Board of Education Regular Virginia Moon Administrative Center
Meeting/Business 8545 Park Drive
Monday, June 9, 2025 6:00 PM Ralston, NE 68127

Agenda

1. Call To Order
Speaker(s): Board President
2. Pledge of Allegiance
Speaker(s): Board President
2.1.Roll Call - Excuse Board Members not in attendance
Speaker(s): Board President
3. Public Comment Sign In Procedure
3.1. Public Comment
4. Consent Agenda (Action)

Speaker(s): Board President
5. Board Development and Communication
5.1. Board Members’ Update
6. Superintendent’s Report

Speaker(s): Superintendent

6.1. District Financial Report
Speaker(s): Jason Buckingham

6.2. Government Relations Update
Speaker(s): Mr. Jason Buckingham

6.3. NASB Updates and Information
Speaker(s): Mrs. Elizabeth Kumru

6.4. Enrollment Update
Speaker(s): Dr. Anne Harley

6.5. Wildewood Elementary School Improvement Plan Overview
Speaker(s): Ashley Holmes and Kris Kaiser

6.6. Update from the Communications Department
Speaker(s): Jim Frederick

6.7. Review of Special Education Programming
Speaker(s): Missy Stolley

6.8. Graduation Requirement Discussion
Speaker(s): Sara Zabrowski-Gates

6.9. Sign Language Interpreter (SLI) Contract
Speaker(s): Jason Buckingham

6.10. Rule 10 Compliance Review
Speaker(s): Jason Buckingham

6.11. District Bond Project Update
Speaker(s): Jason Buckingham

6.12. Ralston Schools Foundation Update
Speaker(s): Mary Roarty/Carrie Hough



7. Board Action Items
7.1. Motion to eliminate policy 6045, Pupil Progress Secondary (Action)
Speaker(s): Jason Buckingham
7.2. Motion to eliminate policy 5034, Student Handbook (Action)
Speaker(s): Jason Buckingham
8. Policy Review
8.1. Review of Policy 5054 Student Bullying
Speaker(s): Jason Buckingham
8.2. Review of Policy 5035 Student Discipline
Speaker(s): Jason Buckingham
8.3. Review of Policy 3054 Law Enforcement Unit
Speaker(s): Jason Buckingham
9. Pre-Adjournment Information and Activities
9.1. Announcements
9.2. Board of Education Supplemental Meeting Information
9.3. Future Board Calendar
10. Adjourn



2009
Public Participation at Board Meetings

The board of education shall conduct its meetings in accordance with
the Nebraska Open Meetings Act.

The board shall make reasonable efforts to accommodate the public’s
right to hear the discussions and testimony presented at its meetings.
The board shall make available at the meeting, for examination and
copying by members of the public, at least one copy of all reproducible
written material to be discussed in open session of the meeting.

Except for closed sessions, the board will allow members of the public
an opportunity to speak at each meeting. The board may make and
enforce reasonable rules and regulations regarding the conduct of
persons attending, speaking at, videotaping, photographing, or
recording its meetings.

The board shall not require members of the public to identify themselves
as a condition for admission to the meeting, nor shall such body require
that the name of any member of the public be placed on the agenda
prior to such meeting in order to speak about items on the agenda.
However, the board shall require members of the public desiring to
address the board to identify themselves, including an address and the
name of any organization represented by such person unless the
address requirement is waived to protect the security of the individual.

Adopted on:
Revised on:
Reviewed on:




Ralston Public Schools
Board of Education Regular Meeting

Monday, May 12, 2025

The Ralston Public Schools Board of Education met in open, public session on Monday,
May 12, 2025. The meeting took place in the cafeteria at Ralston High School, 8969
Park Drive, Ralston, NE. The District provided advance notice by publication

in The Omaha Daily Record and on the District’'s website, www.ralstonschools.org.

Call to Order
Board President, Mrs. Robin Richards, called the meeting to order at 6:00 pm.

Roll Call
A motion was made to excuse Board Member, Mrs. Katie Krause. A motion was made
by Mrs. Elizabeth Kumru and seconded by Mrs. Samantha Willey.

Mrs. Richards: Yes
Mrs. Hough: Yes
Ms. Roarty: Yes
Mrs. Kumru: Yes
Mrs. Willey: Yes

In addition to the Board members, those in attendance included Mr. Jason Buckingham,
Dr. Aaron Bredenkamp, Dr. Anne Harley, Mr. Jim Frederick, and Mrs. Angie Murphy.

** Note — Mrs. Krause arrived at 6:15 pm. **

Consent Agenda

Consent agenda items include minutes from the April 28, 2025, meeting; April Financial
Report, April bills in the amount of $1,086,589.57 for the General Fund, and
$1,816,049.55 for the Special Building Fund, and the resignation from Ms. Amber Scott
(RPS Instructional Coach).

Prior to the meeting, Mrs. Katie Krause and Mrs. Liz Kumru reviewed the bills.

Recommend the following to be hired for the 2025-2026 school year.

* Kyle Young - RHS Science w/emphasis on medical science. BA at UNO,
Doctorate/PHD at UNMC. Currently, he is a Physical Therapist at Makovicka Physical
Therapy.

* Maria Hernandez - Social Worker DW. BA & MA from UNO. Currently, she is a
Senior Social Worker at the Department of Veterans Affairs.

* Kyl Gillespie - Elementary Admin. Intern. BA from Grand View University and MA
from Concordia. Currently, he is a 6! grade teacher at Westside School.

* Jena Burns - Special Education @ RHS. BA & MA from UNO. Currently, she is
teaching the Alternate Curriculum Program at Omaha Public Schools.



Motion to approve the consent agenda was made by Ms. Mary Roarty and seconded by
Mrs. Elizabeth Kumru.

Mrs. Hough: Yes
Mrs. Richards: Yes
Mrs. Willey: Yes
Ms. Roarty: Yes
Mrs. Kumru: Yes

District Recognition and Celebrations
Several educators, students, and their parents were in attendance to receive special
recognition from the Board on recent achievements.

Ralston High School SkillsUSA: Mr. Jovan Lucero introduced our state placers from
the Skills USA competition and recognized them for their accomplishments.

 Addison Callen - 3rd place t-shirt design

* Isaiah Bernal - 2nd place Photography

* Brody Michalski-2nd place Technical Drafting

» Sway Bryan Vawser- 1st place Collision Repair

Ralston High School Yearbook: Mrs. Christine Knust presented her recent state
placers from the Journalism competition.

 Addison Callen - 3rd place Yearbook Feature Writing

 Addison Callen - 6th place Infographic.

» Addison Callen & Zoie Bartek - 2nd place (state runner-up) Theme Development
« Zoie Bartek - 3rd place Photography.

* Hannah Carroll - 8th place photo/illustration

Ralston High School Perfect ACT Score: The Board recognizes a student who
earned the school’s first perfect ACT score in recent memory. Jackson Skaggs-Rowser
has distinguished himself by scoring a 36 on the most recent ACT exam.

BOARD DEVELOPMENT AND COMMUNICATION

Board Comments

Multiple Board members recognized Ms. Ashley Nodgaard and the School’'s Foundation
for all their hard work in putting together a wonderful Heart of Learning banquet. Many
members said it was a fun night of celebration and praised the nominees.

Many Board members also attended the Ralston High School Auto Show. They
acknowledged Mr. Lucero, his students, and the many other staff members, student
organizations, and parent volunteers that put in the long hours it took to make the event
a success.

Mrs. Richards attended the following:



e Board of Education Gallup Strengths coaching meeting
e Board Legislative committee meeting

Mrs. Kumru attended the following:
e Ralston High School Spring production, “The Cabin Chronicles”
e Mockingbird Storytelling presentation
o Staff Appreciation at Ralston Middle School
e Ralston High School Auto Show

Ms. Roarty is looking forward to graduation and attended the following:
e Board Legislative committee meeting
e Ralston High School Spring production, “The Cabin Chronicles”
e Ralston High School Auto Show
e An online UNO Early Literacy workshop
Mrs. Krause attended the following:
e Ralston High School Auto Show
e Seymour Elementary kindergarten round-up for her own child
e Seymour Elementary Spring Vocal Music concert also for her own child.

Mrs. Willey
e Ralston High School Trailblazer Art Show at the Granary in downtown Ralston
e Congratulated the RHS baseball team for qualifying for the State tournament

Mrs. Hough
e Ralston High School Auto Show
o She purchased some apple pies, cupcakes, and dog treats from our Food
Service staff.
o Visited RHS FFA Group that was selling plants and stated they had a nice
set up at the auto show.
o Staff Appreciation at Seymour Elementary
e Hopped on a call for Legislative Engagement with State Senator Juarez.

Blumfield Elementary School Improvement Plan Overview

Blumfield Elementary Principal Mr. Casey Knight and Administrative Intern, Mrs.
Melanie Reeves, provided an overview of the school improvement plan for Blumfield
Elementary.

Additional Board Action ltem

Math Curriculum Selection and Adoption Process K-12




Ms. Mary Roarty motioned to approve the purchase of Math curriculum from Savvas in
the amount of $129,552.50. The motion was seconded by Mrs. Katie Krause .

Ms. Roarty: Yes
Mrs. Krause: Yes
Mrs. Richards: Yes
Mrs. Kumru: Yes
Mrs. Willey: Yes
Mrs. Hough: Yes
Recess

Mrs. Liz Kumru motioned to go into recess at 7:00 pm so Board members could attend
the Ralston High School Medical Academy Pinning Ceremony. The motion was
seconded by Mrs. Carrie Hough.

Mrs. Kumru: Yes
Ms. Roarty: Yes
Mrs. Hough: Yes
Mrs. Willey: Yes
Mrs. Richards: Yes
Mrs. Krause: Yes

Returning from Recess
Mrs. Liz Kumru motioned to resume the Board of Education meeting at 7:46 pm. The
motion was seconded by Mrs. Katie Krause.

Mrs. Kumru: Yes
Mrs. Hough: Yes
Mrs. Willey: Yes
Mrs. Richards: Yes
Mrs. Krause: Yes
Ms. Roarty: Yes

District Financial Report
Dr. Aaron Bredenkamp provided an overview of the District Financial Report. He
addressed questions from the Board.

Government Relations Update
Mr. Buckingham updated the Board regarding legislative issues.

NASB Update
e School Law Seminar: June 11t & 12t in Kearney
e Leadership workshop: July 30t in Lincoln

Enrollment Update




Dr. Anne Harley reviewed the enrollment information with the Board. The District
currently has 3,438 students, which is 108 students, fewer than a year ago.

Update from the Communications Department
Mr. Jim Frederick updated the Board on recent developments from the communications
department and School’s Foundation.

District Human Resources Update
Dr. Aaron Bredenkamp & Mr. Jason Buckingham provided an update to the Board of
Education on the status of recruitment and retention across all employee groups.

District Bond Project Update
Mr. Buckingham provided an update to the Board of Education on the progress of
various projects in motion with the 2021 Future Ready Ralston Bond Initiative.

May 12, 2025
e RHS
o Work has been completed in the band and choir rooms.
Most HVAC equipment is either onsite or in route, exception are the
chillers, which are set to be delivered in August.
Countertops and sinks are installed for Tiny Rams
Flooring is installed in daycare.
Glazier due this week
Bathroom partitions are installed in the daycare restrooms.
Work in the CTE rooms has begun. Health sciences and two other CTE
rooms are now being remodeled. Next is G120, then the PE offices for
next week.

(@)

O O O O O

¢ RMS

Lights installed upper gym.
Concrete demo to start 5/23.
Courtyard painting is done.
Courtyard to be seeded and matted.
Low voltage work commenced 5/23.

O O O O O

Adjournment
The Board voted to adjourn the meeting at 8:20 pm with a motion made by Mrs.
Elizabeth Kumru and a second by Mrs. Katie Krause.

Mrs. Hough: Yes
Mrs. Willey: Yes
Mrs. Richards: Yes
Mrs. Krause: Yes
Ms. Roarty: Yes
Mrs. Krause: Yes

Mrs. Kumru: Yes



The next regular meeting is scheduled for June 9, 2025, at 6:00 pm.

Mrs. Robin Richards, President

Mrs. Samantha Willey, Secretary



Subcommittee: Building and Grounds
Meeting Date & Time: 5/29/2025 onsite RHS
Members Attending: Jason Buckingham, Mary Roarty, Robin Richards

Expenditure Tracker
On site tour RHS
Gym, Wt. room, Blinds (June 21) Restrooms
Parking lot plan
Gym, media center,art rooms, shops
Tennis Court Grant $48.5K
RMS Upper parking and low voltage wiring cameras, interactive audio, alarm system and
intercom
Phase II plans WW, KW, BL, SY and MB

Subcommittee: Building and Grounds
Meeting Date & Time: 4//11/2025 onsite RHS
Members Attending: Jason Buckingham, Mary Roarty, Robin Richards

Expenditure Tracker
Rise Location
On site tour

e RHS

o North part of the parking lot is complete. Some issues with finishing work, which
may require replacement at the cost of the subcontractor.
Demolition has moved to Lecture Room C, Office area
Flooring has been installed in all areas of A and B wing, hallways have been
painted. D wing is nearly finished. Nearly 6 weeks ahead of planned schedule.
Back driveway to baseball field was removed and replaced
Start office area on Good Friday
Auxiliary Gym is up for paint and electrical next week.
Daycare is mostly taped and mudded. Overhead inspections are complete. Ready
for paint and drop ceiling next week. Casework is two weeks out.

o O O O



2nd week of May is now the target date for inspections to occupy
Backfilling parking lot next week
Soliciting bids for tuck point repair inside of courtyard

e RMS
o Upper gym ceiling has been insulated

o Lower gym has been painted both ceiling and walls

o Roof replacement is ongoing

Meeting Date & Time: 3/14/2025 onsite RHS
Members Attending: Jason Buckingham, Mary Roarty, Robin Richards

Expenditure Tracker
Possibly Rise Location

e RHS
Parking lot demoed north '3
o Day care and classroom update
o Basketball hoops $85,000 bid
o Bond Tracker
o Current bond fund status
e RMS
o Gearing up for summer projects, parking lot low voltage, finish paint and lights in

the gyms.
e SY,WW,BL, KW
o Pre-construction meeting held with KE Flex to begin summer projects at each
site.
e MB
o Finalizing driveway project at MB

Meeting Date & Time: 1/10/2025 onsite RHS media center

Members Attending: Jason Buckingham, Mary Roarty, Carrie Hough

e RHS
o Parking lot (north 1/3 spring break 2025, mobilize March 10)



o Basketball hoops $85,000 bid
o Bond Tracker
o Current bond fund status $32,142,602 as of 12/31/24

e KW, BL, WW and SY Phase II project

Exterior Paint at KW, patching of cracked facade
Replacement of window seats/window shades KW
Painting roof and window boxes BL

Install wall padding in recovery rooms BL
Painting of window boxes WW

Painting and patching of sawtooth roof SY

o O O O O

e RMS Summer 2025

Low voltage work to include cameras, voice amplification, new alarms
Replacement of upper parking lot and sidewalks

Exterior paint courtyard

Lights and ceiling work upper gym (spring break 2025)

o

o O O

Subcommittee: Building and Grounds
Meeting Date & Time: 11/6/2024 onsite RHS media center
Members Attending: Jason Buckingham, Mary Roarty, Carrie Hough

e RHS
o Phasing plan
Scope of work
Parking lot
Bond Tracker
Current bond fund status

o O O

Meeting Date & Time: 9/20/20/24 onsite SY
Members Attending: Jason Buckingham Carrie Hough

e SY Tour
o Address work completed and work remaining between now and Christmas
o SY move dates and plan



Bond Tracker

RHS
o

subcontractor bidding is now open

RMS update

o
o
MB

O

Cooling tower footings
Fire alarm system

Paint, gym floor and kitchen equipment issues

WW, ME, BL

o

Punch list items set for 10/14 and 10/15

Meeting Date & Time: 8/20/24 onsite KW

Members Attending: Jason Buckingham, Carrie Hough, Mary Roarty

e KW tour

o

o

Flooring substantially complete
Heat exchanger issue

e SY (Sept. 26-28 for moving date)

Lighting is installed in nearly all classrooms

Flooring in classrooms is mostly installed, some hallway, office and library work
to complete

Parking lot is repaired, going to work on site concrete this week

Majority of casework is installed

Paint finished 1st week of Sept.

Canopy framing is nearly complete

Continuing to work on technology, specifically security and door access systems
Flooring is complete,

Fire alarm wiring work is continuing during plan periods

Punch list items
Gym floor

HVAC issues with programming and software updates, ongoing

Meeting Date & Time: 7/18/24 onsite SY and RMS



Members Attending: Jason Buckingham, Carrie Hough, Mary Roarty

SY and RMS tour
Dedication plaques
Bond Expenditure tracker
RHS budget/scope of project
Tracking projects
o SY
m onsite
o RMS
m onsitew
o RHS
m Parking lot complete, striping left
m Hot water heaters are installed, startup late this week, early next
o KW
m Flooring complete in classrooms/Cardinal Square. Hallway work is

ongoing, finish by 7/25
o MB
m  Most of the interior work is complete, some punch list items, excavating
and pouring concrete six days a week.
m Sidewalk and fencing work is ongoing

m Punch list items
m Many staff have set up their rooms, parking lot and sidewalk work is
complete

Subcommittee: Building and Grounds
Meeting Date & Time: 6/14/24 onsite MB
Members Attending: Jason Buckingham, Carrie Hough, Mary Roarty

e MB tour new building/demolition
e Bond Expenditure Tracking
e Tracking projects
o SY
m Roofing
m Remodel



m flooring/lighting/painting/front entry
m Parking lot

m Demo
m Finishing flooring/interior

m Driveway
m Move 7/1 and 7/2

m Roofing
m Flooring

Subcommittee: Building and Grounds
Meeting Date & Time: 4/15/24 onsite SY
Members Attending: Jason Buckingham, Carrie Hough, Mary Roarty, Robin Richards

e SY tour and explanation of the project
e Bond Expenditure Tracking
e Early dismissal (MB 4/17), (SY, RMS, BL and KW 4/22)

Meeting Date & Time: 3/15/24 onsite MB

Members Attending: Jason Buckingham, Carrie Hough, Mary Roarty, Ms. Erickson, Mr.
Hough

MB tour
RMS phasing
RHS driveway issues update
Bond expenditure report
RHS project update
o HVAC engineers
o OAC meetings on final project scope
e Arbitrage



Meeting Date & Time: 12/22/23 via Zoom 3pm

Members Attending: Jason Buckingham, Carrie Hough, Mary Roarty, Aaron Bredenkamp

Seymour construction schedule
o Start up May 23?, move to WCC for August/Sept.
Seymour GMP
Most current bond expenditure report
Blumfield progress
Mockingbird progress
o Last day May 17, depending on snow days
o Move May 20 and 21. Set up rooms 22-24.

Subcommittee: Building and Grounds

Meeting Date & Time: September 15, 2023

Members Attending: Jason Buckingham, Carrie Hough, Mary Roarty

Field trip to MB

e Discussion of SY and desire to move to a true 2 section building, effect on other schools

Meeting Date & Time: August 23, 2023

Members Attending: Jason Buckingham, Carrie Hough, Mary Roarty
e Field trip to BA/SB complex and WW or KW
e BL

o Work continues on finalizing plans for January
o Subcontractor contracts have been turned in
Meadows
o Settled in, door cores are one of the last items
o Alarm systems are installed and operating
MB
o More walls are up and in place, decking work is taking place on several portions
of the building
o Hollow core is installed for the tornado shelter
KW
o A/Cis working! Humidity levels have been much improved
RMS



o Work is started again on replacing some of the old units, this includes units in
non-instructional areas such as the locker rooms and boiler rooms
e SY and RMS
o Work is continuing on planning and scope identification for the two projects
e MOVING Discussion for WW and BL
e BOE resolution Adler Field

Meeting Date & Time: July 21, 2023
Members Attending: Jason Buckingham, Carrie Hough, Mary Roarty

July 21, 2023
e Meadows
o Work continuing on interior finishes
m Hallway tile
m Boxlights

m Lighting
m Ceiling pads
m Painting

Driveway pour is complete, parking lot work continuing
Move in set for July 24-26
Onsite tour given on 7/21 for Meadows staff

Demolition near complete
West half of driveway to be demoed and repoured before August 10

More walls have been erected,
Utility work complete, 93rd N. bound is reopened. Two pours left on S. bound
93rd

HVAC units are mostly up and running,
Custodians have been onsite this week working on cleaning classrooms
Fire sprinkler system nearly complete

o O O O

Work continuing on repouring front drive and exit from the parking lot

o HVAC units are in varying degrees of installation and completion. Much work
needs to be done to get the building up to 100% climate controlled by 8/10,
several crews including plumbers, electricians and tinners are on site working on
installation,



o Building is currently comfortable, and gets somewhat more cool with each new
unit installed.

o Softball field turf is due to be installed in August.

o Back driveway has been mostly poured, more work to come on the approach and
the parking stalls

o Field should be accessible for play, but the surrounding areas around the
RR/Concession stand/Pressbox may not be ready for opening, this

o may require the season starting at Crown/Wager until the site is safe enough for

players and fans.
e Misc

o CM@R selection process should be completed by 7/24, finalists are Weitz and
Boyd Jones

o 2nd Tranche of bonds are sold, we came out pretty good as there was a bidding
war on some of our bonds. Interest rates are higher, but are much lower than we
estimated at the outset of the project.

Subcommittee: Building and Grounds
Meeting Date & Time: June 2, 2023

Members Attending: Jason Buckingham, Carrie Hough, Mary Roarty

Agenda:
I. ME
A. Overhead electrical
B. 3M glass film
C. Water main for fire sprinkler system
D. Drywall taping and mudding Phase 5
E. Ceiling grids
II. MB
A. More panels on the ground to be lifted. 30 completed by next week
B. Underground utility work on 93rd st. limited closures throughout June
. KW

A. Change orders aplenty, drywall removal and reinstall,
B. Vandalism
C. HVAC work progressing

IV. RMS



A. HVAC work progressing, many hallway units are installed, hoping to have
limited cooling in some locations by July 4
B. Boiler room nearly complete

A. Move completed, demolition has started, installation of some new ductwork has
been completed

B. Contractor Trailer onsite.

C. Asbestos removal is complete

VI. BL

A. GMP received from Weitz, bid is right on budget, contingency fund is healthy,

present to BOE June 12
VII.  RHS

A. Concession stand to have power today

B. Interior work very near completion

C. Softball field now has a rock base, drainage.

Subcommittee: Building and Grounds
Meeting Date & Time: April 28, 2023
Members Attending: Jason Buckingham, Robin Richards, Carrie Hough, Mary Roarty
Agenda:
VIII.  Tour of progress at Meadows site

IX.  Tour of progress at MB site.
X.  Review of construction methods at MB for tilt up wall construction.

Subcommittee: Building and Grounds

Meeting Date & Time: March 23, 2023

Members Attending: Jason Buckingham, Mary Roarty, Carrie Hough
Agenda:

XI.  BA/SB block work is complete, framing work to begin, underground utilities are started
XII. KW timeline for project



XIII.  Meadows timeline for completion
XIV.  Meadows move and transportation plan
XV.  Continued wall construction at MB
XVI.  WW plan finalized, critical equipment has been ordered.
XVII.  Seymour staff introduced to their project summer 2024

Subcommittee: Building and Grounds
Meeting Date & Time: February 22, 2023

Members Attending: Jason Buckingham, Mary Roarty, Carrie Hough

Agenda:
XVIII.  BA/SB concession stand building is continuing to progress, block is being laid for lower
level walls
XIX. KW Phase 1 bid opening and results. Winner Midwest DCM $1,370,000, second bid
$1,848,000 from Sampson, Mark VII declined to bid. KW project bid budget
$2,438,267.
XX. KW roofing project $314,000 McKinnis Roofing, next closes bid Black Hawk Roofing
$318,850
XXI.  Blumfield initial plan
XXII.  Final MEA transportation meeting March 21
XXIII.  MEA move date 4/1
XXIV. Bay Meadows Park Hold Harmless Draft Koley Jessen

Subcommittee: Building and Grounds
Meeting Date & Time: January 20, 2023

Members Attending: Jason Buckingham, Carrie Hough, Mary Roarty

Agenda:
XXV.  Continued work at MB to dry out/thaw out ground for lower level pour, City of Omaha
requiring new sidewalk along the S and E perimeter of MB.
XXVI.  HVAC work continues at KW and RMS, control systems



XXVIIL
XXVIIL
XXIX.

XXX.
XXXI.

Cooling tower demolition completed RMS, work continues in boiler room

Lower gym unit now repaired and online.

Pre-bid meeting at WW, very well attended, bids have been submitted and are being
tabulated, GMP review 1/23 and 1/26

Meadows security camera bid opening 1/23

KW page turn meeting 1/23

Subcommittee: Building and Grounds

Meeting Date & Time: December 12, 2022

Members Attending: Jason Buckingham, Mary Roarty

Agenda:
XXXII.  Building pad has been compacted and passed engineering standards for BA/SB fields
XXXIII.  Page turn meeting for WW
XXXIV.  Concrete poured at MB, 1/2 of slab for academic wing has been completed
XXXV.  Flooring slab for lower level to be poured week of 12/19
XXXVI.  WW walkthrough complete for doors and hardware
XXXVII.  Meadows staff toured WCC
XXXVIII.  Contacted moving company for Meadows move
XXXIX. KW walkthrough w/ electrical engineer
XL.  Bid recommendation for Meadows classroom tech.

Subcommittee: Building and Grounds

Meeting Date & Time: November 11, 2022

Members Attending: Jason Buckingham, Mary Roarty

Agenda:
XLI.  BA/SB field work is progressing, trailer and staging areas identified
XLII.  Security camera/door access meeting
XLII.  Field trip for 1st graders



XLIV.

XLV.

XLVIL.

HVAC controls RMS/KW, phase 1 to be completed Nov. 21
KW foundation repair project

Meadows bids/moving process

Subcommittee: Building and Grounds

Meeting Date & Time: October 24, 2022 in person

Members Attending: Jason Buckingham, Mary Roarty

Agenda:
XLVIgI. BA/SB field project, preconstruction meeting, earthwork and demolition have started
XLVIII.  Meadows bids due and ready for presentation on 11/14
XLIX.  WCC visit, Food service, health inspector
L. KW Foundation Plan, to start 10/26
LI.  WW Design plan
LII.  ME flythrough.

Subcommittee: Building and Grounds

Meeting Date & Time: September 19, 2022 via zoom

Members Attending: Jason Buckingham, Mary Roarty

Agenda:
LII.  MB project progress
LIV. RMS/KW HVAC update
LV. WCC visit



LVI. KW Foundation Plan

LVII. Meadows Design plan

Subcommittee: Building and Grounds
Meeting Date & Time: August 23, 2022  via zoom

Members Attending: Jason Buckingham, Mary Roarty, Jay Irwin, Dr. Adler

Agenda:

LVII. BA/SB field update
A. Bid opening 8/30
LIX. KW foundation update
LX. RMS/KW HVAC update
LXI.  MB construction update

LXII. ME plans

Subcommittee: Building and Grounds

Meeting Date & Time: Monday, July 22, 2022
Members Attending:Mary Roarty, Jason Buckingham
Agenda:

LXIII.  Mockingbird GMP numbers and budget

LXIV. Update on Construction progress at MB, Geopiers due for install first week of August



LXV. RMS/KW HVAC bids
LXVI.  Meadows Design and progress

LXVII. RMSAC

Meeting Date & Time: Monday, Jun 20, 2022
Members Attending:Mary Roarty, Jay Irwin, Jason Buckingham
Agenda:

LXVIII.  Mockingbird floor plan design-review of finalized floor plan for MB
LXIX.  Mockingbird Exterior options-review of existing renderings and requests were made for
additional options, which were placed on the BOE agenda for 6/27/22
LXX. Camera and Security plans for MB-The camera and perimeter security plans were
discussed and review, including placement and type of individual cameras.
LXXI.  Review of Phase Il HVAC project for RMS/KW. Timeline was reviewed including
information on the process for soliciting bids and the due dates. Currently July 7 is the

close date for submitting bids.

Next Meeting Date & Time: TBD

Meeting began at 9:00AM and adjourned at 9:38 AM



EFINANCE - POWERSCHOOL

DATE: 06/06/2025
TIME: 15:26:52

RALSTON PUBLIC SCHOOLS
CHECK REGISTER - BY FUND

SELECTION CRITERIA: transact.ck_date='20250609'
ACCOUNTING PERIOD: 10/25

FUND - 01 - GENERAL FUND

CASH ACCT CHECK NO ISSUE DT VENDOR

9001 133939
9001 133939
9001 . 133939
TOTAL CHECK

9001 133940
9001 133940
TOTAL CHECK

9001 133941
9001 133942
9001 133842
TOTAL CHECK

93001 133943
00l 133943
9001 133943
9001 133943
9001 133943
9001 133943
2001 133943
9001 133943
9001 133943
5001 133943
9001 133943
9001 133943
2001 133943
TOTAL CHECK

9001 133945
9001 133945
9001 133945
9001 133945
TOTAL CHECK

9001 133946
9001 133947
9001 133948
9001 133948
9001 133948
9001 133948
9001 133948
9001 133948
9001 133948
9001 133948
9001 133948
2001, 133948

TOTAL CHECK

06/09/25
06/09/25
06/09/25

06/09/25

06/09/25

06/09/25

06/09/25
06/09/25

06/09/25
06/09/25
06/09/25
06/09/25
06/09/25
06/09/25
06/09/25
06/09/25
06/09/25
06/09/25
06/09/25
06/09/25
06/09/25

06/09/25

06,/09/25
06/09/25
06/09/25

06/09/25
06/09/25
06/09/25
06/09/25

06/09/25
06/09/25

06/09/25

06/09/25
06/09/25
06/09/25
06/09/25
06/09/25

NAME

360 COMMUNITY SERVI
360 COMMUNITY SERVI
360 COMMUNITY SERVI

ACTION BATTERIES UN
ACTION BATTERIES UN

ALISHA DUNLAFP-

KALL O ALLEN
KALI D ALLEN

AMPLIFY EDUCATION,
AMPLIFY EDUCATION,
AMPLIFY EDUCATION,
AMPLIFY EDUCATION,
AMPLIFY EDUCATION,
AMPLIFY EDUCATION,
AMPLIFY EBDUCATION,
AMPLIFY EDUCATION,
AMPLIFY EDUCATION,
AMPLIFY EDUCATION,
AMPLIFY EDUCATION,
AMPLIFY EDUCATION,
AMPLIFY EDUCATION,

ASCEND STAFFING
ASCEND STAFFING
ASCEND STAFFING
ASCEND STAFFING

AUTOMATED ENERGY 50
BAUER BUILT, INC

BISHQOP BUSINESS
BISHOP BUSINESS
BISHOP BUSINESS
BISHOP BUSINESS
BISHOP BLISINESS
BISHOP BUSINESS
BISHOP BUSINESS
BISHOP BUSINESS
BISHOP BUSINESS
BISHOP BUSINESS

ORG. KEY

0126020120000
0136020120000
0136020120000

0180020262000
0180020271200

0136020699000

0116820353500
0116720353500

0180020221200
0116820110001
0116920110001
0116320110001

0116420110001

0116620110001
0116720110001
0116420110001
0116820110001
0116920110001
0116620110001
0116720110001
0116320110001

0136020261000
0136020261000
0136020261000
0136020261000

0126020262000
0180020271000

0180020253000
0180020253000
0180020253000
0180020253000
0180020253000
0180020253000

0180020253000 .
0180020253000

0180020253000
0180020253000

ACCNT

20569
20569

20340

20340

20430
20430

20442
20442
20442
20442
20442
20442
20442

20442

20442
20442

~===DESCRIPTION----

RP5 STUDENT SERVICE
RPS STUDENT SERVICE
RP5 STUDENT SERVICE

RPS MAINTENANCE ADM
RPS TRANSPORTATION

REIMBURSED4/7-5/22/

REIMBURSE4/29-5/21/
REIMBURSE4/29-5/21/

RPS CUR/ADMN CU2500
RPS CUR SEY CU25005
RPS CUR/wWW CU250053
RPS CUR/BLUM CU2500
RPS CUR/KW CU250053
RPS CUR/MEAD CU2500
RPS CUR/MOCK CUZ2500
/PS5 CUR/KW CU25005
RPS CUR/SEY CU25005
RP5 CUR/WW CU250056
RPS CUR/MEAD CU2500
RPS CUR/MOCK €U2500
RPS CUR/BLUM CU2500

RHS CUSTODIAN PERRY
RHS CUSTODIAN PERRY
RHS CUSTODIAN PERRY
RHS CUSTODYAN PERRY

RP5 MAINTEMANCE RMS
RP5 TRANSPORTATION

RPS HIGH SCHOOL

RPS ADMIN/VMAC/CO
RPS MIDDLE SCHOOL
RPS SUPPLY DELIVERY
RPS MEADOWS

RP5 MOCKINGBIRD

RPS WILDEWOOD

RPS SEYMOUR

RFS KAREN WESTERN
RPS BLUMFIELD

PAGE NUMBER: 1
ACCTPA21

SALES TAX AMOUNT
0.00 1,920.00
0.00 1,920.00
0.00 5,329.44
0.00 3,169.44
0.00 111.38
0.00 125.66
0.00 237.04
0.00 694.40
0.00 7.24
0.00 7.25
0,00 14.49
0.00 750.00
(.00 305.82
0.00 305.82
0.00 305.82
0.00 305.82
0.00 305, 82
0.00 305.83
0.00 1,763.83
0.00 1,763.83
0.00 1,763.84
0.00 1,763.84
0.00 1,763.84
0.00 1,763.84
0.00 13,167.95
0.00 709.75
0.00 872.95
0.00 872.99
0.00 884.35
0.00 3,340,08
0.00 302.00
0.00 963.20
0.00 1,309.46
0.00 925.46
0.00 305.24
0.00 3.95
0.00 140.02
0.00 170.25
.00 115.14
0.00 87.38
0.00 34.18
0.00 106.39
0.00 3,263.47



EFINANCE - POWERSCHOOL
DATE: 06/06/2025
TIME: 15:26:52°

SELECTION CRITERIA: transact.ck_date='20250609'
ACCOUNTING PERIOD: 10/25

CASH ACCT CHECK NO  ISSUE DT VENDOR

9001 133949
9001 133949
9001 133949
TOTAL CHECK

9001 133950
9001 133951
9001 133952
9001 133953
9001 133954
3001 133954
9001 ‘133954
9001 133954
9001 133954
9001 133954
TOTAL CHECK

3001 133955
3001 133955
TOTAL CHECK

9001 133956
9001 133957
3001 133958
9001 133958
TOTAL CHECK

9001 133959
9001 133959
9001 133959
3001 133959
TOTAL CHECK

9001 133960
9001 . 133961
9001 133962
9001 133962
TOTAL CHECK

9001 133963
9001 133964

FUND - 01 ~ GENERAL FUND

06/09/25
06/09/25
06/09/25
06/09/25
06/09/25
06/09/25
06/09/25
06/09/25
06,/09/25
06/09/25
06/09/25

06/09/25
06/09/25

06/09/25
06,/08/25
06/09/25
06/09/25
06/09/25
06,/09/25

06/09/25
06/08/25
06/09/25
06/09/25
06,/09/25
06/09/25
06/09/25
06/09/25
06/09/25
06/08/25

6660
6660
6660
7995
7799

7700

RALSTON PUBLIC SCHOOLS
CHECK REGISTER - BY FUND

NAME

BOUND TO STAY BOUND
BOUND TC STAY BOUND
BOUND TO STAY BOUND
BRANDON CURTLS
AARON 3 BREDENKAMP
BRIGHT FUTURE CONSU
CENTER TROPHY COMPA
CHARACTERSTRONG, - LL
CHARACTERSTRONG, LL
CHARACTERSTRONG, LL
CHARACTERSTRONG, LL

CHARACTERSTRONG, LL
CHARACTERSTRONG, LL

CHILDREN'S HOME HEA
CHILDREN'S HOME HEA
CLEVER, INC.
CONNECTED ROOTS CAR
COX BUSINESS
COX BUSINESS

CROWNE PLAZA KEARNE
CROWNE PLAZA KEARNE
CROWNE PLAZA KEARNE
CROWNE PLAZA KEARNE
CURZON PROMOTIONAL
DATAVIZION, LLC
DEMCO, INC.

DEMCQ, INC.
DEVELOPMENTAL DISAB

DOLPHENS DESIGN & S

ORG. KEY

0126020222000
0116720222000
0126020222000
0136020699000
0180020251000
0180020231000
0180020256000
0116320212000
0116420212000
0116620212000
0116720212000

0116820212000
0116920212000

0116320129100
0116320129100
0180020258000
0116320129100
0180020253000
0180020253000

0180020221000
0136020110000
0116420116000
0116720110000
0116920261000
0180020258000
0316720222000
0126020222000
0136020120000

0136020110000

ACCNT

20640
20610
20640
20510
20333
20320
20610

20735
20735

20735

20735

20735

20735

20320
20320
20735
20320
20382
20382

20333
20333
20333
20333
20350
20734
20610
20610
20569

20610

-=~-DESCRIPTION----

RALSTONMIDDLEMS2502

MOCKINGBIRD MB25007
RALSTONMIDDLEMSZ2502

REIMBURSE4/25-5/22/
REIMBURSEDS/28&29/2

RPS ADMIN/BOE MAY20

RPS PUBLIC RELATION

RPS BLUMFIELD

RPS KAREN WESTERN
RPS MEADOWS

RPS MOCKINGEIRD
RPS SEYMOUR

RPS WILDEWOOD

RPS STUDENT SERVICE
RPS STUBENT SERVICE

“RPS TECH 7/1-6/30

RPS STUDENT SERVICE
RPS. JUNE 2025
RPS JUNE 2025

RPS KRAYER,TIM

RPS MASON, CARRIE
RPS KAUFMAN, GERI
RPS KAUFMAN, GERT
RPS MAINTEMANCE Ww
FOR NEW BACKUP STOR
MOCKINGBIRD MB25006
RAL S TONMIDDL EM52502
RFS STUDENT SERVICE

RALSTON HIGH H52504

SALES TAX

0.
0.
.00
.00
.00
.00

.00

A O oSO O O O0oOoo OO0 O O OO0 OO0 o' O O OO0

00
00

PAGE NUMBER: 2
ACCTPA2L

AMOUNT

8,949.05
3,930.98
12,880.03

159,93
159.95



EFINANCE - POWERSCHOOQL

DATE: 06/06/2025
TIME: 15:26:52

RALSTON PUBLIC SCHOOLS
CHECK REGISTER. - BY FUND

SELECTION CRITERIA: transact.ck_date='20250609'
ACCOUNTING PERIOD: 10/25

FUND - 01 - GENERAL FUND
CASH ACCT CHECK NO ISSUE DT VENDOR

9001 133965
3001 133966
93001 133966
TOTAL CHECK

9001 133968
9001 133968
TOTAL CHECK

9001 133969
9001 133970
2001 133971
5001 133871
2001 133971
9001 133971
2001 133971
9001 133971
9001 133971
9001 133971
9041 133971
9001 133971
9001 133971
93001 133971
9001 133971
3001 133971
9001 133971
9001 133971
9001 133971
9001 133971
9001 133971
9001 133971
2001 133971
TOTAL CHECK

8001 133972
2001 133973
9001 133977
9001 133977
2001 133977
9001 133977
3001 133977
3001 133977
2001 133977
9001 133977
9001 133977

06/09/25

06/09/25
06/09/25

06/09/25
06/09/25

06/09/25
06/09/25

06/09/25
06/09/25
06/09/25
06/09/25

06/09/25
06/09/25
06/09/25
06/09/25
06/09/25
06/09/25
06/09/25
06/09/25
06/09/25
06/09/25
06/09/25
06/09/25
06/09/25
06/09/25
06/09/25
06/09/25

06/09/25
06/09/25

06/09/25
06/09/25
06/09/25
06,/09/25
06/09/25
06/09/25
06/09/25
06/09/25
06,/09/25

7949
6224
6224

127
127
3112
7992
5993

5993
5993

4272

NAME

LISA BENSON-DEVRIES

THE DAILY RECORD
THE DAILY RECORD

EASTERN NEBRASKA HU
EASTERN NEBRASKA HU

EGAN SUPPLY COMPANY
ENGINEERED CONTROLS

ESU #3/METRQ REGION
ESU #3/METRO REGION
ESU #3/METRO REGION
ESU #3/METRO REGION
ESU #3/METRO REGION
ESU #3/METRO REGION
ESU #3/METRO REGION
ESU #3/METRO REGION
ESU #3/METRO REGION
ESU #3/METRO REGION
ESU #3/METRO REGION
ESU #3/METRQ REGION
ESU #3/METRG REGION
ESU #3/METRO REGION
ESU #3/METRO REGION
ESU #3/METRO REGION
ESU #3/METRO REGION
ESU #3/METRO REGION
ESU #3/METRO REGION
ESU #3/METRO REGION
ESU #3/METRO REGION

BRIAN FERGUSON
FIREGUARD, INC

FIRST STUDENT
FIRST STUDENT
FIRST STUDENT
FIRST STUDENT
FIRST STUDENT
FIRST STUDENT
FIRST STUDENT
FIRST STUDENT
FIRST STUDENT

ORG. KEY

0136020110000

0180020232000
0180020232000

0116720120000
0136020120000

0180020261000
0116620262000

0126020120000
0136020218100
0180020271000
0180020251000
0180020271000
0126020120000
0116420353500
0116620353500
0116820353500
0116920353500
0116320353500
0116720353500
0126020212000
0136020120000
0116720120000
0116920129100
0116320129100
0116420129100
0116620129100
0116720129100
0116820129100

0116720241000
0180020271000

0180020271000
0180020271000
0180020271000
0180020271000
0180020271000
0180020271000

© 0180020271000

0180020271000
0180020271000

ACCNT

20330

20540
20540

20569

20569

20610
20352

20330
20320
20340
20610
20340
20569
20610

20610

20610
20610
20610
20614
20330
20569
20565
20320
20320

20320

20320
20320
20320

20333

20340

20340
20340
20340
20340
20340
20340
20340
20340
20340

~-~-DESCRIPTION----

RPS/55 RHS NURSING

RPS ADMIN/BOE. LEGAL
RPS ADMIN/BOE- LEGAL

RPS STUDENT SERVICE
RPS STUDENT SERVICE

RPS MAINTENANCE ADM
RPS MAINTENANCE MEA

RPS STUDENT SERVICE
RPS STUDENT SERVICE
RPS FT MEADOWS

RPS BUSINESS OFFICE
RPS/FT SEYMOUR ODNA
RPS STUDENT SERVICE
RPS HAL/ELEM REDEMS
RPS MAL/ELEM REDEMS
RPS HAL/ELEM REDEMS
RPS HAL/ELEM REDEMS
RPS HAL/ELEM REDEMS
RPS HAL/ELEM REDEMS
RPS STUDENT SERVICE

-RPS STUDENT SERVICE

RPS STUDENT SERVICE
RPS5 STUDENT SERVICE
RPS STUDENT SERVICE
RPS STUDENT SERVICE
RPS STUDENT SERVICE
RPS STUDENT SERVICE
RPS STUDENT SERVICE

REIMBURSEL/10~5/23/
RPS TRANSPORTATION
RPS TRANSPORTATION
RPS TRANSPORTATION

AP TRANSPORTATION
RPS TRANSPORTATION

RP5 TRANSPORTATION

RPS TRANSPOQRTATION
RPS TRANSPORTATION
RPS TRANSPORTATION
RPS TRANSPORTATION

PAGE NUMBER:

ACCTPAZL

SALES TAX

COoOOOoOO0000O0D © O OOOOOOODOOOCLOoOOoOOoSOoOOoODO O O OO0 OO0 0

3

AMOUNT

75.
22.
44,
3,450.
3,450.
6,900.
464.

140.



EFTNANCE — POWERSCHQOL
DATE: 06/06/2025
TIME: 15:26:52

SELECTION CRITERTA: transact.ck_date='20250609'
ACCOUNTING PERIOD: 10/25

CASH ACCT CHECK NO ISSUE DT VENDOR

2001

133977
133977
133977
133977
133977
133977
133977
133977
133977
133977
133977
133977
133977
133977
133977
133977
133977
133977
133977
133977
133977
133977
133977
133977
133977
133977
133977
133977
133977
133977
133977
133977
133977
133977
133977
133977
133977
133977
133977
133977

133977.

133977
133977
133977
133977
133977
133977
133977
133977
133977

133977

. 06/09/25

06/09/25
06/09/25
06/09/25
06/09/25
06/09/25
06/09/25
06/09/25
06/09/25
06/09/25
06/09/25
06/09/25
06/09/25
06/09/25
06/09/25
06/09/25
06/09/25
06/09/25
06/09/25
06/09/25
06/09/25
(6/09/25
06/09/25
06/09/25
06/09/25
06/09/25
06/09/25
06/09/25
06/09/25
06/09/25
06/09/25
06/09/235
06/09/25
06/09/25
06/09/25
06/09/25
06/09/25
06/09/25
06/09/25
06/09/25
06,/09/25
06/09/25
06/09/25
06/09/25
06/09/25
06/09/25
06/09/23
06/09/25
06/09/25
06/09/25
06/09/25

FUND - 01 - GENERAL FUND

4272

NAME

FIRST
FIRST
FIRST
FIRST
FIRST
FIRST
FIRST
FIRST
FIRST
FIRST
FIRST
FIRST
FIRST
FIRST
FIRST
FIRST
FIRST
FIRST
FIRST
FIRST
FIRST
FIRST
FIRST
FIRST
FIRST
FIRST
FIRST
FIRST
FIRST
FIRST
FIRST
FIRST
FIRST

- FIRST

FIRST
FIRST
FIRST
FIRST
FIRST
FIRST
FIRST
FIRST
FIRST
FIRST
FIRST
FIRST
FIRST
FIRST
FIRST
FIRST
FIRST

STUDENT
STUDENT
STUDENT
STUDENT
STUDENT
STUDENT
STUDENT
STUDENT
STUDENT
STUDENT
STUDENT
STUDENT
STUDENT
STUDENT
STUDENT
STUDENT
STUDENT
STUDENT
STUDENT

STUDENT .

STUDENT
STUDENT
STUDENT
STUDENT
STUDENT
STUDENT
STUDENT
STUDENT
STUDENT
STUDENT
STUDENT
STUDENT
STUDENT
STUDENT
STUDENT
STUDENT
STURENT
STUDENT
STUDENT
STUDENT

STUDENT -

STUDENT
STUDENT
STUDENT
STUDENT
STUDENT
STUDENT
STUDENT
STUDENT
STUDENT
STUDENT

ORG. KEY

0180020271000
0180020271000
0180020271000
0180020271000
0180020271000
0180020271000
0180020271000
0180020271000
0180020271000
0180020271000
0180020271000
0180020271000
0180020271000
0180020271000
0180020271000
0180020271000
0130020271000
0180020271000
0180020271000
0180020271000
0180020271000
0180020271000
0180020271000
0180020271000

0180020271000

0180020271000
0180020271000
0180020271000
0180020271000
01.80020271000
0180020271000
0180020271000
0180020271000
0180020271000
0130020271000
0180020271000
(0180020271000
0180020271000
0180020271000
0180020271000
0180020271000
0180020271000
0180020271000
0180020271000
0180020271000
0180020271000
0180020271000
0180020271000

0180020271000

0180020271000
0180020271000

RALSTON PUBLIC SCHOOLS
CHECK REGISTER - BY FUND

ACCNT

20340
20340
20340
20340
20340
20340
20340
20340
20340
20340
20340
20340
20340
20340
20340
20340
20340
20340
20340
20340
20340
20340
20340
20340
20340
20340
20340
20340
203440
203440
20340
20340
20340
20340
20340
20340
20340
20340
20340
20340
20340
20340
20340
20340
20340
20340
20340
20340
20340
20340
20340

==-~DESCRIPTION----

RPS
RPS
RPS
RPS
RPS
RPS
RP5
RPS
RPS
RPS
RFS
RPS
RPS
RPS
RPS
RPS
RPS
RPS
RPS
RPS

RPS

RPS
RPS
RPS
RPS
RPS
RPS
RPS
RPS
RPS
RPS
RPS
RPS
RPS
RPS
RPS
RPS
RPS
RPS
RP5
RPS
RPS
RPS
RPS
RPS
RFPS
RPS
RPS
RP3
RPS
RPS

TRANSPORTATION
TRANSPORTATION
TRANSPORTATION
TRANSPORTATION
TRANSPORTATION
TRANSPORTATION
TRANSPORTATION
TRANSPORTATION
TRANSPORTATION
TRANSPORTATION
TRANSPORTATION
TRANSPORTATION
TRANSPORTATION
TRANSPORTATION
TRANSPORTATION
TRANSPORTATION
TRANSPORTATION
TRANSPORTATION
TRANSPORTATION
TRANSPORTATION
TRANSPORTATION
TRANSPORTATION
TRANSPORTATION
TRANSPORTATION
TRANSPORTATION
TRANSPORTATION
TRANSPORTATION
TRANSPORTATION
TRANSPORTATION
TRANSPORTATION
TRANSPORTATION
TRANSPORTATION
TRANSPORTATION
TRANSPORTATION
TRANSPORTATION
TRANSPORTATION
TRANSPORTATION
TRANSPORTATION
TRANSPORTATION
TRANSPORTATION
TRANSPORTATION
TRANSPORTATION
TRANSPORTATION
TRANSPORTATION
TRANSPORTATION
TRANSPORTATION
TRANSPORTATION
TRANSPORTATION
TRANSPORTATION
TRANSPORTATION
TRANSPORTATION

SALES TAX

PAGE NUMBER:-
ACCTPAZL

4



EFENANCE - POWERSCHQOL

DATE: 06/06/2025
TIME: 15:26:52

RALSTON PUBLIC SCHOOLS
CHECK REGISTER - BY FUND

SELECTION CRITERIA: transact. ck_date— 20250609
ACCOUNTING PERIOD: 10/25

FUND - 01 - GENERAL FUND
CASH ACCT CHECK NO ISSUE DT VENDOR

8001 133977
38001 133977
8001 133977
8001 133977
9001 133977
8001 133977
9001 133977
9001 133977
TOTAL. CHECX

9001 133978
9001 133978
9001 133978
2001 133578
9001 133978
9001 133978
9001 133978
9001 133978
9001 133978
9001 133978
9001 133978
9001 133978
9001 133978
9001 133978
9001 133978
9001 133978
9001 133978
9001 133978
9001 133978
2001 133978
TOTAL CHECK

9001 133979
9001 133979
9001 133979
9001 133979
TOTAL CHECK

9001 133881
2001 133982
s001 133983
9001 133984
2001 133985
3001 133986
9001 133986
9001 133986

06/09/25
06/09/25
06/09/25
06/09/25
06/09/25
06/09/25
06/09/25
06/09/25

06/09/25
06,/09/25
06/09/25
06/09/25
06/09/25
06/09/25
06/09/25
06/09/25
06/09/25
06/09/25
06/09/25
06/09/25
06/09/25
06/09/25
06/09/25
06/09/25
06,/09/25
06/09/25
06/09/25
06/09/25

06,/09/25
06/09/25
06/08/25
06/08/25
06/09/25
06/09/25
06/09/25
06/09/25
06/09/25
06/09/25

06/09/25
06/09/25

2812
2812
2812
2812
7911
4404
301

344

4752
1474

1474
1474

NAME

FIRST STUDENT
FIRST STUDENT
FIRST STUDENT
FIRST STUDENT
FIRST STUDENT
FIRST STUDENT
FIRST STUDENT
FIRST STUDENT

FOLLETT SCHOOL SOLU
FOLLETT SCHOOL SOLU
FOLLETT SCHOOL S0L1
FOLLETT SCHOOL SOLU
FOLLETT SCHOOL SOLU
FOLLETT SCHOOL SOLU
FOLLETT SCHOOL SOLU
FOLLETY SCHOOL SOLU
FOLLETT SCHOOL SOLU
FOLLETT SCHOOL sOLU
FOLLETT SCHOOL SOLU
FOLLETT SCHOOL SOLU
FOLLETT SCHOOL SOLU
FOLLETT SCHOOL SOLU
FOLLETT SCHOOL SOLU
FOLLETT SCHOOL S0LU
FOLLETT SCHOOQL 50LU
FOLLETT SCHOQL SOLU
FOLLETT SCHOOL S0LU
FOLLETT SCHOOL SOLU

FONTENELLE . FOREST
FONTENELLE FOREST
FONTENELLE FOREST
FONTEMNELLE FOREST
MOLLIE M FRAZIER
ALICTA GEORGE
GLASSMASTERS INC
GOGDWIN TUCKER GROU
HEARTLAND FAMILY SE
HEARTLAND FOUNDATIO

HEARTLAND FQUNDATIO
HEARTLAND FOUNDATEO

ORG. KEY

0180020271000
0180020271000
0180020271000
0180020271000
0120020271000
0180020271000
0180020271000
0180020271000

0116720222000
0116720222000
0116320222000
0116320222000
0116720222000
0116720222000
0116720222000
0116720222000
0116420222000
0136020222000
0116720222000
0116420222000
0116720222000
(0136020222000
0136020222000
0116320222000
0116320222000
0116720222000
0116320222000
0126020222000

0180020271000
0180020271000
0180020271000
0180020271000
0126020110000
0126020110000
0126020262000
0136020262000
0116420120000
0116720120000

0126020120000
0136020120000

ACCNT

20340

20340

20340

20340

20251
20251
20430
20430
20569
20369

20569
20569

----DESCRIPTION-—--

RPS TRANSPORTATION
RPS TRANSPORTATION
RPS TRANSPORTATION
RP5 TRANSPORTATION
RP5 TRANSPORTATION
RPS TRANSPORTATION
RPS TRANSPORTATLION
RPS TRANSPORTATION

MOCKINGBIRD MB25007
MOCKINGBIRD MB25007
BLUMFIELD BL250102

BLUMFIELD BL250097

MOCKINGBIRD MB25007
MOCKINGBIRD MB25007
MOCKINGBIRD MB25006
MOCKINGBIRD MB25007
KARENWESTERN KW2501
RALSTON HIGH H52504
MOCKINGEIRD MB25Q07

KARENWESTERN ¥W2501°

MOCKINGBIRD MB25007
RALSTON HIGH HS2504
RALSTONMIDDLEMS2 502
BLYUMFIELD 81250088
BLUMFIELD BL250087
MOCKINGBIRD MB25007
BLUMFIELD BL250102
RALSTONMIDDLEMS2501

RPS/FT SEY MIMICRY
RPS/FT MOCK MIMICRY
RPS/FT BLUM CRITTER
RPS/FT KW MIMICRY
REIMBURSED 3 HOURS
REIMBURSED 6 HOURS
RPS MAINTENANCE RMS
RPS MAINTENANCE RHS
RPS STUDENT SERVICE
RPS STUDENT SERVICE

RPS STUDENT SERVICE
RPS STUDENT SERVICE

PAGE NUMBER:

ACCTPAZL

SALES TAX

5



EFINANCE - PQWERSCHQOL

DATE: 06/06/2025
TIME: 15:26:52

RALSTON PUBLIC SCHOOLS
CHECK REGISTER - BY FUND

SELECTION CRITERIA: transact.ck_date~’20250609"
ACCOUNTING PERIOD: 10/25

FUND - 01 - GENERAL FUND
CASH ACCT CHECK NO ISSUE DT VENDOR

" TOTAL CHECK

9001 133987
9001 133987
TOTAL CHECK

3001 133988
9001 133989
5001 133991
3001 133991
9001 133991
9001 133991
9001 133991
9001 133991
TOTAL CHECK

9001 133993
2001 133993
9001 133993
2001 133993
9001 133993
3001 133993
9001 133993
9001 133993
9001 133993
9001 133993
9001 133993
9001 133993
9001 133993
9001 133993
9001 133993
9001 133993
2001 133993
3001 133993
9001 133993
9001 133993
9001 133993
9001 133993
9001 133993
9001 133993
9001 133993
9001 133993
9001 133993
9001 133993
9001 133993
9001 133993
9001 133993 -
9001 133993
9001 133993

06/09/25
06/09/25

06/09/25
06/09/25

06/09/25
06/09/25
06,/09/25
06,/09/25
06/09/25
06/09/25

06/09/25
06/09/25
06/09/25
06/09/25
06/09/25
06/09/25
06/09/25
06/09/25
06/09/25
06/09/25
06/09/25
06/09/25
06/09/25
06/09/235
06/09/25
06/09/25
06/09/25
06/09/25

