
Board of Education Regular Meeting
Monday, March 12, 2018 5:00 PM
Jr-Sr High School Library - Room 202
611 West 7th Street
Wayne, Nebraska 68787 

I. Call the Meeting to Order

I.a. Pledge of Allegiance

I.b. Announce Open Meeting Act Posting and Location - Wayne Community Schools, Wayne 
Public Library, Wayne Post Office, and online: www.wayneschools.org

I.c. Action on Absence and Roll Call

I.d. Approval of Agenda - The Board may enter Executive Session to discuss any matter for which 
Executive Session is lawful and appropriate.

I.e. Consent Agenda

I.e.I. Approval of Minutes of Previous Meetings

I.e.II. Approval of Financial Reports and Claims

I.f. Personnel

I.f.I. Teacher Resignation

II. Communications from the Public (Policy 8346) and Requested Presentations

III. Action Items

III.a. Old Business

III.b. New Business

III.b.I.New Family and Consumer Science Course: Intro to Education - Discuss, Consider and 
Take Action on Intro to Education FACS Course

III.b.II. Administrator Contracts - Discuss, Consider, and Take Action on Administrator 
Contracts

III.b.III. Director Contracts - Discuss, Consider, and Take Action on Director Contracts



III.b.IV. Policy 5006: Option Enrollment Resolution - Discuss, Consider, Take Action on 
Policy 5006: Option Enrollment Resolution

III.b.V. First Reading - Policy 5422: Pregnant and Parenting Students - Discuss, 
Consider, and Take Action on Policy 5422: Pregnant and Parenting Students

III.b.VI. First Reading - Policy 3130: Purchasing Policies - Discuss, Consider, and Take 
Action on Policy 3130: Purchasing Policies

III.b.VII. First Reading - Eliminate Policy 4171: Early Leave Incentive Program - 
Discuss, Consider, and Take Action on Eliminating Policy 4171: Early Leave Incentive 
Program

IV. Administration and Board Committee Reports:

IV.a. Administration - Written reports were provided by Administration. Copies of their reports 
are available at the District Office upon request.

IV.a.I.Superintendent

IV.a.I.1. Legislative Update

IV.a.I.2. Budget Update

IV.a.I.3. reVISION/Job Shadow Day Update

IV.a.I.4. E-Rate - Wifi upgrade

IV.a.I.5. Lunch Program Cash Balance

IV.a.I.6. 2018-19 Teacher Contracts

IV.a.I.7. District Safety Report

IV.a.II. High School Principal

IV.a.III. Special Education Director/Early Learning Center Director

IV.a.IV. Elementary Principal

IV.a.V. Junior High Principal/Athletic DIrector

IV.b. Board Committees

IV.b.I.Foundation and Community Relations - Lindsay McLaughlin, Jaime Manz, Carolyn 
Linster, Mark Lenihan, Dennis Dolliver, Scott Hammer



IV.b.II. Curriculum and Americanism - Carolyn Linster, Jaime Manz, Wendy Consoi, 
Misty Beair

IV.b.III. Facility/Safety - Jordan Widner, Scott Hammer, Lynn Junck, Jeryl Nelson, Mark 
Hanson

IV.b.IV. Policy/Title IX - Jeryl Nelson, Jaime Manz, Wendy Consoli, Russ Plager, 
Tucker Hight

IV.b.IV.1. Early Retirement Incentive Program

IV.b.V. Finance (Includes Transportation & Budget) - Mark Lenihan, Scott Hammer, 
Carolyn Linster, Lynn Junck, Rochelle Nelson

IV.b.VI. Negotiations - Wendy Consoli, Lynn Junck, Jeryl Nelson, Mark Lenihan

V. Boardsmanship

V.a.Honor Coffee - 6:30 p.m.

VI. Future Agenda Items

VII. Executive Session (If Needed)

VIII. Action Taken from Executive Session (If Needed)

IX. Adjournment



Wayne Community Schools 

Board of Education Regular Meeting Minutes 

Monday, February 12, 2018  

 

The regular meeting of the Wayne Board of Education was held at 611 West 7th 

Street, Wayne, NE, 68787, on Monday, February 12, 2018, at 5:00 PM.  Notice of the 

meeting and place of agenda was posted at the Wayne High School, Wayne 

Elementary School, Early Learning Center, Wayne Post Office, Wayne Public Library, 

and online:  www.wayneschools.org.  A copy of the Nebraska Open Meetings Act was 

displayed for the public to read.  

