
Board of Education Regular Meeting
Monday, September 10, 2018 6:30 PM

Virginia Moon Administrative Center
8545 Park Drive

Ralston, NE 68127-3621

Agenda

1. Call To Order
Speaker(s): Board President
1.1. Pledge of Allegiance

Speaker(s): Board President
1.1.1. Roll Call - Excuse Board Members not in attendance

Speaker(s): Board President
1.2. Public Comment Sign In Procedure

1.2.1. Public Comment
1.3. Consent Agenda (Action)

Speaker(s): Board President
2. Board Development and Communication

2.1. Board Members’ Update
2.2. Superintendent’s Report

Speaker(s): Superintendent
2.2.1. District Blueprint Program Board Update

Speaker(s): Dr. Josh Wilken, Dr. Tiffanie Welte, and Mr. Jeremy Maskel
2.2.2. Government Relations Update

Speaker(s): Dr. Mark Adler
2.2.3. NASB Updates and Information

Speaker(s): Dr. Jay Irwin
2.2.4. Enrollment Update

Speaker(s): Dr. Mark Adler
3. Standards Based School Improvement

3.1. 2017-2018 District Attendance Resolution (Action)
Speaker(s): Mrs. Melissa Stolley

3.2. 2018/2019 District Budget Adoption (Action)
Speaker(s): Dr. Mark Adler

3.3. 2018/2019 District Tax Request Resolution (Action)
Speaker(s): Dr. Mark Adler

4. Policy Review
5. Executive Session Disclosure
6. Pre-Adjournment Information and Activities

6.1. Announcements
6.2. Board of Education Supplemental Meeting Information
6.3. Future Board Calendar
6.4. Adjourn

 



Procedure: 2009 

 

Ralston Board of Education 

Public Comment Procedures 

 
The Ralston Board of Education appreciates the public's right to provide public comment.  It is the 

practice of the Ralston Board to listen to the public comment, without discussion between the public and 

the Board.  Should you have a question or ask for follow-up from the Board, the Board President or Chair 

of the meeting will direct the Superintendent to address the requests and provide additional information to 

you as appropriate.  We ask that you refrain from personal comments about individuals and the use of 

vulgar or inappropriate language in addressing the Board.  

 

The following will help guide the Public Comment agenda item at Board Meetings and Public Hearings: 

 

1. Persons speaking during Public Comment will be called forward individually by the Board 

President or Chair to the location identified for such purpose. 

2. A time limit of five (5) minutes will be allotted for any speaker.  At the discretion of the Board 

President or Chair, the speaker may be allotted additional time. 

3. Each individual speaking to the Board will be required to identify himself or herself prior to 

giving public comment or when related business is on the agenda.  A “Record of Appearance” 

card is provided for this purpose. 

4. Persons wishing to appear will be heard in the order in which the Board President or Chair of the 

meeting determines appropriate. 

5. In cases where more than one person wishes to speak on the same topic, their presentations to the 

Board may, at the discretion of the Board President or Chair, be grouped together by topic. 

6. If the number of people wishing to speak under the public participation portions of the agenda is 

large, the Board President or Chair may rule that a public hearing be scheduled or the discussion 

be limited on the issue in question. 

7. Persons speaking to the Board during public comment may make printed materials available to 

the Board but may not use any other form of media. 
 



Procedure: 2009 

 

Ralston Board of Education 

PUBLIC COMMENTS 

Record of Appearance 
 

The purpose of “Public Participation” is for the Board of Education to hear comments from the public.  

Since comments are not on the published agenda the Board will not discuss and/or answer questions 

during “Public Comments.” 

 

Public Comments are limited to five (5) minutes per speaker.  Multiple speakers on the same topic are 

asked to not repeat what prior speakers have already stated. 

 

PLEASE PRINT 

 

Name ___________________________________________________  Date_________________ 

 

Address _______________________________________________________________________ 

 

City ______________________________ State ________________ Zip Code ______________ 

 

Subject of Public Comment: ______________________________________________________ 

 

______________________________________________________________________________ 

 

______________________________________________________________________________ 

 





















 

Board of Education Regular Meeting 

8545 Park Dr. 

Omaha, Nebraska 

 

Tuesday, August 27, 2018 6:00 PM 

 

 

Roll Call 

A motion was made by Heather Johnson and seconded by Tresha Rodgers to excuse Mike Overkamp.   

The record also reflects that Tresha Rodgers left the meeting at 8:30 pm. 

 

Mrs. Richards: Yea 

Mrs. Rodgers:  Yea 

Mrs. Gerch:  Yea 

Dr. Irwin:  Yea 

Mrs. Johnson: Yea 

 

 

Consent Agenda  

Consent agenda items include minutes from the August 14, 2018 meeting and a local substitute 

teacher request for Eric Hartel and Jordan Ottoson.   A motion was made by Jay Irwin and seconded 

by Heather Johnson to approve the Consent Agenda. 

 

Mrs. Richards: Yea 

Mrs. Johnson: Yea 

Dr. Irwin:  Yea 

Mrs. Rodgers:  Yea 

Mrs. Gerch:  Yea 

 

 

Board Members’ Update 

Dr. Jay Irwin began be stating classes were back in session and he was busy with his first full week 

teaching at UNO.   He also congratulated everyone for the huge success of the #BeKind day and how 

awesome it was to see so many positive messages in the media.  He also offered congratulations on 

the first football win of the season against Mount Michael. 

 

Mrs. Heather Johnson copied Dr. Irwin on how fantastic the #BeKind event was on August 24.  It was 

exciting to see everyone out in the morning passing out candy and the amount of energy the event 

generated.   Mrs. Johnson also stated that the luau at Seymour was incredibly fun.  She was also 

looking forward to the RMS volleyball season. 

 

Mrs. Deb Gerch thanked Cecilia Wilken for providing a list of school supply needs for Ralston 

students.  Mrs. Gerch and Tresha Rodgers were able to fulfill the Blumfield and Karen Western list!  

Mrs. Gerch also announced there would be an event at Hy-Vee on Saturday morning from 9-noon to 

help provide food for the students at Meadows Elementary. 

 

Mrs. Tresha Rodgers confirmed what the other board members had already shared about the 

success of the #BeKind event.   Mrs. Linda Richards announced that the following evening she would 

be in Norfolk, NE to present information and data on the topic of school funding and spending.  She 

also shared a handout of talking points so the board members will have correct and timely 

information when talking to the public.  On a personal note, Mrs. Richards sent her son off to college 

which was exciting and she shared a brochure from her son’s college on the topic of communication.   

 



All board members congratulated Dr. Adler on an award he received from the AASA (American 

Association of School Administrators).   He received a plaque for an article he had written the 

previous year titled, “Channeling Grief into Kindness.” 

 

 

Superintendent Report 

Dr. Adler mentioned that he met with Dave Patton of the Learning Community to discuss 

having a center somewhere in the Ralston area.  The target date for this will be the next 

school year.  The Learning Community is not allowed to own property so a leased location 

will need to be sought out.  Dr. Adler discussed the proclamation poster which community 

leaders and members signed at the August 24th #BeKind event at UNO and invited everyone 

else to sign as well.   It was announced that on Friday evening before kick-off , the mayor 

and other officials would be on the field to offer a #BeKind resolution followed by a balloon 

release at 6:55 pm.   Finally, Dr. Adler announced that he was working with the pharmacy at 

Hy-Vee to provide flu shots for staff.   More information will be provided when the details 

are worked out. 

 

 

RMS AdvancEd School Improvement Report 

Mr. Parizek began his presentation by stating they are heading into year 5 of the AdvancEd 

cycle.   He focused on the two main goals for the 2017-18 school year:  “All students will 

improve their reading literacy skills across their curricular areas,” and “All students will 

improve their understanding of math concepts and problem solving strategies.   There was 

5 additional RMS staff that was in attendance and also presented information regarding the 

school improvement plan:  Kelley Leidenthal – Building Improvement Plan; Jon Taylor – 

Student Engagement; Mindy Podraza – Staff Engagement; Lynn Behounek – MAP data; and 

Ginny Mossman – Intervention. 

 

 

Depreciation Fund History and District Vehicle Replacement Plan 

Mr. Jason Buckingham presented a budget draft which included expected sources of income 

as well as disbursements for the district.  This draft also showed that there has been an 

approximate 3.2 percent growth over the last year.   Mr. Buckingham also discussed many 

elements in the draft which included state aid history, valuation history, levy calculation 

and levy history.  Valuations are projected to increase by 2.87% for the 2018-19 year.  State 

aid has also increased; however, we are regulated on how that money may be used.  He also 

shared the budget book which incorporates the new budget codes and better explains 

where dollars are being spent. 

 

 

Government Relations Update 

Mrs. Richards updated the board members about upcoming legislative hearings and how 

they can be involved. 

 

 

Enrollment Update 

Dr. Adler reported that we are sitting at an overall positive number of 25 which is good 

news.  We have been strategic as far as students wanting to opt in at the high school level.  

Cecilia Wilken stated that kindergarten numbers are strong at 245 students.  Melissa Stolley 

also reported that we are at capacity for students who need special services. 

 

 

 

Superintendent Goals 



Dr. Adler adjusted his goals according to discussion from the previous board meeting.   A 

motion was made by Jay Irwin and seconded by Heather Johnson to approve the 

superintendent goals and metrics for the 2018-19 school year.  

 

Dr. Irwin:  Yea 

Mrs. Gerch:  Yea 

Mrs. Johnson: Yea 

Mrs. Richards: Yea 

 

 

Depreciation Fund Transfer 

Heather Johnson motioned to execute a general fund transfer to the depreciation fund 

which was seconded by Deb Gerch. 

 

Mrs. Johnson: Yea 

Mrs. Richards: Yea 

Mrs. Gerch:  Yea 

Dr. Irwin:  Yea 

 

 

Appointment of Committee on Americanism 

Under state statute, RPS is required to appoint a committee on Americanism.  The 

committee will consist of three members:  Jay Irwin, Tresha Rodgers, and Heather Johnson.  

Motion by Deb Gerch and seconded by Heather Johnson to approve Committee on 

Americanism. 

 

Mrs. Gerch:  Yea 

Mrs. Richards: Yea 

Mrs. Johnson: Yea 

Dr. Irwin:  Yea 

 

 

2018-19 Staff Handbook 

Dr. Mike Rupprecht announced that the new staff handbook will be distributed to all staff 

the first week of September.   Every staff member will be required to read the handbook and 

electronically sign that they have received and read their copy.  A motion was made by 

Heather Johnson to approve the 2018-19 Staff Handbook which was seconded by Jay Irwin. 