06/09/25
06/09/25
06/09/25
06/09/25
06/09/25
06/09/25
06/09/25

NAME

HEARTLAND ROOFING C

HEARTEAND ROOFING C
DONNA HENELY
HERITAGE NURSERY
WHITLEY R HETTENBAU
WHITLEY R HETTENBAU
WHITLEY R HETTENBAU
WHITLEY R HETTENBAU
WHITLEY R HETTENBAY
WHITLEY R

HETTENBAU

THE HOME DEPQT PRO
THE HOME DEPOT PRO
THE HOME DEPOT PRO
THE HOME DEPQT PRQ
THE HOME DEPOT PRO
THE HOME DEPOT PRO
THE HOME DEPOT PRO
THE HOME DEPOT PRO
THE HOME DEPOT PRO
THE HOME DEPOT PRO
THE HOME DEPOT PRO
THE HOME DEPOT PRO
THE HOME DEPOT PRO
THE HQME DEPQT PRO
THE HOME DEPOT PRO
THE HOME DEPOT PRO
THE HOME DEPOT PRO
THE HOME DEPOT PRO
THE HQME DEPOT PRO
THE HOME DEPOT PRO
THE HOME DEPOT PRO
THE HOME DEFOT PRO
THE HOME DEPQT PRO
THE HOME DEPQT PRO
THE HOME DEPQT PRO
THE HOME DEPQT PROQ
THE HOME DEPOT PRO
THE HOME DEPOT PRO
THE HOME DEPQT PRO
THE HOME DEPOT PRO
THE HOME DEPOT PRO
THE HOME DEPOT PRO
THE HOME DEFOT FPRO

ORG. KEY

0116620262000
0180020262000

0126020110000
0136020262000

0116320214100
0116420214100
0116620214100
0116720214100
0116820214100
0116920214100

0136020261000
0116420261000
0136020261000
0116720261000
0116420261000
0116820261000
0180020261000
0116620261000
0116620261000
0116620261000
0116620261000
0116620261000
0116620261000
0116320261000
0116320261000
0116920261000
0136020261000
0136020261000
0136020261000
0136020261000
0136020261000
0136020261000
0136020261000
0136020261000
0136020261000
0136020261000
0136020261000
0136020261000
0136020261000
0136020261000
0136020261600
0136020261000
0136020261000

ACCNT

20430
20430

20251
20430

20330
20330
20330
20330
20330
20330

20610
20610
20610
20610
20610
20610
20610

20610 -

20610
20610
20610
20610
20610
20610
20610
20610
20610
20610
20610
20610
20610
20610
20610
20610
20610
20610
20610
20610
20610
20610
20610
20610
20610

=—=-DESCRIPTION---~

RP5 MAINTENANCE MEA
RP5 MAINTENANCE ADM
REIMBURSED 3 HOURS

RP5 MAINTEMANCE ADM

RPS 2024 NCSP RENEW
RPS 2024 NCSP RENEW

‘RPS 2024 NCSP RENEW

RPS 2024 NCSP RENEW
RPS 2024 NCSP RENEW
RPS 2024 NCSP RENEW

RPS CUSTODIAL RHS
RPS CUSTODIAL KW
RPS CUSTODIAL RHS
RPS CUSTODIAL MOCK
RPS CUSTODIAL KW
RPS CUSTODIAL SEY
RPS CUSTODIAL ADMIN
RENOWN MEDIUM TOLIE
28 02, 16 IN. X 19
SPARTAN PROFECT 128
NABC NABC 1 GALLON
SPARTAN CHEMICAL CO
RUBBERMAID COMMERCI
SPARTAN CHEMICAL CO
NABC NABC 1 GALLON
RENOWN MEDIUM TOLIE
SPARTAN CHEMICAL CO
3M NIAGARA 20 IN. N
RENOWN 20 IN. BLACK
RENOWN 20 IN. WHITE
RENOWN 20 IN. HIGH-
RENOWN 20 IN. WHITE
RENOWN 20 IN. RED B
RENOWN 16 IN. X 16
28 9Z. 16 IN. X 19
34 b IN. X 9 IN. LI
DUST WAND HI RISE D
MOTSENBOCKER'S LIFT
DAMP MOP 1 GALLON L
REJUVENATE 128 OZ.
BONNET 1 GALLON FLO
SPARTAN CHEMICAL 1
SSE CARPET PRESPRAY

PAGE NUMBER: 6
ACCTPAZ1
SALES TAX AMOUNT
0.00 17,708.00
0.00 875.00
0.00 855.00
0.00 1,730.00
0.00 1,095.00
0.00 3,600.00
“0.00 35.00
0.00 35.00
0.00 35.00
0.90 35.00
0.00 35.00
0.00 35.00
0.00 210.00
0.00 43.40
0.00 18.30
0.00 26.76
0.00 27.00
0.00 27.00
0.00 27.00
.00 =-210.96
0.00 18.48
0.00 14.38
0.00 140.40
0.00 160.96
0.00 36.12
0.00 48.40
0.00 72.24
0.00 40.24
0.00 9.24
0.00 60.19
0.00 45.00
0.00 30.75
0.00 30.75
0.00 833.24
0.00 54.86
0.00 54.87
0.00 26.50
0.00 16.04
0.00 19.09
7.00 19.90
0.00 99.23
0.00 98.97
0.00 170.59
0.00 288.48
0.00 208.385
0.00 72.00



EFINANCE - POWERSCHOOL

DATE: 06/06/2025
TIME: 15:26:52

SELECTION CRITERIA: transact.ck_dates='20250609"

ACCOUNTING PERIOD: 1Q/25%

FUND - 01 - GENERAL FUND
CASH ACCT CHECK NQ ISSUE DT VENDOR

4001 133993
2001 133993
2001 133993
9001 133993
2001 133593
9001 133993
9001 133993
9001 133993
9001 133993
9001 133993
9001 ‘133993
9001 133943
9001 133993
9001 133993
3001 133993
3001 133993
9001 133993
9001 133993
9001 133993
9001 133993
9001 133993
9001 133993
9001 133993
9001 133993
9001 133593
001 133993
$001 133993
3001 133993
9001 133993
9001 133993
9001 133993
9001 133993
9001 133993
9001 133993
9001 133993
2001 133993
9001 133993
9001 133993
9001 133993
9001 133993
9001 133993
9001 133993
9001 133993
2001 133993
8001 133993
2001 133993
9001 133993
9001 133993
9001 133993
9001 133593
9001 133993

06/09/25
06/09/25
06/09/25
06/09/25

06/09/25

06/09/25
06/09/25
06/09/25
06/09/25
06/09/25
06/09/25
06/09/25
06/09/25
06,/09/25
06/09/25
06/09/25

. 06/09/25

06/09/25
06/09/25

06/09/25
06/09/25
06/09/25
06/09/23
06/09/25
06/09/25
06/0%/25

6960

HOME
HOME
HOME
HOME
HOME
HOME
HOME
HOME
HOME
HOME
HOME
HOME
HOME
HOME
HOME
HOME
HOME
HOME
HOME
HOME
HOME

HOME-

HOME
HOME
HOME
HOME
HOME
HOME
HOME
HOME
HOME
HOME
HOME
HOME
HOME
HOME
HOME
HOME
HOME
HOME
HOME
HOME
HOME
HOME
HOME
HOME
HOME
HOME
HOME
HOME
HOME

DEPOT
DEFOT
DEFOT
DEPOT
DEPOT
DEPOT
DEPOT
DEPOT
DEFQT
DEPOT
DEPOT
DEPOT
DEPOT
DEPOT
DEPOT
DEPOT
DEPOT
DEPOT
DEPQT
DEPOT
DEPOT
DEPOT
DEPOT
DEPOT
DEPOT
DEPOT
DEPQT
DEPQOT
DEPOT
DEPOT
DEPOT
DEPOT
DEPOT
DEPOT
DEPOT
DEPOT
DEPOT
DEPOT
DREPOT
DEPOT
DEPOT
DEPQT
DEPOT
DEPQT
DEPOT
DEPOT
DEPQT
DEPOT
DEPOT
DEPOT
DEPOT

RALSTON PUBLIC SCHOOLS
CHECK REGISTER - BY FUND

PRO
PRO
FPRO
PRO
PRO

PRO
PRO
PRO
FRO
PRO
PRO
PRO
PRO
PRO
PRO
PRO
PRO
PRO
PRO
PRO
PRO
PRO
PRO
PRO
PRO
PRO
PRO
PRO
PRO
PRO

PRO’

PRO
PRO
PRO
PRO
PRO
PRO
PRO
PRO
PRO
PRO
PRO
PRO
PRO
PRO
PRO
PRO
PRO
PRC
PRO

ORG. KEY

0126020261000
0126020261000
0126020261000
0126020261000
0126020261400
0126020261000
0126020261000
0126020261000
0126020261000
0126020261000
0180020261000

0180020261000 -

0180020261000
0180020261000
0180020261000
0180020261000
0116420261000
0116420261000
0126020261000
0126020261000
0126020261000
0126020261000
0116820261000
0116820261000
0116820261000
0116820261000
0116820261000
0116820261060
0116820261000

.0116820261000

0116820261000
0116920261000
0116920261000
0116920261000
0116920261000
0116920261000
0116920261000
0116920261000
0116920261600
0116920261000
0116920261000
0116820261000
0116720261000
0116720261000
0116720261000
0116720261000
0116720261000
0116720261000
0116720261000
0136020261000
0136020261000

ACCNT

206140
20610
20610
20610
20610
20610
20610

20610 -

20610
20616
20610
20610
20610
20610
20610
20610
20610
20610
20610
20610
20610
20610
20610
20610
20610
20610
20610
20610
20610
20610
20610
20610
20610
20610
206140
20610
20610
20610
20610
20610
20610
20610
20610
20610
20610
20610
20610
20610
20610
20610
20610

~~m=DESCRIPTION-—--

CREW 32 0Z. CLINGIN
DAMP MOP 1 GALLON L
NABC MABC 1 GALLON

EASY PAKS 0.5 0Z. N
RENOWN MEDIUM TOLIE
28 0Z. 16 IN. X 19

DUST WAND HI RISE D
RUBBERMAID COMMERCI
RUBBERMAID COMMERCI
MISTY MISTY DUST MO
SQUARE SCRUB DOODLE
3M 6 IN. X 9 IN. LI
28 02. 16 IN. X 19

DUST WAND HI RISE D
MOTSENBQCKER'S LIFT
RENOWN 60 IN. RED F
RENOWN 60 IN. RED F
PROPLUS 6 IN. HEAVY
MR. CLEAN PROFESSIO
MOTSENBOCKER'S LIFT
KIMTECH PURPLE NITR
KIMTECH PURPLE NITR
MOTSENBOCKER'S LIFT
SPARTAN CHEMICAL CO
SPITFIRE 32 OZ. PCW
NEWDAMP MOP 1 GALLO
REJUVENATE 128 Q2.

3M NIAGARA-20 IN. N
RENOWN 20 IN. BLACK
RENOWN 20 IN. RED B
RENOWN 20 IN. WHITE
RENOWN 20 IN. RED B
3M NIAGARA 20 IN, N
RUBBERMAID COMMERCI
RENOWN 60 IN. CUT E
RENOWN VACUUM BAG F
REJUVENATE 128 0z. -
MOTSENBOCKER'S LIFT
DAMP MOP 1 GALLON L
SPARTAN CHEMICAL CO
KIMTECH PURPLE NITR
PROTEAM 14 IN. PROB
RENOWN 16 IN. X 16

28 0Z. 16 IN. X 19

MR. CLEAN PROFESSIO
REJUVENATE 128 0z.

SPARTAN CHEMICAL CO
SPITFIRE 32 0Z. POW
MOTSENBOCKER'S LIFT
MOTSENBOCKER'S LIFT
SPARTAN PROFECT 128

SALES TAX
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PAGE NUMBER: 7
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EFINANCE - POWERSCHOOL PAGE NUMBER: 8
PATE: 06/06/2025 RALSTON PUBLIC SCHOOLS ACCTPAZ1
TIME: 15:26:52 CHECK REGISTER - BY FUND ) N

SELECTION CRITERIA: transact.ck_date='20250609"
ACCOUNTING PERIOD: 10/25

FUND - 01 - GENERAL FUND

CASH ACCT CHECK NO ISSUE DT VENDOR  NAME : ORG. KEY ACCNT ----DESCRIPTION-~--  SALES TAX AMOUNT
9001 133993. 06/09/25 6960 THE HOME DEPOT PRO (136020261000 20610 SPARTAN CHEMICAL 1 0.00 52.75
9001 133993 = 06/09/25 6960 THE HOME DEPQT PRO (136020261000 20610 BONNET 1 GALLON FLO 0.00 262.15
9001 133993 06/09/25 6960 THE HOME DEPOT PRO 0136020261000 20610 SSE CARPET PRESPRAY 0.00 18.17
9001 133993 06/09/25 6960 THE HOME DEPOT PRO 0136020261000 20610 SPARTAN CHEMICAL CO 0.00 69.19
9001 133993 06/09/25 6960 THE HOME DEPQT PRO (136020261000 20610 28 0z. 16 IN. X 19 0.00 40.48
9001 133993 06/09/25 6960 THE HOME DEPOT PRO (136020261000 20610 MR. CLEAN PROFESSIC 0.00 28.38
9001 133993 06/09/25 6960 THE HOME DEPOT PRO (0136020261000 20610 3M 4.6 IN. X 10 IN. 0.00 48.87
9001 133993 06/09/25 6960 THE HOME DEPQT PRO (3136020261000 20610 3M PAD HOLDER 0.00 34.66
9001 133993 06/09/25 6960 - THE HOME DEPOT PRO (136020261000 20610 RENOWN VACUUM BAG F 0.00 45.40
9001 133993 06/08/25 6960 THE HOME DEPOT PRO 0136020261000 20610 RENOWN 16 IN. X 16 0.00 66.89
9001 133993 06/09/25 6960 THE HOME DEPQOT PRO (1136020261000 20610 WOOD METAL THREADED 0.00 10.03
9001 133993 06/09/25 6960 THE HOME DEPOT PRO 0136020261000 20610 RUBBERMAID COMMERCI 0.00 68.13
9001 133993 06/08/25 6560 THE HOME DEPOT PRO (136020261000 20610 RUBBERMATD COMMERCT 0.00 90. 87
9001 133993  06/09/25 6960 THE HOME DEPOT PRO (136020261000 20610 CREW 32 0Z. FOAMING 0.00 108.91
001 133993 06/09/25 6960 THE HOME DEPQT PRO 0136020261000 20610 PROPLUS & IN. HEAVY 0.00 17.17
9001 133993  06/09/25 6960 THE HOME DEPOT PRO 0116720261000 20610 RPS CUSTODIAL MOCK 0.00 220.41
9001 133993 06/09/25 6960 THE HOME DEPOT PRD 0116820261000 20610 RPS CUSTODIAL SEY 0.00 183.55
9001 133993  06/09/25 6960 THE HOME DEPOT PRO 0126020261000 20610 RPS CUSTODIAL RMS 0.00 209,44
9001 133993 06/09/25 6960 THE HOME DEPOT PRO (0180020261000 20610 . RPS CUSTODIAL ADMIN 0.00 169.47
9001 133993 06/09/25 6360 THE HOME DEPOT PRO 0116920261000 20610 RPS CUSTODIAL ww 0.00 14G.05
9001 133993 06/09/25 6960 THE HOME DEPOT PRO 0136020261000 20610 RPS CUSTODIAL RHS 0.00 146.04
9001 133993 06/09/25 6960 THE HOME DEPQOT PRO (116920261000 20610 RPS CUSTODIAL Www 0.00 146.94
9001 133993 06/09/25 6960 THE HOME DEPOT PRO 0136020261000 20610 RPS CUSTODIAL RHS 0.00 146.94
5001 133993 06/09/25 6960 THE HMOME DEPOT PRO 0116920261000 20610 RPS CUSTODIAL Ww 0.00 100.36
9001 133993 06/09/25 6960 THE HOME DEPOT PRO 0126020261000 20610 RPS CUSTODIAL RMS 0.00 123.60
9001 133993 06/09/25 6960 THE HOME DEPOT PRO (0180020261000 20610 RPS CUSTODIAL ADMIN 0.00 134.49
9001 133993 06/09/25 6960 . THE HOME DEPQT PRO 0126020261000 20610 RPS CUSTODIAL RMS 0.00 50.4Q
9001 133993 06/09/25 6960 THE HOME DEPOT PRO 0136020261000 20610 RPS CUSTODIAL RHS 0.00 5400
9001 133993 06/09/25 6960 THE HOME DEPOT PRO 0126020261000 20610 RPS CUSTODIAL RMS 0.00 54,42
9001 133993 06/09/25 6960 THE HOME DEPOT PRO 0136020261000 20610 RPS CUSTODIAL RHS 0.00 587.64
2001 133993 06/09/25 6960 THE HOME DEPOT PRO 0116920261000 20610 RPS CUSTODIAL Wi 0.00 59.64
9001 133993  06/09/25 6960 THE HOME DEPQT PRO 0136020261000 20610 RPS CUSTODIAL RHS 0.00 440. 82
9001 133993 06/09/25 6960 THE HOME DEPOT PRO 0116820261000¢ 20610 RPS CUSTODIAL SEY 0.00 293.88
9001 133993 06/09/25 6960 THE HOME DEPOT PRO 0136020261000 20610 RPS CUSTODIAL RHS 0.00 252.61
9001 133993 06/09/25 6960 THE HOME DEPOT PRQ 0116720261000 20610 RPS CUSTODIAL MOGK 0.00 262.24
TOTAL CHECK 0.00 10,174.26
9001 133994 06,/09/25 459 HONEYMAN RENT~ALL 0180020262000 20352 RPS MAINTENANCE ADM 0.00 247.90
9001 133995 06/09/25 2715 HY-VEE GAS 0136020110060 20610 RPS HIGH SCHOOL 0.00 141.54
9001 133995 06/09/25 2715 -  HY-VEE GAS 0136020120000 20610 RPS STUDENT SERVICE 0.00 117.16
9001 133995 06/09/25 2715 HY-VEE GAS 0136020110060 20610 RPS HIGH SCHOOL 0.00 117.21
%001 133995 06/09/25 2715 HY-VEE GAS 0116320620000 20610 RPS BLUMFIELD 0.00 57.92
9001 133995 06/09/25 2715 HY-VEE GAS 0126020110060 20630 RPS MIDDLE SCHOOL 0.00 262.68
9001 133995 06/09/25 2715 HY-VEE GAS 0136020120000 20610 RPS STUDENT SERVICE 0.00 260.15
9001 133995 (6/09/25 2715 HY-VEE GAS 0136020110060 20610 RPS HIGH SCHOOL 0.00 347.99
9001 133995  06/09/25 2715 HY-VEE GAS 0180020271000 20626 RPS TRANSPORTATION .00 579.27
9001 133995 06/09/25 2715 HY-VEE GAS 0180020271200 20626 RPS TRANSPORTATION 0.00 3,711.97
9001 133995  06/09/25 2715 HY-VEE GAS 0136020110079 20610 RPS HIGH SCHOOL 0.00 27.22
9001 133995 06/09/25 2715 . HY=VEE GAS 0180020262000 20626 RPS TRANSPORTATIONM 4.00 29.55
9001 133995 06,/09/25 2715 HY-VEE GAS 0180020262000 20626 RPS MAINTENANCE ¢.00 1,464 0B



‘EFINANCE - POWERSCHOOL

DATE: 06/06/2025
TIME: 15:26:52

RALSTON PUBLIC SCHOOLS
CHECK REGISTER ~ BY FUND

SELECTION CRITERIA: transact.ck_date='20250609'
ACCOUNTING PERIOD: 10/25

FUND - 01 - GENERAL FUND
CASH ACCT CHECK NO ISSUE DT VENDOR

9001 133995
TOTAL CHECK
9001 133999
9001 133999
TOTAL CHECK
9001 134000
2001 134001
2001 134001
9001 134001
9001 134001
92001 134001
9001 134001
9001 134001
9001 134001
9001 134001
TOTAL CHECK
9001 134002
9001 134002
9001 134002
9001 134002
TOTAL CHECK
9001 134003
9001 134004
8001 134004
3001 134004
2001 134004
9001 134004
9001 134004
9001 134004
9001 134004
9001 134004
9001 134004
9001 134004
3001 134004 -
9001 134004
9001 134004
9001 134004
9001 134004
9001 134004
9001 134004
9001 134004
TOTAL CHECK
134005

92001

06/09/25

06/09/25
06/09/25

06/09/25

06/09/25 -

06,/09/25
06/09/25
06/09/25
06/09/25
06/09/25
06/09/25
06/09/25
06/09/25

06/09/25
06/09/25
06/09/25
06/09/25

06/09/25

06/09/25
06/09/25
06/09/25
06/09/25
06/09/25
06/09/25
06,/09/25
06/09/25
06/09/25
06/09/25
06/09/23
06/09/25
06/09/25
06/09/25
06/09/25
06/09/25
06,/09/25
06/09/25
06/09/25

06/08/25

2715

7658
7658

2286

7131
7131
7131

8007

NAME

HY-VEE GAS

FLOCELIA KINNEY
FLOCELIA KINNEY

INFOSAFE SHREDDING

.F. AHERN CO
AHERN CO
AHERN CD
AHERN CO
AHERN CO
- AHERN €O
- AHERN €O
. AHERN CO
- AHERN. CO

(W WEWREWR W RN A
TMTTTNAT T

JIEFY LEVENSON'S SU
JIFFY LEVENSON'S 5U
JIFFY LEVENSON'S SU
JIFFY LEVENSON'S SU

JUNIOR LIBRARY GUEL

JUST FOR KIDS, INC.
JUST FOR KIDS, INC.
JUST FOR KIDS, INC.
JUST FOR KIDS, INC.
JUST FOR KIDS, INC.
JUST FOR KIDS, INC.
JUST FOR KIDS, INC.
JUST FOR KIDS, INC.
JUST FOR KIDS, INC.
JUST FOR KIDS, INC.
JUST FOR KIDS, INC.
JUST FOR KIDS, INC.
JUST FOR KIDS, INC.
JUST EOR KIDS, INC.
JUST FOR KIDS, INC.
JUST FOR KIDS, INC.
JUST FOR KIDS, INC.
JUST FOR KIDS, INC.
JUST FOR KIDS, INC.

CANDIDA J KADAR

QRG. KEY
0180020271000

0180020271200
0180020271200

0180020232000

0126020262000
0136020262000
0116320262000
0116620262000
0116720262000
0116920262000
0116420262000
0116820262000
0136020262000

0116720261000
0116720261000
0116720261000
0136020261000

0136020222000

0116620129100
0126020126000
0116820129200
0116720120000
0116820120000
0116420129200
0116920129200
0116420129100
0116720129100
0116920120000
0116620120000
0116620125200
0116320120000
0116420120000
0316720129200
0116320129100
0116920129100
0116320129200
0136020120000

0116420110000

ACCNT
20510

20332
20332

20320

20352
20352
20352
20352
20352
20352
20352
20352
20430

20610
20610
20610
20610

20640

20320
20320
20320
20320
20320
20320
20320
20320
20320
20320
20320
20320
20320
20320
20320
20320
20320
20320
20320

20251

----DESCREPTION----
RPS TRANSPORTATION

REIMBURSEDS/1-22/20
REIMBURSED4/7-30/25

RPS ADMIN/VMAC/CO

RPS MAINTENANCE RMS
RPS MAINTENANCE RHS
RPS MAINTENANCE BLU
RPS MAINTENANCE MEA
RPS MAINTENANCE MOC
RPS MAINTENANCE Ww

RPS MAINTENANCE KW

RPS MAINTENANCE SEY
RPS MAINTENANCE RHS

RPS MAINTENANCE MOC
RPS MAINTENANCE MOC
RPS MAINTENANCE MOC
RPS MAINTENANCE RHS

RALSTON HIGH H52503

RPS STUDENT SERVICE
RPS STUDENT SERVICE
RPS STUDENT SERVICE
RPS STUDENT SERVICE
RPS STUDENT SERVICE
RPS STUDENT SERVICE
RP5 STUDENT SERVICE
RPS STUDENT SERVICE
RPS STUDENT SERVICE
RPS STUDENT SERVICE
RPS STUDENT SERVICE
RPS STUDENT SERVICE
RPS STUDENT SERVICE
RPS5 STUDENT SERVICE
RPS STUDENT SERVICE
RPS STUDENT SERVICE
RPS STUDENT SERVICE
RPS STUDENT SERVICE
RPS STUDENT SERVICE

REIMBURSED 3 HOURS

PAGE NUMEER:

ACCTPAZL

SALES TAX
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EFINANCE - POWERSCHOOL

DATE: 06/06/2025
TIME: 15:26:52

RALSTON PUBLIC SCHOOLS
CHECK REGISTER - BY FUND -

SELECTION CRITERIA: transact.ck_date='20250609'
ACCOUNTING PERIOD: 10/25

FUND - Q1 - GENERAL FUND

CASH ACCT CHECK NO ISSUE DT VENDOR

2001 134006
9001 134006
TOTAL CHECK

9001 134007
9001 134008
2001 134008
5001 134008
TOTAL CHECK

2001 134009
2001 134009
2001 134009
8001 134009
TOTAL CHECK

2001 134010
2001 134010
TOTAL CHECK

9001 134011
92001 134012
2001 134012
TOTAL CHECK

9001 134013
9001 134013
9001 134013
9001 134013
9001 134013
9001 134013
9001 134013
9001 134013
9001 134013
9001 134013
9001 134013
9001 134013
9001 134013
9001 134013
9001 134013
2001 134013
2001 134013
9001 134013
9001 134013
2001 134013
9001 134013
9001 134013
9001 134013
8001 134013

06/09/25
06/09/25

06,/09/25

06/09/25
06/09/25
06/09/25

06/09/25
16/09/25
06/09/25
06/09/25

06,/09/25
06/09/25

06/09/25

06/09/25
06,/09/25

06/09/25
06/09/25
06/09/25
06/09/25
06/09/25
06/09/25
06/09/25
06/09/25
06/09/25
06/09/25
06/09/25
06/09/25

06/09/25
06/08/25
06/09/25
06/09/25
06/09/25
06/09/25
06/09/25

7860
7860

4452

.C.
_ .C.
KOLEY JESSEN P.C.
.C.

NAME

KIEWIT LUMINARIUM
KIEWIT LUMINARIUM
KISSEL ,KQHOUT,E5 AS
KNOCK QUT PRINT & B

KNQCK QUT PRINT & D
KNOCK OUT PRINT & D

KOLEY JESSEN P
KOLEY JESSEN P
KOLEY JESSEN P
KSB SCHOOL LAW
KSB SCHOOL LAW
DANIELA KUEPER
LANGUAGE LINE SERVI

LANGUAGE LINE SERVI

LARSEN SUPPLY COMPA
LARSEN SUPPLY COMPA
LARSEN SUPPLY COMPA
LARSEN SUPPLY COMPA
LARSEN SUPPLY COMPA
LARSEN SUPPLY COMPA
LARSEN SUPPLY COMPA
LARSEN SUPPLY COMPA
LARSEN SUPPLY COMPA
LARSEN SUPPLY COMPA
LARSEN SUPPLY COMPA
LARSEN SUPPLY COMPA
LARSEN SUPPLY COMPA
LARSEN SUPPLY COMPA
LARSEN SUPPLY COMPA
LARSEN SUPPLY COMPA
LARSEN SUPPLY COMPA
LARSEN SUPPLY COMPA
LARSEN SUPPLY COMPA
LARSEN SUPPLY COMPA
LARSEN SUPPLY COMPA
LARSEN SUPPLY COMPA
LARSEN SUPPLY COMPA
LARSEN SUPPLY COMPA

ORG. KEY

0180020271000
0180020271000
0180020231000

0136020110000
01.36020110000

0136020340000

0180020231000
0180020231000
0180020231000
0180020231000

0180020120000
0180020231000

0116420110000

0126020115000
0116320115000

0116320261000
0116320261000
0116320261000
0116320261000
0116520261000
0116920261000
0136020261000
0136020261000
0136020261000
0136020261000
0126020261000
0126020261000
0126020261000
0126020261000
0126020261000
0180020261000
0180020261000
0180020261000
0116720261000
0116720261000
0116720261000
0136020261000
0136020261000
0136020261000

ACCNT

20340
20340

20810

20610
20610
20610

20810
20810
20810
20810

20810
20810

20252

20320
20320

20610
20610
20610
20610
20610
20610
20610
20610
20610
20610
20610
20610
20610
20610
20610
20610
20610
20610
20610
20610
20610
20610
20610
20610

===-DESCRIPTION-~-~

RPS/FT ZILLIG,BRIAN
RPS/FT DAVIDSON,RAC

RPS LEGISLATIVE SER

RALSTON HIGH HS2504
RALSTON HIGH HS2504
RALSTON HIGH HS2504

RPS TERMINATION HEA
RPS PROFESSIONAL SE
RPS OPPD PILOT MATT
RP5 SUSPENSION HEAR

RPS STUDENT SERVICE
RPS ADMIN/BOE POLIC

REIMBURSED 9 HOURS

RPS ELL MIDDLE SCHO
RPS ELL BLUMFIELD

RPS CUSTODIAL BLUM

DEGREASER ORANGE WO
LINER 43X48 16 MIC

TOWEL ROLL BROWN 8"
TOWEL ROLL BRCWN 8"
TISSUE 2 PLY 4.5X3.
TISSUE 2 PLY 4.5X3.
LINER 43X48 1o MIC

LINER 24X33 8 MIC C
SQAP HAND FOAM FOAM
SOAP HAND FOAM FOAM
DEGREASER MARS HEAV
LINER 43X48 16 MIC

TISSUE 2 PLY 4.5X3.
TOWEL ROLL BROWN 8"
SPONGE MEDIUM DUTY

DEGREASER ORANGE WO
DEGREASER MARS HEAV
TISSUE 2 PLY 4.5X3,
TOWEL ROLL BROWN 8"
SAFETY ZONE BLACK N
SOAP HAND FOAM FOAM
TISSUE 2 PLY 4.5X3,
TOWEL ROLL BROWN 8"

SALES TAX

.00
.00

00

00 .

PAGE NUMBER:
ACCTPAZL
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EFINANCE - POWERSCHOOL

DATE: 06/06/2025
TEME: 15:26:52

RALSTON PUBLIC SCHOOLS
CHECK REGISTER - BY FUND

SELECTION CRITERIA: transact.ck _date='20250609'
ACCOUNTING PERIOD: 10/25

FUND - 01 - GENERAL FUND

CASH ACCT CHECK NO ISSUE DT

9001 134013
9001 134013
9001 134013
9001 134013
2001 134013
TOTAL CHECK

2001 134014
9001 134014
2001 134014
9001 134014
9001 134014
9601 134014
9001 134014
TOTAL CHECK

9001 134015
9001 134016
8001 134017
92001 134018
9001 134019
3001 134020
9001 134021
9001 134021
TOTAL CHECK

9001 134022
9001 134023
9001 134024
9001 134025
9001 134025
9001 134025
9001 134025
9001 134025
2001 134025
2001 134025
9601 134025
9001 134025
9001 134025
9001 134025
9001 134025
9001 134025

v

06/09/25
06/09/25
06/09/25
06/09/25
06/09/25

06/09/25
06/09/25
06/09/25
06/09/25
06/09/25
06/09/25
06/09/25

06,/09/25
06/09/25
06/09/25
06/09/25
06/09/25
06/08/25
06/09/25
06/09/25
06/09/25
06/09/25
06/09/25
06/09/25
06,/09/25
06,/09/25
06/09/25
06/09/25
06/09/25

06/09/25
06/09/25

06/09/25 .

06/09/25
06/09/25
06/09/25
06/08/25

VENDOR

7541
7541
7541
7541
7541

6111
6111
6111
6111
5111
6111
6111
5750
7956
4022
8000
7916
5638
5021
5021
5314
4884

NAME

LARSEN SUPPLY COMPA
LARSEN SUPPLY COMPA
LARSEN SUPPLY COMPA
LARSEN SUPPLY COMPA

LARSEN SUPPLY COMPA
LARSON SPEECH & LAN
LARSON SPEECH & LAN
LARSON SPEECH & LAN
LARSON SPEECH & LAN
LARSON SPEECH & LAN
LARSON SPEECH & LAN
LARSON SPEECH & LAN

LIBERTY FIRST CREDI
LOGOLOGIX EMBROIDER
TRACY LOUCKS

LOVING HOMES SERVIC
MARY J. LOPEZ
TIMOTHY M. KRAYER

‘M & S SECURITY, INC

M & 5 SECURETY, INC

MADISON NATIONAL LI
MATHESON TRI-GAS, I
MEGHAN MCCOY

MENARDS
MENARDS
MENARDS
MENARDS
MENARDS
MENARDS
MENARDS
MENARDS
MENARDS
MENARDS
MENARDS
MENARDS
MENARDS

ORG. KEY

0136020261000
0136020261000
0136020261000
0136020261000
0136020261000

0126020641200
0116320641200
0116420641200
0116620641200
0116720641200
0116820641200
0116320641200

0136020110000
(0180020261000
0126020116000
0136020120000
0136020110000
0180020221000

0136020266000
0136020266000

0L
0180020262000
0180020271000

0126020110080
0180020261000
0136020110080
0136020261000
0116820262000
0136020110080
01.36020261000
0180020261000
0136020261000
0180020261000
0180020261000
0116920261000
0180020262000

ACCNT

20610
20610
20610
20610
20810

20320
20320
20320

20320

20320
20320
20320

20441
20352
20211
20569
20330
20333

20610
20610

9409
20352
20332

20610
20610
20610
20610
20430
20610
20610
20610
20610
20610
20610
20610
20430

~---DESCRIPTION-—--

LINER 43X48 12 MIcC

SAFETY ZONE BLACK N
SAFETY ZONE BLACK N
DISINFECTANT CLEANE
SPONGE MEDIUM DUTY

RPS STUDENT SERVICE
RPS5 STUDENT SERVICE
RP5 STUDENT SERVICE
RPS STUDENT SERVICE
RPS STUDENT SERVICE
RP5 STUDENT SERVICE
RPS STUDENT SERVICE

RALSTON HIGH HS2504
RPS MAINTENANCE ADM
REIMBURSED 4/14/202
RPS STUDENT SERVICE
RPS/S5 RHS NURSING

REIMBURSEDS/1&2/202

RP5 HIGH SCHOOL
RPS HIGH sSCHOOL

RPS JUNE 2025 PREM
RPS MAINTENANCE ADM
REIMBURSE4/28-5/20/

RALSTONMIDOLE CARR,
RPS MAINTENANCE ADM
RALSTON HIGH HSZ2504
RPS MAINTENANCE RHS
RPS MAINTENANCE SEY
RALSTON HIGH HS2504
RPS MAINTENANCE RHS
RPS MAINTENANCE ADM
RPS MAINTENANCE RHS
RPS MAINTENANCE ADM
RPS MAINTENANCE ADM
RPS5 MAINTENANCE ww
RPS MATNTENANCE ADM

PAGE NUMBER: 11
ACCTPAZ1

SALES TAX AMOUNT
0.00 199,11
0.00 369.42 .
0.00 369.42
0.00 88.05
0.00 17.45
0.00 5,208.01
0.00 454.17
0.00 454.18
0.00 454.18
0.00 454.18
0.00 45418
0.00 454.18
.00 454.18
0.00 3,179.25
0.00 4,274.04
0.00 598.00
0.00 50.00
0.00 7,667.88
0.00 75.00
0.00 246.40
0.00 3,520.00
0.00 -3,520.00
0.00 .00
0.00 11,477.39
0.00 159.95
0.00 325.98
0.00 213.65
0.00 230.23
0.00 480.06
0.00 174.13
0.00 180.563
0.00 182.00
0.00 105.96'
0.00 123.28
0.00 52.84
0.00 73.76
.00 73.08
0.00 77.92
0.00 94.39



EFINANCE - POWERSCHOOL. PAGE NUMBER: 12
DATE: 06/06/2025 RALSTON PUBLIC SCHOOLS ACCTPAZ1
TIME: 15:26:52 CHECK REGISTER - BY FUND

SELECTION CRITERIA: transact.ck_date='20250609"
ACCOUNTING PERIOD: 10/25

FUND - 01 - GENERAL FUND

CASH ACCT CHECK NO ISSUE DT VENDOR  NAME ORG. KEY ACCNT ----DESCRIPTION----  SALES TAX ' AMOUNT
9091 134025 06/09/25 5926 MENARDS 0180020262000 20430 RPS MAINTENANCE ADM 0.00 10.68
9001 134025 06/09/25 5926 MENARDS 0116320262000 20430 RPS MAINTENANCE BLU 0.00 11.48
9001 134025 06/09/25 5926 MENARDS 0180020262000 20430 RPS MAINTENANCE ADM 0.00 12.99
9001 134025 06/09/25 5926 MENARDS 0180020261000 20610 RPS MATNTENANCE ADM 0.00 17.88
9001 134025 06/09/25 5926 MENARDS 0180020262000 20430 RPS MAINTENANCE ADM 0.00 5.38
9001 134025 06/09/25 5926 MENARDS ' 0180620262000 20430 RPS MAINTENANCE ADM 0.00 32.75
3001 134025 06/09/25 5926 MENARDS 0136020262000 20430°  RPS MAINTENANCE RHS 0.00 34.56
9001 134025 06/09/25 5926 MENARDS 0180020261000 20610 RPS MAINTENANCE ADM 0.00 46.60
TOTAL CHECK 0.00 2,235.15
9001 134027 06/09/25 834 METRO UTILITIES DIS 0136020261000 20621 RPS 8969 PARK DRIVE 0.00 9.60
9001 134027 06/09/25 834 METRO UTILITIES DIS 0116420261000 20629 RPS 6240 H STREET 0.00 35.60
9001 134027 06/09/25 834 METRO UTILITIES PIS 0180020261000 20629 RPS 8545 PARK DRIVE 0.00 38.60
9001 134027 06/09/25 834 METRO UTILITIES DS 0136020261000 20629 RPS B969 PARK DRIVE 0.00 26.20
9001 134027 06/09/25 834 METRO UTILITIES DIS 0136020261000 20629 RPS 8969 PARK DRIVE 0.00 30.60
9001 134027 06/09/25 834 METRO UTILITEES DES 0136020261000 20629 RPS 8521 PARK DRIVE 0.00 18.47
9001 134027 06/09/25 B34 METROQ UTILITIES DIS 0136020261000 20629 RPS B969 PARK DRIVE 0.00 2.40
9001 134027 06/09/25 B34 METRO UTELITIES DIS 0136020261000 20621 RPS 8969 PARK DRIVE 0.00 104.80
9001 134027 06/09/25 834 METRO UTELITEES DIS 0126020261000 20629 RPS B202 LAKEVIEW S 0.00¢ B83.20
9001 134027 06/09/25 834 METRO UTILITIES DIS (0136020261000 20621 RPS 8521 PARK DRIVE 0.00 73.88
9001 134027 06/09/25 834 METRO UTILITEES DIS 0116920261000 20629 RPS 8023 RALSTON AV 0.00 68.60
9001 134027 06/09/25 834 METRQ UTILITIES DIS 0180020261000 20629 RPS 8545 PARK DRIVE 0.00 71.20
9001 134027  06/09/25 B34 METROC UTILITIES DS 0136020261000 21629 RPS 8801 PARK DRIVE 0.00 53.00
9001 134027 06/09/25 834 METRQ UTILITIES DI5s 0136020261000 20629 RPS 8901 PARK DRIVE Q.00 139.40
9001 134027 06/09/25 834 METRO UTILITIES DIS 0116420261000 20621 RPS 6240 H STREET 0.00 142.40
9001 134027 - 06/09/25 B34 METRO UTILITIES DIS 0136020261000 20621 RPS 8969 PARK DRIVE 0.00 122.40
9001 134027 06/09/25 834 METRO UTILITIES DIS 0116420261000 20629 RPS 5240 H STREET 0.00 162.20
9001 134027 06/09/25 834 METRO UTILITIES DIS 0116820261000 20622 RPS 7900 SEYMOUR 5T 0.00 147.00
9001 134027 06/09/25 834 METRO UTILITIES DIS 0136020261000 20629 RP5 3969 PARK DRIVE 0.00 147.40
9001 134027 06/09/25 834 METRO UTILITIES DIS 0180020261000 20621 RFS 8545 PARK DRIVE 0.00 154.40
9001 134027 06/09/25 834 METRO UTILITIES DIS 0136020261000 20621 RPS 8901 PARK DRIVE 0.00 557.60
92001 134027 06/09/25 834 METRO UTILITIES DIS 0116820261000 20621 RPS 7900 SEYMOUR ST 0.00 588.00
9001 134027 06/09/25 834 METRO UTILITIES DIS 0136020261000 20621 RPS5 8969 PARK DRIVE 0.00 589.60
9001 134027 06/09/25 834 METRO UTILITIES DIS (116320261000 20629 RP5 10310 MOCKINGBI 0.00 360.00
9001 134027  06/09/25 834 METRO UTILITIES DIS 0116620261000 20621 RPS 9205 BERRY STRE 0.00 906.40
9001, 134027 06/0%/25 834 METRO UTILITIES DIS 0126020261000 20621 RPS 8202 LAKEVIEW S 0.00 920.80
9001 134027 06/09/25 834 METRO UTILITIES DIS 0116320261000 20621 RPS 10310 MOCKINGRI 0.00 1,440.00
9001 134027 06/09/25 834 METRC UTILITIES DIS 0116720261000 20621 RPS 5100 SCUTH 93RD 0.00 1,611.54
001 134027 06/09/25 B34 METRQ UTILITIES DIS 0136020261000 20621 RPS 8901 PARK DRIVE 0.00 1,882.40
2001 134027 06/09/25 834 METRO UTILITIES DIS 0116920261000 20621 RPS B0Z23 RALSTON AV 0.00 274.40
900) 134027 06/09/25 834 METRO UTILITIES DIS 0180020261000 20621 RPS B545 PARK DRIVE 0.00 284.80
9001 134027 06/09/25 834 METRO UTILITIES DIS 0116620261000 20629 RPS 9205 BERRY STRE 0.00 226.60
9001 134027 06/09/25 834 METRC UTELITYES DIS 0126020261000 20629 RPS 8202 LAKEVIEW S 0.00 230.20
9001 134027 06/09/25 834 METRQ UTILITIES DIS 0136020261000 20621 RPS B301 PARK DRIVE 0.00 212.00
9001 134027 06/09/25 834 METRO UTILITIES DIS 0126020261000 20621 RPS B202 LAKEVIEW S 0.00 332.80
9001 134027 06/09/25 834 METRO UTILITIES DIS 0116720261000 20629 RPS 5100 SOUTH 93RD 0.00 402.88
3001 134027 G6/09/25 834 METRO UTILITIES DIS 0136020261000 20629 RPS B901 PARK DRIVE 0.00 470.60
2001 134027 06/09/25 834 METRO UTILITIES DIS 0116420261000 20621 RPS 6240 H STREET 0.00 648.80
TOTAL CHECK 0.00 13,570.77
9001 134028 06/09/25 7168 MIDWEST ALARM SERVI 0116620262000 20352 RPS MAINTENANCE MEA .00 274.00



EFINANCE - POWERSCHOOL

DATE: 06/06/2025
TIME: 15:26:52

RALSTON PUBLIC SCHQOLS
CHECK REGISTER. - BY FUND

SELECFION CRITERIA: transact.ck_date='20250609'
ACCOUNTING PERIOD: 10/25

FUND - 01l - GENERAL FUND
CASH ACCT CHECK NO ISSUE DT VENDOR

9001 134029
9001 134030
9001 134031
9001 134031
9001 134031
TOTAL CHECK

9001 134032
2001 134034
2001 134034
9001 134034
9001 134034
9001 134034
9001 134034
9001 134034
9001 134034
9001 134034
9001 134034
9001 134034
9001 134034
9001 134034
9001 134034
9001 134034
9001 134034
9001 134034
9001 134034
2001 134034
9001 134034
9001 134034
9001 134034
2001 134034
9001 134034
TOTAL CHECK

9001 134035
9001 134035
9001 134035
001 134035
5001 134035
TOTAL CHECK

9001 134036
9001 134036
9001 134036
3001 134036
9001 134036
9001 134036

06/09/25
06/09/25

06/09/25

06/09/23
06/09/25

06/09/25

06/09/25
06/09/25
06/09/25
06/09/25
06,/09/25
06/09/25
06/09/25
06,/09/25
06/09725
06/09/25
06/09/25
06/09/25
06/09/25
06/09/25
06/09/25
06/09/25
06,/09/25
06/09/25
06/09/25
06,/08/25
06/09/25
06/09/25
06/09/25
06,/09/25

06,/09/25
06/09/25
06/09/25
06/09/25
06/09/25

06/09/25
06/09/25
06/09/25
06/09/25
06/09/25
06/09/25

7837
6526
4949

4949
4949

NAME

MKD CONSULTING, LLC
MONRCE -MEYER INSTI

NEBRASKA STATE FIRE
NEBRASKA STATE FIRE
NEBRASKA STATE FIRE

NEBRASKA-IOWA IND F

QDP BUSINESS SOLUTL
ODP BUSINESS SOLUTL
ODP BUSINESS SOLUTE
ODP BUSIMESS SOLUTE
ODP BUSINESS SOLUTIL
ODP BUSINESS SOLUTI
ODP BUSINESS SOLUTI
ODP BUSIMESS S0LUTI
ODP BUSINESS SOLUTX
ODP BUSINESS SOLUTI
QDP BUSINESS S0LUTI
ODP BUSINESS SOLUTI
ODP BUSINESS -S0LUTI
QDP BUSINESS SOLUTI
ODP BUSINESS SOLUTI
ODP BUSINESS S0LUTI
ODP BUSINESS SOLUTI
ODP BUSINESS SOLUTY
ODP BUSINESS SOLUTI
ODP BUSINESS SOLUTL
ODP BUSINESS SQLUTI
ODP BUSINESS SOLUTI
obp BUSINESS SCOLUTI
ODP BUSINESS SOLUTI

O'FLAHERTY SERVICES
O' FLAHERTY SERVICES
' FLAHERTY SERVICES
O'FLAHERTY SERVICES
0' FLAHERTY SERVICES

OMAHA PUBLIC POWER
OMAHA PUBLIC POWER
OMAHA PUBLIC POWER
OMAHA PUBLIC POWER
OMAHA PUBLIC POWER
OMAHA PUBLIC POWER

ORG. KEY

0126020120000
0136020120000
0136020262000

0116720262000
0126020262000

0126020262000

0116720110000

0116620110000
0116620110000
0116620110000
0136020110090
0180020232000
0180020251000
0116720110000
0116320110000
0180020232000
0116320222000
0180020251000
0116320110000
0116720110000
0116720110000
0180020232000
0116720110000
0116320110000
0116320110000
0116620110000
0136020110010
0136020110082
0136020110040
0136020110040

0116720262000
0116920261000
0116420262000
0126020262000
0116420262000

0136020261000
0180020261000
0116720261000
0116820261000
0116420261000
0116620261000

ACCNT

20320
20320

20352
24352
20352

20430

20610
20610
20610
20610
20610
20610
20610
20610
20610
20610
20610
20610
20610
20610
20610

20610

20610
20610
20610
20610
20610
20610
20610
20610

20352
20352
20430
20430
20610

20622
20622
20622
20622
20622
20622

—--—-DESCRIPTION-—--

RPS STUDENT SERVICE
RPS STUDENT SERVICE

RPS MAINTENANCE RHS
RPS MAINTENANCE MOC
RPS MAINTENANCE RMS

RPS MAINTENANCE RMS

MOCKINGBIRD MB25008
MEADOWS Mw250092
MEADOWS Mw250091
MEADOWS Mw250091
RALSTON HIGH HS2504
RPS ADMIN/CQ C02500
RPS BUSINESS B02500
MOCKINGBIRD MB25008
SLUMFIELD 8L250099
RPS ADMIN/CO C02500
BLUMFIELD BL250105
RPS BUSINESS B02500
BLUMFIELD 8L250089
MOCKINGBIRE MB25007
MOCKINGBIRD MB25008
RPS ADMIN/CO CO2500
MOCKINGBIRD MB25007
BLUMFIELD BL230105
BLUMFIELD BL250092
MEADOWS Mw250115
RALSTON HIGH HS2504
RALSTON HIGH HS2503
RALSTON HIGH HS2504
RALSTON HIGH HS2504

RPS MAINTENANCE MOC

. RPS MAINTENANCE ww

RPS MAINTENANCE Kw
RPS MAINTENANCE RMS
RPS MAINTENANCE KW

RPS HIGH SCHOOL
RPS ADMIN/VMAC/CO
KPS MOCKINGBIRD
RPS SEYMOUR

RPS KAREN WESTERN
RPS MEADOWS

SALES TAX

Q00000 000000 CoOOoOQOODO0OC00COoOO0OOD0oOO00 © QoD O o

PAGE NUMBER: 13
ACCTPAZ1

AMOUNT



EFINANCE -~ POWERSCHCOL

DATE: 06/06/2025
TIME: 15:26:52

RALSTON PUBLIC SCHOOLS
CHECK REGISTER - BY FUND

SELECTION CRITERIA: transact.ck _date="20250609"
ACCOUNTING PERIOD: 10/25

FUND - 01 - GENERAL FUND

CASH ACCT CHECK NO
9001 134036
9001 134036
9001 134036
9001 134036
TOTAL CHECK

2001 134037
9001 134038
9001 134038
9001 134038
9001 134038
9001 134038
9001 134038
TOTAL CHECK

9001 134039
39001 134039
TOTAL CHECK

9001 134040
9001 134041
9001 134044
900% 134045
9001 134046
9001 134047
9001 134048
2001 134048
9001 134048
5001 134048
TOTAL CHECK

5001 134049
9001 134050
9001 134051
9001 134052
900¢ 134052
TOTAL CHECK

9001 134053
2001 134053
9001 134053

ISSUE DT

06/09/25
06/09/25
06/09/25
06/09/25
06/09/25
06/09/25
06/09/25
06/09/25
06/09/25

06/09/25
06/08/25

06/09/25
06/09/25
06/09/25
06/09/25
06,/09/25
06/09/25
06/09/25
06/09/25
06/09/25
08/03/23
06/09/25
06,/03/25
06/09/25
06/09/25
06/09/25
06,/09/25
06,/09/25

06/09/25
06/09/25

. 06/09/25

VENDOR

NAME

OMAHA PUBLIC PQWER
OMAHA PUBLIC POWER
OMAHA PUBLIC POWER
OMAHA PUBLIC POWER

OMAHA'S HENRY DOQORL

O'REILLY AUTOMOTIVE
0'REILLY AUTOMOTIVE
0'REILLY AUTOMOTIVE
O'REILLY AUTOMOTIVE
O'REILLY AUTOMOTIVE
Q'REILLY AUTOMOTIVE

PAINTIN'
PAINTIN'

PLACE CERA
PLACE CERA
PITNEY BOWES, ENC.
LAURA M PROCHASKA
LYNN SNODGRASS
MELISSA STOLLEY
CHRISTINE REDEMSKE
REGAL AWARDS UNLIMI
ROCHESTER MIDLAND C
ROCHESTER MIDLAND C
ROCHESTER MIDLAND C
ROCHESTER MIDLAND C
JULIE A. SANDILAND
SAVVAS LEARNING COM
SCOTT RESIDENCE HAL
SHELL FLEET PLUS
SHELL FLEET PLUS

SHELLY ROBINSON
SHELLY ROBINSON
SHELLY ROBINSON

ORG. KEY

0116920261000
0116320261000
0126020261000
0136020261000

0180020271000
0180020262000
0180020262000
0180020271200
0180020271200

0180020271200
0180020271200

01360201100C0
0136020110000
0180020253000
0136020110000
0180020271200
0180020249000
0116920353500
0136020110000
0116420262000

0116820262000
0126020262000

0136020262000

0116720110000
0136020110001
0136020340000
0180020271000
0180020271000

0180020271200
0180020271200
0180020271200

ACCNT

20622
20622
20622
20622
20340
20430
20430
20430
20430

20430
20430

20610
20610
20442
20333
20332
20333
20333
20610
20352
20352
20352
20352
20333
20640
20610
20626
20626

20332
20332
20332

=~~=~DESCRIPTION--~~

RPS WILDEWOOD

RPS BLUMFIELD

RP5 MIDDLE SCHOOL
RP5 HIGH SCHOOL
RPS/FT BLUMFIELD HU
RP5 MAINTENANCE ADM
RP5 MAINTENANCE ADM
RPS TRANSPORTATION
RPS TRANSPORTATION

RP5 TRANSPORTATION
RPS TRANSPORTATION

RALSTON HIGH HS2504
RALSTON HIGH H$2504
RPS 3/30-6/29/25LEA
REIMBURSE4/7~5/21/2
REIMBURSE4/9-5/22/2
REIMBURSEL/16-5/28/
REIMBURSE4/7-5/23/2
RALSTON HIGH HS2504
RP5 MAINTENANCE KW

RPS MAINTENANCE SEY
RPS MAINTENANCE RMS
RPS MAINTENANCE RHS
REIMBURY/2/24-5/29/
RPS CUR/HS CU250055
RALSTON HIGH H52504
RPS TRANSPORTATION

RPS TRANSPORTATION

REIMBURSEL/2-31/202
REIMBURSELQ/1-31/20
REIMBURSEB/12-29/20

PAGE NUMBER:

ACCTPAZ1

SALES TAX

000 000 O O O 00000 O O O O 0O O O00 0000000 O O0000

00
.00
.00
.00
.00

214.%
214,
214.
714.
859.
24,
3,670.
178.
55.
55.
60.