 

Mrs. Wendy Consoli: Present  

Mr. Scott Hammer:  Absent  

Mr. Lynn Junck:  Present  

Dr. Carolyn Linster:  Present  

Mrs. Jaime Manz:  Present  

Dr. Jeryl Nelson:  Present  

 

I. Call the Meeting to Order  

Discussion: The meeting was called to order at 5:00 p.m.  

I.a. Pledge of Allegiance  

I.b. Announce Open Meeting Act Posting and Location - Wayne Community Schools, 

Wayne Public Library, Wayne Post Office, and online: www.wayneschools.org  

I.c. Action on Absence and Roll Call  

Motion to excuse absent board member, Mr. Scott Hammer, passed with a motion by 

Dr. Carolyn Linster and a second by Mr. Lynn Junck.  Motion carried with five yes votes.  

  

Mrs. Wendy Consoli:  Yes 

Mr. Scott Hammer:   Absent 

Mr. Lynn Junck:   Yes  

Dr. Carolyn Linster:   Yes 

Mrs. Jaime Manz:   Yes 

Dr. Jeryl Nelson:   Yes  

 

I.d. Approval of Agenda - The Board may enter Executive Session to discuss any matter 

for which Executive Session is lawful and appropriate.  

 

Motion to approve agenda, as presented, passed with a motion by Dr. Jeryl Nelson and 

a second by Mrs. Jaime Manz.  Motion carried with five yes votes. 

 

 



 

 

Mrs. Wendy Consoli:  Yes 

Mr. Scott Hammer:   Absent 

Mr. Lynn Junck:   Yes  

Dr. Carolyn Linster:   Yes  

Mrs. Jaime Manz:   Yes  

Dr. Jeryl Nelson:   Yes  

 

I.e. Consent Agenda  

 

Motion to approve consent agenda, as presented, passed with a motion by Dr. Carolyn 

Linster and a second by Dr. Jeryl Nelson.  Motion carried with five yes votes. 

 

Mrs. Wendy Consoli:  Yes  

Mr. Scott Hammer:   Absent 

Mr. Lynn Junck:   Yes  

Dr. Carolyn Linster:   Yes  

Mrs. Jaime Manz:   Yes  

Dr. Jeryl Nelson:   Yes  

 

I.e.I. Approval of Minutes of Previous Meetings  

 

I.e.II. Approval of Financial Reports and Claims  

 

I.f. Personnel  

 

I.f.I. Teacher Resignation  

 

Discussion: Mr. Lenihan was anticipating a letter of resignation.  It will be presented 

during the March Board Meeting. 

  

I.f.II. Teacher Resignation  

 

Motion to approve the resignation of Stacy Johnson at the end of the 2017-18 school 

year, with regrets, passed with a motion by Mrs. Jaime Manz and a second by Mr. Lynn 

Junck.  Motion carried with five yes votes. 

 

Mrs. Wendy Consoli:  Yes  

Mr. Scott Hammer:   Absent 

Mr. Lynn Junck:   Yes 

Dr. Carolyn Linster:   Yes  

Mrs. Jaime Manz:   Yes  

Dr. Jeryl Nelson:   Yes  



Discussion: The Board approved the resignation of Mrs. Stacy Johnson, with regrets.  

The Board thanked her for her years at Wayne Community Schools.  

I.f.III. Staff Resignation  

Motion to approve the resignation of Travis Meyer effective March 2, 2018, with 

regrets, passed with a motion by Dr. Carolyn Linster and a second by Dr. Jeryl Nelson.  

Motion carried with five yes votes. 

  

Mrs. Wendy Consoli:  Yes  

Mr. Scott Hammer:   Absent 

Mr. Lynn Junck:   Yes  

Dr. Carolyn Linster:   Yes 

Mrs. Jaime Manz:   Yes 

Dr. Jeryl Nelson:   Yes  

 

Discussion: The Board approved the resignation of Travis Meyer, with regrets.  They 

thanked Travis Meyer for his years with Wayne Community Schools.  

I.f.IV. Director of Maintenance Position  

Motion to approve the hiring of Jordan Widner as Director of Maintenance passed with a 

motion by Mr. Lynn Junck and a second by Mrs. Jaime Manz.  Motion carried with five 

yes votes. 

 

Mrs. Wendy Consoli:  Yes 

Mr. Scott Hammer:   Absent 

Mr. Lynn Junck:   Yes 

Dr. Carolyn Linster:   Yes  

Mrs. Jaime Manz:   Yes 

Dr. Jeryl Nelson:   Yes  

 

I.f.V. Grade 5 Teaching Position  

 

Motion to approve the hiring of Andi Diediker, 5th grade teacher, for the 2018-19 school 

year passed with a motion by Dr. Jeryl Nelson and a second by Mr. Lynn Junck.  Motion 

carried with five yes votes. 