 

Mrs. Richards: Yea 

Mrs. Johnson: Yea 

Dr. Irwin:  Yea 

Mrs. Gerch:  Yea 

 

 

Policy Review 

The board approved the following four policies: 

 

Policy 3003.1   Bidding for Construction, Remodeling, Repair, or Related Projects   

   Financed with Federal Funds 

 

 

Motion by Jay Irwin and second by Deb Gerch: 

Mrs. Richards: Yea 

Mrs. Gerch:  Yea 



Mrs. Johnson: Yea 

Dr. Irwin:  Yea 

 

 

Policy 3004   General Purchasing and Procurement 

Motion by Heather Johnson and second by Jay Irwin: 

Dr. Irwin:  Yea 

Mrs. Richards: Yea 

Mrs. Johnson: Yea 

Mrs. Gerch:  Yea 

 

 

Policy 3004.1   Fiscal Management for Purchasing and Procurement Using Federal   

  Funds 

Motion by Deb Gerch and second by Heather Johnson: 

Mrs. Richards: Yea 

Mrs. Gerch:  Yea 

Dr. Irwin:  Yea 

Mrs. Johnson: Yea 

 

 

Policy 4013   Grievance Procedure  

Motion by Jay Irwin and second by Heather Johnson: 

Mrs. Richards: Yea 

Dr. Irwin:  Yea 

Mrs. Johnson: Yea 

Mrs. Gerch:  Yea 

 

 

Adjourn 

Motion to adjourn meeting at 9:00 PM passed with a motion by Dr. Irwin and a second by Mrs. 

Rodgers 

 

Dr. Irwin:   Yea 

Mrs. Richards:  Yea 

Mrs. Gerch:  Yea 

Mrs. Johnson: Yea 

 

 

 

______________________ 

Mrs. Linda Richards, President 

 

 

 

_____________________ 

Mrs. Deb Gerch, Secretary 









































 

 
ACTION GRANT  

FINAL REPORT - Year 2 

 

 
Local Education Agency: Ralston Public Schools  
 
Grant Award Year: 2017-2018 
 
Date Submitted: August 7, 2018 

 
Contact Information: Name: Tiffanie Welte 

Phone:  402-898-3449 
Email: tiffanie.welte@ralstonschools.org 

 
Role: Project Director 

 
 

 



 

Section 1: Outcomes  
Based on the activities addressed in your reVISION Action Plan, describe and highlight the outcomes achieved through 
the targeted investment of these grant funds on your Career and Technical Education programs and/or school career 
guidance system. What was accomplished that improved career education?  

     ​Priority Activity #1 
Embed a ​certification​, ​dual credit​ and/or ​work-based learning​ opportunity per career field where a program of study exists 

Background & Overall Goals  2016-2017 Accomplishments  2017-2018 Accomplishments  Next Steps 

Background: Several programs 
of study existed in Ralston prior 
to reVISION.  One “academy” 
existed in health science, but is 
not recognized by NDE Rule 47.   

Established the following:   
The Vision for Career-Technical Education for Ralston Public Schools is to work ​collaboratively with 

all stakeholder groups​ to implement ​K-12​ ​college and career ready programming​, highlighted by 
standards-based​ ​programs of study ​that provide ​extended learning opportunities​ for ​all students​. 

Agriculture Field   There was no plan at this point 
to offer a program of study in 
this career field. 

Investigated a partnership that 
would allow 2 juniors & 2 
seniors/yr to be part of the 
Papillion-LaVista Community 
Schools & Henry Doorly Zoo 
Academy Program.   

Identify funding sources to 
allow students from RHS to 
apply to participate in the PLV / 
Henry Doorly Zoo Academy 

Communication & 
Information Technology 
Establish a computer science 
program of study based on 
student interest data & 
community input  
 
Establish a communications 
program of study based on 
student interest data 

● Information technology 
program of study established 
based on new state standards 

● *New courses in registration 
book 

 
 
● Introductory course added for 

a possible communications 
program of study 

● Established a partnership with 
Westside Community Schools 
to allow interested RHS 
students to take part in a 2nd 
computer science AP capstone 
course 

 
 
 

● Continue to promote 
Information Technology 
course offerings 

● *Add a Robotics team to 
existing SkillsUSA CTSO 

 
 
● Investigate appropriately 

certified staff options 
necessary to offer a full 
program of study  
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Background & Overall Goals  2016-2017 Accomplishments  2017-2018 Accomplishments  Next Steps 

Skilled & Technical Science​ ​ - 
As an H3 industry, establish a 
two-year Rule 47 approved 
academy in automotive 
technology with certification, 
dual credit and internship 
opportunities for students.   
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
As an H3 industry, shore up a 
construction / manufacturing 
program of study that offers 
students certification and dual 
credit. 
 
 
 
 
 
 
 
 

● Advisory Board established & 
meeting 

● New courses included in 
registration book for a 2-year 
academy program  

● Instruction resources 
purchased for pre-requisite & 
academy courses 

● English course developed tied 
to academy & resources 
purchased 

● Equipment updates through 
grant and advisory board 
donations 

● Applied for Kiewit Grant for 
MCC Modular math​ toward 
trade certification  

 
 
 
 
 
● Communications established 

with Construction Union 
● Postponed further action 

pending new state standards 
being released fall 2017 

● Drafted curriculum for year 2 
courses 

● Conducted a preliminary 
NATEF Certification 
walkthrough 

● Secured ​dual credit​ for 
contextualized English course 

● Purchased laptops for lab and 
classrooms space to share 
with construction and FCS 

● Developing ​ work-based 
learning​ procedures for year 2 
students 

● Equipment updates to meet 
industry standards 

● Registered students for dual 
credit ​MCC Modular math 
toward ​trade certification 

● Implemented SkillsUSA CTSO 
with competitors at state 
events 

 
● Reviewed new state standards 

& adjusted course offerings as 
a possible Rule 47 academy 
paired with new English 
course 

● Complete Rule 47 Application 
● Complete NATEF Certification 

of facilities  
● Get instructor OSHA Certified 

to be able to offer ​certification 
to students 

● Get instructor NE work-based 
learning certification 

● Implement ​ work-based 
learning​ experiences for year 
2 students 

● Continue to update facilities & 
equipment to meet industry 
standards 

● Increase SkillsUSA 
participation 

 
 
 
 
 
 
● Get instructor OSHA Certified 

to be able to offer ​certification 
to students 

● Get instructor NE work-based 
learning certification 

● Revise curriculum to align with 
Carpenter’s Union 
certifications 
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Background & Overall Goals  2016-2017 Accomplishments  2017-2018 Accomplishments  Next Steps 

Health Science​ - Secure 
recognition as a Rule 47 
academy.  
 
 
 

● Updated courses & reporting 
codes aligned to new 
standards 

● Purchased textbooks for 
courses w/curriculum budget 

● Updated equipment to meet 
industry standards 

● Dafted curriculum guides to 
transition new staff through a 
pending retirement 

● Establish advisory board 
● Complete Rule 47 Application 
● Be prepared to find personnel 

to fill vacancy due to 
retirement 

Human Science​ - Establish 
programs of study in Human 
Sciences career field to meet 
student interest  
 
 
 
 
 
 
 
 
 
Establish a Rule 47 Education 
Academy based on student 
interest feedback 
 
 
 
 
 
 
 
 
 
 
 
 

● RMS FCS module curriculum 
updated 

 
 
 
 
 
 
 
 
 
 
 
● In communication with UNO 

to offer ​dual credit ​for 
combined introductory & 
intermediate courses in the 
program 

● Purchased instructional 
resources for the new courses 

● Revised plans for existing 
internship​ program  

● Purchase technology through 
Perkins to support 
improvements made to RMS 
curriculum 

● Drafted curriculum for 
courses to establish program 
of study with existing textiles, 
design and entrepreneurship 
courses 

● Implemented FCCLA CTSO 
with competitors at state 
events 

 
● Finalized ​dual credit ​process 

with UNO 
● Implemented ​work-based 

learning​ experiences for 
students in intermediate and 
capstone courses 

● Implemented Educator’s 
Rising CTSO (snowed out of 
state event) 

● Investigate possible course 
offerings to create a Law, 
Public Safety Corrections & 
Security program of study 

● Get instructors NE work-based 
learning certification 

● Increase FCCLA participation 
 
 
 
 
 
 
● Offer ​Praxis test​ to students in 

capstone course 
● Get instructors NE work-based 

learning certification 
● Establish advisory board 
● Determine contextualized 

courses and scheduling 
requirements 

● Complete Rule 47 Application 
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Background & Overall Goals  2016-2017 Accomplishments  2017-2018 Accomplishments  Next Steps 

Business, Marketing & 
Management ​- 
Increase enrollment in existing 
BMM programs of study 
 
 
 
 
 
 
Establish existing Culinary Arts 
program as a Rule 47 academy - 
(Servsafe ​Certification​ exists) 

 
● Brand established to market 

existing programs (refer to 
Priority Activity #2) 

● Due to end of state program, 
purchased MOS curriculum & 
testing software from 
curriculum budget for 
2017-2018 

 
● Developed curriculum & 

purchased resources to create 
an academy 

● In communication with MCC 
to offer ​dual credit​ for 
Culinary 2 - purchased 
instructional resources 
through curriculum budget to 
align with MCC requirements 
for dual credit or “test out” 
opportunity 

 
● Hired new staff to replace 

successful teacher who has 
led DECA CTSO for many years 

● Drafted curriculum for new 
required Middle School career 
exploration course 

 
 
 
● Established practical exam 

opportunity to allow capstone 
students to test out of entry 
level MCC culinary course 

● Secured ​dual credit​ for English 
course 

● Continued to involved 
students in local ​catering 
events  

● Continued to have 
competition teams in culinary 
events 

● Purchased equipment 
through Perkins to upgrade 
facilities to industry standards 

 
● Investigate Google 

certification as on option to 
MOS certification 

● Implement CareerSafe 
curriculum into Middle School 
career exploration course 

● Align course offerings to 
newly established state 
standards 

 
● Establish advisory board 
● Complete Rule 47 Application 
● Get instructor NE work-based 

learning certification 
● Purchase equipment through 

Perkins to upgrade facilities to 
industry standards 

● Continue to engage in 
catering​ and competition 
events 
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     ​Priority Activity #2 
Establish a systemic K-12 College & Career Ready curriculum tied to guidance and/or content area standards  

Background & Overall Goals  2016-2017 Accomplishments  2017-2018 Accomplishments  Next Steps 

Background:  Prior to our 
reVISION work, only CTE 
teachers had any real 
understanding of career 
readiness standards and 
programs of study  
 
 
 
Infuse career standards & 
career exploration activities in 
all buildings / grades 
 
 
 
 
 
 
 
 
 
