
Board of Education Regular Meeting
Monday, March 12, 2018 7:00 PM

Boardroom
802 Highland Street

Wakefield, NE 68784 

1. Opening Procedures

1. Call to Order

2. Open Meetings Act

3. Roll Call

2. Excuse Board Member Absences

3. Approval of Agenda

4. Awards and Special Recognition

5. Recognition of Visitors/Communication from the Public

1. WEA

6. Reports

1. Administrators

1. Elementary Principal Report
Mr. Wulf

2. Secondary Principal Report
Mr. Heitz

3. Superintendent Report
Mr. Bejot

2. Board Committee Reports
 

1. Board Policy
Borg



2. Building, Sites & Transportation
Donner

3. Business & Finance
Victor

4. Curriculum, Americanism & Technology
Johnson

5. Public & Personnel Relations
Brown

6. School Improvement & Strategic Planning
Conley

7. Discussion and Action Items

1. Consent Agenda

1. Minutes of the previous meeting

2. Financial Reports

2. Discuss and take appropriate action on Mrs. Sarah Rusks resignation.
Bejot

3. Discuss and take appropriate action on option enrollment request by Mrs. Carla 
Bokemper for her two minor children to attend Wakfield Community School for the 
2018-19 school year.
Bejot

4. Discuss and take appropriate action on the 2018-2019 Negotiated Agreement.
Bejot

5. Discuss and take appropriate action on the ESU #1 Service Contract for 2018-19.
Bejot

6. Discuss and take appropriate action on the drivers education tuition for 2018.
Bejot

7. Discuss and take appropriate action on the 6000 policy review.
Bejot

8. Upcoming Dates and Times



1. Set the date and time for the next regular meeting

9. Adjournment



Wakefield 
Elementary School

2017-2018 



Grade Total SPED/504 EL/Migrant < than 2 years

PK (3) 30 2 TBD TBD

PK (4) 36 4 TBD TBD

Kindergarten 34 5 19 6

1st Grade 43 10 17 4

2nd Grade 34 6 13 4

3rd Grade 34 2 11 3

4th Grade 39 4 11 6

5th Grade 27 3 7 6

6th Grade 33 3 6 4

Totals: 310 39 84



Curriculum-Tier I (All students) 
Reading/English Language Arts

● K-3 Guided Reading (Small group approach)
● 4-6 Departmentalized in all content areas (Guided Reading, Writing, 

Language Arts)
● Fountas and Pinnell Guided Reading with appropriately leveled books from 

Scholastic
● Leveled text from Reading A to Z
● Teacher created resources
● Treasures (current reading series)



Curriculum-Tier I (All student)
Mathematics

● K-3 Small group instruction/rotations
● IXL (K-6) recommended daily for all students
● Teacher created resources
● enVisions (current textbook series)



Curriculum-Tier I (All students)
Science

● Pearson Interactive Science (K-6)
● IXL (3rd-6th)
● Teacher designed resources/units

Social Studies

● Pearson My World (K-6)
● Teacher designed resources/units



Curriculum-Tier II (Targeted students)
Reading/English Language Arts

● Fountas and Pinnell Leveled Literacy Intervention (LLI)
● “Double-dipped” reading groups
● Reading Mastery
● Sound Partners, Sound Partners Plus, Sound Partners Kindergarten
● Read Naturally
● Targeted tutoring



Curriculum-Tier II (Targeted students)
Mathematics

● “Double dipping” math rotations
● Increased IXL practice
● FasTT Math (pilot in 3rd grade)
● Reflex Math (pilot in 2nd grade)
● Targeted tutoring



Curriculum-Tier III (Specialized Instruction)
All content areas or eligible students who need “specialized instruction.”

● Special Education (inclusive/pull-out services)
● EL (inclusive/pull-out services)
● Typically utilizing core curriculum with appropriate 

accommodations/modifications
● Many Tier II interventions are implemented in Tier III
● Students who receive Tier III supports have at least 2 teacher directed 

rotations in reading or math
● Currently we do not have any students who have a completely alternate 

curriculum



Problem Solving 
● If a student is struggling in the classroom based on teacher observation or 

documentation on daily work/assignments.  Teachers must first implement 
supplemental interventions to see if the student responds to progress.  
Classroom teachers must notify parents of student concerns early.

● If the student needs additional supports they can be referred to the Student 
Assistance Team to determine Tier II interventions to see if students 
respond to interventions or make progress.

● Failure to respond to interventions may result in modification of the 
intervention or a referral for a comprehensive evaluation.



Elementary Principal Report 

Board of Education 

March 2018 

Goal #1: Wakefield Community School will provide students an education that 
develops relationships utilizing a relevant curriculum that infuses technology providing 
21st Century learning for all students. 

· Kindergarten Orientation will be on March 16th for incoming kindergarteners.  
During this time, Mrs. Jech and Mrs. Steinman will meet the students and compete various 
assessments with them including the Woodcock Munoz to determine eligible for the English 
Learner program. 

· 3rd-6th grade teachers have set up the spring NSCAS assessment schedule and 
are currently working on identifying testing groups/accommodations that are needed for the 
test.  In order for students to access any accommodations on the state test, they must have 
access to it during day to day instruction. 

· Teachers have been looking at the training documents provided by NDE and 
talking about the test with students.  In addition, all students in grades 3-6 will take the 
practice test and tutorials over the next few weeks. 

· All staff members are currently in the process of aligning our science curriculum.  
Teachers have spent time looking at the new standards to identify overlaps and gaps.  
Teachers will soon select one or two units from the sample textbooks series that we have 
gotten and then make a decision about what series they would like to use. 

· We continue to meet in our Family Groups on a bi-weekly basis for about 20-25 
minutes.  During this time, the classroom teacher presents a lesson on a social skill of the 
month.  The teachers have access to a curriculum design/lesson and can chose what lesson 
they want to use. 

Goal #3: Wakefield Community School will facilitate communication with staff, 
parents, patrons and students. 

· We had our annual One Book, One School activity during late February.  This year the 
committee decided to show the movie as opposed to having a game night.  We had 
about 150 participants. 

· We had 94% of parents attend conferences this spring. 

· On March 2nd, Wakefield Elementary and Wayne State College held a Dr. Seuss 
celebration.  There was an assembly and WSC students planned various activities in the 
classroom. 



· Be sure to check out Facebook for elementary information.  We have increased the 
amount of times that we use the Blackboard Connect program.  We typically will do a 
text or email message when sending notes out to parents. 



Wakefield Community School 

Board of Education 

High School Principal Report 

March 2018 

 

Goal #1: Wakefield Community School will provide students an education that 

develops relationships utilizing a relevant curriculum that infuses technology providing 21st 

Century learning for all students. 

 On March 16, we will have a 7-12 student assembly. The program has a multilayer approach with 

video, audience participation and powerful story telling. The program has a “right choices” piece 

as it relates to substance abuse, but as of late, they have put their focus on social anxiety, respect 

and dignity.  Emerson-Hubbard 7-12 students will be joining us for the assembly.   

 All juniors took ACT Practice test on March 6, and the actual ACT test is set for April 3.  Mrs. 

Harding and I, and two teachers, will monitor the test, and it will take place at the Legion Hall.  

The practice test is timed and has the name number of questions and same time limits as the 

actual test. If a student should happen to be absent on test day, we can administer the make-up 

test online.  Juniors will be dismissed following the test on both days. 

 The window for NSCAS (formerly NeSA) tests will be open March 19 through April 27.  

Practice tests are being administered.  These tests are for grades 3-8 only.  Grades 3-8 take 

NSCAS ELA and Math, and grades 5 and 8 take NSCAS Science. 

 The administrators are planning a Lockdown-No Response Drill in April.  Several local law 

enforcement officials will be participating, and area administrators have been invited to observe 

as well.  The drill will include a lockdown, controlled evacuation to the off-site locations, and a 

mock parent reunification.  The drill is tentatively set for April 13. 

Goal #3: Wakefield Community School will facilitate communication with staff, 

parents, patrons and students. 

 Pre-registration is complete, and students will be plugged in to a rough draft schedule starting 

very soon.  Richard James, our PowerSchool contact, will spend time with us later this month. 

 Our annual orientation meetings for students and parents of incoming 7th graders and incoming 9th 

graders will take place on April 30.  9th grade orientation will be at 6:00, and 7th grade orientation 

will be at 7:00.  The incoming 7th graders (and parents) will hear a brief presentation about our 

Random Drug Testing policy, as well as our athlete-parent meetings. 

 Enrollment Projections for 2018-2019: 

Grade Level Number 

7th grade 33 
8th grade 37 
9th grade 30 
10th grade 46 
11th grade 31 
12th grade 24 
Total 201 

 



Wakefield Community School 

Board of Education 

High School Principal Report 

March 2018 

 

Miscellaneous 

 Track has 46 participants this year (30 boys, 16 girls).  Golf has 15 participants. 

 District Speech is March 14 in Hartington.  If we have members qualify for state, we will likely 

hold a pep rally and performance for the student body during the day on March 22. 

 “The Big Show” (Wakefield Art Show) is Wednesday, March 21. 

 Five students received NSAA Academic All-State recognition for winter activities.  Jessica Borg, 

Jamie Dolph, and Solomon Peitz were chosen for Basketball, Ben Chase for Wrestling, and Zoe 

Conley for Speech.  



CORE CURRICULUM REQUIREMENTS AND OFFERINGS 
Jr. high classes in italics 

 
DEMOGRAPHICS 
 

2017-18 7th 8th 9th 10th 11th 12th 

TOTAL 37 30 46 31 24 39 

ELL 17 8 9 1 3 6 

ELL 
“newcomers” 
(< 3 yrs) 

11 8 6 1 2 4 

SPED 1 3 3 4 3 2 

 
 
ENGLISH LANGUAGE ARTS (4 years English, 1 semester of speech required) 
English 7 
English 8 
Reading (1 semester in 7th grade, 1 semester in 8th grade) 
Writing (1 quarter in 7th grade, 1 quarter in 8th grade) 
English 9 (Survey course) 
English 10 (Survey course) 
English 11 (American Literature) 
English 12 (British Literature) 
English Composition (Dual Credit, 1 semester) 
Fundamentals of Communication (Dual Credit, 1 semester) 
Speech (1 semester) 
Writing (1 semester) 
College online or DL classes 
 
ENGLISH INTERVENTIONS 
Trojan Time Reading groups (targeted by reading level), IXL, after-school help with 
teachers 
 
 
 
 



MATH​ ​(3 years required) 
Math 7 
(Math 8) 
Pre-Algebra (8th or 9th grade) 
Algebra 
Geometry 
Integrated Algebra (Algebra skills integrated with basic geometry and problem solving) 
Algebra II 
Advanced Math 
Calculus (Distance Learning “DL”) 
College online classes 
 
MATH INTERVENTIONS 
IXL, peer tutoring, after-school help with teachers 
 
 
SCIENCE (3 years required, including Earth Science and Biology) 
Science 7 (Life Science) 
Science 8 (Physical Science) 
Earth Science 
Biology 
Physical/Space Science 
Chemistry 
Physics 
Anatomy and Physiology 
Integrated Science (Adv. Bio, Chem, Physics, Anatomy) 
College online or DL classes 
 
SCIENCE INTERVENTIONS 
Tutor/Study sessions with teachers, after-school help with teachers 
 
 
 
 
 
 
 
 
 



SOCIAL STUDIES (3 years required) 
Social Studies 7 (Geography) 
Social Studies 8 (American History) 
Geography (1 semester) 
Economics (1 semester) 
World History 
American History 
American Government 
Psychology 
College online or DL classes 
 