 

Mrs. Wendy Consoli:  Yes 

Mr. Scott Hammer:   Absent 

Mr. Lynn Junck:   Yes  

Dr. Carolyn Linster:   Yes  

Mrs. Jaime Manz:   Yes  

Dr. Jeryl Nelson:   Yes  

  

 



I.f.VI. 7-12 SPED Position  

 

Motion to approve the hiring of Jesse Mayo, 7-12th grade SPED teacher, for the 2018-
19 school year passed with a motion by Dr. Carolyn Linster and a second by Mrs. Jaime 
Manz.  Motion carried with five yes votes. 
 
Mrs. Wendy Consoli:  Yes 

Mr. Scott Hammer:   Absent 

Mr. Lynn Junck:   Yes  

Dr. Carolyn Linster:   Yes 

Mrs. Jaime Manz:   Yes  

Dr. Jeryl Nelson:   Yes  

 

I.f.VII. 7-12 Math Teaching Position  

 

Motion to approve the hiring of Lauren Gilliland, 7-12 Math Teacher, for the 2018-19 

school year passed with a motion by Dr. Jeryl Nelson and a second by Dr.  

Carolyn Linster.  Motion carried with five yes votes. 

 

Mrs. Wendy Consoli:  Yes 

Mr. Scott Hammer:   Absent 

Mr. Lynn Junck:   Yes 

Dr. Carolyn Linster:   Yes  

Mrs. Jaime Manz:   Yes 

Dr. Jeryl Nelson:   Yes  

 

II. Communications from the Public (Policy 8346) and Requested Presentations  

 

Discussion: Mrs. Davis has organized "No One Eats Alone", a national organization, in 

honor of her niece.  This effort is to try to eliminate isolation among students.  The 

students will be grouped by their birth month. Students from the Jr/Sr High School have 

come up with conversation starters.  She hopes this will become a frequent occurrence 

at Wayne Schools.  Mrs. Davis thanked all that helped get this started at the school.   

III. Action Items  

III.a. Old Business  

III.a.I. ESU 1 2018-2019 Service Contract - Discuss, Consider, and Take Action on the 

ESU 1 Service Contract  

Motion to approve the ESU1 2018-19 Service Contract passed with a motion by Dr.  

Carolyn Linster and a second by Dr. Jeryl Nelson.  Motion carried with five yes votes. 

 

Mrs. Wendy Consoli:  Yes 

Mr. Scott Hammer:   Absent 



Mr. Lynn Junck:   Yes 

Dr. Carolyn Linster:   Yes  

Mrs. Jaime Manz:   Yes  

Dr. Jeryl Nelson:   Yes  

 

Discussion: The Board approved the 2018-19 ESU contract.  

III.b. New Business  

III.b.I. WCS Curriculum: Long-Range Plan 2017/18-2024/25 - Discuss, Consider, and 

Take Action on WCS Curriculum Long-Range Plan  

Motion to approve the revised Wayne Community School District Long Range 

Curriculum Plan passed with a motion by Mrs. Jaime Manz and a second by Mr. Lynn 

Junck.  Motion carried with five yes votes. 

 

Mrs. Wendy Consoli:  Yes 

Mr. Scott Hammer:   Absent  

Mr. Lynn Junck:   Yes  

Dr. Carolyn Linster:   Yes  

Mrs. Jaime Manz:   Yes  

Dr. Jeryl Nelson:   Yes  

 

Discussion: Mr. Lenihan explained highlighted years when textbooks were purchased 

and when textbooks will need to be purchased.  This needed to be adjusted due to 

Nebraska Department of Education requirements.  

III.b.II. Nebraska Association of School Boards (NASB) 2018-2019 Membership Dues - 

Discuss, Consider, and Take Action on NASB 2018-2019 Membership Dues  

Motion to approve the 2018-19 NASB Membership Dues passed with a motion by Dr. 

Carolyn Linster and a second by Mrs. Jaime Manz.  Motion carried with five votes. 

Mrs. Wendy Consoli:  Yes  

Mr. Scott Hammer:   Absent 

Mr. Lynn Junck:   Yes  

Dr. Carolyn Linster:   Yes  

Mrs. Jaime Manz:   Yes  

Dr. Jeryl Nelson:   Yes  

 

Discussion: The Board approved the payment for 2018-19 NASB membership dues.  

III.b.III. Elementary Playground Project - Discuss, Consider, and Take Action on the 

Elementary Playground Project  

Motion to approve the design for expansion and the ability for WBDA to raise funds to 

the Elementary School playground, as presented, passed with a motion by Mr. 

LynnJunck and a second by Dr. Jeryl Nelson.  Motion carried with five yes votes. 