 
 
 

● Career readiness standards 
emphasized during inservice 
at secondary / introduced at 
elementary 

● reVISION partners 
collaborated with secondary 
staff at March inservice (a 
second “community forum”) 

 
 
● Secondary unit plans 

redesigned to include career 
readiness standards along 
with content area standards 

● ENGAGE curriculum 
implemented in required 
elective area rotations at RMS 

● Habitudes curriculum 
purchased with grant & 
implemented in required 
Career Exploration course at 
RHS 

● Engaged in ESU2 & NDE 
efforts to establish a K-6 
continuum of standards and 
suggested curriculum 
resources 

 
 
 
 
 
● Continued to refine secondary 

staff understanding of CRS 
expectations as pat of 
curriculum guides and 
instruction 

● Hired additional Counseling 
FTE at the elementary level, in 
part, for future career 
exploration lessons 

 

● Provide additional 
professional development to 
K-12 staff to ensure 
awareness related to CRS and 
RPS Blueprint 

 
 
 
 
 
● Develop guidance lessons at 

for grades K-6 
● Establish age appropriate 

activities at each elementary 
level to support career 
exploration and career 
readiness skills  
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Background & Overall Goals  2016-2017 Accomplishments  2017-2018 Accomplishments  Next Steps 

Purposefully group students in 
High School Homeroom 
advisory teams based on 
expressed interests to improve 
communication and access to 
exploration opportunities 
 

● Moved Nebraska Career 
Connections career interest 
survey to middle school 

● RHS homeroom assignments 
based on career interest 
results 

● Implemented RMS 
Advisement activities tied to 
career exploration  

● Redesigned registration 
processes and 4-year plan 
templates to better 
communicate opportunities 
for college & career planning 
with students and parents, 
especially targeted to 
incoming freshmen students 
as part of high school 
transition  

● Purchased Naviance software 
& trained guidance team to 
utilize as a grade 7-12 
Adisement/Homeroom career 
exploration tool and assist in 
managing career exploration / 
graduation plans  

● Formalize processes to target 
guest speakers / activities and 
involve Homeroom groups in 
Student Organizations based 
on career field interests 

 

Develop individualized 
opportunities for students who 
have a career interest outside of 
offerings that exist through 
Ralston High School in order 
better serve existing population 
and increase future enrollment 

  ● Engaged with outside 
consultant to explore ways to 
further improve Blueprint 
offerings that could increase 
student interest in attending 
Ralston Public Schools 

● Drafted a vision of what an 
individualized program might 
entail for an RHS student, 
including recognition 
opportunities 

● Created & staffed a new CTE 
Coordinator Role at RHS 

● Create job responsibilities for 
new CTE Coordinator position 
to include: creating & 
managing consistent 
work-based learning protocols 
and procedures across 
disciplines / fields; 
coordinating business 
partnerships to support K-12 
classroom experiences;  
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     ​Priority Activity #3 
Establish a system to embed community support for K-12 College Career Readiness Education in all buildings  as a means 
to support curriculum and market / communicate programs 

Background & Overall Goals  2016-2017 Accomplishments  2017-2018 Accomplishments  Next Steps 

Background: ABC Partnership 
existed in previous years  
 
Goals: Establish a brand for CTE 
programming across the district 
to assist in marketing 
opportunities and re-establish a 
strong school-business 
partnership housed within the 
Ralston Schools Foundation to 
include business recognition for 
support and partnership.  Also 
provide a centralized database 
for partnership requests & 
educator access throughout the 
district 
 
 

● Partnership model launched 
in collaboration with alumnae 
& friends of RPS 

 
● “team RPS” to include 

businesses who donate 
supplies, resources, or time 
for the benefit of RPS 
students. 

● Continued to recruit 
membership into team RPS 

● Purchased database system to 
track membership & 
participation 

● Determine & order 
recognition supplies 

● Implement recognition 
system/program 

 

Establish a pool for teachers to 
easily access contact 
information for speakers, field 
trips, etc 

● Shared Google Sheet with 
reVISION process partners’ 
contact information 

● RPS Foundation is in process 
of purchasing database 
software  

● Implemented database   ● Train key staff in accessing & 
utilizing database to secure 
partners for classroom and 
building-wide activities 
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Background & Overall Goals  2016-2017 Accomplishments  2017-2018 Accomplishments  Next Steps 

Establish a brand for Ralston 
Career Technical Education to 
market & promote program of 
study and academy 
opportunities to students, 
families and community 

 

 

● Brand established (see left) 
● Registration book reorganized 

to reflect courses tied to CTE 
● Marketing magazine created 

to highlight academies, 
programs of study, student 
organization opportunities 
tied to programs, and possible 
post-secondary steps - for 
recruiting, 
student/parent/community 
education, etc.  

● Initial marketing supplies 
purchased - mobile banners 
for commons/events, signage, 
fliers 

● Kick-off event held in early 
June 

● Promotional video developed 
highlighting all Career Field 
areas - use at recruiting 
events, landing page for new 
web site, family events, etc. 

● Created new web page site for 
“Ralston Public Schools 
blueprint” programs 

● Increased social media 
presence of student 
organization 
accomplishments via Twitter 
& Facebook  

● Further improved registration 
book & other marketing tools 
using established brand 

● Increased social media 
presence including a web 
page presence (district 
implemented a website & 
mobile app) 

● Improved course registration 
process with students and 
parents to emphasize college 
& career ready philosophy 
and RPS Blueprint as part of 
everyday language in Ralston 
Public Schools 

● Purchased prominent 
billboard space through 
Foundation support to 
advertise RPS Blueprint to 
community at large 

● Add brand signage at 
elementaries through team 
RPS support 
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Background & Overall Goals  2016-2017 Accomplishments  2017-2018 Accomplishments  Next Steps 

Establish Advisory Boards 
connected to Career Fields  
 

● Automotive Advisory Board 
established and meeting every 
other month (NATEF 
Certification requires specific 
advisory board for this 
academy) 

● Conducted initial NATEF 
Certification walkthrough with 
Automotive Advisory 

● Engaged in Ralston Area 
Chamber of Commerce 
Strategic Planning process to 
build awareness for growing 
partnership opportunities 

● Establish additional advisory 
boards for Health, Education, 
Culinary, and Construction 
Academies (annual joint 
meeting with 3 individual 
meetings for each group per 
school year) 

 

      ​Priority Activity #4 
Establish Career Technical Student Organizations as an extension of classroom learning  

Background & Overall Goals  2016-2017 Accomplishments  2017-2018 Accomplishments  Next Steps 

Background: Organizations 
that existed prior to reVISION:  
HOSA (​Health Science Field​) 
Sponsor - Deb Ziegler 
 
DECA (​Business, Marketing & 
Management Field​) 
Sponsor - Tracy 
Hinchcliff-Smith 
 
Goal - Establish a student 
organization tied to each 
career field where RHS offers 
a program of study and/or 
academy. 

● Skills USA (​Skilled & Technical 
Sciences​ & ​Communication & 
Information Technology​); 
Sponsor - Andy Berthold; 4 
members in 2016-2017 

● FCCLA (​Human Sciences​); 
Sponsor - Christy Krist; 10 
members in 2016-2017 

● Ralston Community 
Independence Day Parade 
entry for student 
organizations to walk with 
“RPS Blueprint” signage / 
student organization signage, 
and hand out candy 

● Established an Educator’s 
Rising chapter with assistance 
from NSEA (​Human Sciences​) 
Sponsor - Rebecca Dunn 

● Middle School team competed 
in robotics competitions & 
explored a possible robotics 
team at RHS 

● SkillsUSA, FCCLA, DECA & HOSA 
teams competed at multiple 
levels 

● Hired a new business teacher 
who will sponsor DECA - Ari 
Levine 

● Increase participation in CTSOs 
- emphasize Homeroom time 
(grouped by career field 
interests) as a means to 
support this effort 

● Investigate additional ways to 
financially support students 
competing at state and 
national levels 

● Establish a robotics team to be 
sponsored within SkillsUSA 
chapter 
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In summary, with the assistance of reVISION grant funds, many exciting improvements continue to take shape in Ralston to improve CTE 
opportunities for students.  Curriculum efforts are focused by a clear vision, all curricular areas are intentionally embedding career 
readiness standards in lessons, and stakeholders are gaining a better understanding of the purpose of and possibilities for students to 
engage in CTE.  Grant dollars continue to support curriculum writing, professional development, instructional resource adoption, and 
industry standard materials purchases.  Students are experiencing clearer pathways for meeting post-secondary college and career goals, 
higher quality and more varied learning experiences, and a sense of pride from participating in programming that is personally meaningful. 
Ralston Public Schools is grateful for the partnership with NDE to provide these funds to support this important work.   
 
Section 2: Sustainability 
Briefly describe how you will sustain these activities following the closeout of this year’s Action Grant. Identify recommendations for 
future efforts based on the outcomes achieved and/or lessons learned from this grant award year.  
As mentioned in the action plan application and above, plans are in place to help sustain activities that have been put in motion through 
this grant effort.  Many of the activities will become a part of the existing curriculum development process, general fund and Foundation 
budgets.  We are becoming more aware of our most pressing needs and are establishing processes to be more strategic about our 
fundraising and partnership efforts in order to support Blueprint programs.  With the new team RPS partnership and advisory boards, our 
programs have a renewed sense energy when it comes to purposeful, directed fundraising efforts.  Partners are more willing to invest with 
time, space, personnel and finances when they are engaged in the planning process to improve learning experiences for potential 
employees and/or customers. Perkins dollars are an important aspect of our future planning and we are engaged with local philanthropic 
organizations through the Learning Community & MOEC Superintendent’s groups who are willing to assist with innovative efforts to build a 
college and career ready community.  We will continue to seek grant opportunities to support large purchases as well.   
 
Section 3: Modifications/Changes  
Describe any modifications made to your original reVISION Action Plan including a brief description of why the changes were 

necessary and how the changes impacted your outcomes.   
A District-wide strategic planning effort directed by our Board of Education in 2017-2018 has resulted in a slight delay to our advisory board 
timeline and Rule 47 application, along with an addition to student opportunities within our reVISION action plan under Priority Area #2. 
Our community is very much aware of RPS Blueprint and excited about what it means for students.  Patrons and parents are aware of the 
many opportunities we currently provide students, but are simultaneously concerned that we could be failing to address many students’ 
individual interests or missing out on the opportunity to attract new students to our district with a unique college and career ready 
experience.  In order to provide a more individualized approach to college and career exploration and planning, the Board has created a 
new position to manage individual student plans that would not fall into existing programs and/or academies that are available through 
RHS.  This role will work with students and parents to identify career field interests, plan appropriate courses through RHS and/or 
postsecondary institutions, help families navigate the post-secondary process during high school, and assist families in identifying and 
securing individual work-based learning experiences that would support a student’s exploration efforts.  The details of this individualized 
program are in the early planning stages, but will be a significant professional development and planning project moving forward.   
 