NEWCOMERS (New to the country, ages 14-18, no English, little/no formal 
education) 
Year 1 (usually 7th or 8th grade) 
ESL Social Studies (Am. Gov’t/Civics, World History) 
ESL Math (money, fractions, adding/subtracting, multiplication, measurement, shapes) 
ESL Reading 
ESL Science (Life, Earth, Physical, Human body, animals) 
ESL English (2 periods; includes Rosetta Stone) 
ESL assistance period (during Trojan Time and 1 other class period) 
PE class 
 
Year 2 or Year 3 (usually 8th or 9th grade) 
ESL Math or Math 8 or Pre-Algebra (w/ ELL supports as needed) 
ESL Social Studies or Geography or Social Studies 8 (w/ ELL supports as needed) 
PE class 
FCS class (w/ ELL supports as needed) 
Art class 
Intro to Tech and/or Info Tech (w/ ELL supports as needed) 
ESL English (Vocab, IXL, sentence/paragraph structure, sentence mastery, includes 
Rosetta Stone) OR English 8, 9 or 10 (w/ ELL supports as needed) 
ESL Science or Science 7, 8, or 9 (w/ ELL supports as needed) 
Elementary Aide, reading partners 
Spanish I 
 
INTERVENTIONS available to all students, as needed 
Trojan Time help with teachers (targeted on Wednesdays) 
After School Program; Targeted on early-dismissal days 
After school help with teachers 



Superintendent’s Report  

March 12, 2018 

 

1. Goal #1: Wakefield Community School will provide students an education that develops 

relationships utilizing a relevant curriculum that infuses technology providing 21st Century 

learning for all students.  (Curriculum, Americanism & Technology) 

a. The reVision process for Career & Technical Education is scheduled for the last week 

of March.  The Wakefield CTE team will meet on Tuesday to discuss desired 

outcomes for the reVision process.  I am hoping to move toward a career academy 

type of format with greater career experiences including job shadowing and work 

study opportunities for our students. 

b. Mr. Mike Pattee contacted me last week desiring to continue discussions regarding 

girls volleyball and basketball cooperative agreement.  The Allen Consolidated Board 

of Education desires to have another board committee meeting consisting of three 

board members from each district and Superintendents to discuss a cooperative 

agreement.  Two dates have been suggested March 14 or 15th at 5:30 pm at the 

Wakefield BOE room. I would suggest that a special committee be appointed and 

select a date for the meeting.  The Allen board has not officially asked for a 

cooperative agreement. 

  

2. Goal #2: Wakefield Community School will make an efficient use of all resources.  

(Business & Finance) 

a. The budget for March reflects that the district is 7.88% under budget for the year.  

Local General Fund tax receipts in February as $440,666.  This month the budget 

reflects 56.36% is unencumbered compared to 55.73% unencumbered the previous 

year.  Fund balances as of March 1, 2018 are:  General Fund $1,137,412; Lunch Fund 

$135,498; Bond Fund $38,597; Depreciation Fund $626,175; Employee Benefit Fund 

$25,946; Special Building Fund $626,599; Qualified Capital Purchase Undertaking 

Fund (QCPUF) $95,999 and Interim Fund is $4,368.  Total unencumbered funds all 

funds is $2,689,018. 

b. Mr. Chris Hardy from ENEL Green Power North America, met with me this week to 

discuss the wind energy farm construction by Allen.  He is the company’s community 

relations manager.  He sought information regarding the school and expressed their 

desire to help the district with STEM curricular activities and provide career 

education opportunities for our students.  The company is interested in creating a 

positive relationship with Wakefield Community Schools. 

 



3. Goal #3: Wakefield Community School will facilitate communication with staff, parents, 

patrons, and students  (Public and Personnel Relations) 

a. The School Wellness Team met making some recommendations for upcoming 

wellness activities.  The team is planning to participate in the spring walk activity 

with students and staff.  They would like to encourage fruit to be given to students 

participating in the walk to school activity and possibly following the main street 

mile.  The Wellness Team expressed praise for the expanded salad bar items for 

students at lunchtime. 

 

The team also suggests greater use of Gatorade G2 in the school vending machine 

for students.  They also asked that if the administration could examine expanding 

the lunch times to allow adequate eating and meal times.  What might be done to 

get ½ hour daily of Physical education time at the 4 – 6th grade level within the 

schedule 

b. Three individuals have filed for the three positions on the Wakefield School Board.  

Candidates are:  Mrs. Bree Brown (incumbent), Mr. Jeff Keagle and Mrs. Sherri 

Lundahl.  Since there is no contested race, candidates will receive a “certificate of 

nomination,” forwarding them to the general ballot in November 2018. 

 

4. Miscellaneous  

a. Just a reminder that  we will be having a poverty simulation utilizing Ruby Payne’s “A 

Framework for Understanding Poverty,” during the March 19, 2018 early out with all 

Wakefield staff.  The poverty simulation is being conducted by the UNL Extension 

Service and will last approximately 2 ½ hours 

b. NASB is holding Spring Legal Workshops for board members at ESU #2 in Fremont on 

March 21st.  The program begins at 5:15 pm.  If you are interested in attending 

please let Becky or myself know.  The legal topics are due process hearings and 

board member roles in a grievance or appeal process. 

c. Last Tuesday’s snow storm has added an additional day to make-up.  The teachers 

are making up the time with two days of work time outside of school plus 

tomorrow’s in-service day.   We are okay at this point with student contact time. 

 

  

  

  

 
 



WAKEFIELD COMMUNITY SCHOOL 
BOARD OF EDUCATION REGULAR MEETING 
THURSDAY, FEBRUARY 8, 2018 7:00 PM 

 
The Board of Education Regular Meeting convened in open and public session on February 8, 2018 at 7:00 PM in 
the Board of Education Room at the Wakefield Community Schools, 802 Highland Street, Wakefield, NE. 
 
President Borg informed the group of the Open Meetings Act posted in the room and accessible to all members of 
the public as required by law.  All board members had received notice of the meeting and the meeting notice had 
been published/posted in a timely manner prior to the meeting date. 
 
ATTENDANCE TAKEN AT 7:00 PM:  
Present Board Members:  Karen Borg, Bree Brown, Arianne Conley, Ben Donner, Shannon Johnson, and Mark 
Victor  
Absent Board Member: None 
Present: 6, Absent: 0. 
 
Also in attendance:  Superintendent Bejot, Secondary Principal Heitz, Elementary Principal Wulf, Recording 
Secretary Gothier. 
 
APPROVAL OF AGENDA 
Motion to approve the agenda passed with a motion by Donner and seconded by Johnson. 

Yea: Borg, Brown, Conley, Donner, Johnson, Victor 
Nay: None  
Yea: 6, Nay: 0 

REPORTS 
ELEMENTARY PRINCIPAL REPORT 

• Our annual 1B1S event will begin in mid-late February. This year's book is Pippi Longstocking by Astrid 
Lindgren. There will be a showing of the movie on February 27, 2018 for students and parents. We 
strongly suggest that parents and students attend this movie together as a family activity. The movie will 
be from 4:00-6:00. 

• We have begun to look at kindergarten and pre-school registration to make some minor changes to how 
we currently do it. We no longer have a typical round-up due to most of our students go to preschool 
here. The day is spent gather data and completing activities designed by the kindergarten teachers. 

• We continue to meet in our Family Groups on a bi-weekly basis for about 20-25 minutes. During this time, 
the classroom teacher presents a lesson on a social skill of the month. The teachers have access to a 
curriculum design/lesson and can chose what lesson they want to use. 

• 3rd-6th grade teachers have begun to plan the assessment schedule for the new NSCAS testing. 
• Be sure to check out Facebook for elementary information. We typically will do a text or email message 

when sending notes out to parents. 
 
SECONDARY PRINCIPAL REPORT 

• We will have our Spring MAP testing during the month of March.  
• Pre-Registration for 17-18 has begun. Mrs. Harding is looking at numbers and doing what is needed to re-

arrange the schedule to meet the students’ needs. 
• Science teachers have been examining the new State Standards for Science, and have been noting 

who/when they are teaching each topic. They have also begun researching curriculum materials and 
ordering samples.  

• Our sophomores will be taking the Pre-ACT test on Feb. 28. Our juniors will be taking the ACT Practice 
test on March 6. We will be using the Legion Hall again for the practice test. ACT test date is April 3. 

• The junior high science fair (separate from 5th and 6th grade) is being schedule for a Wednesday in late 
March or early April. 

• The Wrestling and Basketball seasons are coming to a close, with district wrestling on Feb. 9-10 at North 
Bend and sub-district basketball the weeks of Feb. 12 and Feb. 19 at West Point-Beemer. • The 
Wakefield Speech Meet (“Sweet Meet”) will be held on Friday, Feb. 9. The Speech Team is made up of 
19 members. 

 
 



 

SUPERINTENDENT REPORT 
• Discussion was held with Emerson-Hubbard Public School Extra-Curricular subcommittee and Wakefield 

Extra-Curricular sub-committee on January 17, 2018. Emerson is interested in cooperating with all boys 
and girls sports for the upcoming school year. Their board of education is looking at Allen, Pender, Homer 
and Wakefield as possible school districts. They are looking to have direction sometime by the end of 
February 2018 as to which school district they are asking for a sports cooperative.  As of tonight, no 
formal request from Emerson-Hubbard exists. 

• Allen's Superintendent, Mike Pattee, has asked if Wakefield would be interested in having the Allen girls 
play as Wakefield team members and play our schedule.  If we were interested in cooperating, they 
would play games in Wakefield and hold practices in Wakefield.  Wakefield has not received a formal 
proposal from the Allen Board. 

• The heavy snow in January resulted in two snow days as per our calendar these days will be taken from 
the March 8 – 13 Spring Break. The days of March 12-13 will be make up days for the snow days.  

• A poverty simulation utilizing Ruby Payne’s “A Framework for Understanding Poverty,” will be conducted 
during the March 19, 2018 early out with all Wakefield staff.  We have studied Ruby Payne’s work and 
this will be an excellent refresher for our staff and provide insight into the mindset of poverty, middle class 
and wealth. This will also serve to address poverty with our staff. 

 
BOARD COMMITTEE REPORTS 
BOARD POLICY 
Board Policy Committee met this month and reviewed the 5000 series policy.  They will have a recommendation 
on some policy revisions and review of the 5000 policy series later tonight. 
 
BUILDING, SITES & TRANSPORTATION 
Building, Sites and Transportation Committee has met to review bus bids, Navitas Performance Optimization 
contract and continue work on construction plans for a bus barn and wrestling practice area.  The committee has 
several recommendations and actions later tonight on the agenda. 
 
PERSONNEL & PUBLIC RELATIONS 
Public and Personnel Committee has continued to meet working on negotiations with the WEA.  The negotiations 
process continues and is working on a base salary figure for the upcoming 2018-19 contract year. 
 
DISCUSSION AND ACTION ITEMS 
CONSENT AGENDA 
Motion to approve the Consent Agenda passed with a motion by Conley and a second by Donner. 

Yea: Borg, Brown, Conley, Donner, Johnson, Victor 
Nay: None  
Yea: 6, Nay: 0 

Bills were reviewed by the Finance Committee and approved as follow:  General: $352,248.55; Lunch: 
$20,373.11; Student Fee: $69.60 Employee Benefit: $98; Payroll: $199,793.32; Activities: 24,833.12 

DISCUSS AND TAKE APPROPRIATE ACTION ON REQUEST OF MRS. ANGELA SONDER FOR HER MINOR CHILD OPTION 
ENROLLMENT AT WAKEFIELD ELEMENTARY. 
Motion to approve Angela Sonder's option enrollment request passed with a motion by Brown and a second by 
Conley. 
      Yea: Borg, Brown, Conley, Donner, Johnson, Victor 

Nay: None  
Yea: 6, Nay: 0 

 
DISCUSS AND TAKE APPROPRIATE ACTION TO APPROVE THE 2016 - 2017 REPORT TO PATRONS. 
The annual report provides district profile, demographic breakdown, attendance rates, student mobility, a four 
year school enrollment and financial information for the district at a glance. 
 