40,

14



EFINANCE - POWERSCHOOL

DATE: 06/06/2025
TIME: 15:26:52

RALSTON PUBLIC SCHOOLS
CHECK REGISTER - BY FUND

SELECTION CRITERIA: transact.ck_date="'20250609'
ACCOUNTING PERIOD: 10/25

FUND - 0L - GENERAL FUND

CASH ACCT CHECK NO

9001 134053
3001 134053
9001 134053
9001 134053
9001 134053
9001 134053 .
9001 134053
TOTAL CHECK

9001 134055
3001 134058
9001 134058
TOTAL CHECK

9001 134059
2001 134059
9001 134059
9001 134059
TOTAL CHECK

9001 134060
9001 134063
3001 134063
9001 134063
TOTAL CHECK

9001 134064
900% 134064
TOTAL CHECK

9001 134065
9001 134065
9001 134085
TOTAL CHECK

9001 134066
9001 134067
9001 134068
9001 134068
TOTAL CHECK

900% 134071
9001 134072
9001 134073

ISSUE DT

06/09/25
06/09/25
06/09/25
06/09/25
06/09/25
06/09/25
06/09/25

06/09/25

06/09/25
06/09/25

06/09/25
06/09/25
06/09/25
06/09/23

06/09/25

06/09/25
06/09/25
06/09/25

06/09/25
06/09/25

06/09/25
06/09/25
06/09/25
06/09/25
06/09/25
06/09/25
06/08/25
06/09/25
06/09/25
06/09/25

VENDOR

NAME

SHEELY ROBINSOM
SHELLY ROBINSON
SHELLY ROBINSON
SHELLY ROBINSON
SHEELY ROBINSON
SHELLY ROBINSON
SHELLY ROBINSON

STEVEN E SNODGRASS
SPECTRUM PAINT
SPECTRUM PAINT

WENDY E STANGE
WENDY E STANGE
WENDY E STANGE
WENDY E STANGE .
STERLING COMPUTERS
THE ROSE

THE ROSE
THE ROSE

HOLLY M TOMASO
HOLLY M TOMASO

TRACTOR SUPPLY €O
TRACTOR SUPPLY €O
TRACTOR SUPPLY CO
TRACY TONEY

TRANE

TREASURED WORDS, LL
TREASURED WORDS, LL
MELISSA YOST
UNIVERSITY OF NEB.
TARA A VAUGHN

ORG. KEY

- 0180020271200

0180020271200
0180020271200

~ 0180020271200

0180020271200
0180020271200
0180020271200

0180020232000

0180020262000
0136020262000

0116420350000
0116620350000
0116920350000
0116320350000

0136020110001
0180020271000

0180020271000
0180020271090

- 0116420120000

0116820120000

0180020262000
0180020262000
0180020262000
0136020110000
0180020262000
0116420215100
0116420215100
0116720110000
0136020120000
0136020110000

ACCNT

20332
20332
20332
20332

120332

20332
20332
20333
20430
20430

20333
20333
20333
20333
20734
20340

20340
20340

20333
20333

20430
20430
20430
20330
20430
20320
20320
20251
20569
20251

---~DESCRIPTION----

REIMBURSE12/2-19/20
REIMBURSE2/3-28/202
REIMBURSE4/7-30/202
REIMBURSES /1-23/202
REIMBURSE11l/4-26/20
REIMBURSE3/3-28/202
REIMBURSES/4-30,/202

REIMBULL/4/24-5/20/
RPS MAINTENANCE ADM
RPS MAINTENANCE RHS

REIMBURSE4/22-5/23/
REIMBURSE4/22-5/23/
REIMBURSE4/22-5/23/
REIMBURSE4/22-5/23/
NEW NETWORKING EQUI
RPS/FT BLUM SELLARS

RPS/FT MOCK LEHAN,S
RPS/FT KW-KIRCHMAN,

REIMBURS/6/24-5/23/
REIMBURE/6/24-5/23/

RPS MAINTENANCE ADM
RPS MAINTENANCE ADM
RPS MAINTEMANCE ADM
RPS $S/RHS NURSING

RPS MAINTEMANCE ADM
RPS STUDENT SERVICE
RPS STUDENT SERVICE
REIMBURSED 3 HOURS

RPS STUDENT SERVICE
REIMBURSED 3 HOURS

PAGE NUMBER:

15

ACCTPAZL

SALES TAX AMOUNT
0.00 40.33
0.00 45.15
0.00 48.16
0.00 48.16
0.00 . 45.98
0.00 51.17
0.00 54,74
0.00 497.72
0.00 612.46
0.00 40.95
.00 34.84
0.00 75.79
0.00 10.58
0.00 10.59
0.00 10.59
0.00 10.59
0.00 42,35
0.00 8,150.75
0.00 252.00
.00 348.00
0.00 168.00
0.00 768.00
0.00 168.48
© 0.00 168.49
0.00 336,97
0.00 231.95
0.00 7.88
0.00 7.98
0.00 247.8%
¢.00 315.00
0.00 405.00
0.00 5,224.50
0.00 6,439.50
0.00 11,664.00
0.00 1,095.00
0.00 10,481.39
0.00 735.00



EFINANCE - POWERSCHOOL

DATE: 06/06/2025
TIME: 15:26:52

RALSTON PUBLIC SCHOOLS
CHECK REGISTER ~ BY FUND

SELECTION CRITERIA: transact.ck_date="20250609'
ACCOUNTING PERIOD: 10/25

FUND - 01 - GENERAL FUND

CASH ACCT CHECK NO
9001 134074
9001 134074
9001 134074
9001 134074
TOTAL CHECK

9001 134075
93001 134076
9001 134077
9001 134077
9001 134077
9001 134077
9001 134077
9001 134077
2001 134077
9001 1340677
2001 134077
9001 134077
TOTAL CHECK

92001 134078
93001 134079
9001 134079
2001 134079
9001 134079
9001 134079
9001 134079
9001 134079
9001 134079
9001 134079
TOTAL CHECK

2001 134080
2001 134081
2001 134081
9001 134081
TOTAL CHECK

9001 134082
9001 134082
9001 134082
9001 134082
9001 134082
9001 134082
9001 134082
9001 134082
9001 134082

ISSUE DT

06/09/25
06/09/25
06/09/25
06/08/25

06/09/25
06/09/25

06/09/25
06/09/25
06/09/25
06/09/25
06/09/25
06/09/25
06/09/25
06/09/25
06/09/25
06/09/23

06/09/25

06/09/25
06/03/25
06,/09/25
06/09/25
06/09/25
06/09/25
06/09/25
06/09/25
06/09/25

06/09/25

06/09/25
06/09/25
06/09/25

06/09/25
06/09/25
06/09/25
06/09/25
06,/09/25
06/09/25
06/09/25
06/09/25
06/09/25

VENDOR

NAME

VERIZON WIRELESS
VERIZON WIRELESS
VERIZON WIRELESS
VERIZON WIRELESS

VIRCO, INC.
VISION SERVICE PLAN

WASTE
WASTE
WASTE
WASTE
WASTE
WASTE
WASTE
WASTE
WASTE
WASTE

MANAGEMENT QF
MANAGEMENT OF
MANAGEMENT QF
MANAGEMENT OF
MANAGEMENT OF
MANAGEMENT OF
MANAGEMENT OF
MANAGEMENT OF
MANAGEMENT OF
MANAGEMENT OF

WATERLINK, INC.

FINANCI
FINANCI
FINANCI
FINANCI
FINANCI
FINANCT
FINANCI
FINANCT
FINANCI

WELLS
WELLS
WELLS
WELLS
WELLS
WELLS
WELLS
WELLS
WELLS

FARGD
FARGO
FARGO
FARGO
FARGO
FARGO
FARGO
FARGO
FARGO

GARY WESTBROOK

WESTLAKE ACE HARDWA
WESTLAKE ACE HARDWA
WESTLAKE ACE HARDWA

WHAT'S
WHAT'S
WHAT'S
WHAT'S
WHAT'S
WHAT'S
WHAT'S
WHAT'S
WHAT'S

BUGGIN' YA
BUGGIN'
BUGGIN'
BUGGIN'
BUGGIN'
BUGGIN"
BUGGIN' YA
BUGGIN'
BUGGIN' YA

ORG. KEY

0180020251000
0180020251000
0180020271200
0180020251000

0116820110000
128

0180020261000
0180020261000
0180020261000
0180020261000
0180020261000
0180020261000
0180020261000
0180020261000
0180020261000
0180020261000

0126020262000

0180020253000
0180020253000
0180020253000
0180020253000
0180020253000
0180020253000
0180020253000
0180020253000
0180020253000

0180020258000

0180020262000
0116820262000
0180020262000

0116320262000
0116420262000
0116620262000
0116720262000
0116820262000
0116920262000
0126020262000
0136020262000
0180020262000

ACCNT

20610
20610
20530
20610

20733
9409

20629
20629
20629
20629
20629
20629
20629
20629
20629
20629

20352

20442
20442
20442
20442
20442
20442
20442
20447
20442

20333

20430
20430
20430

20352
20352
20352
20352
20332
20352
20352
20352
20352

—---DESCRIPTION----

RPS HOTSPQTS JOYCE
RP5 HOTSPOTMANAGEME
RPS TRANSPORTATION
RPS TWO PHONES

SEYMOUR SE250024

RPS JUNE 2025 PREM
RPS
RPS
RPS
RPS
RPS
RPS
RPS
RPS
RPS
RPS

HIGH SCHOOL
MIDDLE SCHOOL
MOCKINGBIRD
BLUMFIELD
SEYMOUR
MEADOWS
ADMIN/VMAC/CO
WILDEWOOD
KAREN WESTERN
ADMIN/VMAC/CO

RPS MAINTENANCE RMS
RPS
RPS
RPS
RPS
RPS
RPS
RPS
RPS
RPS

MIDDLE SCHOOL
ADMIN/VMAC/CO
HIGH SCHOOL
WILDEWOOD
BLUMFIELD
KAREN WESTERN
MEADOWS
MOCKINGELRD
SEYMOUR

REIMBURSE4 /28-5/23/
RPS

RPS
RPS

MAINTENANCE
MAINTENANCE
MAINTEMANCE

ADM
SEY
ADM

RPS
RPS
RPS
RPS
RPS
RPS
RPS
RPS
RPS

MAINTENANCE BLU
MAINTENANCE KW

MAINTENANCE MEA
MAINTENANCE MOC
MAINTENANCE SEY
MAINTENANCE Ww

MAINTENANCE RMS
MAINTENANCE RHS
MAINTENANCE ADM

SALES TAX

0OOOOO0O0 OO0 QO QOOOO00OO0O00 O OCoOoOCOO0OoO0 O O O0Oo0O0

PAGE NUMBER:
ACCTPA21

16



EFINAMCE -~ POWERSCHOOL

DATE: 06/06/2025
TIME: 15:26:52

RALSTON PUBLIC SCHOOLS
CHECK REGISTER - BY FUND

SELECTION CRITERIA: transact.ck_date='20250609'
ACCOUNTING PERIOD: 10/25

FUND - 01 - GENERAL FUND
CASH ACCT CHECK NO TISSUE DT VENDOR

TOTAL CHECK

9001 134083
93001 134083
3001 134083
TOTAL CHECK

9001 134084
9001 134084
9001 134084
9001 134084
TOTAL CHECK

3001 134085
8001 134086
TOTAL CASH ACCOUNT
TOTAL FUND

06/09/25
06/09/25
06/09/25

06/09/25
06/09/25
06/09/25
06/09/25

' 06/09/25

06/09/25

NAME

WINSUPPLY OF OMAHA
WINSUPFLY OF OMAHA
WINSUPPLY OF OMAHA

WOODRIVER ENERGY,
WOODRIVER ENERGY,
WOODRIVER ENERGY,
WOODRIVER ENERGY,

WORKEIT, INC

ORG. KEY

0116820262000
0136020262000
0116920262000

0136020261000
0116820261000
0116920261000
0126020262000

0180020257000

M & S SECURITY, INC 0136020266000

ACCNT

20430
20430
20430

20621
20621
20621
20621

20340
20610

==~=DESCRIPTION~~--

RPS MAINTENANCE SEY
RPS MAINTEMNANCE RHS
RPS MAINTENANCE Ww

RPS MAINTENANCE RHS
RPS MAINTENANCE SEY
RPS MAINTENANCE ww
RPS MAINTENANCE RMS

RPS HUMAN RESQURCES

RPS HIGH 3CHOOL

PAGE NUMBER:

i7

ACCTPAZL
SALES TAX AMOUNT
.00 580.00
0.00 349,77
0.00 2,6%99.21
.00 -642.00
.00 2,406.98
0.00 987.20
0.00 437.06
0.00 185.35
0.00 202.28
.00 1,811.89
0.00 225.00
0.00 3,520.00
0.00 489,897.82
¢.00 489,897.82



EFINANCE - POWERSCHOOL
DATE: 06/06/2025
TIME: 15:26:52
SELECTION CRITERIA: transact.ck_date="20250609'
ACCOUNTING PERIOD: 10/25
FUND - (2 - DEPRECIATION

CASH ACCT CHECK NO ISSUE DT VENDOR NAME

92001 133997
TOTAL CASH ACCOUNT

06/09/25 5202 IDEAL IMAGES

TOTAL FUND

RALSTON PUBLIC SCHOOLS
CHECK REGISTER - BY FUND

ORG. KEY

0280020110000

ACCNT

20730

PAGE NUMBER: 18

ACCTPAZ1
——--DESCRIPTION---- SALES TAX AMOUNT
RPS MOCKINGBIRD2500 - 0.00 5,084.20
0.00 5,084.20

0.00 5,084.20



EFINANCE -~ POWERSCHOOL
DATE: 06/06/2025
TIME: 15:26:52

SELECTION CRITERIA: transact.ck _date='20250609'
ACCOUNTING PERIOD: 10/25

FUND - 06 - FOOD SERVICE

RALSTON PUBLIC SCHOOLS
CHECK REGISTER - BY FUND

CASH ACCT CHECK NO ISSUE DT VENDOR  NAME ORG. KEY
8001 134054 06/09/25 1365 SIGNIT 0616420310000
3001 134054  06/09/25 1365 SIGNIT 0626020310000
TOTAL CHECK ]

9001 134056  06/09/25 5077 SQDEXO, INC & AFFIL (0680020310000
2001 134056 06/09/25 5077 SODEXO, INC & AFFIL 0680602031000
TOTAL CHECK

9001 134074 06/09/25 4832 VERIZON WIRELESS 0680020310000

TOTAL CASH ACCOUNT
TOTAL FUND

ACCNT

20610
20610

20340
20340

20530

--—--DESCRIPTION----

RPS FOOD SERVICES K
RPS FOOD SERVICES R

RPS FQOD SERVICES
RPS STUDENT SERVICE

RPS FOOD SERVECES

SALES TAX

o o O Q00 Qoo

.00
.00
.00
.00
.00
.00
.00
.00

.00

PAGE NUMBER:
ACCTPAZL

19



EFINANCE ~ POWERSCHOOL PAGE NUMBER: 20
DATE: 06/06/2025 RALSTON PUBLIC SCHOOLS . ACCTPAZ2L

TIME: 15:26:52 ~ CHECK REGISTER - BY FUND

SELECTION CRITERIA: transact.ck_date='20250609"

ACCOUNTING PERIOD: 10/25

FUND ~ 0B ~ SPECIAL BUILDING

TOTAL CHECK .00 1,606,490.00
.00 1,972,326.756

.00 1,972,326.76

TOTAL CASH ACCOUNT
TOTAL FUND

CASH ACCT CHECK NO ISSUE DT VENDOR  NAME ) ORG. KEY ACCNT ----DESCRIPTION----  SALES TAX AMOUNT
9001 133938 06/09/25 7137 DATAVIZION, LLC 0836020470000 20733 RHS' NEW NETWORKING 0.00 251,078.97
9001 133938 06/09/25 7137 DATAVIZION, LLC 0836020470000 20733 “RPS TECH/HSPO250004 0.00 101,232.08
9001 133938 06/09/25 7137 DATAVIZION, LEC 0836020470000 20733 RPS TECH/HSPO250004 0.00 7,432.16
9001 133938 06/09/25 7137 DATAVIZION, LELC 0836020470000 20733 RPS TECH/HIGH SCHOO 0.00 §,125.00
9001 133938 06/09/25 7137 DATAVIZION, LEC 0816820470000 20733 RPS SEY P0O24000393 0.00 -5,612.50
TOTAL CHECK 0.00 362,255.71
9001 133998 06/09/25 4768 LAMP RYNEARSON & AS 0816720430000 20350 RPS MOCKINGBIRD 0.00 459.05
9001 134043 06/09/25 4936 THIELE GEOTECH, INC 0836020430000 20350 RPS HIGH SCHOOL 0.00 3,122.00
001 134070 06/09/25 7562 THE WEITZ COMPANY (826020470000 20450 RP5 MIDDLE SCHOOL 0.00 54,006.00
9001 134070 06/09/25 7562 THE WEITZ COMPANY 0836020470000 20450 RPS HIGH SCHOOL Q.00 1,552,484.00

0

0

0



EFINANCE - POWERSCHOOL

DATE: 06/06/2025
TIME: 15:26:52

SELECTION CRITERIA: transact.

ACCOUNTING PERIOD: 10/25

FUND - 10 - COOPERATIVE

CASH ACCT CHECK NO ISSUE DT

9001 133944
9001 133967
9001 133980
8001 133981
4001 133981
TOTAL CHECK

9001 133990
9001 133996
9001 134004
9001 134017
9001 134042
9001 134057
2001 134061
W g,
TOTAL CHECK

2001 134069
9001, 134087

TOTAL CASH ACCOUNT
TOTAL FUND
TOTAL REPORT

06/09/25
06/09/25
06,/09/25
S
06,/09/25
06/09/25
06/09/25
06,/09/25

06/09/25

06/09/25
06/09/25
06/09/25
06/08/25
06/09/25
06,/09/25

RALSTON PUBLIC SCHOOLS
CHECK REGISTER - BY FUND

ck_date='20250609"

FUND
VENDOR

7842
7957
5606
7911
7911
7344
6350
7131
4022
5004
7631
7606
2835
7835
8021
2835

NAME

AMY BECKER
VICTORIA DEUEL
KILEY R. FRANS
MOLLIE M FRAZIER
MOLLIE M FRAZIER
MARIE D HERRMAN
KIMBERLEE M HASKETT
JUST FOR KIDS, INC.
TRACY LOUCKS
TIARRA MCGOWAN
SOUTHPAW INTERPRETI
JERA L STERNER
SARAH A STOREY
SARAH A STOREY
TRUFFLE TRUFLE, INC

SARAH A STOREY

ORG. KEY

1080020215100
1080020215100
1080020215100
1080020215100
1080020215100
1080020215100
1080020215100
1080020215100
1080020215100
1080020215100
1080020215100
1080020215200
1B
1080020215100
1080020215100

ACCNT

20320

20320
20333

20333
20333

20333

20333
20320
20333
20333
20320
20333
20320
20320
20320
20320

~———DESCRIPTION-~~~

RPS S5/SUBURBAN

RPS 5S5/SUBURBAN

REIMBURSE3/21-4/17/
AEBRIRSE A0S
REIMBURSEL/6-5/16/2
REIMBURSE4/22-5/21/
RPS SUBURBANSCHOOLS
REIMBURSE4/22-5/21/
REIMBURSE4/22-5/23/
RPS SS/SUBURBAN

REIMBURSE4/21-5/21/
A ¥
RPS SS/SUBURBAN

RPS SS/SUBURBAN 5/2

PAGE NUMBER: 21

ACCTPA2L1

SALES TAX

Q.
0.
.00
.00
00
.00
.00
.00
.00
.00
.00
.00
.00

.00
.00

o

oD 0 0 0 o0 O 0 O o O C O o000

00
a0

Q0

.00

00
00

.00

AMOUNT

1,372.00
500.00
1,079.82
49,15
714.35
763.50
1,919.40
1,279,53
108.00
939,40
549,57
200,00
1,108. 52
T
0.00
206,25
7,614.00
17,639.99
17,639,99

2,493,964.46



RALSTON PUBLIC SCHOOLS
FINANCIAL REPORT TO THE BOARD OF EDUCATION

POOLED CASH - BANK RECONCILIATION

05/31/2025
04/30/2025 Thru 04/30/2024 Thru
05/31/2025 05/31/2024

Book Balance - Beginning of month $10,548,950.28 $8,468,052.92
Total Receipts $11,376,271.04 $8,776,680.79
Monthly Disbursements (4,541,722.59) (4,086,039.94)
Reconciled Book Balance - End of Month [ $17,383,498.73] [ $13,158,693.77 |
Building fund loan $0.00 $0.00
Depreciation fund loan $0.00 $0.00
Transfer to Depreciation $0.00 $0.00

Actual Book Balance - End of Month

Bank Balance -Beginning of month

Deposits
Interest

Total Receipts
Total Warrants

Bank Balance - End of month
Outstanding deposits

Bank clearing error

Less QOutstanding Checks/Wires

Reconciled Bank Balance - End of month

[7$17,383,498.73 |

| $13,158,693.77 |

$11,240,739.61

$9,082,387.39
$11,373,613.81 $8,512,769.62
2,657.23 2,380.17
11,376,271.04 8,515,149.79
(4,543,250.81) (3,944,193.45)
18,073,759.84 13,653,343.73
0.00 266,531.00

(48.04) (48.04)
(690,213.07) (761,132.92)

I $17,383,498.73 |

| $13,158,693.77 |




May 2025 Percent of Year Completed 75.0%
RECEIPTS M-1-D Y-T-D ) Y.T-D Year To Date
RECEIVED RECEIVED RECEIVED %Received
ACCGOUNT ANTICIPATED 2024-25 2024-25 2023-24 2024-25 2023-24
Local District Taxes $22.103,725 | $4,046,260.33 $17,336,773.41 $14,303,617 78.4% 68.2%
Pro-Rata Motor Vehicle Tax $45,000 $0.00 $32,285.83 $137,093 71.7% 304.7%
Motor Vehicle Tax $3,500,000 $372,477.15 $3,041,106.14 $2,745,157 86.9% 72.3%
Homestead Exemption Tax $365,000 $115731.02 $345,201.62 $213,248 94.6% 38.8%
Tultion from Individuais $0 $0.00 $0.00 $0 0.0% 0.0%
Tuition {Other Dist) $0 $0.00 $0.00 $0 0.0% 0.0%
Interest on Investments $20,000 $2,657.23 $16,863.67 $14,825 84.3% 49.8%
Local License/Police Court $30,000 $990.45 $32,583.45 $32,677 108.8% 108.6%
Other Local Revenue $1,000 $0.00 $0.00 $5,618 0.0% 374.5%
County Fines & Licenses $70,000 $6,217.24 $66,269.50 $57,682 94.7% 82.3%
State Aid . $10,697,192 | $1,065,719.00 $8,557,752.00 $7.750,064 80.0% 80.0%
Spec Ed Programs $4.188,028 $0.00 $3,308,892.81 $2,884,816 79.0% 68.8%
Special Ed Transportation $240,000 $611,157.00 $611,157.00 30 254.6% 0.0%
State Apportionment $385,000 $0.00 $1,224,103.29 $569,715 317.8% 131.0%
Public Power Dist Sales Tax] $3,950,000 | $4,251,036.62 $4,251,396.23 $3,973,665 107.6% 100.6%
Cash Reserve $0 $0.00 $0.00 $0 0.0% 0.0%
i TOTAL | $45594,945 | $11,376,255.14 | $38,824 48495 | $32,688,066.94 | B5.2%| 74.3%]
DISBURSEMENTS
M-T-D Y-T-D Y-T-D Year To Date
DISBURSED DISBURSED DISBURSED % Disbursed
CATEGORY BUDGET 2024-25 2024-25 2023-24 2024.25 2023-24
I Services $15,571,321 689%| _ 680%

3 e et ik S e T S U s e B = £ = R 2 5 =
Special Education $6,616,885 $582,613. $5,295,513.82 $4,891 52 80.0% 74.4%
Pupil Services $1,589 405 $126,554.89 $1,221,743.80 $1,125,056 76.9% 78.0%
Staff Services $2,709,955 $208,987.49 $1,828,169.26 $1,818,107 67.5% 69.2%
General Administration $1,051,085 $169,806.63 $792,220.64 $632,562 75.4% 81.7%
School Administration $2,623,534 $195,837.93 $1,919,967 22 $1,872,362 73.2% 73.9%
Business $843,768 $44,916.40 $439.195.19 $414,820 52.1% 49.9%
Operation of Plant $3,717,062 $283,436.55 $2,634,726.41 $2,417,440 70.9% 69.2%
Maintenance of Plant $1,165,066 $61,502.67 $684,781.72 $644,740 58.8% 57.6%
Pupil Transportation $1,492,299 $129,282.04 $1,160471.29 $1,166,057 78.4% 79.3%
[ TOTAL | $45594945 | $3,812,050.25 | $32,38247201 | $30,553,962.31 | 71.0%] 69.4%]
IREVENUE OVER EXPENSH $0 | $7,563,305 | $6,442,012 | $2,134,075 | 14.1%] 4.8%]




Ralston Schools Building Fund

May-25
BALANCE RECEIPTS DISBURSEMENTS BALANCE
FUND NAME Apr May May May
BUILBING FUND $3,270,804.88  $417,440.74 (1,816,049.55)  §$1,872,286.07
NSDLAF $25,156,035.24 $86,488.69 - $25,242 523.93
TOTAL $28,426,930.12 $503,829.43 (1,8616,049.55) %27 114,810.00
RALSTON SCHOOLS BOND FUND
May-25
BALANCE RECEIPTS DISBURSEMENTS  BALANCE
FUND NAME Apr May May May
BOND FUND

INVESTED -US Treas Bills
TOTAL

$4,884,587.47 1,968,124.14 w

$6.852,711.61
$0.00

$4,884,587.47  $1,968,124.14 -

$6,852,711.61

LUNCH PROGRAM INCOME STATEMENT

Revenues:

Lunch program
Federal funding
Catering income
interest
Grants/Donations
Total Revenuss

Expanses:

Salaries
Supplies
Repairs/Eguip
Miscellansous
Total Expenses

Net income (Loss)

May-25

$90,718.05
325,213.30
0.00
1,538.08
0.00
$417,467 41

$73,215.22
136,726.97
0.00
124.38

$210,066.57

$207,400.84

2024-25Y7TD

$1,326,698.81
$698,658.29
§37,494.93
$12,775.58
$608.09

$6834,263.58
$1,453,601.47
$0.00
$1,858.59

$2,076,235.70

$2,289,723.64

§$21 3.487.94§




Ralston Schools Quality Capital Purpose Undertaking Fund

May-25
BALANCE RECEIPTS DISBURSEMENTS  BALANCE
FUND NAME Apr May May May
QCPU FUND $ 15638 3 -3 (14.95) $ 143.43
QCPUF BOND FUNL § (1,646.28) 1,646.28 $ - $ -
TOTAL $ (1,487.90) & 1,646.28 $ {(14.95) % 14343
Ralston Schools Depreciation Fund
iay-25
BALANCE RECEIPTS DISBURSEMENTS  BALANCE
FUND NAME Apr May May May
Depreciation Fund $ 2,800,219.11 % 57724 % - $ 2,809,798.35

TOTAL $2,800,219.11 . $577.24 $0.00  $2,805,795 35




RALSTON SCHOOLS

ELEMENTARY ACTIVITY FUNDS

3f-May-25
BALANCE RECEIPTS DISBURSEMENTS BALANCE
FUND NAMES Apr May May May
ACTAITY FUND/BLUMFIELD 6,565.56 .00 3,661.36 $2,904.20
ACTIMITY FUNDKAREN WESTERN 80.19 164.44 I 181.36 $73.27
ACTIITY FUNDIMEADOWS 12,925.98 0.00 1,250.41 $11,675.57
ACTIVITY FUNDYMOCKINGBIRD (522.37) 0.00 365.15 (3887.52)
ACTIVITY FUNB/SEYMOUR 13,023.68 1,798.92 1,278.24 $13,544.36
ACTIVITY FUNDMWILDEWOOD 383.86 378.65 13.63 $748.88
ACTIVITY FUNIDVOFFICE 16,670.60 3.51 0.00 $16,6874.11
ACTIVITYFUND/DEPRECIATION 8,017.37 .00 0.00 $8,017.37
INSTRUMENT RENTAL 20.70 0.00 0.00 $20.70
ACTIVITY FUND/HILLCREST 326.85 0.00 0.00 $326.85
ACTIVITY EUND/Middte School 42,046.31 4,837.87 76836.44  $30,247.74
ACTIVITY FUND/PARKING LOT 8,660.00 0.00 0.00 $6,660.00
HIGH SCHOOL STUDENT FEES (10,430.18) 0.00 5,000.00 ($15,430.16)
MS STUDENT FEES {4,950.00) 0.00 0.00 ($4.950.00)
TOTAL $80,828.57 $7,183.39 $19,38669  $78625.37
BANK BALANCE $91,353.30
PLUS OUTSTANDING DEPOSITS $0.00
LESS QUTSTANDING CHECKS ($12,727.93}
TOTAL $78,625.37
RALSTON HIGH SCHOOL ACTIVITY FUND
31-May-25
BALANCE RECEIPTS DISBURSEMENTS  BALANCE
FUND NAME'S Apr May May May
HIGH SCHOOL 201,113.99 55,443.98 (52,302.02) 204,255.95
TOTAL $201,113.99 55,443.98 (52.302.02) $204,255.95
Dayspring Bank Balance $ 23221767
OQutstanding Checks % (27,861.72)
Outstanding deposiis $ -
TOTAL 3 204,255.95




06/06/25

Raiston High School Activity Fu...
_Balance Sheet Standard

As of May 31, 2025

ASSETS
Current Assets

Checking/Savings

- 1000 - Athletic Admin

1001 - Athletics
1050 - Baseball

1140 - Wrestling

1560 - Cheer

1520 ~ Homecoming

1530 - F.C. Athletes
1535 - Bratfest

1540 - Dance Team
1560 - Activity Tickets
1571 - Boys Basketball
1572 - Cross Country
1575 - Football
1576 — Girls Basketball
1577 ~ Golf

1578 - volieyhal

1579 - Girls Softbali
1580 - Swim

1582 - Boys Soccer
1583 - Girls Soccer
1584 - Circle of Friends
1586 ~ Boys Track
1587 ~ Girls Track
1588 - Tennis

2005 - Computer Lab
2010 ~ Debate

2015 - Drama

2016 - Drama Travei Club
2018-Class of 2018
2020-All School Musical
2027 - Guidance

2028 - Ralston Readers
2029 - Educators Rising
2030 -~ Humanities
2031-FFA

May 31, '25

191.83
30,244.59
5,531.21

12,024.76

-13,463.90
1,211.30
158.34
0.00
-2,334.25
397.71
~1,386.94
1,497.14
-734.38
1,504.51
92.56
970.50
-2,441.14
5,309.33
3,892.79
3,748.50
160.00
2,241.37
1,709.99
5,252.40
74.16
2,515.76
-1,020.48
0.00

0.00
-1,188.96
9,161.26
625.33
457.33
0.00
2,520.12

Page 1



06/66/25 -

Ralston High School Activity Fu...
Balance Sheet Standard

~ As of May 31, 2025

2035-Latino Leaders
2040 ~ Instr Music
2040~ Instrumental Music
2042 - Color Guard

2060 - Swim School

2065 - Social Studies Trip
2075 - Vocal Music

2076 - Dist. Music

2080 ~ Work Experience
2085 - Yearbook

2090 - Material Replacement
210 - Class of 2010

211 - Class of 2011

212 - Class of 2012

213 - Class of 2013

214 - Class of 2014

215

223-Class of 2023
225-Class of 2025

226 Class of 2026
220-Class of 2020

2500 - HOSA

2509 - Ram Apparel

2510 - Ram Supply - DO NOT ..

2511 - Concessions
2515 - FCCLA

2520 - Industrial Tech
2521 - Skills USA

2525 -Automotive
2530 - Food Pantry
3000 ~ Scholarships
3200 - Summer School
3300 - Boston Trip
3580 - Vending

4015 - Green Club
4059 - Parking Lot
4085 - HS Office
4086 - Homercom

May 3.1; 25 .

181.63
0.00
242.92
205.63
363.21
0.00
'41,354.53
0.00
0.00
17,054.57
0.00
0.00
0.00
0.00
0.00
0.00
0.00
500.81
94,59
0.00
0.00
768.21

29.00

0.00
37,322.77
413.16
181.25
139.00
8,760.02
967.01
0.00
0.060
0.00
0.00
0.00
0.00
6,643.58
0.00

Page 2
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Ralston High School Activity Fu..
Balance Sheet Standard

As of May 31, 2025

4087 - PBIS

5000 - Basebal Fiaeld
5010 ~ Foothall Stadium
5020 - Soccer Stadium
5030 - Gym

5040 ~ Fitness Center
505 - Art Club

5050 - Cafeteria

5060 ~ Classroom.
5070 - Swim Pool
5080 ~ Facility Usage
5089

510 - Bowling Team
525 ~ Autism Grant
530 ~ DECA

540 - Quiz Bowl

550 - French Club

560 - GSA

565 - History Day

570 - NHS

580 - Prom

585 - Science Club
595 - Spanish Club
600 - Student Council
605 - Poetry Festival
610 ~ Esports Gaming Club
224-Class of 2024
1589 - BSU

Class 2021

222-Class of 2022

221~Class of 2021

Total Checking /Savings

Accounts Receivable
Accounts Receivable

Total Accounts Receivable

Other Current Assets

May 31,25

0.00
0.00
0.00
0.00
0.00
0.00
820.86
0.00
0.00
0.00
13,125.62

0.00 -

0.00
0.00
1,003.57
-991.00
50.53
134.86
-674.41
251.50
4,530.75
0.00
284.12
844.56
0.00
527.30
61.55
67.50
0.00
64.01
0.00

204,255.95

0.00
0.00

Page 3



Ralston High School Activity Fu...
- Balance Sheet Standard

06/06/25
As of May 31, 2025
May 31,25
Undeposited Funds 0.00
Total Other Current Assets - 0.00
Total Current Assets 204,2-5 5.95
Fixed Assets 0.00
Other Assets 0.00
TOTAL ASSETS 204,255.95
LIABILITIES & EQUITY '
Liabilities
Current Liabilities
Accounts Payable
Accounts Payable 0.00
Total Accounts Payable 0.00
. Credit Cards 0.00
Other Current Liabilities
Sales Tax Payable 0.00
Total Other Current Liabilities 0.00
Total Current Liabilities .00
Long Term Liabilities 0.00
Total Liabilities 0.00
Equity
Opening Bal Equity -0.73
Retained Earnings 226,144 .31
Net Income -21,887.63
Total Equity 204,255.95
TOTAL LIABILITIES & EQUITY 204,255.95

Page 4



2025 Legislative Session”

January February
Sun Mon Tues Wed Thur Fri Sat Sun Mon Tues Wed Thur Fri

1 2 3 4

8 9 10 1 3 4 5 6
DAY 1 | DAY 2 DAY 18| DAY 19| DAY 20(DAY 21

13 14 15 16 17 18 10 11 12 13 14
DAY 4 | DAY 5 | DAY 6 | DAY 7 DAY 23| DAY 24| DAY 25| DAY 26| RECESS

20 21 22 23 24 25 17 18 19 20 21
HOLIDAY| DAY 9 [DAY 10| DAY 11 HOLIDAY DAY 27| DAY 28| DAY 29| DAY 30

27 | 28 | 29 [ 30 31 24 | 25 | 26 | 27 | 28
DAY 13| DAY 14| DAY 15[ DAY 16 DAY 31| DAY 32| DAY 33(DAY 34| DAY 35

March April

Sun Mon Tues Wed Thur Fri Sat Sun Mon Tues Wed Thur Fri Sat
1 1 2 3 4 5
DAY 54| DAY 55| DAY 56| RECESS
3 4 5 6 7 7 8 9 10 1" 12
DAY 36| DAY 37| DAY 38| DAY 39| RECESS RECESS | DAY 57| DAY 58| DAY 59| DAY 60
10 11 12 13 14 14 15 16 17 18 19
DAY 40| DAY 41| DAY 42| DAY 43| DAY 44 DAY 61|DAY 62| DAY 63| DAY 64| RECESS
17 18 19 20 21 21 22 23 24 25 26
DAY 45|DAY 46| DAY 47| DAY 48| RECESS RECESS | DAY 65| DAY 66| DAY 67 | DAY 68™
24 25 26 27 28 28 29 30
RECESS | DAY 49|DAY 50| DAY 51|DAY 52 DAY 69| DAY 70|DAY 71
31
DAY 53

May June
Sun Mon Tues Wed Thur Fri Sat Sun Mon Tues Wed Thur Fri Sat
1 2 3 1 2 8 4 5 6 7
DAY 72| RECESS DAY 89| RECESS | RECESS | RECESS | RECESS
5 6 7 8 9 10 9 10 11 12 13 14
RECESS | DAY 73| DAY 74| DAY 75|DAY 76 DAY 90
12 13 14 15 16 17 16 17 18 19 20 21
DAY 77| DAY 78| DAY 79| DAY 80| RECESS
19 20 21 22 23 24 23 24 25 26 27 28
DAY 81| DAY 82| DAY 83| DAY 84| RECESS
26 27 28 29 30 31 30
HOLIDAY| DAY 85|DAY 86 |DAY 87| DAY 88

Legislative Recess Days Federal & State Holidays

February 14 January 20 — Martin Luther King Jr. Day
March 7, 21, 24 February 17 — Presidents’ Day
April 4,7, 18, 21 April 25 — Arbor Day**
May 2, 5, 16, 23 May 26 — Memorial Day
June 3,4,5,6
* The Speaker reserves the right to revise the session calendar.

** The Legislature will be in session on Friday, April 25, the Arbor Day Holiday. Any legislative employees who work that day will
receive compensatory time for hours worked on the holiday.
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Ralston

PUBLIC SCHOOLS

Board of Education Legislative Goals
2024/2025

Ralston Public Schools Non-negotiables
RPS will continue to cultivate a systems thinking approach to all school
programs, business, and operations.
RPS will continue to provide the needed resources that support the defined
Board of Education strategic priorities.
With a focus on equity, RPS will continue to refine and grow our academic and
social emotional programs to meet the needs of all of our students.
RPS will continue to deliver a wide array of outstanding activity programs to
allow our students a well-rounded school experience.
RPS will continue to evaluate the effectiveness and efficiency of all programs
and services and make adjustments as necessary.
RPS will refine and grow our outreach programs and service expectations to
include a focus on Social Emotional Learning, Equity and Staff Self Care.
With a focus on equity, RPS will research and identify further opportunities
and initiatives to help all of our students to be college or career ready.

Board of Education Legislative Goals

Continued emphasis that our students and education are a priority in
Nebraska as well as advocate for local control and decision making.

Support legislation that fairly and equitably funds each public school district
based on need.

Review, monitor, and potentially support legislation that identifies and
increases different revenue mechanisms for public schools across Nebraska,
including but not limited to the repeal of sales tax exemptions.

Oppose any efforts to create a partisan State Board of Education or
Commissioner of Education.

Oppose tax cuts that endanger any part of the State’s revenue stream.
Monitor any legislation that adjusts property valuation.

Continue to support and enhance Learning Community Programs that serve
students living in poverty and/or diverse student populations in Ralston and
within the Metro Area.

Support legislation to increase funding for early childhood programs.
Encourage further adjustments to the needs formula within TEEOSA
specifically for students who are of Limited English Proficiency and/or
students living in poverty.

Support systems, initiatives, and funding options to cultivate additional
opportunities to enhance college and career readiness specifically in
vocational or certification focused areas and paid student internships.
Advocate for targeted programs and funding that support the “Whole Child” as
it relates to students’ social, emotional, and physical well being. (SEL)
Oppose any legislation that advances charter schools, reduces the tax base for
the purpose of funding private schools, or voucher systems that reduce
funding and opportunities for public schools.

Support school choice through the protection of net option funding.
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Ralston

PUBLIC SCHOOLS

Continue to be a vocal advocate in the legislature for our students, staff and
the Greater Ralston Community

Support legislative efforts that promote or fund recruitment and/or retention
programs for staff in public schools

Support legislative efforts to promote and maintain the safety and security of
our students and staff.



ADVOCACY

Nebraska Association of
SCHOOL BOARDS

The Nebraska Association of School Boards provides programs, services and advocacy
to strengthen public education for all Nebraskans.

Leadership Innovation Vision Engagement #liveNASB




WELCOME

Leadership Innovation Vision Engagement #liveNASB

A [ )

Nebraska Association of
SCHOOL BOARDS

2,000,000 Nebraskans 329,000 Students 1,700 Locally Elected School Board Members 260 Member Districts/ESUs ONE NEBRASKA

109™ LEGISLATURE, 15" SESSION

Welcome - Your Role, Advocacy & Engagement Pages 2-3
Your 2025-26 State Senators Pages 4-5
Your 2025 NASB Legislation Committee Page 6
NASB Positions: What Does This Represent? Page 7
Your NASB Standing Positions Pages 8-14

We can assist you in preparing testimony, talking points, emails, or Op-Eds; facilitate Senator introductions
and meetings in your district or the Capitol; feature your district visits with Senators; brief your board at
a meeting in your community; and more ... Just ASK!

Interested in becoming more engaged in the legislative process? Whether it is from home, or in Lincoln,
scan here to let us help you share your story, and advocate for public education in Nebraska as bills,
topics, and issues arise.

Colby Coash - Associate Executive Director, Director of Government Relations - ccoash@NASBonline.org
Matt Belka - Director of Marketing, Communications & Advocacy - mbelka@NASBonline.org
John Spatz - Executive Director - jspatz@NASBonline.org
Lindsey Wooton - Administrative Specialist - Iwooton@NASBonline.org

Bookmark the NASB Government Relations and Bills pages

https://members.nasbonline.org/government-relations
https://nasb.enviseams.com/legislative-bills

NASB X/Twitter: www.x.com/NASBonline
NASB Facebook: www.facebook.com/NASBonline
NASB Videos: "NASB Home - News & Resources - Videos”
Hashtag: #liveNASB

Nebraska Legislature: www.nebraskalegislature.gov
Senators Web Pages: www.nebraskalegislature.gov/senators

#liveNASB

@ NASB Advocacy Handbook for the 2025 Legislative Session N A



YOUR ROLE IN ADVOCACY & ENGAGEMENT

Innovation Vision

Leadership

Engagement

#liveNASB
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Nebraska Association of
SCHOOL BOARDS

2,000,000 Nebraskans 329,000 Students

1,700 Locally Elected School Board Members

260 Member Districts/ESUs

ONE NEBRASKA

109™ LEGISLATURE, 15" SESSION

WHAT IS YOUR ROLE?

Over the past few years, the Legislature has increasingly inserted itself into both the boardroom
and the classroom. Decisions that have traditionally been left to local boards or the State
Board of Education have been centralized at the State Capitol. In addition, the past years have
seen an increase in efforts to divide public K-12 education and foster distrust between local
boards and their constituents. There are things you can do:

« Advocate for Local Control: Talk to lawmakers about impactful decisions and how
important it is that decisions remain local. Continue advocating for local control over
local decisions. Let us help you!

« Build Trust: Share your decisions with your constituents. Celebrate your successes!
Show lawmakers and constituents your commitment to transparency. Use your meetings
to educate your public on the decisions you are making.

« Share Your Story: No one is more qualified to talk about your school district, your
community, and your needs related to providing a quality education than you!

DID YOU KNOW: 79% of Nebraska’s 1,700 locally elected school board members serve at or
within 100 miles of where they graduated ... with 51% serving IN the district they graduated
from. As a school board member and community leader, you are in an excellent position to
educate and influence the legislative process and are seen as a key resource on education
policy for your district.

We encourage all boards to include a legislative update as part of each meeting and to discuss/
share key legislative information within your community. Advocacy is year-round, not just
during the session. Bookmark and frequent NASB's Government Relations page for updates,
information and Calls To Action, as well as social media, videos, our bills page, and more which
summarizes all pertinent items related to public education in Nebraska.

2025 LEGISLATIVE CALENDAR

109th Legislature,
1st Session

1st Day of the 2025 Session
Wednesday, January 8, 2025

Day 10 ... Final day to introduce
bills - January 23

NASB Legislation Committee
Meeting - January 26

Legislative Issues Conference
January 26-27 - Lincoln

Federal Advocacy Fly-In
March 16-19 - Washington, DC

90th & Final Day of the
Legislative Session - June 18

Legislative Proposals for 2026
are due by July 1

https://members.nasbonline.org/
government-relations/legislative-proposals

NASB Legislation Committee
Meeting - Summer 2025

NASB Legislation Committee
Meeting - November 19

NASB Delegate Assembly
November 21 - Omaha

All Dates Subject to Change

Bookmark and frequent NASB's Government Relations page for updates and information. Be sure to utilize NASB's Legislative
Notes, videos, bills page, and more which summarizes all pertinent items related to public education in Nebraska.

N
q

Be a Community Leader ... Be the expert on education in YOUR community!

As an elected official, trust was put in you to make decisions based on the needs of your students, community and
the taxpayer. NASB can provide you with data that can help you tell your story, by providing you with data on your
students, achievement, your budget, even your facilities. Let us assist you in telling your story!

www.NASBonline.org

NASB Advocacy Handbook for the 2025 Legislative Session G



YOUR 2025-26 STATE SENATORS

Leadership Innovation Vision Engagement #liveNASB
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Nebraska Association of
SCHOOL BOARDS

2,000,000 Nebraskans 329,000 Students 1,700 Locally Elected School Board Members 260 Member Districts/ESUs ONE NEBRASKA

109™ LEGISLATURE, 15" SESSION

Sen. Bob Hallstrom Sen. Robert Clements  Sen. Victor Rountree  Sen. Brad von Gillern Sen. Margo Juarez
District 1 - Syracuse District 2 - ElImwood District 3 - Bellevue District 4 -Elkhorn District 5 - Omaha

Sen. Megan Hunt Sen. John Cavanaugh ~ Sen. Wendy DeBoer
District 6 - Omaha District 7 - Omaha District 8 - Omaha District 9 - Omaha District 10 - Omaha

|

sin |
Sen. Terrell McKinney Sen. Merv Riepe Sen. Ashlei Spivey Sen. John Arch Sen. Dave Wordekemper
District 11 - Omaha District 12 - Ralston District 13 - Omaha District 14 - Papillion District 15 - Fremont

, = P
Sen. Ben Hansen Sen. Glen Meyer Sen. Christy Armendariz ~ Sen. Robert Dover Sen. John Fredrickson
District 16 - Blair District 17 - Pender District 18 - Omaha District 19 - Norfolk District 20 - Omaha

Beau Ballard Sen. Mike Moser Sen. Jared Storm Sen. Jana Hughes Sen. Carolyn Bosn
District 21 - Lincoln  District 22 - Columbus  District 23 - David City  District 24 - Seward District 25 - Lincoln

@ NASB Advocacy Handbook for the 2025 Legislative Session N\ £ #liveNASB




YOUR 2025-26 STATE SENATORS

Leadership Innovation Vision Engagement #liveNASB
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Nebraska Association of
SCHOOL BOARDS

2,000,000 Nebraskans 329,000 Students 1,700 Locally Elected School Board Members 260 Member Districts/ESUs ONE NEBRASKA

109™ LEGISLATURE, 15" SESSION

Sen. George Dungan Sen. Jason Prbkop Sen. Jane Raybould Sen. Eliot Bostar Sen. Myron Dorn
District 26 - Lincoln District 27 - Lincoln District 28 - Lincoln District 29 - Lincoln District 30 - Adams

Sen. Kathleen Kauth Sen. Tom Brandt Sen. Dan Lonowski Sen. Loren Lippincott Sen. Dan Quick
District 31 - Omaha  District 32 - Plymouth  District 33 - Hastings  District 34 - Central City District 35 - Grand Island

\

Sen. Rick Holdcroft Sen. Stan Clouse Sen. Dave Murman Sen. Tony Sorrentino Sen. Barry DeKay
District 36 - Bellevue  District 37 - Kearney District 38 - Glenvil District 39 - Elkhorn District 40 - Niobrara

Sen. Dan McKeon Sen. Mike Jacobson Sen. Tanya Storer Sen. Teresa Ibach Sen. Rita Sanders
District 41 - Amherst District 42 - North Platte District 43 - Whitman  District 44 - Sumner District 45 - Bellevue

[

Sen. Daﬁielle Conrad Sen. Paul Strommen Sen. Brién Hardin Sen. Bob Andersen Gov. Jim Pillen

District 46 - Lincoln District 47 - Sidney District 48 - Gering District 49 - Omaha

www.NASBonline.org NASB Advocacy Handbook for the 2025 Legislative Session e




Innovation

YOUR 2025 NASB LEGISLATION COMMITTEE

#liveNASB

Leadership

Vision Engagement

A [ )

Nebraska Association of
SCHOOL BOARDS

260 Member Districts/ESUs

ONE NEBRASKA

2,000,000 Nebraskans

d b

Committee Chair
Ed Swotek
Malcolm

- —

A};

Member 3
Lanny Boswell
Lincoln

<1

Member 9
Drew Blessing
Kearney

)

Member 14
Erick Lee
Arapahoe-Holbrook

329,000 Students

Appointed Member
Mike Palmer
Sidney

NASB President
Stacy Jolley
Millard

Member 4
Kathy Danek
Lincoln

N
Member 10
Marla Grier

South Sioux City

Member 15

Brian Quackenbush

Tri County

Term Ends 2025 for Appointed Members

s S

Appointed Member
Jason Richters
Centennial

1,700 Locally Elected School Board Members

109™ LEGISLATURE, 15" SESSION

NASB Secretary / Member 7

Suzanne Sapp
Ashland-Greenwood

NADD

Nebraska Association of
SCHOOL BOARDS

Member 5
TBD

Member 11
Doug Keener
Mitchell

Member 16
Mary Yilk
ESU 9

Term Ends 2026 For Odd # Members

Appointed Member
Dan Scheer
St. Paul

Member 1
Shavonna Holman
Omaha

Member 6
Beth Morrissette
Westside

Member 12
Gary Kubicek
Norris

fl

Appointed Member
Lisa Albers
Grand Island

Appointed Member
Jeremey Shuey
Plattsmouth

Member 2
Jane Erdenberger
Omaha

Member 8

Amanda McGill Johnson

Millard

il
Member 13

Steve Blocher
West Point

Appointed Member
Patti Gubbels
Norfolk

Term Ends 2028 For Even # Members

#liveNASB



NASB POSITIONS ENCLOSED

Leadership Innovation Vision Engagement #liveNASB

A [ )

Nebraska Association of
SCHOOL BOARDS

2,000,000 Nebraskans 329,000 Students 1,700 Locally Elected School Board Members 260 Member Districts/ESUs ONE NEBRASKA

109™ LEGISLATURE, 15" SESSION

The Nebraska Association of School Boards is the only state organization created by
school board members to represent the interests of school board members.

Your Association’s legislative agenda is initiated each year with
the submission of local board proposals.

The NASB Legislation Committee reviews all proposals, and then submits
its reccommendations to the NASB Board of Directors.

The Board can then review and amend the submissions before
presenting them to the NASB Delegate Assembly.

The Delegate Assembly gives each member school district a voice in shaping the agenda of NASB.

Standing Positions remain in effect until they are repealed by the Assembly.

The narrative you read inside the pages of this book represents a set of belief statements which direct NASB's
government relations efforts. These words guide our lobbying efforts at the State Capitol and the State Board of
Education, as well as with our representatives in Washington, D.C.

While this work characterizes an effort to describe an issue or condition to be addressed, rarely is a bill written in
such plain language. Legislative bills are a blend of several ideas (or perhaps a promising idea and a substantial
price tag). NASB determines it's stance on a bill with the Legislation Committee who offers guidance taking into
consideration the technical and political aspects of a bill needed to navigate the turbulent amendment process.

www.NASBonline.org NASB Advocacy Handbook for the 2025 Legislative Session G
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... AS APPROVED BY THE LEGISLATION COMMITTEE ON AUGUST 16, 2024
... AND APPROVED BY THE BOARD OF DIRECTORS ON AUGUST 17, 2024
... AND APPROVED BY THE DELEGATE ASSEMBLY ON NOVEMBER 22, 2024

Standing positions are statements of purpose and direction which are developed and maintained over time.
They are considered annually by the Delegate Assembly and remain in effect until they are actively removed.