Would you be willing to share information about your Action Grant activities at a future NCE conference?     ​XX YES  
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RPS Blueprint Timeline of Major Projects  
2018-2019 

 

August 2018 
● Meet with Blueprint Leadership Team, as well as CTE PLC’s, to discuss Blueprint 

Folder of documentation and consistency among programming. Revise documents 
as necessary.  

● Develop a spreadsheet of current business partners (guest speakers, site visits, etc) 
being utilized at RHS  

● Organize a CTE district crosswalk to examine offerings in multiple districts, including 
RPS  

● Collaborate with Auto Academy on WBL opportunities for students, as well as MCC 
programming, during monthly Auto Academy meeting. ​ ​Discuss expansion of 
SkillsUSA to increase competition participation for more students. (Other CTSO’s in 
place: HOSA-Ziegler, FCCLA-Krist, Educators Rising-Dunn, DECA-A. Levine) 

● Wilken-site visit to MCC Fort Campus and La Vista campus 
● Josh to enroll at UNK for work based learning endorsement 

 
September 2018 

● Finalize CTE documentation for Work-Based Learning. (Sept. 15) 
● Collaboration with Jeremy Maskel on communication/marketing of WBL offerings at 

Ralston High School.  
● Begin drafting a long-term plan for career education as part of the Strategic 

Planning process 
● Begin organizing resources/lessons for Homeroom teachers to present during class. 

Collaboration with counselors on this.  
● Lozier as Guest Speaker for Auto, Construction, and Engineering 
● Collaboration with Dr. Welte and Blueprint Leadership on Advisory Council 

development for each career pathway at RHS 
● Coordination of guest speakers into content area classes and Homeroom periods 

(work with teachers and Mrs. Carlow) as well as job shadow communication 
● Update Blueprint Handbook to include new documentation 
● Training on Donor Pro to track business partner participation 
● Gem Mertz of Metro Community College to serve at RHS in the mornings to support 

CTE  
 
October 2018 

● College and Career Fair at RHS 
● Site Visit to Lozier  



 

● Work with RMS on Virtual Classroom/Virtual Career Tours implementation through 
Naviance/NDE 

● Work with RMS on SkillsUSA consideration, as well as Careers curriculum and lesson 
planning 

● Consideration of WBL endorsements for all CTE teachers.  
 

November 2018 
● Finalize documentation for registration book at RHS to include independent 

Work-Based Learning opportunities.  
● Reinstitute Business/Marketing Internships under Ari Levine for 2019 (WBL 

endorsed). Consideration of capstone course or independent study course as an 
alternative.  

● Implement automotive WBL under Andy Berthold (endorsed in Spring with UNL) for 
2019 

● Meet with counseling department and administrators to discuss the registration 
process for 2019-2020. This will include the Personalized Learning Plan available 
through Naviance. 

● Hold conversations with RMS staff and counseling department regarding homeroom 
assignments at RHS.  

 
December 2018 

● Begin conversations with K-12 leadership and guidance regarding future 
considerations for career education, including understanding for consistency 

 
January 2019 

● Fall 2019 registration for 8th grade students going into 9th grade. Review 
Personalized Learning Plans with these students.  

● Lunch and Learn #1 with Team RPS partner 
 
February 2019 

● Fall 2019 registration for returning students. Promote new opportunities for 
students who may qualify based on criteria. Identify students who may be good 
candidates for Work-Based Learning based on teacher/counselor referral.  

● Lunch an​d Learn #2 with Team RPS partner 
 
March 2019 

● Job Site visit #2. Location TBD, based on student interest and Team RPS business 
acceptance.  

● Lunch and Learn #3 with Team RPS partner 
 



 

April 2019 
● Proposed K-12 Career Education Scope and Sequence to present to Blueprint Team 
● Lunch and Learn #4 with Team RPS partner 
● Senior Job Shadow Day 

 
May 2019 

● Begin communication with elementary principals regarding K-6 Career Education 
lesson development using NDE curriculum. This will include planning for 
professional development. 

● Lunch and Learn #5 with Team RPS partner 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 



Research
● Meetings with Lois Erickson, leader of Cooperation BEST in Papillion-La 

Vista
● Session focus at National School PR Association 2017 and 2018 

conferences
● 2017 NCAC Conference pre-session focus - focused on Nashville’s highly 

successful partnership program, ‘PENCIL’
● Conversations with Nixa Public Schools - Nixa, MO
● Conversations with Council Bluffs Community School District
● Review of many partnership program websites



Planning
● Development of teamRPS name, logo
● Budget within Ralston Schools Foundation for teamRPS recruitment and 

support
● DonorPerfect software implementation
● Teacher conversations re: assessing current partners and goal-setting
● Focus on four-step relationship cycle

○ Introduction
○ Connection
○ Celebration
○ Review



Where We Are Now & Observations
● Strong proof of support across the district and community

● Some partners entered into DonorPerfect based on event attendance

● ‘Siloed’ efforts to engage partners by classroom, program, and/or building

● No ‘expectations’, appreciation / recognition procedures

● No systemic tracking and management of partnership program

● Multiple points of contact with no procedure for initial introductions



Responsibilities with teamRPS

Needs 
assessment 
& planning

Strategic
partner

recruitment

Partner 
onboarding / 
introduction

& teacher 
coordination

Data input /
tracking

Advisory 
committee

management

Recognition 
/ evaluation

● Elem: Principals
● RMS: Laura Carlow
● RHS: Laura Carlow

Josh Tiffanie Josh

Laura &
Elem Building 

Prioncipals

Tiffanie Jeremy

Josh



● Needs assessment and planning
○ Regular check-ins with RHS/RMS teachers *and* 

elementary building leaders
○ Point-person for maintaining district-wide needs 

list
○ Identification of strategic partnership goals

● Strategic partner recruitment
○ Efforts based on, and guided by, needs list
○ “Pounding pavement” to cold-call / visit potential 

partners
○ Collaborative opportunity with Amy Roeder @ 

Ralston Area Chamber of Commerce

● Partner onboarding / introduction with 
buildings

○ Training
○ Building-level introductions
○ Agreement drafter and facilitator

Responsibilities with teamRPS
● Data input / tracking

○ Workflow still needs to be locked down...will staff 
enter on spreadsheet and data manager inputs to 
DonorPerfect once a week?

● Advisory Committee management
○ Will work with teachers / advisors to intentionally 

stack committees and work on long-range 
planning

○ Secondary point of contact for committee leaders 
after teacher / advisor  (Or primary? 
Responsiveness?)

○ Should be one person across committees?

● Recognition / evaluation
○ Plan and execute end-of-year celebration
○ Recognize top ‘investors’ through teamRPS
○ Meet over summer months to gauge 

effectiveness of partnership and future goals



Advisory Committees & Council
● Natural for Career Field Advisory Committees and overall Blueprint Council 

to live under teamRPS

Adopt-A-School
● Something to consider for elementary buildings.  We need to reduce the 

number of asks to leading partners



 

 

 

teamRPS 
 
Mission: ​Linking community resources to Ralston Public Schools to help young people 
achieve academic success and prepare for life.  
 

teamRPS Partnership Overview 
 
teamRPS Partners are businesses, universities, community organizations, professional 
affiliations, faith communities, government departments, and other groups who agree to 
partner with Ralston Public Schools. teamRPS partnerships are agreements between 
the Partner and Ralston Public Schools to work together to help young people achieve 
academic success and prepare for life.  
 
 
A teamRPS Partner is… 
 
Intentional: ​Partners and schools agree to a set plan of expectations for becoming and 
maintaining a teamRPS Partnership as outlined in the partnership agreement.  
 
Organized: ​The partnership progresses through the sequential stages of the teamRPS 
Partnership continuum (introduce, facilitate, measure, celebrate).  
 
Goal-Oriented: ​Partners and schools work together toward specific, measurable goals 
that are motivated by improving academics and social services, and are agreed upon by 
all parties involved.  
 
Flexible:​ The partnership is able to adapt to the evolving needs of the school and the 
resources of the partner.  
 
Personal:​ teamRPS partnerships promote healthy, sincere, long-lasting relationships 
between students, school staff, professionals, and volunteers.  
 
teamRPS Partnerships actively support teamRPS’s mission and directly benefit 
students of Ralston Public Schools.  
 
 
 
 



 

 

Partner with a School  
 
In-School Support 
 

______​Guest Reader​: Visit one or more classrooms in one or more buildings to read to a small 
group or classroom of students.  These are highly-customizable opportunities based on the 
partner’s availability and the building needs.  This could be a one-time or regularly-scheduled 
visit. 

 
______​Guest Speaking​: Bring real-world application to the classroom by spending an hour to a 
day in the classroom with a classroom teacher, at a larger assembly, or as part of a 
college/career fair.  
 
______​Career Mentors​: Meet regularly over the course of a year with an individual or small 
group of students, helping explore and learn about career fields.  
 
______​Advisory Board/Planning Meetings​: Meet regularly with other partners to provide 
industry guidance to Blueprint programs and/or school improvement teams, making a tangible 
impact on curriculum and program development.  Opportunities may exist PK-12 including 
positions on academy advisory boards at Ralston High School. 
 
______​Adopt-A-School: ​Work collaboratively with one identified school in RPS to serve as a 
point of contact for volunteers, teacher recognition, and other support.  This is a 
highly-customizable opportunity for partners based on the individual building needs. 

 
 
Work-Based Learning 
 

______Site Visits/Field Trips​: Promote your career field and allow a class of students to see 
your industry up close. 
 
______​Job Shadowing: ​Allow an individual student or small group of students to shadow you for 
a half or full day. 
 
_______​Internship:​ Host an individual or small group of students regularly throughout the 
semester or year, providing an in-depth on-site experience in the related career field.  

 
 
Financial Support 
 

______​Certification Support​: Recommend Industry Certifications and/or help sponsor fees for 
students associated with the recommended certifications. 
 
_____​_Other Financial Support:​ Collaborate with the Ralston Schools Foundation to financially 
support students in Career Education or School Improvement Plan endeavors (for example: 
uniforms, competition-related expenses, equipment donations). 