Motion to approve the Annual Patron Report passed with a motion by Brown and a second by Johnson. 

              Yea: Borg, Brown, Conley, Donner, Johnson, Victor 
       Nay: None  
                   Yea: 6, Nay: 0 



 
DISCUSS AND TAKE APPROPRIATE ACTION ON BUS BIDS.  
The Building, Sites & Transportation Committee met to discuss two bus bids.  The first bid is from Cornhusker 
International for a  2018 59 passenger International Bus with a Cummins 240 Hp diesel engine.  This bus is a 
demonstrator with approximately 650 miles.  The bus bid is $79,025.  Bus lettering will be added upon purchase. 
 
The second bus bid is from Freightliner Truck Center in Omaha for a  2019 Thomas C-2 Safe-T-Liner, 59 
passenger bus with Cummins 240 Hp diesel bus.  The bid price for the Thomas C-2 bus is $80,845.   

 
Motion to purchase a 2018 59 passenger bus from Cornhusker International at a cost of $79,025 passed with a 
motion by Donner and a second by Victor. 

Yea: Borg, Brown, Conley, Donner, Johnson, Victor 
Nay: None  
Yea: 6, Nay: 0 

 
DISCUSS AND TAKE APPROPRIATE ACTION TO APPROVE THE EXTRA-CURRICULAR ACTIVITIES HANDBOOK. 
The Wakefield Extra-Curricular Activities Handbook is designed to provide a common direction for activities 
sponsors, student players/participants and parents to helping students learn essential life lessons through 
competitive activities.  This handbook represents numerous meetings and discussions with our coaches in the 
development of handbook.  "The purpose of the extra-curricular activities is to provide students with positive 
character development leading to life-long skills development such as being a fearless competitor, team first 
attitude, character, integrity, grit, decision-making, problem solving, teamwork and citizenship."  
 
Motion to approve the 2017-18 Activities Handbook passed with a motion by Conley and a second by Donner.   

Yea: Borg, Brown, Conley, Donner, Johnson, Victor 
Nay: None  
Yea: 6, Nay: 0 

 
DISCUSS AND TAKE APPROPRIATE ACTION TO APPROVE THE 2017-18 SUPERINTENDENT GOALS. 
Motion to approve the Superintendent's 2017-18 goals passed with a motion by Brown and a second by Johnson. 

Yea: Borg, Brown, Conley, Donner, Johnson, Victor 
Nay: None  
Yea: 6, Nay: 0 

DISCUSS AND TAKE APPROPRIATE ACTION ON NAVITAS ENERGY PERFORMANCE MAINTENANCE AGREEMENT. 
Navitas has served as our design engineering firm for the energy conservation project completed four years ago.  
As a component of the project Navitas provided energy management and performance monitoring for the last 
three years.  Annually Navitas has presented the board and community an updated energy performance report 
reflecting our project's utilization of natural gas and electricity.   
 
Motion to approve an entery optimization contract with Navitas for three years passed with a motion by Johnson 
and a second by Donner. 

Yea: Borg, Brown, Conley, Donner, Johnson, Victor 
Nay: None  
Yea: 6, Nay: 0 

DISCUSS AND TAKE APPROPRIATE ACTION ON THE 5000 SERIES POLICY REVIEW. 
The Policy Committee met and has reviewed the 5000 series policies.  The 5000 series table of contents was 
modified to match our policy service throuh KSB School Law. 
 
Motion to approve the 5000 series policy review and revisions passed with a motion by Conley and a second by 
Brown. 

Yea: Borg, Brown, Conley, Donner, Johnson, Victor 
Nay: None  
Yea: 6, Nay: 0 
 

 
 



 
DISCUSS AND TAKE APPROPRIATE ACTION TO APPROVE THE 2018 - 19 SCHOOL CALENDAR. 
Motion to approve Calendar A for 2018-19 School Year passed with a motion by Brown and a second by Donner.  

Yea: Borg, Brown, Conley, Donner, Johnson, Victor 
Nay: None  
Yea: 6, Nay: 0 

DISCUSS AND TAKE APPROPRIATE ACTION TO JOIN THE NEBRASKA ASSOCIATION OF SCHOOL BOARDS. 
Wakefield Community School Board belongs to the Nebraska Association of School Boards (NASB).  We 
utilize a large number of services from NASB  including NETS, ALICAP for workers compensation, NJUMP 
which is our cooperative purchasing program for natural gas.   
 
Motion to approve NASB membership for 2018-19 passed with a motion by Brown and a second by Conley. 

Yea: Borg, Brown, Conley, Donner, Johnson, Victor 
Nay: None  
Yea: 6, Nay: 0 

 

UPCOMING DATES AND TIMES 
Policy - Thursday, February 15 at 3:30pm; 
Personnel Committee - Negotiation meeting Tuesday, February 27 at 5:30pm;  
Regular Board Meeting - Monday, March 12 at 7:00pm. 

 
ADJOURNMENT 
Motion to adjourn the meeting at 8:45pm passed with a motion by Brown and a second by Johnson. 

Yea: Borg, Brown, Conley, Donner, Johnson, Victor 
Nay: None  
Yea: 6, Nay: 0 

 
 
 
 
 
 
 

Bree Brown, Secretary      Becky Gothier, Recording Secretary 
 

 







Check RegisterALL Data
Check Number

Vendor ID
PO Number Description Amount

Arranged by:

Invoice
Vendor Name

Invoice Date PO Date
Check Number Check Date

Direct
Dep.

Checks Printed
01 - GENERAL FUND
Bank Account :A - Iowa-Nebraska State Bank

AppearaAPPEARA00049139 03/08/2018
Mops, Towels & Uniforms02/01/20180285369          62.6702/05/2018
ITE Shop Coats & Towels02/01/20180285371          25.7102/05/2018
BB Towels & Uniforms02/01/20180285379          29.2003/06/2018
Mops, Towels & Uniforms02/08/20180287595          62.6703/01/2018
BB Towels & Uniforms02/08/20180287602          38.7003/06/2018
Mops, Towels & Uniforms02/15/20180289785          62.6703/01/2018
BB Towels & Uniforms02/15/20180289794          29.2003/06/2018
Mops, Towels & Uniforms02/22/20180292034          62.6703/01/2018
BB Towels & Uniforms02/22/20180292042          29.2003/06/2018

Check Total         402.69

AxisPlus BenefitsAXISPLUS00049140 03/08/2018
Mar 2018 Payroll03/14/20182CHCR.416       4,131.6203/14/2018
Mar 2018 Payroll03/14/20182MEDR.416       2,722.6503/14/2018

Check Total       6,854.27

Blue Cross and Blue Shield of NEBLUECROS00049141 03/08/2018
Mar 2018 Payroll03/14/20182BCBR.416       3,288.1603/14/2018
Mar 2018 Payroll03/14/20182BCDENR.416       1,379.5303/14/2018
Mar 2018 Payroll03/14/20183BCBS.416      59,629.9103/14/2018
Mar 2018 Payroll03/14/20183DENT.416       1,495.6903/14/2018

Check Total      65,793.29

CenterPoint Energy Services Retail LLCCENTERP00049142 03/08/2018
Jan Natural Gas - BHE19518502/28/20183066363-1         747.0603/01/2018
Jan Natural Gas - BHE23158202/28/20183066363-2       2,062.2003/01/2018
Jan Natural Gas - NGM82909602/28/20183066363-4         206.6003/01/2018

Check Total       3,015.86

CENTURYLINK Business ServicesCENTLINB00049143 03/08/2018
Internet Service02/11/20181432724778         874.1603/01/2018

Check Total         874.16

City of WakefieldCITYWAKE00049144 03/08/2018
Feb BB Utilities03/01/2018367 Feb18          36.6403/06/2018
Feb BB Utilities03/01/2018449 Feb18         252.4503/06/2018
Feb Utilities03/01/2018588 Feb18       6,931.2703/06/2018

Check Total       7,220.36

Connecting PointCONNPOIN00049145 03/08/2018
Computer Setup01/31/201831516          85.0003/01/2018

Check Total          85.00

Cornhusker International Trucks, IncCORNTRUX00049146 03/08/2018
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Switch02/22/20186053795          84.7103/06/2018

Check Total          84.71

Crescent Electric Supply CompanyCRESCENT00049147 03/08/2018
Lightbulbs02/22/2018S504720427.001         237.5803/01/2018

Check Total         237.58

Cubby's Inc.CUBBY'S00049148 03/08/2018
Bus Diesel02/05/20181013188          33.6203/06/2018
Van Fuel02/09/20181014564          32.8703/06/2018
Van Fuel02/12/20181015835          35.2903/06/2018
Van Fuel02/19/20181018420          31.4803/06/2018
Van Fuel02/20/20181018815          34.7603/06/2018
Van Fuel02/22/20181019283          58.0203/06/2018
Van Fuel01/31/20181022971          53.5703/06/2018
Van Fuel02/06/20181024367          69.9103/06/2018
Van Fuel02/08/20181024844          40.5303/06/2018
Pickup Fuel02/21/20181027325          54.8803/06/2018
Skid Loader Diesel02/22/20181027706          24.9803/06/2018
1B1S Popcorn02/27/20181028761          60.0003/06/2018
Van Fuel02/28/20181028849          52.8803/06/2018
Van Fuel02/28/20181028856          40.8003/06/2018
Bus Diesel02/20/20189073419         112.9903/06/2018
Bus Diesel02/22/20189073441         142.2703/06/2018
Bus Diesel01/31/20189083765         104.3103/06/2018
Bus Diesel02/02/20189083780          93.9203/06/2018
Bus Diesel02/05/20189083801         158.8203/06/2018
Bus Diesel02/07/20189083823         157.6703/06/2018
Bus Diesel02/07/20189083831         143.7903/06/2018
Bus Diesel02/08/20189083835         129.6103/06/2018
Bus Diesel03/06/20189083844          56.1603/06/2018
Bus Diesel02/10/20189083865         137.0003/06/2018
Bus Diesel02/14/20189083901          96.2803/06/2018
Bus Diesel02/15/20189083910         122.5203/06/2018
Bus Diesel02/15/20189083911         116.6503/06/2018
Bus Diesel02/20/20189083951         121.2003/06/2018
Bus Diesel02/23/20189083988          87.1403/06/2018
Bus Diesel02/23/20189083998         118.7203/06/2018
Bus Diesel02/28/20189084032         113.7103/06/2018

Check Total       2,636.35

Dollar GeneralDOLLGEN00049151 03/08/2018
FCS Supplies02/07/20181000713818          25.5003/01/2018
PK Supplies02/13/20181000715780          36.7503/01/2018
Elem Supplies02/14/20181000715944           8.0003/01/2018
1B1S Supplies/PK Supplies02/08/2018100714071          22.8303/01/2018

Check Total          93.08

Dave J NoeckerDSNSURVEIL00049152 03/08/2018

03/08/2018 03:11:42 PM Page 2Wakefield Community School



Check RegisterALL Data
Check Number

Vendor ID
PO Number Description Amount

Arranged by:

Invoice
Vendor Name

Invoice Date PO Date
Check Number Check Date

Direct
Dep.