BELIEF STATEMENTS FOR AN EFFECTIVE BOARD
CONDITIONS OF CHILDREN
CURRICULUM & INSTRUCTION
FUNDING & FINANCE
GOVERNANCE & STRUCTURE
PROFESSIONAL STANDARDS & EMPLOYEE RELATIONS

STATE POLICY

BELIEF STATEMENTS FOR
AN EFFECTIVE BOARD

S-1— Board Development - NASB encourages boards of education to
take partin board in-service and development programs and to budget
funds for such programs. (1995)

S-2 — Board Recognition - NASB believes the service of school
boardsmanship is fundamental to participatory democracy and
deserves recognition collectively and individually from state and local
communities. (prior to 1995)

S-3 — Business and Education Partnerships - NASB encourages
boards of education to develop mutually beneficial partnerships with
business to ensure mutual understanding and cooperation.(1995)

S-4 — Collaborative Services to Youth - NASB urges collaborative
linkages between schools and other public and private agencies that
serve children. (prior to 1995)

S-5 — Leadership Team - NASB believes that each board of education
should create an administrative leadership team, which should include
all supervisory and managerial employees including the superintendent
and board members. (prior to 1995, amended 2007)

@ NASB Advocacy Handbook for the 2025 Legislative Session N A

S-6 — Parent Involvement - NASB urges boards of education to
support partnerships between parents and schools that encourage
parent involvement in the education process. (1997)

S-7 — Policy - NASB considers it imperative that boards of education
adopt clearly defined, flexible policies after input from the administration,
parents, employees, and other interested parties. Policies, based on a
clear understanding of the education process, should be thoroughly
reviewed annually. The execution of policy is the responsibility of
professional administrators and staff. (prior to 1995)

S-8 — Use of Accountability Data for School Improvement - NASB
supports using school accountability data to determine potential
strategies/resources for helping schools improve. We support the
concept of growth or learning mindset which suggests that school
effectiveness is assessed as an improvement process. Our perspective
is that all schools in Nebraska are important and have opportunities to
become more effective as quality educational systems. (2020)

CONDITIONS OF CHILDREN

S-9 — Abuse of Alcohol, Tobacco, & Other Drugs - NASB supports
efforts by boards of education and state and national officials to strictly
enforce policies regarding the sale, use or possession of illegal drugs
including methamphetamine, marijuana, THC products and synthetic
equivalents of THC and marijuana, alcohol, tobacco, nicotine products,
vapor products (including e-cigarettes), and any products intended by
appearance or effect to replicate tobacco products on school property.
The designation of "drug free zones” near schools is also urged. (prior
to 1995, amended 2015)

S-10 — At-Risk Students and the Achievement Gap - NASB recognizes
that there are many children and youth who are experiencing special
difficulties in achieving high education standards. NASB supports
increased funding to help close the gap in educational opportunity and
educational achievement, and urges boards of education to work with,
and obtain increased funding from the state Legislature, as well as state
and federal education agencies to assist at-risk children and youth in
making adequate educational progress. (prior to 1995, amended 2009)

#liveNASB
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S-11 — Cooperation with HHS - NASB supports legislation which
mandates cooperation and consultation with school districts as it relates
to the placement of children under the custody of DHHS. Comprehensive
information about a child’s educational needs should be shared with
a school district prior to the placement of a student in a new school
district. (2020)

S-12 — Early Childhood Education - NASB supports quality early
childhood education programs accessible to all children and advocates
programs that provide age-appropriate activities to prepare children for
school. (prior to 1995)

S-13 — Enroliment Option; Homebound Students - NASB supports
legislation stating that when an option student becomes homebound,
the school district in which the student resides assumes full responsibility
for educating the student. (1998, amended 2016)

S-14 — Enrollment Option Limitation - NASB supports legislation
returning option students to the resident school district if the option
district must contract with another school district or agency for the
educational services needed by the student. (1996, amended 2016)

S-15 — Liability for Medication Administration - NASB supports
legislation that would limit the liability of a school district and school
district representatives for the administering of prescription medication
to students. (1999, amended 2013, 2016)

S-16 — Mental & Behavioral Health - NASB will support legislative
efforts to provide services related to mental and behavioral health to
school-age children across Nebraska. (2018)

S-17 — Nutrition Education/Student Wellness - NASB believes that
wellness programs for schools should emphasize healthy lifestyles and
eating habits, mindful of all eating disorders, as well as obesity. (2004)

S-18 — Safe School Environment - NASB supports efforts to provide
a school environment that is free from weapons, harassment, bullying,
violence, drugs (including alcohol and tobacco), and other factors which
threaten the safety of students and staff. (1997, amended 2012)

S-19 — Statewide Poverty/Trauma Funding - NASB recognizes the
growing number of public school students across the state that are
living in impoverished conditions and/or with traumatic experiences.
NASB supports the use of research-based science to strengthen policy,
program design and funding that targets those impacted by persistent
poverty and/or trauma. (2017)

S-20 — Student Discipline - NASB opposes legislative mandates related
to student discipline. NASB supports student discipline as an essential,
mutual responsibility of parents, teachers, and administrators, with final
responsibility resting with school boards. (1999, amended 2019)

www.NASBonline.org

CURRICULUM & INSTRUCTION

S-21 — Access to Equal Education Opportunities - NASB supports
equal educational opportunities for all students, regardless of their
race, wealth or family circumstance, and urges the Legislature, the State
Department of Education, and boards of education to remove all barriers
that may prevent any child from having full access to such education
opportunities. (1995, amended 2009)

S-22 — Achievement Test Score Use - NASB opposes the use of
test scores for the comparison of school districts or for the ranking of
schools. (1998)

S-23 — Assessment of Student Learning - NASB supports multiple
approaches to assess student learning, with decisions on assessment
made at the local district level, and opposes a single "high-stakes”
testing procedure. (2001)

S-24 — Cultural Diversity - NASB urges all boards of education to
support and implement curriculum which recognizes cultural diversity
and enhances the knowledge of students about various ethnic and
cultural backgrounds. (prior to 1995)

S-25 — Curriculum Adoption - NASB opposes legislative mandates
addressing curriculum and testing. NASB supports the adoption of
curriculum by local school boards and the State Board of Education.
(2019)

S-26 - Library/Media Content - NASB supports that school district
library/media content is a local decision. (2022)

S-27 — Responding to Special Education Costs - NASB supports
legislative efforts to give school districts that incur unforeseeable
additional special education expenses assistance to alleviate cash flow
problems. (2005)

S-28 — Student Expression - NASB supports the authority of the local
boards of education and school administration to regulate the content
of school-sponsored publications and curriculum. (1997, amended 2009)

S-29 — Support of Early Childhood Programs in the Community -
NASB will support early childhood education programs at the community
level, which may include redefining economic development programs
to include early childhood infrastructure development for communities
and will support early childhood programs as an element in community
comprehensive plans.(2018)

S-30 — Technology - NASB supports equal access to current technology
for all school districts so they may engage all students in the curriculum,
to equip them for an increasingly technological society and job market,
and to provide them greater access to education services. (prior to 1995)

NASB Advocacy Handbook for the 2025 Legislative Session @
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FUNDING & FINANCE

S-31— Accounting of Funds - NASB supports transparent accounting
and full disclosure of all funds received and expended for public
education consistent with federal regulations. (2005)

S-32 — Budget Lid: Growth Factor - NASB supports legislation which
would establish an education expenditures “growth factor” which reflects
the actual cost of providing a public education for school districts,
learning communities, and ESUs. (2001, amended 2008)

S-33 — Compensation for Statewide Standards & Assessments -
NASB supports adequate funding to compensate school districts/ESUs
for the cost of implementing and managing the statewide learning
standards and assessments. (2008, amended 2009, 2013)

S-34 — Elimination of Budget Reserve Limits - NASB supports
legislation that eliminates reserve limitation in the Tax Equity and
Educational Opportunities Support Act and in debt service funds. (2000,
amended 2001)

S-35 — Elimination of Expenditure Limitation - NASB supports
legislation eliminating the limitation on general fund expenditures.
(2000, amended 2011)

S-36 — ESU Core Services Funding - NASB supports legislation to
adequately fund Educational Service Units in a manner that allows
successful implementation of statewide educational initiatives that are
developed by law in conjunction with the Nebraska Department of
Education. (2009, amended 2015)

S-37 — Expand use of Qualified Capital Purpose Undertaking Fund -
NASB supports the expansion of the Qualified Capital Purpose
Undertaking Fund to include modifications for student and staff security
including cyber security. (2015)

S-38 — Financing Capital Improvements - NASB supports adequate
funding for school districts and ESUs for maintenance or replacement
of our rapidly deteriorating facilities. (1997, amended 2015)

S-39 — Fiscal Policy - NASB believes the Governor and Legislature
must work together to create fiscal policy that will adequately fund
public education statewide based upon the needs of students and not
driven by a pre-set allocation of funds for education regardless of need.
Nebraska demographics and student needs are dynamic, as are the
changing education standards required to be competitive nationally and
internationally. To meet this challenge, fiscal policy would be built upon
a broad base with the lowest possible rates to provide stability in the
tax base and revenue stream, provide local government with the tools
to generate adequate financial resources, yet equalize financial support

° NASB Advocacy Handbook for the 2025 Legislative Session N A

among taxpayers, and assure the principle of uniform assessment. (prior
to 1995, amended 2009)

S-40 — For-Profit Entities Operating in Tax-Exempt Zones - NASB
supports legislation to ensure equitable tax payments by for-profit
business ventures operating on publicly owned or otherwise exempt
property. (2003)

S-41 — Funding of Mandated Programs - NASB urges full funding by
the state and federal governments at statutory levels of all programs,
standards, activities, and services mandated to public schools and ESUs
by the Legislature and Congress, and further urges that any unfunded
mandates allow authority for supplementary appropriations or outside
levy lid funding. (1997, amended 2012, 2017, 2019)

S-42 — Funding: School District Infrastructure, Site Purchases
and Building Operating Expenses - NASB supports legislation that
would provide an alternative to property taxes for financing facility
development, maintenance, and operation. (2003)

S-43 — General Fund Reserve Limit Exception - NASB supports
legislation that would not allow school districts to be penalized or
state aid to be adjusted, to a school disadvantage, when any type of
error or correction is made in calculating the state aid formula. (1999,
amended 2016)

S-44 — Including Gifts, Donations, or Foundation Funds as
Receivables - NASB opposes the inclusion of gifts, endorsements,
donations, or foundation expenditures that are not regular operating
expenses in the calculation of receivables in the state aid formula. (2000)

S-45 — K-12 School Trust Land and Permanent School Fund - NASB
opposes any action that would reduce the assets, or the value thereof, of
the school land trust or diversion of the Permanent School Fund. (prior
to 1995, amended 2010, 2024)

S-46 — Legislation Implementation - NASB supports the concept that
any legislative bill that limits financial resources, or requires additional
financial resources, is done within a timeframe that will not negatively
affect the school’s ability to prepare their budget. (1997, amended 2015,
2017, 2019)

S-47 — Legislative Review of Statutory Deadlines - NASB urges
legislative review of the conflicting mandatory deadlines that affect
school revenues and expenditures. (2011)

S-48 — Lower Local Effort Rate - NASB supports lowering the Local

Effort Rate and valuations in TEEOSA which would increase equalization
aid. (2024)

B #liveNASB
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S-49 — Property Tax Reform/Relief - Any legislative discussion on
property tax and distribution of state aid should include participation
from school board and ESU board members. (2015)

S-50 — Reset the Revenue Lid - NASB supports legislation requiring
the Nebraska Department of Education to recalculate the revenue lid to
add the amount of the special education reimbursement, or alternatively,
to not include the special education reimbursement in the revenue
restricted by the lid. (2024)

S-51 — Revenue Reductions for School Districts Affected by
Property Valuation Losses - NASB supports legislation that would
create a hold harmless effect for districts which experience a decrease
in valuation. (2004)

S-52 — School District Options in Dealing with Large, Unanticipated
Revenues - NASB supports legislation giving school boards options in
dealing with large, unanticipated revenue increases in order to minimize
fluctuations in state aid. (2000)

S-53 —School and ESU Funding Must Be Predictable and Sustainable
- Notwithstanding any current standing position or resolution, the NASB
would consider the support of a school/ESU funding proposal only if it
could be demonstrated to be predictable, sustainable, and it does not
encroach on local control as defined by the locally elected school board
or ESU members. (2024)

S-54 — Special Building Fund Tax Levy Exclusion - NASB supports
amending the Nebraska Statutes that address budgeting and spending
lid restrictions to allow school districts the ability to utilize up to fourteen
cents of the Special Building Fund tax levy outside of the budgeting and
spending lid restriction so that districts can plan for and fund capital
improvement projects, building repairs and upgrades, and school district
infrastructure needs. (2007, amended 2020)

S-55 — State Funding System - NASB supports a stable, predictable,
equitable, and adequate statewide education funding system that
honors the Legislature’s commitment to provide for free instruction
in the common schools of this state, as guaranteed by the Nebraska
Constitution, by prioritizing education funding in the state budget, and
that:
« Invests in the education of all Nebraska public school children;
- Establishes a state fund or funding mechanism that assists
Nebraska public schools with the costs of maintaining and
constructing facilities;
 Reduces our dependence on local property taxes by drawing
revenue from multiple funding sources;
« Promotes the responsibility of locally elected school boards to
make sound, transparent school budget decisions;
« Provides funding in a timely and predictable manner;

www.NASBonline.org

« Includes the principle of equalization;

 Funds the total excess allowable costs for special education
and support services; and

 Recognizes that a long-term solution to education funding will
require an ongoing, collaborative effort to execute a vision
and strategic plan to grow and diversify our economy. (1997,
amended 2009, 2018)

S-56 — Use of a Uniform Valuation Calculation to Determine Local
Resources and State Aid - NASB supports a property tax assessment
system that utilizes uniform accounting practices to determine the
property valuation number from which local and state officials can
calculate both the local resources available to fund schools from
property taxes, and the resulting calculation of state aid payments to
school districts. (2003)

S-57 — Vouchers and Tax Credits - NASB opposes any attempt to
amend or circumvent the Nebraska and United States Constitutions to
permit the use of public funds for the support, either direct or indirect,
of schools not controlled by the public at large. NASB opposes any state
or federal legislation allowing either tax credits or vouchers for children,
or the parents or guardians of children attending nonpublic schools. or
donors to scholarship funds for non-public education. (prior to 1995,
amended 2020)

GOVERNANCE & STRUCTURE

S-58 — Accountability - NASB believes that boards of education are
accountable to students, parents, taxpayers, and employees for providing
education programs, striving for education excellence, identifying
education needs, adopting clearly defined written policies, measuring
the success of instruction programs, and interpreting and disseminating
information to the public through a public relations plan. (prior to 1995)

S-59 — Allied Schools - NASB opposes legislation that would mandate
the formation of an allied system of school districts. (2014, amended
2016)

S-60 — Amend Open Meetings Act for Evaluations - NASB
supports legislation to allow boards to go into executive session to
discuss superintendent evaluations and/or for the narrowing down of
superintendent candidates. (2017)

S-61 — Authority of School Boards - NASB supports the authority of

boards of education to effectively govern and execute their statutory
responsibilities. (1997, amended 2015)

NASB Advocacy Handbook for the 2025 Legislative Session G
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S-62 — Charter Schools - NASB believes that any charter schools, or
the like, involved with any aspect of K-12 education be authorized by a
public school district, be located within the boundaries of such public
school district and be accountable to the authorizing district for their
student achievement, finances and operations. (1998, amended 2015)

S-63 — Duties of Schools - NASB believes that the primary function
of Nebraska schools should be the education of students and that the
Legislature should be discouraged from placing duties on school districts
which are not directly related to education. (prior to 1995)

S-64 — E-meetings - Fully-Implemented or Partial Allowable
Attendance - NASB supports legislation which allows for school board
members to participate in school board meetings via electronic means
while still maintaining a quorum when necessitated for the health and
safety of the board and public. Virtual meetings cannot impede the
public’s ability to participate. (2020)

S-65 — Educational Service Unit Governance - NASB supports
governance of ESUs by elected boards and supports local determination
of specific mechanisms of that governance. (2005)

S-66 — Educational Service Unit Reorganization - NASB supports
the continuation of ESUs as an effective means of delivering educational
services to school districts and their students. Any reforms would provide
for a statutory hold harmless provision in the distribution formula for
Core Service funding when an Equity Unit reorganizes with any other
ESU, and must be mindful of ESUs’" essential role of delivering direct
services and being responsible to the local school districts they serve.
(2004, amended 2005)

S-67 — Interactive Remote Communication Technology (Televideo)
- NASB urges the legislature to provide updated rules and procedures
so patrons are able to readily testify at legislative hearings via televideo
(interactive remote communication technology) on a regular, ongoing
basis to allow for a more equitable opportunity for the public to
participate in the legislative process. (2017)

S-68 — Local Control and the Possession of Firearms on School
Grounds - NASB supports the rights of local school boards to determine
the appropriateness, guidelines, and ability for the possession of firearms
by non-law enforcement personnel on school grounds or at school
related activities. (2023)

S-69 — Organization - NASB opposes legislation that would mandate
consolidation of districts or administration. NASB favors cooperation
between school districts as well as ESUs to remove all barriers and
penalties to promote orderly and voluntary reorganization into more
efficient governing and administrative units to best serve the educational
needs of Nebraska’s children. (prior to 1995, amended 2008, 2015, 2017,
amended 2019)
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S-70 — Personal Liability - NASB opposes unnecessary laws which
make individual members of a governing board of a political subdivision
personally liable for damage judgements which result from lawsuits filed
against the political subdivision. (prior to 1995, amended 2015)

S-71 — Publication of Minutes, Receipts, & Expenditures - NASB
supports removing the requirement to publishing hearing notices
and meeting minutes in public newspapers and supports the use of
alternative means to communicate board activity. (2020)

S-72 — Restriction of Resources and Board Responsibilities - NASB
supports legislation allowing local boards to function as elected officials
and to continue to establish policies, including finance policies, as
representatives of the constituents who elected them. (1997)

S-73 — School Activities - NASB supports direct involvement by boards
of education in the governance and activities of the Nebraska School
Activities Association. (prior to 1995)

S-74 — School Calendars - NASB opposes state mandated uniform
opening and closing dates for local school districts. (prior to 1995)

S-75 — Updating notice requirements - NASB supports updating
notice requirements for all school board meetings that recognizes
available technology. (2022)

PROFESSIONAL STANDARDS &
EMPLOYEE RELATIONS

S-76 — Activity Assignments - NASB opposes legislation that would
require a separate written employment contract for coaching or any
other activity assignment that would require that a person be notified
by a specified date of the termination of an assignment for the following
year. (1999)

S-77 — Compensation - NASB will support a concept of compensation
for teachers which is not based solely upon the experience and education
attainment of teachers as found on standard salary schedules. (1995)

S-78 — Criminal Background Checks - NASB supports legislation which
would aid public schools and ESUs in obtaining criminal background
history information on prospective and current employees, and
personnel provided through any contract service provider or anyone
working on school property. (1999, amended 2006)

S-79 — Employee Bonuses and Incentives - NASB supports legislation
creating a comprehensive plan to recruit, retain and reward highly
qualified individuals for teaching professions throughout the state,
including offering incentives to encourage employees to sign a contract
of employment. (2001, amended 2015)

#liveNASB
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S-80 — Employee Support - NASB recognizes the need to support
district employees with their health and supports initiatives that provide
for the physical and mental wellness of all school employees. (2020)

S-81 — Medical Insurance - NASB supports the concept of exploring
alternatives to the costs of health insurance for the purpose of assuring
the greatest allocation of our financial resources to education programs
and services for children. (prior to 1995, amended 2003)

S-82 — Recognition - NASB urges local school boards to develop
and implement programs which recognize individuals for significant
accomplishments and community service, experience, and competency.
(prior to 1995, amended 2014)

S-83 — Retirement - NASB supports legislation to assure a retirement
system that is sound, adequate, and sustainable for school districts and
ESUs. (prior to 1995, amended 2012)

S-84 — Scope of Bargaining - NASB believes negotiations with
employees should be limited to matters of employee salaries and fringe
benefits, and opposes any attempt to broaden the scope of negotiations
to include matters of policy and management rights. (prior to 1995)

S-85 — Staff Development and Evaluation - NASB supports in-
service training, enrichment programs, and continuing education for
professional staff. Regular evaluations of performance, competency in
the subject areas, and demonstrated ability to instruct or manage, in
part as shown through student performance, should be conducted to
promote professional growth. (1995)

STATE POLICY

S-86 — Advisory Groups - NASB requests that there be board of
education representatives on all government commissions, councils,
and committees which could have an impact on local school district
policy or finance. (1995)

S-87 — Choice and Affiliation - NASB supports the concepts of choice
and affiliation among public schools as a means to maximize education
opportunity. NASB believes any such program should result in the least
amount of disruption and uncertainty for the affected school districts.
(1995)

S-88 — Constitutional Rights & Responsibilities - NASB, and school
board members, fully supports the U.S. Constitution and the rights and
responsibilities embodied within it. NASB therefore supports education
and behavior that teaches and models expression of these rights and
responsibilities. (2009, amended 2015)

www.NASBonline.org

S-89 — Corporate Sponsorships in Schools - NASB opposes
restrictions on school districts’ ability to exercise their best judgment in
entering into corporate sponsorship agreements. (2004)

S-90 — Educational Service Units - NASB supports Educational Service
Units as an effective and efficient means to provide educational services
to local school districts. ESUs should be responsible to the local school
boards they serve. (1997)

S$-91 — Guiding the P-16 Effort: 21st Century Skills - NASB urges
state and local policymakers to forge a new working relationship in
redesigning Nebraska’s public education system for the 21st century,
with a focus on improving student achievement and holding each level
of the system accountable, from preschool through post-secondary
education or training, in a manner that:

« Promotes multi-level communication and interaction between
all P-16 partners to enhance student academic success;

« Offers all students a rigorous developmentally-appropriate
curriculum designed to opportunities and choice, regardless of
the post-secondary path they choose;

» Engages the assets of the full community;

- Utilizes data and technology to individualize education for
students and to incorporate new learning into the design;

« Closes the achievement gap by focusing on quality teaching
and learning opportunities;

« Implements standards-based education fully in a seamless
curriculum, so one level of the system builds on the next and
the end result is known and understood from the beginning;

« Provides sufficient resources that are adequate and sustainable
at every level of the system to meet the challenge, resisting
unfunded or underfunded mandates; and

« Preserves the ability of local school boards and their
communities to address local needs and challenges in a
flexible manner using a variety of options. (2009, amended
2016)

S$-92 — Independent School Districts - NASB supports the
independence of established PK-12 school districts and also supports
the cooperation and equalization of opportunity among school districts
within learning communities. NASB believes that any legislation
introduced impacting school districts or learning communities should
seek to give districts and learning communities equalized resources. Any
legislation should also allow these independent districts to maintain their
right to governance, district curriculum, and the allocation of resources.
(2006, amended 2013)
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S-93 — Local Control for Public PK-12 Schools - NASB
believes public PK-12 systems should be organized
to serve communities throughout Nebraska without
arbitrary size limits or a single model, which would
not fit our state’s varied communities. NASB opposes
legislating arbitrary size limits and will work to remedy
such limits currently in statute. (2006, amended 2013)

S$-94 — Local District Advocacy - NASB supports the
right and obligation of local school districts to advocate
for legislative action that impacts their individual
interests. (1996)

S-95 — NDE Authority - NASB opposes attempts by
the legislature to preempt the statutory authority of the
Nebraska State Board of Education to be the policy-
forming, planning and evaluative body for Nebraska
schools. (2017)

S-96 — Nonpublic Schools Standards - NASB
believes that nonpublic schools should have the same
state standards as the public schools, including school
approval, accreditation, teacher certification and
endorsement, and safety standards. (prior to 1995)

S-97 — Policy Leadership & Vision on the Future of
Nebraska’s PK-12 Schools - NASB supports efforts
to bring policy makers of the executive and legislative
branches, educators, school boards, learning community
coordinating councils, and ESU boards, and citizens
together to determine the best course for the future
delivery of PK-12 education to the students of the state.
NASB boards emphasize increasing student achievement
through governance structures that are clear, efficient,
and controlled by the local district. (2003, amended
2008, 2010, 2013)

§-98 — Voting Higher Than a Simple Majority - The
NASB firmly opposes any legislation that mandates
a voting threshold higher than a simple majority for
passing any issue presented to voters by a school district
or ESU. We believe that requiring anything more than a
majority vote undermines the democratic process and
places undue barriers on the ability of school districts or
ESUs to address critical needs and make decisions that
reflect the will of the community. (2024)
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S-2 Board Recognition
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S-4 Collaborative Services to Youth

S-5 Leadership Team

S-6 Parent Involvement

S-7 Policy

S-8 Use of Accountability Data for School Improvement

S-9 Abuse of Alcohol, Tobacco, & Other Drugs
S-10 At-Risk Students and the Achievement Gap
S-11 Cooperation with HHS

S-12 Early Childhood Education

S-13 Enrollment Option; Homebound Students
S-14 Enrollment Option Limitation

S-15 Liability for Medication Administration
S-16 Mental & Behavioral Health

S-17 Nutrition Education/Student Wellness
S-18 Safe School Environment

S-19 Statewide Poverty/Trauma Funding

S-20 Student Discipline

S-21 Access to Equal Education Opportunities
S-22 Achievement Test Score Use

S-23 Assessment of Student Learning

S-24 Cultural Diversity

S-25 Curriculum Adoption
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S-27 Responding to Special Education Costs

S-28 Student Expression

S-29 Support of Early Childhood in the Community
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S-31 Accounting of Funds

S-32 Budget Lid: Growth Factor

S-33 Compensation for Statewide Assessments

S-34 Elimination of Budget Reserve Limits

S-35 Elimination of Expenditure Limitation

S-36 ESU Core Services Funding

S-37 Expand use of QCPUF

S-38 Financing Capital Improvements

S-39 Fiscal Policy

S-40 For-Profit Entities Operating in Tax-Exempt Zones
S-41 Funding of Mandated Programs

S-42 Funding: Infrastructure, Site Purchases & Operating
S-43 General Fund Reserve Limit Exception

S-44 Gifts, Donations, or Foundation $$$ as Receivables
S-45 K-12 School Trust Land and Permanent Fund
S-46 Legislation Implementation

S-47 Legislative Review of Statutory Deadlines

S-48 Lower Local Effort Rate

S-49 Property Tax Reform/Relief

S-50 Reset the Revenue Lid
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S-51 Revenue Reductions from Valuation Losses
S-52 Districts Dealing with Unanticipated Revenues
S-53 Funding Must Be Predictable and Sustainable
S-54 Special Building Fund Tax Levy Exclusion

S-55 State Funding System

S-56 Uniform Valuation Calculation for State Aid
S-57 Vouchers and Tax Credits

S-58 Accountability

S-59 Allied Schools

S-60 Amend Open Meetings Act for Evaluations
S-61 Authority of School Boards

S-62 Charter Schools

S-63 Duties of Schools

S-64 E-meetings

S-65 Educational Service Unit Governance

S-66 Educational Service Unit Reorganization

S-67 Interactive Remote Communication Technology
S-68 Possession of Firearms on School Grounds
S-69 Organization

S-70 Personal Liability

S-71 Publication of Minutes, Receipts, & Expenditures
S-72 Restriction of Resources & Board Responsibilities
S-73 School Activities

S-74 School Calendars

S-75 Updating notice requirements

S-76 Activity Assignments

S-77 Compensation

S-78 Criminal Background Checks

S-79 Employee Bonuses and Incentives
S-80 Employee Support

S-81 Medical Insurance

S-82 Recognition

S-83 Retirement

S-84 Scope of Bargaining

S-85 Staff Development and Evaluation

S-86 Advisory Groups

S-87 Choice and Affiliation

S-88 Constitutional Rights & Responsibilities
S-89 Corporate Sponsorships in Schools

S-90 Educational Service Units

S-91 Guiding the P-16 Effort: 21st Century Skills
S-92 Independent School Districts

S-93 Local Control for Public PK-12 Schools
S-94 Local District Advocacy

S-95 NDE Authority

S-96 Nonpublic Schools Standards

S-97 Policy Leadership & Vision on the Future of PK-12
S-98 Voting Higher Than a Simple Majority

#liveNASB



2025 LEGISLATIVE COMMITTEES

Committee on Committees Report
Standing Committees
Updated 1/10/2025

Agriculture (8)
Rm. 2102 — Tuesday

DeKay (C), (VC), Hansen, Holdcroft, Ibach, Kauth, McKeon, Raybould, Storm

Appropriations (9)
Rm. 1003 — Monday, Tuesday, Wednesday, Thursday, & Friday

Clements (C), (VC), Armendariz, Cavanaugh, M., Dorn, Dover, Lippincott, Prokop, Spivey, Strommen

Banking, Commerce and Insurance (8)
Rm. 1507 — Monday & Tuesday

Jacobson (C), (VC), Bostar, Dungan, Hallstrom, Hardin, Riepe, von Gillern, Wordekemper

Business and Labor (7)
Rm. 2102 — Monday
Kauth (C), (VC), Hansen, Ibach, McKeon, McKinney, Raybould, Sorrentino

Education (8)
Rm. 1525 — Monday & Tuesday

Murman (C), (VC), Conrad, Hughes, Hunt, Juarez, Lonowski, Meyer, Sanders

General Affairs (8)
Rm. 1023 — Monday

Holdcroft (C), (VC), Andersen, Cavanaugh, J., Clouse, DeKay, Quick, Rountree, Storm

Government, Military and Veterans Affairs (8)
Rm. 1507 — Wednesday, Thursday, & Friday
Sanders (C), (VC), Andersen, Cavanaugh, J., Guereca, Hunt, Lonowski, McKeon, Wordekemper

Health and Human Services (7)
Rm. 1510 — Wednesday, Thursday, & Friday
Hardin (C), (VC), Ballard, Fredrickson, Hansen, Meyer, Quick, Riepe

Judiciary (8)
Rm. 1525 — Wednesday, Thursday, & Friday
Bosn (C), (VC), DeBoer, Hallstrom, Holdcroft, McKinney, Rountree, Storer, Storm

Natural Resources (8)
Rm. 1023 — Wednesday, Thursday, & Friday
Brandt (C), (VC), Clouse, Conrad, DeKay, Hughes, Juarez, Moser, Raybould

Nebraska Retirement Systems (6)
Rm 1525 — At call of Chair

Ballard (C), (VC), Clements, Conrad, Hardin, Jaurez, Sorrentino

Revenue (8)
Rm. 1524 — Wednesday, Thursday, & Friday
von Gillern (C), (VC), Bostar, Dungan, Ibach, Jacobson, Kauth, Murman, Sorrentino

Transportation and Telecommunications (8)
Rm. 1510 — Monday & Tuesday
Moser (C), (VC), Ballard, Bosn, Brandt, DeBoer, Fredrickson, Guereca, Storer

Urban Affairs (7)
Rm. 1023 — Tuesday

McKinney (C), (VC), Andersen, Cavanaugh, J., Clouse, Quick, Rountree, Sorrentino




Select Committees

Committee on Committees (13)
Armendariz (C)

District 1: District 2: District 3:
Bosn Cavanaugh, J. Brandt
Bostar Fredrickson Ibach
Moser Hunt Jacobson
Sanders Spivey Murman

Enrollment and Review (1)
Guereca (C)

Reference (9)
Hansen (C), Ibach (VC), Arch, Ballard, Bostar, Dorn, Fredrickson, Jacobson, McKinney,
Clements (nonvoting ex officio)

Rules (6)
Lippincott (C), (VC), Bostar, DeBoer, Hansen, Ibach, Arch (ex officio)

Special Committees

Building Maintenance (6)
(C), (VC), Clements

Education Commission of the States (3)

Executive Board of the Legislative Council (9)
Hansen (C), Ibach (VC), Arch, Ballard, Bostar, Dorn, Fredrickson, Jacobson, McKinney,
Clements (nonvoting ex officio)

Justice Reinvestment Oversight (5)
(),

Legislative Performance Audit (7)
(C), (VC), Arch, Clements, Hansen

Midwestern Higher Education Compact (2)

Planning Committee (9)
(C), (VC), Arch, Clements, Hansen

State-Tribal Relations Committee (7)
(C), (VC),

Statewide Tourism and Recreation Water Access and Resource Sustainability (STAR WARS) (11)
Arch (C),




Ralston Enroliment Report as of 06/09/2025

Nbr Current Option-In External Total Nbr Apps

BLUMFIELD ELEMENTARY Sec Enroliment Enrollment Students Students Pending
PS 2.00 0 3 3 3
KG 2.00 39 3 0 42 0
01 2.00 42 4 0 46 1
02 2.00 37 5 0 42 0
03 2.00 34 9 0 43 0
04 2.00 37 10 0 47 0
05 2.00 33 10 1 44 0
06 2.00 44 14 0 58 0
Building Total: 266 55 4 325 4

Nbr Current Option-In External Total Nbr Apps

KAREN WESTERN ELEMENTARY Sec Enrollment Enroliment Students Students Pending
PS 2.00 3 0 5 8 0
KG 2.00 26 2 0 28 0
01 2.00 20 8 0 28 0
02 2.00 29 9 0 38 0
03 1.00 20 6 0 26 0
04 2.00 27 7 0 34 0
05 1.00 17 5 0 22 0
06 1.00 21 5 0 26 0
Building Total: 163 42 5 210 0

Nbr Current Option-In External Total Nbr Apps

MEADOWS ELEMENTARY Sec Enrollment Enrollment Students Students Pending
PS 2.00 0 0 5 5 0
KG 2.00 32 9 0 41 0
01 2.00 39 7 0 46 0
02 2.00 34 16 1 51 0
03 2.00 34 13 0 47 0
04 2.00 30 7 0 37 0
05 2.00 25 10 1 36 0
06 2.00 28 8 0 36 0
Building Total: 222 70 7 299 0

Nbr Current Option-In External Total Nbr Apps

MOCKINGBIRD ELEMENTARY Sec Enroliment Enrollment Students Students Pending
PS 1.00 0 0 18 18 0
KG 1.00 43 8 0 51 0
01 3.00 61 9 0 70 0
02 3.00 57 7 0 64 0
03 3.00 64 11 0 75 0
04 3.00 48 11 0 59 0
05 2.00 38 7 0 45 0
06 3.00 51 23 0 74 0
Building Total: 362 76 18 456 0

ESU #3 report: sr_ral_enroliment Page 1 of 3
6/9/2025



Ralston Enroliment Report as of 06/09/2025

Nbr Current Option-In External Total Nbr Apps
SEYMOUR ELEMENTARY Sec Enroliment Enrollment Students Students Pending
PS 0 0 0 5 5 0
KG 0 28 5 1 34 0
01 2.00 34 2 0 36 0
02 2.00 32 6 1 39 0
03 2.00 33 6 0 39 0
04 2.00 36 7 2 45 0
05 2.00 31 10 2 43 0
06 2.00 37 6 3 46 0
Building Total: 231 42 14 287 0
Nbr Current Option-In External Total Nbr Apps
WILDEWOOD ELEMENTARY Sec Enrollment Enroliment Students Students Pending
PS 2.00 0 0 0 0 0
KG 2.00 26 8 0 34 2
01 2.00 30 10 0 40 0
02 2.00 32 11 0 43 0
03 2.00 30 12 0 42 0
04 2.00 25 12 0 37 0
05 2.00 24 11 1 36 0
06 2.00 22 16 0 38 0
Building Total: 189 80 1 270 2
Nbr Current Option-In External Total Nbr Apps
RALSTON MIDDLE SCHOOL Sec Enrollment Enrollment Students Students Pending
07 177 56 2 235 0
08 191 62 3 256 0
Building Total: 368 118 5 491 0
Nbr Current Option-In External Total Nbr Apps
RALSTON HIGH SCHOOL Sec Enroliment Enrollment Students Students Pending
09 183 86 0 269 1
10 176 77 0 253 0
11 143 80 0 223 2

ESU #3 report: sr_ral_enroliment

Page 2 of 3
6/9/2025



Ralston Enroliment Report as of 06/09/2025

Nbr Current Option-In External Total Nbr Apps

RALSTON HIGH SCHOOL Sec Enroliment Enrollment Students Students Pending
12 34 9 0 43
Building Total: 536 252 0 788

District Total: 2337 735 54 3126 10
KG: 194 35 1 230 2

01: 226 40 0 266 1

02: 221 54 2 277 0

03: 215 57 0 272 0

04: 203 54 2 259 0

05: 168 53 5 226 0

06: 203 72 3 278 0

07: 177 56 2 235 0

08: 191 62 3 256 0

09: 183 86 0 269 1

10: 176 77 0 253 0

11: 143 80 0 223 2

12: 34 9 0 43 1

Total PS: 3 0 36 39 3

ESU #3 report: sr_ral_enroliment Page 3 of 3
6/9/2025



Wildewood Elementary
June 9, 2025

School Improvement Goals:

Goal #1- Improve Average Daily Attendance & Reduce
Chronic Absenteeism
Goal #2- Increase Reading Proficiency




Goal #1

Our average daily attendance will remain at 95%
throughout the school year.

Our percentage of students who miss 10% of the
school year will be less than 16% (3% less than
23-24 percentage) to continuously show growth
toward a modest to low percentage (10% or
less) of students chronically absent.



Data Points BOY

Average Daily Attendance

o 2023-2024 94.11%
o 2022-2023 93.16%

Chronic Absenteeism (missed 10% or more school days)

o 2023-2024 52 students (19.05%)
‘ o 2022-2023 62 students (23.08%)




Action Steps

1. Intentional and effective communication with families
e Calendars & Flyers- physical & translated
Open House Presentation
Newsletter
Strong Start 1st 10 days
Telling the story of rigorous teaching & learning happening every day in
classrooms.
e Tardies sign out front & sign in sheet
1. Student Awareness
o Best Day Ever
o Presentation
o  Morning Announcements

o Signs ]
2. Student Belonging
\ o Greeting at the door

o Engage all learners in an inclusive classroom with SIOP strategies
o Strategic times for pull-out.

3. Staff Awareness & Response
o Attendance data during PLT Collaboration




Data Points at Semester

Average Daily Attendance

e End of 1st Semester 95.17%
o 2023-2024 End of 1st Semester 93.32%
e 2023-2024 EQOY 94.11%

Chronic Absenteeism (missed 10% or more school days)

e End of 1st Semester 28 students (10.43%)
o 2023-2024 End of 1st Semester 68 students (22%)
o 2023-2024 EQY 52 students

(19.05%)



Updated Action Steps

1. Intentional and effective communication with families
e Conferences (Reports & Academics)

1. Student Awareness
o Challenges with incentives
o Attendance mentors




Data Points Today

Average Daily Attendance

o 2024-2025 93.97%
o 2023-2024 94.11%
o 2022-2023 93.16%

Chronic Absenteeism

o 2024-2025 41 students (14.75%)

‘ o 2023-2024 52 students (19.05%)
o 2022-2023 62 students (23.08%)




Updated Action Steps

1. Intentional and effective communication with families
e |dentify root cause
1. Student Awareness & Celebrations

e Celebrate specific students who have 95% attendance throughout the year.
e Connect with chronically absent students immediately

1. Student Belonging

e Look at cultural differences

1. Staff Awareness & Response
o Identify students before 10% (5-7%)




What we have learned moving forward into next
year....

e Start Early
e Be Preventative (before 10%)
e Family Partnerships
o Hard conversations connected to academics, friends, well-

being

e Maintain Awareness




Goal #2

Our goal is to annually improve our reading
proficiency levels in order to meet or exceed state
averages in reading as measured by NSCAS in
May 2025.




Data Points BOY

FastBridge NSCAS 24-25 BOY NSCAS Median Scale
BOY 24-25 Growth Scores- 3rd, 5th & 6th Grade above the
BOY district median scale score
H o)
e Average percentile for EL students
1st Grade 28% is 22%tile in 4 of the grade levels
and not above the 40% in any
2nd Grade 51% grade level.
e SpEd- 64.3% off track
3rd Grade 50% e EL-60% off track
4th Grade 59%
5th Grade 49%

6th Grade 40%




Action Steps

1. Tier 1 Teaching
a. Co-Teaching in every classroom during CKLA
b. Backwards co-planning
c. SIOP
i. Vocabulary
ii. Learning Targets
d. Implement BIST practices
i. maximize and protect the teaching & learning time for all students




Data Points at Semester

Typical or | FastBridge Growth NSCAS
Aggressive | MOY 24-25 (Fall to Growth MOY EL-

Growth Winter) 8 students On Track- 22%;

- o)
Kindergarte 97% 66% +10% 29 students Off Track- 78%
n

SpEd-
1st Grade 79% 48% +20% 12 students on track- 27%;
33 students Off track- 73%
2nd Grade 67% 499, -3%
3rd Grade 54%, 50% +5% 45%
4th Grade 44%, 46% -13% 21%
5th Grade 63% 49% 0% 47%

6th Grade 56% 35% -6% 31%




Updated Action Steps

1. Goal Setting

o Implement individual goal setting and growth celebrations

1. Research & skills based interventions
a. Mid-year data
b. WIN Time
c. FastBridge, IXL




Data Points Today

Typicalor | FastBridge Growth NSCAS NSCAS Growth EOY 2024 to
Aggressive | EQY 24-25 Fall to EOQY 24-25 24-25 MOY to EOY 2025
Growth Spring *Unofficial EOY *Unofficial
*Unofficial
Kindergarten 74% 59% +3%
1st Grade 71% 53% +25%
2nd Grade 69% 47% -4%
3rd Grade 71% 55% +5% 48% +3% +10%
4th Grade 64% 54% -5% 60% +39% +23%
5th Grade 72% 549, +5% 49%, +2% +13%
6th Grade 75% 35% -5% 44% +13% +3%



Updated Action Steps

1. Teacher Clarity / Backwards Planning
a. Target Hispanic & EL Learners in Tier 1

2. Formative Assessments

3. Research based Interventions / Progress Monitoring

a. Increase rigor at the appropriate pacing (maintaining the
expectations of the grade level standard)

4. Goal Setting




What we have learned moving forward into next
year....

e Teacher Clarity
e FastBridge Interventions
e Student Efficacy




Questions?

@




Special Education
Update

June 9, 2025

@




Special Education Mission

The Ralston Public Schools Special Education Department
will support students, staff, and families by:

e Providing instruction and resources to prepare students
to be productive citizens in society

e Supporting student growth and learning through
meaningful and relevant instruction

e Developing potential in each student through
partnership with all stakeholders



Student Breakdown

687 Students who qualify for special education
568 Ralston residents
119 Option enrollment students

3 Bellevue

1 Gretna

15 Millard

81 Omaha Public

11 Papillion La Vista
7 Westside




Option Enrollment Students

Autism: 19 students

Emotional Disturbance: 3 students
Deaf/Blindness: 0 students

Hearing Impairment: 4 students
Intellectual Disability: 4 students
Multiple Impairments: 1 students
Orthopedic Impairments: 1 students
Other Health Impairment: 21 students
Specific Learning Disability: 46 students
Speech Language Impairment: 17 students
Traumatic Brain Injury: 0 students
Visual Impairment: 0 students
Developmental Delay: 3 students




Residential Students

Autism: 71 students

Emotional Disturbance: 20 students
Deaf/Blindness: 0 students

Hearing Impairment: 9 students
Intellectual Disability: 21 students
Multiple Impairments: 0 students
Orthopedic Impairments: 4 students
Other Health Impairment: 78 students
Specific Learning Disability: 143 students
Speech Language Impairment: 119 students
Traumatic Brain Injury: 1 student

Visual Impairment: 0 students
Developmental Delay: 102 students



Early Childhood Programming

Blumfield- 0-3, 3 year old part-time PK, two 4 year old classrooms

Karen Western- Suburban Schools Hearing Impaired PK classroom, 4
year old classroom

Meadows- two 4 year old classrooms
Mockingbird- one 4 year old classroom

Wildewood- two 4 year old classrooms




School Age Programming

Blumfield- Level 1 resource, Alternate curriculum program

Karen Western- Level 1 resource, Deaf and Hard of Hearing program
Meadows- level 1 resource

Mockingbird- Level 1 resource, Behavior skills program

Seymour- level 1 resource

Wildewood- level 1 resource

Ralston Middle School- Level 1 resource, Life skills program, Deaf and Hard of
Hearing program, behavioral support program

Ralston High School- Level 1 resource, Life skills program, Deaf and Hard of
Hearing program, behavioral support program, Young adult transition program



Level III Programs

Alpha

Bovstown Day School

Brook Valley Programing (ESU #3)

Community 360

Davbreak

Heartland Day School

Remedy Road


http://www.ebdkids.org/overview.html
http://www.boystown.org/locations/central-nebraska/programs/Pages/day-school.aspx
http://www2.esu3.org/esu3/index.cfm?action=210&id=337&dept=bv
https://360communityservices.com/omaha-dd-educational-services/
https://daybreakbehavior.com/
http://heartland3.org/

Staffing

0-4: 9 Early Childhood Inclusive Teachers, 1 Early childhood
educator

K-6: 16 certified Special Education Teachers

7-8: 5 certified Special Education Teachers

9-12: 8 certified Special Education Teachers

District Wide: 5 Teachers of the Deaf

District Wide: 6 Licensed Speech-Language Pathologists

District Wide: 4 School Psychologists



Contracted Services

e Just for Kids
o Provide Physical & Occupational Therapy, Speech services for 0-3 and
school age
e Larson Speech Services
o SLP covering St. Gerald’s
e Independent Speech Contractors

o .5 coverage at Karen Western
o .5 coverage for DHH Suburban schools

e ESUS3

o Vision services




Year in Review

e Parent survey

e Indicator 13 monitoring

e Part B Focused monitoring

e Dyslexia reporting

e Option-enrollment reporting

e Inclusive Practices Academy

e Early childhood pyramid training and coaching

e Early childhood community of practice




Questions

@




6005
Academic Credits and Graduation

The district shall accept credits toward graduation that were awarded
by an accredited school district, and shall award a diploma to an option
enrollment or open enrollment student if the student meets the
district’s graduation requirements.

Course credit is allowed only for grades 9, 10, 11, 12. Students may
repeat courses in which they made failing grades, but it is not
necessary to repeat courses not required for graduation.

The responsibility for determining when students are eligible to be
graduated from high school is delegated by the Board of Education to
the building principal.

Specific Requirements - Each student is expected to successfully
complete course work in each of the following areas as listed:

Graduation Requirements Beginning with the Class of 2021

1. English: 35 credits (Must pass Eng. 1, Eng. 2, Eng. 3 and
Composition)

2. Oral Communications: 5 credits

3. Social Studies: 30 credits (Must pass World Civilization, U.S. History
and American Government)

4. Mathematics: 30 credits (including 10 above pre-Algebra level)

5. Science: 30 credits. (Must pass Life Science & Chem/Physics 1)

6. Physical Education: 20 credits (Must pass Family Life Education and
Fitness & Swim Foundations)

7. Fine Arts: 10 credits

8. Career Education: 25 credits (Must pass Consumer Finance and
Career Exploration)

8. Elective Courses: 55 credits

Graduation Requirements Beginning with the Class of 2026

1. English: 40 credits (Must pass English 1 & English 2)

3. Social Studies: 30 credits (Must pass World Civilization, U.S. History
and American Government)

4. Mathematics: 30 credits (minimum of 10 at or above Algebra 1)

5. Science: 30 credits. (Must pass Biology, Chemistry, and Physics)



6. Physical Education: 20 credits (Must pass Health & Wellness and
Fitness & Swim Foundations)

7. Fine Arts: 10 credits

8. Career Education: 20 credits (Must pass Consumer Finance and
Career Exploration or Career Capstone course)

8. Elective Courses: 60 credits

All students must successfully complete 240 hours of credit in grades
9-12, and attend a minimum of seven semesters. All students must
function within the guidelines of an Individual Learning Plan.

Graduation Requirements Beginning with the Class of 2029

1. English: 40 credits (Must pass English 1, English 2, English 3 or AP
English)

3. Social Studies: 30 credits (Must pass World Civilization, U.S. History
and American Government)

4. Mathematics: 30 credits (minimum of 10 at or above Algebra 1)

5. Science: 30 credits. (Must pass Biology, Chemistry, and Physics)

6. Physical Education: 20 credits (Must pass Health & Wellness and
Fitness & Swim Foundations)

7. Fine Arts: 10 credits

8. Career Education: 20 credits (Must pass Consumer Finance and
Career Exploration or Career Capstone course)

8. Elective Courses: 60 credits

All students must successfully complete 240 credits in grades 9-12,
and attend a minimum of seven semesters. All students must function
within the guidelines of an Individual Learning Plan.

Community Service

All students must complete 10 hours of community service for each
year of attendance at Ralston High School (40 total).

Early Graduation

Students may graduate at mid-term of their senior year if they make
formal application to the Senior Counselor prior to November 1st of
their senior year.

Students may graduate in fewer than seven semesters if they make
formal application by the end of the first term the year prior to early
graduation. Early graduation requests for students completing fewer
than seven semesters must be approved by the Board of Education.



The High School Principal will review any unique circumstances related
to these graduation requirements for any student and make
appropriate recommendations to the Superintendent.

Any student requesting to graduate prior to completing eight
semesters of high school must complete a minimum of 40 hours of
community service to be eligible for early graduation.

Pupil Progress-Secondary

Pupils in grades 9-12, with approval of the superintendent or his/her
designee, may earn credit by correspondence from an accredited
school approved by the Nebraska department of Education, provided
work is supervised by a teacher with valid Nebraska certification.

Pupils may enroll in approved night school courses that meet Nebraska
Department of Education specifications, and thereby earn credit
toward secondary school graduation requirements provided that
approval has been granted by the superintendent or his/her designee.

Adopted on: January 8, 2018
Revised on:
Reviewed on: November 13, 2023



Graduation Requirement Updates

Current:
e 40 credits of English
e English 1 and 2 Required
e Electives
American Literature (English 3)
World Literature
Speech
Debate
Creative Writing
Literature in Film
Mystery, Murders, and Detectives in Literature
Composition
AP Literature
AP Language and Composition

o O O 0O 0O 0O o o0 o0 ©

Proposed Update:

Beginning with the Class of 2029
e English 1, 2, and 3 (or AP Language) required
e Maintain the required 40 credits of English
e Maintain Electives, dropping Composition

Purpose of Update:

e Adding English 3 (or AP Language) will create a cohesive alignment with Nebraska’s
College and Career Standards for English Language Arts, with composition embedded
in every English course.

e Supports students for both college and career readiness



NEGOTIATED AGREEMENT
For the 2624=25 2025-26 School Year

SIGN LANGUAGE INTERPRETERS OF THE
RALSTON EDUCATION ASSOCIATION

And

RALSTON BOARD OF EDUCATION AGREEMENT



This contract for the 2024=25 2025-26 academic year is entered into by the Board of Education of the
School District of Ralston, hereinafter referred to as the Board, and the Sign Language Interpreters of
the Ralston Education Association, hereinafter called the Bargaining Unit.

I. RECOGNITION

During the life of this contract, the Board hereby recognizes the Bargaining Unit as the exclusive
bargaining agent for all employees of the district who are employed on a Sign Language Interpreter's
contract. The Board recognizes the Bargaining Unit as the exclusive and sole collective bargaining
agent for all Sign Language Interpreters (SLI's) employed by the district.

Sign Language Interpreter shall mean an individual who has passed the EIPA written test and attained
one of the competency skill levels as measured by the following assessments:

(A) Written competency
1. Educational Interpreter Performance Assessment (EIPA) written test.
a. MANDATORY of all new hires regardless of skill certification.
b. Exceptions: Interpreters meeting Rule 51 Performance levels and documented
professional development (PD) hour requirements as set by NDE. Anyone failing to
meet PD requirements will be required to take the written EIPA and retest the
performance EIPA tests to ensure employment.

AND

(B) Skill competency
1. Educational Interpreter Performance Assessment (EIPA).
a. Competency level 4.0 or above or,
b. Interpreters who meet Rule 51 requirements as set by NDE (see exceptions above)
2. Registry of Interpreters of the Deaf Certification (RID)/National Interpreters Certificate
(NIC).
3. National Association of the Deaf (NAD). Competency level 4.0
4. Quality Assurance Screening Test (QAST). Competency level 4.0

II. COMPENSATION

(A) Salary Schedule and Base Salary:

The Board agrees to pay Sign Language Interpreters who are members of the Bargaining Unit
according to the salary schedule (Appendix A). Interpreters who meet Rule 51

requirements as set by NDE with a minimum EIPA competency level of 3.5 shall be paid
according to the salary schedule listed in Appendix B.

For the 2624=25 2025-26 contract year only, if the hourly salary listed on Appendix A or B is
less than an SLI’s 2024-25 hourly rate, the old hourly rate will remain in effect for the 2624-25
2025-26 contract year.



(B) Initial Placement:

Newly hired Sign Language Interpreters shall be credited with all previous sign language
interpreter experience in schools whose standards are the same as those of the Suburban Schools
Program. He/She will be placed on the salary step schedule according to his/her years of
experience as a qualified (per Rule 51) Sign Language Interpreter and education

level achieved. 140 days on duty during the regular school year and not less than six hours per day
shall be counted as a creditable school year.

For the contract year 2025-26 only, any sign language interpreter who, during the 2024-25

school year, passed the EIPA written test and attained a competency skill level identified in this
contract shall be placed in the appropriate column on step two of the salary schedule (Appendix A).
At the conclusion of this contract this additional language shall be removed.

(C) Vertical Advancement:

Vertical advancement will accrue with the completion of each creditable school year worked.

(D) Longevity

Years of Service to the Ralston School District will accrue from initial hire date. Longevity
compensation will be paid to Sign Language Interpreters with consecutive years of service to the
district. As of Sept. 1, 2015, SLI's in their 6th, 11th, 16th, 21st, and 26th year of employment will
receive an additional 25 cents per hour above their established hourly wage. Longevity compensation

remains in effect each year until the next plateau is reached.

(E) Horizontal Advancement:

For sign language interpreters who have met the minimum written and skill competency levels
established in Part 1, subsections A and B of this contract:

1. Salary credit will be given to Sign Language Interpreters as they move across the Salary
Schedule due to increased education level, and/or increased EIPA score. (See Appendix A and
B). Any test date prior to Jure-36%July 31 of the current contract year will be accepted for
credit for the following school year.

2. Any change in education or certification levels must be authenticated through HR before
November 1* of the salaried year. All changes after November 1* will not be honored until the
beginning of the next school year.

3. Any change to a Sign Language Interpreter’s compensation due to horizontal advancement
shall be credited on December 1%, and movement on the salary scheduled shall take place
accordingly. Payment is retroactive to September 1%

For sign language interpreters who have not yet met the minimum written and skill competency
levels established in Part 1, subsections A and B of this contract by June 30th:
* Any change to a Sign Language Interpreter’s compensation due to an increased EIPA
score will become effective on the next pay cycle after the district receives an official
EIPA score report from the staff member. Payment shall not be retroactive to the start of
the district’s fiscal year (September 1*).



(F) Part-Time/Job-Sharing:

Part-time and job-sharing employees will receive prorated salary and benefits at the same fraction as
their employment. The employee shall have the option to pay for the additional coverage not
provided. Salary advancement shall be credited at the rate of one year of experience for each year of
.5 FTE or greater.

(G) Duty Hours/Days:

The full time SLI workday may begin and end at different times from school to school and will be
paid for a minimum of 7.5 hours per day (8.0 hours per day for SLI Sub/Mentors). The standard
workday may be prorated based on the needs of the students served. Thirty (30) minutes of this time
shall be a paid, duty-free lunch.

At a minimum, the length of the SLI contract year shall consist of the following paid dates:

All student contact days in the district where the SLI is assigned
All paid holidays

Two pre-service days

One paid professional development day

In the event that the number of student contact days, two pre-service days, and one paid professional
development day is less than 180 days, the SLI will have the option of making up some or all of the
difference at their normal hourly rate.

The district may employ a qualified individual to serve for less than a full academic year, subject
to the terms of this agreement.

For the 2624=25 2025-26 school year only, SLIs may utilize either paid professional development
time under Part II Section J (District Closure) of this agreement or may utilize additional paid days
added to the end of the academic year for a maximum of 180 days of service per year.

(H) Overtime:

Covered SLI's will be compensated at the rate of one and one half times their regular hourly rate for
any time over forty (40) hours worked in any one week. Paid sick leave and paid

personal leave will be considered as hours worked. A duty-free lunch (30 minutes) will not be
considered as hours worked.

(I) Minimum Compensation:

Compensation for a minimum of two (2) hours at the appropriate pay scale will be paid to any Sign
Language Interpreter who reports for duty at any time other than the regularly scheduled time unless
the time scheduled for work starts 15 minutes or less before or after the regular school day and the
time worked is two (2) hours or less in duration. Payment for time beyond two (2) hours shall be
calculated based on the employee’s timecard.



(J) District Closure:

SLIs may opt to participate in up to 7.5 hours (30 minutes of this time shall be a paid duty-free lunch)
of district approved, virtual or in-person professional development activities on days when the district
is temporarily closed due to snow or other emergencies. The district will compensate any SLI who
chooses to participate in a virtual or in-person professional development activity at their normal hourly
rate if the following conditions are met:

* All virtual or in-person professional development activities must meet the standards established
in Rule 51.

* The virtual or in-person professional development activity cannot be completed during a
workday (unless the district is closed due to inclement weather or other emergencies) or
when the SLI is providing any service to the district. The SLI may attend in-person during
a non-student teacher workday in the SLIs assigned district with administrator approval.

* The virtual or in-person professional development activity may be completed in one or more
sessions prterte during the current academic year the-sprew/distriet-elostare-day-but cannot
exceed 7.5 hours for each day the district is temporarily closed.

* A virtual or in-person professional development activity that has been previously completed
may not be resubmitted for compensation by the SLI during the same academic year.

* The SLI must submit documentation regarding the completion of all virtual or in person
professional development activities by the 25" 20" of the month. The documentation must
include (a) the name of the SLI, (b) the number of hours that were completed, and (c) the
date(s) when the virtual or in-person professional development work was completed. For
virtual or in-person PD that is more than 7.5 hours in duration, a screen shot of the SLI’s
progress may be submitted if a certificate is not provided.

* SLIs may not submit for compensation more than 30 hours (4 days) of virtual or in person
professional development in an academic year unless the district waives this requirement.

* SLIs who are eligible to participate in virtual or in-person professional development activities
may opt not to participate in this program on days when their assigned district is closed. If the
SLI decides not to participate in this program, they may also have the option to use personal
leave as a form of compensation.

SLIs engaged in remote or e-Learning activities when their host district is temporarily closed due to
snow or other emergencies may not participate in paid, virtual or in-person professional development
activities for that day.

(K) Late start:

In the event that a school district chooses to have a late start on a given day, the SLI will be paid their
full daily rate provided that the late start date is considered a full day for students and does not alter
the SLI’s yearly workday total.

(L) Remote or el earning instruction:

In the event that a classroom to which an SLI has been assigned to chooses to utilize remote or
eLearning instruction, the SLI will be required to contact the classroom teacher and will make
themselves available to the classroom teacher(s) for the entire day. If one hour has elapsed from the
start of the day and the SLI is unable to contact the classroom teacher and/or provide interpreting
services, he/she will contact Ralston schools for a new assignment for that day. If the SLI provides



interpreting services via remote or eLearning instruction or fulfills the assignment provided by
Ralston Schools, he/she will be paid their full day rate.

(M) Leave of Absence:

SLIs may submit to the human resource office a written request for a one-year leave of absence from
the Ralston Public Schools. The leave of absence must coincide with the district’s academic calendar
and must be approved by the Superintendent. During the leave of absence, the employee will not earn
a salary, nor will he or she be eligible for any benefits. Likewise, the employee will not be credited
with a year of service for longevity purposes, nor will he/she be advanced on the salary schedule. A
leave of absence shall not, however, constitute a break in service to the district.

Upon the employee’s return to the district, he or she will return to his or her place on the district
salary schedule and shall be credited with any unused benefits prior to his or her absence from the
district.

(N) Separation:

Any SLI who voluntarily leaves the district may return within six months from their last day of
employment provided the district has a vacancy for a sign language interpreter. SLIs who return to the
district within six months will be reinstated with a salary and benefits package including longevity
(years of service) at the same level he or she had prior to the break in service.

Any SLI wishing to return to the district after 6 months from their last day of employment shall forfeit
all salary and benefits (including longevity) provided by the district prior to his/her break in service.

(O) Professional Development:

All SLIs are expected to meet the professional development requirements established by the Nebraska
Department of Education, Rule 51. If necessary, SLIs may be asked to provide documentation of their
professional development activities.

III. INSURANCE BENEFITS
(A) Term Life Insurance:

The Board will provide and pay for a $20,000 group term life insurance policy for each employee
under the age of 70 years old. At age 70 the life insurance benefit will reduce to $13,000 and at age
75, the benefit reduces to $10,000. A SLI shall be permitted to purchase additional term insurance at
his or her own expense as may be permitted by the terms of the insurance policy.

(B) Disability Income Insurance:

SLI’s will pay premiums as a payroll deduction for participation in the group long-term disability
program. The Board of Education will increase each SLI’s compensation by an amount equal to the
premium for disability insurance. SLI’s will receive 66 2/3 percent short and long-term disability
insurance coverage based on the employee’s daily salary.



(C) Health and Accident Insurance:

The Board shall provide single health and accident insurance for each SLI; provided, however, that
the Board reserves the right to select a different carrier than Educators Health Alliance (EHA),
provided only that the coverage and benefits are comparable to those provided in said EHA and could
only change at the beginning of a new contract year.

1. The board will provide each eligible SLI with EHA $1,050 Deductible PPO Group Health
coverage, including individual PPO dental insurance coverage (100% A, 75% B with 50% C
coverage) SLI's must work six (6) hours or more per day to be considered eligible. SLI's will
pay 4% per month of the monthly premium. New SLI's are not covered by Health Insurance
until September.

2. If hired after the start of the school year, coverage begins on the first day of the month following
employment.

3. If the SLI works less than six (6) hours, he/she will pay a prorated portion of the premium.

4. A qualifying SLI may elect to receive $2,750 in lieu of individual coverage through the district
PayFlex plan. The amount of the payment will be prorated for a part-time SLI who elects this
option. Any qualifying SLI who elects to receive such payments in lieu of health insurance
coverage will sign a waiver of insurance that will be placed in the SLI's file.

5. SLI’s have the option to purchase additional dental insurance at the employee’s expense.

6. The board will be responsible for the processing of all health and accident insurance premiums
and contributions to PayFlex accounts in such a manner that will not create a tax liability for
SLI's.

IV. FRINGE BENEFITS

(A) Eye Examination:

The Board shall reimburse SLI's for the out-of-pocket cost of a comprehensive eye care exam or
corrective lens' and frames beginning in the second year and every year thereafter of continuous
employment up to a maximum amount of $50.00 per examination.

(B) Hearing Exam:

The Board shall reimburse SLI's for the out-of-pocket cost of a hearing exam beginning in the
second year and every year thereafter of continuous employment up to a maximum amount of
$50.00 per examination.