Mrs. Wendy Consoli:  Yes 

Mr. Scott Hammer:   Absent 

Mr. Lynn Junck:   Yes  

Dr. Carolyn Linster:   Yes 

Mrs. Jaime Manz:   Yes  

Dr. Jeryl Nelson:   Yes  

 

Discussion: The Facility Committee met with the WBDA to discuss the design of a 

basketball court.  WBDA has begun to raise the needed funds for the project.   

 

III.b.IV. State Nebraska Bank & Trust Authorization Resolution - Discuss, Consider, and  

Take Action on the State Nebraska Bank & Trust Authorization Resolution  

 

Motion to approve the resolution for the State Nebraska Bank & Trust Authorization 

passed with a motion by Dr. Carolyn Linster and a second by Mr. Lynn Junck.  

Motion carried with five yes votes. 

 

Mrs. Wendy Consoli:  Yes  

Mr. Scott Hammer:   Absent 

Mr. Lynn Junck:   Yes  

Dr. Carolyn Linster:   Yes  

Mrs. Jaime Manz:   Yes  

Dr. Jeryl Nelson:   Yes  

 

Discussion: The Resolution deals with the signatures of the newly appointed President 

and Vice President, Superintendent, Business Manager, and Bookkeeper.   

IV. Administration and Board Committee Reports:  

IV.a. Administration - Written reports were provided by Administration. Copies of their 

reports are available at the District Office upon request.  

IV.a.I. Superintendent  

IV.a.I.1. Legislative Update  

Discussion: Mr. Lenihan explained some of the new bills that are being introduced.  He 

will keep the Board updated.  

IV.a.I.2. Principal Appraisals  

Discussion: Principal appraisals are finished.  Goals and how they were accomplished 

were discussed with each one.    

IV.a.I.3. Early Childhood Information  

Discussion: Mr. Lenihan discussed the Early Childhood information.  86% of schools in 

Nebraska provide early childhood education.  The Board discussed ways this 

information could be given to the public.    



IV.a.I.4. reVISION Job Shadow Day - February 21, 2018  

 

Discussion: Mr. Lenihan thanked Mrs. Hill and Mrs. Koch for all of their work on this 

project.  The Junior Job Shadow day will be Wednesday, February 21, 2018.  

IV.a.II. High School Principal  

Discussion: Mr. Hanson reported that FFA Week will be celebrated next week.  Five 

wrestlers, cheerleaders, and dance squad will be going to State.    

IV.a.III. Special Education Director/Early Learning Center Director  

Discussion: Juniors are getting ready to take the ACT exam. Medicaid funding in public 

schools is changing.  Mrs. Beair and Mr. Hight will keep the Board informed.  

IV.a.IV. Elementary Principal  

Discussion: Mother/Son dance was held earlier this month.  Kindergarten Round-Up will 

be on Friday, March 16.  

IV.a.V. Junior High Principal/Athletic Director  

Discussion: Mr. Dolliver and Mrs. Cliff met with the Jr High students and discussed the 

StopIt app.  Seventh grade ag classes will be dropped for the 2018-19 school year and 

will be replaced with a library skills class.   

IV.b. Board Committees  

IV.b.I. Foundation and Community Relations - Lindsay McLaughlin, Jaime Manz, 

Carolyn Linster, Mark Lenihan, Dennis Dolliver, Scott Hammer  

Discussion: 27% of the money has been raised for lighting at Kern Track.  Alumni 

basketball and volleyball tournaments will be held on March 30-31.  

IV.b.II. Curriculum and Americanism - Carolyn Linster, Jaime Manz, Wendy Consoli, 

Misty Beair  

Discussion: Mike Carnes presented Erin's Law to the committee on February 5.  He will 

meet with the students at a later date.   

IV.b.III. Facility/Safety - Travis Meyer, Scott Hammer, Lynn Junck, Jeryl Nelson, Mark 

Hanson  

Discussion: The committee will look into the cost of painting and doing upgrades to the 

theater as a project for the summer of 2018.  

IV.b.IV. Policy/Title IX - Jeryl Nelson, Jaime Manz, Wendy Consoli, Russ Plager, Tucker 

Hight  

Discussion: Mr. Lenihan will be reviewing policy changes.  

IV.b.V. Finance (Includes Transportation & Budget) - Mark Lenihan, Scott Hammer, 

Carolyn Linster, Lynn Junck, Rochelle Nelson  



Discussion: No report  

IV.b.VI. Negotiations - Wendy Consoli, Lynn Junck, Jeryl Nelson, Mark Lenihan  

Discussion: No report  

V. Boardsmanship  

V.a. President's Retreat - February 18-19, 2018, Lincoln, NE  

V.b. Education Forum - February 21-22, 2018, Kearney, NE  

V.c. Honor Coffee - 6:30 p.m., Jr/Sr High School Commons  

Discussion: Future City team, 30+ ACT students, and Wayne State Honor Band 

students were honored during the Honor Coffee.  