Access Control08/18/20171501       1,121.0003/01/2018
Camera Replacement03/31/20181570         820.0003/08/2018

Check Total       1,941.00

Eakes Office SolutionsEAKESFRE00049153 03/08/2018
Binders02/19/20187453716-0          30.0003/01/2018

Check Total          30.00

Egan Supply Co.EGANSUPP00049154 03/08/2018
Supplies02/08/2018277957       1,209.4703/01/2018
Caddy Tool Bag02/16/2018278380          87.5303/01/2018
Vacuum Motor03/01/2018278607          87.7603/06/2018
Supplies03/01/2018279158         749.8003/06/2018

Check Total       2,134.56

Ekberg Auto Parts, Inc.EKBERGAU00049155 03/08/2018
BB Wiper02/08/2018384652          19.9703/06/2018
BB Fuel Filter02/09/2018384664         105.0303/06/2018
BB Fittings02/13/2018384787           8.8703/06/2018
BB Supplies02/14/2018384844         134.8503/06/2018
BB Solder02/20/2018385079           8.6903/06/2018
Switch02/22/2018385185          26.4903/08/2018
Wheel Lug Nut Covers02/26/2018385339          57.3203/06/2018
BB Switch02/27/2018385370         -26.4903/06/2018
BB Supplies02/27/2018385379          86.4803/06/2018

Check Total         421.21

ESU #1ESU100049156 03/08/2018
Computer Repair02/09/2018C-918         550.6503/01/2018
MAP Focus on Grwth-KC, TD, LJ02/01/2018R107861          60.0003/01/2018
LAN Mngr Mtg - SR02/23/2018R107889          20.0003/06/2018

Check Total         630.65

Flinn Scientific IncFLINNSCI00049157 03/08/2018
Tote Trays02/27/20182187379         152.7503/06/2018

Check Total         152.75

Michelle GallesGALLMICH00049158 03/08/2018
FCS Housing Project Supplies02/07/2018A27493/1          37.2303/01/2018

Check Total          37.23

Gill Hauling, Inc.GILLHAUL00049159 03/08/2018
Rolloff Service02/28/201882X03459          50.0003/07/2018
Garbage Service03/01/201883101666         325.0003/08/2018

Check Total         375.00

Grainger Inc.GRAINGER00049160 03/08/2018
Speaker02/21/20189705898022          35.8603/01/2018
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Check Total          35.86

Guarantee Oil CompanyGUARANT200049161 03/08/2018
Windshield Washer Fluid/Soap03/01/201811195155         181.6003/07/2018

Check Total         181.60

Hard Drive OutletHARDRIV00049162 03/08/2018
Printer Leases02/08/2018IN28638         547.2003/01/2018

Check Total         547.20

JAMF SoftwareJAMFSOFT00049163 03/08/2018
Casper Suite for iOS AM03/01/2018INV57560       2,000.0003/07/2018

Check Total       2,000.00

Jostens-JMB RecognitionJOSJMB00049164 03/08/2018
Honor Cords02/27/20182350          55.6503/01/2018

Check Total          55.65

J.W. Pepper & Son, IncJWPEPP00049165 03/08/2018
Vocal Music02/14/201803557607           6.4503/01/2018
Vocal Music02/19/201803558430          17.2403/01/2018
Flute Music02/26/201803559527          33.9803/06/2018
Flute Solo02/28/201803559828          24.9903/08/2018

Check Total          82.66

KSB School Law, PC LLOKSBSCHO00049166 03/08/2018
Legal Services03/02/20184320          44.0003/06/2018

Check Total          44.00

La Quinta Inns & Suites KearneyLAQUINTA00049167 03/08/2018
SPED Lodging - JD, DJ02/28/201868542466          93.0003/08/2018

Check Total          93.00

Matheson Tri-Gas IncLINWELD00049168 03/08/2018
ITE Gases02/28/201851283423         199.1603/01/2018

Check Total         199.16

Madison National LifeMADINATI00049169 03/08/2018
Mar 2018 Payroll03/14/20182SALP.416       1,350.2503/14/2018
Mar 2018 Payroll03/14/20182SUPP.416          23.5003/14/2018
Mar 2018 Payroll03/14/20183LIFE.416         663.0003/14/2018
MM Life Ins03/01/2018Mar2018-1           7.0003/07/2018
DY Life Ins Prm03/01/2018Mar2018-2           8.7503/07/2018

Check Total       2,052.50

Menards - Sioux CItyMENARDSSC00049170 03/08/2018
ITE Supplies02/23/201814648         323.8803/01/2018
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Check Total         323.88

MG Trust CompanyMGTRUS00049171 03/08/2018
Mar 2018 Payroll03/14/20182403B.416       1,150.0003/14/2018
Mar 2018 Payroll03/14/20182403BROTH.416       1,965.0003/14/2018

Check Total       3,115.00

Ray's Mid-Bell Music, Inc.MIDBELLM00049172 03/08/2018
Reeds02/28/201810325944          88.3003/01/2018

Check Total          88.30

Miller Building SupplyMILLBLDG00049173 03/08/2018
ITE Supplies02/06/20185250          50.9503/01/2018
BB Supplies02/09/20185297          42.3903/01/2018
ITE Supplies02/14/20185363          26.4703/01/2018
ITE Supplies02/14/20185364          12.5803/01/2018
Supplies02/15/20185373          15.9803/01/2018
UPS Shipping02/15/20185378           9.9003/01/2018
ITE Supplies02/19/20185430          52.9703/01/2018
Art Supplies - Plexi-Glass02/20/20185432         130.0003/01/2018
Supplies02/20/20185435          18.4703/01/2018
BB Supplies02/22/20185468          18.9803/01/2018
Art Supplies - Plexi-Glass02/22/20185476          27.6303/01/2018
Softner Solt02/23/20185485          56.9003/01/2018
BB Supplies02/23/20185490           6.5803/01/2018
Potting Soil02/28/20185556           7.9803/01/2018

Check Total         477.78

Nebr Assoc Of School BoardsNASB00049175 03/08/2018
NAEP State Conv - BG03/01/2018Mar18          85.0003/01/2018
Annual Membership Dues03/01/2018Mar2018       4,086.0003/01/2018

Check Total       4,171.00

IA/NE State BankNEBRASK300049176 03/08/2018
Mar 2018 Payroll03/14/20182FICA.416      17,252.0003/14/2018
Mar2018 Payroll B03/14/20182FICA.417           7.1303/14/2018
Mar 2018 Payroll03/14/20182FICM.416       4,034.6903/14/2018
Mar2018 Payroll B03/14/20182FICM.417           1.6703/14/2018
Mar 2018 Payroll03/14/20182USIT.416      20,019.2003/14/2018
Mar 2018 Payroll03/14/20183FICA.416      17,252.0003/14/2018
Mar2018 Payroll B03/14/20183FICA.417           7.1303/14/2018
Mar 2018 Payroll03/14/20183FICM.416       4,034.6903/14/2018
Mar2018 Payroll B03/14/20183FICM.417           1.6703/14/2018

Check Total      62,610.18

Nebraska Dept Of RevenueNEBRASK400049177 03/08/2018
Mar 2018 Payroll03/14/20182NEIT.416       9,298.4103/14/2018
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Check Total       9,298.41

Nebraska Retirement SystemNEBRASK500049178 03/08/2018
Mar 2018 Payroll03/14/20182NTRT.416      26,013.5403/14/2018
Mar 2018 Payroll03/14/20183NTRT.416      26,273.7003/14/2018

Check Total      52,287.24

Nebraska Child Support Payment CenterNECHISUP00049179 03/08/2018
Mar 2018 Payroll03/14/20182CHSUP.416         627.0003/14/2018

Check Total         627.00

Northeast Nebraska Tire & Trailer SalesNENETIRE00049180 03/08/2018
Truck Tire02/12/20185671          37.5003/07/2018

Check Total          37.50

Nebraska Department of RevenueNEREV00049181 03/08/2018
Mar 2018 Payroll03/14/20182NEREV.416         350.0003/14/2018

Check Total         350.00

Northeast Ne Insurance AgencyNORTHEA200049182 03/08/2018
Bus Insurance02/26/2018Mar2018         349.0003/01/2018

Check Total         349.00

NRCSANRCSA00049183 03/08/2018
Legilative Forum - MB02/16/20182018Leg          80.0003/01/2018

Check Total          80.00

Omaha Truck Center Inc.OMAHATRUC00049184 03/08/2018
Bus Repair02/13/2018803326A         161.3603/06/2018

Check Total         161.36

Orkin Exterminating IncORKIN00049185 03/08/2018
Pest Control03/01/2018167716433         116.3703/01/2018

Check Total         116.37

Pac N Save, Inc.PACNSAVE00049186 03/08/2018
FCS Supplies02/07/20180282          49.5903/01/2018
FCS Supplies02/12/20181199          29.6503/01/2018
FCS Supplies02/05/20183937          29.9703/01/2018
PK Supplies02/24/20184827          28.5303/01/2018
FCS Supplies02/21/20186018          21.1303/01/2018
COF Supplies - AR Acct02/22/20186190          16.4503/01/2018
FCS Supplies02/26/20186660          23.6803/06/2018
PK Supplies02/07/20187129           9.8003/01/2018

Check Total         208.80

Popplers Music Inc.POPPLERS00049187 03/08/2018
Vocal Music02/22/20182132083          51.9703/08/2018
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Check Total          51.97

Precision Data ProductsPRECIDATA00049188 03/08/2018
HP ProBook 45002/16/2018I0000504131         829.0903/01/2018

Check Total         829.09

Quality FoodsQUALITY00049189 03/08/2018
FCS Supplies02/06/20181625           8.3303/08/2018
FCS Supplies02/19/20184440          18.7403/06/2018
FCS Supplies02/28/20185530          40.4703/06/2018
FCS Supplies02/13/20188152          39.2203/01/2018

Check Total         106.76

Mark ReimersREIMERSM00049190 03/08/2018
Pet Food & Supplies03/01/2018Mar2018         156.4203/01/2018

Check Total         156.42

RSLIRSLI00049191 03/08/2018
Reading Student Workbooks02/25/201800177         209.0003/01/2018

Check Total         209.00

Riverside Technologies IncRTI00049192 03/08/2018
Copier Lease02/26/20180193646-IN       1,357.8803/01/2018

Check Total       1,357.88

Shopko Pharmacy-670SHOCOH00049193 03/08/2018
Alburerol/Epi Pens02/13/20183707         623.3703/01/2018

Check Total         623.37

Shopko Store Operating Co., LLCSHOPCO00049194 03/08/2018
FCS Supplies02/19/20180352          10.5703/01/2018

Check Total          10.57

Staples Credit PlanSTAPLES00049195 03/08/2018
HDMI Cord01/18/20181995991861          10.7503/01/2018
Cleaning Kits01/19/20181996225331           5.4303/01/2018
Labelmaker Tape02/02/20182008277521          37.5803/01/2018
Laptop Locks02/07/20182011799411         574.2603/01/2018

Check Total         628.02

United States TreasuryUSTREAS00049196 03/08/2018
941 Late Fee02/26/2018CP161       1,411.7303/07/2018

Check Total       1,411.73

VISAVISA00049197 03/08/2018
ASD Network Conf Reg02/07/201800770G         655.0003/01/2018
NETA Conf Reg - JW02/13/201814288653         149.0003/01/2018
NETA Conf Reg - VS02/13/201814288654         149.0003/01/2018
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NETA Conf Reg - BJ02/13/201814288655         149.0003/01/2018
Breakout Inc01/24/201815531         450.0003/01/2018
Trophy Depot - Spelling Bee02/01/20181677298          55.9403/01/2018
Home Depot-Bed Bug Kit02/15/201834724          35.5503/01/2018
Amazon - Desktop Charger02/06/20185153064         107.9603/01/2018
Amazon - Laminating Film02/07/20185550669          66.9803/01/2018
Staybridge - Honor Choir Rooms01/26/201863066555         396.0003/01/2018
State FBLA Sponsor Rooms02/21/20188158519060389         374.3603/01/2018
Loves - Fuel01/28/201883336          31.3803/01/2018
Championship Prod - VBall Clin02/02/2018935076         109.0003/01/2018
At-A Glance - Wall Calendar02/13/2018o561131761          43.4403/01/2018

