
Board of Education Regular Meeting
Monday, June 22, 2020 6:00 PM

Virginia Moon Administrative Center
8545 Park Drive

Ralston, NE 68127-3621

Agenda

1. Call To Order
Speaker(s): Board President

2. Pledge of Allegiance
Speaker(s): Board President
2.1. Roll Call - Excuse Board Members not in attendance

Speaker(s): Board President
3. Public Comment Sign In Procedure

3.1. Public Comment
4. Consent Agenda (Action)

Speaker(s): Board President
5. Board Development and Communication

5.1. Board Members’ Update
6. Superintendent’s Report

Speaker(s): Superintendent
6.1. Government Relations Update

Speaker(s): Dr. Mark Adler
6.2. 2020/2021 District Budget Overview

Speaker(s): Mr. Jason Buckingham
6.3. Local Union 226 Negotiated Agreements for Food Service Workers and Operations 

and Maintenance Workers
Speaker(s): Mr. Jason Buckingham

6.4. RPS Return to Learn Protocol  (DRAFT)
Speaker(s): Dr. Mark Adler

6.5. NASB Updates and Information
Speaker(s): Dr. Jay Irwin

6.6. Enrollment Update
Speaker(s): Dr. Mark Adler

7. Standards Based School Improvement
8. Policy Review--2020-2021 Board Policy Update
9. Executive Session Disclosure
10. Pre-Adjournment Information and Activities

10.1. Announcements
10.2. Board of Education Supplemental Meeting Information
10.3. Future Board Calendar

11. Adjourn

 



2009 
Public Participation at Board Meetings 

 
The board of education shall conduct its meetings in accordance with the Nebraska Open              
Meetings Act.  
 
The board shall make reasonable efforts to accommodate the public’s right to hear the discussions               
and testimony presented at its meetings. The board shall make available at the meeting, for               
examination and copying by members of the public, at least one copy of all reproducible written                
material to be discussed in open session of the meeting.  
 
The board is not required to allow citizens to speak at each meeting, but it will provide the                  
opportunity for public participation at least four times per year. The board may make and enforce                
reasonable rules and regulations regarding the conduct of persons attending, speaking at,            
videotaping, photographing, or recording its meetings.  
 
The board shall not require members of the public to identify themselves as a condition for                
admission to the meeting, nor shall such body require that the name of any member of the public                  
be placed on the agenda prior to such meeting in order to speak about items on the agenda.                  
However, the board may require members of the public desiring to address the board to identify                
themselves. 
 
 
Adopted on:  March 25, 2019 
Revised on:  
Reviewed on: March 25, 2019 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 



Procedure:​ 2009 
 

Ralston Board of Education 
Public Comment Procedures 

 
The Ralston Board of Education appreciates the public's right to provide public comment.  It is 
the practice of the Ralston Board to listen to the public comment, without discussion between the 
public and the Board.  Should you have a question or ask for follow-up from the Board, the Board 
President or Chair of the meeting will direct the Superintendent to address the requests and 
provide additional information to you as appropriate.  We ask that you refrain from personal 
comments about individuals and the use of vulgar or inappropriate language in addressing the 
Board.  
 
The following will help guide the Public Comment agenda item at Board Meetings and Public 
Hearings: 
 

1. Persons speaking during Public Comment will be called forward individually by the 
Board President or Chair to the location identified for such purpose. 

2. The board will generally allow a total of 30 minutes for the presentation of all public 
comments.  Individuals may only speak one time per topic and must limit comments to 
around three (3) minutes.  In the event more than 10 individuals wish to address the 
board, the 30 minutes will be divided equally between the number of speakers. At the 
discretion of the Board President or Chair, speakers may be allotted additional time. 

3. Each individual speaking to the Board will be required to identify himself or herself prior 
to giving public comment or when related business is on the agenda.  A “Record of 
Appearance” card is provided for this purpose. 

4. Persons wishing to appear will be heard in the order in which the Board President or 
Chair of the meeting determines appropriate. 

5. In cases where more than one person wishes to speak on the same topic, their 
presentations to the Board may, at the discretion of the Board President or Chair, be 
grouped together by topic. 

6. Persons speaking to the Board during public comment may make printed materials 
available to the Board but may not use any other form of media. 

 
 
 
 
 
 

 
 
 
 
 

 
 
 



Procedure:​ 2009 
 

Public Participation at Board Meetings Form 
 
 
 

Ralston Board of Education 
PUBLIC COMMENTS 

 
The purpose of “Public Participation” is for the Board of Education to hear comments from the 
public.  Since comments are not on the published agenda the Board will not discuss and/or answer 
questions during “Public Comments.” 
 
The board will generally allow a total of 30 minutes for the presentation of all public comments. 
Individuals may only speak one time per topic and must limit comments to around three (3) 
minutes.  In the event more than 10 individuals wish to address the board, the 30 minutes will be 
divided equally between the number of speakers. At the discretion of the Board President or 
Chair, speakers may be allotted additional time. 
 
 
PLEASE PRINT 
 
Name ___________________________________________________  Date_________________ 
 
Address _______________________________________________________________________ 
 
City ______________________________ State ________________ Zip Code ______________ 
 
Subject of Public Comment: ______________________________________________________ 
 
______________________________________________________________________________ 
 
______________________________________________________________________________ 
 



Board of Education Regular Meeting 

8545 Park Dr. 
Omaha, Nebraska 

 
In accordance with official COVID-19 guidelines from local government and health officials, to limit 

the number of people in a single space, the June 8, 2020 Board of Education Meeting was held online 

via a ZOOM Conference Meeting. 

 
Monday, June 8, 2020 6:00 PM 

 

  

Roll Call  

The regular meeting of the Board was called to order at 6:00 pm.  In addition to the six 

board members, those in attendance included Dr. Mark Adler, Dr. Mike Rupprecht, Mr. 

Jason Buckingham, Dr. Cecilia Wilken, Mrs. Melissa Stolley, Mr. Jim Frederick and Mrs. 

Marci Carroll.  

 

Consent Agenda  

Consent agenda items include minutes from the May 11th meeting; May Financial 

Reports, May bills in the amount of $276,644.45 for the General Fund, and $55,328.83 for 

the Special Building Fund. Prior to the meeting Robin Richards and Jay Irwin reviewed 

the bills.  

 
Recommend the following teachers be hired for the 2020-21 school year: 
Kellie Prather - Karen Western 1st/2nd.  BA-UNK; working on MA at Doane.  Previous 
Experience:  Westside Community Schools 2013-15; Grand Island Public Schools 2008-12. 
Jeanne-Marie Krebsbach - Blumfield SPED.  BA -UNL; MA-Doane.  Previous 
Experience:  Boys Town 2018-20; OPS 2017-18; Lincoln Public Schools 2016-17. 

Financial Update 
While providing a review of the financials, Mr. Buckingham talked about how the 
District is in a good position with it’s Bond Fund.  In December of 2020, our most recent 
bonds in this fund become callable, meaning the bonds can be paid off by the issuer 
prior to the bonds' maturity date.  It has been the decision of the Board to save funds in 
this account to allow for a faster payoff of the bonds once they become callable, and to 
save our taxpayers money on interest payments.   
 
The District plans to use the funds in this account, currently at $4.7 million, to pay off the 
last two years it owes on the bond payment.  This financial decision has also been used 
for the Quality Capital Purpose Undertaking Fund (QCPUF). When this fund becomes 
callable, the District should have enough funds to pay off the outstanding bonds.  This 
decision by the Board keeps the District in good financial standing and saves the 
taxpayers quite a bit of money.  

Stadium Update 
During the Consent Agenda discussion, Mr. Jason Buckingham provided an update to the 
Ralston High School track and field replacement project.  He reviewed the project details 
outlining how it will include the replacement of the running track’s existing asphalt with 
a new asphalt and rubber surface.  Mr. Buckingham also mentioned the playing field will 



be replaced with a crushed rock base and new synthetic turf field surface, and an 
increased amount of drainage was installed under the field and track in order to get the 
drainage set up to where it flows out properly.   

Mr. Buckingham mentioned to the Board there was a little more work on the 
underground drainage system than originally planned but the contractors have finished 
the underground work and can now focus on laying asphalt, concrete and fly ash. 

Mr. Buckingham said even though the project was able to start earlier there have been 
some unforeseen circumstances causing some slowdowns on construction.  Overall, he 
said even though the track surface may not be fully installed by the fall, the construction 
crew should have the playing field surface ready for football season. 

Motion to approve Consent Agenda made by Mary Roarty and seconded by Liz Kumru. 

Mrs. L. Richards: Yes 

Mrs. R. Richards: Yes 

Dr. Irwin:  Yes 

Mrs. Johnson: Yes 

Ms. Roarty:  Yes 

Mrs. Kumru:  Yes 

 

 
Board Comments 

Liz Kumru enjoyed her front-row seat to Mockingbird’s End of Year Celebration Parade. 

She loved seeing all the teachers waving and cheering on their students. She also 

provided information for a school fundraising program through the Coca-Cola Company.   

 

Robin Richards appreciated all of the celebrations our schools held to end the school year 

on a high note. Ms. Richards also thanked teachers for starting the home visit process 

virtually this year.   

 

Dr. Jay Irwin provided information regarding a legislative listening forum he attended at 

the Scott Conference Center, focusing on racial equity in Nebraska.   

 

Mary Roarty thanked Dr. Adler and the Administrative Team for their leadership during 

these unprecedented times due to the COVID-19 pandemic.   

 

Linda Richards shared her appreciation to all teachers for their hard work and for 

starting the home visit program early this summer.   

 

Heather Johnson thanked everyone who assisted with the Senior Honor Cruise Night and 

also to the Food Service team for continuing to distribute meals to our families. 

 

 

Superintendent’s Report 

Dr. Adler did not provide an official report. 

 



 

2020-21 School Lunch Prices 

Mr. Jason Buckingham stated federal regulations require school districts to review school 

lunch prices on an annual basis.  In our review to the Board of Education, he outlined 

Ralston Public School's current breakfast and lunch prices for elementary, middle, and 

high school students.   

 

As a way to give some additional context to this review process, Mr. Buckingham 

provided Board members a chart detailing meal prices over the past nine years.  He 

stated the proposed price increases from the federal government affects families who 

pay full price for their meals.  It will not affect families who are on the free/reduced meal 

program.  The USDA provides a compliance mandate which requires meal prices to 

increase slightly for the upcoming year.  The Board members discussed several options 

and will hold off on making a final decision until the Student Fees hearing in July. 

 

 

2020-21 Student Fees List 

Each year, the Board of Education conducts a public Student Fees hearing at a board 

meeting.  This hearing allows families to provide input regarding fee charges to 

elementary, middle, and high school students.    

 

Mr. Buckingham outlined the proposed fee list for the 2020-2021 school year.  The 

proposed fee list is similar to previous years with the addition of a technology fee to 

cover the cost of self-insuring the laptops students will receive through the 1:1 

Technology Initiative.  This fee will be waived for families who qualify for the 

free/reduced lunch program.  The Student Fees hearing will be before the July 13th 

Board of Education Meeting.  It will then be up for approval by the Board during their 

regular meeting.  

 

 

RPS Return to Learn Protocol 

Dr. Adler shared a draft version of the District's preliminary Return to Learn protocol for 

the 2020-2021 school year.   RPS is using the Nebraska Department of Education’s Launch 

Nebraska website as a guide to learn best practices and stay informed on the regulations 

set forth by local, state, and national governmental agencies.    

 

The hope is to start the year on time with 100% student population in the classrooms.  

This depends on the health status of our community. District Administration has been 

working with local health officials and other area school districts to develop return to 

learn options to keep our students and staff safe.  The District is also investing in PPE 

materials such as masks and hand sanitizer.  Additional details for lunchroom protocol, 

bus seating, and routes, and extracurricular activities will soon be determined.  The 

Administration team will continue to discuss all options.  Information will be distributed 

to staff and families in a timely manner.    

 

 

 



COVID-19 (Coronavirus) Response Update 

Dr. Adler provided a brief recap of the Ralston Public Schools response to COVID-19: 

 

- Graduation  

● Virtual graduation June 20th at 2 pm on Cox YURview Channel 13 

● Potential In-person Graduation on July 20th at Ralston Arena 

 

- RHS Summer School  

● Offered for students entering grades 9-12 

● Session 1 will run from June 1 – July 1 

● Session 2 is scheduled for July 6 – 31. 

● Classes will be conducted through Zoom and Google Classroom. Classes will 

be a combination of online face to face time and individual time to work.   

  

- The Bridge to Middle School program has been cancelled 

- Jump Start program has been cancelled 

- Home visits will be held this summer virtually via phone calls and Zoom. 

- Heart of Learning Banquet has been postponed and will be rescheduled for the fall. 

- Kindergarten orientation is scheduled for August 7, 2020. 

- Pre-K screenings will be held in July. 

 

 

Government Relations Update 

Discussion currently revolves around the decrease in state revenue and property tax 

relief.  Mrs. Linda Richards stated that the Nebraska State Legislature is scheduled to 

officially resume on July 20th.    

 

 

NASB Update 

Dr. Irwin stated there is no official update. 

 

 

Enrollment Update 

Enrollment numbers are remaining fairly static.  The numbers will be updated to reflect 

the new 2020-21 school year in July. 

 

 

SCHOOL BASED SCHOOL IMPROVEMENT 

 

Commercial Lawn Mower Purchase 

The board voted to approve the purchase of a new lawn mower from J & J’s Small 

Engine.  Motion by Jay Irwin and seconded by Mary Roarty. 

 

Ms. Roarty:  Yes 

Dr. Irwin:  Yes 

Mrs. R. Richards: Yes 

Mrs. Kumru:  Yes 



Mrs. Johnson: Yes 

Mrs. L. Richards: Yes 

 

 

POLICY REVIEW 

No policies were reviewed. 

 

 

Adjournment 

The board voted to adjourn at 8:28 pm with a motion by Linda Richards and seconded by 

Jay Irwin. 

  

Mrs. Johnson:        Yes 

Mrs. R. Richards:   Yes 

Ms. Roarty:             Yes 

Mrs. L. Richards:   Yes 

Mrs. Kumru:          Yes 

Dr. Irwin:  Yes 

 

 

The next regular meeting will take place online via a Zoom Conference Meeting on 

Monday, June 22, 2020, at 6:00 pm. 

 

 

__________________________________ 

Mrs. Heather Johnson, President 

 

__________________________________ 

Mrs. Liz Kumru, Secretary 



 

Board of Education Legislative Goals 
2019/2020 

Ralston Public Schools Non-negotiables 
● RPS will continue to cultivate a systems thinking approach to all school 

business and operations through our defined strategic planning process. 
● RPS will continue to provide the programs and services that support the 

defined strategic priorities as well as AdvancED School Improvement (Cognia) 
and District Communications. 

● RPS will continue to refine and grow our academic programs to meet the 
needs of all of our students. 

● RPS will continue to deliver outstanding activity programs to allow our 
students a well rounded school experience. 

● RPS will continue to evaluate the effectiveness and efficiency of all programs 
and services to meet the demands of a changing society. 

● RPS will refine and grow our outreach programs and service expectations to 
all stakeholders to include a focus on Social Emotional Learning 

● RPS will continue to offer a rich variety of research based instructional 
programs and curricular offerings to meet the needs of all learners.  

● RPS will research and identify further opportunities and initiatives to help all 
of our students to be college or career ready. 

Board of Education Legislative Goals 
● Continued emphasis that our students and education are a priority in 

Nebraska as well as advocate for local control and decision making. 
● Continued emphasis of State Equalization Aid (TEEOSA) and the infusion of 

further dollars into the aid formula. 
● Oppose tax cuts that endanger any part of the State’s revenue stream. 
● Monitor any legislation that adjusts property valuation. 
● Increase Special Education Funding. 
● Continue to support and enhance Learning Community Programs that serve 

at-risk and diverse student populations in Ralston and within the Metro Area. 
● Support legislation or the infusion of more funding for early childhood 

programs specifically programs serving students in high poverty high need 
areas.  This may include the adjustment of the needs formula for pre-school 
students within TEEOSA 

● Encourage further adjustments to the needs formula within TEEOSA 
specifically ELL and poverty.  Are the current needs calculations in these areas 
addressing the increasing needs students and schools encounter? 

● Support systems, initiatives, and funding options to cultivate additional 
opportunities to enhance college and career readiness specifically in 
vocational or certification focused areas. 

● Advocate for targeted programs and funding that support the “Whole Child” as 
it relates to students’ social, emotional, and physical well being. (SEL) 

● Oppose any legislation that advances any initiative addressing charter schools 
or voucher systems that reduce funding and opportunities for public schools. 
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TENTATIVE* 2020 Legislative Session

January 20 – Martin Luther King Jr. Day
February 17 - Presidents’ Day

Legislative Recess DaysFederal & State Holidays
January 17
February 7, 14, 28
March 2, 13, 16, 27, 30
April 10, 13, 17, 20, 21, 22

*The Speaker reserves the right to revise the session calendar.