VI. Future Agenda Items  

Discussion: Future Agenda Items are:  Jr/Sr High School tour, Teacher Contracts, 

Principal Contracts, Option Enrollment Policy 5006 Resolution, Legislative Update, First 

Budget work session, NASB School Law workshop, NRCSA Spring Conference, AIMS 

Web document - Para/After School Program  

VII. Executive Session (If Needed)  

VIII. Action Taken from Executive Session (If Needed)  

IX. Adjournment  

Discussion: Motion to adjourn the meeting passed with a motion by Mr. Lynn Junck and 

a second by Dr. Jeryl Nelson.  Motion carried with five votes. 

 

Mrs. Wendy Consoli:  Yes  

Mr. Scott Hammer:   Absent 

Mr. Lynn Junck:   Yes  

Dr. Carolyn Linster:   Yes  

Mrs. Jaime Manz:   Yes 

Dr. Jeryl Nelson:   Yes  

 

Discussion: The meeting was adjourned at 6:27 p.m.  The next regular Board Meeting 

will be Monday, March 12, 2018, in the Jr/Sr High School Library, Room 407, at 5:00 

p.m.  

 

_____________________________________  

Deb Daum, Secretary 





































Wayne Community Schools Board Meeting 
March 12, 2018 

 
 

New course proposal by Hannah Smith, incoming Family and Consumer Sciences instructor. 
 
New Course:​ Introduction to Education and Training 
Nebraska Career Education Code:​ 350001 
 
Course Description: 
This course is designed to introduce students to career opportunities and related skills in the 
Education and Training career field, including teaching and professional educational training. 
Students will explore topics related to the foundation and history of education, the philosophy of 
education, roles of educators, instructional and assessment methods, diversity of cultures and 
communities related to educational settings, learner development, and professional 
development.  
 
Enrollment: ​Open to juniors and seniors 

 
Interest: ​Currently have 13 students showing interest. 
 
Course Length: ​One Semester Course 
 
Course Objectives: 

● Students receive a full introduction to the role and duties of a teacher, including 
planning, instructional methods, assessment, and classroom management. 

● Activities guide students in creating their own portfolios comprised of lesson plans, 
classroom rule sets, and other teaching-related materials. 

 
Specific Learning Outcomes: 

● Students will analyze what makes an effective teacher 
● Students will develop lessons including the following components but not limited to: 

objectives, anticipatory set, check for understanding, technology inclusion, and closure. 
● Students will develop and analyze effective lessons for all learners. 
● Students will analyze and practice different methods of classroom management. 
● Students will understand the various forms and purposes of assessment. 
● Students will prepare for college success  

○ Understand the steps to becoming a certified educator. (e.g. Praxis, clinical practice) 
 
 



RESOLUTION   

      

WHEREAS, the School Board is required by law to adopt by resolution policies and specific standards for 

acceptance or rejection of option enrollment applications; and,   

 

WHEREAS, the School Board has received and reviewed evidence and information submitted by the 

administration and other sources and made determinations thereon with respect to standards for acceptance 

or rejection and with respect to the capacity of this school district to accept option enrollment students based 

upon available staff, available facilities, projected enrollment, and availability of special education 

programs; and,   

   

WHEREAS, the School Board has determined that the educational interests of this school district would 

be best served by adoption of the resolutions, and the policies and specific standards herein contained.   

   

NOW, THEREFORE, BE IT RESOLVED that the Option Enrollment Policy presented to the School 

Board as Policy 5006, and Appendix “1” to such Policy 5006, should be and the same are hereby adopted, 

and any previous policy or interpretation or application of the option enrollment program which is or has 

been inconsistent with the Policy 5006, and Appendix “1” to such Policy 5006, are repealed effective on 

the date of the passage of this resolution,   

   

BE IT FURTHER RESOLVED that all paragraphs, subparagraphs, and portions of words of this 

Resolution, of Policy 5006, and Appendix “1” to such Policy 5006 are severable and that in the event any 

of the same are determined to be invalid for any reason, such determination shall not affect the validity of 

any of the remainder of the same.   