Check Total       2,772.61

Vision Service PlanVSP00049199 03/08/2018
Mar 2018 Payroll03/14/20182VISR.416         536.3503/14/2018
LS Vision Prm03/01/2018Mar2018           8.2303/07/2018

Check Total         544.58

Wakefield Community ClubWAKECOMM00049200 03/08/2018
2018 Membership03/08/2018Mar2018          40.0003/08/2018

Check Total          40.00

Wakefield Family MedicineWAKEFAMMED00049201 03/08/2018
Random Drug Screens02/01/2018Feb2018         180.0003/01/2018
Confirmation Drug Screen01/19/2018Jan18          35.0003/01/2018

Check Total         215.00

The Wakefield RepublicanWAKEREP300049202 03/08/2018
Feb Activites/Menu/Proceedings02/01/201831909         419.1203/07/2018
Meeting Notice02/08/201832031           9.8203/07/2018
Meeting Proceedings02/15/201832226         217.4703/07/2018
Envelopes02/22/201832462         276.5003/07/2018

Check Total         922.91

Washington National Insurance CoWANATLINS00049203 03/08/2018
Mar 2018 Payroll03/14/20182CAND.416         267.5003/14/2018
Mar 2018 Payroll03/14/20182LIFE.416          35.4903/14/2018

Check Total         302.99

Wayne HeraldWAYNEHER00049204 03/08/2018
State Wrestling Ad02/28/2018WakeComm

Feb18
         52.5003/06/2018

Check Total          52.50

WCS-General FundWCS-GEN00049205 03/08/2018
Mar 2018 Payroll03/14/20182LCU.416          60.0003/14/2018
Mar 2018 Payroll03/14/20182SUMINR.416         362.0903/14/2018
Mar 2018 Payroll03/14/20182SUMRDV.416           2.6103/14/2018
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Check Total         424.70

Wakefield School-InterimWCSINTER00049206 03/08/2018
WCS Honor Choir Reg02/01/20184461         350.0003/01/2018
WCS Planetarium - PK Trip02/21/20184465         100.0003/01/2018
AquaPop - 1B1S02/26/20184466          50.0003/01/2018
Pitney Bowes - Postage02/15/2018Feb18         400.0003/01/2018

Check Total         900.00

01 - GENERAL FUND Totals:     244,173.30
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03 - EMPLOYEE BENEFIT FUND
Bank Account :C - Nebraska State Bank

AxisPlus BenefitsAXISPLUS00001243 03/08/2018
Admin Fee03/01/20183916          98.0003/07/2018

Check Total          98.00

03 - EMPLOYEE BENEFIT FUND Totals:          98.00
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06 - LUNCH FUND
Bank Account :F - Iowa-Nebraska State Bank

AppearaAPPEARA00004499 03/08/2018
Mops, Towels & Aprons02/01/20180285370          30.8203/06/2018
Mops, Towels & Aprons02/08/20180287596          33.6903/06/2018
Mops, Towels & Aprons02/15/20180289786          31.6503/06/2018
Mops, Towels & Aprons02/22/20180292035          33.6903/06/2018

Check Total         129.85

AxisPlus BenefitsAXISPLUS00004500 03/08/2018
Mar 2018 Payroll03/14/20182MEDR.416         125.0003/14/2018

Check Total         125.00

Blue Cross and Blue Shield of NEBLUECROS00004501 03/08/2018
Mar 2018 Payroll03/14/20183BCBS.416       1,215.8603/14/2018
Mar 2018 Payroll03/14/20183DENT.416          57.3403/14/2018

Check Total       1,273.20

Braunger FoodsBRAUFOOD00004502 03/08/2018
Food02/07/2018560641         460.5403/06/2018
Food02/14/2018561280         279.0003/06/2018
Food/Supplies02/21/2018561930         398.4203/06/2018
Food02/28/2018562563         217.2703/06/2018

Check Total       1,355.23

CenterPoint Energy Services Retail LLCCENTERP00004503 03/08/2018
Jan Natural Gas - NGM81113102/28/20183066363-3         112.2203/01/2018

Check Total         112.22

Dollar GeneralDOLLGEN00004504 03/08/2018
Hot Dog Buns02/26/20181000718900          10.0003/06/2018

Check Total          10.00

Earthgrains Baking Companies, Inc.EARTHBAK00004505 03/08/2018
Bread02/02/201854164420993          91.7403/06/2018
Bread02/09/201854164421109         124.6403/06/2018
Bread02/13/201854164421179          91.7403/06/2018
Bread02/16/201854164421226          91.7403/06/2018
Bread02/20/201854164421297         266.2403/06/2018
Bread02/23/201854164421349          91.7403/06/2018
Bread02/27/201854164421416         203.2603/06/2018

Check Total         961.10

Hiland DairyHILADAIR00004506 03/08/2018
MIlk/Juice02/02/2018434262-1         389.7803/06/2018
Milk/Juice02/06/2018434312         420.4903/06/2018
Milk/Juice02/09/2018434355         258.8803/06/2018
Milk/Juice02/13/2018434406         382.2003/06/2018
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Milk/Juice02/16/2018434455         388.7303/06/2018
Milk/Juice02/20/2018434507         388.4103/06/2018
Milk/Juice02/23/2018434555         384.7503/06/2018
Milk/Juice02/27/2018434608         434.3603/06/2018
Milk/Juice02/27/2018434609          52.0503/06/2018

Check Total       3,099.65

Madison National LifeMADINATI00004507 03/08/2018
Mar 2018 Payroll03/14/20182SALP.416          12.5603/14/2018
Mar 2018 Payroll03/14/20182SUPP.416           4.2003/14/2018
Mar 2018 Payroll03/14/20183LIFE.416          29.2503/14/2018

Check Total          46.01

MG Trust CompanyMGTRUS00004508 03/08/2018
Mar 2018 Payroll03/14/20182403B.416         200.0003/14/2018
Mar 2018 Payroll03/14/20182403BROTH.416         100.0003/14/2018

Check Total         300.00

Miller Building SupplyMILLBLDG00004509 03/08/2018
Snow Shovel02/05/20185232          25.9903/01/2018

Check Total          25.99

IA/NE State BankNEBRASK300004510 03/08/2018
Mar 2018 Payroll03/14/20182FICA.416         428.7703/14/2018
Mar 2018 Payroll03/14/20182FICM.416         100.2603/14/2018
Mar 2018 Payroll03/14/20182USIT.416         503.2303/14/2018
Mar 2018 Payroll03/14/20183FICA.416         428.7703/14/2018
Mar 2018 Payroll03/14/20183FICM.416         100.2603/14/2018

Check Total       1,561.29

Nebraska Dept Of RevenueNEBRASK400004511 03/08/2018
Mar 2018 Payroll03/14/20182NEIT.416         152.0503/14/2018

Check Total         152.05

Nebraska Retirement SystemNEBRASK500004512 03/08/2018
Mar 2018 Payroll03/14/20182NTRT.416         627.2503/14/2018
Mar 2018 Payroll03/14/20183NTRT.416         633.5203/14/2018

Check Total       1,260.77

Nebraska Food DistributionNEBRCOM00004513 03/08/2018
Commodities03/01/201823815       2,857.9903/07/2018

Check Total       2,857.99

Pac N Save, Inc.PACNSAVE00004514 03/08/2018
Cereal02/23/20181511          12.1503/08/2018

Check Total          12.15

Sysco LincolnPEGLSYSC00004515 03/08/2018
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Check RegisterALL Data
Check Number

Vendor ID
PO Number Description Amount

Arranged by:

Invoice
Vendor Name

Invoice Date PO Date
Check Number Check Date

Direct
Dep.

Food02/02/2018161715665          16.4403/07/2018
Food02/02/2018161715666         136.6303/07/2018
Food02/02/2018161715667          56.3603/07/2018
Food/Supplies02/02/2018161715668       1,841.6103/07/2018
Potholders02/08/2018161725414          53.2503/07/2018
Food/Supplies`02/09/2018161727070       2,740.2403/07/2018
Food/Supplies02/16/2018161738333       2,003.1303/07/2018
Food/Supplies02/23/2018161749769       2,685.2103/07/2018

Check Total       9,532.87

SIDELINES Bar & GrilleSIDELINES00004516 03/08/2018
PT Conf Exp02/08/20183508         133.9203/01/2018

Check Total         133.92

Vision Service PlanVSP00004517 03/08/2018
Mar 2018 Payroll03/14/20182VISR.416          24.6303/14/2018

Check Total          24.63

Walmart CommunityWALMART200004518 03/08/2018
Microwave02/21/2018021018          79.0003/07/2018

Check Total          79.00

06 - LUNCH FUND Totals:      23,052.92
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Check RegisterALL Data
Check Number

Vendor ID
PO Number Description Amount

Arranged by:

Invoice
Vendor Name

Invoice Date PO Date
Check Number Check Date

Direct
Dep.

08 - SPECIAL BUILDING FUND
Bank Account :H - Nebraska State Bank

Carlson West Povondra ArchitectsCARLSONW00001178 03/08/2018
Facility Planning Study03/01/2018Mar2018       5,000.0003/01/2018

Check Total       5,000.00

08 - SPECIAL BUILDING FUND Totals:       5,000.00

    272,324.22Total of Checks Printed:
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Check RegisterALL Data
Check Number

Vendor ID
PO Number Description Amount

Arranged by:

Invoice
Vendor Name

Invoice Date PO Date
Check Number Check Date

Direct
Dep.

Deposits Printed
01 - GENERAL FUND
Bank Account :A - Iowa-Nebraska State Bank

State Nebraska BankHSANUER00001179 03/08/2018DD
Mar 2018 Payroll03/14/20183HSANUER.416          95.0103/14/2018

Check Total          95.01

State Nebraska BankHSASOND00001180 03/08/2018DD
Mar 2018 Payroll03/14/20183HSASOND.416          95.0103/14/2018

Check Total          95.01

01 - GENERAL FUND Totals:         190.02

        190.02Total of Deposits Printed:
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Check RegisterALL Data
Check Number

Vendor ID
PO Number Description Amount

Arranged by:

Invoice
Vendor Name

Invoice Date PO Date
Check Number Check Date

Direct
Dep.