 

February
Sun Mon Tues Wed Thur Fri Sat

1

2 3
DAY 17

4
DAY 18

5
DAY 19

6
DAY 20

7 8

9 10
DAY 21

11
DAY 22

12
DAY 23

13
DAY 24

14 15

16 17 18
DAY 25

19
DAY 26

20
DAY 27

21
DAY 28

22

23 24
DAY 29

25
DAY 30

26
DAY 31

27
DAY 32

28 29

January
Sun Mon Tues Wed Thur Fri Sat

1 2 3 4

5 6 7 8
DAY 1

9
DAY 2

10
DAY 3

11

12 13
DAY 4

14
DAY 5

15
DAY 6

16
DAY 7

17 18

19 21
DAY 8

22
DAY 9

23
DAY 10

24
DAY 11

25

26 27
DAY 12

28
DAY 13

29
DAY 14

30
DAY 15

31
DAY 16

20

March
Sun Mon Tues Wed Thur Fri Sat

1 2 3
DAY 33

4
DAY 34

5
DAY 35

6
DAY 36

7

8 9
DAY 37

10
DAY 38

11
DAY 39

12
DAY 40

13 14

15 16 17
DAY 41

18
DAY 42

19
DAY 43

20
DAY 44

21

22 23
DAY 45

24
DAY 46

25
DAY 47

26
DAY 48

27 28

29 30 31
DAY 49

April
Sun Mon Tues Wed Thur Fri Sat

1
DAY 50

2
DAY 51

3
DAY 52

4

5 6
DAY 53

7
DAY 54

8
DAY 55

9
DAY 56

10 11

12 13 14
DAY 57

15
DAY 58

16
DAY 59

17 18

19 20 21 22 23
DAY 60

24 25

26 27 28 29 30



2020 LEGISLATIVE COMMITTEES 
Committee on Committees Final Report 

Standing Committees 
Updated 1/1/20 

Agriculture (8) 
Rm. 1524 - Tuesday 
Halloran (C), Brandt (VC), Blood, Chambers, Hansen, B., Lathrop, Moser, Slama 
 
Appropriations (9) 
Rm. 1003 – Monday, Tuesday, Wednesday, Thursday, & Friday 
Stinner (C), Bolz (VC), Clements, Dorn, Erdman, Hilkemann, McDonnell, Vargas, Wishart 
 
Banking, Commerce and Insurance (8) 
Rm. 1507 - Monday & Tuesday 
Williams (C), Lindstrom (VC), Gragert, Howard, Kolterman, La Grone, McCollister, Quick 
 
Business and Labor (7) 
Rm. 1524 - Monday  
Hansen, M. (C), Hansen, B. (VC), Chambers, Crawford, Halloran, Lathrop, Slama 
 
Education (8) 
Rm. 1525 - Monday & Tuesday 
Groene (C), Walz (VC), Brewer, Kolowski, Linehan, Morfeld, Murman, Pansing Brooks 
 
General Affairs (8) 
Rm. 1510 - Monday 
Briese (C), Lowe (VC), Arch, Blood, Brandt, Hunt, Moser, Wayne 
 
Government, Military and Veterans Affairs (8) 
Rm. 1507 - Wednesday, Thursday, & Friday 
Brewer (C), La Grone (VC), Blood, Hansen, M., Hilgers, Hunt, Kolowski, Lowe 
 
Health and Human Services (7) 
Rm. 1510 - Wednesday, Thursday, & Friday 
Howard (C), Arch (VC), Cavanaugh, Hansen, B., Murman, Walz, Williams 
 
Judiciary (8) 
Warner Chamber - Wednesday, Thursday, & Friday 
Lathrop (C), Pansing Brooks (VC), Brandt, Chambers, DeBoer, Morfeld, Slama, Wayne  
 
Natural Resources (8) 
Rm. 1525 - Wednesday, Thursday, & Friday 
Hughes (C), Bostelman (VC), Albrecht, Geist, Gragert, Halloran, Moser, Quick 
 
Nebraska Retirement Systems (6) 
Rm. 1507 - At call of Chair  
Kolterman (C), Lindstrom (VC), Bolz, Groene, Kolowski, Stinner 
 
Revenue (8) 
Rm. 1524 - Wednesday, Thursday, & Friday 
Linehan (C), Friesen (VC), Briese, Crawford, Groene, Kolterman, Lindstrom, McCollister 
 
Transportation and Telecommunications (8) 
Warner Chamber - Monday & Tuesday 
Friesen (C), Geist (VC), Albrecht, Bostelman, Cavanaugh, DeBoer, Hilgers, Hughes 
 
Urban Affairs (7) 
Rm. 1510 - Tuesday 
Wayne (C), Hunt (VC), Arch, Briese, Crawford, Hansen, M., Lowe  

 



 
Select Committees 

 

Committee on Committees (13) 
Hilkemann (C) 
District 1:                                            District 2:                                        District 3:  

Bostelman                                     Howard                                      Erdman 
Hilgers                                           Lathrop                                      Friesen 
Pansing Brooks                             Lindstrom                                  Groene 
Morfeld (VC)                                  Vargas                                       Murman 

 
Enrollment and Review (1) 

Slama (C) 

 
Reference (9) 

Hilgers (C), Vargas (VC), Bolz, Chambers, Hughes, Kolterman, Lowe, McCollister, Scheer, 
Stinner (nonvoting ex officio) 

 
Rules (6) 

Crawford (C), Erdman (VC), Howard, Hansen, M., Lathrop, Scheer (ex officio) 

 
Special Committees 

 

Building Maintenance (6) 

Erdman (C), Lowe (VC), Bostelman, Brandt, McDonnell, Stinner 

 
Education Commission of the States (3) 

Groene, Morfeld, Murman 

 
Executive Board of the Legislative Council (9) 

Hilgers (C), Vargas (VC), Bolz, Chambers, Hughes, Kolterman, Lowe, McCollister, Scheer, 
Stinner (nonvoting ex officio) 

 
Justice Reinvestment Oversight (5) 

Lathrop (C), DeBoer, McCollister, Pansing Brooks, Wayne 

 
Legislative Performance Audit (7) 

Geist (C), Crawford (VC), Friesen, Hansen, B., Hilgers, Scheer, Stinner 

 
Legislature’s Planning (9) 

Vargas (C), McCollister (VC), Clements, DeBoer, Hansen, M., Hilgers, Scheer, Stinner, Williams 

 
Midwestern Higher Education Commission (Midwest Compact) (2) 

Kolowski, Slama 

 
State-Tribal Relations (7) 

Hilkemann (C), Wishart (VC), Albrecht, Brewer, Gragert, Hunt, Walz 

 



NASB’S LEGISLATIVE & LEADERSHIP INITIATIVES FOR 2020
AND A GUIDE FOR EFFECTIVE ADVOCACY

LEADERSHIP                    INNOVATION                    VISION                    ENGAGEMENT                    #liveNASB
The Nebraska Association of School Boards provides programs, services and advocacy to strengthen public education for all Nebraskans.

AS ADOPTED BY THE NASB DELEGATE ASSEMBLY ON NOVEMBER 22, 2019 
FOR THE 106TH LEGISLATURE, 2ND SESSION

2020FOR THE 2020 LEGISLATIVE SESSION

ADVOCACY HANDBOOK
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WELCOME - KNOW YOUR ROLE

#liveNASB

106TH LEGISLATURE, 2ND SESSION

Welcome - Know Your Role					     2 
Advocacy, Engagement & #liveNASB				   3-4
Your NASB Legislation Committee				    5
Your 2019-20 Senators						      6-7
Mark Your Calendars						      8
NASB Positions: What Does This Represent?		  8
Your 2020 Legislative Resolutions				    9
Your NASB Standing Positions					    10-16
2020 Legislative Issues Conference				    16

With your help, NASB is an advocate for public education and local school 
governance … and YOUR collective voice in the Legislature

As NASB represents the state’s 260+ member districts and ESUs, relationships and communication 
are the keys to the success of the Association’s advocacy work. NASB advocates for the standing 
positions and legislative resolutions approved by delegates all from member boards at the annual 
NASB Delegate Assembly held in conjunction with the State Education Conference each November.  
It is here, and throughout the year where our focus is to work for and with you on all of the issues 
that impact public education.

Can YOU really make a difference?  YES YOU CAN!
You are an elected official and a community leader.  As a school board member, you are in an 
excellent position to educate and influence the legislative process, and are seen as a key resource 
on education policy for your district.  We encourage all boards to include a legislative update as a 
part of each meeting, and to discuss/share key legislative information with key individuals in the 
community. Remember that advocacy is year-round, not just during the session itself.  Bookmark 
the Government Relations page of www.NASBonline.org for updates and information, and make 
sure to utilize NASB’s Legislative Notes, summarizing all of the pertinent items related to public 
education in Nebraska.  Another great resource is www.NebraskaLegislature.gov.

2019 
LEGISLATIVE SESSION 

HIGHLIGHTS

NASB took a position on 
57 bills this session, and 
were closely following 

another 49.

NASB was represented in 
testimony in 12 of the 14 

Committees.

School Board Members 
Came to Lincoln to Testify 
on the Following Bills on 

NASB’s Behalf:
LB 147, LB 149, LB 314, 
LB 346, LB 506, LB 614, 
LB 634, LB 670, LB 727, 

LR 3 CA & LR 8 CA
 

NASB facilitated 1-on-1’s 
with each member of the 
Revenue Committee and 
a school board member 

from their district.

NASB hosted calls 
with several senators 

throughout the session.

Legislative Lunches 
were held in Falls City, 

Fremont, Lincoln, O’Neill 
& Wayne.

NASB had 1-on-1 
meetings with 38 of the 49 

Senators this Session.

NASB produced a number 
of quick videos updating 
members on recent news 

or events that had just 
taken place at the Capitol, 
and posted on Facebook 

and Twitter.

We truly appreciate the 
level of engagement from 

local school board members 
this year.  It has definitely 

made a difference, and has 
been recognized by your 

senators.

NO ONE IS MORE QUALIFIED TO TALK ABOUT YOUR SCHOOL 
DISTRICT, YOUR COMMUNITY, AND YOUR NEEDS RELATED TO 

PROVIDING A QUALITY EDUCATION THAN YOU!

WHAT CAN NASB DO FOR YOU?
ASSIST YOU IN PREPARING TESTIMONY, TALKING POINTS, EMAILS, OR OP-ED’S

FACILITATE SENATOR INTRODUCTIONS, MEETINGS AND/OR VISITS AT HOME OR THE CAPITOL
FEATURE YOUR DISTRICT VISITS WITH SENATORS

BRIEF YOUR BOARD AT A MEETING IN YOUR COMMUNITY
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ADVOCACY, ENGAGEMENT & #liveNASB
106TH LEGISLATURE, 2ND SESSION

School Boards Make Nebraska a Great Place to LIVE!  
Through Leadership, Innovation, Vision and Engagement Nebraska’s School Boards are making a difference for students across the state.

LEADERSHIP
NASB will provide leadership to groups, individuals, and organizations  

and facilitate efforts to improve student achievement.  

INNOVATION
Through innovation of programs and services, NASB will add value for our  

members and generate revenue to support growth.

VISION
NASB will develop a vision with other groups, individuals, and organizations to address how  

we fund schools and provide opportunities to bring a quality education to all children.  

ENGAGEMENT
With engagement of its board and members, NASB will provide opportunities  

for school boards to be advocates for public education.

Advocacy is on-going.  Stay up to speed on the Legislature year-round. 
Become Familiar With Your Senator & Their Staff  --  Don’t take for granted the access we have as Nebraskans to our Senators & 
Federal Representatives. It is not like that everywhere. Take advantage of it!  Be involved. Build the relationship. Be ENGAGED!

Have a “legislative update” agenda item at each board meeting, and share key legislative information with your board, and 
your community.

Pass board policy specific to how you deal with legislative issues.

Utilize NASB’s Legislative links, communication, the Legislative Notes newsletter, track specific bills, follow along on social 
media, and study the annual Advocacy Handbook.

Reach out to NASB’s Legislative Team, and/or a member of the NASB Legislation Committee.  Attend the various Legislative 
Lunches throughout the year across Nebraska.

Stay up to speed with your local newspaper, social media, senator emails/newsletters, etc.

ASK YOURSELF: 
WHAT ARE YOU DOING FOR YOUR DISTRICT/COMMUNITY? 

THE LEGISLATURE NEEDS TO KNOW SCHOOL BOARD MEMBERS WANT TO BE INVOLVED!

NASB LEGISLATIVE TEAM:  JOHN SPATZ, COLBY COASH, MATT BELKA & VICKI WALTER-WINTERS



ADVOCACY, ENGAGEMENT & #liveNASB

SHARE YOUR STORY ... KNOW YOUR DISTRICT’S DATA
UNDERSTAND THE DATA THAT WILL MAKE A DIFFERENCE 

Below are examples of the data you should know from your schools to help tell your district’s story:
NUMBER OF KIDS IN FREE/REDUCED LUNCH
SCHOOL LANDS PER PUPIL REIMBURSEMENT

CENSUS VS ENROLLMENT
NUMBER OF LANGUAGES SPOKEN IN YOUR DISTRICT

NUMBER OF ELL STUDENTS
TRANSPORTATION NUMBERS … IF SEAT BELTS IN BUSSES, IMPACT ($)

WHAT PERCENTAGE OF YOUR BUDGET IS SPED
AVERAGE CLASS SIZE

STUDENT DISCIPLINE PROCEDURES
RETIREMENT OBLIGATION

SAFETY & SECURITY MEASURES IN THE PAST FEW YEARS
NUMBER OF OPTION KIDS

PERCENTAGE OF ADMINISTRATIVE COSTS

YOU HAVE POWER & VOICE!
The Legislature needs to know school board members want to be involved!

Remind them; You are their neighbor. 
Voters also put you in office.

You are guardians for the States most precious resource … Children.
You have an influential role in your community. 

You know better than anyone the effect of a decision.

NASB LEGISLATIVE TEAM & RESOURCES
Colby Coash - Associate Executive Director, Director of Government Relations -  ccoash@NASBonline.org

Matt Belka - Director of Marketing, Communications & Advocacy - mbelka@NASBonline.org

John Spatz - Executive Director - jspatz@NASBonline.org

Vicki Walter-Winters - Legal Administrative Assistant - vwinters@NASBonline.org

Nebraska Association of School Boards  |  1311 Stockwell Street  |  Lincoln, NE 68502
800-422-4572  |  402-423-4951  |  www.NASBonline.org     

NASB Twitter:   www.twitter.com/NASBonline          NASB Facebook:   www.facebook.com/NASBonline
NASB Videos:   www.vimeo.com/NASBonline          Key Hashtags:   #liveNASB     #neleg

Nebraska Legislature:  www.nebraskalegislature.gov     
Senators Web Pages:  www.nebraskalegislature.gov/senators

National School Board Association Advocacy:  www.nsba.org/advocacy
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Member 15
Steve Koch

Hershey

Member 16
Jim Vlach

Lyons-Decatur

Member 17
Christopher Waddle

Giltner

Member 3
Marque Snow

Omaha

Member 4
Connie Duncan

Lincoln

Member 5
Kathy Danek

Lincoln

Member 6
Linda Poole

Millard

Member 7
Sarah Centineo

Bellevue

Member 8
Beth Morrissette

Westside

Member 9
Skip Altig

North Platte

Member 10
Patti Gubbels

Norfolk

Member 11
Laura Schneider

Hastings

Member 12
Ryne Seaman

Seward

Member 14
Lisa Wagner
Central City

Stacie Higgins
NASB President
Nebraska City

Member 1
Lou Ann Goding

Omaha

Appointed Member 
Stephanie Summers

David City

Appointed Member 
Jayson Bishop

Perkins County

Member 2 
Ben Perlman 

Omaha

Brad Wilkins, Chair
NASB President-Elect

Ainsworth

Appointed Member
Linda Richards

Ralston

Appointed Member
Lisa Albers

Grand Island

Kim Burry
NASB Vice President

Bayard

Member 13
Suzanne Sapp

Ashland-Greenwood

Member 18
Ron Pearson

ESU 3

Appointed Member 
Annette Weise

Tri County



YOUR 2019-20 SENATORS

Sen. Julie Slama
District 1

Peru

Sen. Robert Clements 
District 2
Elmwood

Sen. Carol Blood
District 3
Bellevue

Sen. Robert Hilkemann
District 4
Omaha

Sen. Mike McDonnell
District 5
Omaha

Sen. Machaela Cavanaugh
District 6
Omaha

Sen. Tony Vargas
District 7
Omaha

Former School Board Member

Sen. Megan Hunt
District 8
Omaha

Sen. Sara Howard
District 9
Omaha

Sen. Wendy DeBoer
District 10

Omaha

Sen. Ernie Chambers
District 11

Omaha

Sen. Steve Lathrop
District 12

Omaha

Sen. Justin Wayne
District 13

Omaha
Former School Board Member

Sen. John Arch
District 14
Papillion

Sen. Lynne Walz
District 15
Fremont

Sen. Ben Hansen
District 16

Blair

Sen. Joni Albrecht
District 17
Thurston

Sen. Brett Lindstrom
District 18

Omaha

Speaker Jim Scheer
District 19

Norfolk
Former School Board Member

Sen. John McCollister
District 20

Omaha

Sen. Mike Hilgers
District 21

Lincoln

Sen. Mike Moser
District 22
Columbus

Sen. Bruce Bostelman
District 23
Brainard

Sen. Mark Kolterman
District 24

Seward
Former School Board Member

Sen. Suzanne Geist
District 25

Lincoln
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YOUR 2019-20 SENATORS

Sen. Matt Hansen
District 26

Lincoln

Sen. Anna Wishart
District 27

Lincoln

Sen. Patty Pansing Brooks
District 28

Lincoln

Sen. Kate Bolz
District 29

Lincoln

Sen. Myron Dorn
District 30

Adams

Sen. Rick Kolowski
District 31

Omaha

Sen. Tom Brandt
District 32
Plymouth

Sen. Steve Halloran
District 33
Hastings

Sen. Curt Friesen
District 34
Henderson

Sen. Dan Quick
District 35

Grand Island

Sen. Matt Williams
District 36

Gothenburg

Sen. John Lowe
District 37

Kearney

Sen. Dave Murman
District 38

Glenvil
Former School Board Member

Sen. Lou Ann Linehan
District 39

Elkhorn

Sen. Tim Gragert
District 40
Creighton

Former School Board Member

Sen. Tom Briese
District 41

Albion
Former School Board Member

Sen. Mike Groene
District 42

North Platte

Sen. Tom Brewer
District 43

Gordon

Sen. Dan Hughes
District 44
Venango

Former School Board Member

Sen. Sue Crawford
District 45
Bellevue

Sen. Adam Morfeld
District 46

Lincoln

Sen. Steve Erdman
District 47

Bayard
Former School Board Member

Sen. John Stinner
District 48

Gering
Former School Board Member

Sen. Andrew La Grone
District 49

Gretna

Gov. Pete Ricketts
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January 8		  2020 Legislative Session begins
				  
January 23		  Day 10: All new bills must be introduced by this date

February 9		  NASB Legislation Committee Meeting

February 9-10		  Legislative Issues Conference  |  Cornhusker Marriott-Lincoln

February 19-20		 Priority Bill Designation

April 23		  Day 60: Final Day of the 2020 Legislative Session

July 1			   Call for Legislative Submissions for 2021 consideration due

July 18			   Legislation Committee Meeting

November 20		  2020 Delegate Assembly  |  Omaha

MARK YOUR CALENDARS

NASB POSITIONS ENCLOSED
The Nebraska Association of School Boards is the only state organization created by school board members to represent 

the interests of school board members. Your Association’s legislative agenda is initiated each year with the submission of 

local board proposals.  The NASB Legislation Committee reviews all proposals, and then submits its recommendations 

to the NASB Board of Directors.  The Board can then review and amend the submissions before presenting them to 

the NASB Delegate Assembly.  The Delegate Assembly gives each member school district a voice in shaping the agenda 

of NASB.  This publication represents the final agenda, set by the Delegate Assembly, for the 2020 Legislative Session.  

Standing Positions remain in effect until they are repealed by the Assembly.  Legislative Resolutions are in effect for one 

year only.

WHAT DOES THIS REPRESENT?
The statements you read inside the pages of this book represent a set of belief statements which guide NASB’s government 

relations efforts.  These words guide our lobbying efforts at the State Capitol, with the State Board of Education and 

NDE, as well as with our representatives in Washington, D.C.  While this work represents an effort to describe an issue 

or condition to be addressed, rarely is a bill written in such plain language.  Actual legislative bills are a blend of several 

ideas (or perhaps a good idea, and a substantial price tag).  Hence, when NASB analyzes how we will testify on a bill, we 

take into account a number of factors, including regular reviews by the Legislation Committee which offer guidance on 

the course corrections necessary to navigate the turbulent amendment process.
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. . . as approved by the Legislation Committee on July 20, 2019
. . . and approved by the Board of Directors on August 10, 2019

. . . and adopted by the Delegate Assembly on November 22, 2019

Resolutions are statements of intended and desired legislative action on items of current needs or problems. Resolutions are in 
effect for one year and direct the organization and its staff in their legislative efforts with each annual session of the Legislature. 

All resolutions submitted are presented for consideration and action. The Delegate Assembly shall receive, consider, and act 
upon legislative resolution proposals submitted to it by the Legislation Committee and the Board of Directors.

LEADERSHIP          INNOVATION          VISION          ENGAGEMENT          #liveNASB

CREATING A VISION FOR NEBRASKA’S FUTURE
NASB will lead and support the creation of a vision that revises tax policy and invests state resources for Nebraska’s future. 

EDUCATION PROGRAM OPPORTUNITIES
NASB believes that each student should have access to a challenging instructional program which is relevant and prepares 
him or her for work or further education. 