 
 



 

 

 
teamRPS Partnership Agreement 
 

The teamRPS facilitator agrees to: 
 

Introduce: ​Be available to both partner and school to facilitate and guide all parties through 
orientation and initial stages of the partnership cycle.  
Facilitate:​ Collaborate with school and partner multiple times a year to assist in the planning 
process and to review and evaluate partnership growth.  
Measure:​ Track community investment through specific measures, including logged volunteer 
hours and donations to create a complete report of Community Investment provided to Ralston 
Public Schools. Annually evaluate partnerships.  
Celebrate:​ Regularly share events and successes through teamRPS and Ralston Public Schools 
social media outlets, while also providing partnership development and celebration opportunities 
through recognition and award events.  
 
The Partner agrees to:  
 
Introduce: ​Participate in the introduction process with a teamRPS facilitator and the partnering 
teacher and/or building.  
Facilitate​: Engage in an annual planning session to establish goals and how to best work with the 
school. Commit to work with a school and have multiple points of engagement (at least once per 
semester).  Maintain a partnership contact at all times, and alert the partner teacher/school and 
the teamRPS facilitator of any staffing changes that may affect the partnership.  
Measure:​ Check in annually about the progress toward partnership goals through a meeting with 
the teamRPS facilitator.  
Celebrate:​ Attend at least one teamRPS partnership development or celebration event annually. 
Share photos, videos, and stories of success when possible.  
 
The School agrees to:  
 
Introduce​: Welcome the teamRPS partner and connect regularly to create/facilitate engagement 
opportunities for the partner.  
Facilitate​: Engage in an annual planning session that establishes partnership goals and activities 
that align with the School Improvement Plan, and provide planning documents to teamRPS in a 
timely fashion.  
Measure:​ Annually assess and evaluate the progress in obtaining partnership goals.  
Celebrate​: Attend at least one teamRPS partnership development or celebration event annually. 
Publicly promote your teamRPS partnerships. Share photos, videos, and stories of success.  
 
_________________________________ ______________________________ 
Partner Coordinator Signature School Representative Signature 
 
_______________________________________ ____________________________________ 
Organization School 
 
_______________________________________ ____________________________________ 
teamRPS Representative Signature Date of Partnership Agreement 



 

 
 

teamRPS Partnership Registration Form 
 
 

Partner Company/Organization: 

Partner School: 
 
 

Partner Primary Contact: 

Name: 

Title:  

Email:  

Company Address 

City State Zip Code 

Work Phone Cell Phone 
 
 

Partner Secondary Contact 

Name 

Email Cell Phone 
 
 

Additional Partner Contact 

Name 

Email  Cell Phone 
 
 
 



 

Board​ ​of​ ​Education​ ​Legislative​ ​Goals 
2017/2018 

Ralston​ ​Public​ ​Schools​ ​Non-negotiables 
● RPS​ ​will​ ​continue​ ​to​ ​cultivate​ ​a​ ​systems​ ​thinking​ ​approach​ ​to​ ​all​ ​school 

business​ ​and​ ​operations​ ​through​ ​our​ ​defined​ ​strategic​ ​planning​ ​process. 
● RPS​ ​will​ ​continue​ ​to​ ​provide​ ​the​ ​programs​ ​and​ ​services​ ​that​ ​support​ ​the 

strategic​ ​plan​ ​areas​ ​of​ ​Achievement,​ ​Character,​ ​Technology,​ ​AdvancED​ ​School 
Improvement,​ ​and​ ​District​ ​Communications. 

● RPS​ ​will​ ​continue​ ​to​ ​refine​ ​and​ ​grow​ ​our​ ​academic​ ​programs​ ​to​ ​meet​ ​the 
needs​ ​of​ ​all​ ​of​ ​our​ ​students. 

● RPS​ ​will​ ​continue​ ​to​ ​deliver​ ​outstanding​ ​activity​ ​programs​ ​to​ ​allow​ ​our 
students​ ​a​ ​well​ ​rounded​ ​school​ ​experience. 

● RPS​ ​will​ ​continue​ ​to​ ​evaluate​ ​the​ ​effectiveness​ ​and​ ​efficiency​ ​of​ ​all​ ​programs 
and​ ​services​ ​to​ ​meet​ ​the​ ​demands​ ​of​ ​a​ ​changing​ ​society. 

● RPS​ ​will​ ​refine​ ​and​ ​grow​ ​our​ ​outreach​ ​programs​ ​and​ ​service​ ​expectations​ ​to 
all​ ​stakeholders. 

● RPS​ ​will​ ​continue​ ​to​ ​offer​ ​a​ ​rich​ ​variety​ ​of​ ​research​ ​based​ ​instructional 
programs​ ​and​ ​curricular​ ​offerings​ ​to​ ​meet​ ​the​ ​needs​ ​of​ ​all​ ​learners.  

● RPS​ ​will​ ​research​ ​and​ ​identify​ ​further​ ​opportunities​ ​and​ ​initiatives​ ​to​ ​help​ ​all 
of​ ​our​ ​students​ ​to​ ​be​ ​college​ ​or​ ​career​ ​ready. 

 
Board​ ​of​ ​Education​ ​Legislative​ ​Goals 

● Continued​ ​emphasis​ ​that​ ​our​ ​students​ ​and​ ​education​ ​are​ ​a​ ​priority​ ​in 
Nebraska 

● Continued​ ​emphasis​ ​of​ ​State​ ​Equalization​ ​Aid​ ​(TEEOSA)​ ​and​ ​the​ ​infusion​ ​of 
further​ ​dollars​ ​into​ ​the​ ​aid​ ​formula 

● Oppose​ ​tax​ ​cuts​ ​that​ ​endanger​ ​any​ ​part​ ​of​ ​the​ ​State’s​ ​revenue​ ​stream 
● Monitor​ ​any​ ​legislation​ ​that​ ​adjusts​ ​property​ ​valuation 
● Increase​ ​Special​ ​Education​ ​Funding 
● Continue​ ​to​ ​support​ ​and​ ​enhance​ ​Learning​ ​Community​ ​Programs​ ​that​ ​serve 

at-risk​ ​and​ ​diverse​ ​student​ ​populations​ ​in​ ​Ralston​ ​and​ ​within​ ​the​ ​Metro​ ​Area. 
● Support​ ​legislation​ ​or​ ​the​ ​infusion​ ​of​ ​more​ ​funding​ ​for​ ​early​ ​childhood 

programs​ ​specifically​ ​programs​ ​serving​ ​students​ ​in​ ​high​ ​poverty​ ​high​ ​need 
areas.​ ​​ ​This​ ​may​ ​include​ ​the​ ​adjustment​ ​of​ ​the​ ​needs​ ​formula​ ​for​ ​pre-school 
students​ ​within​ ​TEEOSA 

● Encourage​ ​further​ ​adjustments​ ​to​ ​the​ ​needs​ ​formula​ ​within​ ​TEEOSA 
specifically​ ​ELL​ ​and​ ​poverty.​ ​​ ​Are​ ​the​ ​current​ ​needs​ ​calculations​ ​in​ ​these​ ​areas 
addressing​ ​the​ ​increasing​ ​needs​ ​students​ ​and​ ​schools​ ​encounter? 

● Support​ ​systems,​ ​initiatives,​ ​and​ ​funding​ ​options​ ​to​ ​cultivate​ ​additional 
opportunities​ ​to​ ​enhance​ ​college​ ​and​ ​career​ ​readiness​ ​specifically​ ​in 
vocational​ ​or​ ​certification​ ​focused​ ​areas. 

● Advocate​ ​for​ ​targeted​ ​programs​ ​and​ ​funding​ ​that​ ​support​ ​the​ ​“Whole​ ​Child”​ ​as 
it​ ​relates​ ​to​ ​students’​ ​social,​ ​emotional,​ ​and​ ​physical​ ​well​ ​being. 

● Oppose​ ​any​ ​legislation​ ​that​ ​advances​ ​any​ ​initiative​ ​addressing​ ​charter​ ​schools 
or​ ​voucher​ ​systems​ ​that​ ​reduce​ ​funding​ ​and​ ​opportunities​ ​for​ ​public​ ​schools. 
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2018 LEGISLATIVE COMMITTEES 
Standing Committees 

Updated 11/20/17 
Agriculture (8) 
Rm. 2102 - Tuesday 
Brasch (C), Blood (VC), Albrecht, Chambers, Halloran, Krist, Lowe, Thibodeau 
 
Appropriations (9) 
Rm. 1524 - Monday & Tuesday 
Rm. 1003 - Wednesday, Thursday, & Friday 
Stinner (C), Bolz (VC), Clements, Hilkemann, Kuehn, McDonnell, Vargas, Watermeier, Wishart 
 
Banking, Commerce and Insurance (8) 
Rm. 1507 - Monday & Tuesday 
Lindstrom (C), Williams (VC), Baker, Brewer, Harr, Kolterman, McCollister, Schumacher 
 
Business and Labor (7) 
Rm. 2102 - Monday  
Albrecht (C), Crawford (VC), Chambers, Halloran, Hansen, Howard, Lowe 
 
Education (8) 
Rm. 1525 - Monday & Tuesday 
Groene (C), Kolowski (VC), Ebke, Erdman, Linehan, Morfeld, Pansing Brooks, Walz 
 
General Affairs (8) 
Rm. 1510 - Monday 
Larson (C), Blood, Brasch, Krist, Quick, Riepe, Thibodeau, Wayne 
 
Government, Military and Veterans Affairs (8) 
Rm. 1507 - Wednesday, Thursday, & Friday 
Murante (C), Brewer (VC), Blood, Briese, Hilgers, Lowe, Thibodeau, Wayne 
 
Health and Human Services (7) 
Rm. 1510 - Wednesday, Thursday, & Friday 
Riepe (C), Erdman (VC), Crawford, Howard, Kolterman, Linehan, Williams 
 
Judiciary (8) 
Rm. 1113 - Wednesday, Thursday, & Friday 
Ebke (C), Pansing Brooks (VC), Baker, Chambers, Halloran, Hansen, Krist, Morfeld 
 
Natural Resources (8) 
Rm. 1525 - Wednesday, Thursday, & Friday 
Hughes (C), Bostelman (VC), Albrecht, Geist, Kolowski, McCollister, Quick, Walz 
 
Nebraska Retirement Systems (6) 
Rm. 1525 - At call of Chair  
Kolterman (C), Lindstrom (VC), Bolz, Groene, Kolowski, Stinner 
 
Revenue (8) 
Rm. 1524 - Wednesday, Thursday, & Friday 
Smith (C), Friesen (VC), Brasch, Groene, Harr, Larson, Lindstrom, Schumacher 
 
Transportation and Telecommunications (8) 
Rm. 1113 - Monday & Tuesday 
Friesen (C), Smith (VC), Bostelman, Briese, Geist, Hilgers, Hughes, Murante 
 
Urban Affairs (7) 
Rm. 1510 - Tuesday 
Wayne (C), Hansen (VC), Crawford, Howard, Larson, Quick, Riepe 