Deposit Emails
01 - GENERAL FUND
Bank Account :A - Iowa-Nebraska State Bank

State Nebraska BankHSA-CARRSH00001181 03/08/2018E
Mar 2018 Payroll03/14/20183HSASC.416         267.8903/14/2018

Check Total         267.89

Iowa-Nebraska State BankHSACARSLA00001182 03/08/2018E
Mar 2018 Payroll03/14/20183HSACARSLA.41

6
         95.0103/14/2018

Check Total          95.01

State Nebraska BankHSATSOD00001183 03/08/2018E
Mar 2018 Payroll03/14/20183HSATSOD.416          95.0103/14/2018

Check Total          95.01

01 - GENERAL FUND Totals:         457.91

        457.91Total of Deposit Emails:

Report Total:     272,972.15
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Check and Deposit Slip Register
Arranged by:

Check Number
ALL Data

Bank ID Bank Account
Chk Num Emp PR ID Employee Name Earning Deduction FringeNet

Bank Name

Cycle Number:
Period End:
Check Date:

       417
02/28/2018
03/14/2018

Email

Checks
A 19 510 3 Iowa-Nebraska State

00049138 JOHNKATH Kathy A Johnson         115.00          -8.80           8.80        106.20

Totals:         115.00          -8.80           8.80        106.20

Report Totals:         115.00          -8.80           8.80        106.20

Bank Account Totals
A Iowa-Nebraska State Bank19 510 3         106.20

Wakefield Community School 03/08/2018 02:56:23 PM Page 1
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BETWEEN 
WAKEFIELD COMMUNITY SCHOOLS 

WAKEFIELD, NEBRASKA 

AND 

WAKEFIELD EDUCATION ASSOCIATION 

FOR THE ACADEMIC YEAR 

2018-2019 
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PREAMBLE  
 
This Agreement is made and entered into this 13th day of February 2018 by and between the Board of 
Education of Wakefield Community Schools, in the State of Nebraska, herein referred to as the "School" 
as the context may require, and Wakefield Education Association, herein referred to as the "Association'". 

GENERAL PURPOSE 

The Board and the Association recognize the need to develop a quality educational program for the 
children in Wakefield.  It is a joint responsibility that can best be achieved by agreement that all parties 
work toward common goals. The public officials and the Association enter into this Agreement with 
mutual dedication, recognizing that the experience, creativity, and judgment of all parties are necessary 
to reach the educational needs of the community. 

TERM 

This Agreement shall set forth the terms and conditions of employment between the Board and the 
Association for the school year 2018-2019 and shall continue in full force and effect until superseded by a 
new Agreement executed by the parties or until superseded in whole or in part by an appropriate final 
order of the Commission of Industrial Relations. 

PRESUMPTION OF NEGOTIATION 

It is agreed by and between the parties to this Agreement that the entire contents of the Negotiated 
Agreement consist of matters agreed to whether in this contract year or in previous contract years. It 
shall be presumed that the entire contents of this Agreement have been negotiated by and between the 
parties and it shall further be presumed that none of the contents of this Agreement have been 
unilaterally placed in the Agreement by either party. 

ARTICLE I - Recognition 

The Board recognizes, for the term of this Agreement, that the Association is the exclusive and sole 
negotiating representative for all teachers employed by the School. Teachers shall mean all certified 
teacher personnel employed by the School. 

ARTICLE II - Teacher Rights 

A. Nothing contained in this Agreement shall be construed to deny any teacher or the Board those rights 
provided under Nebraska Law or other applicable laws and regulations. 

B. The Board will not discriminate against any teacher with respect to terms and conditions of 
employment by reason of his/her membership in the Association and its affiliates, his/her 
participation in the Association and its affiliates, his/her participation in collective negotiations with 
the Board, or his/her institution of a grievance under the terms of this Agreement. 
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ARTICLE III - Association Rights 

A. COLLECTIVE BARGAINING 
1. The Board and the Association have a mutual responsibility to monitor the administration of the 

provisions of this Agreement so that all certificated employees covered by its terms receive 
appropriate compensation and benefits. 

2. Annually, by September 15, the School shall provide the Association a report showing the 
placement of each teacher on the salary schedule, and fringe benefits provided. 

3. If the Association believes that any member covered under the master agreement is not being 
appropriately compensated in accordance with this Agreement, it shall notify the Wakefield 
School Superintendent of the claimed deviation within fifteen (15) days following receipt of the 
report. 

B. ASSOCIATION USE OF SCHOOL PROPERTY 
1. Representatives of the Association and its affiliates shall be allowed to conduct Association 

business on School property after normal school hours, provided such business does not cause 
undue interruption of the School's program. 

2. The Association shall be allowed the use of School buildings for meetings, provided such use 
does not result in unscheduled maintenance costs, in which case an appropriate fee for such use 
shall be negotiated between the parties to this Agreement. 

3. The Association will be allowed the use of School equipment including computers, copiers, audio-
visual equipment, and other standard office equipment, provided that the Board may assess the 
Association a reasonable fee for use of expendable supplies consumed during such use. 

4. Upon administrative approval, the Association may request secretarial assistance. Labor expenses 
will be billed to the Association at actual cost of individual employee. 

C. ASSOCIATION USE OF SCHOOL'S COMMUNICATION SYSTEMS 
1. The Association and its members shall be allowed to make reasonable use of the school's 

communication systems, including teachers' mailboxes, teacher bulletins, intercom, e-mail, 
telephones, fax machines, etc; provided however, use of communication systems incurring a toll 
charge or other expenditure of school funds shall not be used without prior administrative 
approval and reimbursement to the school associated with such use. Use of the school's 
communication systems shall not cause unnecessary interruption of school programs. 

D. PAYROLL DEDUCTIONS 
1. Upon written authorization from the employee, the School will make employee salary deductions 

and appropriate remittance for health insurance, life insurance, and other payroll deductions not 
specifically named. These deductions must be requested no later than the end of the month prior 
to the date of payroll preparation for the month in which the deduction is to begin. 
 

ARTICLE IV - Contracts/Salary Schedule 

A. ISSUANCE OF CONTRACTS 
1. Contractual agreements between certified staff and the Board of Education will follow state 

statutes. Contracts not returned, or returned unsigned, will constitute authorization for the Board 
of Education to hire a replacement. 
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B. SALARY SCHEDULE 
1. Full-time Employees: The salary schedule for regular full-time employees covered by this 

Agreement are set forth in the appendix attached hereto and made part of this Agreement as 
"EXHIBIT B".  "EXHIBIT B" shall consist of a salary schedule for instructional staff members for 
the contract year of 2018-19. 

2. Part-time Employees: The salaries of regular part-time employees covered by this Agreement will 
be a at a ratio proportionate to their part-time service. (Example: A certificated employee 
carrying a .50 work assignment for a full contract year will be paid .50 of the salary indicated on 
"EXHIBIT B" for education and experience level.) 

3. The salary schedule covers regular assigned teaching loads and other assigned duties that are 
considered necessary by the administration. Assigned duties are defined as those that all 
teachers share without extra pay. 

4. Supplemental Programs: 
a. Service under supplemental and/or summer programs shall be voluntary on the part of any 

employee. 
b. Opportunity for employment under supplemental and/or summer programs shall be extended 

to current employees before any others may be employed for such service. 
c. Supplemental contracts will be written for supplemental and/or summer programs. 
d. The rate of pay for all days worked beyond 185 shall be paid on a per diem basis based on 

the employee's regular contract. 
5. Salary Schedule Definitions: 

a. B.A. Lane: shall mean any baccalaureate degree granted by an accredited college or university 
on the basis of an approved program of studies. 

b. B.A. + 9, B.A. + 18, and B.A. + 27 Lanes: Shall mean any baccalaureate degree granted by 
an accredited college or university on the basis of an approved program of studies, as well as 
the accumulation of nine (9), eighteen (18), or twenty-seven (27) additional graduate level 
semester hours of study earned at an accredited institution. 

c. B.A. + 36 or M.A. Lane: Shall mean any baccalaureate degree granted by an accredited 
college or university on the basis of an approved program of studies, as well as the 
accumulation of thirty-six (36) additional graduate level semester hours of study earned at an 
accredited institution or any Masters Degree granted by an accredited college or university on 
the basis of an approved program of studies. 

d. M.A. + 12 or M.A. + 24, and M.A. + 36 Lanes: Shall mean any Masters Degree granted by an 
accredited college or university on the basis of an approved program of studies, as well as the 
accumulation of twelve (12), twenty-four (24), or thirty-six (36) additional graduate level 
semester hours of study earned at an accredited institution. 

e. For purposes of interpreting a. through d. above, it shall be assumed generally that the 
phrase"... additional graduate level semester hours of study..." means hours of study related 
to the field in which an individual is employed, or a Master Program that relates to their 
teaching field/professional advancement, or taking graduate level semester hours needed to 
earn an additional endorsement that benefits the district. Undergraduate or non-field related 
hours of study may be granted, for purposes of salary schedule placement, provided such 
hours of study are judged to be of direct benefit to the district, as determined by the  
Superintendent after consultation with the faculty member. 

f. Teachers must furnish the Superintendent with college transcripts by September 1 for the 
teacher to qualify to move horizontally on the salary schedule. If an institution will not issue 
an official transcript by September 1, the teacher must provide the Superintendent with 
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written confirmation or grade report by September 1 from a college official attesting that the 
teacher has satisfactorily completed the courses. 

C. PLACEMENT ON THE SALARY SCHEDULE 
1. Adjustment to Salary Schedule: Each employee shall be placed at the proper step and lane of the 

salary schedule as of the effective date of this Agreement. 
2. Placement in Writing: All certificated staff shall be notified in writing of their placement on the 

salary schedule at the time they sign their contracts. 
3. In lieu of a subsequent and superseding Agreement, all employees shall be given credit for years 

of service and horizontal movement as they become eligible for such placement. 

D. ADVANCEMENT ON SALARY SCHEDULE 
1. Vertical Movement: 

a. A teacher may move only one step vertically on the salary schedule in any year. 
b. For purposes of determining such increments, a year of service consists of employment 

for consecutive working days equaling fifty percent (50%) or more of the working days in 
the contract year.  Employees working less than fifty percent (50%) of the contract year 
will be eligible to move every other year. 

2. Horizontal Movement:  Teachers who wish to advance horizontally on the salary schedule must 
notify the Superintendent in writing prior to April 1st of the preceding school year.  Horizontal 
movement will be limited to one column per year. 

E. METHOD OF PAYMENT 
1. Pay Periods: Teacher shall be paid in twelve (12) monthly installments. Every effort will be made 

to insure that employees receive salary payment on the fifteenth (15th) of each month. When a 
payday falls on or during a school holiday, vacation, or weekend, the School will use every 
reasonable means to insure that employees receive their paychecks on the last previous workday. 

2. Deduction of Absence: Compensation deductions for each day of absence from duty for reasons 
not allowable under this Agreement shall be determined by a fraction of which the numerator is 
one (1) and the denominator is the total number of contract days of employment for the 
respective employee. Deductions may be made the month following such absence. 

F. BASE SALARY 
1. The base salary for the 2018-2019 year for certified staff members, applicable to the 1.000 index 

as indicated by the appropriate schedule in "EXHIBIT B" shall be $35,790 for a 185-day regular 
contract. The computation of salaries shall be for the period September 1, 2018 through August 
31, 2019. 
 

G. EXTRA DUTY PAY 
1. Extra duty assignments will be based on a percentage of the base pay as indicated by the 

appropriate schedule - see "EXHIBIT C". 
 

H. TEACHING DUAL CREDIT COURSES 
1. A $50 per student stipend per semester will be paid for teaching dual credit courses. 
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ARTICLE V - Insurance 

A. DISABILITY INSURANCE 
1. Each eligible employee shall have the option to be covered by a group long-term disability 

insurance program according to the terms of the program agreed to by the parties. The policy 
provided shall be the "Protector Plus: with an elimination period equal to the end of accumulated 
sick leave. The premium of .0056 [b1]of gross wages will be a monthly employee payroll 
deduction. 

B. HEALH & MAJOR MEDICAL INSURANCE 
1. Each eligible employee shall be provided with the Educators Health Alliance Plan $900, $3,500 

deductible HSA Dual Choice Plan PPO Health and major medical insurance coverage pursuant to 
the terms set forth below and in accordance with the terms of the program agreed to by the 
parties. Each eligible employee shall be provided with the EHA PPO Dental Coverage - 80% A & B 
with 50% C coverage. Any new insurance program negotiated and agreed to by the parties must 
provide a delineation of risks assumed for excluded preexisting conditions. 