EXPAND USE OF QUALIFIED CAPITAL PURPOSE UNDERTAKING FUND
NASB supports the expansion of the Qualified Capital Purpose Undertaking Fund to include modifications for student 
and staff security including cyber security. 

HEALTHY CULTURES & RESILIENCY IN SCHOOLS
NASB will support leveraging its infrastructure and resources to support a healthy culture in schools.  NASB will align with 
others to develop “resilient” school districts with programs to support both staff and students.  

MENTAL & BEHAVIORAL HEALTH
NASB will support legislative efforts to provide services related to mental and behavioral health to school-age children 
across Nebraska.

SUPPORT OF EARLY CHILDHOOD PROGRAMS IN THE COMMUNITY
NASB will support early childhood education programs at the community level, which may include redefining economic 
development programs to include early childhood infrastructure development for communities and will support early 
childhood programs as an element in community comprehensive plans. 

SUPPORT THE COLLECTION AND USE OF RELEVANT DATA
NASB encourages boards to use data to support its district strategic plan and goals.  NASB supports collaborating with 
the state and other organizations in the collection and use of relevant data.  NASB will identify data it can capture to help 
inform boards and, if necessary, support legislation to create data sources.
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. . . as approved by the Legislation Committee on July 20, 2019
. . . and approved by the Board of Directors on August 10, 2019

. . . and adopted by the Delegate Assembly on November 22, 2019

Standing positions are statements of policy and purpose which are developed and maintained over time. 
They are considered annually by the Delegate Assembly, and remain in effect until they are actively removed. 

LEADERSHIP          INNOVATION          VISION          ENGAGEMENT
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BELIEF STATEMENTS FOR AN EFFECTIVE BOARD
S-1 — BOARD DEVELOPMENT
NASB encourages boards of education to take part in board 
in-service and development programs and to budget funds for 
such programs. (1995)

S-2 — BOARD RECOGNITION
NASB believes the service of school boardsmanship is 
fundamental to participatory democracy and deserves 
recognition collectively and individually from state and local 
communities. (prior to 1995)

S-3 — BUSINESS AND EDUCATION PARTNERSHIPS
NASB encourages boards of education to develop mutually 
beneficial partnerships with business to ensure mutual 
understanding and cooperation.(1995)

S-4 — COLLABORATIVE SERVICES TO YOUTH
NASB urges collaborative linkages between schools and other 
public and private agencies that serve children. (prior to 1995)

S-5 — LEADERSHIP TEAM
NASB believes that each board of education should create 
an administrative leadership team, which should include 
all supervisory and managerial employees including the 
superintendent and board members. (prior to 1995, amended 
2007)

S-6 — PARENT INVOLVEMENT
NASB urges boards of education to support partnerships between 
parents and schools that encourage parent involvement in the 
education process. (1997)

S-7 — POLICY
NASB considers it imperative that boards of education 
adopt clearly defined, flexible policies after input from the 
administration, parents, employees, and other interested 
parties.  Policies, based on a clear understanding of the 
education process, should be thoroughly reviewed annually.  
The execution of policy is the responsibility of professional 
administrators and staff. (prior to 1995)

CONDITIONS OF CHILDREN
S-8 — ABUSE OF ALCOHOL, TOBACCO, & OTHER DRUGS
NASB supports efforts by boards of education and state and 
national officials to strictly enforce policies regarding the sale, 
use or possession of illegal drugs including methamphetamine, 
marijuana, THC products and synthetic equivalents of THC 
and marijuana, alcohol, tobacco, nicotine products, vapor 
products (including e-cigarettes), and any products intended 
by appearance or effect to replicate tobacco products on school 
property.  The designation of “drug free zones” near schools is 
also urged. (prior to 1995, amended 2015)

S-9 — AT-RISK STUDENTS AND THE ACHIEVEMENT 
GAP
NASB recognizes that there are many children and youth 
who are experiencing special difficulties in achieving high 
education standards.  NASB supports increased funding to 
help close the gap in educational opportunity and educational 
achievement, and urges boards of education to work with, and 
obtain increased funding from the state Legislature, as well as 
state and federal education agencies to assist at-risk children 
and youth in making adequate educational progress. (prior to 
1995, amended 2009)
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S-10 — EARLY CHILDHOOD EDUCATION
NASB supports quality early childhood education programs 
accessible to all children and advocates programs that provide 
age-appropriate activities to prepare children for school. (prior 
to 1995)

S-11 — ENROLLMENT OPTION; HOMEBOUND 
STUDENTS
NASB supports legislation stating that when an option student 
becomes homebound, the school district in which the student 
resides assumes full responsibility for educating the student. 
(1998, amended 2016)

S-12 — ENROLLMENT OPTION LIMITATION
NASB supports legislation returning option students to the 
resident school district if the option district must contract 
with another school district or agency for the educational 
services needed by the student. (1996, amended 2016)

S-13 — LIABILITY FOR MEDICATION ADMINISTRATION
NASB supports legislation that would limit the liability of 
a school district and school district representatives for the 
administering of prescription medication to students. (1999, 
amended 2013, 2016)

S-14 — NUTRITION EDUCATION/STUDENT WELLNESS
NASB believes that wellness programs for schools should 
emphasize healthy lifestyles and eating habits, mindful of all 
eating disorders, as well as obesity. (2004)

S-15 — SAFE SCHOOL ENVIRONMENT
NASB supports efforts to provide a school environment that 
is free from weapons, harassment, bullying, violence, drugs 
(including alcohol and tobacco), and other factors which 
threaten the safety of students and staff. (1997, amended 2012)

S-16 — STATEWIDE POVERTY/TRAUMA FUNDING
NASB recognizes the growing number of public school students 
across the state that are living in impoverished conditions 
and/or with traumatic experiences. NASB supports the use of 
research-based science to strengthen policy, program design 
and funding that targets those impacted by persistent poverty 
and/or trauma. (2017)

S-17 — STUDENT DISCIPLINE
NASB opposes legislative mandates related to student 
discipline.  NASB supports student discipline as an essential, 
mutual responsibility of parents, teachers, and administrators, 
with final responsibility resting with school boards. (1999, 
amended 2019)

CURRICULUM & INSTRUCTION
S-18 — ACCESS TO EQUAL EDUCATION OPPORTUNITIES
NASB supports equal educational opportunities for all students, 
regardless of their race, wealth or family circumstance, and 
urges the Legislature, the State Department of Education, and 
boards of education to remove all barriers that may prevent any 
child from having full access to such education opportunities.  
(1995, amended 2009)

S-19 — ACHIEVEMENT TEST SCORE USE
NASB opposes the use of test scores for the comparison of school 
districts or for the ranking of schools. (1998)

S-20 — ASSESSMENT OF STUDENT LEARNING
NASB supports multiple approaches to assess student learning, 
with decisions on assessment made at the local district level, 
and opposes a single “high-stakes” testing procedure. (2001)

S-21 — CULTURAL DIVERSITY
NASB urges all boards of education to support and implement 
curriculum which recognizes cultural diversity and enhances 
the knowledge of students about various ethnic and cultural 
backgrounds. (prior to 1995)

S-22 — CURRICULUM ADOPTION
NASB opposes legislative mandates addressing curriculum 
and testing.  NASB supports the adoption of curriculum by 
local school boards and the State Board of Education.  (2019)

S-23 — RESPONDING TO SPECIAL EDUCATION COSTS
NASB supports legislative efforts to give school districts that 
incur unforeseeable additional special education expenses 
assistance to alleviate cash flow problems. (2005)

S-24 — STUDENT EXPRESSION
NASB supports the authority of the local boards of education 
and school administration to regulate the content of school-
sponsored publications and curriculum. (1997, amended 2009) 

S-25 — TECHNOLOGY
NASB supports equal access to current technology for all school 
districts so they may engage all students in the curriculum, to 
equip them for an increasingly technological society and job 
market, and to provide them greater access to education services. 
(prior to 1995)
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FUNDING & FINANCE
S-26 — ACCOUNTING OF FUNDS
NASB supports transparent accounting and full disclosure of 
all funds received and expended for public education consistent 
with federal regulations. (2005)

S-27 — BUDGET LID: GROWTH FACTOR
NASB supports legislation which would establish an education 
expenditures “growth factor” which reflects the actual cost 
of providing a public education for school districts, learning 
communities, and ESUs. (2001, amended 2008) 

S-28 — COMPENSATION FOR STATEWIDE STANDARDS 
& ASSESSMENTS
NASB supports adequate funding to compensate school 
districts/ESUs for the cost of implementing and managing the 
statewide learning standards and assessments. (2008, amended 
2009, 2013)

S-29 — ELIMINATION OF BUDGET RESERVE LIMITS
NASB supports legislation that eliminates reserve limitation 
in the Tax Equity and Educational Opportunities Support Act 
and in debt service funds. (2000, amended 2001)

S-30 — ELIMINATION OF EXPENDITURE LIMITATION
NASB supports legislation eliminating the limitation on 
general fund expenditures. (2000, amended 2011)

S-31 — ESU CORE SERVICES FUNDING
NASB supports legislation to adequately fund Educational 
Service Units in a manner that allows successful implementation 
of statewide educational initiatives that are developed by law 
in conjunction with the Nebraska Department of Education. 
(2009, amended 2015)

S-32 — FINANCING CAPITAL IMPROVEMENTS
NASB supports adequate funding for school districts and ESUs 
for maintenance or replacement of our rapidly deteriorating 
facilities. (1997, amended 2015)

S-33 — FISCAL POLICY
NASB believes the Governor and Legislature must work 
together to create fiscal policy that will adequately fund 
public education statewide based upon the needs of students 
and not driven by a pre-set allocation of funds for education 
regardless of need.  Nebraska demographics and student 
needs are dynamic, as are the changing education standards 
required to be competitive nationally and internationally.  To 

meet this challenge, fiscal policy would be built upon a broad 
base with the lowest possible rates to provide stability in the 
tax base and revenue stream, provide local government with 
the tools to generate adequate financial resources, yet equalize 
financial support among taxpayers, and assure the principle 
of uniform assessment.  (prior to 1995, amended 2009)

S-34 — FOR-PROFIT ENTITIES OPERATING IN TAX-
EXEMPT ZONES
NASB supports legislation to ensure equitable tax payments 
by for-profit business ventures operating on publicly owned 
or otherwise exempt property. (2003) 

S-35 — FUNDING OF MANDATED PROGRAMS
NASB urges full funding by the state and federal governments 
at statutory levels of all programs, standards, activities, and 
services mandated to public schools and ESUs by the Legislature 
and Congress, and further urges that any unfunded mandates 
allow authority for supplementary appropriations or outside 
levy lid funding. (1997, amended 2012, 2017, 2019)

S-36 — FUNDING: SCHOOL DISTRICT INFRASTRUCTURE, 
SITE PURCHASES AND BUILDING OPERATING 
EXPENSES
NASB supports legislation that would provide an alternative to 
property taxes for financing facility development, maintenance, 
and operation. (2003)

S-37 — GENERAL FUND RESERVE LIMIT EXCEPTION
NASB supports legislation that would not allow school 
districts to be penalized or state aid to be adjusted, to a school 
disadvantage, when any type of error or correction is made in 
calculating the state aid formula. (1999, amended 2016)

S-38 — INCLUDING GIFTS,  D ONATIONS,  OR 
FOUNDATION FUNDS AS RECEIVABLES
NASB opposes the inclusion of gifts, endorsements, donations, 
or foundation expenditures that are not regular operating 
expenses in the calculation of receivables in the state aid 
formula. (2000)

S-39 — K-12 SCHOOL TRUST LAND AND PERMANENT 
SCHOOL FUND
NASB opposes reduction of any assets of the school trust 
or diversion of the Permanent School Fund. (prior to 1995, 
amended 2010)

S-40 — LEGISLATION IMPLEMENTATION
NASB supports the concept that any legislative bill that limits 
financial resources, or requires additional financial resources, 

YOUR NASB STANDING POSITIONS
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is done within a timeframe that will not negatively affect the 
school’s ability to prepare their budget. (1997, amended 2015, 
2017, 2019)

S-41 — LEGISLATIVE REVIEW OF STATUTORY 
DEADLINES
NASB urges legislative review of the conflicting mandatory 
deadlines that affect school revenues and expenditures. (2011)

S-42 — PROPERTY TAX REFORM/RELIEF
Any legislative discussion on property tax and distribution of 
state aid should include participation from school board and 
ESU board members. (2015) 

S-43 — REVENUE REDUCTIONS FOR SCHOOL DISTRICTS 
AFFECTED BY PROPERTY VALUATION LOSSES
NASB supports legislation that would create a hold harmless 
effect for districts which experience a decrease in valuation. 
(2004)

S-44 — SCHOOL DISTRICT OPTIONS IN DEALING WITH 
LARGE, UNANTICIPATED REVENUES
NASB supports legislation giving school boards options in 
dealing with large, unanticipated revenue increases in order 
to minimize fluctuations in state aid. (2000)

S-45 — SPECIAL BUILDING FUND TAX LEVY EXCLUSION
NASB supports amending the Nebraska Statutes that address 
budgeting and spending lid restrictions to allow school 
districts the ability to utilize up to seven cents of the Special 
Building Fund tax levy outside of the budgeting and spending 
lid restriction so that districts can plan for and fund capital 
improvement projects, building repairs and upgrades, and 
school district infrastructure needs.  (2007)

S-46 — STATE FUNDING SYSTEM
NASB supports a stable, predictable, equitable, and adequate 
statewide education funding system that honors the Legislature’s 
commitment to provide for free instruction in the common 
schools of this state, as guaranteed by the Nebraska Constitution, 
by prioritizing education funding in the state budget, and that:

•  Invests in the education of all Nebraska public school children;
•  Establishes a state fund or funding mechanism that assists  
    Nebraska public schools with the costs of maintaining and  
    constructing facilities;
•  Reduces our dependence on local property taxes by  
    drawing revenue from multiple funding sources;
•  Promotes the responsibility of locally elected school boards  
    to make sound, transparent school budget decisions;
•  Provides funding in a timely and predictable manner;

•  Includes the principle of equalization;
•  Funds the total excess allowable costs for special education  
    and support services; and
•  Recognizes that a long-term solution to education funding  
    will require an ongoing, collaborative effort to execute a  
    vision and strategic plan to grow and diversify our  
    economy.

	 (1997, amended 2009, 2018)

S-47 — USE OF A UNIFORM VALUATION CALCULATION 
TO DETERMINE LOCAL RESOURCES AND STATE AID
NASB supports a property tax assessment system that utilizes 
uniform accounting practices to determine the property 
valuation number from which local and state officials can 
calculate both the local resources available to fund schools 
from property taxes, and the resulting calculation of state aid 
payments to school districts. (2003) 

S-48 — VOUCHERS AND TAX CREDITS
NASB opposes any attempt to amend or circumvent the 
Nebraska and United States Constitutions to permit the use 
of public funds for the support, either direct or indirect, of 
schools not controlled by the public at large. NASB opposes 
any state or federal legislation allowing either tax credits or 
vouchers for children, or the parents or guardians of children 
attending nonpublic schools. (prior to 1995)

GOVERNANCE & STRUCTURE
S-49 — ACCOUNTABILITY
NASB believes that boards of education are accountable to 
students, parents, taxpayers, and employees for providing 
education programs, striving for education excellence, 
identifying education needs, adopting clearly defined written 
policies, measuring the success of instruction programs, and 
interpreting and disseminating information to the public 
through a public relations plan. (prior to 1995)

S-50 — ALLIED SCHOOLS
NASB opposes legislation that would mandate the formation 
of an allied system of school districts. (2014, amended 2016)

S-51 — AMEND OPEN MEETINGS ACT FOR EVALUATIONS
NASB supports legislation to allow boards to go into executive 
session to discuss superintendent evaluations and/or for the 
narrowing down of superintendent candidates. (2017)

YOUR NASB STANDING POSITIONS
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S-52 — AUTHORITY OF SCHOOL BOARDS
NASB supports the authority of boards of education to 
effectively govern and execute their statutory responsibilities. 
(1997, amended 2015) 

S-53 — CHARTER SCHOOLS
NASB believes that any charter schools, or the like, involved 
with any aspect of K-12 education be authorized by a public 
school district, be located within the boundaries of such public 
school district and be accountable to the authorizing district 
for their student achievement, finances and operations. (1998, 
amended 2015)

S-54 — DUTIES OF SCHOOLS
NASB believes that the primary function of Nebraska schools 
should be the education of students and that the Legislature 
should be discouraged from placing duties on school districts 
which are not directly related to education. (prior to 1995)

S-55 — EDUCATIONAL SERVICE UNIT GOVERNANCE
NASB supports governance of ESUs by elected boards and 
supports local determination of specific mechanisms of that 
governance. (2005)

S-56 — EDUCATIONAL SERVICE UNIT REORGANIZATION
NASB supports the continuation of ESUs as an effective means 
of delivering educational services to school districts and their 
students.  Any reforms would provide for a statutory hold 
harmless provision in the distribution formula for Core Service 
funding when an Equity Unit reorganizes with any other ESU, 
and must be mindful of ESUs’ essential role of delivering direct 
services and being responsible to the local school districts they 
serve.  (2004, amended 2005)

S-57 — INTERACTIVE REMOTE COMMUNICATION 
TECHNOLOGY (TELEVIDEO) 
NASB urges the legislature to provide updated rules and 
procedures so patrons are able to readily testify at legislative 
hearings via televideo (interactive remote communication 
technology) on a regular, ongoing basis to allow for a more 
equitable opportunity for the public to participate in the 
legislative process. (2017)

S-58 — ORGANIZATION
NASB opposes legislation that would mandate consolidation of 
districts or administration.  NASB favors cooperation between 
school districts as well as ESUs to remove all barriers and 
penalties to promote orderly and voluntary reorganization into 
more efficient governing and administrative units to best serve 
the educational needs of Nebraska’s children. (prior to 1995, 
amended 2008, 2015, 2017, amended 2019)

S-59 — PERSONAL LIABILITY
NASB opposes unnecessary laws which make individual 
members of a governing board of a political subdivision 
personally liable for damage judgements which result from 
lawsuits filed against the political subdivision. (prior to 1995, 
amended 2015) 

S-60 — RESTRICTION OF RESOURCES AND BOARD 
RESPONSIBILITIES
NASB supports legislation allowing local boards to function as 
elected officials and to continue to establish policies, including 
finance policies, as representatives of the constituents who 
elected them. (1997)

S-61 — SCHOOL ACTIVITIES
NASB supports direct involvement by boards of education in 
the governance and activities of the Nebraska School Activities 
Association. (prior to 1995)

S-62 — SCHOOL CALENDARS
NASB opposes state mandated uniform opening and closing 
dates for local school districts. (prior to 1995)

PROFESSIONAL STANDARDS & 
EMPLOYEE RELATIONS

S-63 — ACTIVITY ASSIGNMENTS
NASB opposes legislation that would require a separate written 
employment contract for coaching or any other activity 
assignment that would require that a person be notified by 
a specified date of the termination of an assignment for the 
following year. (1999)

S-64 — COMPENSATION
NASB will support a concept of compensation for teachers 
which is not based solely upon the experience and education 
attainment of teachers as found on standard salary schedules. 
(1995)

S-65 — CRIMINAL BACKGROUND CHECKS
NASB supports legislation which would aid public schools and 
ESUs in obtaining criminal background history information 
on prospective and current employees, and personnel provided 
through any contract service provider or anyone working on 
school property.  (1999, amended 2006)