(C) Sick Leave:

Sick leave shall be awarded at the hourly equivalent of 7.5 hours per day, prorated to the SLI’'s FTE
status. Each SLI will be awarded 10 days of paid sick leave per year (75 hours), which may be
accumulated up to a total of 90 days (675 hours). After three consecutive days of absence due to an
illness, the school district administration may require that the SLI submit a physician's written
certification attesting to the SLI's sickness or disability. An SLI may take accumulated sick leave to
care for the SLI's sick spouse, child (including stepchild), parent, mother-in-law, father-in-law or a
person who resides in the SLI's home for whom the SLI is legally responsible (e.g., a foster child or a
foreign exchange student.)



(D) Sick IL.eave Payments to a SI.I Receiving Workers Compensation:

When a SLI who is unable to work because of a work-related injury receives Workers Compensation
payments, the district shall pay the portion of the SLI's salary not covered by workers compensation
until the employee has exhausted his or her sick leave. The SLI's sick leave will be reduced by the
proportion of the SLI's salary paid by the district while the employee is on worker’s compensation.
Once an SLI begins to receive Worker’s

Compensation benefits, accumulation of sick leave, vacation time and personal leave all cease

until the employee returns to work.

(E) Unused Sick Leave

Upon leaving the district, each SLI shall be paid 45 percent of his or her daily rate (less taxes and
other required withholdings) up to a limit of 90 days (675 hours) for unused sick leave. A SLI will
be eligible for this program after he/she has completed eight (8) consecutive, full years of
employment. Part-time SLI's will be reimbursed at the average percentage rate of their employment.

(F) Personal Leave:

SLI's are eligible for 2 days (15 hours for SLIs who normally work 7.5 hours per day, 16 hours for
SLIs who normally work 8 hours per day) of personal leave (personal business that cannot be
scheduled outside of work time) also accrued by standard hours worked and may be used by the hour.
SLI’s are eligible to carry one personal day forward to the next year. At no time, may an SLI
accumulate more than three days of personal leave during one contract year.

Personal leave requests that extend a school break period or would include the first or second week of
school will require approval of the department supervisor. Leave requests may be denied if the number
of SLI absences exceeds 15% of the entire interpreting staft for that day. Leave requests will be
granted on a first come, first served manner.

(G) Holidays:

SLIs shall be granted a total of two paid holidays while employed by the district. The two paid
holidays shall be Christmas and New Years Day.

(H) Bereavement Leave:

An SLI shall have paid leave for bereavement up to seven (7) days in the event of each death of the
employee's spouse, child, stepchild, parent or stepparent. In the event of the death of one of the
previously mentioned individuals, the seven (7) days of bereavement need not be taken consecutively.
Up to five (5) days shall be granted in the event of each death of the employee's sister, brother,
mother-in-law, father-in-law or grandchild: three (3) days in the event of each death of the employee's
grandparent, grandparent-in-law, sister-in law, brother-in-law, son-in-law, daughter-in-law, niece,
nephew, or a person who resides in the employee's household for whose care the employee is legally
responsible; one (1) day in the event of each death of the employee’s aunt, uncle, or cousin. SLI’s
shall have one (1) day of paid leave (total) per contract year for persons not named above.



(D) Judicial Leave:

An SLI will have paid leave when subpoenaed to testify in a court proceeding under the
following conditions:

1. The SLI is under compulsion of subpoena and the SLI is not a party to the
proceeding.

2. The paid leave is limited to the time that the SLI is under compulsion of subpoena to remain at
the proceeding (the SLI must return to work as soon as practicable upon being released from
the subpoena); and

3. Any pay received less parking and allowance for lunch, shall be reimbursed to the district.

(J) Association Leave:

The SLI's fall within the Ralston Education Association, Association leave contract language.

(K) Payroll Deduction:

The Board will provide payroll deduction of dependent life insurance premiums, short and long-term
disability premiums, and for other purposes agreed upon by the employee and the district in writing.
In addition, the Board reserves the right to perform payroll deductions that are court-ordered,
regardless of approval by the employee.

(L) Grievance Procedure:

Definition: A grievance is an allegation by an SLI, group of SLI's or the Bargaining Unit that there has
been a violation of an expressed provision of this contract, and/or of Ralston Board of Education
Policies. The purpose of the grievance procedure shall be to secure, at the most immediate level, a
solution to a problem regarding the interpretation of the negotiated contract or BOE policy, in order to
ensure fair and equitable treatment of SLI's. Bargaining Unit Representation: A grievant has the right
to have a SLI representative at each level of the grievance procedure. If a grievant chooses not to
involve a Bargaining Unit representative, the Bargaining Unit may have a representative present at
any meetings, appeals or other proceedings relating to a grievance which has been formally presented.

Withdrawal of a Grievance: A grievant may withdraw his or her grievance at any level of the
procedure without fear of reprisal from any party. The Bargaining Unit may assume the grievance at
the point it is discontinued by the individual.

Written Presentation: All grievances shall set forth in writing the facts giving rise to the grievance,
the provision(s) of the contract alleged to have been violated, the name(s) of the grievant(s), and the
remedy sought by the grievant(s). All grievances shall be signed and dated by the aggrieved SLI at
each step of the grievance procedure. If a grievant withdraws

the grievance and the Bargaining Unit pursues the grievance, a Bargaining Unit representative shall
sign and date the grievance. All written answers submitted by the district shall be signed and dated by
the appropriate district representative. The Bargaining Unit shall be notified in writing of any
settlement. A settlement shall not be inconsistent with the terms of the negotiated contract or Board
policy.



Grievance Meetings: All meetings conducted under this procedure in Steps 1 and 2 shall be limited
to the parties (and their respective representatives) involved in the grievance.

Reprisals: No reprisals of any kind shall be taken against any SLI who utilizes this grievance
procedure.

Informal Resolution: An SLI and the SLI's supervisor should try to resolve problems through free and
informal communication. Nothing herein shall be construed as limiting the right of any SLI to discuss
his or her grievance informally with his or her immediate supervisor and to have the grievance
resolved informally.

Step 1 - Written Grievance to the Principal/Supervisor. Generally, a grievance will be filed with the
grievant's immediate supervisor. However, the grievance shall be filed initially at the level at which
the grieved action or event occurred. The grievant shall present the grievance to his or her
principal/supervisor in writing within ten (10) contract days from the date that the grievant knew or
should have known of the incident giving rise to the grievance. A meeting between the
principal/supervisor and grievant shall be held within seven (7) contract days of receipt of the written
grievance. The principal/supervisor shall submit his or her determination in writing to the grievant
within seven (7) contract days of the meeting.

Step 2 - Written Appeal to the Superintendent. If the determination of the principal/supervisor is not
satisfactory to the grievant, the grievant or the Bargaining Unit may appeal it to the Superintendent.
Said appeal shall be presented, in writing, to the office of the Superintendent within seven (7) contract
days of receipt of the supervisor's determination. The Superintendent shall hold a meeting within
seven (7) contract days of receiving the written appeal. The Superintendent or a designated
representative shall make a written determination regarding the grievance within seven (7) contract
days of the date of the meeting.

Step 3 - Appeal to the Board of Education. If the determination of the Superintendent is not
satisfactory to the grievant, the grievant or the Bargaining Unit may appeal it to the Board within
seven (7) contract days of receipt of the Superintendent's decision. The Board shall hear the
grievance within thirty (30) days in open or closed session in accordance with the law . The Board
shall issue a written decision to the grievant and Bargaining Unit within seven (7) contract days of
the hearing.

Time Limitations: The time limitations are of the essence of the grievance procedure. If, at any time
during the grievance process, it is discovered that the grievance was not filed or appealed in a timely
manner, the grievance shall be dismissed. If the grievance is not appealed to step 2 in a timely
manner, it shall be deemed to have been settled in accordance with the district's step 1 determination.
If the grievance is not appealed to step 3 in a timely manner, it shall be deemed to have been settled
in accordance with the district's step 2 determination. If the district fails to answer within the time
limits set forth in this contract, the grievance shall automatically proceed to the next step.



V. MISCELLANEOUS

(A) Payment of Changed Compensation:

Payment of the increased compensation and fringe benefits premiums will become effective
September 1st.

(B) Duration of Agreement:

This contract shall continue in effect until a successor contract is adopted. Vertical and horizontal
placement and health insurance shall remain in effect until a successor contract is reached. At such
time as a successor contract is reached, salary schedule placement, salary adjustments and all other
terms of the successor contract shall be retroactive to the beginning of the contract year covered by
the successor contract.

(C) Severability:

In the event that any provision of this contract, or any party hereof, is for any reason found by a court
of competent jurisdiction to be in violation of State or Federal Constitutions, statutes or regulations,
or otherwise unenforceable, the remainder of this contract, and each other provision or party thereof,
shall remain in full force and effect.

(D) Totality of Agreement and Management Rights:

The parties acknowledge that this contract represents all of the understandings and agreements
arrived at through collective bargaining; and that it shall constitute the entire agreement between the
parties for the life of the contract. Nothing herein shall preclude the parties from mutually agreeing
to alter, amend, supplement, delete, enlarge, or modify any of the provisions of this contract.

WITNESS our hands this day of 2624 2025.

BOARD OF EDUCATION SIGN LANGUAGE INTERPRETERS

President Representative
Ralston Board of Education Sign Language Interpreters — Ralston Education Association

Chief Negotiator
Sign Language Interpreters -
Ralston Education Association
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Appendix A

NQ 22 :2 4.0-4.49 4.2:.349 4.2-B4.s49 4.5-5.0 4fA530 4::5;;0
(or NIC)

1] $24.26 $24.32 $24.38 $25.34 $25.40 $25.46 $25.91 $25.98 $26.04
2 $25.91 $25.98 $26.04 $26.51 $26.57 $26.64
3 $26.51 $26.57 | $26.64 | $27.11 $27.18 $27.24
4 $27.11 $27.18 | $27.24 | $27.75 | $27.81 $27.88
5 $27.75 | $27.81 $27.88 | $28.39 | $28.46 $28.53
6 $28.39 | $28.46 | $28.53 | $29.06 | $29.13 $29.20
7 $29.06 | $29.13 | $29.20 | $29.75 | $29.82 | $29.89
8 $29.75 | $29.82 | $29.89 | $30.45 | $30.53 | $30.60
9 $30.45 | $30.53 | $30.60 | $31.18 | $31.26 $31.33
10 $31.18 | $31.26 | $31.33 | $31.93 | $32.01 $32.08
11 $31.93 | $32.01 $32.08 | $32.70 | $32.78 $32.86
12 $32.70 | $32.78 | $32.86 | $33.50 | $33.58 $33.66
13 $33.50 | $33.58 | $33.66 | $34.32 | $34.40 $34.48
14 $34.32 | $34.40 | $34.48 | $35.16 | $35.24 $35.33
15 $35.24 | $35.33 | $36.03 | $36.12 | $36.20
16 $36.12 | $36.20 $37.01 $37.10
17 $37.10 $37.93 $38.02
18 $38.02 $38.98
19 $39.95
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Appendix B

S;e 3.5-3.99 3.5-3.99 +AS | 3.5-3.99 +BS
1 $24.77 $24.83 $24.90
2 $25.34 $25.40 $25.46
3 $25.91 $25.98 $26.04
4 $26.51 $26.57 $26.64
5 $27.11 $27.18 $27.24
6 $27.75 $27.81 $27.88
7 $28.39 $28.46 $28.53
8 $29.06 $29.13 $29.20
9 $29.75 $29.82 $29.89
10 $30.45 $30.53 $30.60
11 $31.18 $31.26 $31.33
12 $31.93 $32.01 $32.08
13 $32.70 $32.78 $32.86
14 $33.58 $33.66
15 $34.40 $34.48
16 $35.33
17 $36.20
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DEFINITIONS:

ACCREDITATION, CERTIFICATION
& APPROVAL

NEBRASKA DEPARTMENT OF EDUCATION
COMPLIANCE CHECKLIST FOR
ACCREDITED SCHOOLS K-12

002.17 School means an individual attendance center within a school system which provides either elementary,
middle, secondary and/or high school education.

002.18 School District means the territory under the jurisdiction of a single public school board as authorized in
Chapter 79 of the Revised Statutes of Nebraska.

002.19 School System means a public school district or a nonpublic school or group of nonpublic schools under a
governing body organized to provide education in elementary, middle, secondary, and/or high school grades as
provided in this Chapter.

CODE MEETS
SECTION REGULATORY and STATUTORY REQUIREMENTS COMPLIANCE
Yes / No
003 MANDATORY REQUIREMENTS FOR LEGAL OPERATION
003.01 The school system shall use only persons certificated pursuant to 92 NAC 21 to be a teacher or
Certification administrator. Pursuant to 79-1603 R.R.S., persons conducting religion or pre kindergarten
classes in nonpublic schools which are not counted as a part of the school's courses for purposes
of complying with the requirements of this Chapter are excluded from this requirement. Pursuant
to 79-802.01 R.R.S., American Indian language teachers who are approved by the tribe to teach
their native language are also excluded from this requirement when conducting native language
classes.
003.05 Each high school shall require from grades nine through twelve at least 200 credit hours for
Graduation graduation, for which at least 80 percent shall be from the core curriculum. The number of credit

Requirements

hours given for a course may be less than the number of instructional units and may be increased
up to 25 percent above the number of instructional units.

003.05A By the 2014-15 school year, school districts shall adopt and implement graduation
requirements that meet the highest level of rigor of the standards as specified in the state
standards set forth in the appendices of this Chapter, including, but not limited to the following:

003.05A1 Language Arts. Forty (40) credit hours of Language Arts with course content that
includes composition, verbal communication, literature, research skills, and technical reading and
writing.

003.05A2 Mathematics. Thirty (30) credit hours of mathematics with course content that
includes algebraic, geometric, data analysis, and probability concepts.

003.05A3 Science. Thirty (30) credit hours of science with course content that includes
biological, earth/space, and physical science concepts with corresponding science inquiry skills
and laboratory experience.

003.05A4 Social Studies/History. Thirty (30) credit hours of social studies/history with
course content that includes civics/government, geography, United States and world history, and
economic concepts.

003.05B _School systems may adopt a policy allowing high school credit to be awarded to
students enrolled in a middle grades course if the course content and requirements are
equivalent to a course offered in the high school.




003.05C As required in 92 NAC 18, school systems accept the academic credit earned at
Interim Program Schools and issue diplomas to students transferring from Interim Program
Schools who have met the requirements for graduation from their own accredited high school.

003.06 Each school system shall provide at least the following instruction annually between July 1 and
School Year June 30 for the grades it offers: (a) for grades up through grade eight, the time equivalent to
1,032 hours, (b) for grades nine through twelve, the time equivalent to 1,080 hours; and (c) for
kindergarten, the time equivalent to 400 hours.
When a school is dismissed for any reason such as tournaments or contests, parent/teacher
conferences, funerals, parades, and school picnics, time shall not be counted in meeting the
400/1,032/1,080 hour school year requirement. Time scheduled for the school lunch period shall
not be counted in meeting the school year requirements.
Pursuant to the provisions of 79-213 R.R.S., school systems unable to meet the minimums for
instructional hours due to epidemic sickness, severe storm conditions, or destruction of the
school house may request permission from the Board to offer fewer than the minimum hours by
submitting an affidavit sworn to by the secretary of school board and explaining the
circumstances resulting in the request.
004 CURRICULUM AND STANDARDS
004.01A-B The instructional program of the school system is based on written purposes or standards and is
Instructional approved_by the local board pf education or goveming quy. These documents are on file in each
Program and school building and each certificated staff member is provided a copy.

Standards School districts adopt academic content standards in the subject areas of reading and writing
(language arts), mathematics, and science determined by each district to be measurable quality
standards that are the same as, equal to, or more rigorous than the state academic content
standards in Appendix A (English Language Arts Standards), Appendix B (Mathematics Standards),
Appendix C (Science Standards), and Appendix D (Social Studies Standards) pursuant to 79-760.01
R.R.S. The deadline for school districts to adopt replacement academic content standards will not
extend past one year following the State Board’s adoption of new content standards. Nonpublic
schools have local academic content standards for reading, writing, mathematics, science, and
social studies/history approved by the local governing body.

004.01C The school system has written guides, frameworks, or standards for all other areas of the curriculum.

Curriculum In connection with this requirement, school systems are encouraged to adopt the Fine Arts

and Stand_ar_ds adopte_d by the S_tate Boa}rd March 4, 2014. The school system also has a written

Standards description of the library media and guidance programs.

004.01D Writing experiences are incorporated in all curricular areas K-12.
Writing
004.01E Educational/computer technology is incorporated in the instructional program at the elementary,
Technology middle, and secondary levels.
004.01F The instructional program in public schools incorporates multicultural education in all curriculum
Multicultural | aeas at {;\II grades. Multic_ultu_lral educat_ion include_s, but is_ not _Iimited t_o, studies_ relative _to the
Education culture, history, and contributions of African Americans, Hispanic Americans, Native Americans,

Asian Americans and European Americans with special emphasis on human relations and sensitivity
toward all races. The regulation is based on statute and cannot be waived through Section 013.01
of 92 NAC 10.

004.01F1 The district has a statement of philosophy or mission for the multicultural education
program. Local program goals address multicultural education.




004.01F2 The district curriculum guides, frameworks, or standards incorporate multicultural
education.

004.01F3 The district multicultural education program includes a process for selecting appropriate
instructional materials.

004.01F4 The district has a process for provision of staff development in multicultural education
including professional development for administrators, teachers, and support staff which is
congruent with local district and program goals.

004.01F5 The district has a process for periodic assessment of the multicultural education program.
An annual status report is provided to the local board of education.

004.02A
Elementary
Instructional

Program

The elementary school has a representative weekly schedule for each classroom teacher
encompassing experiences in the following subject areas:

004.02A1 Reading and Language Arts. The curriculum includes development and practice of skills
and understanding in reading, writing, speaking, and listening. It helps children develop appreciation
of literature, creativity, and expression.

004.02A2 Mathematics. The curriculum includes development, practice, and application of
numeration, computation, estimation, problem solving, geometry/spatial concepts, measurement
and related topics.

004.02A3 Social Studies. The curriculum helps children to develop an understanding of the world
and its people. It includes experiences drawn from geography, history, economics, government,
citizenship, career awareness, human relations, current affairs, and cultural studies. This includes
instruction in American history and stories about the exploits and deeds of American heroes, singing
patriotic songs, memorizing the Star-Spangled Banner and America, and reverence for the flag and
proper conduct for its presentation as provided in 79-724 R.R.S.

004.02A4 Science. The curriculum helps children develop an understanding of science concepts
and processes, and includes science as inquiry. It includes experiences drawn from physical
science, life science, earth and space science, science and technology, and history and nature of
science.

004.02A5 Health. The curriculum helps children develop an understanding of the body systems,
nutrition, wellness (including physical activity), and healthy living habits.

004.02A6 Physical Education. The curriculum helps children develop and maintain physical
coordination, large and small muscle control, physical fitness, leisure activities, and healthy
behaviors.

004.02A7 Visual Arts. The curriculum helps children understand and apply a variety of media,
techniques, and processes within a range of subject matter, symbols, and ideas. The curriculum
includes reflection upon and assessment of art and study of art in relation to history, culture, and
other curricular areas.

004.02A8 Music. The curriculum helps children to sing and play a variety of music, read and notate
music, listen to and describe music, and evaluate music. The curriculum includes music in relation
to history, culture, and other curricular areas.

004.02B
Kindergarten
Admissions

For school year 2012-2013 and each school year thereafter, admission to public school kindergarten
is on an unqualified basis to all resident children who will reach age 5 by July 31 of the calendar year
in the school year for which the child is seeking admission begins. Testing prior to school entrance,
if any, is conducted only to identify children with disabilities under 92 NAC 51 or to meet requirements
of 79-214(2) R.R.S.

004.02C
K-6 Athletic
Limitations

Pupils in kindergarten through sixth grade do not participate in any kinds of athletic contests between
schools within a school system or between school systems except that elementary school systems
having seventh and eighth grade athletics may include sixth grade boys or girls when combined
enrollment for seventh and eighth grade becomes fewer than 12 boys or 12 girls and if the school
board or local governing body has a policy regulating participation for sixth graders. Annual field or
play days are excluded from this regulation.

004.03A
Middle
Grade
Instruction

The program in the middle grades includes instruction for each grade each year in the following
subject areas. Instruction may be provided through separate courses, integrated blocks of time,
and/or through exploratory programs.

004.03A1 Reading. The curriculum includes experiences designed to help students expand,
develop and apply reading skills introduced in the elementary grades. It includes reading for both
information and enjoyment.

004.03A2 Language Arts. The curriculum includes activities that engage students in using
language for a variety of reading, writing, speaking, and listening purposes.

004.03A3 Mathematics. The curriculum includes practice in numeration, computation, estimation,
problem solving, geometry/spatial concepts, and measurement. It introduces algebraic and
statistical concepts and provides opportunities for students to develop understanding of the structure
of mathematics.

004.03A4 Social Studies. The curriculum includes content and experiences drawn from geography,
history, economics, citizenship, government, cultural studies, and current events. This includes
instruction in American history that makes the course interesting and attractive and to instill a love




of country as provided in 79-724 R.R.S. All history courses stress contributions of all ethnic groups
in the development and growth of America.

004.03A5 Science. The curriculum includes elements of life, physical, earth and space sciences,
science as technology, and history of science. Learning activities emphasize science as inquiry and
scientific processes and concepts.

004.03A6 Health. The curriculum includes the study of body systems and those factors which affect
health, including natural and man-made threats and individual health choices.

004.03A7 Art. The curriculum includes activities and experiences designed to develop skills in
working with a variety of artistic techniques, processes, and media. The curriculum relates art to
history and culture and to other curricular areas.

004.03A8 Music. The curriculum includes experiences that involve students in singing and playing
musical instruments and provides opportunities for students to pursue individual musical interests
and to develop individual talents. It includes the study of a varied repertoire of music and its relation
to history and culture.

004.03A9 Physical Education. The curriculum includes active involvement in health-related
physical fitness activities designed to develop cardiorespiratory endurance, muscular strength and
endurance, and flexibility. It encourages students to develop habits of physical exercise through
individual and team activities and by emphasizing involvement rather than competition. Practice for
and participation in interscholastic activities cannot substitute for any part of physical education.

004.03B Career education is included in the middle grades program.
Middle
Grade
Career
Education
004.03C No student in grades seven or eight participates in interscholastic athletic contests between schools
Middle within a school system or between school systems which exceed six games in football, fourteen
matches in volleyball, twelve games in basketball, eight meets in wrestling, eight meets in track and
Grad_e field, and eight contests in all other activities. Contest limits shall be based upon the total number of
Athletic contests played. Each game, match or meet played in a tournament shall count as one of the
Competition | contests permitted within these contest limits.
S
004.04A The high school program consists of courses totaling at least 400 instructional units.
High School
Instructional
Units
004.04B1 60 instru_ctional _units. _ N B o _ o o
Language The curriculum includes written composition, critical reading, interpretation of fiction and non-fiction,
Arts Units oral presentation, and application of listening skills.
004.04B2 40 instru_ctional ynits. _ _ _
Social The curriculum includes content drawn from American and world history, geography, economics,
. civics, government and citizenship and may also include content from other social science areas
Smence such as sociology, psychology, and anthropology. This includes instruction in the U.S. and Nebraska
Units Constitutions, the benefits and advantages of our government, the dangers of Nazism, Communism,
and similar ideologies, the duties of citizenship and the appropriate patriotic exercises to include
Lincoln’s birthday, Washington’s birthday, Flag Day, Memorial Day and Veterans Day as provided
in 79-724 R.R.S.
All history courses stress contributions of all ethnic groups in the development and growth of
America.
004.04B3 40 instruc_:tional u_nits. o _ _ _ )
Math Units The curriculum includes communicating, reasoning, problem solving, numeration, computation,
estimation, measurement, geometry, data analysis, probability and statistical concepts, and
algebraic concepts.
004.04B4 40 instructional units.
Science The curriculum includes science concepts and processes, science as inquiry, physical science, life

Units

science, earth and space science, science and technology, and history and nature of science.




004.04B5
World
Languages
Units

20 instructional units or two years of daily classes in the same language.

The curriculum includes reading, writing, speaking, and listening skills for communicating in one or
more languages other than English, knowledge and understanding of other cultures, and developing
insight into the nature of language and culture.

004.04B6
Career
Education
Units

Beginning in 2010-11, the curriculum includes 80 instructional units in Career Education that include
instruction in any of the following career fields: (1) Arts, Communication, and Information Systems,
(2) Business, Marketing, and Management, (3) Environmental and Agricultural Systems, (4) Health
Sciences, (5) Human Services and Resources, and (6) Industrial, Manufacturing, and Engineering
Systems.

004.04B6a Communication and Information Systems. The curriculum in this career field includes
areas such as advertising, public relations, commercial photography, journalism, graphic design,
broadcasting, scriptwriting, radio/TV production, computer applications, web design, interactive
media, networking, e-commerce, computer science, and information technology.

004.04B6b Business, Marketing, and Management. The curriculum in this career field includes areas
such as e-commerce, business communication, finance, business and consumer law,
entrepreneurship, accounting, business economics, personal finance, consumer economics,
financial services marketing, retailing, fashion marketing/merchandising, clothing and textiles,
international marketing, sports and entertainment marketing, hospitality and recreation marketing.

004.04B6¢ Environmental and Agricultural Systems. The curriculum in this career field includes
areas such as animal, plant, and soil sciences, agribusiness, food sciences, power, structural and
technical systems, leadership and human resource development, natural resources, and
environmental science.

004.04B6d Health Sciences. The curriculum in this career field includes areas such as nutrition and
food, family health, medical terminology, certified nursing assistant, and health care sciences.

004.04B6e Human Services and Resources. The curriculum in this career field includes areas such
as independent/adult living, home management, housing and home furnishings, family health,
clothing and textiles, leadership and human resource development, business management,
business law, international business, criminal justice, human growth and development, interpersonal
relationships, parenting/child development, and applied psychology.

004.04B6f Industrial, Manufacturing, and Engineering Systems. The curriculum in this career field
includes areas such as housing and home furnishings, woods and construction, construction/
electricity, construction/home maintenance, computer aided drafting, metals and welding,
manufacturing/metalworking, manufacturing/woodworking, millwork and cabinetmaking, electronics,
technology engineering education, Principles of Technology, technology education, transportation
power/auto mechanics, automotive services, data base management and computer applications.

004.04B6g Nonpublic college preparatory schools may substitute additional courses in language
arts, foreign language, science, mathematics, and/or social science for up to 40 instructional units
in career and technical education.

004.04B7
Health /
Physical
Education
Units

20 instructional units or two years of daily classes in personal health and physical fitness.

The personal health and physical fitness curriculum includes content to emphasize life-long wellness
habits. The curriculum emphasizes non-participation in high risk behavior. The physical fitness
curriculum includes an active program of health-related physical fitness, including cardiorespiratory
endurance, muscular strength and endurance, flexibility, and body composition. Practice for and
participation in interscholastic athletic activities are not accepted as a substitute for any part of the
personal health and physical fithess requirement.




004.04B8 40 instructional units which include each year instruction in vocal music, instrumental music, and

Visual and visual arts. It may also include dance and theater. The visual and performing arts curriculum includes

Performing performance, interpretation, and evaluation.

Arts Units 004.04B8a Music. The curriculum includes singing and playing a varied repertoire of music,
improvising melodies and accompaniments, reading and notating music, listening to and describing
music, evaluating music and music performances, recognizing relationships between music and the
other disciplines, and the study of music in relation to history and culture.
004.04B8b Visual Arts. The curriculum includes media, techniques, and processes; choice and
evaluation of a range of subject matter, symbols, and ideas; assessment of characteristics and
merits of student work and the work of others; and the visual arts in relation to other disciplines.

005 ASSESSMENT
005.01A-B 005.01A All school districts participate annually in statewide assessments in compliance with the
Assessment schedule as outlined in Appendix E. Nonpublic schools have an assessment plan which includes a
| schedule and procedures for assessing success in achieving their academic content standards.
Plan Student success in achieving their standards is reported to the head administrator or governing
board of the nonpublic school.
005.01B Whole grade norm-referenced assessment using a national assessment instrument begins
no earlier than grade two and is conducted annually in at least one grade in each of the following
two levels: grades 2-5; grades 6-8. A national assessment instrument is administered at least once
in the high school grades. The Board’s recommendations for assessing and reporting are found in
Appendix E of this Chapter.
005.02A-C 005.02 Each school year, for the purpose of implementing a statewide system of tracking student
Statewide achievement as required by 79-760.05 R.R.S., school districts shall report by June 30 of each school
year the following data to the Department electronically via the NSSRS portal using the Department’s
Assessment | gy dent identifier system:
005.02A Individual student demographics including each student’s race, poverty status, high
mobility status, attendance, and limited English proficiency;
005.02B Individual student achievement including individual student achievement data from the
state assessment instruments required in Section 005.01A and scores and subscores available to
the district on national assessment instruments administered by the district; and
005.02C Individual student educational input characteristics including class size, teacher education,
teacher experience, special education, early childhood programs, federal programs, and targeted
education programs.
005.03 Each school has a student assistance process of its own design to provide problem solving and
Student intervention strategies.
Assistance
Process
006 LIBRARY AND MEDIA
006.01A Each school has a library media area(s) which is available to students during the entire school day.
Library/ All library media resources are properly cataloged, marked, and shelved according to a standard
Media Area classification system.
Each school has at least one set of encyclopedias available in either print or electronic format with
copyright dates in the past five years.
006.01B Each elementary school acquires a minimum of 25 new library media resources in print format,
New Library exclusive of textbooks and encyclopedia, of different titles, per teacher per year, up to 150 titles
Resources during one year.

The minimum number of new titles in print format is 75 if library media resources are also available
through electronic format. Each middle and high school acquires a minimum of 150 titles each year
in either print or in full text electronic format.




006.01C
Middle
Grade
Periodicals

Each middle level school subscribes to at least ten periodicals either in print or in full text electronic
format.

006.01D
Secondary
School
Periodicals

Each secondary school subscribes to at least 25 periodicals in print or in full text electronic format.

007

INSTRUCTIONAL PROGRAM

007.01A
Elementary
Endorsed

Computed on a full-time equivalency basis, a minimum of 95 percent of the teachers in the
elementary grades are assigned to areas for which they hold certificates having appropriate
endorsements pursuant to 92 NAC 24.

007.01B
Pre-K
Coordinator

Pre-kindergarten programs operated by public schools are coordinated by a staff member who holds
a Nebraska Teaching Certificate with at least 9 college credit hours in early childhood education.

007.02A
Middle
Grades

Endorsed

007.02A Computed on a full-time equivalency, at least 90 percent of the teachers in middle grades
hold one of the following endorsements or meet the provisions of Sections 007.02A1a or 007.02A4:

007.02A1 In grades seven and eight, any middle grades endorsement or an appropriate secondary
endorsement.

007.02Ala Teachers holding an elementary endorsement may teach in grades seven and eight if
they acquire six credit hours per year toward the middle grades endorsement or participate in staff
development in accordance with a local mission and plan for education of middle grade students.

007.02A2 In grades four through six, an elementary endorsement or any middle grades
endorsement

007.02A2a Teachers holding a content area endorsement at the secondary level may teach grade
six in that content area if they acquire six credit hours per year toward the elementary or middle
grades endorsement or participate annually in staff development in accordance with a local mission
and plan for education of middle grade students.

007.02A3 In grade nine, an appropriate secondary endorsement or any middle grades
endorsement.

007.02A4 Teachers not holding an appropriate endorsement may be assigned to the middle grades
if they acquire six credit hours per year toward a middle grades endorsement.

007.02A5 Secondary teachers assigned to integrated courses or curriculum in grades seven
through nine are considered appropriately endorsed if they hold an endorsement for any of the
subjects or fields included in the course.

007.03A
Secondary
School
Endorsed

007.03A At least 80 percent of the instructional units offered in secondary grades during the regular
school term are assigned to teachers who hold certificates having appropriate endorsements issued
pursuant to 92 NAC 24. If 92 NAC 24 does not provide an endorsement designated for a particular
course or subject area, any teacher holding a regular certificate may instruct such course without
penalty to the school system. Teachers holding a subject endorsement are considered appropriately
endorsed for any other subject within the broad field if they annually acquire, prior to the opening of
school, six credit hours toward the subject endorsement or the broad field endorsement.

007.03A1 Teachers assigned to integrated courses or curriculum in accordance with Sections
002.11 and 004.04C1 are considered appropriately endorsed if they hold an endorsement for any
of the subjects or fields included in the course.




007.04A
System
Library/
Media
Staffing

007.04A Each K-12 school system and each secondary school system has a person holding a
Nebraska Teaching Certificate with an endorsement appropriate for library science or educational
media specialist, or meeting Section 007.04B, assigned on at least a one-half time basis to provide
library media services to the school system.

007.04A1
Building
Media
Staffing

007.04A1 Each school building having an enroliment of from 70 to 249 students has a person
holding a valid Nebraska Teaching Certificate with an appropriate endorsement for library science
or educational media specialist assigned on at least a one-fifth time basis or has a library media
paraprofessional assigned on at least a one-half time basis under the supervision of a certificated
staff member.

007.05A
Guidance
Staffing

007.05A Each K-12 and each secondary school system assigns at least a one-half time equivalency
person to conduct a guidance and counseling program. The level of assignment is determined by
the local school system and the person assigned holds a guidance and counseling endorsement
appropriate for the level(s) assigned. When enrollment in a school system exceeds 400, the system
assigns at least one full-time equivalency appropriately endorsed person.

007.05B
Guidance
Staffing
Middle and
High School

007.05B School systems having a total of 300 or more students in the middle grades, secondary
grades, or high school grades assign at least a one-half time appropriately endorsed person to
provide guidance and counseling for the level. When the total enroliment in any of those levels
reaches 450, one full-time equivalent appropriately endorsed person is assigned. Thereafter, an
additional one-half time appropriately endorsed person is assigned for each 225 students at any of
those levels.

007.05C
Elementary

Guidance

Program

007.05C School districts having 300 or more students in the elementary grades have guidance
programs or services available for the elementary students. The procedures and time allotment are
determined by the local school district.

007.06A
Certificated
Staff
Evaluation

007.06A The school district has a written board policy for the evaluation of teachers. The policy is
approved by the Department as required by 79-318 (5)(h) R.R.S. Sections 007.06A through 007.06B
are based on statute and cannot be waived under the provisions of Section 013 of 92 NAC 10.

007.06A1 The policy is implemented by written procedures that include:

007.06A1a Annual written communication of the evaluation process to those being evaluated;
007.06A1b A description of the duration and frequency of observations and written evaluations for
probationary and permanent teachers;

007.06A1c Specific district-defined evaluation criteria, which include, at a minimum:

007.06A1c(1) Instructional performance,

007.06A1c(2) Classroom organization and management, and

007.06A1c(3) Personal and professional conduct.

007.06A1d Provision for written communication and documentation to the evaluated teacher
specifying all noted deficiencies, specific means for the correction of the noted deficiency, and an
adequate timeline for implementing the concrete suggestions for improvement;

007.06A1e Provision for the teacher to offer a written response to the evaluation; and

007.06A1f A description of the district plan for training evaluators.

007.06A2 In the event a district changes its policies or procedures for certificated-employee
evaluation, it shall submit the revised policies and procedures to the Commissioner or designee for
approval. If the Commissioner or designee finds the policies and procedures in compliance with the
requirements of Sections 007.06A through 007.06A1f, of this Chapter, it notifies the district in writing
that such policies and procedures are approved. Such approval shall remain in effect until there is
a change in the policies or procedures by the district, or the amendment of state law or regulations
relating to such approval. In the event the Commissioner or designee does not find the revised
policies and procedures of the district in compliance with the provisions of this Chapter, the
Commissioner or designee will notify the district in writing and the district may resubmit amended
policies and procedures.

007.07A
Staff
Development

The school system annually conducts or arranges staff development sessions. Each teacher
participates in at least ten hours of staff development activities each year.

008

ADMINISTRATIVE STAFF




008.02A 008.02 Each elementary school has a principal assigned who holds a Nebraska Administrative and

Administrative | Supervisory Certificate with an endorsement appropriate for serving as an elementary principal or

Staffing and for superintendent.

Endorsement When the number of full-time equivalency teachers supervised by a principal in one or more school
systems reaches 10, the principal is assigned at least one-half time for administration and
supervision. The principal is assigned full-time when the number of full-time equivalency teachers
reaches 20 or more.

008.03A 008.03A Each middle grades school has a principal who holds a Nebraska Administrative and
Middle Grades | Supervisory Certificate with an endorsement for middle grades principal, elementary principal,
Endorsement secondary principal or for superintendent.
Options 008.03A1 Middle grades schools having only grades four through six have a principal holding an
endorsement for elementary principal, middle grades principal, or superintendent.
008.03A2 Middle grades schools having only grades seven through nine have a principal holding
an endorsement for middle grades principal, secondary principal, or superintendent.
008.03B 008.03B When the number of full-time equivalency teachers supervised by the principal reaches
Middle Grades | 10 the principal is assigned at least one-half time for administration and supervision. The principal
Principal is assigned full-time when the number of full-time equivalency teachers reaches 20 or more.
Staffing
008.04A 008.04A Each secondary school has a principal assigned who holds a Nebraska Administrative
Secondary and Supervisory Certificate with an endorsement for serving as a secondary principal or for
Grades superintendent. When the number of full-time equivalency teachers reaches 10 or more, the
Principal principal is assigned at least one-half time for administration and supervision. The principal is
rncipa assigned full-time for administration and supervision when the number of full-time equivalency
Staffing teachers reaches 20 or more.
008.05A 008.05A Each K-12 and each secondary school system having grades ten through twelve has a
Head head administrator who holds a Nebraska Administrative and Supervisory Certificate with an
Administrator endorsement for serving as a superintendent. Nonpublic systems may share an area or diocesan
Endorsement head administrator.
008.05B 008.05B Any person assigned to administrative and/or supervisory duties holds a Nebraska
Administrative | Administrative and Supervisory Certificate with an appropriate endorsement for the position held.
Positions
Endorsement
008.05C 008.05C A copy of the certificate or permit of each staff member who is required to have a certificate
Certificates is on file in the school or school system's administrative office. Upon initial employment or acquisition
Filed of a new certificate, the certificate or permit is registered by the head administrator of the school
system in accordance with 79-804(1) R.R.S.
009 CONTINUOUS IMPROVEMENT
009.01A The school system develops and implements a school improvement process to promote
009.01A

Continuous | auality learning for all students. This process includes procedures and strategies to address quality
learning, equity, and accountability. In public schools, the process incorporates multicultural

Improvemen education as described in 004.01G. In all school systems, the school improvement process

t includes the following activities at least once within each five years.
Plan

009.01A1 Review and update of a mission or vision statement.

009.01A2 Collection and analysis of data about student performance, demographics, learning
climate, and former high school students.

009.01A3 Selection of improvement goals. At least one goal is directed toward improving student
performance.

009.01A4 Development and implementation of a plan which includes procedures, strategies, or
actions to achieve goals.

009.01A5 Evaluation of progress toward improvement goals.




009.01B The school improvement process includes a visitation by a team of external representatives to
External review progress and provide written recommendations. A copy of the written recommendations is
Visit provided to the Department. The external team visits are conducted at least once each five years.
010 ACCOUNTABILITY REPORTING
010.01A 010.01A The school system annually prepares a written report which includes at least student
Annual academic performance as required in Section 005.02, school system demographics, school
. improvement goals and progress and, in the case of public schools, financial information.
Written School systems report the information in accordance with the policy in 010.01B.
Report
010.01B 010.01B The school system has a written policy for annually preparing and distributing the
Policy for performance report(s) required in Section 010.01A to the residents of the district or, in the case of
" nonpublic schools, to the appropriate body. The policy assures that individual test scores are kept
Performance confidential. If the school has fewer than ten students in the grades being reported, or if reporting
Report(s) would allow for the identification of students because they all had comparable scores, no public
reports of student performance are provided for those grades.
011 SCHOOL ENVIRONMENT
011.01A 011.01A Each school system maintains safe, healthful, and sanitary conditions within the school
Building building(s) and on the school grounds and meets fire, safety, and health codes.
Safety
011.01B 011.01B Each school system has a safety and security plan for the schools in the system. The plan
Safety addresses the safety and security of students, staff, and visitors. The plan is approved by the local
Plan governing body.
011.01C 011.01C Each school system has a school safety and security committee which includes
Safety representatives of faculty, parents, and the community. The committee meets at least annually to
. prepare and/or review safety and security plans and procedures, including emergency plans and
Committee | procedures.
011.01D 011.01D The school system’s safety and security _plan(s) are reviewed annually by one or more
persons not on the local school system safety committee and not an employee of the school system.
Safety and ! X el g e -~
. ... | This review will include a visit to school buildings to analyze plans, policies, procedures, and
Security Visit | practices and provide recommendations. Any recommendations made as a result of the analysis are
forwarded to the head administrator and to the school safety and security committee to be
considered in making revisions to the plan.
011.01E 011.01E Ea_ch school system has a seclusion and restraints policy approved by the school board or
Seclusion local governing body.
and
Restraints
011.01F Oll.OlF Each school system shall develop and adopt_ a policy c_oncerning bullying prevention and
Bullying education for all students. The school system shall review the policy annually.
011.01G 011.01G Pursuant to 79-2,141 (2) R.R.S., each school district shall develop and adopt a specific
Dating policy to address incidents of dating violence involving students at school. This policy shall include
Violence a statement that dating violence will not be tolerated.
Policy

012

SCHOOL SYSTEM GOVERNANCE




012.01A 012.01A The governing body has a written set of policies for the school system. These policies are
Written accessible in each school building.
Board
Policies
Accessible
012.01B The school system has a written policy which assures that each school will meet the
012.01B _ :
Policy On statutory requirement of at least 400 hours for kindergarten, at least 1,032 hours for students up
. through grade eight, and at least 1,080 hours for students in grades nine through twelve. The
Instructional policy(ies) or regulations stipulate the conditions for which individual students may be excused from
Hours the regular school day.
012.01C 012.01C The ratio of pupils to certificated staff members, computed on a full-time equivalency basis,
Ratio of in each school does not exceed 25 to 1.
Pupils to
Certificated
Staff

APPENDIX

Americanism
Committee

School Board has an Americanism Committee to carry out 79-725

Character
Education

Character education instruction emphasis in public and nonpublic classrooms 79-725

Seizure Safe
Schools

Public, private, denominational, and parochial schools educate staff as outline in the Seizure Safe
Schools Act 79-3201

Financial
Literacy

Meet Financial Literacy component as outlined in NE Revised Statute 79-3001 through 79-3004

Updated August 2023




June 9, 2025
e RHS

o
o
o
O
o
o
o
o
o

e RMS
o
o

o

Bond Planning/Update Agenda

Ceiling demolition in main gym and weight room is complete
Demolition is finished in the Media Center

Student parking lot work in ongoing

Tennis court work/grant

Insulation and painting of the gym ceiling has started
Science rooms are now complete

Art rooms are being renovated

HVAC work is taking place in the F and G wings

Blinds to be installed building-wide starting June 19

Upper parking lot is ongoing, possible completion by July 4.

Sound system is being installed in the upper gym

New intercom, cameras, alarm systems and network wireless access points are
being installed

e WW,KW,SY, BL

o
o

May 12, 2025

e RHS
(@]
O
O

o O O O O

e RMS

Work is ongoing on the painting of the exterior of the buildings
KW to have blinds and new window sills installed in the majority of the building
by July 4.

Work has been completed on the band and choir rooms

G 120 and PE Coach’s offices are next

Most HVAC equipment is either onsite or in route, exception are the chillers,
which are set to be delivered in August

Countertops and sinks are installed for Tiny Rams

Flooring is installed in daycare

Glazier due this week

Bathroom partitions are installed in the daycare restrooms

Work in the CTE rooms has begun. Health sciences and two other CTE rooms
are now being remodeled. Next is G120, then the PE offices for next week.

Lights installed upper gym
Concrete demo to start 5/23
Courtyard painting is done



o Courtyard to be seeded and matted
o Low voltage work to commence 5/23
April 24, 2025
e RHS
o Stoop poured for new Tiny Rams Entry
o  Most HVAC equipment is either onsite or in route, exception are the chillers,
which are set to be delivered in August
o Countertops are set for Tiny Rams next Tuesday and Wednesday
o Flooring is mostly installed in daycare
o Glazier due 1.5 weeks
o Bathroom partitions are being installed
o Choir room is nearing completion, Band room is next, then CTE area
e RMS
o Lights installed upper gym
o Concrete demo to start 5/23
o Courtyard painting is done
o Courtyard to be seeded and matted
e MB
o New dampers ordered for storm shelter area

April 10, 2025

e RHS
o
o
o
o
o
e RMS
o

North part of the parking lot is complete. Some issues with finishing work, which
may require replacement at the cost of the subcontractor.

Demolition has moved to Lecture Room C, Office area

Flooring has been installed in all areas of A and B wing, hallways have been
painted. D wing is nearly finished. Nearly 6 weeks ahead of planned schedule.
Back driveway to baseball field was removed and replaced

Start office area on Good Friday

Auxiliary Gym is up for paint and electrical next week.

Daycare is mostly taped and mudded. Overhead inspections are complete. Ready
for paint and drop ceiling next week. Casework is two weeks out.

2nd week of May is now the target date for inspections to occupy

Backfilling parking lot next week

Soliciting bids for tuck point repair inside of courtyard

Upper gym ceiling has been insulated



o Lower gym has been painted both ceiling and walls

O
March 24, 2025
e RHS
o North part of parking lot is demoed and forming work is beginning for new

parking lot
o Work has progressed in the classrooms, all B-wing classrooms are painted, have
new lights, technology and flooring. Hallway lights are nearly complete
o All upper A-wing classrooms and Y4 of lower A-wing classrooms are painted,
have new lights, technology and flooring. Hallway lights are nearly complete
o Drywall work has begun on the new daycare facility. Ceiling work to happen
after HVAC work has been completed.
o Coordinating plan for back driveway replacement, possibly over spring break.
e RMS
o  Work on fireproofing the corridors is ongoing
o Scheduling this summer’s concrete and low voltage work is beginning to ramp up.
e KW,SY, WW, BL
o Contract has been secured and pre-construction meeting has been held. Work
may begin on the outside of the buildings as early as mid-April, mostly paint
preparation at each of the 4 sites. SY will be a priority as roofing will take place
this summer.

February 13, 2025

e BL
o Access hatch to be installed, touch up paint
e RHS
o Parking lot (north 1/3 spring break 2025, mobilize March 10)
o Basketball hoops $85,000 bid
o Current bond fund status $32,142,602 as of 12/31/24
o 12 classrooms have had paint and flooring work completed, technology is
installed in six of the classrooms, whiteboards and bulletin boards to be
completed this week in all 12 rooms
o Lighting to be installed when it arrives onsite
o Daycare has been demoed, underground plumbing in installed and backfilled,

Faculty Lounge has been renovated. Framing is complete, VAV boxes are being



installed for the different daycare rooms, temporary exterior door has been
installed.

e KW,BL, WW and SY Phase II project awarded, dates TBD

o O O O

o

Exterior Paint at KW, patching of cracked facade
Replacement of window seats/window shades KW
Painting roof and window boxes BL

Install wall padding in recovery rooms BL
Painting of window boxes WW

Painting and patching of sawtooth roof SY

e SY roofing project bids have been returned, renovation of roof summer 2025

e RMS
o

o O O

Summer 2025
Low voltage work to include cameras, voice amplification, new alarms
Replacement of upper parking lot and sidewalks
Exterior paint courtyard
Lights and ceiling work upper gym (spring break 2025)

November 11, 2024
e BL,SY, WW, ME punch list items have been completed on non-school days, currently
all buildings are functional, though some minor alterations are still being addressed.

e KW
o

e RMS

o

Developing final project list for summer work, projects to include:
m Blinds, some window seat replacement, exterior painting

Work on finishing exterior painting is continuing, timeline to finish is by
Thanksgiving

Cooling Tower lift is scheduled for the week of Thanksgiving, preparing for
lighting change in the lower gym over the Holiday break

GMP presented for project list #2

Coordinating with Admin. Staff at RHS for the sequencing of the remodel work at
RHS

Some affected staff have been notified, staff wide presentation to be given once
sequence has been confirmed.

Finalizing design work on the parking lot at RHS

September 19, 2024
e BL, WW, ME,



e KW
o New heat exchanger tentatively to be installed Oct. 14-15
e RMS
o Remainder of stair treads and paint touch ups to be completed
o Exterior paint to finish mid-October
e SY
o  Moving 9/26-9/28, Pods to start first
o Railings for front steps are nearly here, temporary railings in place by 10/1
o Retaining wall for 79th St. landscaping and new switchback sidewalk
o Testing fire and security alarms
o Paint for the gym over holiday break
o  Window shades installed
o Seeding and matting by Saturday
o  Waxing floors 9/23-24
e MB
o Kitchen equipment has been full of issues
o Display cases to be finished this week
o Paint issues on the exterior
o Punch list items Oct. 14-15
August 22, 2024
e BL
Sept 3, begin punch list items
Software update on RTU’s to remedy alarm system
Signage and dedication plaque are enroute
o SY
o Electrical work is mostly complete
o Plumbing work is down to 5 sinks remaining
o Painting is on pace to finish, with only touchups remaining by Sept. 10
o Flooring to be installed in the hallways by 2nd week of Sept.
o Most rooms are scheduled to be padded out once the fire sprinklers are installed
o Exterior concrete work is being formed
e WW
o Punch list items
o  Working on VAV boxes and controls in SW portion of the building
e RHS
o Page turn meeting scheduled for 8/30

Oct 14-15 punch list items to be completed
Media window panes to be replaced Oct. 14



e RMS

o O O O

July 17, 2024

e BL
o
o
o
e RHS
o
o SY
o
e RMS
o
o
o
o
o
o
e MB
o
o
o
o
o

Dirt removal
Electrician are installing fire alarm wiring
EFIS work is continuing

Range hood is back up and running, kitchen inspection has been passed
Screen walls are painted

Fence work is continuing

Gym pads and flooring issues to be addressed 8/27-9/5

Plumbing and electrical final inspections are passed
Panic buttons and card readers are finishing this week
July 24, install playground fencing for Pre-K, finish site work

Parking lot is poured, sidewalk work to finish this week

Fire supply line is installed in the building

Overhead electrical and plumbing have their inspections this week

Drywall work is continuing throughout the building, mudding and taping work to
continue

Some painting has started

Driveway to parking lot is finished

FCS casework is up for installation is coomplete,

Most classrooms have flooring in place, hallway work is progressing
Waxing VCT 7/17-7/19

Paint is ongoing, Boxlights are most;ly installed,

EFIS work is continuing on the west side of the building

Cafeteria flooring is installed

Dirt work is progressing, 65% of the driveway has been poured,

Focus is currently on the driveway and sidewalk paths

Playground equipment is onsite and has been installed

Flooring is nearly finished, painting touch ups continue

Generator is installed and will allow for final startup of the fire suppression and
elevators

Attempting pre-inspection on 7/31

Safety fencing is installed



July §, 2024

e BL
o
o
o
e RHS
o
O
e SY
(@]
o
o
o
e RMS
@]
e MB
e KW
o
May 30, 2024
e BL
(@]
(@]
o
o
e MB
o

Switch gear test 7/11, Certificate of Occupancy to follow
Panic buttons and card readers are finishing next week
July 24, install playground fencing for Pre-K, finish site work

Sidewalk pour 7/5, 2nd big pour 7
Hot water heaters are installed, looking to be operational this week

Drywall work is started on the south side of the building

Plumbing rough-in’s and underground inspections are next week

EFIS done on north side, finish framing widows on east side next week

Several of the sections of sawtooth roof have been demoed and reinstalled, project
nearly 3 complete

Monday/Tuesday, pouring middle parking lot, ramp to be torn out and poured 3rd
week of July

Drywall work is continuing

Most classrooms have new ceiling tile, lights and flooring

Waxing of VCT taking place in science rooms and some hallways upstairs

Working on soil removal and compaction

Concrete footings are nearly removed

Generator to be installed, then inspections on elevator and fire sprinkler systems
can take place

Flooring is installed in each upstairs classroom,

Demolition is 50% done on the main floor with tile and carpet installation taking
place this week

Roofing has been installed, flashing work to be completed this week

Parking lot and sidewalk demo is complete
Countertops are being installed

Gym is nearly painted

Plumbing fixture installation is near complete

Exterior prep and paint is ongoing



o Abatement to wrap up early next week
o Utilities are shut off to the old building
o Paving at new playground next week
o Flooring company to return next week
e ME
o 11 month walkthrough
e SY
o Demo is progressing throughout the building
o South side exterior windows are removed and framing is going up
e RMS
o Demo of ceiling and carpet is taking place in the main office and corridors
o Carpet is being removed in the upper hallways and some classrooms
o Parking lot to start once installation of
May 9, 2024
e BL
o All RTU’s are functioning
o Classroom flooring installed
o Classroom casework nearly complete
o Classroom technology is installed, majority of intercom speakers are in place
o Lighting is finished
o Fixtures and partitions are being installed throughout the building
o Most areas have ceiling pads
o Hallway and cafeteria work on flooring is progressing
o Driveway work to begin after the last day of school
e MB
Work continues on completing electrical and plumbing
All rooms now have flooring and casework
Demolition meeting was held May 1, work to begin as soon as the building is
empty
o Main entry exterior is nearly complete
o Hallway protection work is ongoing
o Technology work is beginning in each room
e SY and RMS
o Meetings held in each school to prepare the staff for the move and boxing up of
materials
e RHS
o Initial bid is being worked for the staff parking lot

April 18, 2024



0 O O O O O O O ©

o

Diffusers and Registers are being installed

Low voltage work is continuing, call switches

Lights are being installed in the gym

Water heaters are in place

Drywall work is nearly complete

Corridor grid work has started, most classroom are done with grid
Plumbing fixtures are being installed

Dryfall paint in cafeteria media center

Casework installation is nearly complete, starting custom desks
Window sills are coming soon

e RMS/SY

e MB

April 4, 2024

e BL

o
o

o 0O O O O O O O

o O O O O O O

May 13, trailer moves onsite to RMS
May 7th pull plans for both schools

Metal panel are being installed on the main entrance
Grading is nearly complete on the playground area
Flooring installed in most classrooms on the 2nd floor.
Reinstallation of vinyl hall protection is occurring
Gym floor has been stained and is being painted

Solid surfaces to begin installation next week

Boilers are currently online and providing some heat
Gym entrance doors are being installed.

Start up on RTU’s 4 out of 7 are operational

Most rough in’s are done for electrical

Area 1 nearly complete, flooring installed, area 2 is painted, area 3 is primed, area
4 and 5 are mudded, taped and are being sanded

Casework, dry erase and bulletin boards are installed in phases 1 and 2

Start up next week for HVAC units

Sidewalk to be poured around the building next week
Above ceiling inspections are near complete

Light fixtures and ceiling grid installation is ongoing
Elevator work is ongoing

Construction trailer moves out on Monday

Kitchen equipment is delivered



©)
©)

o

Wood floor is installed in the gym
Playground equipment delivered 4/29
Exterior asbestos panel removal is mostly complete

March 28, 2024

e BL

o O 0O O O O O

o 0O 0O O O O O O O

Doors and casework are onsite

Roof top units are connected to electrical, gas lines being installed
Start up of RTU’s next week

Light fixtures in phase 2, lights in west half of the building

Phases 4 and 5 being taped and mudded

Ceiling grids are going in phases 2 and 3

Painting in phase 3

Permanent Power is up and running

HVAC start up next week

Gym floor installation has started

Flooring to start on 1st floor, 2 rooms a day

Elevators are onsite

Lighting is continuing to be installed

N. retaining wall complete, work started on E. retaining wall
Kitchen equipment in next week

Plumbing fixtures are beginning to be installed

Tree removal on NW corner of the building to make room for handicap access

March 14, 2024

e BL

o

o O O O

Electrical rough ins ongoing for RTU’s curbs are mostly installed with a couple
remaining until after final removal of old RTU’s. Start ups on two new units next
Monday. Crane back on site to demo remaining original RTU’s

Low voltage installation taking place phase 1

Phases 4 and 5 drywall is progressing, 80% of drywall is installed with various
stages of finishing and taping to be completed

Ceiling grids to start phase 1 on Tuesday

Water heater installation to begin next week

Tile installation is ongoing in each of the restrooms

Casework to begin arriving next week

Retaining wall work beginning for the East and North sides of the building



o O O O O O O

Hard lids are nearly finished in hallways and restrooms

Cloud framing is done in the media center, music room and cafeteria are next
Sound panel are painted and are being installed in the gym

Fitter are working on HVAC system

Permanent electrical is installed, waiting on OPPD to make it active

RR upstairs to be tiled and gridded by next Wednesday

Sprinkler line is near completion

March 7, 2024

e MB

o O O O

o O O O O O O

Hard lid inspections done, some bathrooms can begin adding partitions

Finish electrical work is taking place on the main floor, lights installed in the
gym.