   

BE IT FURTHER RESOLVED that policies and specific standards for acceptance or rejection of option 

enrollment applications should be and are hereby adopted, for applications filed after adoption of this 

resolution, and are hereinafter set forth:   

      

The above Resolution, having been read in its entirety, member moved for its passage and adoption, 

member second the same.  After discussion and on roll call vote, the following members voted in favor of 

passage and adoption of the above Resolution:  

                                                                                                                                 

The following members voted against the same:    

The following members were absent or not voting:    

 

The Resolution having been consented to and approved by more than a majority of the members of the 

School Board, was declared as passed and adopted by the President at a duly held and lawfully convened 

meeting in full compliance with the Nebraska open meetings law.   

   

DATED this 12th day of March, 2018.   

     

 Wayne Community Schools   

                 By: Mrs. Wendy Consoli, President  

 

 

Attest:  Deb Daum, Secretary   

 



Appendix “1” to Option Enrollment Policy 
 

The following is Appendix “1” to Policy 5006 for the 2018-2019 School Year.  The Board of 

Education hereby sets forth the maximum number of option students for the 2018-2019 school 

year in any program, class, grade level or school building or in any special education programs 

operated by this school district, based upon available staff, facilities, projected enrollment of 

resident students, projected number of students with which this school district will contract 

based on existing contractual arrangements, and availability of appropriate special education 

programs.  Any program, class, grade level, or school building which has “0” as the No. of 

Option Students is hereby declared unavailable to option students due to lack of capacity.   

   

 

PROGRAM   
 

PROGRAM  

CAPACITY   

 

PROJECTED 

ENROLLMENT   

NO. OF   
OPTION   

STUDENTS   

Preschool 3   20   20   0   

Preschool 4   20   20   0   

Kindergarten   75 65 10   

First   75   60   15   

Second   75   70  5   

Third   75   65  10   

Fourth    80  77  3   

Fifth   80   66   14   

Sixth   80   58   22   

Building Capacity, Elementary Attendance Center   540 461 79 

Level I Elementary Special Education Program   30   30   0   

Level 2 Elementary Special Education Program   25   25   0   

Level 3 Elementary Special Education Program   5   5   0   

Seventy 90 61 29 

Eighth   90   74   16   



 

Building Capacity, Junior High Attendance Center   
 

180 

 

135 45 

Level 1 Junior High Special Education Program   15   15 0 

Level 2 Junior High Special Education Program   10   10 0 

Level 3 Junior High Special Education Program   2   2 0 

Ninth   100   61 29 

Tenth   100 69 31 

Eleventh   100   74 26 

Twelfth   100   72 28 

Building Capacity, Sr. High Attendance Center   400 276 114   

Level 1 Sr. High School Special Education Program   15   15   0   

Level 2 Sr. High School Special Education Program   15 15 0 

Level 3 Sr. High School Special Education Program   5   5   0   

   
   

Appendix reviewed by Wayne Board of Education – March 12, 2018   

   
   
   
   
   
   
   
   
   
   
   
   
   
   
   
   
   



Article 5 STUDENTS Policy No. 5422 

 Page 1 of 3 

Students 
 
Pregnant and Parenting Students 
 
[Name] Public Schools recognizes that pregnant and parenting students of compulsory school 
age have the right and responsibility to attend school. This attendance right and responsibility 
applies to students regardless of their marital or parental status. Further, the district willschools 
have an obligation to educate pregnant and parenting students and willshall provide reasonable 
accommodations to support and encourage all pregnant and parenting students to obtain their 
high school diploma. No student willmay be excluded from, denied the benefit of, or 
discriminated against under any educational program or activity because of pregnancy or 
parenting responsibilities. 
 
Attendance and Leave of Absences 
Pregnant and parenting students will beare permitted to attend to their own health care, their 
child’s medical care, or other pregnancy- or parenting- related appointments with the benefit of 
having any such absences or tardiness excused. A student willmust be permitted to take a leave 
of absence for pregnancy, childbirth, and any other pre- and post-natal related medical needs, 
along with recovery therefrom for the duration that is deemed medically necessary by the 
student’s licensed health care provider. At the conclusion of the leave of absence, a student 
willshall be immediately enrolled in the districtschool of record at the same grade and status as 
when the leave began. Pregnant and parenting students shall be allowed to participate in all 
activities including extracurricular activities throughout the student’s pregnancy and thereafter 
unless the district deems such participation poses a substantial risk of injury to the student or to 
others. A pregnant and parenting student may be asked to obtain certification from the student’s 
licensed healthcare provider regarding the student’s safe participation in an extracurricular 
activity when such certification is required of students for other conditions which requireing the  
attention of a licensed healthcare provider. 
 