YOUR NASB STANDING POSITIONS
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S-66 — EMPLOYEE BONUSES AND INCENTIVES
NASB supports legislation creating a comprehensive plan to 
recruit, retain and reward highly qualified individuals for 
teaching professions throughout the state, including offering 
incentives to encourage employees to sign a contract of 
employment. (2001, amended 2015)

S-67 — MEDICAL INSURANCE
NASB supports the concept of exploring alternatives to the 
costs of health insurance for the purpose of assuring the greatest 
allocation of our financial resources to education programs and 
services for children.  (prior to 1995, amended 2003)

S-68 — RECOGNITION
NASB urges local school boards to develop and implement 
programs which recognize individuals for significant 
accomplishments and community service, experience, and 
competency.  (prior to 1995, amended 2014)

S-69 — RETIREMENT
NASB supports legislation to assure a retirement system that is 
sound, adequate, and sustainable for school districts and ESUs.  
(prior to 1995,  amended 2012) 

S-70 — SCOPE OF BARGAINING
NASB believes negotiations with employees should be limited to 
matters of employee salaries and fringe benefits, and opposes any 
attempt to broaden the scope of negotiations to include matters of 
policy and management rights. (prior to 1995)

S-71 — STAFF DEVELOPMENT AND EVALUATION
NASB supports in-service training, enrichment programs, 
and continuing education for professional staff.  Regular 
evaluations of performance, competency in the subject areas, 
and demonstrated ability to instruct or manage, in part as 
shown through student performance, should be conducted to 
promote professional growth. (1995)
 

STATE POLICY
S-72 — ADVISORY GROUPS
NASB requests that there be board of education representatives 
on all government commissions, councils, and committees 
which could have an impact on local school district policy or 
finance. (1995)

S-73 — CHOICE AND AFFILIATION
NASB supports the concepts of choice and affiliation among 
public schools as a means to maximize education opportunity.  
NASB believes any such program should result in the least amount 
of disruption and uncertainty for the affected school districts. 
(1995)

S-74 — CONSTITUTIONAL RIGHTS & RESPONSIBILITIES
NASB, and school board members, fully supports the U.S. 
Constitution and the rights and responsibilities embodied 
within it.  NASB therefore supports education and behavior 
that teaches and models expression of these rights and 
responsibilities. (2009, amended 2015)

S-75 — CORPORATE SPONSORSHIPS IN SCHOOLS
NASB opposes restrictions on school districts’ ability to exercise 
their best judgment in entering into corporate sponsorship 
agreements. (2004)

S-76 — EDUCATIONAL SERVICE UNITS
NASB supports Educational Service Units as an effective and 
efficient means to provide educational services to local school 
districts.  ESUs should be responsible to the local school boards 
they serve. (1997)  

S-77 — GUIDING THE P-16 EFFORT: 21ST CENTURY 
SKILLS
NASB urges state and local policymakers to forge a new 
working relationship in redesigning Nebraska’s public 
education system for the 21st century, with a focus on 
improving student achievement and holding each level of the 
system accountable, from preschool through post-secondary 
education or training, in a manner that:
	 a)  Promotes multi-level communication and interaction  

      between all P-16 partners to enhance student academic  
      success;

	 b)  Offers all students a rigorous developmentally- 
      appropriate curriculum designed to provide  
      opportunities and choice, regardless of the post- 
      secondary path they choose;

	 c)  Engages the assets of the full community;
	 d)  Utilizes data and technology to individualize education  

      for students and to incorporate new learning into the  
      design;

	 e)  Closes the achievement gap by focusing on quality    
      teaching and learning opportunities;

	 f)  Implements standards-based education fully in a  
      seamless curriculum, so one level of the system builds on  
      the next and the end result is known and understood  
      from the beginning;

YOUR NASB STANDING POSITIONS
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	 g)  Provides sufficient resources that are adequate and  
      sustainable at every level of the system to meet the  
      challenge, resisting unfunded or underfunded mandates;  
      and 

	 h)  Preserves the ability of local school boards and their  
      communities to address local needs and challenges in a   
      flexible manner using a variety of options.  

(2009, amended 2016)

S-78 — INDEPENDENT SCHOOL DISTRICTS
NASB supports the independence of established PK-12 school 
districts and also supports the cooperation and equalization 
of opportunity among school districts within learning 
communities.  NASB believes that any legislation introduced 
impacting school districts or learning communities should seek 
to give districts and learning communities equalized resources.  
Any legislation should also allow these independent districts 
to maintain their right to governance, district curriculum, and 
the allocation of resources. (2006, amended 2013)

S-79 — LOCAL CONTROL FOR PUBLIC PK-12 SCHOOLS
NASB believes public PK-12 systems should be organized to 
serve communities throughout Nebraska without arbitrary size 
limits or a single model, which would not fit our state’s varied 
communities.  NASB opposes legislating arbitrary size limits 
and will work to remedy such limits currently in statute. (2006, 
amended 2013)

S-80 — LOCAL DISTRICT ADVOCACY
NASB supports the right and obligation of local school districts 
to advocate for legislative action that impacts their individual 
interests. (1996) 

S-81 — NDE AUTHORITY
NASB opposes attempts by the legislature to preempt the 
statutory authority of the Nebraska State Board of Education 
to be the policy-forming, planning and evaluative body for 
Nebraska schools. (2017)

S-82 — NONPUBLIC SCHOOLS STANDARDS
NASB believes that nonpublic schools should have the same 
state standards as the public schools, including school approval, 
accreditation, teacher certification and endorsement, and safety 
standards. (prior to 1995)

S-83 — POLICY LEADERSHIP & VISION ON THE FUTURE 
OF NEBRASKA’S PK-12 SCHOOLS
NASB supports efforts to bring policy makers of the executive 
and legislative branches, educators, school boards, learning 
community coordinating councils, and ESU boards, and 
citizens together to determine the best course for the future 
delivery of PK-12 education to the students of the state. NASB 
boards emphasize increasing student achievement through 
governance structures that are clear, efficient, and controlled 
by the local district. (2003, amended 2008, 2010, 2013)

YOUR NASB STANDING POSITIONS
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2020 NEBRASKA UNICAMERAL LEGISLATURE 
Alphabetical List 

 
 Capitol Mailing Address: Senator ___________ 
  District # State Capitol  
  PO Box 94604       
  Lincoln NE 68509-4604 

As of 1/1/2020 
Senator District Capitol Phone Room City 

Albrecht, Joni 17 (402) 471-2716 1404 Thurston 
Arch, John 14 (402) 471-2730 1306 La Vista 
Blood, Carol 3 (402) 471-2627 1021 Bellevue 
Bolz, Kate 29 (402) 471-2734 1015 Lincoln 
Bostelman, Bruce   23 (402) 471-2719 1118 Brainard 
Brandt, Tom 32 (402) 471-2711 1528 Plymouth 
Brewer, Tom 43 (402) 471-2628 1101 Gordon 
Briese, Tom 41 (402) 471-2631 1019 Albion 
Cavanaugh, Machaela 6 (402) 471-2714 11th Floor Omaha 
Chambers, Ernie 11 (402) 471-2612 1302 Omaha 

Clements, Robert 2 (402) 471-2613 1120 Elmwood 

Crawford, Sue 45 (402) 471-2615 1012 Bellevue 

DeBoer, Wendy 10 (402) 471-2718 1114 Bennington 

Dorn, Myron 30 (402) 471-2620 11th Floor Adams 
Erdman, Steve 47 (402) 471-2616 1124 Bayard 
Friesen, Curt 34 (402) 471-2630 1110 Henderson 
Geist, Suzanne 25 (402) 471-2731 2000 Lincoln 
Gragert, Tim 40 (402) 471-2801 11th Floor Creighton 
Groene, Mike 42 (402) 471-2729 1107 North Platte 
Halloran, Steve 33 (402) 471-2712 1022 Hastings 
Hansen, Ben 16 (402) 471-2728 11th Floor Blair 
Hansen, Matt 26 (402) 471-2610 2010 Lincoln 
Hilgers, Mike 21 (402) 471-2673 2108 Lincoln 
Hilkemann, Robert 4 (402) 471-2621 2028 Omaha 

Howard, Sara 9 (402) 471-2723 1402 Omaha 

Hughes, Dan 44 (402) 471-2805 1117 Venango 

Hunt, Megan 8 (402) 471-2722 1523 Omaha 

Kolowski, Rick 31 (402) 471-2327 1018 Omaha 

Kolterman, Mark 24 (402) 471-2756 2004 Seward 

La Grone, Andrew 49 (402) 471-2725 11th Floor Gretna 

Lathrop, Steve 12 (402) 471-2623 1103 Omaha 

Lindstrom, Brett 18 (402) 471-2618 2015 Omaha 
Linehan, Lou Ann 39 (402) 471-2885 1116 Elkhorn 
Lowe, John S., Sr. 37 (402) 471-2726 2011 Kearney 
McCollister, John S. 20 (402) 471-2622 1017 Omaha 
McDonnell, Mike 5 (402) 471-2710 2107 Omaha 
Morfeld, Adam 46 (402) 471-2720 1008 Lincoln 

Moser, Mike 22 (402) 471-2715 1529 Columbus 

Murman, Dave 38 (402) 471-2732 1522 Glenvil 

Pansing Brooks, Patty 28 (402) 471-2633 1016 Lincoln 
Quick, Dan 35 (402) 471-2617 1406 Grand Island 
Scheer, Jim 19 (402) 471-2929 2103 Norfolk 

Slama, Julie 1 (402) 471-2733 11th Floor Peru 

Stinner, John P. 48 (402) 471-2802 1004 Gering 
Vargas, Tony 7 (402) 471-2721 1000 Omaha 
Walz, Lynne 15 (402) 471-2625 1403 Fremont 
Wayne, Justin T. 13 (402) 471-2727 1115 Omaha 
Williams, Matt 36 (402) 471-2642 1401 Gothenburg 
Wishart, Anna 27 (402) 471-2632 1308 Lincoln 



2020 NEBRASKA UNICAMERAL LEGISLATURE 
 

 Capitol Mailing Address: Senator ___________ 
  District # State Capitol  
  PO Box 94604       
  Lincoln NE 68509-4604 

As of 1/1/2020 

 

District Senator Capitol Phone Room City 

1 Slama, Julie (402) 471-2733 11th Floor Peru 

2 Clements, Robert (402) 471-2613 1120 Elmwood 
3 Blood, Carol (402) 471-2627 1021 Bellevue 
4 Hilkemann, Robert (402) 471-2621 2028 Omaha 
5 McDonnell, Mike (402) 471-2710 2107 Omaha 
6 Cavanaugh, Machaela (402) 471-2714 11th Floor Omaha 
7 Vargas, Tony (402) 471-2721 1000 Omaha 
8 Hunt, Megan (402) 471-2722 1523 Omaha 

9 Howard, Sara (402) 471-2723 1402 Omaha 

10 DeBoer, Wendy (402) 471-2718 1114 Bennington 

11 Chambers, Ernie (402) 471-2612 1302 Omaha 

12 Lathrop, Steve (402) 471-2623 1103 Omaha 
13 Wayne, Justin T. (402) 471-2727 1115 Omaha 
14 Arch, John (402) 471-2730 1306 La Vista 
15 Walz, Lynne (402) 471-2625 1403 Fremont 
16 Hansen, Ben (402) 471-2728 11th Floor Blair 
17 Albrecht, Joni (402) 471-2716 1404 Thurston 
18 Lindstrom, Brett (402) 471-2618 2015 Omaha 

19 Scheer, Jim (402) 471-2929 2103 Norfolk 

20 McCollister, John S. (402) 471-2622 1017 Omaha 
21 Hilgers, Mike (402) 471-2673 2108 Lincoln 
22 Moser, Mike (402) 471-2715 1529 Columbus 
23 Bostelman, Bruce   (402) 471-2719 1118 Brainard 
24 Kolterman, Mark (402) 471-2756 2004 Seward 
25 Geist, Suzanne (402) 471-2731 2000 Lincoln 
26 Hansen, Matt (402) 471-2610 2010 Lincoln 
27 Wishart, Anna (402) 471-2632 1308 Lincoln 
28 Pansing Brooks, Patty (402) 471-2633 1016 Lincoln 

29 Bolz, Kate (402) 471-2734 1015 Lincoln 

30 Dorn, Myron (402) 471-2620 11th Floor Adams 

31 Kolowski, Rick (402) 471-2327 1018 Omaha 
32 Brandt, Tom (402) 471-2711 1528 Plymouth 
33 Halloran, Steve (402) 471-2712 1022 Hastings 
34 Friesen, Curt (402) 471-2630 1110 Henderson 
35 Quick, Dan (402) 471-2617 1406 Grand Island 
36 Williams, Matt (402) 471-2642 1401 Gothenburg 
37 Lowe, John S., Sr. (402) 471-2726 2011 Kearney 
38 Murman, Dave (402) 471-2732 1522 Glenvil 
39 Linehan, Lou Ann (402) 471-2885 1116 Elkhorn 
40 Gragert, Tim (402) 471-2801 11th Floor Creighton 
41 Briese, Tom (402) 471-2631 1019 Albion 
42 Groene, Mike (402) 471-2729 1107 North Platte 
43 Brewer, Tom (402) 471-2628 1101 Gordon 
44 Hughes, Dan (402) 471-2805 1117 Venango 

45 Crawford, Sue (402) 471-2615 1012 Bellevue 

46 Morfeld, Adam (402) 471-2720 1008 Lincoln 
47 Erdman, Steve (402) 471-2616 1124 Bayard 
48 Stinner, John P. (402) 471-2802 1004 Gering 

49 La Grone, Andrew (402) 471-2725 11th Floor Gretna 



Revised 02/03/2020 

Ralston Public Schools 

Budget Development Calendar 

2020/2021 
 

November 2019 to Detailed administrative review of all budget categories and proposed 

June 2020 budget reductions/additions, monitor the change from the old coding 

structure to the new ESSA coding system 

 

February/March, Business Officials forecast funding outlook and preliminary valuation 

projections 

 

February NDE may certify 2020/2021 state aid to schools, no guarantees as they  

now have until June 1 for certification if they choose 

 

April to June Cabinet level administration planning meetings for 2020/2021 strategic 

planning for budget development 

 

May/June Formulate and finalize department and building budgets and compile all 

pertinent information into a working document for BOE inspection. 

 

June 22 Preliminary budget projections for the 2020/2021 budget development 

presented to BOE 

 

July    Cabinet level administrative budget development and refinement. 

 

July 13 Present preliminary budget and projections to the Board of Education as 

a discussion item during regular BOE Meeting. 

 

August 24 Present amended budget proposal for Board consideration 

 

August 20 Real property valuation is certified by the County Assessors Office of 

Douglas County 

 

September 1 Special building fund levy and budget allocation is certified to each 

member school by the Learning Community Coordinating Council. 

 

September 14 Conduct Official Budget Hearing at 6:30 PM prior to the Regular Board 

of Education Meeting at 7:00 PM. 

 

September 14 Conduct Tax Request Hearing at 6:45 PM prior to the regular Board of 

Education meeting at 7:00 PM 

 

September 14 Officially adopt the 2020/2021 Ralston Public Schools Budget during the 

regular BOE Meeting. 

 

September 28 Officially approve the 2020/2021 Tax Request Resolution for the 

Ralston Public Schools. 



INCOME TOTALS 2012-13 2012-13 2013-2014 2014-2015 2015-2016 2016-2017 2017-2018 2018-2019 18-19 Act. 2019-2020 19-20 Act. 2020-2021 Difference

Local District Taxes $1,276,500 $1,501,600 $1,472,772 $1,498,962 $1,547,819 $1,550,181 $16,593,696 $17,242,180 $17,474,815 $18,100,535 $19,312,467 6.7%

Common Levy Proceed $10,221,918 $9,859,938 $9,220,924 $10,168,587 $10,723,924 $11,346,236 $0 $0 $0 $0 0.0%

Pro-Rata Motor Vehicle Tax $33,000 $33,000 $35,000 $8,000 $25,000 $25,000 $25,000 $25,000 $41,996 $30,000 $30,000 0.0%

Motor Vehicle Tax $1,500,000 $2,000,000 $2,000,000 $2,100,000 $2,164,822 $2,175,000 $2,300,000 $2,600,000 $3,082,128 $2,628,594 $2,365,735 -10.0%

Homestead Exemption Tax $253,000 $253,000 $240,000 $240,000 $235,000 $210,000 $200,000 $225,000 $419,794 $235,000 $250,000 6.4%

Tuition From Individuals $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 0.0%

Tuition From Other Districts $0 $0 $0 $0 $0 $0 $0 $0 $547 $0 $0 0.0%

Interest On Investments $25,000 $12,000 $0 $9,000 $9,000 $9,000 $10,000 $10,000 $14,137 $10,000 $6,000 -40.0%

Local Fees & Fines $65,000 $65,000 $60,000 $60,000 $45,000 $35,000 $44,000 $40,675 $43,992 $40,000 $36,000 -10.0%

Other Local Revenue $10,000 $10,000 $10,000 $10,000 $10,000 $10,000 $12,000 $10,000 $10,000 $8,000 -20.0%

County Fines & Licenses $140,000 $140,000 $125,000 $140,000 $120,000 $110,000 $95,000 $90,000 $99,127 $83,000 $70,550 -15.0%

State Aid $10,971,246 $10,926,337 $11,192,422 $11,746,714 $13,143,209 $13,623,218 $10,723,037 $11,425,321 $11,425,321 $12,267,825 $11,164,498 -9.0%

Special Education Program $2,350,000 $2,500,000 $2,230,749 $2,200,000 $2,346,236 $2,451,291 $2,300,000 $2,200,000 $2,320,056 $2,100,000 $2,100,000 0.0%

Special Education Transportation $170,000 $160,000 $204,053 $155,000 $175,000 $175,000 $230,000 $225,000 $240,687 $220,000 $165,000 -25.0%

Federal Grant Reimbursement 0.0%

State Apportionment $390,000 $365,000 $425,555 $405,000 $410,000 $410,000 $425,000 $430,000 $406,281 $400,000 $400,000 0.0%

Public Power Sales Tax $395,000 $395,000 $341,099 $340,000 $325,000 $305,000 $305,000 $340,000 $468,139 $365,000 $425,000 16.4%

EduJobs Funding $626,929 $0 $0 $0 $0 $0 $0 $0 $0 0.0%

Income from Cash Balance $2,279,292 $2,666,355 $1,936,280 $1,454,869 $255,569 $0 $521,449 $6,060 $0 $0 $1,090,987 0.0%

Tax Anticipation Notes $0 $0 0 0 0 $0 $0 $0 $0 $0 $0 0.0%

Total $30,706,885 $30,887,230 $29,493,854 $30,536,132 $31,535,579 $32,434,926 $33,784,182 $34,869,236 $36,037,020 $36,489,954 $0 $37,424,236 2.6%

 

DISBURSEMENTS 2012-13 2012-13 2013-2014 2014-2015 2015-2016 2016-2017 2017-2018 2018-2019 18-19 Act 2019-2020 19-20 Act. 2020-2021 Difference
Instruction $16,284,647 $15,680,286 $15,445,874 $15,217,445 $15,666,026 $15,692,946 $16,530,056 $17,152,498 $18,360,405 $18,418,537 $19,073,456 3.6%

Special Education $5,205,889 $5,297,708 $4,479,586 $5,172,462 $5,143,217 $5,058,535 $5,164,136 $5,593,252 $5,680,133 $5,693,360 $5,651,390 -0.7%