End of next week will mark the majority of completion for drywall installation
Water heaters and softeners are tied in

Tile work is nearly complete in restroom areas

Exterior asbestos removal to start March 29

Permanent power is back on, switch gear is installed

Roughing in electrical and gas for RTU’s

Drywall work completed phase 2, phase 3 is ongoing, phase 5 is next
Priming and painting taking place Phase 1 and Phase 2

Ceiling going up next week phase 1

Tile work taking place in restrooms

More concrete work to take place next week on east side of building.

Asbestos inspection #2 Friday and Monday.

February 29, 2024

e MB

O O 0O O O O O

Finishing restroom ceilings on the Academic wing

Electrical rough in continuing upper academic wing

Casework installation to start Monday

Permanent water is on to the building

Ceiling grid work is ongoing, clouds to be installed in Cafeteria/Media/Music
Network cabling and data rack installationh is ongoing

Quarry tile in the kitchen area

Electrical rough ins phases 4 and 5 ongoing
Trenching in the sprinkler line this week



Exterior lighting is taking place
Drywall in phase 3 is being installed, phases 1 and 2 are being finished
Tile work starting next week in primary bathrooms
Fire sprinkler work to be complete next week
o Phase 1 ready for paint
e SY/RMS
o More pre-construction work is taking place, site logistics and scheduling

o O O O

February 22, 2024
e MB
o Most installed plumbing and electrical has passed rough in inspection, once
inspections are passed, drywall is installed
o Continuing to work on the retention pond, civil engineer is redesigning the
grading and the slope
Most casework is delivered
Upper academic wing is being sheetrocked
Lighting and grid work is taking place on the first floor
Permanent power is installed
Partial store front is being installed on the main entrance.

o O O O O

o As plumbing and electrical rough ins are completed and passed inspection,
drywall work is following behind them. Phase 1 is complete, phases 2 and 3 are
in the process of drywall install,

o Concrete work is taking place along the perimeter of the building

o Roof curb installs and RTU’s change outs to take place this week\

o Sprinkler work is nearly finished phases 3 and 4.

e RMS/SY
o Continuing to plan for summer work, phasing plan is being finalized for fall RMS
work
e KW
o Pre Construction meeting was held for flooring installation, work to take place in
June and July of 2024
February 8, 2024
e MB
o Lower Academic wing passed plumbing and electrical inspections, drywall work
to follow

o Power pole is set and in place to feed permanent power to the school



Fire alarm and sprinkler system work is continuing

Ceiling grid to follow in painted rooms next week

RR tile work is ongoing, kitchen tile work to begin next week
Main entry storefront install starts next week

o O O O

Concrete work outside of the building is beginning

Demo of exterior doors next week, new doors and glazier is onsite
Wednesday, drywall work begins

Roof curbs are here, plan to install RTU’s depending on weather and crane
availability

o O O O

e SY/RMS

o Staging/mobilization work is ongoing.
o RMS GMP presented to BOE 2/12

e WW

o Fire Marshal to do final inspection 2/12

February 2, 2024

e MB

Stairwells are closing up, elevator install to begin after inspection
Permanent Power to be installed within the next two weeks, then permanent
HVAC can be commissioned

Drywall is progressing in the academic wing

Painting is taking place in the office and main hall, ceiling grid to follow
Tile work taking place in restrooms

New utility pole to be set next week

o O O O

Glazier on site next week for exterior doors, interior glass

Framing complete in phases 1 and 2, phases 3 and 4 nearly complete
Underground work is complete

Drywall delivery, installation to begin in old Primary wing
Structural steel mostly installed, a couple more areas to add for roof top units
Fire Sprinkler mains are installed

o O O O O O

e WW&ME

o Finished on repair of Media Center desk (ME)

o Last of backordered exterior lights to be installed next week, programming to

follow (WW)
o Sliding doors on order for office (WW)

o Site plan and phasing for construction beginning to take shape



e RMS
O

o

GMP provided
Phasing plan discussed, shared with RMS Admin.

January 15, 2024

e MB
o Framing inspection for 2nd floor next week, drywalling to follow
o Temporary heat is installed and building is at a workable temperature
o Duct work, plum ing, electrical work all progressing on schedule
o Gym is painted, ceiling and walls
o Tile work is starting in some sections
e BL
o All major demo has been completed, some minor areas remain
o Curbs for RTU’s on 2/05, installation to follow
o Underground plumbing is complete
o Framing phases 2 and 3 progressing
e ME
o Media Center desk repair
e WW
o Exterior lights to be completed in 2 weeks, followed by programming
e SY
o Sub Contracts are nearly filled
o GMP on tonight’s agenda
e KW
o Prebid walkthrough on flooring 1/15
e RMS
o Walkthrough 1/15
December 28, 2023
e MB
o MUD working on bringing gas line from the street to the new building
o  Gym ceiling is primed
o  VAVs mostly installed
o Wall insulation is being installed
o Framing nearly complete academic wing upper and lower
o Asbestos removal on old building to begin over spring break
e BL
o Demolition ongoing, complete in phases 1-3
o Duct work is being installed in several areas
o Front sidewalk has been replaced along MB drive
o Floor grinding is ongoing



Parking lot tarring to continue
Tile work ongoing around drinking fountains
Punch list items ongoing

Subcontractors are being notified and mobilization to begin
Westside has agreed to extend our lease at WCC

November 27, 2023

e MB

o 0 0O O O 0o O o0 o0 ©°o

=
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Insulation work continuing

Framing on main office and 1st floor of the academic wing nearing completion
Electrical inspections in the academic section

Boiler installation to begin

Storm sewer is connected and operational

HVAC main trunks are being run

Exterior windows are mostly installed

Roof top units may be up for initial startup within the month

Retention pond and stormwater runoff is near completion

Utility stub-ins have been extended to the building

Move in complete
Punch list work is ongoing
Flooring is nearing completion with waxing and some closets to be completed

Move is in progress
Job trailer is onsite
Asbestos work has started

Bid work is ongoing,
Mapping out timeline for project work this summer

BA/SB field turf install is complete,
Punchlist work, including railing and electrical is ongoing

November 9, 2023

e MB



o O O O

0O O O O O O

Insulation work continuing

Framing on main office and Ist floor of the academic wing taking place
Most exterior windows are installed

Retention pond and stormwater runoff is near completion

Sidewalk pours are complete as of 11/8

Final inspection for ceiling work is complete, padding is ongoing

RTU’s start up has been completed

Sink and toilet installs are started

Lights are in almost all areas

COX has strung fiber and is working on having network capabilities to our
building shortly

Access points are being installed,

Prime is on site working on cameras, door controls and security alarms

Shop drawings being finalized

Subcontractor walkthrough 11/3, strong interest, plan to be out for bid by
Christmas

November 3, 2023

e MB

o O O O

o O O O O

Insulation work continuing

Framing is taking place on main office area

Most exterior windows are installed

Retention pond and stormwater runoff is near completion

Sidewalk pours are ongoing, main entrance is complete

Ceiling padding to start next week

RTU’s start up next week

Sink and toilet installs this week

Lights are in most hallways, a few classrooms and cafeteria to pick up yet

Shop drawings being finalized

Subcontractor walkthrough 11/3, strong interest, plan to be out for bid by
Christmas



October 16, 2023
e MB
O
Main Entry — Exterior: https://api2.enscape3d.com/v3/view/4213c738-6de7-4d40-
adf6-7734896fecal
o Main Office: https://api2.enscape3d.com/v3/view/7cfc1821-771e-40f7-91f7-
439704db035d
o Main Entry — Interior: https://api2.enscape3d.com/v3/view/3ef4589b-24f5-4d25-
ac9c-a76ad3cf0b59
o Cafeteria: https://api2.enscape3d.com/v3/view/cbal1063a-bc96-425b-a051-
ed5d974049c4
o Gymnasium: https://api2.enscape3d.com/v3/view/abOb5eaa-88c0-4c66-a46f-
3dee4362864a
o Media Center: https://api2.enscape3d.com/v3/view/6e90d288-fc6¢c-46e3-b71d-
ff3c74ef7838
o Classroom: https://api2.enscape3d.com/v3/view/15b21acc-6a13-41f9-807b-
1dd02454f4a5
o Music Room: https://api2.enscape3d.com/v3/view/81df8eb7-064c-45c1-8e2e-
c3f3d4facc3f
Setting window frames, glass to follow
Exterior paint is progressing and will be done prior to Nov. 10
Framing is starting for the main floor
Building the retention pond for roof drainage next week
Air will be craned in next week

O O O O O

Precon ongoing,
Filling dumpsters
Construction trailer to move soon

=
=

Driveway is complete, sidewalks to be formed next week
Crane to set RTU’s on Friday

Drywall is mostly hung, all classrooms complete,
Classroom technology is starting to be installed

Fire alarms and emergency lighting is being installed
Ceiling grid is complete in 75% of classrooms, hallways
Interior glass and door frames to be completed this week
75% of casework is onsite, 2nd delivery in 2-3 weeks

o 0 O O O O O O


https://api2.enscape3d.com/v3/view/4213c738-6de7-4d40-adf6-7734896feca0
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https://api2.enscape3d.com/v3/view/7cfc1821-771e-40f7-91f7-439704db035d
https://api2.enscape3d.com/v3/view/3ef4589b-24f5-4d25-ac9c-a76ad3cf0b59
https://api2.enscape3d.com/v3/view/3ef4589b-24f5-4d25-ac9c-a76ad3cf0b59
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https://api2.enscape3d.com/v3/view/6e90d288-fc6c-46e3-b71d-ff3c74ef7838
https://api2.enscape3d.com/v3/view/6e90d288-fc6c-46e3-b71d-ff3c74ef7838
https://api2.enscape3d.com/v3/view/15b21acc-6a13-41f9-807b-1dd02454f4a5
https://api2.enscape3d.com/v3/view/15b21acc-6a13-41f9-807b-1dd02454f4a5
https://api2.enscape3d.com/v3/view/81df8eb7-064c-45c1-8e2e-c3f3d4facc3f
https://api2.enscape3d.com/v3/view/81df8eb7-064c-45c1-8e2e-c3f3d4facc3f

October 9, 2023

e BL
Site logistics continuing, electrician onsite for switch gear placement
Asbestos report returned, along with abatement bid, favorable bid number
e WW
o Pavement work is continuing, forming up a pour Wednesday
o Ceiling grid and lighting install continues on
o Roof top units are being installed, startups 10/20
o Office area near completed for framing and drywall work
o LVT being installed in the 4th-6th grade areas
e MB
o Several more subcontractors on site, electrical, roofing, plumbing, iron workers,
concrete workers and masons are all working. Glaziers are to follow once
painting is complete
o 2nd floor is poured
o Receiving area walls are complete
o Roofing of academic wing is continuing
o Topping out ceremony 10/11
o SY
o Design phase is nearing completion working on alternatives to opaque glass
around the perimeter
o Initial building permit has been approved
e RMS
o Design phase ongoing
o Heat Pump replacement is ongoing
September 21, 2023
e ME
o Punch list items nearly complete, building is nearly complete, waiting on a
countertop and a couple of built in teacher desks
e BL
o Working on site logistics and impending move, dates reserved for move over

Thanksgiving, Nov. 21, 22 and 25
Building Permit approved
Asbestos report and bids due next week



o O O O O

Pavement tearout is continuing on the East half of the drive

Ceiling grid and lights and some flooring installed in old primary wing
Remaining roof top units are on track for end of September

New RR are being tiled both floor and walls

Framing is nearing completion in several areas

Several more subcontractors on site, electrical, roofing, plumbing, iron workers,
concrete workers and masons are all working. Glaziers are to follow once
painting is complete

Topping out ceremony? Interest from the BOE

Asbestos bids are due next week

September 11, 2023

e ME
o

e RHS

Punch list items nearly complete, building is nearly complete, waiting on a
countertop and a couple of built in teacher desks

Working on site logistics and impending move, dates reserved for move over
Thanksgiving, Nov. 21, 22 and 25
Building Permit approved

Patching in parking lot and main stair commencing

Curbs for the rooftop units are being set this week

Ceiling grid install is progressing, painting is complete in the former primary
wing

Rough in’s complete in almost all RR

Preparing to shift from old Electrical gear to new wiring next week

Window replacement is starting

Tie in’s for the walls and decking is complete for % of the building, work to finish
above the tornado shelter.

Gym and music room roof is complete,

Beginning to form up the 2nd floor for pouring

Asbestos contractors on site last week, preparing a plan for safe demo of the
building this summer.

Paint has been applied on a test panel.

Softball field and main building is up and operational.



O

o

Lighting programming is nearing completion,
Work to pick upon the baseball side over the next month and a half.

August 31, 2023

ME

MB

o

o

WwW

BL

o O O O

Punch list items are being completed

Continued work on trusses, decking and roofing taking place, gym is nearly
complete

Sample panels are painted to show color schemes

Asbestos testing of the old building is ongoing

Temp. Electrical is being installed in the lower section, along with some conduit
in the gym

Retaining wall on West side of the building will start next two weeks

Driveway demo phase II to begin next week

Inspections for plumbing, electrical, insulation and framing are all ongoing and
have been passed to date.

Lighting installs and panel work ongoing

Framing is nearly up to the gym/cafeteria area

Ceiling grid install is starting in the old primary area

Painting and some tile work is happening in the primary area

Beginning the plan for mobilization and site planning (trailer location)

August 17, 2023

ME

o

KW

MB

o O O O O

Move in is complete, security, fire and alarm system are all functioning

Fire, intruder and camera systems are all functioning
A few heat pumps are left to replace
Parking lot work is complete

2nd story work is taking place

Roof work commencing on parts of the building
Nearly all poured walls are complete

Roof decking work is progressing

Asbestos inspection is continuing



o Inspections have all cleared so far for electrical, plumbing and framing
o Two new roof top units have arrived for HVAC
o Electrical work is progressing,
o Drywall work is taking place in the East half of the building
o Potential completion as early as 10/31
e BL
o Contracts mostly returned, off hour inspections of the building are taking place
e RHS
o Turf is installed on the softball side,
o Building is complete
o Lights, scoreboard are both operable
o Opening ceremony Sept 5
e SY and RMS
o  Work continuing on design and Preconstruction work.
m  Some demo may take place on off hours prior to summer of 2024.
August 3, 2023
e ME
o Move complete, buttoning up punch list
o Gym to be painted,
o Network uplink ongoing
o Parking lot complete
o Exterior lights finished
e KW
On to punch list items
Some minor network cabling to complete, network is being linked, AP’s on
Monday
o Gym lights are complete
e MB
o More walls are poured and erected, should be finished with walls in the next
month.
o Hollow core for tornado shelter to be delivered, floor poured in the next two
weeks
o Decking has been installed on a good part of the N. end of the building, roofers to
begin two weeks
e WW

Pouring driveway on 8/3. Should be ready by 8/10
Duct work is nearly complete



Electrical and flooring demo nearly complete
Underground plumbing is almost done.

o Contracts are ready for submission from subcontractors.

o Building work is near complete
o Lighting should be ready to go very soon
o Turf to be delivered once is stops raining
o Ongoing sidewalk and grading work
e SY and RMS
o Precon meeting on 8/10 to establish scope of projects
o HVAC at RMS is concluding for the summer, work remaining will be completed
at off times during the school year. Wrap up by Christmas

July 22, 2023
e Meadows
o Work continuing on interior finishes
m Hallway tile
m Boxlights

m Lighting
m Ceiling pads
m Painting

Driveway pour is complete, parking lot work continuing
Move in set for July 24-26
Onsite tour for Meadows staff on 7/21

Demolition near complete
West half of driveway to be demoed and repoured before August 10

More walls have been erected,
Utility work complete, 93rd N. bound is reopened. Two pours left on S. bound
93rd

HVAC units are mostly up and running,

Custodians have been onsite this week working on cleaning classrooms
Fire sprinkler system nearly complete

Work continuing on repouring front drive and exit from the parking lot

o O O O



e Misc

July 10, 2023

HVAC units are in varying degrees of installation and completion. Much work
needs to be done to get the building up to 100% climate controlled by 8/10,
several crews including plumbers, electricians and tinners are on site working on
installation,

Building is currently comfortable, and gets somewhat more cool with each new
unit installed.

Softball field turf is due to be installed in August.

Back driveway has been mostly poured, more work to come on the approach and
the parking stalls

Field should be accessible for play, but the surrounding areas around the
RR/Concession stand/Pressbox may not be ready for opening, this

may require the season starting at Crown/Wager until the site is safe enough for
players and fans.

CM@R selection process should be completed by 7/24, finalists are Weitz and
Boyd Jones

2nd Tranche of bonds are sold, we came out pretty good as there was a bidding
war on some of our bonds. Interest rates are higher, but are much lower than we
estimated at the outset of the project.

e Meadows
o  Work continuing on interior finishes

m Hallway tile

m Boxlights

m Lighting

m Ceiling pads

m Painting
Driveway to be poured this week
Move dates set for July 24-26
Bay Meadows project is complete

Demolition is moving along well, some framing is to start this week

A good portion of new duct work is already in place.

New walls have been poured and erected, next set of walls are being framed and
should be ready for lifting in 2 weeks



o O O O

e RMS

June 19, 2023

Multiple meetings with contractors, more electricians on site,

HVAC to begin turning on units on July 14.

Fire line nearly complete

Painting to be completed by next week

Custodians to begin the process of cleaning the building starting July 19

20 new heat pumps are installed, another 23 console units are up and running.
Trying to have a total of 93 units installed at RMS prior to school opening.
Upstairs at RMS may run on the old units to start school.

o Meadows

o
o
o
o
o
e WW
o
o
o
o
o
o
e MB
o
o
o
o
o
e KW

Driveway work is progressing, demo and grading near complete

Most drywall work is complete, most priming of walls is ongoing, some rooms
have received first coat of paint

Ceiling grids are in various stages of completion, some flooring has taken been
installed

After July 4, some Boxlights will begin to be installed

Lighting complete in some rooms

Additional concrete tear out and replace to be added to the scope of work
Preliminary date for movers has been established for July 24-26.

Gas and water shut off, electrical has been made safe
VAV’s are installed in the primary wing

Saw cuts for new sewer lines are scheduled for next week
West half of driveway to be replaced by 8/10

Meeting w/ First Student on WW transportation plan

Utility work 1s continuing underground, some locations will be repoured soon
East side walls to be poured over the next two weeks, bricks are being installed
Floor is completely poured on the academic wing,

South gym walls are also to be poured.

Beginning to work on logistics of old building demolition

Timeline is tracking for drywall and ceiling completion,
HVAC is a concern at this time, meeting held 6/20
Front driveway loop is being replaced



o Roofing project to conclude in the next week

o Additional concrete replacement to be added to scope of work
e RHS

o Building is in the punch list phase,

o Grading and rock continues to be installed

o Dugouts are poured for both fields

o Scoreboards have been installed
e BL

o  GMP has been approved, subcontractors are being scheduled for the project
e RMS

o HVAC work continuing, meeting w/ contractor 6/20
e Bay Meadows

o  Work began Friday 6/16, to be completed 6/23

May 22, 2023
e Met w/ Scott Keene, updated 2nd bond resolution
e Met w/ KW roof contractor McKinnis roofing, project to start 2nd week of June
e BB/SB project update, concession stand is near completion, driveway tearout is
beginning
Finalizing BL plan for bid submission
Met w/ CM@R candidate(s) regarding scope of phase 2
Technology demo meeting at KW
WW to move 5/23-5/25

May 5, 2023

e Bid walkthrough at Blumfield, over 40 subcontractors attended
Preconstruction meeting held for KW w/ contractor and HVAC
CM@R documents prepared for BOE meeting
Bond Draw #2 discussion scheduled w/ Piper
Cooling tower is online and running at RMS!

April 24, 2023
e Meadows Elementary is settled in at WCC, two weeks under their belt at this point.
More than 25% of their time at WCC is complete.
e Mover for WW has been identified, school to end a few days early to facilitate WW
packing and preparation for the move.
e Finalizing Blumfield plan, structural HVAC engineering work is ongoing



BB/SB on site inspection, tour of new building has been conducted, floor is poured,
connection to storm sewer for field run off has been made.

Architect/attorney meeting by phone, preparing for potential CM@R contract for last
rounds of construction, (BOE discussion upcoming)

Staff meeting with contractor and staff at KW regarding the upcoming renovation project
Cooling tower at RMS has been installed, work is ongoing and should have A/C restored
prior to May 1.

April 3, 2023

Meadows is substantially moved, needed items in place at WCC, rest of materials are
either in the gym or in storage. Remainder to be moved in the next two weeks
Asbestos removal and demolition are underway, initial plumbing and electrical work
have commenced.

Meeting with KW contractor and subs regarding electrical and fire suppression
BA/SB concession stand framing is near complete, building will be weathered in by mid-
April

Dirt work to take place at the fields starting next week

Pouring of walls continues at MB, crane is scheduled for wall erection in the next two
weeks

Blumfield page turn

March 20, 2023

Met at Meadows w/ contractor and moving company to solidify moving plan for April 1
Meeting on Meadows transportation plan 3/21

BB/SB field meeting, timelines are beginning to take shape for field completion,
underground utility work has started.

OAC meeting for MB/ME/WW/BL plans

KW preconstruction meeting held with general contractor, electrician and painting
subcontractors.

Met w/ Seymour staff to outline construction timeline for summer 2024

March 6, 2023

Bid awarded to Midwest DCM

Blumfield plan presented to teaching staff
Construction plan presented to RMS teaching staff
Meadows Library book move plan



BB/SB field construction meeting, masonry work is nearly complete on the concession
stand

Bay Meadows project shared with Mrs. Telecky, she is reviewing our Hold Harmless
agreement

February 20, 2023

Bid opening for KW completed 2/17

Architects currently working on Blumfield plans

Tour for BOE members at WCC

First BB/SB building OAC meeting, progressing on building block walls
Camera bid for KW and WW in progress

February 6, 2023

Continued work at MB to dry out/thaw out ground for lower level pour, lower level to be
complete by Wednesday

Light bases and light pole installation occurring at RHS

KW pre-bid walkthrough on Tuesday

BL initial plans are available

Meadows, continuing to prepare for move in April. Boxes are on site, staff is slowly
packing, additional dumpster to be on site

Met on HVAC control system for WW

WW GMP completed

Meeting held on RHS HVAC project

Bid opening for cameras completed, Prime is lowest bidder

KW page turn completed

Presentation to KW staff on building project

Met on Bay Meadows Park project with engineer and contractor

Shared Blumfield initial plan with Principal

Met on dugout change order for RHS

Meeting w/ Scott Keene on bonds

Flythrough for WW will be ready this week

January 17, 2023

Continued work at MB to dry out/thaw out ground for lower level pour
HVAC work continues at KW and RMS, control systems

Cooling tower demolition completed RMS, work continues in boiler room
Lower gym unit now repaired and online.



Pre-bid meeting at WW, very well attended, bids have been submitted and are being
tabulated, GMP review 1/23 and 1/26

Meadows security camera bid opening 1/23

KW page turn meeting 1/23

January 9, 2022

Footings poured at BA/SB field complex
Boxes delivered for packing at Meadows
Camera installation Invitation to Bid is open
KCAYV toured KW for classroom tech. Bid
HVAC Controls walkthrough at RMS and KW
HVAC Controls installation began 12/28

RHS Controls walkthrough

WW pre-bid walkthrough

Asbestos removal bids received Meadows
KCAYV to present to cabinet

December 12, 2022

Building pad has been compacted and passed engineering standards for BA/SB fields
Page turn meeting for WW

Concrete poured at MB, 1/2 of slab for academic wing has been completed

Flooring slab for lower level to be poured week of 12/19

WW walkthrough complete for doors and hardware

Meadows staff toured WCC

Contacted moving company for Meadows move

KW walkthrough w/ electrical engineer

Bid recommendation for Meadows classroom tech.

November 21, 2022

Continued dirt work at RHS,

Office staff tour of WCC

Bids collected on classroom technology

Work scheduled to begin Nov 30th on KW cooling tower refurbishment
Contract for BA/SB field work completed



November 14, 2022

BA/SB field work is progressing, trailer and staging areas identified
Security camera/door access meeting

Field trip for 1st graders

HVAC controls RMS/KW, phase 1 to be completed Nov. 21

KW foundation repair project completed

Meadows GMP

Moving company identified Two Men and a Truck

Beginning KW design process

October 31, 2022

Demolition and excavation work continuing at RHS, work trailer areas and staging areas
have been identified

Project coordination meeting between Nemaha Cons. and Construct Inc.

Met w/ security camera and door access vendor to solicit budgeting numbers

Conducted field trip for 1st grade MB students of the Weitz construction trailer
Received bid numbers for Meadows Elementary

HVAC tech meeting for RMS/KW projects

KW foundation project near completion

October 17, 2022

Demolition and excavation work started on Baseball/Softball field project,
Pre-constrution meeting held on BA/SB fields, subcontractors for field work, electrical,
utilities and earth work have all been identified.

Food service staff toured WCC, Douglas County Health inspector also attended
Continued addendums to BA/SB contract, attorneys for both sides are in review

Initial Meadows bids are nearly complete and should be available by the BOE meeting on
November 14.

Demonstration of HVAC control units set

Meeting w/ WW Principal and Architect to review input from WW presentation

October 3, 2022

BCDM presented draft plan for WW, input gathered from staff
Construction meeting held, GMP timeline for Meadows set, Nov. 14
Logistics regarding Meadows/WW move

Switch gear and HVAC bids to be separated out for supply chain issues



MB timeline update, 2 weeks behind schedule

KW foundation contractor secured, scheduled for 10/26

Toured WCC w/ kitchen staff and Health inspector

Set a meeting for HVAC controls demo through Alvine Engineering

September 26, 2022

Met w/ First Student to outline transportation plan for Meadows transition
Building and Grounds subcommittee meeting, outlined finishes for Meadows
Presented finishes to Meadows staff, solicited input

September 19, 2022

Swing Site visit

Continued progress on portions of RMS HVAC Project, delays still on some components
to make the system fully functional

Received 2nd bid on KW foundation project

Met w/ Facility Advocates to consider fall work in RMS boiler room

Rebar on site at MB, foundation footings to be excavated and poured.

September 5, 2022

Conducted initial presentation of Meadows GMP w/ Weitz and BCDM

Page Turn for Meadows completed

Met w/ Civil Engineer and Nemaha Construction to Value Engineer existing BA/SB bid
HVAC controls meeting w/ Alvine Engineering and Facility Advocates

Rebar plans to be approved and delivered to MB this week,

2nd contractor contacted for KW foundation project.

August 29, 2022

Interior design for Meadows presented

Bid opening BA/SB field

Rebar design package finalized

Visited WCC

Secured insurance certificate and reviewed contract for WCC
Discussed timeline on HVAC at RMS

Setting control system meeting w/ mechanical engineer

August 22, 2022

Presented initial building plans to BL staff



August 15, 2022

Geopier installation finished

Pre-bid walkthrough for BA/SB fields

Toured alternate placement site at Westside Community Center
Presented initial building plan to WW staff

BA/SB field bid opening moved to 8/30

Drawings for Meadows to be complete by 9/19

Footing work at MB to begin 9/12

Rebar plans 9/5 due for MB

August 8, 2022

Geopier installation to begin this week

Bidding is open for BA/SB fields

Temp. fix at RMS is complete and running

Meeting on Meadows Park drainage issue

Bid received for KW foundation repair work, soliciting 2nd bid
Finalized contract for phase 2 GMP at MB

Finalized contract for HVAC at RMS/KW phase 2

August 1, 2022

Geopier installation to begin next week

Page turn on BB/SB fields

KW foundation work, subcontractor contacted, engineer contacted
Bids for RMS/KW HVAC to BOE for approval

Met w/ subcontractor on MB cameras and door access

Contacted contractor on temp. fix to RMS HVAC issues.

Bidding period to open on BA/SB fields 8/4

July 18, 2022

Excavation work near completion MB

Met w/ Weitz/BCDM on subcontractor bids for MB construction, near finalization and
GMP

MB virtual walkthrough uploaded

Construction meeting, advancing Meadows design

HVAC bids collected 7/21 for KW and RMS

July 5, 2022



Excavation work on MB in progress, footings work to begin soon

Security fencing installed

Bids due July 21st for RMS/KW

Weitz gathering subcontractor bids for MB GMP

Proposal for electrical engineering work on BB/SB fields received
Proposal for 3rd party testing from Thiele on MB project

Continued refinement of the BB/SB field project and Meadows Elementary

June 27, 2022
e Excavation work on MB in progress
e More tree removal at MB
e Civil engineer work submitted on Bay Meadows drainage issue
e Bidding is open on Phase 2 RMS/KW HVAC project, close July 21st

June 20, 2022
e Work begins MB site
e Virtual tour of MB conducted at BCDM
e Pre-bid meeting #2 for RMS/KW HVAC Phase 2
e Grease interceptor bids received

June 13, 2022
e Received initial quote KCAV
e Builder’s Risk Insurance for MB site procured
e Set up temporary office space for Weitz job
e Pre-bid walkthrough meeting RMS/KW HVAC Phase 2

June 6, 2022

Technology presentation, Promethean Boards

Secured quotes for Builder’s Risk Insurance for MB project
Technology design follow up for MB 6/3 BCDM

Received approval for storm water permit from City of Omaha

May 23, 2022
e BOE action item phase 1 MB plan



e Final run through MB design plans BCDM 5/27

May 16, 2022
e Construction meeting, finalized bids for dirt work
e Met w/ KSB regarding finalizing Phase 1 MB contract
e Plans for review w/ BCDM and Weitz

May 9, 2022
e Met w/ BCDM on door hardware and security for MB
e (Contacted Prime for initial placement/estimate for camera system at MB
e Tech meeting w/ KCAV and RPS
e Reviewed final designs for RMS/KW HVAC systems

May 2, 2022
e Meadows initial Budget meeting 5/4
e Shared pictures of tilt up construction from Shadow Lake

April 25, 2022
e Construction meeting held 4/28
e BB/SB meeting 4/28
o Toured Wysong Elementary in Lincoln for use of sound/alarms/intercom systems

April 18, 2022
e Finalized Tilt up construction model and keeping daycare at RHS
e HVAC engineers did a final walk through at RMS and KW, plans to follow.
e Contract signed for Phase | RMS HVAC

April 11, 2022
e Meeting w/ WeitzZ/BCDM/OPPD regarding energy supply to new MB
e Construction meeting, continued to adjust MB plan to fit budget.



April 4, 2022

Contract approved for Phase | RMS HVAC

Met w/ OPPD and Weitz regarding MB power supply

2nd round cuts to MB plan

Met w/ engineer on KW cooling tower refurbishment

Met w/ AES controls on control systems for HVAC all buildings

March 28, 2022

Bid opening for Phase 1| RMS HVAC

Construction meeting BCDM/ Weitz

Ist round of cuts to MB plan

Planning trip to Lincoln to check Audio Enhancements - April 20th

March 21, 2022

Trees removed from MB
Bids collected for phase 1 RMS HVAC 3/23
BB/SB field meeting 3/23

March 14, 2022

Sub contractor to begin tree removal at MB 3/15

Site visit for interested parties for phase 1| RMS HVAC project, bids due 3/23/22
Presented contract w/ Weitz at BOE meeting 3/14

Passed County Zoning Board waiver for height of MB and signage

Presented Meadows building plan to staff for feedback

Construction meeting to further MB plans and plans for grading/earth removal. End of
April to break ground

March 7, 2022

Ball Field meeting

MB site visit w/ Weitz

Planning for tree removal, construction trailers and construction parking

Offer of 3.75% accepted by Weitz Construction, contract to be presented to the BOE

February 28, 2022

Met w/ BCDM and Weitz construction, discussed finalizing the plan for MB and GMP



Counteroffer sent to Weitz at 3.75%, contract language is almost in full agreement
Zoning Board meeting scheduled for March 10

LINK to Tech recommendations

Next Softball/Baseball Complex Design Meeting set for March 4th

February 21, 2022

Met w/ BCDM and Judy Kyle on kitchen design and layout

Met w/ BCDM and Weitz regarding lighting, networking and technology at new MB
Met w/ Student Services to determine which rooms may require special lighting
Sent final version of contract to Weitz via KSB Law

Link to Boxlight Evaluations

February 14, 2022

Met w/ BCDM and Weitz, reviewed updated plans for MB, ME, BL and WW

Finalized plans for QCPUF refund w/ Gilmore Bell, to be proposed for action at BOE
meeting 2/14

Met w/ Rick and a rep. from SysCool regardings cooling tower options at RMS and KW
Meeting w/ our attorney regarding ongoing negotiations w/ Weitz

Shared input from Meadows regarding design changes

Met with Lamp/Rynearson on initial planning for the Softball and Baseball fields

February 7, 2022

Met w/ BCDM and Weitz, reviewed updated plans for MB, ME, BL and WW
Electronic plans were shared for ME, BL and WW, plans currently under review
ME plans shared w/ building principal

Reviewed soil report regarding MB building site

Reviewed changes to contract language suggested by Weitz

Shared cost estimates for all four projects w/ Weitz

Met w/ RDH regarding RMS/KW plans for HVAC projects

January 27, 2022

CM@R firms ranked Weitz #1, Boyd Jones #2

Process of adjusting CM@R contract to meet RPS requirements

Jan. 25th met w/ Coady Pruett, attorney and Pat Carson, architect to finish initial contract
offering to Weitz

Jan. 14, met w/ Judy Kyle and Pat Carson to review design of kitchen at MB and
Meadows


https://docs.google.com/document/d/1oQG3TTJHRhnGtPeFnRm1WXk_ZKJGy7Y3m89Fj1_ghcw/edit?usp=sharing
https://docs.google.com/document/d/1q5dHNgYKZc4wJHsc5MjWFLUiMZcfYvDLAtAPPppijw0/edit?usp=sharing

January 10, 2022

Jan. 10, top 2 CM@R’s to present to the BOE for review and rank, then negotiations on
fee begin w/ CM@R, attorney and district admin.

Jan. 6th meeting with City of Omaha Planning Board to discuss MB project and need for
applications for special permissions

Jan. 5, met w/ City of Ralston on ballfield plan

In-person presentations/interviews were conducted Jan. 4th with top 2 CM@R’s
identified for BOE presentation

CM@R Selection Committee met and discussed candidates Dec. 30, top 4 were identified
for in-person interview

Dec. 30th bond were closed, funds transferred to NLAF, $500,000 transferred to special
building fund

Met w/ KCAV Dec. 30th on classroom tech.

Dec. 28 met w/ Bond Counsel and Bond Advisor to finalize sale of bond and receipt of
proceeds

Final two elementary buildings are evaluating the boxlight. All evaluations will be
complete by 1/18.

December 20th

Collection of bid proposals from interested CM@R contract Dec 22

Instructions for selection committee Dec. 22

Ranking committee to meet and discuss Dec. 30

Boards moved to ME/WW - demoed through 1/18 - boards will stay at ME/WW thru 2/4

December 13th

Meeting w/ MB staff on building design December 17th
Meeting w/ district Media Specialists regarding design at MB Dec. 17th
Boards are being demoed through the 12/21 at RHS, RMS, MB, & KW

December 6th

Met w/ Architect, further development of MB plan,

Meeting w/Lamp Rynearson regarding BB/SB fields December 9th
Boards are being demoed through the 12/8 at RHS, RMS, BL, & SY
Bonds go to market this week

Conducted tours with interested bidders of BL, ME, and WW Dec. 10
Finished scoring rubric for CM@R rating process



November 29th

Ran advertisements T,R& F w/ newspaper

Finalized plan for initial bond offering w/ Piper

Approved contract for RDH KW/RMS mechanical design

Boxlights delivered, will distribute this week with training happening next week (12/1 &
12/2)

November 22nd

Met w/ BCDM on Mockingbird design

Prepared advertisement for CM@R

Still waiting on delivery of Box Lights (3) to get cycled through our buildings.
Bond rating meeting w/ Standard & Poor’s

Met w/ salesperson from Audio Enhancement

November 15th

Met w/ Public Trust advisors liquid asset fund
Met on Ball fields w/Lamp/Rynearson/BCDM
Met w/ Alvines on HVAC control systems
Met w/ School Specialty on camera systems
Met w/MCL Construction

Met w/ Boyd Jones CM@R

November 8th

Bond advisor attending BOE meeting 11/8, will recommend refinance and first traunch.
Met w/ mechanical engineer, walkthrough at KW and RMS
Met w/ architect and Tiny/Little Rams staff on MB plan
Met w/architect on needs at new MB kitchen
Survey work is ongoing at MB
Technology
o Training last week for RHS/Admin training on Tuesday(11/9)
o Additional boards (3) and carts should be in by 11/13
o Set up meeting with Audio Enhancement for 11/17/2021 at 5:30 PM



October 28, 2021
Since the Bond Passed...

e Bond advisor first set of bonds going to market soon.
Master calendar and seasons to take the projects on
Development for HVAC plans at RMS & KW
Met w/ architects and mechanical engineers on MB facility design
Met with electrical engineers on lighting options
Began discussions of what we want intercoms, alarms, and camera systems to look like
Multiple tours of different buildings in different districts re: facilities, layouts, technology
CM@R for MB, BL, ME, WW, finalizing RFP, advertisements are coming soon.
Decided to merge the 4 schools above together because they are contingent on one
another

e Board passed a resolution, will need to identify 1 more member to complete the team for
hiring
Working with KSB to create the RFP to go out
Survey work started on MB
Technology
o Board in district that are training on w/ 6 staff members
o Connecting with others who have passed the bond re: technology components
o Met with KCAYV to talk security, boards, audio (the Boxlight company and
microphone/intercom system)
Met with the engineers that are working on the project
Communicated with principals which staff we are looking to have help us try out
the machines, waiting for devices to arrive, then planning to communicate with
staff requesting pilot



Special Building Fund Expenditure Tracker

As of 06/06/2025

Building FY 25 FY 24 FY 23 FY 22 Total to Date Budgeted Variance to date Anticipated final variance
163 BL 522045 S 7,638,219 S 473,126 S 253,411 $ 8,886,801 S 9,582,464 S 695,663 S 695,663
164 KW 50143 S 846,065 $ 1,556,682 S 2,452,890 S 2,836,267 S 383,377 S 300,000
166 ME 0 S 750,526 $ 5,738,202 S 89,636 $ 6,578,364 S 6,899,195 S 320,831 S 320,000
167 MB 2071787 S 12,122,937 $ 10,397,409 $ 1,078,804 S 25,670,937 S 24,916,803 S (754,134) S (775,492)
168 SY 1260280 S 3,064,655 S 43,443 S 4,368,378 S 3,569,961 S (798,417) S (852,551)
169 WW 5523 S 3,939,636 $ 2,637,355 S 44,431 $ 6,626,945 S 6,559,752 $ (67,193) S (61,670)
260 RMS 1313974 S 3,865,964 S 73,217 S 5,253,155 S 6,706,296 S 1,453,141 S 750,000
360 RHS 8382317 S 3,253,844 $ 3,391,996 S 12,029 S 15,040,186 S 24,783,063 S 9,742,877 S -
800 DW 201746 S 357,725 $ 3,801,433 S 797,939 $ 5,158,843 S 4,862,940 S (295,903) S (295,903)

$ - $ -
Totals $ 13,807,815 $ 35,839,571 S 28,112,863 S 2,276,250 $ 80,036,499 S 90,716,741 $ 10,680,243 S 80,048

94650130 ESSERS Il and Arbitrage included, interest is not

$ 3,933,389



Ralst:

Schools Foundation

Board of Directors Meeting
May 21, 2025
5:00pm
Ralston High School Alumni Conference Room

I Roll Call- Excuse Members not in attendance
Il. Tour of the new Tiny/Little Rams Facility

Il. Action Items

Approval of 2/4/2025 meeting minutes

Approval of Quarterly Financial Reports

Approval of Anne Harley for Foundation membership
Approval of the Ram Tennis Scholarship

Approval of the Ram Forever Young Scholars Scholarship
Approval of the Keith Gilliand Aspiring Teacher Scholarship

-0 Qa0 oo

V. Discussion ltems
a. Scholarship Presentation
i. Jan Rowley, Naviaux Family, Virginia Grogan, Tanner Farrell Scholarships
ii. Endowed Scholarships Hal Kronberg, Harry Weichel, Jerry Chalupa,
Mickey Looney, Ram Forever STEM, Ram Forever Stepping Stones (JB and
AN)

b. Progress on new daycare facility (JB)
c. Golf Tournament (AN)
i. New sponsorship levels
ii. Golf status
d. Alumni of the Year Banquet (AN)
e. HOL Update (AN)
f. RSF Logo Update (AN)
g. LR/TR Update (SR & LL)
V. Adjourn

Next Meeting location? RMS in August?



Ralst:

Schools Foundation

Ralston Schools Foundation Important Dates

Proposed meeting dates:

August 19,2025 Welcome Back Meeting at Central Office
September 11, 2025 RSF Golf Tournament

October 3, 2025 Distinguished Alumni Banquet
November 18, Portfolio Review with First Interstate Bank
February 17, 2026 Scholarship/HOL Planning

April 30, 2026 Tentative Heart of Learning Banquet

May 20, 2026 End of school year wrap up celebration



www.ralstonschoolsfoundation.org
Board of Directors Meeting: May 21, 2005 Minutes

Board members and staff in attendance: Carrie Hough, Viv Runnels, Jeff Journey, Melissa Yost,
Mary Roarty, Deb Ziegler, Karen Wilson, Sara Ryan, Lori Lenderts, Ashley Nodgaard, Jason
Buckingham

The meeting began promptly at 5:00 pm at Ralston High School.

A motion was made to approve the minutes of the February 2025 RSF Board Meeting

A motion was made to approve the quarterly financial reports. Mr. Buckingham then provided a
brief overview of the financial reports. We are sitting in a good spot and may want to look at
further investments and long term planning.

The quarterly financial reports were approved.

Mr. Buckingham addressed the need for new board members and proposed adding Anne
Harley. A motion was made and approved to appoint Anne Harley to the RSF Board of
Directors.

The following grants and scholarships were approved: RAM Forever Tennis Scholarship, RAM
Forever Young Scholars Scholarship, Keith Gilliand Aspiring Teacher Scholarship.

The RAM Forever Tennis Scholarship is fully funded and endowed. It’s intended purpose is to
help fund tennis camps. The RAM Forever Young Scholars Scholarship will be endowed soon.
Fundraising is ongoing for the Keith Gilliand Aspiring Teacher Scholarship.

Ashley Nodgaard provided an update on the 2025 scholarships. RSF awarded $30,000 in
scholarship this year. Two of those were new scholarships as of this year.

Ashley provided an update on the Golf Classic. The event will be on September 11, 2025.
Sponsorship levels will increase this year to accommodate higher tournament costs and to put
us closer to other tournaments. Ashley will work with Golf Status this year to run registration and
to promote the event. This opens up a few other sponsorship opportunities for us as well.

The Distinguished Alumni Banquet will be held on October 3rd. We are looking at hosting at the
Step Center.


https://docs.google.com/document/d/1SaoaBHFoNwDsN-lsnBv5tVDEzAtY0Zx2UGYOFZqCIjw/edit?usp=drive_link

www.ralstonschoolsfoundation.org
Sara Ryan provided an update on the new daycare facility. Licenses were recently approved
and the site will begin operating on May 23rd. Due to construction in front of RHS, parents will
enter from the back of the school. Starting in the fall, the new drive will be open and ready for
parents to use. 120 kids are enrolled in our summer programming.

The meeting was adjourned at 5:45 and followed by a tour of the new daycare facility.



6045
Pupil Progress-Secondary

Pupils in grades 9-12, with approval of the superintendent or their designee, may earn credit by
correspondence from an accredited school approved by the Nebraska Department of Education, provided
work is supervised by a teacher with valid Nebraska certification.

Pupils may enroll in approved courses that meet Nebraska Department of Education specifications, and
thereby earn credit toward secondary school graduation requirements provided that approval has been
granted by the superintendent or their designee.

Adopted on: July 25, 2016
Revised on:
Reviewed on: April 24, 2023



5034
Student Handbooks

The student handbooks are an extension of the Ralston Board of Education policies and have the
force and effect of board policy when approved by the board of education.

Adopted on: July 25, 2016
Revised on:
Reviewed on: January 27, 2025



1002
Creation, Amendment and Distribution of Policies

Each of these policies shall become the official policy of the school
district when the board has approved it by majority vote of the members
present at any lawfully convened meeting of the board.

It shall generally be the practice of the board to adopt or amend any
policy after a single reading at any regular or special board meeting.
However, the board may, in its discretion, review policies at multiple
meetings prior to taking action.

sitemaintain _an official copy of the board’s policies, which may be in
paper copy in the central office or on the district’s website or electronic
board meeting site.  For any policies with specific review, hearing, or
posting requirements, the superintendent will ensure those obligations
are completed. The superintendent will also ensure all board members
have access to a copy of the district’s policies.




Adopted on:

Revised on:

Reviewed on:




2006
Complaint Procedure

Good communication helps to resolve many misunderstandings and
disagreements. This complaint procedure applies to complaints unless
the complaint is subject to a different procedure required by law, policy
or contract. Individuals who have a complaint should discuss their
concerns with appropriate school personnel in an effort to resolve
problems at the lowest level of the chain of command. When those
efforts do not resolve matters satisfactorily, including matters involving
discrimination or harassment on the basis of race, color, national origin,
sex, marital status, disability, or age, a complainant should follow the
procedures set forth in any specific policy addressing those areas or the
procedures set forth below. Allegations of sex discrimination covered
by Title IX will be addressed through the board’s Title IX policy.

References to “coordinator” in this policy refer to the board-designated

coordinator for the applicable area, such as the Section 504 Coordinator
for allegations of disability-based discrimination.

factual conclusions will be based on a preponderance of the evidence.

Complaint and Appeal Process.

1. The first step is for the complainant to speak directly to the
person(s) with whom the complainant has a concern. For example,
a parent who is unhappy with a classroom teacher should initially
discuss the matter with the teacher. However, the complainant
should skip the first step if complainant reasonably believes
speaking directly to the person would subject complainant or
complainant’s student to discrimination or harassment.

2. The second step is for the complainant to speak to the building
principal, coordinator, superintendent, or president of the board
of education, as set forth below. Anyone with questions about the
appropriate person to speak with may request clarification from
the superintendent.

a) Complaints about the operation, decisions, or personnel
within a building should be submitted to the principal of the
building.



b)

d)

Complaints about the operations of the school district or a
building principal should be submitted in writing to the
superintendent of schools.

Complaints about the superintendent of schools should be
submitted in writing to the president of the board of
education.

Complaints involving discrimination or harassment on the
basis of race, color, national origin, sex, marital status,
disability, or age may be submitted to the applicable
coordinator. Complaints involving discrimination or
harassment may also be submitted at any time to the Office
for Civil Rights, U.S. Department of Education: by email at
OCR.KansasCity@ed.gov; by telephone at (816) 268-0550;
or by fax at (816) 268-0599.

When a complainant submits a complaint to an administrator or
coordinator, the administrator or coordinator shall first determine
whether another applicable procedure is required by policy or law
and if so, direct the complaint to the appropriate person to follow
that procedure. If not, the administrator or coordinator will
promptly and thoroughly investigate the complaint, and shall:

a)

b)

Determine whether the complainant has discussed the
matter with the respondent.

1) If the complainant has not, urge the complainant to
discuss the matter directly with the respondent, if
appropriate.

2) If the complainant refuses to discuss the matter with
the respondent, the administrator or coordinator
shall, in his or her sole discretion, determine whether
the complaint should or must be pursued further.

Strongly encourage the complainant to reduce his or her
concerns to writing.

Interview the complainant and, if necessary, the respondent
against whom the complaint is filed, to determine:

1) All relevant details of the complaint;



d)

2) All witnesses and documents which the complainant
believes support the complaint;

3) The action or solution which the complainant seeks.

Respond to the complainant. If the complaint involves
discrimination or harassment, the response shall be in
writing and shall be submitted within 180 calendar days
after the administrator or coordinator receives the
complaint.

If either the complainant or the respondent is not satisfied with
the decision, he or she may appeal the decision to the
superintendent. The superintendent may assign a qualified

designee to hear any appeal. This—provision—appliesto-appeals

d)

The appeal must be in writing.

This appeal must be received by the superintendent no later
than three (3) calendar days from the date of the decision.

For complaints addressed through other applicable
procedures that do not include a separate investigatory
process, the superintendent will investigate as he or she
deems appropriate.

The superintendent will prepare a written decision and
provide it to the complainant and any other person entitled
by law to receive the appeal decision. For complaints
involving discrimination or harassment, the superintendent
shall submit the decision within 180 calendar days after the
superintendent received complainant’s written appeal.
Appeals to the superintendent from complaints involving
discrimination or harassment are final once the
superintendent delivers the written decision, as are all other
appeals/complaints to the superintendent unless the



complaint can be appealed on the limited grounds to appeal
to the board below.

The board’s role is to set policy, establish and implement a budget,
and evaluate the superintendent. The board does not manage the
daily operations of the school district entrusted to its
administration unless required by law or policy. Because of the
board’s statutory roles, it does not hear complaints or appeals that
may involve oversight or discipline of students, staff, or others,
unless those involve allegations against the superintendent as
discussed below. The board does not hear complaints or appeals
based on allegations of discrimination or harassment unless
otherwise required by law. The board will hear appeals only in the
following circumstances:

a) When the complaint is about a board policy, not
implementation of the policy;

b) When the complaint involves the budget or school
expenditures that have been or must be approved by the
board; or

C) When the board is required by law, policy, or contract to
hear a complaint or appeal.

If a complaint involves those limited grounds and a party is not
satisfied with the superintendent’s decision regarding the
complaint or appeal, he or she may appeal the decision to the
board.

d) This appeal must be in writing.

e) This appeal must be received by the board president no later
than ten (10) calendar days from the date the
superintendent communicated the decision to the
complainant.

f) This policy allows, but does not require the board to receive
statements from interested parties and witnesses relevant
to the complaint or appeal. However, all matters involving
discrimination or harassment allegations against the
superintendent shall be promptly and thoroughly
investigated by the board president or a designee.

g) The board president will notify the complainant and any
other person legally required to receive the decision in



writing of the decision. If the complaint involves
discrimination or harassment allegations against the
Superintendent, the board president shall submit the
decision within 180 calendar days after receiving the written
appeal.

h) There is no appeal from any decision of the board unless
authorized by law.

Formal complaints about the superintendent shall be filed with the
president of the board. However, complaints about the
superintendent do not include disagreement with the
superintendent’s decision on appeal based on a complaint of
discrimination, harassment, or action of any other employee who
is not the superintendent. Upon receipt of a complaint, the board
president or his or her designee shall promptly and thoroughly
investigate the complaint, and shall:

a) Coordinate with school district staff, other than the
superintendent, to determine if another procedure in policy
or law requires the complaint against the superintendent to
follow another procedure. If so, the board president will
coordinate handling the complaint through that procedure.
If another procedure applies, such as in the case of
allegations of sex discrimination against the superintendent,
the board president or, at his or her discretion, the full board
will serve only to hear any appeal by a party to the
complaint.

b) Determine whether the complainant has discussed the
matter with the superintendent.

1) If the complainant has not, the board president or
designee will urge or require the complainant to
discuss the matter directly with the superintendent, if
appropriate or required.

2) If the complainant refuses to discuss the matter with
the superintendent, the board president shall, in his
or her sole discretion, determine whether the
complaint should or must be pursued further.



C) Determine, in his or her sole discretion, whether to place
the matter on the board agenda for consideration at a
regular or special meeting by the full board.

d) Respond to the complainant or appeal. If the complaint or
appeal involves discrimination or harassment, the response
shall be in writing and shall be submitted within 180
calendar days after the president received the complaint.

e) Appoint or contract with other individuals qualified to assist
the board through this process or any other applicable
procedure used to address allegations against the
superintendent.

No Retaliation. The school district prohibits retaliation against any
person for filing a complaint or for participating in the complaint
procedure in good faith.

Special Rules Regarding Educational Services and Related
Services to Students with Disabilities. Students with disabilities and
their families have specific rights outlined in state and federal law,
including administrative processes by which they may challenge the
educational services being provided by the school district. Therefore,
the appeal process contained in this policy may not be used to challenge
decisions made by a student’s individualized education plan (IEP) team
or 504 team.

Complaints about the educational services provided a student with a
disability, including but not limited to services provided to a student with
an IEP, access to curricular and extracurricular activities, and
educational placement must be submitted to the school district’s
Director of Special Education. The Director of Special Education will
address the complaint in a manner that he/she deems appropriate and
will provide the complainant with a copy of the Notice of IDEA Parental
Rights promulgated by the Nebraska Department of Education.

Complaints about the educational services provided a student with a
disability pursuant to a Section 504 plan must be submitted to the school
district’'s 504 Coordinator. The 504 Coordinator will address the
complaint in @ manner that he/she deems appropriate and will provide



the complainant with a copy of the Notice of Section 504 Parental Rights
adopted by the board of education.

Complaints about the educational services provided to a student who is
suspected of having a disability must be submitted in writing to the
school district’s Director of Special Education or to the district’s 504
Coordinator. The Director of Special Education or 504 Coordinator will
either refer the student for possible verification as a student with a
disability or will provide prior written notice of the district’s refusal to do
so.

Bad Faith or Serial Filings. The purpose of the complaint procedure
is to resolve complaints at the lowest level possible within the chain of
command. Individuals who file complaints (a) without a good faith
intention to attempt to resolve the issues raised; (b) for the purpose of
adding administrative burden; (c) at a volume unreasonable to expect
satisfactory resolution; or (d) for purposes inconsistent with the efficient
operations of the district may be dismissed by the superintendent or
board president without providing final resolution other than noting the
dismissal. There is no appeal from dismissals made pursuant to this
section.

Adopted on:
Revised on:
Reviewed on:




2008
Meetings

The formation of policy is public business and will be conducted openly in
accordance with the Nebraska Open Meetings Act.

1. Types of Meetings

a. The board shall hold its regular meetings on or before the third
Monday of each month.

b. Special and emergency meetings may be called as provided by
law.
C. The board may schedule work sessions and retreats in order to

provide board members and administrators with the opportunity
to plan, research, and engage in discussion.

2. Notice

The board shall give reasonable advance publicized notice of the time and
place of each of its meetings, which generally will be 48 hours or more in
advance of the meeting. Such notice shall be transmitted to all members of
the board and to the public.

Publication Procedure if the Newspaper Will Be Finalized for Printing
Prior to the Time and Date of the Meeting. Notice of regular and special
meetings shall be (1) published in a newspaper of general circulation within
the district that is finalized for printing prior to the time and date of the
meeting, (2) posting on the newspaper's website, if available, and (3) posting
on a statewide website established and maintained as a repository for such
notices by a majority of Nebraska newspapers.and,—ifavailable,—onthe

newspaper's-website.

Publication Procedure if the Newspaper Will Not Be Finalized for
Printing Prior to the Time and Date of the Meeting. Notice of regular
and special meetings shall be (1) posting on the newspaper's website, if
available, and (2) posting on a statewide website established and maintained
as a repository for such notices by a majority of Nebraska newspapers if no
edition of a newspaper of general circulation within the school district’s
jurisdiction is to be finalized for printing prior to the time and date of the

meeting.

Newspapers of general circulation in the district include,—but—are—not
Page 1 of 3



necessarilylimited-to; the Daily Record-er-the-Omaha—World-Herald. Such
notice shall contain a statement that the agenda shall be readily available for
public inspection at the administration office of the school during the normal
business hours. In addition, the superintendent is authorized, but not
required, to publish the notice of any meeting on the school district’s website,
posting in three prominent places within the school district, or by any other
appropriate method designated by the board.

In case of refusal, neglect, or inability of the newspaper to timely publish the
notice, the school district will (1) post the notice on its website, if available,
and (2) submit a post on a statewide website established and maintained as
a repository for such notices by a majority of Nebraska newspapers, and (3)
post the notice in a conspicuous public place in the school district’s jurisdiction.
The school district will keep a written record of the posting.

When it is necessary to hold an emergency meeting without reasonable
advance public notice, the nature of the emergency shall be stated in the
minutes of the meeting, and any formal action taken in such meeting shall
pertain only to the emergency. Complete minutes of such emergency
meetings specifying the nature of the emergency and any formal action taken
at the meeting shall be made available to the public no later than the end of
the next regular business day.