Any absences accumulated due to pregnancy or pregnancy- related conditions, or care for an ill 
child, should not count towards any district policies in effect under Nebraska compulsory 
attendance requirements under Neb. Rev. Stat. §§ 79-201 through 79-210. Pregnant and 
parenting students with excused absences or tardiness shall be treated like all other students with 
excused absences or tardiness for any other medical reasons. 
 
Pregnant and parenting students will be provided with assignments, classwork and any additional 
needed support needed to ensure that the student can keeps up with class requirements when 
absent for pregnancy or parenting-related absences. 
 
Alternative Means to Complete Course Work 
The district will provide at At least one alternate method, in addition to traditional classroom 
instruction, will be available to keep pregnant and parenting students in school. Such 
accommodation(s) may include accessing coursework on line, home- based independent study, 
or at- home tutoring. Alternative methods of instructions or other alternative programs for 
pregnant and parenting students are voluntary for the student whoand the student may elect 
whether to engage in an alternative method of instruction or the traditional methods of 



Article 5 STUDENTS Policy No. 5422 

 Page 2 of 3 

instruction available to their peers. Pregnant and parenting students shall be allowed to attend 
their regular classrooms and complete regular coursework. 
 
Lactation 
The district will provide rReasonable time and space to accommodate lactating students to 
express breast milk or breastfeed during the school day will be provided. Such accommodations 
will be in a location, other than a bathroom or closet, that is private, clean, has an electrical 
outlet, a chair and is reasonably accessible. Students shall also be provided a food safe 
refrigerator to store breast milk safely. 
 
Child Care 
If in-school child care is not provided, a list of qualified licensed child care providers will be 
provided upon request to pregnant or parenting students. Such list willshall be updated annually 
and include providers that participate in the quality rating and improvement system and meet all 
of the quality rating criteria for at least a stepthree rating pursuant to the Step Up to Quality 
Child Care Act. Nothing in this policy is intended to prohibit or limit any referral for a student or 
a student’s child to an early head start program or any other available community resources. 
 
Privacy and Confidentiality 
Pregnant and parenting students have the right to have their health and personal information kept 
confidential in accordance with law. School staff willshould make every effort to keep personal 
information and health records confidential and in compliance with Nebraska and federal law. 
 
Information about students’ pregnancies and related conditions willshould not appear in their 
cumulative records and will notcannot be used when they are being considered for educational or 
job opportunities, awards or scholarships. 
 
Other Accommodations 
Pregnant and parenting students shall be notified that they may request additional reasonable 
accommodations to ensure continued participation and enrollment in school. Accommodation 
requests will be evaluated on a case-by-case basis. Such accommodations may include but are 
not limited to: additional frequency allowed for bathroom breaks, additional time allowed in 
between class periods, a larger desk or additional work space, and adjustments to requirements 
for physical education as needed. Students seeking additional reasonable accommodation should 
make such requests to the building principal. 
 
Bullying and Harassment 
Pregnant and parenting students have the same rights as other students to be free from 
discrimination, bullying, and harassment. Such school policies are incorporated herein and apply 
to all students. 
 
Policy Dissemination 
All students, staff, and parents must be informed of Tthis policy will be available at the 
beginning of each school year on the district’s website and willshall be incorporated into the 
student handbook. 
 



Article 5 STUDENTS Policy No. 5422 
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Legal Reference: Neb. Rev. Stat. §§ 79-20149 to 79-21520; 79-2,114 to 79-2,124 (Nebraska 

Equal Opportunity in Education Act);  20 USC §1681 (Title IX); 34 
C.F.R. §106.40 (Title IX); LB 427 (Nebraska Legislature 2017) 

 
Cross-Reference: Non-discrimination policies 
 
Date of Adoption:  [Insert Date]   
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Business Operations 

 

Purchasing Policies 

 

The Superintendent shall ensure that all purchases are made in the interest of economy and 

efficiency.  Where necessary, standards and procedures shall be established to accomplish the 

following policies of the Board of Education: 

 

1. Purchases up to $20,000.  For the greatest efficiency in expediting purchases, the 

administration shall be authorized to purchase any item specifically budgeted which has a 

sale price within the established limit. 

 

2. Purchases from $20,000 up to $40,000.  The Superintendent shall request the submission 

of proposals for purchases which have a sale price within the established limit.  The 

Superintendent shall receive and evaluate all proposals in making a recommendation to 

the Board of Education for acceptance.  The Board of Education may review all 

proposals submitted relating to the recommended purchase. Since this is a proposal 

system, not a bidding process, the school district in no way shall be obligated to 

arbitrarily award the contract to the lowest proposal, but shall reserve the right to reject 

any and all proposals or to waive any informality in any proposal it deems advisable, and 

to award to the proposer which, in its opinion, is most desirable. 