Pupil Support Services $602,126 $791,445 $749,623 $789,323 $802,974 $1,067,837 $1,081,358 $1,244,128 $921,913 $1,248,591 $1,288,014 3.2%

Staff Support Services $1,276,330 $1,596,976 $1,457,255 $1,550,179 $1,849,068 $2,034,568 $2,163,431 $2,230,089 $1,846,648 $2,131,233 $2,152,965 1.0%

Board of Education $170,000 $170,000 $195,200 $197,500 $199,000 $269,000 $214,000 $218,500 $194,059 $218,500 $218,500 0.0%

General Administration $551,569 $504,295 $505,646 $510,187 $549,461 $690,106 $702,111 $642,703 $833,768 $749,337 $766,387 2.3%

Building Administration $1,939,977 $1,946,249 $1,735,340 $1,883,020 $1,941,514 $2,063,174 $2,120,211 $2,130,108 $2,180,184 $2,193,284 $2,280,169 4.0%

Business $641,440 $633,756 $636,459 $679,566 $670,107 $743,837 $766,859 $729,241 $560,119 $739,887 $762,225 3.0%

Operation Of Plant $2,579,548 $2,573,533 $2,578,489 $2,647,021 $2,720,032 $2,770,526 $2,928,495 $2,908,987 $2,792,198 $2,947,665 $3,048,939 3.4%

Maintenance Of Plant $831,501 $867,994 $841,477 $848,189 $888,455 $879,458 $870,092 $837,106 $853,671 $908,587 $937,107 3.1%

Transportation $518,858 $719,987 $753,906 $926,240 $990,726 $1,049,939 $1,128,433 $1,182,624 $1,052,268 $1,240,973 $1,245,084 0.3%

  

Total $30,706,885 $30,887,230 $29,493,854 $30,536,132 $31,420,580 $32,319,926 $33,784,182 $34,869,236 $35,275,366 $36,489,954 $0 $37,424,236 2.6%



State Aid History for Ralston Public

Certification Year State Aid Paid % Change from Previous Year

1990-91 1,222,000.04$     

1991-92 1,222,000.04$     0.00%

1992-93 1,408,344.93$     15.25%

1993-94 1,576,894.38$     11.97%

1994-95 1,986,764.25$     25.99%

1995-96 2,065,438.87$     3.96%

1996-97 1,336,057.02$     -35.31%

1997-98 1,247,564.26$     -6.62%

1998-1999 3,283,113.80$     163.16%

1999-00 3,192,884.98$     -2.75%

2000-01 3,808,641.30$     19.29%

2001-02 3,323,010.79$     -12.75%

2002-03 2,951,660.31$     -11.18%

2003-04 3,014,685.99$     2.14%

2004-05 4,264,617.96$     41.46%

2005-06 5,419,067.26$     27.07%

2006-07 6,454,040.35$     19.10%

2007-08 7,085,923.15$     9.79%

2008-09 7,373,484.57$     4.06%

2009-2010 7,947,490.20$     7.78%

2010-11 13,105,620.00$   64.90%

2011-2012 10,971,246.00$   -16.29%

2012-13 10,926,337.00$   -0.41%

2013-14 11,192,422.00$   2.44%

2014-15 11,746,714.00$   4.95%

2015-2016 13,143,209.00$   11.89%

2016-2017 13,623,218.00$   3.65%

2017-2018 10,723,037.00$   -21.29%

2018-2019 11,425,321.00$   6.55%

2019-2020 12,267,825.00$   7.37%

2020-2021 11,164,498.00$   -8.99%
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   NEGOTIATED AGREEMENT 

OPERATIONS AND MAINTENANCE DIVISION 

 

Ralston Public Schools 

and 

Service Employees Local No. 226 

 
 This agreement is made by and between the Board of Education of Ralston Public 
Schools, also known as Douglas County School District 0054 and hereinafter referred to 
as the Board or the District, and Service Employees International Union, Local Number 
226, affiliated with the AFL-CIO and hereinafter referred to as the Union.  The terms of 
this Agreement shall be in effect for a period commencing September 1, 2020 and ending 
August 31, 2022. 
 

 

ARTICLE 1 

 

RECOGNITION 

 
 Section 1.1 - Recognition of Union - The District recognizes the Union as the 
exclusive representative of “employees” as defined in Section 1.2 of this Agreement. 
 
 Section 1.2 - Definition of Employees - Whenever used in this Agreement, the 
term  “employees” shall mean all full-time employees employed by the District as 
custodians, grounds personnel, maintenance personnel and delivery drivers, but excluding 
temporary personnel as defined in Section 1.4  of this Agreement. 
 
 Section 1.3 - Definition of Full-Time Employee - A full-time employee is an 
employee who is assigned work for forty (40) hours per workweek by the District but 
excludes temporary personnel as defined in Section 1.4. 
 
 Section 1.4 - Definition of Temporary Personnel - Temporary personnel are 
persons hired by the District who, prior to the commencement of work, have executed a 
written statement acknowledging employment as temporary personnel. 

 

 

ARTICLE 2 

 

MANAGEMENT RIGHTS 

 
 Section 2.1 - Retention of Managerial Prerogatives - Except as expressly  
modified or restricted by a specific provision of this Agreement, all statutory and  
inherent managerial rights, prerogatives and functions are retained and vested  
exclusively in the District, including, but not limited to, the rights, in accordance  
with its sole and exclusive judgment and discretion:  to hire, reprimand, suspend, 
discharge or otherwise discipline employees; provided that any employee who is 
reprimanded, suspended or discharged shall be told the reason for the reprimand, 
suspension or discharge; to determine their qualifications and assign and direct  
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their work; to assign and require the completion of safety training, to promote, demote, 
transfer, lay off, and recall to work; to set the standards of the services to be rendered; to 
set the starting and quitting time and the number of hours and shifts to be worked; to use 
independent contractors to perform work or services; to subcontract or contract out the 
District’s operations or any part thereof; to expand, reduce, alter, combine, transfer, 
assign or cease any job, or service; and to issue, amend and revise policies, rules, 
regulations and practices.  The District’s failure to exercise any right, prerogative or 
function hereby reserved to it, or the District’s exercise of any such right, prerogative or 
function in a particular way, shall not be considered a waiver of the District’s right to 
exercise such right, prerogative or function or preclude it from exercising the same in 
some other way not in conflict with the express provisions of this Agreement. 
 
 It is the duty and responsibility of the school district to provide adequate 
equipment and materials to service employees to perform the tasks expected of them on a 
daily basis.  All building services employees shall communicate with their immediate 
supervisor if there is equipment and materials that are ineffective or in disrepair.  It 
should also be understood that any equipment or materials that are unsafe shall be 
reported immediately. 
 

 

ARTICLE 3 

 

NONDISCRIMINATION 

 
 Section 3 – Nondiscrimination - The Board and Union agree that the hiring of 
employees shall be done without regard to race, color, national origin, religion, gender, 
disability, marital status, or participation or nonparticipation in the Union. 
 

 

ARTICLE 4 

 

CHECK OFF 

 
 Section 4.1 - Check Off - Upon receipt by the District of a check off authorization 
dated and executed by an employee, the District shall deduct the Union’s membership 
dues for the month in which such deduction is made.  The District will forward the 
monies so deducted to the Treasurer of the Union not later than the last day of the 
calendar month in which the deduction is made.  The District shall deduct from an 
employee’s wages only that amount of money that the employee has certified to the 
District, in writing, is the amount of dues to be withheld and paid to the Union.  In the 
same manner, the District shall also withhold such amounts specified by the employee for 
contributions and such other purposes as are permitted by the Board. 
 
  
 Section 4.2 - Check Off Authorization Form - The District shall not deduct any 
monies from an employee’s wages pursuant to Section 4.1 of this Agreement, unless the 
check off authorization executed by the employee conforms to the rules and regulations 
of the District. 
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 Section 4.3 - Hold Harmless Provision - The Union shall save the District 
harmless against any and all claims, demands, suits, grievances or other liability that arise 
out of or by reason of actions by the District pursuant to this Article 4. 
 
 

ARTICLE 5 

 

GRIEVANCE PROCEDURE 

 
 Section 5.1 - Definition of Grievance - A grievance is an allegation by an 
employee or the Union that the District has violated an express provision of this 
Agreement. 
 
 Section 5.2 - Procedural Steps - The procedure for handling grievances shall be as 
set forth below. 
 
  Step 1 - Oral Notice to Immediate Supervisor - The grievant shall first 
take up the grievance by presenting it to his or her immediate supervisor within seven (7) 
days of the incident giving rise to the grievance. 
 
  Step 2 - Written Grievance to Supervisor of Building and Grounds - If the 
grievance is not satisfactorily adjusted within five (5) days from the meeting with the 
supervisor, the employee or the Union representative shall present the grievance in 
writing to the Supervisor of Buildings and Grounds or his or her designated 
representative. 
 
  The Supervisor of Buildings and Grounds or his or her designated 
representative shall, within ten (10) days from the day the written grievance was 
received, make a determination and submit his or her answer in writing to the grievant. 
 
  Step 3 - Written Appeal to the Superintendent of Schools - If the 
Supervisor of Buildings and Grounds or his or her designated representative does not 
satisfactorily settle the grievance within ten (10) days from the date it is presented to him 
or her, the employee or the Union may appeal the grievance to the Superintendent of 
Schools or his or her designated representative.  Said appeal shall be presented, in 
writing, to the office of the Superintendent of Schools within twenty (20) days of the date 
that the grievance was presented to the Supervisor of Buildings and Grounds or ten (10) 
days after the determination made by the Supervisor of Buildings and Grounds, 
whichever date is later. 
 
  The Superintendent of Schools or a designated representative shall  
make a written determination regarding the grievance within thirty (30) days 
from the date it is presented to him. 
 

Step 4 - Appeal to the Board of Education - If the determination of the 
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Superintendent of Schools is not satisfactory to the grievant, it may be appealed to the 
Board within thirty (30) days of the date of the Superintendent’s decision.  At its next 
regular meeting, the Board shall hear the grievance in open or closed session in 
accordance with the law, and the decision of the Board shall be rendered within thirty 
(30) days of the hearing. 
 
 Section 5.3 - Written Presentation - All grievances presented at Step 2 and 
subsequent steps of the procedure set forth in Section 5.2 of this Agreement shall set 
forth:  the facts giving rise to the grievance; the provision(s) of the Agreement, if any, 
alleged to have been violated; the names of the aggrieved employee(s); and the remedy 
sought.  All grievances at Step 2 and appeals at Step 3 and Step 4 of the procedure set 
forth in Section 5.2 of this Agreement shall be signed and dated by the aggrieved 
employee and/or his shop steward.  All written answers submitted by the District shall be 
signed and dated by the appropriate District representative. 
 
 Section 5.4 - Time Limitations - The time limitations set forth in this Article 5 are 
of the essence of this Agreement.  All references to days are to calendar days.  No 
grievance shall be accepted by the District unless it is submitted or appealed within the 
time limits set forth in Section 5.2 of this Agreement.  If the grievance is not timely 
submitted at Step 1 or Step 2, it shall be deemed waived.  If the grievance is not timely 
appealed to Step 3, it shall be deemed to have been settled in accordance with the 
District’s Step 2 answer.  If the District fails to answer within the time limits set forth in 
Section 5.2 of this Agreement, the grievance shall automatically proceed to the next step. 

 

 

ARTICLE 6 

 

WAGES 

 
 Section 6.1 - Definition of “Designated Job Classification” - The job  
classification to which an employee is assigned at the time of initial employment   
shall be the employee’s “designated job classification” and shall remain the  
employee’s designated job classification unless the employee moves to another job 
classification. 
  
 Section 6.2 - Straight-Time Rate of Pay - Except as otherwise specified in this 
Agreement, an employee shall be paid the straight-time rate of pay for his  
designated job classification for all time for which the employee is entitled to 
compensation pursuant to a provision of this Agreement. The straight-time rate of  
pay for each job classification set forth in Appendix I hereto shall be the hourly rate 
specified for that job classification in Appendix I. 
  
 Section 6.3 - Overtime Rate of Pay - For all hours actually worked in excess of 
forty (40) hours in a workweek, except as hereinafter provided, an employee shall be paid 
one and one-half (1.5) times the straight-time rate of pay for that workweek, but premium 
pay shall not be pyramided.  Hours worked per week shall include paid holidays and 
approved paid vacation. 
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 Section 6.4- Call-Back Pay - An employee who is notified by the District to report 
for work at a time other than the employee’s regularly scheduled starting time shall be 
entitled to a minimum of two (2) hours of work and shall perform such duties as the 
District assigns. 
 
 Section 6.5 - Compensatory Time - The District shall not assign compensatory 
time in lieu of paying overtime compensation, however an employee may request that 
compensatory time be granted in lieu of overtime pay. 
 
 Section 6.6- Flexible Time - Pursuant to Articles 2 and 8, the District reserves the 
right to schedule employees’ work in the manner deemed to be in the best interest of the 
District, including the use of flex time (assignments of less than eight (8) hours in 
duration).  However, the District will not use flex time to prevent an employee from 
earning overtime compensation.  For example, if the District calls an employee in prior to 
the beginning of his or her assigned work hours for the day, the District may not require 
the employee to leave the shift early if school is in session unless the employee agrees to 
the early dismissal.  On days when school is not in session, the District may require an 
employee who begins work prior to the beginning of his or her assigned work hours for 
the day to cease work at the conclusion of eight (8) hours work.  During times of 
inclement weather, the district may require all custodians to be called in to perform snow 
removal.  Some of these snow events may occur on times outside of the Monday-Friday 
work week.  It is expected that each custodian arrive at their designated school to assist 
with snow removal.  
 
 Section 6.7– Uniforms - Each employee shall wear a clean well maintained 
uniform provided by the District.  Each employee shall be entitled to five (5) shirts and 
three (3) pairs of slacks upon initial employment.  The District will provide a new shirt or 
pair of slacks when the employee turns in an old, non-serviceable shirt or pair of slacks of 
the kind currently being used by the District.  The District shall reimburse each employee 
$19.45 per pair of jeans and $27.00 per shirt.  Each employee is responsible for the care 
and cleaning of his or her own uniforms.   

 

ARTICLE 7 

 

JOB OPENINGS 

 
 Section 7.1 - Job Openings - Job openings will be posted on the Union bulletin 
board and will be posted district-wide via email sent to all staff.  The notice of the 
opening will describe the qualifications for the position, hours of work and wages.  All 
employees covered by this Agreement may apply for the opening by submitting a written 
application to the District’s Personnel Office.  The District will consider all employee 
applicants and all other applicants to assure the selection of the best-qualified person for 
the position.   The District will consider each applicant’s skill, work experience, 
evaluations (for an applicant who is an employee of the District), and such other factors 
as are rationally related to the selection process.  If, in the sole judgment of the District, 
the applicants’ qualifications are equal, and one or more of the applicants are employees 
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of the District, the District will select the employee with the greatest seniority.  Seniority 
shall be defined as an employee’s total length of continuous full-time service, excluding 
leaves of absence, as a custodian, maintenance person, grounds person or driver.  Any 
dispute regarding seniority shall be resolved by reference to the official records of the 
District. 
 
 Section 7.2 – Layoff - When the District finds it necessary to lay off employees 
because of a reduction in the work force generally or in a particular area, the District will 
consider the employees’ skill, work experience, evaluations and such other factors as are 
rationally related to the selection process to assure that the best qualified persons are 
retained in employment.  If, in the sole judgment of the District, the employees’ skills, 
work experience, evaluations and other qualifications are equal, the District will reduce 
the employee(s) with the least seniority. 
 
 Section 7.3 – Recall - When recalling employees who have been laid off, the 
District shall offer reemployment first to the qualified person with the greatest seniority.  
If the person with the greatest seniority declines recall, reemployment shall be offered to 
the qualified person with the next greatest seniority until a person accepts reemployment 
or all persons decline recall.  An employee who has been laid off shall have recall rights 
for a period of twenty-four (24) months following the date of the layoff. 

 

ARTICLE 8 

 

DUTY HOURS 

 
 Section 8.1 - Duty Hours -  The District will provide all full-time employees 
covered by this agreement with forty (40) hours of employment per workweek, except 
when an employee’s service is interrupted due to conditions beyond the control of the 
District.  The Supervisor of Buildings and Grounds shall establish the duty hours of all 
employees and will endeavor to schedule each employee’s workweek in five (5) eight-
hour shifts but reserves the right to schedule the workweek as is deemed to be in the best 
interest of the District. 
 
 Section 8.2 - Lunch Hour and Breaks - The District will provide each employee 
with an unpaid lunch break of 30 minutes and two breaks of fifteen (15) minutes each 
during each eight (8) hour shift.  The District shall endeavor to assure that the lunch 
break is uninterrupted; but both the Board and the Union recognize that emergencies will 
occur which may unavoidably interrupt the employee’s breaks.  All service employees 
must clock out prior to taking their lunch breaks and clock back in upon their return. The 
employee may leave the building during the lunch break. 
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ARTICLE 9 

 

HOLIDAYS 

 

 Section 9.1 – Holidays - Employees shall be entitled to be paid for the following 
holidays.  If any of the holidays fall on Saturday or Sunday, the holiday will be observed 
on a work day.  The exact dates of the holidays noted below with an asterisk may be 
adjusted.  The holiday calendar will be established by September 1 
of each school year.  The District Administration may on occasion adjust the Holiday 
calendar to maximize the time off for employees as well as optimize available work 
production schedules. 
 
 Fourth of July 
 Labor Day 
 Thanksgiving 
 Friday after Thanksgiving 
 *December 24 
 December 25 
 *December 31 
 January 1  
 Memorial Day 

*Floating Holiday TBD each year 
  
 Section 9.2 - Manner of Payment - When any of the above holidays fall on the 
employee’s regular work day and such employee does not work on that day, he or she 
shall receive eight (8) hours of straight-time pay; provided, however, that in order to be 
entitled to such holiday pay, an employee must have worked his or her normally 
scheduled hours on both his or her regularly scheduled work days immediately preceding 
the holiday and on his or her regularly scheduled work day immediately following the 
holiday, unless the employee has been excused by the District for reason of illness or 
other good reason. 

 

ARTICLE 10 

 

VACATIONS 

 
 Section 10.1 - Vacations - When calculating entitlement to vacation days, the 
starting date of employment will be used for determination of  years of  service, vacation 
time allotted will be adjusted on Sept. 1 of each year. From the original hire date through 
the second full year of employment, employees will be awarded one-half day (1/2) day of 
vacation for each month of employment up to a maximum of five (5) days.  Employees 
employed more than two (2) full years, but fewer than eight (8) complete years will be 
entitled to two (2) weeks vacation   prorated to the employee’s FTE status.  Employees 
who begin their eighth (8th) year of employment will be entitled to three (3) weeks of 
vacation on September 1st following their anniversary date prorated to the employee’s 
FTE status.  Employees who begin their twenty first (21) year of will be entitled to four 
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(4) weeks of vacation on September 1st following their anniversary date prorated to the 
employee’s FTE status.   Employees may accumulate vacation up to six (6) weeks 
prorated to the employee’s FTE status. 
 

0-2 years – one (1) week  
 3-7 years - two (2) weeks 
 8 - 20 years - three (3) weeks 
 21 years or more - four (4) weeks 
 
Section 10.2 - Times of Vacations - All vacation schedules are subject to supervisory 
approval.  
 
