Summer School 
Credit Recovery Program will be in the month of June (June 1-28). This program is for 
Gothenburg students only. If a student in grades 7-12 failed a semester or a full year 
course they may enroll.  Cost is $125.00 per student/per session.   
 
SESSION ONE:  8:00 a.m. to 11:00 a.m. 
SESSION TWO:  11:15 a.m. to 2:15 p.m. 
 
5) Habitudes 
I would like to thank Ms. Epke and Mr. Coe in assisting with all the Habitude projects. 
Also, the staff in supporting this cause as well. Great job GHS students.  
 
 
 
 
 
 
 
 



Administrator	
  Report	
  
Meeting:	
  	
  March	
  Board	
  Meeting	
  
Date:	
  	
  3/14/16	
  
Dr.	
  Michael	
  Teahon,	
  Superintendent	
  
====================================================================	
  
	
  
Legislature:	
  	
  We	
  continue	
  to	
  monitor	
  and	
  produce	
  testimony	
  on	
  numerous	
  bills	
  in	
  the	
  
current	
  legislative	
  session.	
  	
  Some	
  of	
  the	
  bills	
  being	
  addressed	
  include:	
  
	
  
LB	
  1013	
  (Gloor)	
  –	
  increase	
  in	
  cigarette	
  tax	
  to	
  fund	
  part	
  of	
  the	
  property	
  tax	
  relief	
  plan.	
  
LB	
  717	
  (Groene)	
  –	
  change	
  how	
  property	
  is	
  assessed	
  to	
  a	
  five-­‐year	
  history	
  instead	
  of	
  the	
  
three-­‐year	
  history.	
  	
  (may	
  be	
  included	
  in	
  LB	
  958)	
  
LB	
  717	
  (Hughes	
  )	
  –	
  changes	
  hazing	
  laws	
  to	
  include	
  acts	
  of	
  public	
  indecency.	
  
LB	
  883	
  (Scheer)	
  –	
  foundation	
  aide	
  bill.	
  	
  (very	
  limited	
  support.)	
  
LB	
  958	
  (Gloor)	
  –	
  Revenue	
  Committee	
  version	
  of	
  the	
  Governor’s	
  property	
  tax	
  relief	
  proposal.	
  
LB	
  959	
  (Sullivan)	
  –	
  Education	
  Committee	
  version	
  of	
  the	
  Governor’s	
  property	
  tax	
  relief	
  
proposal.	
  
	
  
	
  	
  
	
  
Upcoming	
  Meetings:	
  	
  Board	
  members	
  are	
  invited	
  and	
  encouraged	
  to	
  attend	
  STANCE	
  
meetings.	
  
	
  

• STANCE	
  meeting	
  dates:	
  March	
  30,	
  April	
  27,	
  May	
  25	
  
• NCSA	
  Executive	
  Board	
  meeting	
  dates:	
  April	
  23,	
  &	
  June	
  10	
  	
  	
  
• GNS	
  Meeting	
  Dates:	
  	
  March	
  16-­‐17	
  and	
  June	
  15-­‐16.	
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