2. School paid health insurance benefits of: 
a. $1,742.89 per month for full-time certificated staff choosing employee, spouse, and 

child(ren) health and employee dental health insurance; OR 
b. $1,305.32 per month for full-time certificated staff choosing employee and spouse health and 

employee dental health insurance; OR 
c. $1,153.35 per month for full-time certificated staff choosing employee and child(ren) health 

and employee dental health insurance; OR 
d. $636.60 per month for full-time certificated staff choosing employee health and employee 

dental health insurance; OR 
e. $433.33 per month for full-time certificated staff as a cash option if not choosing to receive a 

health/dental insurance benefit. Employees choosing this option must provide verification of 
alternative health insurance coverage. 

f. Married couples with qualifying dependents who are both full-time certificated staff employed 
by the district will be provided one employee, spouse, and child(ren) health and single dental 
health insurance plan of $1,742.89 per month plus one cash option of $433.33 per month. 

g. Married couples without qualifying dependents who are both full-time certificated staff 
employed by the district will be provided one employee/spouse health and single dental 
health insurance plan of $1,305.32 per month plus one cash option of $433.33 per month. 

h. $1,475.00 per month for full-time certificated staff choosing $3,500 Deductible Health 
Savings Account (HSA) employee, spouse, and child(ren) health and employee dental health 
insurance; monthly health savings monies of $267.89 will be electronically deposited in HSA 
account of the employees choice, OR 

i. $1,105.82 per month for full-time certificated staff choosing $3,500 Deductible Health 
Savings Account (HSA) employee and spouse health and employee dental health insurance; 
monthly health savings monies of $199.50 will be electronically deposited in HSA account of 
the employees choice, OR 

j. $977.60 per month for full-time certificated staff choosing $3,500 Deductible Health Savings 
Account (HSA) employee and child(ren) health and employee dental health insurance; 
monthly health savings monies or $175.75 will be electronically deposited in HSA account of 
the employees choice, OR 
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k. $541.59 per month for full-time certificated staff choosing $3,500 Deductible Health Savings 
Account (HSA) employee health and employee dental health insurance; monthly health 
savings monies of $95.01 will be electronically deposited in HSA account of the employees 
choice, OR  

l. Married couples with qualifying dependents who are both full-time certificated staff employed 
by the district choosing $3,500 Deductible Health Savings Account (HSA) will be provided one 
employee, spouse, and child(ren) health and employee dental health insurance plan of 
$1,475.00 monthly plus health savings monies of $267.89 will be electronically deposited in 
HSA account of the employees choice per month; plus one cash option of $433.33 per 
month. 

m. Married couples without qualifying dependents who are both full-time certificated staff 
employed by the district choosing $3,500 Deductible Health Savings Account (HSA) will be 
provided one employee/spouse health and single dental health insurance plan of $1,105.82 
per month plus health savings monies of $199.50 will be electronically deposited in HSA 
account of the employees choice per month; plus one cash option of $433.33 per month. 

n. Employees electing to switch to the $3,500 HSA Plan will begin on 1/1/2019. Employees may 
switch plans on an annual basis. 

3. In the event that the district is assessed a surcharge by Blue Cross/Blue Shield for not meeting 
the Educator's Health Alliance Underwriting Rules, the district will only pay the health insurance 
premiums as listed in #2 above. 
a. If the school is assessed a surcharge by Blue Cross/Blue Shield for not meeting the 

Educator's Health Alliance Underwriting Rule #1, the certified staff member shall remain 
eligible for benefits under the EHA. The cost of the surcharge will be assessed equally to 
every certified staff member in the subgroup. The certified staff members' share will be paid 
through a monthly payroll deduction. 

b. If the school is assessed a surcharge by Blue Cross/Blue Shield for not meeting the 
Educators; Health Alliance Underwriting Rule #2, the certified staff member shall remain 
eligible for benefits under the EHA. The cost of the surcharge will be assessed equally to 
every certified staff member in the subgroup. The certified staff members' share will be paid 
through a monthly payroll deduction. 

c. If the school is assessed a surcharge by Blue Cross/Blue Shield for not meeting the 
Educator's Health Alliance Underwriting Rule #3, the certified staff member shall remain 
eligible under the EHA. The cost of the surcharge will be paid by the district. 

4. Employees whose terms of work are less than full-time shall have premiums paid in proportion to 
the time worked in relation to full-time employment; further, payroll deductions shall be 
authorized in an amount equal to the total premium less an amount authorized for payment by 
the Board. 

5. Once the cash option has been chosen by an employee, it will remain in effect for the entire 
school year. 

6. All insurance programs provided by the Board shall be for twelve (12) consecutive months.  
 

C. LIFE INSURANCE 
1. The district will provide every certified employee with a $50,000 term life policy including 

accidental death and dismemberment with continued insurability to age 70. Seniors at age 70 will 
have a guaranteed life option conversion at a higher premium rate. 
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ARTICLE VI - Temporary Leaves of Absence 

A. FORMS OF AUTHORIZED TEMPORARY LEAVE: 
Sick, Bereavement/Funeral, Person, Civil, and Professional are all form of authorized temporary leave. 
1. The Superintendent or designee shall maintain a record for each employee accounting for time 

worked and for all absences from work.  Such records must be maintained in order to serve as 
documentary evidence to support and justify authorized absences. 

2. At the end of each school year, each employee shall be informed of the balances of leave 
accrued and unused. 

3. All requests for leaves of absence shall be submitted in writing to the Superintendent or designee 
in advance of the anticipated absence except in such circumstances of illness or emergency that 
may preclude advance knowledge. In such cases a verbal or telephonic means of request is 
acceptable. A follow-up written notification of illness or emergency shall be submitted to the 
School Superintendent or designee upon request. 

4. Failure to comply with #3, above, may result in loss of pay. 
5. Only sick leave is cumulative; all others are for annual periods as noted. 
6. Employees may accrue up to the number of leave days listed for each category below. If this 

Agreement allows an employee to carry forward a particular category of accrued paid leave days, 
he/she shall receive additional days of paid leave for the next contract year to bring the total of 
accrued days to the applicable number of days listed for the relevant category of paid leave. In 
no event shall any employee receive additional days beyond the maximum accrual cap listed in 
each leave type. 

 
B. AUTHORIZED LEAVES 

 1. Sick Leave: 
a. Sick leave will be 10 days per year accumulating to 50 days. Teachers will be paid $30.00 per 

day for all days they go above the fifty (50) days accumulated sick leave at the start of each 
contract year. Upon leaving the system, each teacher will be allowed $10 for each unused 
sick leave day. After ten years of service the rate for each unused sick leave day will be $50 
per day. 

b. Sick leave shall be used in the event of an employee illness/injury or an illness/injury to any 
member of a teacher's immediate family requiring the personal attendance of that teacher. 
(Immediate family is defined as wife, husband, son, daughter, mother, father, sister, brother, 
grandparent, grandchild, parent of spouse, son-in-law, daughter-in-law or child of spouse.) 
An online leave request shall be filled out upon returning stating the reason for the absence. 

c. Absence due to illness, disability, or injury and which extends beyond the allowances 
provided for in this section may be authorized as Administrative leave without pay. Teachers 
shall take days without pay equal to 1/185 of their contracted compensation for each day 
they are absent in excess of their allotted time. 
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d. Voluntary Contribution of Sick Leave:  
Definitions: 
Major medical illness/medical emergency -  A major medical illness/medical emergency is 
defined as i.e. hospitalization, accident, emergency surgery, etc. 

Immediate family - Immediate family is defined as spouse, child/foreign exchange student, 
grandchild, parent, and current mother/father-in-law. 

Voluntary Contribution of Sick Leave Guidelines. 
1. Participation is voluntary. 
2. Membership is acquired by agreeing to donate one (1) day, or percentage of a day which 

represents the FTE of the teacher's contract, to the Voluntary Contribution of Sick Leave 
Program. The completion of the "Voluntary Contribution of Sick Leave Intent Form" by 
September 1st of the contract year is necessary for participation. 

3. Membership is available to all teachers willing to contribute a day. 
4. Applicants are limited to receiving days from the Voluntary Contribution of Sick Leave 

Program to two (2) out of five (5) consecutive years. 
5. Applications for drawing from the Voluntary Contribution of Sick Leave Program can be 

obtained from and must be submitted to the Superintendent's office. 
6. A teacher must exhaust all of their available sick leave benefit days and personal days 

before applying for up to ten (10) additional days in the Voluntary Contribution of Sick 
Leave Program. 

7. A teacher may not draw from the Voluntary Contribution of Sick Leave Program after 
thirty (30) contract days of absence in one contract year except in the case of maternity 
or adoption.  Staff returning from maternity leave or adoption and have used all available 
sick leave/personal days may request up to five (5) days from the Voluntary Contribution 
of Sick Leave Program for illness and well-baby checkups. Teachers are encouraged to 
purchase long-term disability insurance to cover extended illness. 

8. Granting days from the Voluntary Contribution of Sick Leave Program will be the 
responsibility of the Superintendent. 

9. The reimbursement to individual teachers for the number of contributed days will be 
made at the end of the academic year. 

10. Only the amount of voluntarily contributed days will be available for distribution each 
school year. 

11. If there are more requests for contributed days than there are contributed days 
available, staff members will receive only a portion of days they have requested. 

12. Teacher contribution of one day remains in the sick leave bank and teachers may refill 
the bank by adding days when the aggregate number of days drops below 40 hours.  
Teachers desiring to join the bank may do so by giving one day to the sick bank at the 
time of joining. 

13. The voluntary contribution of sick leave days is not intended to be used for family 
members who have a cold, the flu, or other common illnesses. 

2. Funeral/Bereavement Leave: 
a. Each teacher will be allowed a maximum of two bereavement days per year without loss of 

pay.  Bereavement days expire if not used by the end of the school year and cannot be 
converted for other uses. 

b. In the event of the death of a family member, each teacher will be allowed the option to use 
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these two bereavement days, as well as additional sick leave. A combination of bereavement 
and sick days, not to exceed a total of 5 days, may be used per occurrence in the event of 
the death of the following family members: wife, husband, son, daughter, mother, father, 
sister, brother, brother-in-law, sister-in-law, grandparent, or grandchild. A combination of 
bereavement and sick days, not to exceed a total of 3 days, may be used per occurrence in 
the event of the death of the following family members: mother-in-law, father-in-law, son-
in-law, and daughter-in-law or the child of a spouse. A combination of bereavement and sick 
days, not to exceed a total of 2 days, maybe used per occurrence in the event of the death 
of the following family members: aunt, uncle, niece, nephew or cousin. One additional sick 
day may be allowed for travel purposes if the services are held outside of a 100-mile radius 
of Wakefield. 

c. After the two allotted bereavement days have been expended, additional bereavement leave 
requested for non-family members may be granted and will be taken without pay. 

3. Personal Leave: 
a. Two (2) days of personal leave will be granted to each employee per year.   
b. An additional day of personal leave will be granted to each employee per year for staff who 

achieved twenty-five years of service or more. 
c. Allows the banking of two personal days to a maximum of 4 personal days in one year. This 

leave may not be taken immediately preceding or following a regularly scheduled vacation 
period. 

d. Teachers will be reimbursed $50 per day for unused personal days at the end of the school 
year not to exceed a total reimbursement of $100.00 per year. 

e. Carryover and reimbursement of personal days will be limited to whole day amounts. 
f. Notification of personal leave shall be made at least five (5) days in advance to the building 

Principal or Superintendent before taking such leave (except in emergencies) and will be 
contingent upon securing a substitute. 

g. The administration has the discretion to deny personal leave request if more than three 
(3) teachers request the same days for personal leave. 