 

ARTICLE 11 

 

SICK LEAVE 

 
 Section 11.1 - Sick Leave - Employees will be awarded one (1) day of sick leave 
for each full month of employment up to a total of eighty (80) days.  A full month of 
employment is defined as a month in which the employee works more than half of the 
work days in the month.  Sick leave days will not be credited to the sick leave 
accumulation of an employee who has accumulated eighty (80) sick leave days.  After 
three consecutive days of absence, the School District administration may require the 
employee to submit a physician’s written certification attesting to the employee’s 
sickness or disability.  An employee who calls in sick on days designated for snow 
removal may result in the district requesting a physician’s written certification excusing 
the employee from snow removal on that day.  Up to five (5) days of the employee’s 
accumulated sick leave may be taken by the employee for the care for a sick spouse, 
children and/or the parents of the employee. 
 
 Section 11.2 – Unused Sick Leave – Upon leaving the district each employee 
shall be paid 50% of their hourly rate times the number of hours remaining in their sick 
leave bank upon separation of employment the average number of hours worked per day 
during the last year of employment for up to eighty (80) days.  An employee will be 
eligible for this program after they have completed eight (8) consecutive years of 
employment.  
 
 Section 11.3 – Perfect Attendance Compensation.   Employees covered by this 
contract are eligible to earn $40.00 (Forty) dollars per quarter for perfect attendance.  
Perfect attendance compensation will be recorded and accumulated annually and paid in 
September of each school year.  A perfect attendance list will be published for inspection 
at the end of each quarter.  Quarters are defined in Appendix II of this document.  Use of 
personal days for this contract will count against earning perfect attendance. 
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ARTICLE 12 

 

PERSONAL LEAVE 

 
 Section 12.1 - Paid Leave - One (1) day of Personal Leave (personal business that 
cannot be conducted outside of work time) will be granted to each employee.  Staff may 
carry one Personal day forward at the end of the school year. 
 
 Section 12.2 – Requirements - An employee must submit a request for paid leave 
to the office of Director of Buildings and Grounds at least five (5) days prior to the date 
of the requested leave. The employee need not give a reason for the leave.  The five (5) 
day requirement may be waived by the supervisor if the leave is based on an emergency 
and such notice would have been impossible or impractical.  Paid leave may not be taken 
on the day preceding or following a vacation day or holiday.   
          
 Employees must have completed the 60-day probationary period to qualify for a 
personal leave day. 

 

ARTICLE 13 

 

BEREAVEMENT LEAVE 

 
 Section 13.1 - Bereavement Leave - An employee will be allowed five (5) days of 
Bereavement due to the death of a member of the employee’s immediate family. 
Immediate family is defined as including parents, spouse, sister, brother, children, 
grandchildren and step-children and step-parents.  Bereavement leave of (3) days is 
allowed for the death of a grandparent, in-laws, niece, nephew or person’s who reside in 
the employee’s household.  Bereavement leave of (1) day is permissible for the death of 
an aunt, uncle, or cousin, or any persons not named above. 
 

 

ARTICLE 14 

 

HEALTH AND LIFE INSURANCE 

 
 Section 14.1 - Health Insurance - The Board will provide each full time employee 
with $900 $1,050 deductible PPO Group Health Coverage including individual PPO 
dental insurance coverage (80% A and B with 50% C coverage).  Employees qualifying 
and electing family coverage will pay a 5% per month premium. 
 

 Section 14.2 - Change of Insurer - If the Board changes the insurer, the objective 
will be to maintain or improve insurance coverage for the same or less cost than is 
charged by the present insurer. 
 
 Section 14.3 - Payment in Lieu of Health Insurance Coverage - A full-time 
employee may, upon making written application by September 4, elect to receive $1,000 
(One Thousand Dollars) $2,750 credit to an individual Pay-Flex account in lieu of 
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individual or family coverage.  The District will pay the $1,000 ratably ($83.33 per 
month) $2,750 ($229.16 per month) over the contract year.  Any employee who elects to 
receive such payments in lieu of health insurance coverage will sign a waiver of 
insurance, which will be placed in the employee’s file. 
 
 When two employees who are both working for the School District of Ralston are 
married to each other, one employee may elect to carry a family plan and one employee 
may elect to take the $1,000 $2,750 Pay-Flex account credit; however, both employees 
shall not be entitled to take paid health insurance coverage. 
  
 Section 14.4 - Term Life Insurance - The District will provide group term life 
insurance coverage for employees in the amount stated in the Ralston Education 
Association negotiated agreement.  Employees shall have the option to purchase 
additional insurance at their own expense as may be allowed by the term life insurance 
policy provisions. 
 
 Section 14.5 - Disability Income Insurance: The employee will pay the premium 
as a payroll deduction for participation in the long-term disability program.  The Board 
will increase each employee’s compensation by an amount equal to the employee’s 
disability insurance. Employees will receive 66 2/3 percent disability insurance coverage 
based on the employee’s salary.  An employee shall be entitled to disability coverage 
beginning on the date when the employee has used all of his or her accumulated sick 
leave.   

 

ARTICLE 15 

 

PHYSICAL AND VISION EXAMINATIONS 

  
Section 15.1 - Vision Examination - The District will pay up to Fifty Dollars 

($50) per employee for a vision examination every second year according to the rules and 
regulations of the District. 

 

 

ARTICLE 16 

 

ACTS IN VIOLATION OF LAWS OR ORDERS 

 
 Section 16.1 - Acts in Violation of Laws or Orders - Nothing in this agreement 
shall be construed to require either party to act in violation of any state or federal law or 
any presidential order.  In the event such conditions should arise, this Agreement should 
be considered modified to the extent necessary to comply with the law. 

 

 

 

 

 

 

 

 



 11

ARTICLE 17 

 

UNION BUSINESS 

 
 Section 17 - Union Business - Upon written application to the Superintendent of 
Schools, one officer or steward of the Union shall be permitted to be absent from work to 
attend the grievance hearing of an employee.  At an employee’s request and with the 
approval of the Supervisor of Buildings and Grounds, one officer or steward of the Union 
shall be given unpaid leave to participate in a discussion with the employee and his or her 
supervisor if the officer’s or steward’s absence would not interfere with the operating 
requirements of the District. 
 
 A Union officer or steward who is employed by the District shall clock out 
beginning when he or she ceases work to attend to union business and shall clock in upon 
resuming work.  The officer or steward shall submit a written statement to the Supervisor 
of Buildings and Grounds or his or her designee specifying the amount of time that the 
officer or steward was away from work and that the absence was because of authorized 
Union business.  Upon receipt of an invoice, the Union shall reimburse the District for all 
costs and expenses resulting from the absence of the officer or steward from his or her 
assigned duties including the wages with applicable taxes and fringe benefits paid or 
provided to the officer or steward as an employee of the District. 
 
 Union officers and stewards shall, on the employer’s premises during non-
working time, be entitled to investigate and process grievances, collect union dues, post 
printed matter on union bulletin boards and disseminate official union communications.  
As used herein, the term “non-working time” means the non-working time of the steward 
and any bargaining unit employee contacted. 
 
 

SIGNATURES OF THE PARTIES 

 
Dated the _____  day of   __________ , Dated the ______  day of  _________ ,                        
       2018 2020.            2018 2020.  
 
 
 
 
____________________________  ______________________________                                                                                                                                                         
Jason Buckingham, Chief Negotiator  Suzanne Anderson Steve Owens, President 
Ralston Board of Education   Service Employees International 
      Union, Local 226 
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APPENDIX 1 

 
2018-2019 2020-2022 

 
 
Custodian   $13.00 $13.70 
      

 

             

 
 2018 – 2019  2020-2021 Wage Increase - For the 2018 – 2019 2020-2021 contract 
year, each employee will receive a $0.45 (45 cents)  $.40 (40 cents) per hour increase. 
The rates listed above reflect the base hiring rate for the 2018 – 2019 2020-2021 contract 
year(s).  Base hiring rates for 2019/20 2021-2022 will increase by $0.40 (40 cents).  A 
custodian that works at night will receive a $0.10 (ten cent) shift differential. 
 

Should the health insurance package agreed to in this contract exceed a 10% increase for 
the 2018-2019 2021-2022 school year, either party has the right to re-open negotiations 
through written communication within 30 days from release of the 2018/19 2021-2022 
health insurance rates from the Educators Health Alliance. 
 
 Longevity Payment - Beginning in the fiscal year that follows the completion of 
an employee’s fifth year of consecutive full-time employment, and each five years of 
consecutive full-time employment thereafter, an employee shall receive a longevity 
payment in the amount set forth below. 
 
 6 - 10 years - 15 cents   
 
 11-15 years - 15 cents  
 
 16-20 years - 20 cents  
 
 21 years and up - 20 cents  
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APPENDIX II 
 
Quarterly awards for perfect attendance will be reviewed during the month 
following the specific quarter outlined below.  Payments will be made 
through the payroll process in September of each year.  Quarters for service 
employees are as follows: 
 
Quarter 1 – September through November 
Quarter 2 – December through February 
Quarter 3 – March through May 
Quarter 4 – June through August 
 
To be eligible for quarterly awards, employees must be full time employees.  
Part-time employees will be paid on a pro-rated basis equal to their full time 
equivalency (FTE). 
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NEGOTIATED AGREEMENT 
Food Service Workers 

 
Ralston Public Schools 

and 
Service Employees Local No. 226 

 
 This agreement is made by and between the Board of Education of 
Ralston Public Schools, also known as Douglas County School District 0054 and 
hereinafter referred to as the Board or the District, and Service Employees 
International Union, Local Number 226, affiliated with the AFL-CIO and 
hereinafter referred to as the Union.  The terms of this Agreement shall be in 
effect for a period commencing  August 1, 2018 September 1, 2020 and ending 
July 31, 2020 August 31, 2022. 
 
 

ARTICLE 1 
 

RECOGNITION 
 

 Section 1.1 - Recognition of Union.  The District recognizes the Union as 
the exclusive representative of “employees” as defined in Section 1.2 of this 
Agreement. 
 
 Section 1.2 - Definition of Employees.  Whenever used in this Agreement, 
the term “employees” shall mean full-time and part-time employees employed by 
the District as food service workers but excluding temporary personnel as 
defined in Section 1.3 of this Agreement. 
 
 Section 1.3 - Definition of Temporary Personnel.  Temporary personnel 
are persons hired by the District who, prior to the commencement of work, have 
executed a written statement acknowledging employment as temporary 
personnel. 
 

ARTICLE 2 
 

MANAGEMENT RIGHTS 
 
 Section 2.1 - Retention of Managerial Prerogatives.  Except as expressly 
modified or restricted by a specific provision of this Agreement, all statutory and 
inherent managerial rights, prerogatives and functions are retained and vested 
exclusively in the District, including, but not limited to, the rights, in accordance 
with its sole and exclusive judgment and discretion:  to hire, reprimand, suspend, 
discharge or otherwise discipline employees; provided that any employee who is 
reprimanded, suspended or discharged shall be told the reason for the 
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reprimand, suspension or discharge; to determine their qualifications and assign 
and direct their work; to promote, demote, transfer, lay off, and recall to work; to 
set the standards of the services to be rendered; to set the starting and quitting 
time and the number of hours and shifts to be worked; to use independent 
contractors to perform work or services; to subcontract or contract out the 
District’s operations or any part thereof; to expand, reduce, alter, combine, 
transfer, assign or cease any job or service; to issue, amend and revise policies, 
rules, regulations and practices.  The District’s failure to exercise any right, 
prerogative or function hereby reserved to it, or the District’s exercise of any such 
right, prerogative or function in a particular way, shall not be considered a waiver 
of the District’s right to exercise such right, prerogative or function or preclude it 
from exercising the same in some other way not in conflict with the express 
provisions of this Agreement. 
 

ARTICLE 3 
 

NONDISCRIMINATION 
 
 Section 3 - Nondiscrimination.  The Board and Union agree that the hiring 
of employees shall be done without regard to race, color, national origin, religion, 
gender, disability, marital status, or participation or nonparticipation in the Union. 
 

ARTICLE 4 
 

CHECK OFF 
 
 Section 4.1 - Check off.  Upon receipt by the District of a check off 
authorization, dated and executed by an employee, the District shall deduct the 
Union’s membership dues for the month in which such deduction is made.  The 
District will forward the monies so deducted to the Treasurer of the Union not 
later than the last day of the calendar month in which the deduction is made.  
The District shall deduct from an employee’s wages only that amount of money 
which the employee has certified to the District, in writing, is the amount of dues 
to be withheld and paid to the Union.  In the same manner, the District shall also 
withhold such amounts specified by the employee for charitable  contributions 
and such other purposes as are permitted by the Board. 
 
 Section 4.2 - Check Authorization Form.  The District shall not deduct any 
monies from an employee’s wages pursuant to Section 4.1 of this Agreement, 
unless the check off authorization executed by the employee conforms to the 
rules and regulations of the District. 
 
 Section 4.3 - Hold Harmless Provision.  The Union shall save the District 
harmless against any and all claims, demands, suits, grievances or other liability 
that arise out of or by reason of actions taken by the District pursuant to this 
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Article 4. 
ARTICLE 5 

 
GRIEVANCE PROCEDURE 

 
Section 5.1 - Definition of Grievance.  A grievance is an allegation 

by an employee or the Union that the District has violated an express 
provision of this Agreement. 

 
Section 5.2 - Procedural Steps.  The procedure for handling 

grievances shall be as set forth below. 
 
  Step 1 - Oral Notice to Immediate Supervisor.  The grievant shall 

first take up the grievance by presenting it to his or her immediate 
supervisor within seven (7) days of the incident giving rise to the 
grievance. 

 
  Step 2 - Written Grievance to the Director of Food Services.  If the 

grievance is not satisfactorily adjusted within five (5) days from the 
meeting with the supervisor, the employee or the Union representative 
shall present the grievance in writing to the Director of Food Services or 
his or her designated representative. 
The Director of Food Services or his or her designated representative 
shall, within ten (10) days from the day the written grievance was 
received, make a determination and submit his or her answer in writing to 
the grievant. 

 
  Step 3 - Written Appeal to the Superintendent of Schools.  If the 

Director of Food Services or his or her designated representative does not 
satisfactorily settle the grievance within ten (10) days from the date it  

 is presented to him or her, the employee or the Union may appeal the 
 grievance to the Superintendent of Schools or his or her designated 
 representative.  Said appeal shall be presented, in writing, to the office 
 of the Superintendent of Schools within twenty (20) days of the date  

that the grievance was presented to the Director of Food Services or ten 
(10) days after the determination made by the Director of Food Services, 
whichever date is later. 

 
  The Superintendent of Schools or a designated representative 
 shall make a written determination regarding the grievance within 
 thirty (30) days from the date it is presented to him/her. 
 
  Step 4 - Appeal to the Board of Education.  If the determination of 
 the Superintendent of Schools is not satisfactory to the grievant, it may  
 be appealed to the Board within thirty (30) days of the date of the 
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 Superintendents’ decision.  At it’s next regular meeting, the Board shall 
 hear the grievance in open or closed session in accordance with the law 
 and the decision of the Board shall be rendered within thirty (30) days of  
 the hearing. 

  
 Section 5.3 - Written Presentation.  All grievances presented at 
Step 2 and subsequent steps of the procedure set forth in Section 5.2 of 
this Agreement shall set forth:  the facts giving rise to the grievance; the 
provision(s) of the Agreement, if any, alleged to have been violated; the 
names of the aggrieved employee(s); and the remedy sought.  All 
grievances at Step 2 and appeals at Step 3 and Step 4 of the procedure 
set forth in Section 5.2 of this Agreement shall be signed and dated by the 
aggrieved employee and/or his shop steward.  All written answers 
submitted by the District shall be signed and dated by the appropriate 
District representative. 

 
 Section 5.4 - Time Limitations.  The time limitations set forth in this 
Article 5 are of the essence of this Agreement.  All references to days are 
to calendar days.  No grievance shall be accepted by the District unless it 
is submitted or appealed within the time limits set forth in Section 5.2 of 
this Agreement.  If the grievance is not timely submitted at Step 1 or Step 
2, it shall be deemed waived.  If the grievance is not timely appealed to 
Step 3, it shall be deemed to have been settled in accordance with the 
District’s Step 2 answer.  If the District fails to answer within the time limits 
set forth in Section 5.2 of this Agreement, the grievance shall 
automatically proceed to the next step. 

 
 
     ARTICLE 6 

 
WAGES 

 
 Section 6.1 - Definition of “Designated Job Classification”.  The job 
classification to which an employee is assigned at the time of initial employment 
shall be the employee’s “designated job classification” and shall remain the 
employee’s designated job classification unless the employee moves to another 
job classification. 
 
 Section 6.2 - Straight-Time Rate of Pay.  Except as otherwise specified in 
this Agreement, an employee shall be paid the straight-time rate of pay for his or 
her designated job classification for all time for which the employee is entitled to 
compensation pursuant to a provision of this Agreement.  The straight-time rate 
of pay for each job classification set forth in Appendix I hereto shall be the hourly 
rate specified for that job classification. 
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Section 6.3 - Overtime Rate of Pay.  For all hours actually worked in excess of 
forty (40) hours in a workweek, an employee shall be paid one and one-half (1.5) 
times his or her straight-time rate of pay for that workweek. 
  
 Section 6.4 - No Pyramiding of Overtime or Premium Pay.  For each 
period of time for which an employee is entitled to compensation pursuant to a 
provision of this Agreement, he or she shall be paid in accordance with that pay 
formula set forth in this Agreement which entitles him or her to the greatest 
amount of compensation, but he or she shall not be entitled to compensation 
pursuant to any other pay formula set forth in this Agreement.  Time for which an 
employee is compensated pursuant to the preceding sentence at a premium rate 
shall not be counted to enable the employee to receive compensation pursuant 
to another provision of this Agreement. 
 
 Section 6.5 - Compensatory Time.  The District shall not assign 
compensatory time in lieu of paying overtime compensation. 
 
 Section 6.6 - Uniforms.  Each employee shall wear a uniform in 
accordance with the requirements of the District.  Each employee is responsible 
for the care and cleaning of her or his own uniforms.  Each employee will wear a 
clean, well maintained, uniform to work each day.  The District will pay each 
employee $150.00 (One hundred fifty dollars) per year as a uniform allowance 
upon completion of 60 working days of probation.  For current employees the 
uniform allowance will be paid through payroll in October of each year and will be 
subject to the appropriate taxes as outlined by the IRS.  Probationary employees 
will be paid the uniform allowance after completion of 60 working days.  The 
uniform allowance will be intended to be used to buy at least one pair of slip 
resistant shoes and specified pants to wear to work.  The food service director 
will publish the required specifications for shoes and pants that are required to 
be worn.  Questions about individual uniforms meeting the identified 
specifications will be determined by the food service director and will not be open 
to appeal.  
 