3. Weather Delays

In the event of inclement weather which makes it dangerous or unreasonable
for board members or members of the public to attend a meeting for which
notice has already been given, such meeting may be postponed by the board
president. The board will communicate the delay to members of the public by
posting it on the district’s website and by following the same communication
protocol that the district follows when student attendance at school is called
off due to inclement weather. When possible, the board president and
superintendent will attempt to communicate the information to local media
members and business owners to assist in notifying the public of the delay.
Notice of the date, time, and location of the postponed meeting will be
advertised as required in the “Notice” section above.

4, Minutes
a. The board shall keep minutes of all meetings showing the time,

place, members present and absent, the method(s) and date(s)
of the meeting notice, and the substance of all matters discussed.

Page 2 of 3



b. Any action taken on any question or motion duly moved and
seconded shall be by roll call vote of the board in open session,
and the record shall state how each member voted, or if the
member was absent or not voting.

C. The minutes of all meetings and evidence and documentation
received or disclosed in open session shall be public record and
shall be published on the school district's website within ten
working days of the last meeting or prior to the next convened
meeting, whichever occurs earlier. The minutes shall be available
on the website for at least six months.

Adopted on:
Revised on:
Reviewed on:
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3003

Bidding for Construction, Remodeling, Repair, or Site Improvement

I. Applicability of this policy.

Construction and contracts undertaken with federal funds, whether
those funds are derived directly from the federal government (e.g.
award of a federal grant) or are derived by pass-through awards from
the Nebraska Department of Education (e.g. special education funds,
school lunch funds, Title I funds) are subject to the policy on
Construction with Federal Funds, which is found elsewhere in this
section.

This policy applies to all other purchases and contracts made by the
school district for construction, remodeling, repair and other site
improvements.

II.Projects with an Estimated Cost of Less than $109,000

I1I.

A. The school district will solicit quotes and/or estimates for all projects
with an estimated cost of less than $109,000.

B. Prior to solicitation of the quotes and/or estimates, the
superintendent will determine whether the district will accept oral
submissions.

C. Quotes and/or estimates may be solicited by the superintendent or
his/her designee without board action.

D. The terms of any construction project undertaken pursuant to this
policy will be memorialized in a written contract which has been
reviewed by the district’s legal counsel and approved by the board.

E. The district may use a Nebraska state-wide cooperative purchasing
program in lieu of obtaining quotes or bids under this policy to the
extent such a bid or quote is not otherwise independently required
by law.

F. Nothing in this subsection prohibits or requires the use of the formal
bidding procedures. If the district is going to solicit formal bids for
projects of less than $109,000 they must follow the formal
procedures outlined in this policy.

Formal Bidding for Major Purchases and Construction

A. Pursuant to section 73-106 of the Nebraska statutes, the board will
advertise for bids when the contemplated expenditure of the project



exceeds $109,000 for the construction, remodeling or repair of a
school-owned building or for site improvement.

B. In projects that involve professional engineering or architecture, the
board will have a registered professional engineer or architect
prepare the plans, specifications, and estimates when the anticipated

cost of the project exceeds_$144,000-$118,000-

C. Advertising for Bids

1.

The superintendent or designee will arrange to advertise for
bids under this section by publishing notice in any newspaper
of general circulation within the school district at least 7
calendar days prior to the date on which bids are due.

Nothing in this policy shall prevent the superintendent or
designee from advertising in additional media outlets or for a
longer period of time.

D. Bid Documents

1.

The bid documents shall identify the day upon which the bids
shall be returned, received or opened and shall identify the
hour at which the bids will close or be received or opened.

The invitation for bids will be sufficiently certain and specific,
will include any specifications and pertinent attachments, and
will define the items or services in order to allow the bidder to
properly respond.

The bid documents shall also provide that such bids shall be
opened simultaneously in the presence of the bidders or their
representatives.

Bids received after the date and time specified in the bid
documents shall be returned to the bidder unopened.

If bids are being opened on more than one contract, the board,
in its discretion, may award each contract as the bids are
opened.

Sealed bids will be opened in a place and at the specific time



stated in the bid form. Bidders shall be notified of the opening
and invited to be present.

7. The board shall have discretion in determining which bidders
are responsible and responsive and shall award the contract
to the lowest, responsible, and responsive bidder whose bid
meets the bid specifications.

E. Any or all bids may be rejected if there is a sound documented reason

F. The terms of any construction project undertaken pursuant to this
policy will be memorialized in a written contract which has been
reviewed by the district’s legal counsel and approved by the board.

Adopted on:
Revised on:
Reviewed on:




3004.1
Fiscal Management for Purchasing and Procurement Using Federal
Funds

I. Applicability of Policy

This policy applies only to non-construction related purchases undertaken with
federal funds which are subject to the federal Uniform Grant Guidance (UGG)
and other applicable federal law, including but not limited to the Education
Department and General Administration Regulations (EDGAR) and the United
States Department of Agriculture (USDA) regulations governing school food
service programs. In the event this policy conflicts or is otherwise inconsistent
with mandatory provisions of the UGG, EDGAR or other applicable federal law,
the mandatory provisions of the laws shall control.

All other non-construction purchases will be governed by the Board’s general
purchasing policy, which can be found earlier in this subsection. In the event
of a conflict between state and federal law, the more stringent requirement
shall apply.

This procurement policy shall govern all purchasing activities that relate to
any aspect of the National School Lunch and Breakfast Programs. The
district’s goal is to fully implement all required procurement rules, regulations
and policies set forth in 2 CFR 200, 7 CFR parts 210, 3016 and 3019, and by
the Nebraska Department of Education.

II. Procurement System
The District maintains the following purchasing procedures.
A. Responsibility for Purchasing

The authority to make purchases shall be governed by the District’s
purchasing policy, which can be found elsewhere in this section. Except as
otherwise provided in the District’s purchasing policy, the acquisition of
services, equipment, and supplies shall be centralized in the administration
office under the supervision of the superintendent of schools, who shall be
responsible for developing and administering the purchasing program of the
school district. Purchases or commitments of district funds that are not
authorized by this policy will be the responsibility of the person making the
commitment.
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B. Methods of Purchasing

The type of purchase procedures required depends on the cost of the item(s)
being purchased.

1. Purchases up to $10,000 (Micro-Purchases)

Micro-purchase means an individual procurement transaction for supplies or
services using simplified acquisition procedures, the annual aggregate amount
of which does not exceed $10,000. Micro-purchases may be made or awarded
without soliciting competitive quotations, to the extent district staff determine
that the cost of the purchase is reasonable. For purposes of this policy
“reasonable” means the purchase is comparable to market prices for the
geographic area.

To the extent practicable, the District distributes micro-purchases equitably
among qualified suppliers. The District will follow its standard policy on
purchasing, which can be found earlier in this subsection.

2. Purchases between $10,000 and $250,000 (Simplified
Acquisition Procedures)

Simplified acquisitions are purchases that, in the aggregate amount, are more
than $10,000 and less than $250,000 annually. For simplified acquisitions,
price or rate quotes shall be obtained in advance from a reasonable number
of qualified sources as detailed in the district’s standard policies on purchasing
and on bid letting and contracts, which can be found earlier in this subsection.

3. Purchases Over $250,000

a) Sealed Bids (Formal Advertising)

For purchases over $250,000, the district will generally follow the bidding
process outlined in the board’s policy on Bidding for Construction, Remodeling,
Repair or Site Improvement. If sealed bids are not accepted for a purchase
of over $250,000, the district will retain an explanation for that decision.

b) Contract/Price Analysis
The District performs a cost or price analysis in connection with every
procurement action in excess of $250,000, including contract modifications.

The district will make an independent estimate of costs prior to receiving bids
or proposals.
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4,

5.

Noncompetitive Proposals (Sole Sourcing)

a)

Procurement by noncompetitive proposals is
procurement through solicitation of a proposal from
only one source and may be used only when one or
more of the following circumstances apply:

1) The procurement transaction can only be fulfilled
by a single source;

2) The public exigency or emergency for the
requirement will not permit a delay resulting from
providing public notice of a competitive solicitation;

3) The federal awarding agency or pass-through
entity expressly authorizes written approval of
noncompetitive proposals in response to a written
request from the District; or

4) After solicitation of a number of sources,
competition is determined inadequate.

b) Noncompetitive proposals may only be solicited with the

approval of the superintendent or the board. Sufficient
and appropriate documentation that justifies the sole
sourcing decision must be maintained by the
superintendent or designee.

c) A cost or price analysis will be performed for

noncompetitive proposals when the price exceeds
$250,000.

Competitive Proposals.

a) The technique of competitive proposals is normally

conducted with more than one source submitting an
offer, and either a fixed price or cost-reimbursement type
contract is awarded. It is generally used when conditions
are not appropriate for the use of sealed bids. If this
method is used, the following requirements apply:
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1) Requests for proposals must be publicized and
identify all evaluation factors and their relative
importance. Any response to publicized requests
for proposals must be considered;

2) Proposals must be solicited from an adequate
number of qualified sources; and

3) Contracts must be awarded to the responsible firm
whose proposal is most advantageous to the
program, with price and other factors considered.

b) The District may use competitive proposal procedures for
qualifications-based procurement of
architectural/engineering (A/E) professional services
whereby competitors' qualifications are evaluated and
the most qualified competitor is selected, subject to
negotiation of fair and reasonable compensation. The
method, where price is not used as a selection factor, can
only be used to procure A/E professional services. The
method may not be used to purchase other services
provided by A/E firms are a potential source to perform
the proposed effort.

c) The District may select a proposal that offers the best
value and that is based upon the proposer’s
responsiveness to the proposal, experience, reputation,
staff qualifications, ability and capacity to carry on the
work, price, honesty, integrity, skills, business judgment,
financial stability, past performance, and other relevant
factors. The evaluation may be conducted by the school
board, a designated committee, or another designee of
the school board.

C. Use of Purchase (Debit & Credit) Cards

District use of purchase cards is subject to the policy on purchase cards which
can be found elsewhere in this subsection.

D. Federal Procurement System Standards
The district’s procurement transactions will be conducted in a manner

providing full and open competition consistent with 2 C.F.R §200.319.
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The District will maintain and follow general procurement standards consistent
with 2 C.F.R. §200.318.

E. Debarment and Suspension

The District awards contracts only to responsible contractors possessing the
ability to perform successfully under the terms and conditions of a proposed
procurement. Consideration will be given to such matters as contractor
integrity, public policy compliance, proper classification of employees (see the
Fair Labor Standards Act, 29 U.S.C. 201, chapter 8), record of past
performance, and financial and technical resources when conducting a
procurement transaction.

The District may not subcontract with or award subgrants to any person or
company who is debarred or suspended. For all contracts over $25,000 the
District verifies that the vendor with whom the District intends to do business
with is not excluded or disqualified. 2 C.F.R. Part 200, Appendix II(1) and 2
C.F.R. §§ 180.220 and 180.300.

The District will verify debarment or suspension by revising the excluded
parties list on SAM.gov, collecting a certification through the bidding process,
and/or by including a debarment and suspension provision in the bid and
contract documents. The Superintendent or his/her designee shall be
responsible for such verification.

F. Settlements of Issues Arising Out of Procurements

The District alone is responsible, in accordance with good administrative
practice and sound business judgment, for the settlement of all contractual
and administrative issues arising out of procurements. These issues include,
but are not limited to, source evaluation, protests, disputes, and claims.
These standards do not relieve the District of any contractual responsibilities
under its contracts. Violations of law will be referred to the local, state, or
federal authority having proper jurisdiction.

III. Conflict of Interest and Code of Conduct

A. Board and staff member conflicts of interest are governed by
the district’s conflict of interest policies.

B. Purchases covered by this policy are subject to the following
additional provisions.
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1. Employees, officers, and agents engaged in the selection,
award, and/or administration of district contracts which are
prohibited from engaging in such actions if a real or apparent
conflict of interest is present.

2. Such a conflict of interest would arise when the employee,
officer, or agent, any member of his or her immediate family,
his or her partner, or an organization which employs or is about
to employ any of the parties indicated herein, has a financial or
other interest in or a tangible personal benefit from a firm
considered for a contract.

3. The board may determine at its discretion that a financial
interest is not substantial enough to give rise to a conflict of
interest.

C. Favors and Gifts

An employee, officer, agent, and board member of the District may neither
solicit nor accept gratuities, favors, or anything of monetary value from
contractors or parties to subcontracts, except that this provision does not
prohibit the receipt of unsolicited items of nominal value. For purposes of this
policy, “*nominal value” means a fair market value of $25 or less.

D. Enforcement

Disciplinary Actions including, but not limited to, counseling, oral reprimand,
written reprimand, suspensions without pay, or termination of employment,
will be applied for violations of such standards by officers, employees, board
members, or agents of the District.

IV. Property Management Systems
A. Property Classifications

1. Equipment means tangible personal property (including
information technology systems) having a useful life of more
than one year and a per-unit acquisition cost that equals or
exceeds the lesser of the capitalization level established by the
District for financial statement purposes, or $10,000.

2. Supplies means all tangible personal property other than those

described in §200.33 Equipment. A computing device is a
supply if the acquisition cost is less than the lesser of the
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capitalization level established by the District for financial
statement purposes or $10,000, regardless of the length of its
useful life. 2 C.F.R. §200.94.

3. Computing Devices means machines that acquire, store,
analyze, process, and publish data and other information
electronically, including accessories (or “peripherals”) for
printing, transmitting and receiving, or storing electronic
information. 2 C.F.R. §200.20.

4. Capital Assets means tangible or intangible assets used in
operations having a useful life of more than one year which are
capitalized in accordance with GAAP. Capital assets include:

a) Land, buildings (facilities), equipment, and intellectual
property (including software) whether acquired by
purchase, construction, manufacture, lease-purchase,
exchange, or through capital leases; and

b) Additions, improvements, modifications, replacements,
rearrangements, reinstallations, renovations or
alterations to capital assets that materially increase their
value or useful life (not ordinary repairs and
maintenance). 2 C.F.R. §200.12.

B. Inventory Procedure

Newly purchased property shall be received and inspected by the staff
member who ordered it to ensure that that it matches the purchase order,
invoice, or contract and that it is in acceptable condition.

Equipment, Computing Devices, and Capital Assets must be tagged with an
identification number, manufacturer, model, name of individual who tagged
the item, and date tagged).

C. Inventory Records
For equipment, computing devices, and capital assets purchased with federal
funds, the following information is maintained in the property management
system:
1. Serial number;

2. District identification number;
3. Manufacturer;
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4 Model;

5 Date tagged and individual who tagged it;

6. Source of funding for the property;

7. Who holds title;

8. Acquisition date and cost of the property;

9 Percentage of federal participation in the project costs for the
federal award under which the property was acquired;

10. Location, use and condition of the property; and

11. Any ultimate disposition data including the date of disposal and
sale price of the property.

The inventory list shall be adjusted by the superintendent of schools or his/her
designee for property that is sold, lost, stolen, cannot be repaired, or that
cannot be located.

D. Physical Inventory

1. A physical inventory of the property must be taken and the
results reconciled with the property records at least once every
two years.

2. The Superintendent or his/her designee will ensure that the
physical inventory is performed. The physical inventory will
generally occur during the months of June or July, but may be
conducted during other time periods with the approval of the
superintendent.

E. Maintenance

In accordance with 2 C.F.R. 313(d)(4), the District maintains adequate
maintenance procedures to ensure that property is kept in good condition.

F. Lost or Stolen Items
The District maintains a control system that ensures adequate safeguards are
in place to prevent loss, damage, or theft of the property. The District will
notify the Federal agency or pass-through entity of any loss, damage, or theft
of equipment that will have an impact on the program.

G. Use of Equipment
Equipment must be used in the program or project for which it was acquired

as long as needed, whether or not the project or program continues to be
supported by the federal award, and the District will not encumber the
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property for any non-federal program use without prior approval of the federal
awarding agency and the pass-through entity.

H. Disposal of Equipment

When it is determined that equipment acquired under a federal award is no
longer needed for the original project or program or for other activities
currently or previously supported by a federal awarding agency, the
Superintendent or his/her designee will contact the awarding agency (or pass-
through for a state-administered grant) for disposition instructions.

If the item has a current fair market value of $10,000 or less, it may be
retained, sold, or otherwise disposed of with no further obligation to the
federal awarding agency or pass-through entity. The Superintendent or
his/her designee will utilize sales procedures which ensure the highest possible
return on the disposal of the equipment.

I. Equipment Retention
When included in the terms and conditions of the Federal award, the Federal
agency may permit the recipient to retain equipment, or authorize a pass-
through entity to permit the recipient to retain equipment, with no further
obligation to the Federal Government unless prohibited by Federal statute or
regulation.

J. Equipment and Capital Expenditures

All equipment and capital expenditures shall comply with the rules and
requirements of 2 CFR 200.439.

K. Depreciation

All depreciation shall comply with the rules and requirements of 2 CFR
200.436.

L. Reporting and Recording Federal Property Interest
The district will comply with federal interest reporting and submit
annual reports, if required, regarding a real property interest due to
a renovation, major remodeling, construction, or real property
project funded by federal grant funds.

V. Financial Management
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A. Identification

The District will identify, in its accounts, all federal awards received and
expended and the federal programs under which they were received. Federal
program and award identification include, as applicable, the CFDA title and
number, federal award identification number and year, name of the federal
agency, and, if applicable, name of the pass-through entity.

B. Financial Reporting

The District will make an accurate, current, and complete disclosure of the
financial results of each federal award or program in accordance with the
financial reporting requirements set forth in the Education Department
General Administrative Regulations (EDGAR).

C. Accounting Records

The District maintains records which adequately identify the source and
application of funds provided for federally-assisted activities. These records
must contain information pertaining to grant or subgrant awards,
authorizations, obligations, unobligated balances, assets, expenditures,
income and interest and be supported by source documentation.

D. Internal Controls

The Superintendent or his/her designee must maintain effective control and
accountability for all funds, real and personal property, and other assets
through board review and approval of claims, an annual audit of the district’s
finances pursuant to the applicable Nebraska Department of Education and
federal rules and regulations, and comparison of expenditures and outlays to
budgeted amounts. The District adequately safeguards all such property and
assures that it is used solely for authorized purposes. The District takes
reasonable cybersecurity and other measures to safeguard information
including protected personally identifiable information.

E. Budget Control
Actual expenditures or outlays will be compared with budgeted amounts for
each federal award at least annually and more often as required by law or

deemed prudent by the board or administrative staff.

F. Payment Methods
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The District will comply with applicable methods and procedures for payment
that minimize the time elapsing between the transfer of funds and
disbursement by the District, in accordance with the Cash Management
Improvement Act at 31 CFR Part 205. Generally, the District receives
payment from the Nebraska Department of Education on a reimbursement
basis. 2 CFR § 200.305. However, if the District receives an advance in federal
grant funds, the District will remit interest earned on the advanced payment
quarterly to the federal agency. The District may retain interest amounts up
to $500 per year for administrative expenses. 2 CFR § 200.305(b)(9).

Consistent with state and federal requirements, the District will maintain
source documentation supporting the federal expenditures (invoices, time
sheets, payroll stubs, etc.) and will make such documentation available for
the Nebraska Department of Education to review upon request.

G. Allowability of Costs

Expenditures must be aligned with approved budgeted items. Any changes or
variations from the state-approved budget and grant application need prior
approval.

When determining how the District will spend its grant funds, the
Superintendent or his/her designee will review the proposed cost to determine
whether it is an allowable use of federal grant funds before obligating and
spending those funds on the proposed good or service. All costs supported by
federal education funds must meet the standards outlined in EDGAR, 2 CFR
Part 3474 and 2 CFR Part 200, Subpart E. The Superintendent or his/her

designee must consider these factors when making an allowability
determination.

The Superintendent or his/her designee will consider Part 200’s cost guidelines
when federal grant funds are expended. The Superintendent or his/her
designee will also consider whether all state - and District-level requirements
and policies regarding expenditures have been followed.

H. Use of Program Income - Deduction, Addition, or Cost Sharing
or Matching

The default method for the use of program income for the District is the
deduction method. 2 C.F.R. § 200.307(e). Under the deduction method,
program income is deducted from total allowable costs to determine the net
allowable costs. Program income will only be used for current costs unless
the District is otherwise directed by the federal awarding agency or pass-
through entity. 2 C.F.R. § 200.307(e)(1). The District may also request prior
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approval from the federal awarding agency to use the addition method. Under
the addition method, program income may be added to the Federal award by
the Federal agency and the non-Federal entity. The program income must
then be used for the purposes and under the conditions of the Federal award.
2 C.F.R. § 200.307(e)(2). The District may also request prior approval from
the federal awarding agency to use the cost sharing or matching method.

While the deduction method is the default method, the District always refers
to the grant award notice prior to determining the appropriate use of program
income.

I. Cost Sharing or Matching

For all Federal awards, any shared costs or matching funds and all
contributions, including cash and third-party in-kind contributions, must be
accepted as part of the non-Federal entity's cost sharing or matching when
such contributions meet all of the following criteria:

(1) Are verifiable from the non-Federal entity's records;

(2) Are not included as contributions for any other Federal award;

(3) Are necessary and reasonable for accomplishment of project or
program objectives;

(4) Are allowable under subpart E (Cost Principles) of this part;

(5) Are not paid by the Federal Government under another Federal
award, except where the Federal statute authorizing a program
specifically provides that Federal funds made available for such
program can be applied to matching or cost sharing requirements
of other Federal programs;

(6) Are provided for in the approved budget when required by the
Federal awarding agency; and

(7) Conform to other provisions of this part, as applicable.

J. Documentation of Personnel Expenses

Records that reflect charges to federal awards for salaries and wages will
comply with the rules and requirements of 2 CFR 200.430.

VI. Written Compensation Policies
A. Time and Effort Standards
All employees who are paid in full or in part with federal funds must keep

specific documents to demonstrate the amount of time they spent on grant
activities. This includes an employee whose salary is paid with state or local
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funds but is used to meet a required “match” in a federal program. These
documents, known as time and effort records, are maintained in order to
charge the costs of personnel compensation to federal grants. Charges to
federal awards for salaries and wages must be based on records that
accurately reflect the work performed. These records must:

(1) Be supported by a system of internal controls which provides
reasonable assurance that the charges are accurate, allowable,
and properly allocated;

(2) Be incorporated into official records;

(3) Reasonably reflect total activity for which the employee is
compensated, not exceeding 100% of compensated activities;

(4) Encompass both federally assisted and all other activities
compensated by the District on an integrated basis;

(5) Comply with the established accounting policies and practices of
the District and

(6) Support the distribution of the employee’s salary or wages among
specific activities or costs objectives.

B. Time and Effort Procedures
Time and effort procedures will follow and comply with 2 CFR 200.430(i).
C. Fringe Benefits

Except as provided otherwise by federal law, the costs of fringe benefits will
be allowable provided that the benefits are reasonable and required by law, a
district-employee agreement, or another policy of the District.

D. Leave

The cost of fringe benefits in the form of regular compensation paid to
employees during periods of authorized absences from the job, such as for
annual leave, family-related leave, sick leave, holidays, court leave, military
leave, administrative leave, and other similar benefits, are allowable if they
are provided under established written District leave policies.

E. Unexpected or Extraordinary Circumstances

In the event of a pandemic or other unexpected or extraordinary
circumstance, the District may close school or individual buildings. In such
case, the District may compensate federally funded or other employees during
such closure to ensure the return of staff to employment after the closure as
allowed by state or federal law.
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F. Documentation for Personnel Expenses

Records that reflect charges to federal awards for salaries and wages will
comply with the rules and requirements of 2 CFR 200.430.

VII. Other Contract Matters.
A. Required Terms

The non-Federal entity's contracts must contain the applicable provisions
required by section 200.326 and described in Appendix II to Part 200—
Contract Provisions for non-Federal Entity Contracts Under Federal Awards.

B. Contracting with Certain Vendors

Pursuant to the standards contained in 2 C.F.R. § 200.321, the District will
take all necessary affirmative steps to assure that minority businesses,
women's business enterprises, veteran-owned businesses, and labor surplus
area firms are used when possible consistent with state law.

Buy American. The District participates in the National School Lunch
Program and School Breakfast Program and is required to use the nonprofit
food service funds, to the maximum extent practicable, to buy domestic
commodities or products for Program meals. A “domestic commodity or
product” is defined as one that is either produced in the U.S. or is processed
in the U.S. substantially using agricultural commodities that are produced in
the u.S. as provided in 7 CFR 210.21(d).
The District may deviate from this general requirement only if:

e The product is not produced or manufactured in the U.S. in sufficient
and reasonably available quantities of a satisfactory quality; or

o Competitive bids reveal the costs of a U.S. product are significantly
higher than the non-domestic product.

C. Record Keeping
1. Record Retention
a) The District maintains all records that fully show (1) the
amount of funds under the grant or subgrant; (2) how
the subgrantee uses those funds; (3) the total cost of

each project; (4) the share of the total cost of each
project provided from other sources; (5) other records to
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facilitate an effective audit; and (6) other records to show
compliance with federal program requirements. 34 C.F.R.
§§ 76.730-.731 and 8§ 75.730-.731. The District also
maintains records of significant project experiences and
results. 34 C.F.R. § 75.732. These records and accounts
must be retained and made available for programmatic
or financial audit.

b) The U.S. Department of Education is authorized to
recover any federal funds misspent within 5 years before
the receipt of a program determination letter. 34 C.F.R.
§ 81.31(c). Schedule 10 (Local School Districts) and
Schedule 24 (Local Agencies General Records) of the
Nebraska Records Management Division as approved by
the Nebraska Secretary of State/State Records
Administrator requires the District to maintain records
regarding federal awards for a minimum of six (6) years.
Consequently, the District shall retain records for a
minimum of six (6) years from the date on which the final
Financial Status Report is submitted, unless otherwise
notified in writing to extend the retention period by the
awarding agency, cognizant agency for audit, oversight
agency for audit, or cognizant agency for indirect costs.
However, if any litigation, claim, or audit is started before
the expiration of the record retention period, the records
will be retained until all litigation, claims, or audit findings
involving the records have been resolved and final action
taken. 2 C.F.R. § 200.333.

c) Records will be destroyed in compliance with Schedule
10, Schedule 24, and State law. This includes the
completion of a Records Disposition Report.

2. Maintenance of Procurement Records

a) The District must maintain records sufficient to detail the
history of all procurements. These records will include,
but are not necessarily limited to the following: rationale
for the method of procurement, selection of contract
type, contractor selection or rejection, the basis for the
contract price (including a cost or price analysis), and
verification that the contractor is not suspended or
debarred.
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b) Retention of procurement records shall be in accordance
with applicable law and Board policy.
D. Privacy

The District has protections in place to ensure that the personal information
of both students and employees is protected. These include the use of
passwords that are changed on a regular basis; staff training on the
requirements of the Family Educational Rights and Privacy Act (FERPA) and
State confidentiality requirements; and training on identifying whether an
individual requesting access to records has the right to the documentation.

Adopted on:
Revised on:
Reviewed on:
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3026
Handbooks

The school district’s handbooks for students and staff are intended to convey
information and explain school regulations and procedures that are necessary
for the school to run smoothly and efficiently. The district’s handbooks are an
extension of these policies and have the force and effect of board policy when
approved by the board of education. Although the_board board-of education
may take-action-to-approve the handbooks annually, the administration has
the authority to change the contents of any handbook without board approval
so long as the changes are consistent with board policy.

The administration may provide only the amendment to the individuals
affected by the change without providing them with the full handbook unless
required by law.

None of the district’'s handbooks creates a “contract” between the school
district, staff members, parents or students.

If any information contained in any handbook conflicts with board policy or
state statute, the policy or statute will govern.

Adopted on:
Revised on:
Reviewed on:
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3036
Purchasing (Credit) Card Program

The board approves the use of a purchasing card (credit card) program for the
purchase of goods and services for and on behalf of the school district. The
board will determine the type of purchasing card or cards to be used in the
program and may contract with a third-party provider as provided by law.

Authorized Purchases. Authorized users have standing authority to use the
purchasing card to charge actual, necessary, and reasonable travel expenses
and [insert other standing authorized expenditures]. Otherwise, the
purchasing card may only be used to purchase goods and services approved
by the board or the superintendent or designee. The maximum amount that
may be charged in a single day is $[insert amount].

Unauthorized Purchases. In no event shall the purchasing card be used for
personal purchases, purchases that are not school related, alcohol purchases,
or purchases that are not allowed by law. Such unauthorized use shall result
in discipline, up to and including the end of employment. Individuals who
make unauthorized purchases shall reimburse the district for the expense
within ten days of the purchase or the discovery of the unauthorized purchase,
whichever occurs first.

Authorized Users. Individuals holding the following titles may be assignhed
an individual purchasing card:
The board may take action at any meeting to authorize additional users or to
revoke or suspend user privileges. Such action shall be recorded in the
minutes. The school may also maintain a purchasing card in the name of the
school district. School district employees may purchase school related goods
and services with the school district credit card only with authorization from
the superintendent.

Documentation. Employees seeking—reimbursement—for—making a

purchasing card purchase must submit an itemized receipt and a purchasing
card receipt to the school district. The itemized receipt must include the name
of the business, contact information, the date, a description of each item
sufficient to give the board reasonable notice of the item purchased, and the
price. A non-itemized credit card receipt alone is not sufficient.
Designated school personnel shall maintain the documentation for at least 7
years or as otherwise required by Schedule 10 - Local School Districts or
Schedule 24 - Local Agencies (General Records) maintained by the Nebraska
Records Management Division. Employees must maintain copies of any
documentation submitted to the school district.




Suspension or Termination of Privileges. The board or the superintendent
(or his or her designee) (1) shall temporarily or permanently suspend the
purchasing card privileges of any individual that does not submit an itemized
receipt for each purchasing card purchase, and (2) may temporarily or
permanently suspend the purchasing card privileges of any individual for any
other reason. The individual’s purchasing card account must be immediately
closed and he or she must return the purchasing card to the superintendent
or board. Purchases that are not accompanied by the required documentation
shall be considered unauthorized, and the individual making the purchase
must reimburse the district within 10 days of the purchase or the discovery of
the non-itemized purchase, whichever occurs first.

Reward Points or Rebates. Any reward points, rebates, or other benefits
received from the third-party purchasing card company are and shall remain
the property of the school district.

Purchase Review Procedures. The superintendent, or his or her designee,
and will conduct independent reviews of credit card expenses, or
a sample thereof, on a monthly basis. Any unlawful or unauthorized
expenditure or other discrepancy will be brought to the attention of the
offending employee, if any, and the board. The superintendent or his or her
designee will provide the board at each regular meeting with the
documentation submitted pursuant to this policy or a summary of that
documentation with a description of each item sufficient to give the board
reasonable notice of the items purchased. Any unlawful or unauthorized
purchase must be addressed as provided in this policy or as otherwise allowed
by law.

Adopted on:
Revised on:
Reviewed on:




3043
Design-Build Contracts

This policy is adopted pursuant to the Political Subdivisions Construction
Alternatives Act (NEB. REv. STAT. § 13-2901 through § 13-2914).

I. Definitions. For purposes of this policy:-

A. Act means the Nebraska Political Subdivisions Construction Alternatives
Act.

AB. Board means the District’s Board of Education.
B-C. Department means the Nebraska Department of Education.
C.

D. Design-Build Contract (DBD-B Contract) means a contract
which is subject to qualification-based selection between the District and
a Design-Builder to furnish (a) architectural, engineering, and related
design services for a project pursuant to the MNebraska Political
Subdivisions—Construction—Alternatives—Act(AcbAct and (b) labor,
materials, supplies, equipment, and construction services for a project
pursuant to the Act.

D-E. Design-Builder means athe legal entity which proposes to enter
into a DBD-B Contract which is subject to qualification-based selection
pursuant to the Act.

E-F. District means Public Schools.

G. Letter of Interest means a statement indicating interest to enter into
a D-B Contract for a project pursuant to the Act.

EH. NEARA means the Nebraska Engineers and Architects Regulation
Act.

G:L. Performance-Criteria Developer (PCD) means any person
licensed or any organization issued a certificate of authorization to
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practice architecture or engineering pursuant to the NEARA who is
selected by the District pursuant-to-thispolicy-to assist the District in
the development of Project Performance Criteria, Requests Forfor
Proposals, evaluation of Proposals, evaluation of the construction under
a BBD-B Contract to determine adherence to the Project Performance
Criteria, and any additional services requested by the District to
represent its interests in relation to a project.

H.]. Project Performance Criteria means the performance
requirements of the project suitable to allow the Design-Builder to make
a Propesalproposal. Performance requirements include the following, if
required by the project: capacity, durability, standards, ingress and
egress requirements, description of the site, surveys, soil and
environmental information concerning the site, interior space
requirements, material quality standards, design and construction
schedules, site development requirements, provisions for utilities, storm
weatherwater retention and disposal, parking requirements, applicable
governmental code requirements, and other criteria for the intended use
of the project.

LK. Proposal means an offer in response to a Request Feorfor
Proposals {*(RFP%}) by a Design-Builder to enter into a BBD-B Contract
for a project pursuant to the Act.

L. Qualification-based selection process means a process of selecting
a design-builder based first on the qualifications of the design-builder
and then on the design-builder's proposed approach to the design and
construction of the project;

M. Request for letters of interest means the documentation or
publication by which the District solicits letters of interest;

3N.— Request for Proposals (RFP) means the documentation—by
which-the District solicits Proposals-e

K-0. Superintendent means the District’s Superintendent of Schools,
or his or her designee.

II. Rules-and Procedures for Selectingand Hiringa PCD for-a
Specific Project.—Resolution to Select Design-Build. The Board shall
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adopt a resolution by a two-thirds affirmative vote selecting the design-build
contract delivery system prior to proceeding with any of the steps described
below.

A. For a project, in whole or in part, for water, wastewater, utility, or sewer
construction, the resolution shall include a statement that the District
has made a determination that the design-build contract delivery
system is in the public interest based, at a minimum, on one of the
following criteria: (a) Savings in cost or time or (b) requirement of
specialized or complex construction methods suitable for the design-
build contract delivery system.

III. Selecting and Hiring a Performance-Criteria Developer (PCD)

A. Selecting the Most Qualified PCD for Contract Negotiations. The
required procedures for selecting the most qualified PCD for contract

neqgotiations differ depending on the magnitude of the District’s estimate
of the project’s basic construction cost, as described in this section A.

Project Cost $896,000 and Below. For a project whose
basic construction cost is estimated by the
1. Fhe-District to be $896,000 or less, the District will use the following
procedures for identifying the most qualified PCD:

a. The shal-Superintendent will solicit statements of qualification
from potential PCDs. Such solicitation shall include a general
description of the project and shall indicate how interested
individuals or firms can apply for consideration by the District. The
Superintendent may, but is not required to, give public notice of
such solicitation.

b. Based on the statements of qualifications and any other relevant
information that the Superintendent receives, the Superintendent
shall make a finding identifying the applicant most qualified to
serve as the PCD for the project based on the applicant’s
capabilities to perform, adequacy of personnel, past record and
performance, experience, and such other factors as may be
determined by the Superintendent to be applicable to the District’s
particular requirements for the project.

c. Following such finding, the Superintendent shall recommend to
the Board that it negotiate a contract with the applicant so
identified.

2. Project Cost in Excess of $896,000. For a project whose basic
construction cost is estimated by the District to exceed $896,000,
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the District will use the following procedures for identifying the most
qualified PCD:

a. The District will encourage eligible—personsindividuals or
organizationsfirms who desire to provide professional services to
the District as aits PCD for the project to submit a statement of
qualifications—and-performance-data—to-the District.—. At least
thirtyfifteen (15) days prior to selecting—and—hiring—a—PCDthe
deadline to respond, the District shallwill publish notice in a
newspaper of general circulation in the District that it is seeking a
PCD for a design-build project. The notice shall include the
following:

i. A general description of the Design-Build-project;
N . ling |
ii. How interested persons—or—organizationsfirms can apply for

consideration by the District;_and

iii. The date by which persensindividuals or erganizationsfirms
must submit their applicationsstatements of qualifications; and

iv. A statement that any persenindividual or erganizationfirm
applying for consideration by the District must obtain a copy of
the District’'s Design-Build Contract Policy from the
Superintendent.

b. To apply to be the District’'s PCD, applicants must submit a current
statement of qualifications and-performance-data-to the District.
The statement of qualifications must include evidence that the
applicant is licensed or certified to practice architecture or
engineering pursuant to the NEARA. Applicants must update any
information provided to the District to reflect any changed
conditions of the applicant.

c. Applicants shall first be certified by the Superintendent as
qualified to act as a PCD for the District. In order to certify an
applicant, the Superintendent shall make a finding that a PCD is
fully qualified to render the required service. _Factors to be
considered in making this finding shall include capabilities to
perform, adequacy of personnel, past record and performance,
and experience; and may also include consideration of recent,
current, and projected workloads; experience;—equipment and
facilities; promptness,—and; the quality of work previously done by
applicant; suitability to the particular task; willingness to meet
time and budget requirements; and such other qualities as are
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found necessary to consider in order to determine whether or not,
if awarded the contract, the applicant could perform it stricthyin

accordance with its terms-capabilities-to-perform.

d. The Board shallwill evaluate each qualified applicant’s current
statement of qualifications and performance data.any other
relevant the District has received. The Board shalwill conduct
discussions with, and may require public presentations by-no-less
than, at least three applicants regarding their qualifications,
approach to the project, and ability to furnish the required service;

e. The Board shallwill select, in order of preference, at least three
applicants deemed to be most highly qualified to perform the
required services after considering the factors ecutlinedidentified
above.

LB. Negotiating a Contract with the PCD. The Board shall

negotiate a contract with the most qualified applicant (identified via the
procedures above) for professional services at compensation that the
Board determines is fair and reasonable. In making such determination,
the Board shall conduct a detailed analysis of the cost of the professional
services required in addition to considering their scope and complexity.
For all lump-sum or cost-plus-a-fixed-fee professional service contracts,
the Board shall require the applicant receiving the award to execute a
certificate stating that wage rates and other factual unit costs supporting
the compensation are accurate, complete, and current at the time of
contracting. Any professional service contract under which such a
certificate is required shall contain a provision that the original contract
price and any additions thereto shall be adjusted to exclude any
significant sums by which Board determines the contract price had been
increased due to inaccurate, incomplete, or noncurrent wage rates and
other factual unit costs. All such contract adjustments shall be made
within one year following the end of the contract.

Prohibition Against Contingent Fees. The contract between the
District and the PCD must

A ho RN cl N aVaVala
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1. Fhe contract between—the Districtk and the PCDB shall contain a

prohibition against contingent fees as follows: “The PCD warrants
that it has not employed or retained any company or person, other
than a bona fide employee working solely for the PCD, to solicit or
secure this agreement and that the PCD has not paid or agreed to
pay any person, company, corporation, individual, or firm, other than
a bona fide employee working solely for the PCD, any fee,
commission, percentage, gift, or any other consideration contingent
upon or resulting from the award or the making of this agreement.”
Upon violation of such provision, the District shall have the right to
terminate the agreement without liability and, at its discretion, to
deduct from the contract price, or otherwise recover, the full amount
of such fee, commission, percentage, or consideration.

D. Effect of Unsuccessful Negotiations
1. If the Board is unable to negotiate a satisfactory contract with the

applicant to be the most qualified at a price the Board determines to
be fair and reasonable, negotiations with that applicant shall be

formally terminated. The Board shall then undertake negotiations
with the second most qualified applicant. If the Board fails to reach
an agreement with the second most qualified firm, the Board shall
terminate negotiations with such applicant. The Board shall then
undertake negotiations with the third most qualified applicant.
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If the Board is unable to negotiate a satisfactory contract with any
of the selected applicants,

2. the Board shall either select additional applicants in order of their
competence and qualification and continue negotiations in
accordance with this policy until an agreement is reached or review
the agreement under negotiation to determine the possible cause for
failure to achieve a negotiated agreement.

N-E. Board-Desighated Committee. The Board may may designate

a committee to carry out any or all of the Board’s duties under this PCD
selection and hiring section of this policy, provided that the Board must
approve any agreement with an applicant prior to its execution. Any

such committee must have among its membership at least one person
who is licensed to practice architecture or engineering pursuant to the
NEARA.

Open Meetings Act. The public shall not be excluded from the

meetings or proceedings under this section in accordance with the Open
Meetings Act.

O.G. The PCD is ineligible to be included as a provider of any services

in a Proposal for the project on which it has acted as a-PCD.

A

P.H.  The PCD may-not-beis prohibited from being employed by or may

IV,

not-have-ahaving any financial or other interest in a Design-Builder that
will submit a Prepesalproposal.

Procedures-and standards-to-be used-to prequalify
Pre-Qualifying Design-Builders-

Letters of Interest. The District;,—with—the-help—of the PCD; shall
prepare a request for lettersletters of interest.—The-Interest, which

request for-letters-of-interest-shall:

1. Describe the project in sufficient detail to permit a Design-Builder to
submit a letter of interest;.

2. Be published in a newspaper of general circulation within the District
at least thirty (30) days prior to the deadline for receiving letters of
interest; and

3. Be sent by first-class mail to any Design-Builder upon request.

. Letters of interest shall be reviewed by the District in consultation with

the PCD. The District and the PCD will evaluate prospective Design-
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C.

Builders based on the information submitted to the District in response
to the request for letters of interest.

The District shall select at least three prospective Design-Builders,
except that if only two Design-Builders have submitted letters of
interest, the District shall select at least two prospective Design-
Builders. Such selected Design-Builders shall be considered prequalified
and eligible to receive and respond to the RFP.

D. The District and PCD shall use the following standards when selecting

which prospective Design-Builders to prequalify: capabilities to perform,
adequacy of personnel, past record and performance, and experience;
and may also include consideration of recent, current, and projected
workloads; experience;-equipment and facilities; promptness,—and; the
quality of work previously done-by-applicant; suitability to the particular
task; willingness to meet time and budget requirements; and such other
qualities as are found necessary to consider in order to determine
whether or not, if awarded the contract, the applicantDesign-Builder

could perform it stricth/—in accordance with its terms—capabilities—to
perform.

Procedures

2.—Preparing Requests for the preparation-and content of RFPs.
III.V. Proposals (RFP). The District, with the helpassistance of the PCD,
shallwill prepare the RFP, which shall contain:

A.

The identity of the scheool-district-District for which the project will be

built and the District that will execute the Design-Build Contract;-design-
build contract;

. A copy of this Design-Build CentractContact Policy and all other policies

adopted-by-the District relatingrelated to the BBD-B Contract;

. The proposed terms and conditions of the BBD-B Contract, including any

terms and conditions which are subject to further negotiation. The
proposed general terms and conditions shall be consistent with
nationally recognized model general terms and conditions which are
standard in the design and construction industry in Nebraska. The
proposed terms and conditions may set forth an initial determination of
the manner by which the Design-Builder selects any subcontractor and
may require that any work subcontracted be awarded by competitive
bidding;

. A project statement which contains information about the scope and

nature of the project;

. Project Performance Criteria;
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F. Budget parameters for the project;

G. Any bonds erand insurance required by law or as may be additionally
required by the District;

H. The criteria for evaluation of Proposals and the relative weight of each
criterion;

I. A requirement that the Design-Builder provide a written statement of
itsthe Design-Builder's proposed approach to the design and
construction of the project, which may include graphic materials
illustrating the proposed approach to design and construction but shall
not include price proposals;

J. Arequirement that the Design-Builder agree to the following conditions:

1. (H-An architect or engineer licensed to practice in Nebraska will
participate substantially in those aspects of the offering which involve
architectural or engineering services;

2. {iAt the time of the design-build offering, the Design-Builder will
furnish to the Board a written statement identifying the architect or
engineer who will perform the architectural or engineering work for
the design-build project;

3. {ii——The architect or engineer engaged by the Design-Builder to
perform the architectural or engineering work with respect to the
design-build project will have direct supervision of such work and
may not be removed by the Design-Builder prior to the completion of
the project without the written consent of the Board;

4. {iv)——A Design-Builder offering design-build services with its own
employees who are design professionals licensed to practice in
Nebraska will- (a) comply with the NEARA by procuring a certificate
of authorization to practice architecture or engineering and (b)
submit proof of sufficient professional liability insurance; and

5. {iw——The rendering of architectural or engineering services by a
licensed architect or engineer employed by the Design-Builder will
conform to the NEARA and rules and regulations adopted under the
ActNEARA; and

K. Other information which the District chooses to require.

IV VI.Notice of RFP. At least thirty (30) days prior to the deadline for
receiving and opening Proposalsproposals, the notice of the REPDistrict shall
cause a Notice of RFP to be:

Page 9 of 15



A. Published in a newspaper of general circulation within the District;
B. Filed with the Department; and

C. Sent by-first-class-maildirectly to the prequalified Design-Builders only.
Procedures for preparing
\-VII.Preparing and submittingSubmitting Proposals.
A. Prequalified Design-Builders shall prepare and submit Proposals as
required by the RFP.

B. All Proposals shall be sealed. Proposals shall not be opened until
expiration of the time established for making Proposals as set forth in
the RFP.

C. Proposals may be withdrawn at any time prior to acceptance.

D. The District has the right to reject any and all Proposals except for the
purpose of evading the law. _The District may thereafter solicit new
Proposals using the same or a different Project Performance Criteria.

Procedures for-evaluating
VI VIIIL. Evaluating Proposals.

A. The District may only proceed to negotiate and enter into a BBD-B
Contract if there are at least two proposals from prequalified Design-
Builders.e

B. The DistrictBoard shall refer—the proposals—for recommendation—to
designate members of a selection committee-—The-selection committee,

which shall be-a-group-ofinclude at least five persons-designhated-by-the
District.. Members of the selection committee shallmust include-{1):

1. One or more members of the school-board,{(2)Board;

2. One or more members of the schoelDistrict’s administration or staff;
3) ¢ hool' b . 7t .

3. The PCD;

4. Any person having special expertise relevant to selection of a design-
builderDesign-Builder or construction manager under the Act;; and
)2

5. A resident of the District other than an individual included in
subdivisions (1) through (4) of this subsection.

A member of the selection committee designated under subdivision (4)
or (5) of this subsection shall not be employed by or have a financial or
other interest in a design-builderDesign-Builder who has a
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proposalProposal being evaluated and shall not be employed by the
District or the schools-architect-or-engineerPCD.

C. The District shall refer the Proposals for recommendation to the

selection committee.

B-D.

The selection committee and the District shall evaluate

proposalsProposals taking into consideration the criteria enumerated in
subdivisionssubsections (1) through (7) of this subsection with the
maximum percentage of total points for evaluation which may be
assigned to each criterion set forth following the criterion. The following
criteria shall be evaluated, when applicable:

1.

{1)——The financial resources of the design-builder to complete the
project (up to ten percent);

. {2>———The ability of the proposed personnel of the design-builder

to perform (up to thirty percent);

. 3)——The character, integrity, reputation, judgment, experience,

and efficiency of the design-builder (up to thirty percent);

. {4——The quality of performance on previous projects (up to

thirty percent);

. {5—The ability of the design-builder to perform within the time

specified (up to thirty percent);

. {60——The previous and existing compliance of the design-builder

with laws relating to the contract (up to ten percent); and

. {-—Such other information as may be secured having a bearing

on the selection (up to twenty percent).

NOTE TO BE DELETED: The percentages listed above must be modified
so that they add up to 100%. This can be done directly in the policy,
at the time the school board designates the Design-Build method for
a specific project, or at a later time but before the RFP is published
and sent out.

C:E.

The records of the selection committee in evaluating proposals

and making recommendations shall be considered public records for
purposes of NEB. REV. STAT. § 84-712.01.

DF._D. The District shall then evaluate and rank each
proposalProposal on the basis of best meeting the criteria in the reguest
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forproposalsRFP and taking into consideration the recommendation of
the selection committee.

3. 3 I for N tiati bet the District | Desi
Builders Submitting— Proposals— Pria to_ the  District’s
Acceptance of a Proposal.

IX.  Negotiating a Design-Build Contract

EA. The District may attempt to negotiate a BBD-B Contract with the
highest ranked Design-Builder selected by the BeardDistrict and may
enter into a BB-CentractDesign-Build contract after negotiations.

EB. The negotiations shall include a final determination of the manner
by which the design-builderDesign-Builder selects a subcontractor-

G-C. If the District is unable to negotiate a satisfactory BBD-B Contract
with the highest ranked Design-Builder, itthe District may terminate
negotiations with that Design-Builder._ The District may then undertake
negotiations with the second hlghest ranked Design-Builder and may

enter into a DBD-B Contract-with-that Design-Builder after negotiations.

H.D. If the District is unable to negotiate a satisfactory DB
Contractcontract with the second highest ranked Design-Builder, it-may
terminate-ncgotiations-with-that-Design-Builder—The-the District may
then—undertake negotiations with the third highest ranked Design-
Builder, if any, and may enter into a BBD-B Contract with-that Design-
Builder-after negotiations.

LE. If the District is unable to negotiate a satisfactory DB
Contractcontract with any of the ranked Design-Builders, itthe District
may either revise the RFP and solicit new Prepesalsproposals or cancel
the design-buildDesign-Build process- under the Act.

3F. If the District is able to negotiate a satisfactory contractD-B

Contract with a design-builderDesign-Builder, the District shall file a
copy of all desigh-build-contract-D-B Contract documents with the State
Department of Education—within thirty (30) days after their full
execution. Within thirty (30) days after completion of the project, the
design-builder—Design-Builder shall file a copy of all contract
modifications and change orders with the State—Department—of
Education.

. | for_Eili L Acti
VIL.X.Formal Protests Relating to the Solicitation or Execution of BBD-

B Contracts.
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A. Definitions. For this section on “Formal Protests Related to the
Solicitation of Execution of D-B Contracts” the following definitions

apply:

1. Interested party shall mean an actual or prospective bidderDesign-
Builder whose direct economic interest would be affected by the
award of a contract by the District to another party or by the failure
of the District to award a contract to such actual or prospective
bidderDesign-Builder.

2. Protest shall mean a written objection by an interested party on any
phase of the bidding procurement process, including specification,
preparation, bid-selicitationperformance criteria development, RFP,
pre-qualification, ranking, contract negotiations, and intentto-award.

B. Right to Protest. An interested party may protest to the
Superintendent. The protest shall be submitted in writing on company
letterhead within five working days after public-neotice-of-the bid.event
giving rise to the protest. Protests based on alleged apparent
improprieties in a solicitation or other request for proposalsProposals
must be filed before bidProposal opening or the clesing-datedeadline for
receipt of proposals. In all other cases, the protest must be filed within
five working days following the selection of the design-builder.Design-
Builder. To expedite handling of protests, the envelope containing the
protest should be clearly labeled "Protest". The written protest shall
include as a minimum the following:

1. The name and address of the interested party;

2. Appropriate identification of the relevant solicitation, and if a
bidProposal has been opened, its number, and date of opening;

3. A detailed statement of reasons for the protest;

4. Supporting, exhibits, evidence, or documents to substantiate any
claims unless not available within the filing time, in which case the
expected availability date shall be indicated; and a list of all persons
who have knowledge of facts relevant to the protest; and

5. The action(s) the protestor desires the schoeol-districtDistrict to take
to resolve the protest.

The Superintendent will immediately decide upon receipt of the protest
whether or not the award of a contract shall be delayed, or if the protest
is timely received after the award, whether the performance of the
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contract should be suspended. The schoel-districtDistrict shall not
proceed further with the solicitation or with the award of the contract
and shall suspend performance under the contract, if awarded, unless
the Superintendent makes a written determination that the protest is
clearly without merit or that award of the contract without delay is
necessary to protect the substantial interests of the District.

C. &——Authority to Resolve Protests. Prior to the commencement of
an administrative review by the Board concerning any protest, the
Superintendent shall attempt to resolve any protest filed by an
interested party concerning any solicitation. If the protest is not
resolved by mutual agreement, the Superintendent shall create and
deliver a Decision to the protestor within a reasonable time after the
written protest was received. The Decision shall include a written
summary of the Superintendent’s investigation and a recommendation
regarding the outcome of the protest. The Decision shall (1) state the
reasons for the action taken, and (2) inform the interested party of their
right to the administrative review by the Board. A copy of the Decision
shall be mailed or otherwise furnished immediately to the interested
party and any other party intervening protester and all other
bidders.Design-Builders. If not satisfied with the decision of the
Superintendent, any interested party protester may appeal to the Board,
but the decision shall be final unless the interested party protester files
a timely appeal with the Board.

D. b——Board Appeal Procedures. Any interested party protester,
within five working days of receipt of a decision of the Superintendent,
may file with the Superintendent a written notice of appeal for an
administrative review before the Board. The Notice of Appeal must
clearly state the action protested and the basis of appeal. The Board
will conduct an administrative review at its next regularly scheduled
meeting or at a special meeting. The-schooldistrictboard—of
educationThe Board shall consider the Decision of the Superintendent
and shall make the final decision on the protest. The school district board
of education’sThe Board’s decision shall be final.

VI XI. Refinements and Changes. A DBD-B Contract may be
conditioned upon later refinements in scope and price and may permit the
District; in agreement with the Design-Builder; to make changes in the project
without invalidating the DBBD-B Contract._ Later refinements shall not,
however, exceed the scope of the project statement contained in the RFP.

XII. Adherence to Performance Criteria. Throughout the project, the
PCD shall remain engaged on the project and shall be responsible for
monitoring the Design-Builder’s adherence to the Performance Criteria in the
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Design-Builder’s performance of the D-B Contract. Upon PCD’s observation
that the Design-Builder’s performance of the D-B Contract has or is reasonably
likely to materially diverge from the Performance Criteria, the PCD shall
promptly notify the District of such observation and the basis for the same.

DGXIIIL. Projects Excluded. The District shall not use a design-build
contractDesign-Build Contract for any construction project excluded by NEB.
REV. STAT. § 13-2914 or any other applicable law.

Adopted on:
Revised on:
Reviewed on:
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4051

Staff and District Social Media Use

Social media is an important tool for communicating, keeping up-to-
date with current developments in education, and for conducting
research to enhance management, teaching, and learning skills. The
district also uses social media accounts to provide information to district
stakeholders. This policy is intended to ensure (1) appropriate use of
social media by staff and (2) appropriate control of social media
accounts belonging to or affiliated with the district. Staff should also
refer to the district’s policy on Staff Computer and Internet Usage.

I. Personal Versus School-Affiliated Social Media Use

A. Personal Social Media Use

1.

The school district will not require staff members or
applicants for employment to provide the district with
their username and password to personal social media
accounts.

The district will not require staff to add anyone to the
list of contacts associated with the staff member’s
personal social media accounts or require a staff
member to change the settings on his or her personal
social media accounts so that others can or cannot
view their accounts.

Staff members whose personal social media use
interferes with the orderly operation of the school or
who use social media in ways that are not protected
by the First Amendment may be subject to discipline
by the district.

Staff members who wish to begin using or to continue
using the school district name, programs, mascot,
image or likeness as part of any social media profile
must notify their supervising administrator of the use,
and must secure the administrator’s permission to do
so.

B. School-Affiliated Social Media Use
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II.

1. Any social media account which purports to be “the
official” account of the school district (e.g., “"Bulldog
Wrestling”), or any of its programs, classes or entities
will be considered to be an account that is used
exclusively for the school district’s business purpose.
Staff members may not use “official” accounts for
personal use.

2. Staff may-beare required to provide their supervising
administrator with the username and password to
school-affiliated social media accounts.

3. Staff may be required to interact with specified
individuals on school-affiliated social media accounts.

4, When staff use school-affiliated social media accounts
to comment on school-related matters, they do not do
SO as private citizens and are therefore not entitled to
First Amendment protections._ They are also not
allowed to make any press releases or other official
communications on behalf of the district without prior
administrative approval. In other words, staff do not
speak “for the district” directly or indirectly unless
specifically authorized and directed to do so.

Staff Expectations in Use of Social Media - Applicable to
Both Personal and School-Affiliated Use

A. General Use and Conditions

Staff must comply with all board policies, contract provisions, and
applicable rules of professional conduct in their social media
usage. They must comply with the board’s policy on professional
boundaries between staff and students at all times and in both
physical and digital environments.