 



 
Select Committees 

 
Committee on Committees (13) 
Vacant 
District 1:                                            District 2:                                        District 3:  
Kolterman                                     Harr                                            Erdman 
Morfeld                                         Hilkemann                                  Friesen 
Pansing Brooks                            Howard                                      Groene 
Schumacher                                 Smith (VC)                                 Kuehn 
 
Enrollment and Review (1) 
Wishart (C) 
 
Reference (9) 
Watermeier (C), Kuehn (VC), Bolz, Chambers, Crawford, Hughes, Larson, McCollister, 
Scheer, Stinner (nonvoting ex officio) 
 
Rules (6) 
Hilgers (C), Schumacher (VC), Harr, Krist, Kuehn, Scheer (ex officio) 
 

Special Committees 
 

Building Maintenance (6) 
Erdman (C), Lowe (VC), Bostelman, Hughes, McDonnell, Stinner 
 
Education Commission of the States (3) 
Groene, Larson, Morfeld 
 
Executive Board of the Legislative Council (9) 
Watermeier (C), Kuehn (VC), Bolz, Chambers, Crawford, Hughes, Larson, McCollister, 
Scheer, Stinner (nonvoting ex officio) 
 
Justice Reinvestment Oversight (5) 
Ebke (C), Bolz, Halloran, Krist, Pansing Brooks 
 
Legislative Performance Audit (7) 
Kuehn (C), Geist (VC), Briese, Linehan, Scheer, Stinner, Watermeier, Friesen (non-voting),  
Lindstrom (non-voting) 
 
Legislature’s Planning (9) 
Schumacher (C), Vargas (VC), Hansen, Linehan, Riepe, Scheer, Stinner, Watermeier, Williams 
 
Midwest Interstate Passenger Rail Compact (2) 
Quick, Walz 
 
Midwestern Higher Education Commission (Midwest Compact) (2) 
Crawford, Kolowski 
 
State-Tribal Relations (7) 
Brewer (C), Lindstrom (VC), Albrecht, Baker, Brasch, Quick, Vargas 
 



2018 NEBRASKA UNICAMERAL LEGISLATURE 
Alphabetical List 

 
 Capitol Mailing Address: Senator ___________ 
  District # State Capitol  
  PO Box 94604       
  Lincoln NE 68509-4604 

As of 10/19/2017 
Senator District Capitol Phone Room City 

Albrecht, Joni 17 (402) 471-2716 2010 Thurston 
Baker, Roy 30 (402) 471-2620 1208 Lincoln 
Blood, Carol 3 (402) 471-2627 1021 Bellevue 
Bolz, Kate 29 (402) 471-2734 1015 Lincoln 
Bostelman, Bruce   23 (402) 471-2719 1118 Brainard 
Brasch, Lydia 16 (402) 471-2728 1022 Bancroft 
Brewer, Tom 43 (402) 471-2628 1202 Gordon 
Briese, Tom 41 (402) 471-2631 1120 Albion 
Chambers, Ernie 11 (402) 471-2612 1302 Omaha 

Clements, Robert 2 (402) 471-2613 1523 Elmwood 

Crawford, Sue 45 (402) 471-2615 1016 Bellevue 

Ebke, Laura 32 (402) 471-2711 1103 Crete 
Erdman, Steve 47 (402) 471-2616 1529 Bayard 
Friesen, Curt 34 (402) 471-2630 1110 Henderson 
Geist, Suzanne 25 (402) 471-2731 1115 Lincoln 
Groene, Mike 42 (402) 471-2729 1107 North Platte 
Halloran, Steve 33 (402) 471-2712 1306 Hastings 
Hansen, Matt 26 (402) 471-2610 1017 Lincoln 

Harr, Burke J. 8 (402) 471-2722 2011 Omaha 
Hilgers, Mike 21 (402) 471-2673 1404 Lincoln 
Hilkemann, Robert 4 (402) 471-2621 2028 Omaha 

Howard, Sara 9 (402) 471-2723 1012 Omaha 

Hughes, Dan 44 (402) 471-2805 1210 Venango 

Kolowski, Rick 31 (402) 471-2327 1018 Omaha 

Kolterman, Mark 24 (402) 471-2756 2004 Seward 

Krist, Bob 10 (402) 471-2718 1114 Omaha 

Kuehn, John L. 38 (402) 471-2732 2000 Heartwell 

Larson, Tyson 40 (402) 471-2801 1019 O'Neill 

Lindstrom, Brett 18 (402) 471-2618 1401 Omaha 
Linehan, Lou Ann 39 (402) 471-2885 1117 Elkhorn 
Lowe, John S., Sr. 37 (402) 471-2726 1528 Kearney 
McCollister, John S. 20 (402) 471-2622 1101 Omaha 
McDonnell, Mike 5 (402) 471-2710 2107 Omaha 
Morfeld, Adam 46 (402) 471-2720 1008 Lincoln 

Murante, John 49 (402) 471-2725 1423 Gretna 

Pansing Brooks, Patty 28 (402) 471-2633 1206 Lincoln 
Quick, Dan 35 (402) 471-2617 1406 Grand Island 
Riepe, Merv 12 (402) 471-2623 1402 Ralston 

Scheer, Jim 19 (402) 471-2929 2103 Norfolk 

Schumacher, Paul 22 (402) 471-2715 1124 Columbus 

Smith, Jim 14 (402) 471-2730 1116 Papillion 

Stinner, John P. 48 (402) 471-2802 1004 Gering 

Thibodeau, Theresa 6 (402) 471-2714 1522 Omaha 
Vargas, Tony 7 (402) 471-2721 1000 Omaha 
Walz, Lynne 15 (402) 471-2625 1403 Fremont 
Watermeier, Dan 1 (402) 471-2733 2108 Syracuse 
Wayne, Justin T. 13 (402) 471-2727 1212 Omaha 
Williams, Matt 36 (402) 471-2642 2015 Gothenburg 
Wishart, Anna 27 (402) 471-2632 1308 Lincoln 



2018 NEBRASKA UNICAMERAL LEGISLATURE 
District List 

 
 
 Capitol Mailing Address: Senator ___________ 
  District # State Capitol  
  PO Box 94604       
  Lincoln NE 68509-4604 

 

District Senator Capitol Phone Room City 
1 Watermeier, Dan (402) 471-2733 2108 Syracuse 
2 Clements, Robert (402) 471-2613 1523 Elmwood 
3 Blood, Carol (402) 471-2627 1021 Bellevue 
4 Hilkemann, Robert (402) 471-2621 2028 Omaha 
5 McDonnell, Mike (402) 471-2710 2107 Omaha 
6 Thibodeau, Theresa (402) 471-2714 1522 Omaha 
7 Vargas, Tony (402) 471-2721 1000 Omaha 
8 Harr, Burke J. (402) 471-2722 2011 Omaha 
9 Howard, Sara (402) 471-2723 1012 Omaha 

10 Krist, Bob (402) 471-2718 1114 Omaha 
11 Chambers, Ernie (402) 471-2612 1302 Omaha 
12 Riepe, Merv (402) 471-2623 1402 Ralston 
13 Wayne, Justin T. (402) 471-2727 1212 Omaha 
14 Smith, Jim (402) 471-2730 1116 Papillion 
15 Walz, Lynne (402) 471-2625 1403 Fremont 
16 Brasch, Lydia (402) 471-2728 1022 Bancroft 
17 Albrecht, Joni (402) 471-2716 2010 Thurston 
18 Lindstrom, Brett (402) 471-2618 1401 Omaha 
19 Scheer, Jim (402) 471-2929 2103 Norfolk 
20 McCollister, John S. (402) 471-2622 1101 Omaha 
21 Hilgers, Mike (402) 471-2673 1404 Lincoln 
22 Schumacher, Paul (402) 471-2715 1124 Columbus 
23 Bostelman, Bruce (402) 471-2719 1118 Brainard 
24 Kolterman, Mark (402) 471-2756 2004 Seward 
25 Geist, Suzanne (402) 471-2731 1115 Lincoln 
26 Hansen, Matt (402) 471-2610 1017 Lincoln 
27 Wishart, Anna (402) 471-2632 1308 Lincoln 
28 Pansing Brooks, Patty (402) 471-2633 1206 Lincoln 
29 Bolz, Kate (402) 471-2734 1015 Lincoln 
30 Baker, Roy (402) 471-2620 1208 Lincoln 
31 Kolowski, Rick (402) 471-2327 1018 Omaha 
32 Ebke, Laura (402) 471-2711 1103 Crete 
33 Halloran, Steve (402) 471-2712 1306 Hastings 
34 Friesen, Curt (402) 471-2630 1110 Henderson 
35 Quick, Dan (402) 471-2617 1406 Grand Island 
36 Williams, Matt (402) 471-2642 2015 Gothenburg 
37 Lowe, John S., Sr. (402) 471-2726 1528 Kearney 
38 Kuehn, John L. (402) 471-2732 2000 Heartwell 
39 Linehan, Lou Ann (402) 471-2885 1117 Elkhorn 
40 Larson, Tyson (402) 471-2801 1019 O'Neill 
41 Briese, Tom (402) 471-2631 1120 Albion 
42 Groene, Mike (402) 471-2729 1107 North Platte 
43 Brewer, Tom (402) 471-2628 1202 Gordon 
44 Hughes, Dan (402) 471-2805 1210 Venango 
45 Crawford, Sue (402) 471-2615 1016 Bellevue 
46 Morfeld, Adam (402) 471-2720 1008 Lincoln 
47 Erdman, Steve (402) 471-2616 1529 Bayard 
48 Stinner, John P. (402) 471-2802 1004 Gering 
49 Murante, John (402) 471-2725 1423 Gretna 

 



NASB Monthly Update for Board Meetings 

Agenda Item:  SEPTEMBER 2018 

 

“NASB Update” 

We hope everyone’s school year got off to a great start.  NASB is now on the road each week for our 

annual Area Membership Meetings, completing the first round of meetings in Valentine, Gering and 

Kearney.  This year’s theme is Vision: Engaged.  We’ve now reached the point of sharing how with your 

help, we are engaging our vision as we all work towards addressing Nebraska’s reliance on property 

taxes for school funding.  The evenings also include great networking, awards, recognition, exhibitors 

and training sessions.   

The schedule continues this month with stops in Nebraska City, York and North Platte, and finishes up in 

October in Norfolk, La Vista and Fremont.  If we haven’t seen you already, we look forward to seeing you 

in the upcoming weeks.  Registration for the remaining events is at www.NASBonline.org  On site 

registrations are always welcome, as well.   