 Section 6.7 – Performance Incentive Pay.  The District shall pay each employee 
a performance incentive of $.25 cents per hour upon two consecutive years of 
earning at least a 3.5 index score on the evaluation rubric used in the employee 
evaluation process.  Once a performance incentive has been earned it will 
remain in the employee’s hourly pay.  For this contract evaluation scores earned 
for the 2010/2011 school year will count as the first year of a two year cycle for 
current employees.  New employees will be eligible immediately to begin the 
process of earning an appropriate evaluation score for this benefit.  An employee 
must work at least two consecutive quarters to be evaluated to be eligible for the 
performance incentive pay benefit.  An employee successfully earning a 
performance incentive may then begin the two year process of earning the 
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benefit again. 
ARTICLE 7 

 
JOB OPENINGS 

 
 Section 7.1 - Job Openings.  Job openings will be posted in the school 
kitchen area on the Union bulletin board and communicated via district-wide 
email.  The notice of the opening will describe the qualifications for the position, 
hours of work and wages.  All employees covered by this Agreement may apply 
for the opening by submitting a written application to the District’s Personnel 
Office.  Such employee applicants will be entitled to a personal interview, if 
requested in the application, for the purpose of establishing their qualifications 
for the position.  The District will consider all employee applicants and all other 
applicants to assure the selection of the best qualified person for the position.  
The district will consider each applicant’s skill, work experience, evaluations (for 
an applicant who is an employee of the District), and such other factors as are 
rationally related to the selection process.  If, in the judgment of the District, the 
applicants’ qualifications are equal, and one or more of the applicants are 
employees of the District, the District will select the employee with the greatest 
seniority.  Seniority shall be defined as an employee’s total length of continuous 
full-time service, excluding leave of absence, as a food service worker.  Any 
dispute regarding seniority shall be resolved by reference to the official records 
of the District. 
 
 Section 7.2 - Layoff.  When the District finds it necessary to lay off 
employees because of a reduction in the work force generally or in a particular 
area, the District will consider the employee’s skills, work experience, evaluations 
and such other factors as are rationally related to the selection process to assure 
that the best qualified persons are retained in employment.  If, in the sole 
judgment of the District, the employees’ skills, work experience, evaluation and 
other qualifications are equal, the District will reduce the employee(s) with the 
least seniority. 
 
 Section 7.3 - Recall.  When recalling employees who have been laid off, 
the District shall offer reemployment first to the qualified person with the greatest 
seniority.  If the person with the greatest seniority declines recall, reemployment 
shall be offered to the qualified person with the next greatest seniority until a 
person accepts reemployment of all persons decline recall.  An employee who 
has been laid off shall have recall rights for a period of twelve (12) months 
following the date of the layoff. 
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ARTICLE 8 
 

DUTY HOURS 
 

 Section 8.1 - Duty Hours.  The Director of Food Services will establish the 
duty hours of all employees. 
 
 Section 8.2 - Lunch Break.  The District will provide each employee with 
an unpaid lunch break of 30 minutes.  The District shall endeavor to assure that 
the lunch break is uninterrupted, but both the Board and Union recognize that 
emergencies will occur which may unavoidably interrupt the lunch break.  The 
employee may leave the building during the lunch break if she or he clocks out 
upon departing and clocks in upon returning. 
 

ARTICLE 9 
 

LEAVE 
  
 Section 9.1  Employees covered by this contract will accrue their hourly 
equivalent of 10 (ten) days of sick leave per year.  Sick leave will accrue by the number 
of hours worked per day (i.e. employees working 6 hours per day will accrue 6 hours of 
leave per month) and may be used by the hour (i.e. doctor’s appointments, etc.)  The 
maximum number of sick hours that may be accumulated in a calendar year is ten 
times the average assigned work day.  In addition the employee’s hourly equivalent of 
two (2) days are designated for personal leave (personal business that cannot be 
scheduled outside of work time), provided that three days notice shall be given to the 
Director of Food Service by submitting a completed Leave Request form to his/her 
office and the 60 day probationary period has been met.  This 3-day requirement may 
be waived by the Food Service Director if the need for the leave is based on an 
emergency and such notice would have been impossible or impractical.  The employee 
need not give a reason for the leave.  If personal leave days are unused, two days will 
be carried over at the end of the school year (not to exceed four in one year).  Unused, 
accrued sick leave days may be carried over from one year to the next, when service is 
unbroken, to a maximum hourly accumulation of seventy times the hourly equivalent of 
one work day.  Sick leave days may be either used for personal or family illness 
(maximum of 10 days per year may be used for family illness).  Family illness is defined 
the same as certified staff, i.e., spouse, child (including stepchild), parent, or a person 
who resides in the employee’s home for whom the employee is legally responsible.   

 
 
Snow Days:  All snow days may be made up in the calendar year to maximize 
instruction for the students.  Employees will not be required to take personal 
days during snow days knowing that the days may be made up at a later time in 
the current year calendar. 
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 Section 9.2 – Unused Sick Leave.  Upon leaving the district each food 
service employee shall be paid 45 50% of their hourly rate times the average 
number of hours worked per day during the last year of employment for up to the 
hourly equivalent the number of hours of unused sick leave remaining at 
separation of employment, not to exceed  70 seventy (70) days.  An employee 
will be eligible for this program after they have completed eight (8) consecutive 
years of employment. 
 
 Section 9.3 – Requirements.  Because of the difficulty of finding proper 
replacements, no more than three persons district wide may take their paid leave 
day, on any single day.  Personal leave may not be taken on the day preceding 
or the day following intersession, a holiday, or a vacation day. 
 
 Section 9.4 – Perfect Attendance Compensation.   Employees covered by 
this contract are eligible to earn $40.00 (Forty) dollars per quarter for perfect 
attendance.  Perfect attendance compensation will be recorded and 
accumulated annually and paid in June of each school year.  A perfect 
attendance list will be published for inspection at the end of each quarter.  
Quarters are defined in Appendix II of this document.  Use of personal days for 
this contract will not count against earning perfect attendance. 
  
     ARTICLE 10 

 
BEREAVEMENT LEAVE 

 
 Section 10 - Bereavement Leave. An employee shall be permitted as 
many of the following number of consecutive days of paid leave, at the 
employee’s discretion, for bereavement purposes:  Five (5) days in the event of 
the death of the employee’s spouse, child, stepchild, grandchild, parent, step-
parent, sister or brother; three (3) days in the event of the death of the 
employee’s or the spouse’s grandparent, mother-in-law, father-in-law, sister-in-
law, brother-in-law, son-in-law, daughter-in-law, niece, nephew or a person who 
resides in the employee’s household for whose care the employee is 
responsible; one (1) day of paid leave in the event of the death of the employee’s 
aunt, uncle or cousin, or any persons not named above.  The Director of Food 
Services shall have the discretion to grant unpaid bereavement leave to extend 
the leave described above.        
 

ARTICLE 11 

 
TERM LIFE INSURANCE 

 
 Section 11 - Term Life Insurance.  The District will provide group term life 
insurance coverage for employees in the amount stated in the Ralston Education 
Association negotiated agreement.  Employees shall have the option to purchase 
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additional insurance at their own expense as may be allowed by the term life 
insurance policy provisions. 

      
 
 
 

 
ARTICLE 12 

 
VISION EXAMINATIONS 

 
 Section 12.2 - Vision Examination.  The District will pay up to Fifty Dollars 
($50) per employee for a vision examination every second year according to the 
rules and regulations of the District. 

      

                                                                         ARTICLE 13 

 
DISABILITY INSURANCE 

 
 Section 13.1 - Disability.  The employee  will pay the premium as a payroll 

deduction for participation in the long-term disability program.  The Board will increase 

each employee’s compensation by an amount equal to the employee’s disability 

insurance. Employees will receive 66 2/3 percent disability insurance coverage based on 

the employee’s salary. 
 
 Section 13.2 - Qualifications.  Each employee shall be entitled to disability 
coverage beginning on the date when the employee has used all of his or her 
accumulated sick leave. 
 

ARTICLE 14 
 

ACTS IN VIOLATION OF LAWS OR ORDERS 
 Section 14.1 - Acts in Violation of Laws or Orders.  Nothing in this 
agreement shall be construed to require either party to act in violation of any state or 
federal law or any presidential order.  In the event such conditions should arise, this  
agreement should be considered modified to the extent necessary to comply with the 
law. 
 

ARTICLE 15 
Health Insurance 

 
 Section 15.1-Health Insurance.  Under the provisions of the Affordable 
Care Act, all eligible employees will now be offered health insurance through the 
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district’s health insurance provider.  Single Health insurance will be offered for all 
eligible employees at a rate of contribution not to exceed 9.5% of the employee’s gross 
paycheck.  Employees choosing the health insurance option will have a rate not to 
exceed their hourly rate multiplied by 13 for their monthly deduction.  This deduction will 
be made for the 10 pay periods of the employee’s work year.  Additionally, employees 
who choose may select additional health coverage at an additional premium, which is 
paid entirely by the employee.  
 
   SIGNATURES OF THE PARTIES 

 
Dated this           day of Dated this           day of 
                         , 2018 2020.                          , 2018 2020. 
 
 
 
------------------------------------------                      ------------------------------------------------                                                                                                        
Jason Buckingham, Chief Negotiator Suzanne Anderson Steve Owens, 
President 
Ralston Board of Education Service Employees International 
   Union, Local 226 

                         

APPENDIX I 

 
For the 2018 – 2019 2020-2021 contract year, all Managers and Assistant 
Managers will receive a 0.50 cent raise.  Kitchen Assistants will receive a 
.50 cent raise.   
 

APPENDIX 

 

Entry Level Wage* 
 
   2018-2019  2020-2021                                  

           ELEMENTARY SCHOOL 
            Manager     $13.70  14.60 
                                              

 Kitchen Asst.    $11.55  12.45 
                                              
MIDDLE SCHOOL 
Manager                                           $14.70  15.60 
                                            
Lead Cashier    $12.00  12.90 
                                            

           Kitchen Asst.    $11.55  12.45 
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HIGH SCHOOL 
Manager    $15.00  15.90 
 
Asst. Manager    $13.70   14.60 
                                           
Kitchen Asst.                                    $11.55    12.45 
 
 
For the 2019 – 2020  2021-2022 contract year, all Managers and Assistant 
Managers will receive a .40 cent raise.  Kitchen Assistants will receive a .40  
.50 cent raise.   

 
 

Entry Level Wage* 
 
   2019-2020  2021-2022                                   

           ELEMENTARY SCHOOL 
            Manager     $14.10  15.10 
                                              

 Kitchen Asst.    $11.95  12.95 
                                              
MIDDLE SCHOOL 
Manager                                           $15.10  16.10 
                                            
Lead Cashier    $12.40  13.40 
                                            

           Kitchen Asst.    $11.95  12.95 
                                             
HIGH SCHOOL 
Manager    $15.40  16.40 
 
Asst. Manager    $14.10   15.10 
                                           
Kitchen Asst.                                    $11.95   12.95 
 
*Actual starting salaries may be increased slightly at the discretion of the 
administration for employees who have applicable prior experience in the field. 
 
 Longevity Payments:  Food Service employees will receive longevity 
increases starting with the new fiscal year after the  6th, 11th, 16th, 21st, and 26th 
anniversary of employment have been reached.  The employee will receive an 
additional 30 cents per hour above their established hourly wage.  This longevity 
bonus remains in effect each year until the next plateau is reached or until 
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changed by Board Action.  A break in service will nullify this benefit. 
 

 6-10 years -   30 cents 
 11-15 years - 30 cents 

 16-20 years - 30 cents 
 21-25 years - 30 cents 
 26+    years - 30 cents 
                                           

  

APPENDIX II 

 
Quarterly awards for perfect attendance will be reviewed during the month following the 
specific quarter outlined below.  Payments will be made through the payroll process in 
June of each year.  Quarters for food service employees are as follows: 
 
Quarter 1 – July through September 
Quarter 2 – October through December 
Quarter 3 – January through February 
Quarter 4 – March through May 
 
To be eligible for quarterly awards, employees must be full time employees.  Part-time 
employees will be paid on a pro-rated basis equal to their full time equivalency (FTE). 

 



 
 

Calendar Revisions Due to COVID-19 Pandemic 
 
Overview 
Include in this revised calendar are a few additions and revisions to the initial 2020-2021 
school calendar. These revisions allow for flexibility in scheduling to provide an 
opportunity to adapt and navigate the potential unknowns as the 2020-2021 school year 
unfolds. These additions and revisions will allow the District to serve, communicate, and 
adapt to the needs of our school community better amidst a public health crisis. 
 
Recommendation: Build possible make-up days into the calendar. 
Make-up days would provide flexibility within our school calendar. It will allow the 
District the opportunity to communicate early on regarding our potential make-up plans 
if we have no school days in the school building or remotely. These days are spread 
throughout the year, allowing the District the opportunity to make timely situational 
decisions related to when we should make up these dates.   
 
Recommendation: End of quarter flexibility. 
Creating flexible quarter-end dates allows the District to address meeting the 
instructional hour requirements and the unknown timing implications of the virus. By 
having minimum and maximum end dates for each quarter, it allows us to make 
decisions to transition between quarters at a faster or slower pace based on what is 
happening with the health status of our community as we move through the year.  
 
 

1st Quarter   Scheduled:  10/14/2020 
Earliest end date: 10/8/2020 
Latest end date:  11/3/2020 

2nd Quarter  Scheduled:  12/21/2020 
Earliest end date:  12/14/2020 
Latest end date:  1/21/2021 

3rd Quarter  Scheduled:  3/12/2021   
Earliest end date:  3/1/2021 
Latest end date: 3/24/2021 

4th Quarter  Scheduled:  5/25/2021 
Earliest end date:  5/5/2021 
Latest end date:  last student day 

                               *without makeups 



Ralston High School Seniors and Parents: 
 
Once again, congratulations to the Class of 2020.  The purpose of this message is to provide 
you with information and ask for your feedback on conducting an in-person graduation 
ceremony.  
 
Back in the spring, the District reserved two dates over the summer if an in-person graduation 
ceremony became possible through local health regulations.  The latter of those two dates is 
coming up on Monday, July 20, 2020.  If held, the ceremony would start at 6:30 pm. 
 
After visiting with officials at Ralston Arena, an in-person graduation ceremony is possible for 
our date in July but with several guidelines in place for the health and safety of everyone in 
attendance.  
 
Those guidelines include: 

• Each graduate would be allowed to invite two guests. (A graduate could have the 
potential of having up to four guests.  It depends on the number of seniors who elect 
to participate in the ceremony.)  

• No gatherings of graduates, families, or other large groups on the arena property 
before, during, and after the graduation ceremony. 

• Graduates would be spread out on the area floor and would be required to go directly 
to their assigned seats upon entering the arena. 

• Guests would need to spread out, using all available seats in the arena.  It could 
mean some families may have to sit behind the stage.  

• Graduates and their families would quickly exit upon the conclusion of the ceremony 
to head home.  

 
Depending on the interest of graduates and their families, another option could be to host a 
graduation ceremony at Ralston High School.  To make a firm decision, the District has 
attached a short survey to this message.  The results will help us to formulate a decision on 
whether an in-person graduation ceremony is desired at either location.  Please take a couple of 
minutes to complete the attached survey.  
 
RHS Class of 2020, thank you for your response to such a challenging finish to your senior 
year.  I am proud of you and very excited to call you Ralston Ram Alumni.  The District will be in 
touch soon with a decision on the potential in-person graduation ceremony. 
 
Sincerely, 
 
 
Dr. Mark Adler 
Superintendent of Schools 
 



 
Survey Questions: 
 
Yes, our graduate and family would participate in an in-person graduation ceremony and would 
be able to comply with the guidelines.  
 
No, our graduate and family have been satisfied with the events honoring the RHS Class of 
2020 and will not be participating in the in-person ceremony. 
 
No, our graduate has either reported to college, the military, or started their career and is unable 
to attend the in-person ceremony. 
 
No, our graduate and family are not interested in participating in the in-person ceremony. 
 
 



 
 

June 22, 2020 
 
 
John Spatz, J.D. 
Executive Director 
Nebraska Association of School Boards 
1311 Stockwell Street  
Lincoln, NE 68502 
 
 
Dear John,  
 
The Nebraska Medical Association (NMA) represents almost 4,000 physicians, residents, and medical 
students across the state of Nebraska. On behalf of our members, the NMA would like to commend you 
and the NASB members on its’ thoughtful and creative approach to re-open schools safely.  
 
Global research continues to show that social distancing, hand washing, and the use of face coverings at 
all times are important interventions in reducing the spread of COVID-19 in our communities. We 
strongly support the use of masks or cloth face coverings at all times in enclosed settings in order to 
reduce the chance of spread of the virus. Following these guidelines will not only keep our students safe, 
but also the community they interact with.  
 
Thank you for your leadership and your commitment to keeping children and the community safe.  
 
 
Sincerely, 
 

 
 
Todd E. Hlavaty, MD 
NMA President 





 

 
Return to Learn Protocol 

 
In response to the COVID-19 pandemic, and with the safety and health of our 
students, staff, and community as our focus, Ralston Public Schools has outlined 
the following return to learn protocol for the 2020/2021 school year. 
 
Protocol Overview 
Outlined in the chart below are three options or levels for the return to learning 
for Ralston Public Schools for the 2020-2021 school year.  Flexibility between 
options will be important and will be based upon the current health of the school 
and our local community.  In all cases, the health and safety of our students, staff, 
and community will remain a priority.  Health and safety measures have been 
established and will be followed within each level.  School calendars and daily 
schedules have been developed for each level of operation.  Movement between 
levels will be driven by the current health of the school and our local community.   

 

Calendar, Time Management, and Learning Environment 
Considerations 

 

 Calendar, Time 
Management, and Learning 

Environment 
Considerations 

Notes 

Low Level - Virus  
 

● Flexibility between 
levels will be key. 

● Start school on time 
with current daily 
schedule 

● Limit large group 
gatherings when 
possible 

● Social distance when 
possible  

● Consider the adoption 
of a flexible calendar 
to include identified 

● Wash hands/focus on 
Hygiene 

● Daily symptom check 
● Random temperature 

checks 
● Social distance as 

much as possible 
● Remote teaching and 

learning options for 
vulnerable 
populations 

● Follow established 



 

make up days in the 
event  of required 
school closure 

● Consider accelerated 
school calendar 
options advancing 
between quarters 
more quickly 

health and safety 
measures outlined in 
the RPS Return to 
Learn Protocol 

● Blended learning 
options available 
 

Medium Level - Virus 
 

● Flexibility between 
levels will be key. 

● Follow all elements in 
green as well as items 
listed below 

● Start school on time 
based upon adopted 
calendar 

● De-densify population 
● Adjust daily 

instructional time at 
each campus 

● Limit large group 
gatherings when 
possible 

● Follow established 
health and safety 
measures outlined in 
the RPS Return to 
Learn Protocol 

● A/B Instructional Days 
or 50% student 
population 

● Five day week with 
adjusted instructional 
time at each campus 

● Blended learning with 
technology support 

● Remote teaching and 
learning options for 
vulnerable 
populations 

● Consider restricting 
PE/Choir/Band 
classes.  Limit 
physical contact in 
any educational 
environment 

High Level - Virus 
 

● Flexibility between 
levels will be key. 