Staff must obtain the consent of their building principal or the
superintendent prior to posting any student-related information in
order to make sure that the publication does not violate the
Federal Education Records Privacy Act or any other laws. Staff
must also comply with all applicable state and federal record
retention requirements, even with regard to personal social media
usage.
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Staff must comply with all applicable laws prohibiting the use or
disclosure of impermissible content, such as copyright laws,
accountability and disclosure laws, and any other law governing
the use of resources of a political subdivision. Questions about
appropriate content should be referred to the staff member’s
supervising administrator.

Acceptable Use

L Graf ol media for | onal .

2:1.

Staff may use social media for school-related
communication with fellow educators, students;
parents, and patrons._ Student communication must
be consistent with the district’'s professional
boundaries policies and expectations.

Teachers should integrate the use of electronic

resources, which may include social media, into the
classroom. As the quality and integrity of content on
social media is not guaranteed, teachers must
examine the source of the information and provide
guidance to students on evaluating the quality of
information they may encounter._  This includes
spotting AI-generated content, fakes, spoofs, and
discerning the quality and reliability of content.

Unacceptable Use

1.

Staff shall ret-never access obscene or pornographic
material while at school, on school-owned device or
on school-affiliated social media accounts.

Staff shall not engage in any illegal activities,
including the downloading and reproduction of
copyrighted materials.

Staff shall not access social media networking sites
such as Facebook, TwitterX, and—Instagram,
Snapchat, and TikTok on school-owned devices or

durmg school t|me unless sueh—aeeess-;s-f—er—an

the—staﬁf—membe#s—immediaiee—supeﬁ%emermltted bv

district policy or preapproved by the staff member’s
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I1I.

immediate supervisor. This prohibition extends to
using chat rooms, message boards, or instant
messaging in social media applications and includes
posting on social networking sites using personal
electronic devices.

School-Affiliated Digital Content

A. General Use and Conditions for School-Affiliated
Accounts

Staff must obtain the permission of their supervising
administration prior to creating, publishing, or using any school-
affiliated web pages,_blogs, microblogs, social media pages or
handles, or any other digital content which represents itself to be
school-related, or which could be reasonably understood to be
school-related. This includes any content which identifies the
school district by name in the account name or which uses the
school’s mascot name or image.

Staff must provide administrators with the username and
password for all school-affiliated accounts and must only publish
content appropriate for the school setting. Staff may not provide
the username and password to school-affiliated accounts to any
unauthorized individual, including students and volunteers.

B. Moderation of Third Party Content

The purpose of school-related social media accounts is to
disseminate information. No school-related or school-affiliated
social media account covered by this policy shall permit comments
by the public unless otherwise approved by the superintendent.
All comment functions for applications such as Facebook and
Instagram must be turned to “off” without this approval.

In the event the superintendent permits content created by
anyone other than the administrator of the account to appear on
the account’s pages, such as comments made by students,
parents, and patrons, the account administrator must monitor the
content to ensure it complies with this policy. Posts, comments,
or any other content made on the account’s pages_or tags or links
to official school accounts on another account may be removed
when the content meets any of the following conditions:
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1. Is obscene, lewd, lascivious, true threat, or appeals to
prurient interests;

2. Contains information relating to a student matter or
personnel matter which is protected under or
prohibited by state or federal law;

3. Contains fighting words or content that is threatening,

harassing, or discriminatory-woerds-orphrases;

3-4. Advocates, promotes, or encourages the use of drugs,
alcohol, or other prohibited substances;

4.5. Incites or is reasonably anticipated to incite violence,

illegal activity, or a material and substantial disruption
to school operations or activities; or

5.6. Contains any other threat to the safety of students
and staff.

The district may restrict access to its official accounts for violations
of these rules, such as deleting comments or prohibiting
comments. Accounts that are not official school accounts are
those owned and operated by board members and employees for
their personal use, even if they discuss school matters.

Every official school account administrator must keep a copy of
any removed content_or banned/blocked individual account and
must provide a copy to the superintendent along with written
notification for the reason the post has been removed. All
questions about the appropriateness of removal must be directed
to the superintendent.

Adopted on:
Revised on:
Reviewed on:
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4057
Superintendent Evaluation

The board shall observe and evaluate the superintendent based upon actual
classroom observations for an entire instructional period at least twice
during his first year of employment and at least once each year thereafter.
Additional evaluations may be conducted at the discretion of the board. For
the purposes of this policy, “actual classroom observation” shall mean
observing the superintendent performing activities that are typical of his or
her position. An “entire instructional period” for administrators cannot be
defined in terms of an instructional period and shall be satisfied by the
actual observation of some aspect of the superintendent’s work during the
semester for no less than 40 minutes.

Purpose. The purposes of the formal job evaluation are:

1. To provide a means of rational, structured communication
between the board and superintendent to create a more
constructive and effective working relationship.

2. To provide a basis for commending, rewarding, and reinforcing
good work, as well as identifying areas where the superintendent
needs to improve.

3. To clarify the superintendent’'s role and inform the
superintendent of the board’s expectations.

Dates. Unless otherwise provided for in the superintendent’s employment
contract, the first year evaluations should take place (1) at or prior to the
October board meeting, and (2) at or prior to the January board meeting.
Annual evaluations shall generally take place at-a-beard-meeting-held-during
the month before the date in the superintendent’s employment contract by
which the board must notify the superintendent of its intention to consider
the nonrenewal or amendment of the contract. In the absence of such a
contract provision, the annual evaluation should take place at or prior to the
March board meeting. The Superintendent shall remind the Board members
in writing at least 45 days before the date of each upcoming evaluation and
shall make his evaluation an agenda item for the board meeting.

Evaluation Document. The superintendent shall submit a recommended
evaluation document to the board. The board shall meet and discuss the
proposed document with the superintendent. The board may amend and
adopt the proposed evaluation document. The board may amend the
document or adopt a new document without amending this policy. The
superintendent shall submit the evaluation document to the Nebraska
Department of Education.



Evaluation Procedures. Each board member shall have the opportunity to
complete a draft evaluation document. The board president shall compile
the individual draft evaluations into a single and final evaluation, provide a
copy to the superintendent, and discuss it with him or her. If the
superintendent’s evaluation is conducted at a board meeting, Fthe
superintendent’s evaluation may be conducted in closed session if it is
necessary to prevent needless injury to the superintendent’s reputation and
if he or she has not requested it be done in open session.

Deficiencies. If deficiencies are noted in the superintendent’s work
performance, the board shall provide the superintendent at the time of the
observation with a list of deficiencies and a list of suggestions for
improvement and assistance in overcoming the deficiencies. The board shall
also provide the superintendent with follow-up evaluations and assistance
when deficiencies remain, a timeline for improvement, and sufficient time to
improve. In the alternative, the board may rely upon the superintendent’s
education, training, and expertise and require him or her to submit a “list of
suggestions for improvement” or plan of improvement for the board’s
consideration.

Personnel File. The evaluation shall be signed by the board president (or
other member of the board) and the superintendent. The superintendent
shall place a copy of the evaluation in his or her personnel file. The
superintendent may provide a written response to the evaluation to the
board. A copy of the response shall also be placed in the superintendent’s
personnel file. The board may meet with the superintendent to discuss the
written response.

Policy Limitation. The evaluation procedures are included in this policy as
a result of the board’s statutory obligation to evaluate the superintendent
and do not give the superintendent any rights not provided by statute. The
board’s failure to comply with any procedures provided in this policy but not
required by law shall not prohibit the board from taking any action regarding
the superintendent’s employment, up to and including the nonrenewal,
amendment, or cancellation of the employment contract.
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4059
Behavioral and Mental Health Training

All public school employees who interact with students and any other
appropriate personnel are required to complete atleast-one-hourof-behavioral
and mental health training with a focus on suicide awareness and prevention
training every year._The training may include, but need not be limited to,
topics such as identification of early warning signs and symptoms of behavioral
and mental health issues in students, appropriate and effective responses for
educators to student behavioral and mental health issues, trauma-informed
care, and procedures for making students and parents and guardians aware
of services and supports for behavioral and mental health issues.

The superintendent will determine the appropriate personnel required to
receive the training. The training materials for this training must be included
in the Nebraska Department of Education’s list of approved training materials.
The length of the training shall be a reasonable amount as determined by the
school board.

These employees must complete the training designated by the school district
or superintendent no later than October 31 of each school year or within 30
days of their initial employment, whichever is later. Failure to complete this
training may subject the employee to employment-related discipline.
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6045
Behavioral Intervention

General Approach. The district utilizes a tiered system of support to foster
a positive school climate and culture, encourage appropriate student behavior,
and provide the necessary supports for academic and behavioral success.

Interaction with Student Discipline Policy. This policy does not replace
the Student Discipline policy or limit the District’s authority under the Student
Discipline Act when behaviors warrant action under that policy or Act.

Classroom Removal. Students may be removed from the classroom if the
student poses a threat to their own safety, the safety of others, or the
environment or if the student’s behavior is disruptive to the learning
environment. When appropriate, prior to removal staff should consider the
use of de-escalation techniques, behavior redirection, or other Tier 1 or Tier 2
or comparable interventions.

When classroom removal is appropriate, the District will consider whether the
student requires additional support to transition back to the classroom and
continue to monitor the student’s behavior to adjust interventions and
supports as needed.

Required Training. The School District, independently or through the
educational service unit, will develop and provide behavioral awareness and
intervention training to employees with behavioral management
responsibilities. Each employee with behavior management responsibilities
must complete the behavioral awareness and intervention training during the
2026-27 school year or during the first year of employment with the district.
The length of such training shall be determined per Board Resolution.

Behavioral Awareness Point of Contact (BAPC). Each school building
must designate one or more school employees as a BAPC. Each BAPC must
have knowledge of community services providers and other resources
available for students and families. Each BAPC must coordinate access to
support services for students.

The BAPC will be identified on the district website and in the school directory.
Adopted on:
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3057
Title IX Policy

It-is the policy of the school district As required by Title IX of the Education
Amendments of 1972, it is the policy of the school district that no person shall,
on the basis of sex, be excluded from participation in, be denied the benefits
of, or be subject to discrimination under any of the school district’s programs
or activities, or in regards to admission or employment. Fhe-districtisrequired
byl@e—LX—@O—Ué—@%éS&%—aﬁ%@&R—paM@é%eﬂ%dﬁenmmatem
such—a-manner: Any person may report sex discrimination, including sexual
harassment. This report may be made by any means to the district’s Title IX
Coordinator, who can be contacted at Ralston Public Schools District Office at
8545 Park Drive, Ralston, NE 68127, or by phone at 402-331-4700. Any other

inquiries regarding the application of this policy should be referred to the Title
IX Coordinator.




Complainant means an individual who is alleged to be the victim of
conduct that could constitute sexual harassment.

Formal complaint means a document filed by a complainant or signed
by the Title IX Coordinator alleging sexual harassment and requesting
that the district investigate the allegation of sexual harassment. At the
time of filing a formal complaint with the district, a complainant must
be participating in or attempting to participate in the district’s
education program or activity.

Respondent means an individual who has been reported to be the
perpetrator of conduct that could constitute sexual harassment.

Consent for purposes of this policy means the willingness in fact for
conduct to occur. An individual may, as a result of age, incapacity,
disability, lack of information, or other circumstances be incapable of
providing consent to some or all sexual conduct or activity. Neither
verbal nor physical resistance is required to establish that an individual
did not consent. District officials will consider the totality of the
circumstances in determining whether there was consent for any
specific conduct. Consent may be revoked or withdrawn at any time.



Sexual harassment means conduct on the basis of sex where (1) An
employee of the district conditions the provision of an aid, benefit, or
service of the district on an individual’s participation in unwelcome
sexual conduct; (2) An individual experiences unwelcome conduct
determined by a reasonable person to be so severe, pervasive, and
objectively offensive that it effectively denies the person equal access
to the district’'s education program or activity; (3) An individual
experiences a sexual assault, dating violence, domestic violence, or
stalking as further defined below. Any report of conduct not meeting
these definitions will not require the grievance procedure described in
this policy.

Sexual assault, as defined in 20 U.S.C. § 1092(f)(6)(A)(v), which
means an offense classified as a forcible or nonforcible sex offense
under the uniform crime reporting system of the Federal Bureau of
Investigation:

o Sex Offenses, Forcible—Any sexual act directed against another
person, without the consent of the victim including instances
where the victim is incapable of giving consent.

= Rape—(Except Statutory Rape) The carnal knowledge of a
person, without the consent of the victim, including
instances where the victim is incapable of giving consent
because of his/her age or because of his/her temporary or
permanent mental or physical incapacity.

= Sodomy—Oral or anal sexual intercourse with another
person, without the consent of the victim, including
instances where the victim is incapable of giving consent
because of his/her age or because of his/her temporary or
permanent mental or physical incapacity

= Sexual Assault With An Object—To use an object or
instrument to unlawfully penetrate, however slightly, the



genital or anal opening of the body of another person,
without the consent of the victim, including instances where
the victim is incapable of giving consent because of his/her
age or because of his/her temporary or permanent mental
or physical incapacity

Fondling—The touching of the private body parts of
another person for the purpose of sexual gratification,
without the consent of the victim, including instances where
the victim is incapable of giving consent because of his/her
age or because of his/her temporary or permanent mental
or physical incapacity

o Sex Offenses, Non-forcible—(Except Prostitution Offenses)
Unlawful, non-forcible sexual intercourse.

Incest—Non-Forcible sexual intercourse between persons
who are related to each other within the degrees wherein
marriage is prohibited by law

Statutory Rape—Non-Forcible sexual intercourse with a
person who is under the statutory age of consent

e Dating violence, as defined in 34 U.S.C. § 12291(a)(10), which means
violence committed by a person—

O

who is or has been in a social relationship of a romantic or intimate
nature with the victim; and

where the existence of such a relationship shall be determined
based on a consideration of the following factors:

The length of the relationship.
The type of relationship.

The frequency of interaction between the persons involved
in the relationship.

e Domestic violence, as defined in 34 U.S.C. § 12291(a)(8), which
includes felony or misdemeanor crimes of violence committed by a
current or former spouse or intimate partner of the victim, by a person
with whom the victim shares a child in common, by a person who is
cohabitating with or has cohabitated with the victim as a spouse or
intimate partner, by a person similarly situated to a spouse of the victim
under the domestic or family violence laws of the jurisdiction receiving
grant monies, or by any other person against an adult or youth victim



who is protected from that person’s acts under the domestic or family
violence laws of the jurisdiction.

Stalking, as defined in 34 U.S.C. § 12291(a)(30), which means
engaging in a course of conduct directed at a specific person that would
cause a reasonable person to—

o fear for his or her safety or the safety of others; or

o suffer substantial emotional distress.

Supportive measures are non-disciplinary, non-punitive
individualized services offered without fee that do not unreasonably
burden the parties. Supportive measures may include counseling,
extensions of deadlines or other course-related adjustments,
modifications of work or class schedules, campus escort services,
mutual restrictions on contact between the parties, changes in work or
housing locations, leaves of absence, increased security and monitoring
of certain areas of the campus, and other similar measures.







Reporting Sexual Harassment. Any person who witnesses an act of
unlawful sexual harassment is encouraged to report it to the district’s Title IX
Coordinator. district personnel will not retaliate against any individual based
on any report of suspected sexual harassment. Any district employee who
receives a report of sexual harassment or has actual knowledge of sexual
harassment must convey that information to the Title IX Coordinator as soon
as reasonably practicable, but in no case later than the end of the following
school day.

Response to Sexual Harassment

General Obligations. When the district has actual knowledge of sexual
harassment in its education program or activity against a person in the United
States, the district will respond promptly in @ manner that is not deliberately
indifferent. For the purposes of this policy “education program or activity”
includes locations, events, or circumstances over which the district exercised
substantial control over both the respondent and the context in which the
sexual harassment occurs. The district's ability to impose discipline for off-
campus misconduct does not necessarily constitute “substantial control” over
the respondent and the context. The district’s response to an allegation of
sex harassment will treat complainants and respondents equitably.

Limitations on Discipline. No respondent will have disciplinary sanctions
imposed upon him/her until the conclusion of the formal grievance process
described below.

Emergency Removal. Disciplinary sanctions do not include removal on an
emergency basis where the respondent is an immediate threat to the health
or safety of another as a result of allegations of sexual harassment. The
district also may place any employee on administrative leave during the



pendency of the grievance process below.




Grievance Process for Formal Complaints of Sexual Harassment

General Obligations. All Title IX team members and individuals carrying out
district obligations will comply with the regulatory requirements of objective
evaluations, avoiding conflict of interest or bias, training, and protection of
legally privileged information.

Presumption. It is presumed that the respondent is not responsible for the
alleged conduct until a determination regarding responsibility is made at the
conclusion of the grievance process.

Grievance Procedure

Time Frames. The district will resolve grievances in a time frame that is
reasonably prompt. Good cause for delay may include considerations such as
the absence of a party, a party’s advisor, or a witness; concurrent law
enforcement activity; or the need for language assistance or accommodation
of disabilities.

Range of Possible Sanctions and Remedies. At the conclusion of the
grievance process, the district may impose disciplinary sanctions and
remedies in conformance with this and the district's student discipline policy,
and other state and federal laws. Depending upon the circumstances, these
policies provide for disciplinary sanctions and remedies up to and including
expulsion and/or immediate discharge from employment.

Separation of Roles. The decision-maker cannot be the same person as the
Title IX Coordinator or the investigator(s).

Notice of Allegations. Upon receipt of a formal complaint, the district will
provide notice of this policy and the allegations to all parties. The notice will
include sufficient details known by the district at that time to provide sufficient
time to prepare a response before any initial interview. Sufficient details, if
known by the district, include the identities of the parties involved in the
incident, the conduct allegedly constituting sexual harassment, and the date
and location of the alleged incident. The district will provide notice of additional
allegations revealed during an investigation to the parties.



Dismissal of Formal Complaint. The district must dismiss a formal
complaint if the conduct alleged in the formal complaint, would not constitute
sexual harassment even if proven; did not occur in the district’s education
program or activity; or if the conduct alleged did not occur against a person
in the United States.

The district may dismiss the formal complaint if, at any time during the
investigation or hearing, the complainant notifies the Title IX Coordinator in
writing that the complainant would like to withdraw the formal complaint or
any allegations therein; the respondent is no longer enrolled in or employed
by the district; or specific circumstances prevent the district from gathering
evidence sufficient to reach a determination as to the formal complaint or
allegations therein.

Upon a dismissal, the district will promptly send written notice of the dismissal
and an explanation of that action simultaneously to the parties.

Dismissal of a formal complaint under this policy does not preclude the district
from taking action under another provision of the district’s code of conduct or
pursuant to another district policy.

Investigation of Formal Complaint. When investigating a formal complaint
and throughout the grievance process, the district will designate and authorize
one or more persons (which need not be district employees) as investigator(s)
to conduct the district’s investigation of a formal complaint. The district may
consolidate formal complaints where the allegations of sexual harassment
arise out of the same facts or circumstances.

The district will bear the burden of gathering evidence sufficient to reach a
determination regarding responsibility. All parties will have an equal
opportunity to present witnesses, including fact and expert witnesses, and
other inculpatory and exculpatory evidence. The district may not restrict the
ability of either party to discuss the allegations under investigation or to gather
and present relevant evidence.

All parties will have the same opportunity to be accompanied by the advisor
of their choice in any meeting or grievance proceeding. This policy does not
relieve the advisor of choice of any other applicable legal obligations or
limitations. The district may establish restrictions regarding the extent to
which the advisor may participate in the proceedings, as long as the
restrictions apply equally to both parties.

The district will provide written notice of the date, time, location, participants,
and purpose of all investigative interviews or other meetings, with sufficient



time for the party to prepare to participate.

All parties will have an equal opportunity to inspect and review evidence
obtained as part of the investigation if that evidence is directly related to the
allegations raised in a formal complaint. The parties will have no less than 10
calendar days to review the evidence and submit a response. The
investigative report will fairly summarize the relevant evidence and the
investigator will send the finalized report to all parties and their advisors.

Determination Regarding Responsibility. Before the district reaches a
determination regarding responsibility, each party may submit written,
relevant questions of any party or witness. The decision-maker will provide
each party with the answers, and allow for additional, limited follow-up
questions from each party. Questions and evidence about the complainant’s
sexual predisposition are never relevant. Questions about the complainant's
prior sexual behavior are only relevant if those questions and evidence are
offered (1) to prove that someone other than the respondent committed the
conduct alleged by the complainant, or (2) are offered to prove consent and
concern specific incidents of the complainant’s prior sexual behavior with
respect to the respondent. If the decision-maker decides to exclude a
guestion because it is not relevant, he/she will explain the basis for that
decision.

The decision-maker will issue a written determination regarding responsibility
no sooner than ten days after the parties receive the final investigative report.
The decision-maker will apply the preponderance of the evidence standard.
The written determination will include:

e Identification of the allegations potentially constituting sexual
harassment;

e A description of the procedural steps taken from the receipt of the
formal complaint through the determination, including any notifications
to the parties, interviews with parties and witnesses, site visits, and
methods used to gather other evidence;

e Findings of fact supporting the determination;

e Conclusions regarding the application of the district’s code of conduct
to the facts;

e A statement of, and rationale for, the result as to each allegation,
including a determination regarding responsibility, any disciplinary
sanctions the district imposes on the respondent, and whether



remedies designed to restore or preserve equal access to the district’s
education program or activity will be provided by the district to the
complainant; and

e The district’s procedures and permissible bases for the complainant and
respondent to appeal.

The district will provide the written determination to the parties
simultaneously. If neither party timely appeals, the determination becomes
final. If a party appeals, the determination will become final on the date that
the district provides the parties with the written determination of the result of
the appeal.

Appeals. The district will offer both parties the opportunity to appeal from a
determination regarding responsibility, and from the district’s dismissal of a
formal complaint or any allegations therein, on the grounds identified below.

Time for Appeal. Appeals may only be initiated by submitting a written
Notice of Appeal to the Office of the Superintendent of Schools no later than
5:00 pm on the fifth calendar day after the written determination is issued.
The Notice of Appeal must include (a) the name of the party or parties making
the appeal, (b) the determination, dismissal, or portion thereof being
appealed, and (c) a concise statement of the specific grounds upon which the
appeal is based. A party’s failure to timely submit a Notice of Appeal will be
deemed a waiver of the party’s right to appeal.

Grounds for Appeal. Appeals are limited to the following grounds:
e Procedural irregularity that affected the outcome of the matter;

e New evidence that was not reasonably available at the time the
determination or dismissal was made that could affect the outcome of
the matter; and

e The Title IX Coordinator, investigator(s), or decision-maker had a
conflict of interest or bias for or against complainants or respondents
generally or the individual complainant or respondent that affected the
outcome of the matter.

The district will notify other parties in writing when an appeal is filed;
implement appeal procedures equally for all parties; and ensure that the
decision-maker for the appeal is not the same person as the decision-maker,
the investigator(s), or the Title IX Coordinator.



The district will give both parties a reasonable, equal opportunity to submit a
written statement that supports or challenges the outcome; issue a written
decision describing the result of the appeal and the rationale for the result;
and provide the written decision simultaneously to both parties.

Informal Resolution. The district may informally resolve allegations without
completing the grievance procedure with the written consent of all parties.
The process may not be used when allegations involve an employee harassing
a student. As part of this process, the district will provide to the parties in
writing a notice stating:

e the allegations;

e the requirements of the informal resolution process including the
circumstances under which it precludes the parties from resuming a
formal complaint arising from the same allegations;

e that at any time prior to agreeing to a resolution, any party has the
right to withdraw from the informal resolution process and resume the
grievance process with respect to the formal complaint; and

e any consequences resulting from participating in the informal
resolution process, including the records that will be maintained or
could be shared.

Recordkeeping. The district will maintain the following records for a period
of seven years:

e Each sexual harassment investigation including any determination
regarding responsibility, any disciplinary sanctions imposed, and any
remedies provided;

e Any appeal and its result;
e Any informal resolution and its result; and

e All materials used to train Title IX Coordinators, investigators, decision-
makers, and any person who facilitates an informal resolution process.
The district will make these training materials publicly available on its
website, or if the district does not maintain a website, then the district
will make these materials available upon request for inspection by
members of the public.

The district will also create records documenting any actions, including any



supportive measures, taken in response to a report or formal complaint of
sexual harassment. In each instance, the district will document the basis for
its conclusion that its response was not deliberately indifferent, and document
that it has taken measures designed to restore or preserve equal access to
the district’s education program or activity. If the district does not provide a
complainant with supportive measures, then the district will document the
reasons why such a response was not clearly unreasonable in light of the
known circumstances. The documentation of certain bases or measures does
not limit the district in the future from providing additional explanations or
detailing additional measures taken. The district will maintain these records
for a period of seven years.

Retaliation Prohibited. Neither the district nor any other person may
intimidate, threaten, coerce, or discriminate against any individual for the
purpose of interfering with any right or privilege secured by Title IX, 34 C.F.R.
part 106, or this policy, or because the individual has made a report or
complaint, testified, assisted, or participated or refused to participate in any
manner in an investigation, proceeding, or hearing under this policy. The
district will keep confidential the identity of any individual who has made a
report or complaint of sex discrimination, including any individual who has
made a report or filed a formal complaint of sexual harassment, any
complainant, any individual who has been reported to be the perpetrator of
sex discrimination, any respondent, and any witness, except as may be
permitted by the FERPA statute, 20 U.S.C. § 1232g, or FERPA regulations, 34
C.F.R. part 99, or as required by law, or to carry out the purposes of 34 C.F.R.
part 106, including the conduct of any investigation, hearing, or judicial
proceeding arising thereunder. Complaints alleging retaliation may be filed
according to shall be addressed pursuant to Board Policy 2006 (Complaint
Procedure).

The exercise of rights protected under the First Amendment does not
constitute retaliation prohibited by this section. Charging an individual with a
code of conduct violation for making a materially false statement in bad faith
in the course of a grievance proceeding under this part does not constitute
retaliation prohibited under this section, provided that a determination
regarding responsibility alone is not sufficient to conclude that any party made
a materially false statement in bad faith.

Notification of Policy. The district will notify applicants for admission and
employment, students, parents or legal guardians of students, employees,
and all unions or professional organizations holding collective bargaining or
professional agreements with the district of the existence of this policy. The
requirement to not discriminate, as stated in Title IX and 34 C.F.R. part 106,
in the district’s education program(s) or activities extends to admission and



employment, and inquiries about the application of Title IX and 34 C.F.R. part
106 to the district may be referred to the district’s Title IX Coordinator, the
Assistant Secretary for Civil Rights of the United States Department of
Education, or both.




























Publication of Policy. The district will prominently display on its website, if

any, and in each handbook that it makes available to applicants for admission
and employment, students, parents or legal guardians of students,
employees, and all unions or professional organizations holding collective
bargaining or professional agreements with the district, the name or title,
office address, electronic mail address, and telephone number of the employee
or employees desighated as the Title IX Coordinator(s).

Application Outside the United States. The requirements of this policy
apply only to sex discrimination occurring against a person in the United
States.

Scope of Policy. Nothing herein shall be construed to be more demanding
or more constraining upon the district than the requirements of Title IX (20
U.S.C. § 1681) and 34 C.F.R. part 106. To the extent that the district is in
compliance with Title IX and 34 C.F.R. part 106, then all of the district’s
obligations under this policy shall be deemed to be fulfilled and discharged.
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Record Management and Retention

The school district will comply with all federal record retention requirements,
the Nebraska Records Management Act, and with Schedules 10 and 24 of the
Nebraska Secretary of State’s Records Management Division. These
requirements apply to both physical and digital records. When permitted by
Schedule 10 and Schedule 24 of the Nebraska Secretary of State’s Office,
records will be transferred to durable electronic media for long-term storage.

Special Rules Related to Electronic Forms of Communication.
Electronically stored information such as e-mail, instant messaging, and other
electronic communication are important to the district’s overall operation. E-
mail and other forms of electronic communication which is subject to retention
under the Nebraska Records Management Act may be moved to a storage
method other that their original format. Each individual who creates or
receives electronic communications that belong to or pertains to the operation
of the district is responsible for determining whether and in what format those
records must be maintained. Duplicate records may be destroyed at any time
prior to the approved retention period. Staff members who are uncertain about
whether a record should be retained should consult with their supervising
administrator.

Option 1 - use if the district uses subscription Google Apps but has not
activated Vault: Due to the nature and volume of forms of electronic
communication related to the operation of the district, transitory or multiple
copies of electronic communication will be retained with metadata intact for
30 days. After this time, the electronically stored information with metadata
intact shall be subject to overwriting or deletion from the district’s electronic
files and records, except as otherwise required by these polices or state and
federal law.

Option 2 - use if the district has a Subscription to Google Apps with Vault
activated: The district will archive all Google Apps data with metadata intact,
except for instant messaging which users determine to be transitory. Only
the domain administrator or other designated individual will be able to retrieve
electronic communication and other electronically stored information which
has been vaulted.

Option 3 - use if the district uses Office 365: Office 365 allows your system
administrator to tailor complete data retention policies for data and
communications inclusive of the Office 365 sphere. You will need to check
with your system administrator to see how he or she has set the retention for



electronically stored information. If the system administrator has selected the
minimum retention options, you can adopt Option 1 above and if the system
administrator has selected complete retention, you can adopt the following:
The district will archive all Office 365 data with metadata intact, except for
instant messaging which users determine to be transitory. Only the domain
administrator will be able to retrieve electronic communication which has been
deleted.

Option 4 - use if the district does not use a hosted e-mail service: The district’s
data storage capacity is limited. Therefore, electronic communication will only
be retained on District resources in its original form with its metadata intact
for a period of 60 days from the date the electronic communication is created.

School-affiliated Social Media Posts. Communication on school-affiliated
social media accounts are considered short-term communications pursuant to
the Records Management Act. As such, they will be retained in their original
form on the vendor’s system and will not be deleted by the user for at least 6
months. Individuals who are uncertain as to whether a specific social media
account is “school-affiliated” should refer to the Board’s policy on Staff and
District Social Media Use contained elsewhere in these policies.

Special Rules Related to Security Camera Footage. Video footage from
security cameras is generally considered working papers under the Records
Management Act, and will be overwritten consistent with the district’s audio
and video recording policy. Video footage which captures an event of
educational or behavioral significance and contains personally-identifiable
information will be maintained by the school district pursuant to its policy on
student records.

Student Records. The retention of student records is also governed by the
board’s policy on student records.

Records Regarding Pending or Threatened Litigation. When litigation
against the district or its employees is filed or threatened, the district will take
all reasonable action to preserve all documents and records that pertain to the
issue. When the district is made aware of pending or threatened litigation, a
litigation hold directive will be issued by the superintendent or his/her
designee. The directive will be given to all persons suspected of having
records that may pertain to the potential issues in the litigation. The litigation
hold directive overrides any records retention schedule that may otherwise
call for the disposition or destruction of the records until the litigation hold has
been lifted.



Federal Award Records. The district will retain federal award records as
required by 2 C.F.R. § 200.334. This includes retaining all federal award
records for three years from the date of submission of their final financial
report. For awards that are renewed quarterly or annually, the district will
retain records for three years from the date of submission of their quarterly
or annual financial report, respectively. Records to be retained include but
are not limited to, financial records, supporting documentation, and statistical
records.
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Data Breach Response

I. Preparation

A data breach is an instance in which personal information as defined by state
law or personally identifiable information as defined by federal law is released
or accessed in an unauthorized manner. The district will implement and
maintain reasonable security procedures and practices that are appropriate to
the nature and sensitivity of the personal information handled by the district.
In order to ensure compliance with state and federal law; in the event of a
breach the following preparatory steps shall be taken.

A. Data Governance

The superintendent, or their designee, will create an annually updated
data directory that will include:

1. Computing devices purchased by the district,
2. Software that is installed on district devices,

2-3. Approved vendors/contractors that have access to personal
information or personally identifiable information,

3.4. Staff members with access to district devices,

4.5. Staff members with active usernames and passwords for

any district software.

B. New Devices and Software
Any new software or device that is used in a district building for
district purposes will be submitted to the superintendent or their
designee for inclusion in the directory.

II. Incident Response Plan

A. Assessment and Investigation

1. If the District becomes aware of a data breach it will make

every reasonable effort to remedy the cause of the breach
as soon as possible.
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1:2.

The District will contact its cyber or relevant data breach

2:3.

3.4.

insurance provider -in the event of a suspected breach.

The District will conduct a good faith, reasonable, and
prompt investigation to determine the likelihood that
personal information has been or will be used for an
unauthorized purpose.

This investigation will include, but not be limited to, an
assessment of what software, hardware, and physical
documents were accessed; which District personnel had
access to the compromised data; and what specific data
was compromised.

Notification of Effected Individuals

1.

If the investigation determines that the use of information
about a Nebraska resident for an unauthorized purpose
has occurred or is reasonably likely to occur, the district
shall give notice to the affected Nebraska resident.

Notice shall be made as soon as possible and without
unreasonable delay, consistent with the legitimate needs
of law enforcement and consistent with any measures
necessary to determine the scope of the breach and to
restore the reasonable integrity of the computerized data
system.

Notification of Law Enforcement and Outside
Organizations

1.

Should notice of the breach be required to any individual,
notice of the breach will be simultaneously sent to the
Nebraska Attorney General’s office.

The Superintendent will determine if the Family Policy
Compliance Office will be notified of the breach.

The Superintendent will determine if the Privacy Technical
Assistance Center will be notified of the breach.
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5054
Student Bullying

Definition of Bullying. Nebraska statute defines bullying as “an ongoing pattern of physical, verbal or
electronic abuse.” The Centers for Disease Control and Prevention defines bullying as “any unwanted
aggressive behavior(s) by another youth or group of youths who are not siblings or current dating partners
that involves an observed or perceived power imbalance and is repeated multiple times or is highly likely
to be repeated.” The school district’s administrators will consider these definitions when determining
whether any specific situation constitutes bullying. These definitions include both in-person and
cyberbullying behaviors.

Bullying Prohibited. Students are prohibited from engaging in any form of bullying behavior.

Reporting Bullying. Students who experience or observe bullying behavior must immediately report
what happened to a teacher or administrator. Students can use the district’s anonymous platform
safe2help located at www.Safe2helpNE.org or at 531-299-7233 to make this report. Students may always
confer with their parents or guardians about bullying they experience or witness, but the students must
also ultimately report the situation to a teacher or administrator.

Bullying Investigations. School district staff will investigate allegations of bullying using the same
practices and procedures that the district observes for student disciplinary matters. In no circumstance
will school district staff be deliberately indifferent to allegations of bullying.

Disciplinary Consequences. The disciplinary consequences for bullying behavior will depend on the
frequency, duration, severity and effect of the behavior.

A student who engages in bullying behavior on school grounds, in a vehicle owned, leased, or contracted
by a school being used for a school purpose by a school employee or their designee, or at
school-sponsored activities or school-sponsored athletic events may be subject to disciplinary
consequences including but not limited to long-term suspension, expulsion, or mandatory reassignment.

Without limiting the foregoing, a student who engages in bullying behavior that materially and
substantially interferes with or disrupts the educational environment, the district’s day-to-day operations,
or the education process, regardless of where the student is at the time of engaging in the bullying
behavior, may be subject to discipline to the extent permitted by law.

Bullying Based on Protected Class Status. Bullying based on protected class status is unique and may
require additional investigation. The appropriate district staff member or coordinator will promptly
investigate bullying complaints that violate the district’s antidiscrimination policies.

Support for Students Who Have Experienced Bullying. Regardless of where the bullying occurred,
the district will consider whether victims of bullying are suffering an adverse educational impact and, if

appropriate, will refer those students to the district’s student assistance team.

Bullying Prevention and Education. Students and parents are encouraged to inform teachers or


http://www.safe2helpne.org/

administrators orally or in writing about bullying behavior or suspected bullying behavior. School
employees are required to inform the administrator of all such reports. The appropriate administrator
shall promptly investigate all such reports. Each building shall engage in activities which educate
students about bullying, bullying prevention and digital citizenship.

Policy Review. The school district shall review this policy annually.

Adopted on: July 13, 2020
Revised on:
Reviewed on: December 09, 2024



5035
Student Discipline

Administrative and teaching personnel may take actions regarding student
behavior, other than those specifically provided in this policy and the Student
Discipline Act, which are reasonably necessary to aid the student, further
school purposes, or prevent interference with the educational process. Such
actions may include, but need not be limited to, counseling of students, parent
conferences, referral to restorative justice practices or services,
rearrangement of schedules, requirements that a student remain in school
after regular hours to do additional work, restriction of extracurricular activity,
or requirements that a student receive counseling, psychological evaluation,
or psychiatric evaluation upon the written consent of a parent or guardian to
such counseling or evaluation. Disciplinary consequences may also include in-
school suspension, Saturday School, and any other consequence authorized
by law. District administrators may develop building-specific protocols for the
imposition of student discipline.

In this policy, references to "Principal" shall include building principals, the
principal's designee, or other appropriate school district administrators.

Any statement, notice, recommendation, determination, or similar action
specified in this policy shall be effectively given at the time written evidence
thereof is delivered personally to or upon receipt of certified or registered mail
or upon actual knowledge by a student or his or her parent or guardian.

Any student who is suspended or expelled from school pursuant to this policy
may not participate in any school activity during the duration of that exclusion
including adjacent school holidays and weekends. The student activity
eligibility of a student who is mandatorily reassigned shall be determined on
a case-by-case basis by the principal of the building to which the student is
reassigned.

Pre-Kindergarten through Second Grade Students

Notwithstanding any other provision of this policy, an elementary school shall
not suspend a student in pre-kindergarten through second grade unless the
student brings a deadly weapon as defined in section 28-109 on school
grounds, in a vehicle owned, leased, or contracted by a school being used for
a school purpose or in a vehicle being driven for a school purpose by a school
employee or his or her designee, or at a school-sponsored activity or athletic
event. As an alternative to suspension, the school district may take any action
authorized by law, including those provided in section 79-258.
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Makeup Work for Suspended Students

Any student who is suspended must be given an opportunity to complete any
classwork and homework missed during the period of suspension, including,
but not limited to, examinations (“makeup work”). Any makeup work must
be completed and turned in within 2 school days after completion of the
suspension. This makeup guideline shall be provided to the student and a
parent or guardian at the time of suspension. Suspended students may not
be required to attend the school’s alternative program for expelled students
in order to complete classwork or homework.

Short-Term Suspension

The Principal may exclude students from school or any school function for a
period of up to five school days (short-term suspension) on the following
grounds:

1. Conduct constituting grounds for expulsion as hereinafter set forth; or,

2. Other violations of rules and standards of behavior adopted by the Board
of Education or the administrative or teaching staff of the school, that
occur on or off school grounds, if such conduct interferes with school
purposes or there is a connection between such conduct and school.

The following process applies to short-term suspension:

1. The Principal shall make a reasonable investigation of the facts and
circumstances. Short-term suspension shall be imposed only after a
determination that the suspension is necessary to help any student, to
further school purposes, or to prevent an interference with school
purposes.

2. Prior to commencement of the short-term suspension, the student will
be given oral or written notice of the charges against the student. The
student will be advised of what he or she is accused of having done, be
given an explanation of the evidence the authorities have, and be given
an opportunity to explain the student's version of the facts.

3. Within 24 hours or such additional time as is reasonably necessary, not
to exceed an additional 48 hours, following the suspension, the Principal
will send a written statement to the student, and the student's parent
or guardian, describing the student's conduct, misconduct or violation
of the rule or standard and the reasons for the action taken. An
opportunity will be given to the student, and the student's parent or
guardian, to have a conference with the Principal ordering the short-
term suspension before or at the time the student returns to school and
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shall document such effort in writing. The Principal shall determine who,
in addition to the parent or guardian, is to attend the conference.

4. Students who are short-term suspended must be given the opportunity
to complete classwork and homework missed during the period of
suspension, including but not limited to examinations, as provided
herein.

Emergency Exclusion

Students may be emergency excluded from school pursuant to the board's
separate policy on emergency exclusion or state law.

Weapons and/or Firearms

Students may be disciplined for the possession of weapons and/or firearms
pursuant to the board's separate policy on weapons and firearms or state law.

Long-Term Suspension

Students may be excluded by the Principal from school or any school function
for a period of more than five school days but less than twenty school days
(long-term suspension) for any conduct constituting grounds for expulsion as
hereinafter set forth. The process for long-term suspension is set forth below.

Expulsion

1. Meaning of Expulsion. Expulsion means exclusion from attendance in
all schools, grounds and activities of or within the system for a period
not to exceed the remainder of the semester in which it took effect
unless the misconduct occurred (a) within ten school days prior to the
end of the first semester, in which case the expulsion shall remain in
effect through the second semester, or (b) within ten school days prior
to the end of the second semester, in which case the expulsion shall
remain in effect for summer school and the first semester of the
following school year, or (c) unless the expulsion is for conduct specified
in these rules or in law as permitting or requiring a longer removal, in
which case the expulsion shall remain in effect for the period specified
therein. Such action may be modified or terminated by the school
district at any time during the expulsion period.

2. Summer Review. Any expulsion that will remain in effect during the
first semester of the following school year will be automatically
scheduled for review before the beginning of the school year. The
review will be conducted by the hearing officer who conducted the initial
expulsion hearing, or a hearing officer appointed by the Superintendent
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in the event no hearing was previously held or the initial hearing officer
is no longer available or willing to serve, after the hearing officer has
given notice of the review to the student and the student's parent or
guardian. This review shall be limited to newly discovered evidence or
evidence of changes in the student's circumstances occurring since the
original hearing. This review may lead to a recommendation by the
hearing officer that the student be readmitted for the upcoming school
year. If the school board or board of education or a committee of such
board took the final action to expel the student, the student may be
readmitted only by action of the board. Otherwise the student may be
readmitted by action of the Superintendent.

3. Suspension of Enforcement of an Expulsion: Enforcement of an
expulsion action may be suspended (i.e., "stayed") for a period of not
more than one full semester in addition to the balance of the semester
in which the expulsion takes effect, and as a condition of such suspended
action, the student may be assigned to a school, class, or program/plan
and to such other consequences which the school district deems
appropriate.

4, Alternative School or Pre-expulsion Procedures. The school shall
either provide an alternative school, class or educational program for
expelled students, or shall follow the pre-expulsion procedures outlined
in NEB. REV. STAT. 79-266.

5. Conclusion of Expulsion. At the conclusion of an expulsion, the school
district will reinstate the student and accept nonduplicative, grade-
appropriate credits earned by the student during the term of expulsion
from any Nebraska accredited institution or institution accredited by one
of the six regional accrediting bodies in the United States.

Grounds for Long-Term Suspension, Expulsion or Mandatory
Reassignment:

The following conduct constitutes grounds for long-term suspension,
expulsion, or mandatory reassignment, subject to the procedural provisions
of the Student Discipline Act, NEB. REV. STAT. § 79-254 through 79-296, when
such activity occurs on school grounds, in a vehicle owned, leased, or
contracted by a school being used for a school purpose or in a vehicle being
driven for a school purpose by a school employee or by his or her designee,
or at a school-sponsored activity or athletic event:

1. Use of violence, force, coercion, threat, intimidation, or similar conduct
in @ manner that constitutes a substantial interference with school
purposes;
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10.

11.

Willfully causing or attempting to cause substantial damage to property,
stealing or attempting to steal property of substantial value, or repeated
damage or theft involving property;

Causing or attempting to cause personal injury to a school employee, to
a school volunteer, or to any student. Personal injury caused by
accident, self-defense, or other action undertaken on the reasonable
belief that it was necessary to protect some other person shall not
constitute a violation of this subdivision;

Threatening or intimidating any student for the purpose of or with the
intent of obtaining money or anything of value from such student;
Knowingly possessing, handling, or transmitting any object or material
that is ordinarily or generally considered a weapon (see also board policy
on weapons and firearms);

Engaging in the unlawful possession, selling, dispensing, or use of a
controlled substance or an imitation controlled substance, as defined in
section 28-401, a substance represented to be a controlled substance,
or alcoholic liquor as defined in section 53-103.02 or being under the
influence of a controlled substance or alcoholic liquor (note: the term
“under the influence” for school purposes has a less strict meaning than
it does under criminal law; for school purposes, the term means any
level of impairment and includes even the odor of alcohol on the breath
or person of a student; also, it includes being impaired by reason of the
abuse of any material used as a stimulant);

Public indecency as defined in section 28-806, except that this
prohibition shall apply only to students at least twelve years of age but
less than nineteen years of age;

Engaging in bullying as defined in section 79-2,137 and in these policies;
Sexually assaulting or attempting to sexually assault any person if a
complaint has been filed by a prosecutor in a court of competent
jurisdiction alleging that the student has sexually assaulted or
attempted to sexually assault any person, including sexual assaults or
attempted sexual assaults which occur off school grounds not at a school
function, activity, or event. For purposes of this subdivision, sexual
assault means sexual assault in the first degree as defined in section
28-319, sexual assault in the second degree as defined in section 28-
320, sexual assault of a child in the second or third degree as defined in
section 28-320.01, or sexual assault of a child in the first degree as
defined in section 28-319.01, as such sections now provide or may
hereafter from time to time be amended;

Engaging in any other activity forbidden by the laws of the State of
Nebraska which activity constitutes a danger to other students or
interferes with school purposes; or

A repeated violation of any of the following rules if such violations
constitute a substantial interference with school purposes:
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. The use of language, written or oral, or conduct, including
gestures, which is profane or abusive to students or staff
members. Profane or abusive language or conduct includes, but
is not limited to, that which is commonly understood and intended
to be derogatory toward a group or individual based upon race,
gender, national origin, disability or religion;

. Dressing or grooming in a manner which violates the school
district’s dress code and/or is dangerous to the student's health
and safety, a danger to the health and safety of others, or which
is disruptive, distracting or indecent to the extent that it interferes
with the learning and educational process;

. Violating school bus rules as set by the school district or district
staff;

. Possessing, using, selling, or dispensing tobacco, drug
paraphernalia, an electronic nicotine delivery system, or a tobacco
imitation substance or packaging, regardless of form, including
cigars, cigarettes, chewing tobacco, and any other form of
tobacco, tobacco derivative product or imitation or electronic
cigarettes, vapor pens, etc.;

. Possessing, using, selling, or dispensing any drug paraphernalia
or imitation of a controlled substance regardless of whether the
actual substance possessed is a controlled substance by Nebraska
law;

. Possession of pornography;

g. Sexting or the possession of sexting images (a combination of sex
and texting - the act of sending sexually explicit messages or
photos electronically);

. Engaging in hazing, defined as any activity expected of someone
joining a group, team, or activity that humiliates, degrades or
risks emotional and/or physical harm, regardless of the person's
willingness to participate. Hazing activities are generally
considered to be: physically abusive, hazardous, and/or sexually
violating and include but are not limited to the following: personal
servitude; sleep deprivation and restrictions on personal hygiene;
yelling, swearing and insulting new members/rookies; being
forced to wear embarrassing or humiliating attire in public;
consumption of vile substances or smearing of such on one's skin;
branding; physical beatings; binge drinking and drinking games;
sexual simulation and sexual assault;

Bullying which shall include cyberbullying, defined as the use of
the internet, including but not limited to social networking sites
such as Facebook, cell phones or other devices to send, post or
text message images and material intended to hurt or embarrass
another person. This may include, but is not limited to; continuing
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to send e-mail to someone who has said they want no further
contact with the sender; sending or posting threats, sexual
remarks or pejorative labels (i.e., hate speech); ganging up on
victims by making them the subject of ridicule in forums, and
posting false statements as fact intended to humiliate the victim;
disclosure of personal data, such as the victim's real name,
address, or school at websites or forums; posing as the identity of
the victim for the purpose of publishing material in their name that
defames or ridicules them; sending threatening and harassing
text, instant messages or emails to the victims; and posting or
sending rumors or gossip to instigate others to dislike and gang
up on the target;

Violations of the district’s acceptable computer use policy;

. Knowingly possessing, handling, or transmitting any object or
material that is ordinarily or generally considered a simulated or
“look-a-like” weapon;

Using any object to simulate possession of a weapon;

m. Knowingly making a false statement or knowingly submitting false
information during the Title IX grievance process or any other
school investigation or making a materially false statement in bad
faith in the course of a Title IX grievance proceeding or any other
school investigation;

n. Violation of the school’s audio and video recording policy; and

0. Any other violation of any board policy, handbook provision, or
rule or regulation established by a school district staff member
pursuant to authority delegated by the board.

~

Due Process Afforded to Students Facing Long-term Suspension or
Expulsion

The following procedures shall be followed regarding any long-term
suspension, expulsion, or mandatory reassignment:

1.

The decision to recommend discipline shall be made within two school
days after learning of the alleged student misconduct. On the date of
the decision to discipline, the Principal shall file with the Superintendent
a written charge and a summary of the evidence supporting such
charge.

The Principal shall serve the student and the student's parents or
guardian with a written notice by registered or certified mail or personal
service within two school days of the date of the decision to recommend
long-term suspension or expulsion. The notice shall include the
following:
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a. The rule or standard of conduct allegedly violated and the acts of
the student alleged to constitute a cause for long-term
suspension, expulsion, or mandatory reassignment, including a
summary of the evidence to be presented against the student;

b. The penalty, if any, which the principal has recommended in the
charge and any other penalty to which the student may be
subject;

c. A statement that, before long-term suspension, expulsion, or
mandatory reassignment can be invoked, the student has a right
to a hearing, upon request, and that if the student is suspended
pending the outcome of the hearing, the student may complete
classwork and homework, including, but not Ilimited to,
examinations, missed during the period of suspension pursuant to
district guidelines which shall not require the student to attend the
school district's alternative programs for expelled students in
order to complete classwork or;

d. A description of the hearing procedures provided by the act, along
with procedures for appealing any decision rendered at the
hearing;

e. A statement that the principal, legal counsel for the school, the
student, the student's parent, or the student's representative or
guardian has the right (i) to examine the student's academic and
disciplinary records and any affidavits to be used at the hearing
concerning the alleged misconduct and (ii) to know the identity of
the witnhesses to appear at the hearing and the substance of their
testimony; and

f. Aform on which the student, the student's parent, or the student's
guardian may request a hearing, to be signed by such parties and
delivered to the principal or superintendent in person or by
registered or certified mail to the address provided on the form.

When a notice of intent to discipline a student by long-term suspension,
expulsion, or mandatory reassignment is filed with the superintendent,
the student may be suspended by the principal until the date the long-
term suspension, expulsion, or mandatory reassignment takes effect, if
the principal determines that the student must be suspended
immediately to prevent or substantially reduce the risk of (a)
interference with an educational function or school purpose or (b) a
personal injury to the student himself or herself, other students, school
employees, or school volunteers.

Nothing in this policy shall preclude the student, student's parents,
guardian or representative from discussing and settling the matter with
appropriate school personnel prior to the time the long-term suspension,
expulsion, or mandatory reassignment takes effect.
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10.

If a hearing is requested within five days after receipt of the notice, the
Superintendent shall recommend appointment of a hearing examiner
within two school days after receipt of the hearing request. The student
or the student’s parent or guardian may request designation of a hearing
examiner other than the hearing examiner recommended by the
superintendent if notice of the request is given to the superintendent
within two school days after receipt of the superintendent’s
recommended appointment. Upon receiving such request, the
superintendent must provide one alternative hearing examiner who is
not an employee of the school district or otherwise currently under
contract with the school district and whose impartiality may not
otherwise be reasonably questioned. The student or the student’s
parent or guardian must, within five school days, select a hearing
examiner to conduct the hearing who was recommended or provided as
an alternative hearing examiner, and shall notify the superintendent in
writing of the selection. The superintendent must appoint the selected
hearing examiner upon receipt of such notice.

The hearing examiner must, within two school days after being
appointed, give written notice to the principal, the student, and the
student’s parent or guardian of the time and place for the hearing.

The hearing shall be held within a period of five school days after
appointment of the hearing examiner, but such time may be changed
by the hearing examiner for good cause with consent of the parties. No
hearing shall be held upon less than two school days' actual notice to
the principal, the student, and the student's parent or guardian, except
with the consent of all the parties.

The principal or legal counsel for the school, the student, and the
student's parent, guardian, or representative have the right to receive
a copy of all records and written statements referred to in the Student
Discipline Act as well as the statement of any witness in the possession
of the school board or board of education no later than forty-eight hours
prior to the hearing.

If a hearing is requested more than five school days following the receipt
of the written notice, but not more than thirty calendar days after
receipt, the Superintendent shall appoint a hearing examiner. The
hearing will be held according to the requirements of section 79-269.
The student shall be entitled to a hearing but the consequence imposed
may continue in effect pending final determination.

If a request for hearing is not received within thirty calendar days
following the mailing or delivery of the written notice, the student shall
not be entitled to a hearing.

In the event a hearing is requested, the hearing, hearing procedures, the
student's rights and any appeals or judicial review permitted by law shall be
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governed by the applicable provisions of the Nebraska Student Discipline Act
(NEB. REV. STAT. § 79-254 to 79-294).

Reporting Requirement to Law Enforcement

Violations of this section will result in a report to law enforcement if:

1. The violation includes possession of a firearm;
2.
3. It is a violation of the Nebraska Criminal Code that the administration

The violation results in child abuse;

believes cannot be adequately addressed solely by discipline from the
school district;

. Itis a violation of the Nebraska Criminal Code that endangers the health

and welfare of staff or students;

. It is a violation of the Nebraska Criminal Code that interferes with school

purposes;

. The report is required or requested by law enforcement or the county

attorney.

Adopted on: July 13, 2020
Revised on: November 11, 2024
Reviewed on:
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3054
Law Enforcement Unit

The board is committed to providing a safe environment conducive to learning for members of the school
community. In furtherance of this commitment, the board designates Ralston Police Department to act as
the district’s Law Enforcement Unit.

Authority of the Law Enforcement Unit. The law enforcement unit is officially authorized to:

- Enforce any local, State, or Federal law, or refer to appropriate authorities a matter for
enforcement of any local, State, or Federal law against; and
- Maintain the physical security and safety of the district

In maintaining the physical security and safety of the district, the law enforcement unit may employ
surveillance or other safety or security equipment in compliance with state and federal law. The law
enforcement unit is responsible for the maintenance and security of any such equipment.

Records of the Law Enforcement Unit. All records created and maintained by the law enforcement unit
for a law enforcement purpose are considered law enforcement unit records. This would include any
records produced by surveillance or other safety or security equipment employed by the law enforcement
unit to maintain the physical security and safety of the district.

Law enforcement unit records must be maintained by the law enforcement unit until the unit determines
the records may be destroyed. The law enforcement unit is responsible for maintaining law enforcement
unit records separate and apart from the student records maintained by the district pursuant to the board’s
policy regarding student records.

Law enforcement unit records may only be disclosed with the authorization of the Superintendent or
his/her designee. Only copies of law enforcement unit records may be disclosed, and the original must be
retained by the law enforcement unit and will continue to be considered a law enforcement unit record.

Adopted on: July 22, 2019
Revised on:
Reviewed on: March 25, 2024
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Ralston Public Schools
Monthly Administrative Update
Food Service — April, 2025

RPS Revenue - April, 2025

Cash Sales Breakfast & Lunch $ 42,45560
Student Ala Carte $ 1551195
Adult Ala Carte $ 149.95
Reimbursements Breakfast $ 42,454.2%
Lunch $120,519.44
Snacks $ 1,778.40
$222,869.63
RPS Expenses District Labor $145,000.00
Sodexo $146,819.03
Creditfor Commodity $ (41,504.21)
$250,314.82
RPS $ (27,445.19)
24/25 TOTAL 24125 23/24 TOTAL 23724 MEALS PER
MEALS SERVED MEALS PER MEALS SERVED DAY
DAY
Elementary
Breakfast 15,271 954 16,022 942
Lunch 22,546 1409 22,977 1340
RMS
Breakfast 1919 120 1622 95
Lunch 5974 373 6140 361
RHS
Breakfast 2576 161 2837 167
Lunch 8432 527 8845 520
RPS Total
Breakfast 19,766 1235 20,481 1204
Lunch 36,952 2309 37,762 2221
RPS Free/Reduced
April 2024

63.7%




April 2025 Events:

Free breakfast was provided for all ACT students testing at RHS.

Parent Advisory Committee meeting was held. It is required by NDE that the district has a parent committee that reviews
the menu. We looked at the regular school menu and the summer menu.

The Heart of Learning banquet was held at the Ralston arena. A student from RMS helped serve the appetizers for this and
she had a lot of fun.

Sodexo Servathon was held on April 29. This is an annual event where everyone from all Sodexo accounts in Omaha get
together and work a shift at the Food Bank of the Heartland.

Regular monthly training — First aid and receiving and storage. The schools with steamers also had steamer training.
Total foodservice training time: 20 hours
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