4. Professional Leave: 
a. Teachers in the Wakefield School system will be allowed professional leave with 

administrative approval. 
b. Each full-time teacher will have access to $100 per year for administratively approved 

professional development. Prior administrative approval shall be required for all professional 
development. Funds not expended by individual staff members for approved activities cannot 
be re-appropriated. 

5. Civil Leave: 
a. Jury Duty: If an employee is called to serve as a juror, he/she shall be entitled to paid civil 

leave by the district, provided, the employee returns any jury duty compensation to the 
district. Employees will return to work when not actually serving as a juror on a daily basis. 

b. Court Appearances A: Time spent by employees appearing in court as a function of their job 
shall be considered as hours worked. All witness fees and reimbursements received as a 
result of these court appearances shall be returned to the school district. 

c. Court Appearances B: Employees attending court as a plaintiff, defendant, or witness on non-
work related matters, may use personal leave time. In the event the employee is subpoenaed 
for non-work related matters and does not have personal leave time, the Superintendent 
shall grant a leave of absence. Any witness fees paid to the employee for these court 
appearances shall be kept by the employee. 
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ARTICLE VII - Miscellaneous Provisions 

A. NONDISCRIMINATION 
The Board and the Association agree that there shall be no discrimination, and that all practices, 
procedures, and policies of the School shall clearly exemplify that there is no discrimination in the 
hiring, training, assignment, promotion, transfer, or discipline of teachers in the application or 
administration of this Agreement on the basis of race, creed, color, religion, national origin, sex, 
domicile, or marital status. 
 

B. BOARD POLICY 
This Agreement constitutes Board policy for the term of said Agreement, and the Board shall carry 
out the commitments contained herein and give them full force and effect as Board Policy. The 
personnel grievance procedure is outlined in the Board of Education Policy manual and is also 
available in the Teacher's handbook. 
 

C. SEPARABILITY 
If any provision of this Agreement or any application of this Agreement to any employee or group of 
employees is held to be contrary to law, then such provisions or applications shall continue in full 
force and effect. 

 

D. COMPLIANCE BY INDIVIDUAL CONTRACT & NEGOTIATED AGREEMENT 
Any individual contract between the Board and individual teacher, heretofore or hereafter executed, 
shall be subject to and consistent with the terms and conditions of this Agreement. If an individual 
contract contains any language inconsistent with this Agreement, this Agreement during its duration 
shall be controlling. Nothing in this Agreement shall prohibit the Board form contracting with any 
individual employee for compensation in excess of the sums due pursuant to the Negotiated 
Agreement. 

 

E. NOTICE 
Whenever any notice is required to be given by either of the parties to this Agreement to the other, 
pursuant to the provisions of this Agreement, either party shall do so by letter at the following 
address: Wakefield Community Schools, PO Box 330, Wakefield, NE 68784-0330. 
 

F. NEW EMPLOYEE MOVING EXPENSE 
 District will be allowed to pay up to $1,500 moving expense allowance to newly hired teachers. 

 

ARTICLE VIII- EXECUTION OF AGREEMENT 

By executing this Agreement, the representative of each party hereto affirmatively represents to the 
other party that he/she has been authorized to execute this Agreement, following its ratification and 
approval by the Association, or the Board, as the case may be. 

 

________________________________________                                _____________________ 
Association Representative Date 
 
________________________________________                                _____________________ 
Board Representative Date 
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WAKEFIELD EDUCATION ASSOCIATION 
AND 

The WAKEFIELD BOARD OF EDUCATION 
2018-2019 

The following terms and conditions of employment are hereby agreed upon by the members of the 
Wakefield Education Association and the Wakefield board of Education as attested to by their duly 
appointed representatives. 
 

1. Base salary $35,790 
2. EHA $900/$3,500 (HSA) health insurance benefits as outlined in Article V of this Agreement. 
3. BC/BS Dental coverage at "single" or "employee" rate. Coverage is PPO - 80% A & B with 50% C. 
4. Cash-in-lieu of health insurance is $5,200 annually. 
5. The district will provide every certified employee with a $50,000 term life policy with accidental 

death and dismemberment with continued insurability to age 70.  Seniors at age 70 will have a 
guaranteed life option conversion at a higher rate. 

6. Modification of Article 6, Section B, Subsection 1e, Sick Leave Bank:   Teacher contribution of one 
day remains in the sick leave bank and teachers may refill the bank by adding days when the 
aggregate number of days drops below 40 hours.  Teachers desiring to join the bank may do so 
by giving one day to the sick bank at the time of joining. 

7. Revise language in Article VI - Temporary Leaves of Absence, Section B., Subsection 1a. Sick 
leave will be 10 days per year accumulating to 50 days.  Teachers will be paid $30.00 per 
day for all days they go above the fifty (50) days accumulated sick leave at the start 
of each contract year.  Upon leaving the system, each teacher will be allowed $10 for each 
unused sick leave day.  After ten years of service the rate for each unused sick leave day will be 
$50 day.  

8. Add School Mascot Sponsor to the 2018-2019 Extra Duty Schedule at a flat rate of $1,000 per 
year. 

9. Add Summer Weightlifting Supervision to Extra Duty Schedule at a flat rate of 12% to be divided 
between four coaches. 

 
Board of Education     Wakefield Education Association  
 
 
______________________________   ______________________________ 
Board President      WEA President 
 
 
Labor Relations      WEA Representatives 
 
 
_______________________________   _______________________________ 

 
_______________________________   _______________________________ 

 
       _______________________________  
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2018-19 SALARY SCHEDULE                                                                                                                EXHIBIT B 
 

BASE: $35,790.00 
INCREMENTS AT 4% X 4% 

 
STEP 

 
BA 

 
BA+9 

 
BA+18 

 
BA+27 

BA+36 
or MA 

 
MA+12 

 
MA+24 

 
MA+36 

1 35,790.00 37,221.60 38,653.20 40,084.80 41,516.40 42,948.00 44,379.60 45,811.20 
 1.00 1.04 1.08 1.12 1.16 1.20 1.24 1.28 
2 37,221.60 38,653.20 40,084.80 41,516.40 42,948.00 44,379.60 45,811.20 47,242.80 
 1.04 1.08 1.12 1.16 1.20 1.24 1.28 1.32 
3 38,653.20 40,084.80 41,516.40 42,948.00 44,379.60 45,811.20 47,242.80 48,674.40 
 1.08 1.12 1.16 1.20 1.24 1.28 1.32 1.36 
4 40,084.80 41,516.40 42,948.00 44,379.60 45,811.20 47,242.80 48,674.40 50,106.00 
 1.12 1.16 1.20 1.24 1.28 1.32 1.36 1.40 
5 41,516.40 42,948.00 44,379.60 45,811.20 47,242.80 48,674.40 50,106.00 51,537.60 
 1.16 1.20 1.24 1.28 1.32 1.36 1.40 1.44 
6 42,948.00 44,379.60 45,811.20 47,242.80 48,674.40 50,106.00 51,537.60 52,969.20 
 1.20 1.24 1.28 1.32 1.36 1.40 1.44 1.48 
7 44,379.60 45,811.20 47,242.80 48,674.40 50,106.00 51,537.60 52,969.20 54,400.80 
 1.24 1.28 1.32 1.36 1.40 1.44 1.48 1.52 
8 45,811.20 47,242.80 48,674.40 50,106.00 51,537.60 52,969.20 54,400.80 55,832.40 
 1.28 1.32 1.36 1.40 1.44 1.48 1.52 1.56 
9  48,674.40 50,106.00 51,537.60 52,969.20 54,400.80 55,832.40 57,264.00 
  1.36 1.40 1.44 1.48 1.52 1.56 1.60 

10   51,537.60 52,969.20 54,400.80 55,832.40 57,264.00 58,695.60 
   1.44 1.48 1.52 1.56 1.60 1.64 

11    54,400.80 55,832.40 57,264.00 58,695.60 60,127.20 
    1.52 1.56 1.60 1.64 1.68 

12    55,832.40 57,264.00 58,695.60 60,127.20 61,558.80 
    1.56 1.60 1.64 1.68 1.72 

13     58,695.60 60,127.20 61,558.80 62,990.40 
     1.64 1.68 1.72 1.76 

14      61,558.80 62,990.40 64,422.20 
      1.72 1.76 1.80 
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2018-19 
EXTRA DUTY SCHEDULE 

BASE $35,790.00                                  EXHIBIT C 
 

 EXTRA DUTY CHART YEAR 1 YEAR 2 YEAR 3 YEAR 4 YEAR 5 YEAR 6 YEAR 7 
12% HEAD GIRLS BASKETBALL 12.00% 12.33% 12.67% 13.00% 13.33% 13.67% 14.00% 

 HEAD BOYS BASKETBALL 4,294.80 4,412.91 4,534.59 4,652.70 4,770.81 4,892.49 5,010.60 
 HEAD VOLLEYBALL        
 HEAD FOOTBALL        
 HEAD TRACK        
 HEAD WRESTLING        

8% SPEECH 8.00% 8.33% 8.67% 9.00% 9.33% 9.67% 10.00% 
 INSTRUMENTAL 

MUSIC/VOCAL 
2,863.20 2,981.31 3,102.99 3,221.10 3,339.21 3,460.89 3,579.00 

6% ASST GIRLS BASKETBALL 6.00% 6.33% 6.67% 7.00% 7.33% 7.67% 8.00% 
 ASST BOYS BASKETBALL 2,147.40 2,265.51 2,387.19 2,505.30 2,623.41 2,745.09 2,863.20 
 ASST FOOTBALL        
 ASST GIRLS TRACK        
 ASST BOYS TRACK        
 ASST VOLLEYBALL        
 ASST WRESTLING        
 HEAD BOYS GOLF        
 HEAD GIRLS GOLF        
 ANNUAL        

4% ONE ACT PLAY 4.00% 4.33% 4.67% 5.00% 5.33% 5.67% 6.00% 
 JUNIOR CLASS 1,431.60 1,549.71 1,671.39 1,789.50 1,907.61 2,029.29 2,147.40 
 ASST SPEECH        
3.5% JH GIRLS BASKEBALL 3.50% 3.83% 4.17% 4.50% 4.83% 5.17% 5.50% 

 JH BOYS BASKETBALL 1,252.65 1,370.76 1,492.44 1,610.55 1,728.66 1,850.34 1,968.45 
 JH FOOTBALL        
 JH VOLLEYBALL        
 JH BOYS TRACK        
 JH GIRLS TRACK        

3% FCCLA 3.00% 3.33% 3.67% 4.00% 4.33% 4.67% 5.00% 
 FBLA 1,073.70 1,191.81 1,313.49 1,431.60 1,549.71 1,671.39 1,789.50 
 NHS        
 ART CLUB        
1.75% ASST JH COACH 1.75% 2.08% 2.41% 2.74% 3.07% 3.40% 3.73% 
  626.33 744.43 862.54 980.65 1,098.75 1,216.86 1,334.97 

1% HOMECOMING 1.00% 1.33% 1.67% 2.00% 2.33% 2.67% 3.00% 
 STUCO - ELEM or HS 357.90 476.01 597.69 715.80 833.91 955.59 1,073.70 
FLAT SUMMER WEIGHTLIFTING 12.00% 

      

 TO BE DIVIDED BETWEEN 4 COACHES 4,294.80       

FLAT 10TH GRADE SPONSOR 2.00%       
  715.80       
FLAT SENIOR CLASS SPONSOR 1.00%       

 7th, 8th, 9th GRADE SPONSOR 357.90       
FLAT CONCESSIONS $1,100       
FLAT LIL' TROY SPONSOR $1,000       
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