NASB’s Board of Directors met in August, and amongst the items discussed was the approval of any 

changes to NASB’s Bylaws, as well as NASB’s Legislative Resolutions and Standing Positions, which now 

move to the annual Delegate Assembly, where you, our members, have final say.  To review all the 

materials for Delegate Assembly, visit the Government Relations page of the NASB website, and 

download the “2018 Advocacy Handout for the Delegate Assembly” also linked below.  

• http://members.nasbonline.org/GovernmentRelations/SiteAssets/SitePages/Home/2018%20Ad

vocacy%20Handout%20for%20the%20Delegate%20Assembly.pdf  

Each district and ESU should select a board representative for the Delegate Assembly prior to arriving in 

La Vista.  This can be done when registering for the State Education Conference.  Make sure your 

district's voice is heard and represented as we set our legislative and leadership initiatives for the 2019 

session! 

Speaking of the State Education Conference, registration opens September 12th.  You should be receiving 

the full conference mailer with all session and registration information this month.   

Other events taking place this September include the Labor Relations Conference in Lincoln, September 

5th & 6th, a School Foundations Fall Forum in Kearney on September 13th, a Buffet Early Childhood 

Conference in Kearney on September 17th, and the annual Sparq Data Tailgate Party on Saturday, 

September 29th as Nebraska takes on Purdue ... Food, prizes, games & more!     

To learn more and/or register for any of the above that are still taking place, visit www.NASBonline.org  

Stay engaged online at www.NASBonline.org and follow NASB on twitter at 

www.twitter.com/NASBonline using the hashtag #liveNASB - Thanks for all you do for your board, your 

community and the entire state by serving public education in Nebraska. 



S E P T E M B E R  2 0 1 8

LEADERSHIP                         INNOVATION                         VISION                         ENGAGEMENT

Area Membership Meetings  |  Vision: Engaged
September 12  |  Nebraska City          September 19  |  York          September 26  |  North Platte

October 3  |  Norfolk          October 10  |  La Vista          October 17  |  Fremont

Labor Relations Conference  |  September 5-6  |  Lincoln

“Thriving Children, Families, and Communities” Conference  |  September 17  |  Kearney

Nominate the 2018 School Board Member of the Year by 9/28/18 at www.NASBonline.org

Facilities & Construction Workshop  |  October 30  |  Kearney

School Foundations Fall Forum  |  September 13  |  Kearney

New Board Member Workshops
November 27  |  Gering          November 28  |  North Platte          November 29  |  Grand Island

December 4  |  Norfolk          December 5  |  La Vista

100th Annual State Education Conference
Recognizing Our Roots & Reaching Beyond

November 14-16  |  La Vista

Delegate Assembly  |  November 16  |  La Vista

** Online State Conference Registration will open on Wednesday, September 12  ** 

THIS 
WEEK!

NASB BOARD QUICKS
A monthly e-update from the Nebraska Association of School Boards

w w w . N A S B o n l i n e . o r g # l i v e N A S B

NEXT 
WEEK!

NEXT 
WEEK!

The Nebraska Association of School Boards provides services to School Boards to strengthen public education for all Nebraska children.



Student / Staff Count

2018-2019 School Year

Grade

Elem.

School
Staff Stud Staff Stud Staff Stud Staff Stud Staff Stud Staff Stud Staff Stud Staff Stud Staff Students *

BLUM 2 26 3 54 2 53 2 50 3 57 2 48 2 47 2 51 18 360

KW 2 14 2 29 1 19 2 33 1.5 28 1.5 30 1 18 1 20 10 177

MEAD 2 36 2 35 2 46 2 43 2 36 2 53 2 43 2 51 14 307

MOCK 1 19 3 58 3 62 3 42 3 56 3 54 2 50 2 50 19 372

SEY 1 18 2 30 1.5 29 1.5 32 1.5 31 1.5 29 1.5 39 1.5 31 11 221

WW 2 32 2 39 2 33 2 35 2 43 2 47 2 36 2 37 14 270

Totals By Gr 10 145 14 245 11.5 242 12.5 235 13 251 12 261 10.5 233 10.5 240 86 1707

Sec.
School Staff Stud Staff Stud Staff Stud Staff Stud Staff Stud Staff Stud Staff Stud

RMS 225 229 - - - - - - - 0 454

RHS - - 242 256 265 325 0 1088

Totals Staff *Stud

BLUM 20 386 *Includes PS

KW 12 191

MEAD 16 343

MOCK 20 391

SEY 12 239

WW 16 302

Elem. Totals 96 1852

RMS 40 454

RHS 69 1088

Sec. Totals 109 1542

Dist. Totals 205 3394

1536

17/1 38

6

3356

20/1 15

16/1 1064 24

14/1

-18

-6

32

11/1

1820

472

308

19/1

19/1

379 12

Ratio

19/1

16/1

20/1

21/1

Total *Student / Staff 3PS

TOTAL

0

11

All Student Counts Are Actual SIMS Enrollment Figures

7 8

6542KG 1

*Does not include PS

Sept 7 2018

8:10 AM

Blum. & Sey. SPED staff & KW Hearing Impaired for K-6 is 

added to staff Total

386

198

Change for 18-19

-7

129 10

*Stud 17-18 

325 18

224



 

 

Rationale 
Research is clear that there is no question that improving school 

attendance can have a direct and measurable impact on academic 
achievement.  Information about absences may be the most practical 

indicator for identifying students in need of early interventions 
(Allensworth & Easton, 2007).  As a result a focus on attendance and 
enhancement strategies are needed at all levels so all students have 

the opportunity to succeed. 

 

Attendance Goal 
The attendance goal for the Ralston Public 
Schools will be to achieve an average daily 

attendance rate of 98% District wide and in all 
buildings while also striving to achieve 5% or less 
chronic attendance rates District wide and at all 

buildings. 

September 2018 



 
 

Resolution in Support of Attendance Awareness Month 
September 2018 

 
 
Whereas​, the Ralston area values and recognizes positive school 
attendance as a critical element for student success. 
 
Whereas, ​research shows and adults know that chronic school 
absenteeism is a significant contributor to poor student performance. 
 
Whereas,​ the Ralston Public Schools has set the goal to achieve an 
average daily attendance rate (ADA) of 98% across the District in all 
buildings.   
 
Whereas,​ school professionals, community members, and families 
know that students will have additional success and quality of  life 
should they meet the requirements for High School Graduation.  
 
Recognizing,​ the parents, teachers, students, elected officials, 
community leaders, and all stakeholders have a strong commitment 
to a partnership that produces a well-educated and employable 
citizenry. 
 
Be it resolved​ that the Ralston Public Schools Board of Education 
recognizes September 2018 as "Attendance Awareness Month". 
Adopted this 10th day of September, 2018 
 
 
 

____________________________________ 
Linda Richards, President 
Ralston Public Schools Board of Education 





2017/2018 

Ralston Elementary Schools 

Attendance Process 

 

1. Attendance secretary takes attendance on a daily basis as reported by classroom 

teacher and records in SIMS Attendance Maintenance.  Secretary enters 

comments as to the reason for the absence and verifies with phone calls as 

needed.  Secretary notifies Principal of concerns. 

2. Classroom teacher/Principal notified by ESU3 e-mail when student reaches 5 

absences in a quarter, including contact information.  Classroom teacher makes 

phone call home to express interest, care and concern about attendance and 

notifies Principal/ Psychologist/ Health office of any urgent concerns.  Teacher 

sends e-mail to secretary who enters notation “5 day attendance call made” in 

comment section of SIMS Attendance Maintenance for that day.  If more in-depth 

conversation or concerns about attendance occurs in these calls, teacher notifies 

Principal/Psychologist who enters the contact into Counseling Maintenance. 

3. Attendance inquiry report from SIMS, or number of absences printed on report 

card is provided to parent during parent/teacher conferences, and discussed as 

necessary.  Teacher submits written note to Principal/Psychologist for entry into 

Counseling Maintenance.  Optional:  teacher may submit phone log of parent 

conversations throughout the school year. 

4. At 10 absent days, attendance secretary prints 10-day notification letter as 

indicated in weekly SIMS report. Principal reviews and signs. 

5. Principal/Psychologist contacts parent expressing concern, problem-solves, and 

determines need for attendance conference and School Social Work involvement.  

State law and school policy is reviewed. Counseling maintenance entry logged in 

SIMS. 

6. Ongoing follow-up by classroom teacher, principal, psychologist, social worker, 

health office and other staff members involved. 

7. At 15 absent days, attendance secretary prints 15-day notification letter as 

indicated in weekly SIMS report. Principal reviews and signs. 

8. Principal contacts parent to set up attendance conference.   

9. Previous plans reviewed and adjusted.  Attendance plan, interventions, additional 

causes of absenteeism documented in counseling maintenance. 

10. At 20 absent days (not including suspensions) attendance secretary prints 20-day 

county attorney notification letter as indicated in weekly SIMS report.  Principal 

reviews and signs before mailing.   

11. Principal/Social Worker generates mandatory attendance referral (complete with 

summary of absence reasons, school efforts and results of interventions) and 

selects one of three recommendation options for Douglas County GOALS team.  

Copies of current attendance record, grades and physician notes are included in 

referral packet. 



2017/2018 

RHS 

Attendance Process  

 

1. SIMS generates e-mail to advisement teachers notifying them of students in 

their advisement who have reached 5 days absent.  (procedure for 

documentation of advisement teacher contact entered into counseling 

maintenance) 

 

2. SIMS generates weekly list of students with 10/15/20 absent days and sends to 

secretary, admin, counselors, school psychologist, social workers and nurse. 

 

3. Students on attendance lists are staffed weekly during SAP/SWT meetings.  

 

4. Attendance secretary will print and mail 10/15/20 letters and attached 

attendance inquiry report to parents.   

 

5. Attendance secretary communicates urgent concerns to Counselors.  Contacts 

are entered into Counseling Maintenance. 

 

6. At 10 days absent student will be reviewed at SAP/SWT meeting to determine 

which team members have made contacts with student/family.  Counselor 

determines if a SAT meeting should be scheduled and whether an attendance 

survey or other assessment is needed.  Contacts, interventions, attendance 

plans developed are documented in Counseling Maintenance. 

 

7. When a student reaches 15 days of absences, the Counselor/Admin will 

contact the family.  Administrator/Counselor will set up a meeting with the 

child and parent and Counselor.  School Social Worker will be notified and, if 

appropriate, School Nurse. 

 

8. An attendance plan will be created at the meeting that will include a schedule 

for follow-up as appropriate.  Interventions and attendance plans documented 

in Counseling Maintenance. 

 

9. Continued concerns will result in subsequent meetings with child, parent, 

Counselor and School Social Worker. School Social Worker will attend 

meetings, investigate, review records and make referral to appropriate 

community resources.  Intervention is recorded in Counseling Maintenance. 