● Discontinue daily 
attendance and move 
to remote learning 

● Established daily 
learning and teacher 
support schedules 

● Teaching and learning 
provided through 
technology resources 

● Scheduled daily video 
conference instruction 

 
 



 
Health and Safety Measures 
 
 Elementary PK-6 Secondary 7-12 

Low Level - Virus  ● Wash hands/focus on 
Hygiene 

● Daily symptom check 
● Limit large groups 

when possible 
● Random temperature 

checks 
● Limit visitors to school 
● Social distance when 

possible 

● Wash hands/focus on 
Hygiene 

● Daily symptom check 
● Limit large groups 

when possible 
● Random temperature 

checks 
● Limit visitors to school 
● Social distance when 

possible 

Medium Level - Virus ● De-densify population 
50% 

● A/B Days 
● Lunch/Breakfast in the 

classroom or limit 
group size in 
lunchroom 

● Wash hands/focus on 
Hygiene 

● Daily symptom check 
● Limit large groups 
● Random temperature 

checks 
● No visitors to school 
● Social distancing 
● Stagger arrival and 

dismissal 
● Stagger hallway 

movement 
● Blended learning with 

technology support 
● No out of state travel 
● Limit in state travel 

and field trips 
 
 
 

● De-densify population 
50% 

● A/B Days 
● Social distance 

breakfast and lunch 
possibly by limiting 
group size in 
lunchroom 

● Wash hands/focus on 
Hygiene 

● Daily symptom check 
● Limit large groups 
● Random temperature 

checks 
● No visitors to school 
● Social distancing as 

much as possible 
● Stagger arrival and 

dismissal 
● Stagger hallway 

movement 
● Blended learning with 

technology support 
● No out of state travel 
● Limit in state travel 
● Limit assemblies/pep 

rallies 



 

 ● Reconsider 
athletics/activities at 
all levels 

High Level - Virus ● Fully remote learning 
● Scheduled daily video 

conference instruction 
● All students assigned 

a technology device 

● Fully remote learning 
● Scheduled daily video 

conference instruction 
● All students assigned 

a technology device 
● Use of Edgenuity for 

extended credit 
earning opportunities 

 
 
 
Student and Employee Daily Pre-Screening Guide 

● Parents screen children at home for temperature, runny nose, cough, and 
other symptoms. 

● Staff screen at home for temperature, runny nose, cough, and other 
symptoms.  

● Students and staff do not report to school if symptomatic, call medical 
professional 

 
Masks 
 
Social Distancing at School 

● Social Distancing is defined as creating physical space between individuals. 
● Try to stay at least 6 feet (about 2 arms’ length) from other people 
● Try to limit large group gathering or crowded spaces when possible 

 
Protocol for Cleaning at All Levels--CDC Guidelines will be followed  

● Custodians and/or  staff are to clean all high touch surfaces including door 
knobs, restrooms, light switches, classroom sink handles, keyboards,  and 
countertops on a regular basis. 

● Toys and shared materials are to be sanitized, cleaning materials are to be 
kept out of the reach of children 



 
● Children and Staff are to wash their hands before handling any food and 

after helping students eat 
● Students are to wash or sanitize their hands every two hours. 

 
Positive Cases and Response​ ​(Placeholder Only--Guidance Coming from 
DCHD)  
Positive case (student or staff) 

● Public health will receive the laboratory result and at that time will contact 
the positive case and do a contact investigation asking questions i,e. who 
have you been around closer than 6 feet for longer than 10 minutes, most 
likely that is the household and some classmates and or colleagues. Those 
are contacts who then should quarantine at home for 14 days.  

● The Health department may ask the school to help out in identifying 
classmates sitting close by the positive dependent on the class set-up. 
Those students in closer contact will be contacted by the health department 
or in collaboration with the school.  We will follow the lead of the experts 
at the Douglas County Health Department.  

● A classroom and/or building will be closed for a minimum of 24-48 hours 
and deep cleaned with a report of a student testing positive for COVID-19 
that has been in a school facility. 

● Communication to families will be similar to that of MRSA and Whooping 
Cough. 

● Infected individuals can return to school 10 days after the symptoms 
started, 3 of those days have to be fever-free without fever-reducing 
medicine and the symptoms must have significantly improved. Quarantine 
persons can return to school 14 days after they had last contact with the 
positive case. 

● Communication with environmental services to facilitate rapid cleaning 
and disinfecting surfaces to immediately limit exposure to others  

● Develop, implement, and communicate a “return to school” policy in 
coordination with local health experts for all recovering individuals, those 
returning from caring for an infected individual, and those returning to the 
community from high-risk locations 

 
  



 
Response to sick students in school (any sickness, not just specific to 
COVID-19) 

● The student will be sent home and all classroom families will be contacted. 
Standard e-mail communication provided to building secretaries to send 
out within 2-4 hours of the illness.  Classroom will be deep-cleaned. 

  
 
 
Special Topics and Considerations (DRAFT from Supt. Council) 
 
 

Topic  High Level - Virus Medium Level - Virus Low Level - Virus  

Masks  Students not in 
attendance 

No masks required.  
Possibly require masks 
Students and staff may 
choose to wear masks 

No masks required.  
 
Students and staff may 
choose to wear masks 

Temperature 
and Symptom 
Check 

● Students not in 
attendance. 

 
 
 

● Students, 
parents, and staff 
are asked to do a 
daily temperature 
and symptom 
check before 
coming to school 

● Please see the 
pre-screening 
guide 

● Do not report if 
symptomatic or 
with a 
temperature 
above 100º F) 

● Students, parents, 
and staff are 
asked to do a 
daily temperature 
and symptom 
check before 
coming to school 

● Please see the 
pre-screening 
guide 

● Do not report if 
symptomatic or 
with a temperature 
above 100º F) 

Travel ● No in state or 
out of state 
travel. 

● No field trips or 
assemblies 

● Limited in state 
travel for 
students and 
staff with prior 
administrative 

● Limited field trips 
and assemblies 
permitted with 
prior 
administrative 
approval 

● In state travel 



 

approval 
● No out of state 

student or staff 
travel without 
prior 
administrative 
approval. 

 

permitted for 
students and staff 
with prior 
administrative 
approval 

● No out of state 
student or staff 
travel without prior 
administrative 
approval. 

Hand Washing 
Hand Sanitizing 

● Students not in 
attendance. 

● Students and 
staff sanitize their 
hands upon 
entering the 
building (i.e.- first 
classroom a 
student enters), 
entering and 
exiting individual 
classrooms, 
entering & exiting 
cafeteria, and 
exiting building. 
(70% alcohol) 

● Staff are 
responsible for 
ensuring the 
sanitizer is 
utilized for all 
students upon 
entering and 
exiting their 
classroom 

● Students and staff 
sanitize their 
hands upon 
entering the 
building (i.e.- first 
classroom a 
student enters), 
entering and 
exiting individual 
classrooms, 
entering & exiting 
cafeteria, and 
exiting building. 
(70% alcohol)  

Passing Periods ● Students not in 
attendance. 

● Longer or flexible 
passing periods 
throughout the 
day to ensure 
enough time for 
touch-surface 
cleaning 
protocols to 

● Longer or flexible 
passing periods 
throughout the 
day to ensure 
enough time for 
touch-surface 
cleaning protocols 
to occur. 



 

occur. 
● Staggered 

passing periods 
may be 
necessary 

Bussing  ● Students not in 
attendance. 

● Students are 
assigned seats 
and wear masks, 
as well as driver 
wears masks. 

● Surfaces are 
wiped down 
between routes 

● Staggered routes 
to limit the 
number of 
students on a 
bus at one time 
(limited one per 
seat or 50% 
capacity) 

● Students are 
assigned seats 
and wear masks, 
as well as driver 
wears masks. 

● Surfaces are 
wiped down 
between routes 

● **If needed, 
staggered routes 
to limit number of 
students on a bus 
at one time (% 
based on Health 
Department 
recommendations)  

Cafeteria/Lunch  ● Students not in 
attendance.  

 

● Sanitize hands 
upon entering 
cafeteria line  

● Placement of 
distancing marks 
on the floor for 
cafeteria lines.  

● Social distancing 
when possible. 

● Served or box 
meals only--no 
offering bars. 

● Meals may be 
served in 
classrooms when 
necessary  

● Staggered or 
extended lunch 
periods as 
necessary 

● Sanitize hands 
upon entering 
cafeteria line  

● Placement of 
distancing marks 
on the floor for 
cafeteria lines.  

● Social distancing 
when possible. 

● Served or box 
meals only--no 
offering bars. 

● Meals may be 
served in 
classrooms when 
necessary  



 

Entering and 
Exiting School  

● Students not in 
attendance. 

 
 

● Social distancing 
practices will be 
in place for 
entering / exiting 
the building as 
much as possible 

● Straight will 
progress to first 
period class  

● Sanitize hands 
as students enter 
their first 
classroom. 

● Staggered arrival 
and dismissal 
may be required. 

● Social distancing 
practices will be in 
place for entering / 
exiting the building 
as much as 
possible 

● Straight will 
progress to first 
period class  

● Sanitize hands as 
students enter 
their first 
classroom. 

Pick-up / Drop 
Off of Students 
 
 

● No students in 
attendance. 

● No congregating 
at entrance or 
exit area while 
waiting for 
students, Social 
distancing 
practices should 
be followed 

● Parents are 
encouraged to 
stay in their 
vehicle during 
pick-up and drop 
off 

 

● No congregating 
at entrance or exit 
area while waiting 
for students, 
Social distancing 
practices should 
be followed 

● Parents are 
encouraged to 
stay in their 
vehicle during 
pick-up and drop 
off 

 

Signage and 
Communication 

● Students not in 
attendance.  

● District 
Communication 
again on 
Thursdays every 
two weeks or 
when necessary. 

● Page on District 
website 

● Signage/protocol: 
Displayed at 
entrance, 
restrooms, 
cafeteria, media 
center, computer 
lab, locker 
rooms, & 
hallways.  

● Reminders of 

● Signage/protocol: 
Displayed at 
entrance, 
restrooms, 
cafeteria, media 
center, computer 
lab, locker rooms, 
&  hallways.  

● Reminders of 
healthy habits 



 

dedicated to 
virus info. 

● Important 
information 
posted on 
District social 
media pages. 

healthy habits 
(handwashing, 
stay home if 
exhibiting 
symptoms, etc.) 
in school 
newsletters & 
social media.  

● Handwashing 
signs in 
bathrooms  

● District level 
communication 
on 
policy/procedures 
communicated 
early to families. 
Review or 
highlights of 
certain topics 
either on social 
media or directed 
through 
Blackboard 

(handwashing, 
stay home if 
exhibiting 
symptoms, etc.) in 
school newsletters 
& social media.  

● Handwashing 
signs in 
bathrooms  

● District level 
communication on 
policy/procedures 
communicated 
early to families. 
Review or 
highlights of 
certain topics 
either on social 
media or directed 
through 
Blackboard 

Co/Extra 
Curricular 
Activities 

● Students not in 
attendance.  

● NSAA Guidelines 
will be followed 
for all 
extracurricular 
activities 

● RPS health and 
safety measures 
and expectations 
will also apply. 

● May limit 
attendance at 
activities to only 
immediate family. 

● Consider 
intramurals at the 
middle school 
level 

● NSAA Guidelines 
will be followed for 
all extracurricular 
activities 

● RPS health and 
safety measures 
and expectations 
will also apply. 

 



 

Drinking 
Fountains  

● Students not in 
attendance. 

● No mouth 
drinking from 
fountains 

● Water bottles are 
provided by 
students and 
families or made 
available by 
school building 

● No mouth drinking 
from fountains 

● Water bottles are 
provided by 
students and 
families or made 
available by 
school building 

  

    

Visitors ● No outside 
visitors on 
campus.  

● Limited building 
and campus 
use. 

● No outside 
visitors on 
campus without 
an advanced 
appointment. 

● Pre screening of 
visitors is 
required.  

● Standard district 
protocols apply 

● Pre screening of 
visitors is 
required.  

Teacher 
Breakroom  

● Students and 
staff not in 
attendance. 

● Social distancing 
when possible 

● Table cleaned 
before and after 
use 

● Like groups 
encouraged 

● Social distancing 
when possible 

● Table cleaned 
before and after 
use 

● Like groups 
encouraged 

 
 
 

Common Space 
Use (i.e. 
hallways, 
commons, 
restrooms, 
cafeteria, 
playground) 
 
 

● Students not in 
attendance.  

● Utilization of 
common space 
needs to be 
scheduled to 
ensure social 
distancing and 
proper cleaning 

● Assigned 
restroom 
utilization (i.e. by 
class, locations, 

● Utilization of 
common space 
needs to be 
scheduled to 
ensure social 
distancing and 
proper cleaning 

● Assigned 
restroom 
utilization (i.e. by 
class, locations, 



 

grade, etc.) 
● Increase level of 

cleaning in all 
common spaces 

grade, etc.) 
● Increase level of 

cleaning in all 
common spaces 

Touch Surface 
Cleaning 

● Students not in 
attendance. 
Deep building 
cleaning by 
school staff. 

● Desks cleaned 
between each 
period, (i.e. 
elementary 
transition or 45 
minute blocks - 
MS and HS 
blocks of time 
between 45 to 90 
minutes), 
restrooms 
cleaned during 
the day and in 
the evening. 
(EPA standard) 

● Desks cleaned 
between each 
period, (i.e. 
elementary 
transition or 45 
minute blocks - 
MS and HS blocks 
of time between 
45 to 90 minutes), 
restrooms cleaned 
during the day and 
in the evening. 
(EPA standard) 

Facility usage 
by outside 
organizations 
 
 

● No outside 
facility use. 

● Daycares that 
operate in school 
facilities will 
follow state DHM 
guidance (Ex. 
Tiny and Lil 
Rams) 

● Limited to no 
facility use by 
outside 
organizations. 

● Daycares that 
operate in school 
facilities will follow 
state DHM 
guidance (Ex. Tiny 
and Lil Rams) 

● Staggered start 
times for 
practices, only two 
coaches and 
participants will be 
allowed in the 
facility 

 



Student / Staff Count

2019-2020 School Year
Grade

Elem.

School
Staff Stud Staff Stud Staff Stud Staff Stud Staff Stud Staff Stud Staff Stud Staff Stud Staff Students *

BLUM 2 26 2 42 3 51 3 49 3 50 3 52 2 45 2 51 21 340

KW 2 23 1 23 1.5 26 1.5 23 1.5 31 1.5 28 1.5 30 1.5 19 10 180

MEAD 2 36 2 46 2 41 2 46 2 41 2 37 2 50 2 41 14 302

MOCK 1 20 3 47 2 55 3 53 2 49 3 49 2 50 2 51 17 354

SEY 1 18 2 32 1.5 32 1.5 34 1.5 34 1.5 33 1.5 31 1.5 39 11 235

WW 2 37 2 44 2 39 2 31 2 33 2 46 2 48 2 37 14 278

Totals By 

Gr
10 160 12 234 12 244 13 236 12 238 13 245 11 254 11 238 87 1689

Sec.
School Staff Stud Staff Stud Staff Stud Staff Stud Staff Stud Staff Stud Staff Stud

RMS 245 222 - - - - - - - 0 467

RHS - - 242 249 256 170 0 917

Totals Staff *Stud

BLUM 23 366 *Includes PS

KW 12 203

MEAD 16 338

MOCK 18 374

SEY 12 253

WW 16 315Elem. 

Totals 97 1849

RMS 36 467

RHS 70 917

Sec. Totals 106 1384

Dist. Totals 203 3233

June 18 2020

11:37 AM

Blum. & Sey. SPED staff & KW Hearing Impaired for K-6 is 

added to staff Total

390

194

Change for 19-20

9

129 10

*Stud 18-19 

344 -6

247

Total *Student / Staff 3PS

TOTAL

-24

11

All Student Counts Are Actual SIMS Enrollment Figures

7 8

6542KG 1

*Does not include PS

383 -9

Ratio

16/1

17/1

21/1

21/1

14

28

4

13/1

1845

453

287

19/1

20/1

21/1 6

13/1 1039 -122

13/1 1492

16/1 -104

-108

3337



 

Policy Update 
2020-2021 

Summary of Changes 
 Page 1 KSB Policy Update 

2002 Organization of the 
Board, Board 

Officers, 
Committees, and 

Check Signing 
 

Page 
19 

Change is required​--This change clarifies board 
officer positions as well as who can sign checks, 
warrants, and other instruments of the District. 
 

3004 General Purchasing 
and Procurement 

 
Page 

35 

Change is Recommended--​This policy change is 
desired locally.  This change would allow the 
administration to purchase items up to $25,000 
without prior board approval.  The current 
threshold is $10,000. 

3034 Disbursements 
 

Page  
 

This policy number has now been left blank as 
3034 has been included in Policy 2002. 

3039 
 

Threat Assessment 
 

Page  
41 

Change is highly recommended but not 
required​-- The policy change defines differences 
between threat levels and allows students and staff 
discretion in which threats are reported. 

3046 Animals at School 
 

Page  
59 

Change is highly recommended but not 
required​--This change outlines a process to follow 
in reviewing and approving a request from a 
student to have a service animal at school.  This 
process would utilize the IEP Team or a Section 
504 Plan. 

3055 School Resource 
Officer 

 
Page  

76 

Required Change​--This new policy is required as 
the result of changes in Nebraska Law. On 
January 1, 2021, any school who uses the services 
of a School Resource Officer must have a MOU in 
place with a law enforcement agency. 
 



 

3061 Golden Age Pass Policy Number Change​--Golden Age Pass has 
been policy 3055 but with the addition of School 
Resource Officer we have had to move Golden 
Age Pass to Policy 3061 

 
4003 Drug Testing of 

Drivers 
 

Page  
78 

Required Change​--This change puts our policy in 
line with DOT expectations in making sure drivers 
have been made aware of the District’s drug and 
alcohol testing program. 
 
 

5016 Student Records 
 

Page  
90 

Change is required​--This policy change further 
defines “school officials” who would have 
appropriate legitimate educational interest in 
student records. 

5035 Student Discipline 
 

Page  
98 

Change is Required​--This change outlines the 
opportunity within the policy for school leaders to 
use restorative justice practices when working with 
students.  The policy change also outlines the 
ability for school staff to assign consequences to 
students making false statements or knowingly 
providing false information. 

5054 Student Bullying 
 

Page  
123 

Change is Recommended​--This change provides 
a more clear definition of bullying and provides 
guidance to students on the reporting of bullying to 
school staff. 

6020 Multicultural 
Education 

 
Page 
129 

Change is Recommended​--NDE Rule 10 requires 
that Districts have various items that address 
Multicultural Education.  Recent Rule 10 Audits 
have uncovered some schools having deficiencies 
in these areas.  RPS did have appropriate 
documentation to meet the requirements of our 
recent Rule 10 audit. 
 
 
 
 
 



 

6021 
 

District Criteria for 
Selecting Evaluators 

to be Used for 
Special Education 

Evaluation 
 

Page  
134 

Change is Required​--This change is to clarify 
geographic restriction and that it is to be measured 
by miles from the students building to the 
evaluator. Previous policy stated 100 miles, we 
have suggested 50 miles due to the access within 
the metro area. The policy is also reflective of 
higher standards required for an IEE that align with 
educational best practices and requirements, 
which we require our own evaluators to follow. 

6033 
 

Restraint and 
Seclusion 

 
Page  
139 

Change is Required​-- The policy defines physical 
restraint, mechanical restraint, chemical restraint, 
and seclusion that are provided by the Office for 
Civil Rights in relation to its Civil Rights DATA 
Collection. The policy now provides specific 
procedures regarding the use of restraining and 
seclusion techniquest.  It also calls for all staff 
members to be provided notice of this policy and 
trained on its contents.  

 























































































































































































































































































































Bill Review Schedule for 2020 

 

January 13 

Jay  

Mary 

 

February 10 

Heather 

Linda 

 

March 9 

 Robin 

 Liz 

 

April 13 

 Mary 

 Heather 

 

May 11 

 Linda  

 Liz 

 

June 8 

 Robin 

 Jay 

 

July 13 

 Mary 

 Heather 

 

August 10 

 Jay 

 Liz 

 

September 14 

 Heather 

 Linda 

 

October 12 

 Robin 

 Liz 

 

November 9 

 Mary  

 Jay 

 

December 14 

Robin 

Linda  
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