 

10. County Attorney referral will be generated by attendance secretary with input 

from Admin and Counselor.  School Social worker, if involved, generates 

attendance.  Interventions developed in meetings will continue until 

attendance issue has been resolved. 



2017/2018 

RMS  
Attendance Process  

 
 

1.  Advisement teachers will contact the home when they are notified via SIMS e-
mail that a student has reached 5 absences.  The advisement teachers will then 
call home expressing general concern and will inform the counselor and nurse of 
any relevant information.  Admin/Psych/Counselor will enter contact into 
Counseling Maintenance. 
 
2.   SIMS generates an attendance list with 10,15 and 20 day absences to:  
Counselor, Administrators, School Psychologist, Social Workers and Nurse.  
Attendance lists are discussed at weekly student service day meetings with 
grade level teams. 
 
3.  The secretary will print out the attendance report and 10, 15 or 20 day letter to 
parents and send a hard copy of the attendance report to the counselor.  
Principal reviews and signs. 
 
4.  At 10 days of absences, the counselor/psych will contact the child and parent, 
expressing concern.  The counselor will communicate if the student should be 
referred to a team intervention and if a attendance survey should be completed 
at this time.  

 
5.  At 15 days of absences, the administrator will determine if an attendance 
conference needs to be held and will call he parent to set up the meeting.  The 
meeting may include:  Admin, Counselor, Social Worker, Nurse (when health 
related), and Teachers.   Team determines if assessments, such as SRAS, are 
needed.  An Attendance Plan as part of the SAT meeting will be created and 
modified as needed. 
 
6.  At 20 days of absences, secretary prints 20 day letter.  Principal reviews and 
signs. Principal/Social Worker generates mandatory attendance referral 
(complete with summary of absence reasons, school efforts and results of 
interventions) and selects one of three recommendation options for Douglas 
County GOALS team.  Copies of current attendance record, grades and 
physician notes are included in referral packet. 

 
 
 



 
1. I move we approve the 2018-19  Budget, as presented. 

 
 

   Approval of the 2018-2019 General Fund Total Budget of $38,556,410  the 
Activities Fund of $876,308; the School Lunch Fund of $2,029,378; the Bond 
Fund of $2,647,905; the Special Building Fund of $1,991,486 the Qualified 
Capital Purpose Undertaking Fund of $2,462,415; the Cooperative Fund of 
$2,452,764; and the Student Fee Fund of $40,000. 

 
  The 2018-2019 Ralston Public Schools budget reflects a General Fund Operating 

Budget of $34,869,236 with an additional $3,481,801 budgeted for grants, short 
term loans and voluntary separation.   

 
 The current levy for this budget is at the levy limitation of $1.05.  The combined 

levy for all funds for 2018-2019 is $1.2575 which represents a decrease from the 
previous year.  Hearings for public comment regarding the proposed budget were 
held at 6:00 p.m. and 6:15 p.m. prior to this board meeting. 

 











































































































































































































































































Appendix B 

 
1. I move we approve the 2018-19 property tax requests as described in the Tax 

Request Resolution. 

 
 

            

  The 2018/2019 budget requires the following property tax request. 
 
   General Fund   $   17,414,603  1.0500  
   Voluntary Separation  $        338,570  0.0204 
   Unlimited Bond Fund  $     1,660,632  0.1001  
   Limited Bond Fund  $     1,441,882  0.0869    

Total All Funds  $   20,885,687  1.2575   

 



 

2018-2019 TAX REQUEST RESOLUTION 

FOR 

DOUGLAS COUNTY SCHOOL DISTRICT #28-0054 

 
     WHEREAS, public notice was given at least five days in advance of a Special Public Hearing called for the 
purpose of discussing and approving or modifying the District’s Tax Requests for the 2018-2019 school fiscal year 
for the General Fund, Bond Fund, Special Building Fund, and Quality Capital Purpose Undertaking Fund, formerly 
the Hazardous Material Abatement/Handicapped Accessibility Fund of Douglas County School District #28-0054; 
and, 
 
    WHEREAS, such Special Public Hearing was held before the Board of Education of Douglas County School 
District 28-0054 at the time, date, and place announced in the notice published in a newspaper of general circulation, 
a copy of which notice and proof of publication of which is attached hereto as Exhibit A, all as required by law; and, 
     
    WHEREAS, the Board provided an opportunity to receive comment, information and evidence from persons in 
attendance at such Special Hearing; and, 
 
    WHEREAS, the Board, after having reviewed the District’s Tax Requests for each said fund, and after public 
consideration of the matter, has determined that the Final Tax Requests as listed below are necessary in order to 
carry out the functions of the District, as determined by the Board for the 2018-2019 school fiscal year. 
 
    NOW BE IT THEREFORE RESOLVED that (1) the Tax Request for the General Fund is set at $17,414,603 for 
the 2018-2019 school fiscal year; (2) the Tax Request for the Bond Fund is set at $1,660,632 for the 2018-2019 
school fiscal year; (3) the Tax Request for the Special Building Fund is set at $0 for the 2018-2019 school fiscal 
year; and (4) the Tax Request for the Limited Bond Fund is set at $1,441,882.06 for the 2018-2019school fiscal 
year. 
 
    It is so moved by ___________________ and seconded by _________________ this 10th day of September, 2018. 

 
Roll Call vote as follows: 
 

Jay Irwin   YES   NO 
Linda Richards   YES   NO 
Tresha Rogers   YES   NO 
Heather Johnson  YES   NO 
Deb Gerch   YES   NO 
Michael Overkamp  YES   NO 

 
    The undersigned herewith certifies, as Secretary of the Board of Education Douglas County School 
District #28-0054, that the above Resolution was duly adopted by a majority of said Board at a duly 
constituted public meeting of said Board. 
 

____________________________________________________, Secretary 
 



 

Dear Ralston Elementary Leadership, 

  

Thank you very much for your collaboration this Fall to grow the Scouting program in our 

community. Last night over 70 families came to learn more about the Scouting program with 47 

of them registering with payment. The below chart shows the youth Registered with payment. 

There was about an even distribution of boys and girls. We will continue to follow-up to engage 

more families.  This brings the total enrollment from 32 to 79. Thank you very much this would 

not have been possible without your great communication and collaboration! 

  

Meadows 10 

Wildewood 4 

Karen Western 6 

Seymour 5 

Blumfield 15 

Mockingbird 7 

  

As requested at our July meeting I did a marketing survey, with an 80% response rate of the 

families that joined of the primary method that learned about this event. Below are those results. 

  

Flyer in Take Home folder - 40% 

School Open House – 30% 

Presentation at School – 25% 

Other Marketing Efforts - 5% 

  

Luke McNeese  |   District Director 

  
Black Hawk District 
Mid-America Council 
BOY SCOUTS OF AMERICA 
12401 West Maple Road 

Omaha, NE 68164 
P: 402.431.9272  |  F: 402.431.0700 
Luke.McNeese@scouting.org 
C: 402.350.5876 
Achiever | Learner | Belief | Analytical | Self-Assurance 
 

  

  

State law requires any person who suspects that a child has been physically or sexually abused  

or neglected to report it promptly to the Department of  Health and Human Services.  

NE 1-800-652-1999, IA 1-800-362-2178, SD 1-877-244-0864. 

  
 

https://maps.google.com/?q=12401+West+Maple+Road+%0D%0A+Omaha,+NE+68164&entry=gmail&source=g
https://maps.google.com/?q=12401+West+Maple+Road+%0D%0A+Omaha,+NE+68164&entry=gmail&source=g
mailto:Luke.McNeese@scouting.org%0d


Hello,
I am writing to you to thank you for lending the expertise of Jamie Honke to the World Language Standards 
Advisory Council. Jamie has been an integral part of this process, from her uncanny ability to find the research 
most pertinent to the issue at hand to her way of shifting the lens of understanding for the group until we arrive 
at an agreement. This is the first revision of world language standards since 1997. Those standards were 
modeled throughout the rest of the nation and by our American Council on the Teaching of Foreign Languages. 
I strongly expect that these standards will be just as forward thinking and noteworthy. Much of that is due to the 
work Jamie has done.

 
Please know how grateful I am to count Jamie Honke as a member of this team.
Thank you,
Stephanie Call
 

Stephanie Call
Education Specialist
World Languages
Nebraska Department of Education
301 Centennial Mall South
Lincoln, NE 68509
USA
402-471-4331

NDE_WL www.education.ne.gov/forlg
stephanie.call@nebraska.gov

 
 

https://maps.google.com/?q=301+Centennial+Mall+South+%0D%0A+Lincoln,+NE+68509+%0D%0A+USA&entry=gmail&source=g
https://maps.google.com/?q=301+Centennial+Mall+South+%0D%0A+Lincoln,+NE+68509+%0D%0A+USA&entry=gmail&source=g
https://maps.google.com/?q=301+Centennial+Mall+South+%0D%0A+Lincoln,+NE+68509+%0D%0A+USA&entry=gmail&source=g
http://www.education.ne.gov/forlg
mailto:stephanie.call@nebraska.gov




Homecoming 2018-  
 
Theme:​ Hollywood-Lights, Camera, Rams 
Dates:​ September 17th-September 22nd 
 
Dress up Days:  
Monday- Country vs country club 
Tuesday-Tourist Day  
Wednesday-What not to wear 
Thursday- Dress like a star (Throwback Thursday) 
Friday-NO SCHOOL 
 
Tickets:  
-If students ask:  

-$8/Sept 7th-Sept 14th  
-$10 the week of homecoming/door  
 

Staff fun:  
If you were around RHS last year you will remember that we had staff members bring their 
seniors pictures for individuals to guess who was who. This year we will be doing your 'Moment 
of Fame'. We encourage you to bring a picture of you from your glory days playing a sport, 
acting in a play, singing in a musical, dancing, etc! Please have all pictures to me by September 
14th!  

 
Pep Rally: 
The pep rally for Homecoming will be Thursday, September 20th. More details to follow! 
 
Court Nominations: 
There will be a nomination form for Homecoming Court that will be sent out on Thursday. The 
form will ask you to nominate senior students that you feel deserve the title of 2018 
Homecoming King & Queen. An outline of nomination qualifications will be stated in the All 
nominations will be compiled to voting form for the school to vote on starting September 17th. 
An email will be sent with more information at the end of the week!  
 
Homecoming Week Kick-Off: 
For the first time, RHS will be hosting a Homecoming Kick off. This will take place downtown 
Ralston on Monday, Sept 17th. It is a free event from 5:30 PM-7:30 PM! We would love to see 
you and your family there! I have attached a flyer for the event to the e-mail!  
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