 

3. Purchases of $40,000 and above.  The Superintendent shall advertise for sealed bids 

which shall be opened in conformity with any applicable laws and in compliance with 

any procedures established by the Superintendent. The Board retains the right to 

determine the responsibility of the bidders, and shall award the contract to the lowest 

responsible bidder meeting specifications, be the bidder a member or apart from the local 

community. 

 

4. Any school employee who orders any supplies or equipment outside of that which has been 

included in the annual budget and without written authorization of the principal or 

superintendent shall be personally liable for payment for the supplies or equipment 

purchased. 

 

5. School employees or students purchasing supplies and equipment out of an activity account 

must first secure a purchase order from the principal authorizing the purchase.  Failure to do 

so will cause the person to be personally liable for payment for the supplies or equipment 

purchased. 

 

6. Borrowing funds from banks or finance companies require formal action of the Board. 

 

Credit Card Purchasing Program 

 

1. The Board of Education authorizes the Superintendent or designee to contract with one or 

more financial institutions, card-issuing banks, credit card companies, charge card 
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companies, debit card companies, or third-party merchant banks capable of operating a 

purchasing card program on behalf of the District. 

2. The Board of Education delegates to the Superintendent or designee:  (a) the 

determination of the type of purchasing card or cards to be utilized in the District’s 

purchasing card program; and (b) the determination of which employees shall be 

approved or disapproved to be assigned a purchasing card in the District’s purchasing 

card program.  The Superintendent shall submit the approved names to the Board, from 

time to time.  

 

3. The District’s purchasing card program may only be utilized for the purchase of goods 

and services for and on behalf of the District.  No officer or employee of the District shall 

use a purchasing card for any unauthorized use. 

 

4. An itemized receipt for purposes of tracking expenditures shall accompany all purchasing 

card purchases. In the event that a receipt does not accompany an authorized cardholder’s 

purchase, the Superintendent or designee shall temporarily or permanently suspend said 

cardholder’s purchasing card privileges.   

 

5. Upon the termination or suspension of employment of an individual using a purchasing 

card, the Superintendent or designee shall immediately close such individual’s 

purchasing card account and said employee shall immediately return the purchasing card.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Legal Reference:   Neb. Rev. Stat. § 13-610 
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Date of Adoption:  June 12, 2017  
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Personnel - Certificated Employees  

 

Early Leave Incentive Program 

 

Full-time administrators, employed prior to September 1, 2003, including Superintendent, 

principal, special education director, and assistant principal, are entitled to participate in the same 

“Early Leave Incentive Program” which is available to the school district’s certified teaching 

staff in the negotiated agreement.  The Superintendent is directly responsible for insuring the 

administrators have a copy of the current plan, which is described in the most current teacher’s 

negotiated agreement.  All rights, privileges, rules and obligations of the teacher’s “Early Leave 

Incentive Program” shall be applicable to participating administrators. 

 
 
 
 
 
 
 
 
 
 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Date of Adoption: June 12, 2017 
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Board Report
March 12th, 2018
Misty Beair
Tucker Hight

Special Education

1. SibShop will be held March 17th at the Early Learning Center
2. Maintenance of Effort paperwork was completed on March 5th.  SPED spending is within 

expected limits at this time.
3. Spring Sprints have been tentatively scheduled for May 4th. 

Assessment

1. NAEP testing was completed on Friday, February 23rd.  Thank you to the selected 30 students, 
the junior high staff, Judy and her staff, Mrs. Osnes, and Mr. Dolliver for your help in making the 
day run smoothly.

2. I participated in an NSCAS test admin workshop on February 21st.  Information was presented to 
the staff on March 7th during in-service time. 

ELL

1. ELPA 21 testing is finished – final verifications are being completed for submission.

Early Learning Center

1. Parent Teacher conferences were held on March 7th

2. Northeast Nebraska Public Health will be working with the ELC to offer the “Making New Smiles” 
program in the community of Wayne.   Children living in Wayne County who are under the age 
of 5 (and their families) can receive a free dental screening, and a fluoride varnish 2-3 times per 
school year.  This program is funded through a grant. 

3. Wayne ELC Handbook for 2018-19 is attached for approval. 
4. Enrollments for the 2018-19 school year are being accepted at this time. 

Other

1. WCFC will meet March 12th at 9:30 AM at the First Presbyterian Church
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Early Learning Center Handbook 2018-19 

 
Welcome 
 
Dear Family, 
 
Welcome to Wayne Community Schools Early Learning Center. 
 
As we embark on our fourth year as the Early Learning Center, we continue to grow and change. Our philosophy is centered around 
a program that promotes a positive self concept with each child that enters our doors.  We believe that consistent teachers and paras 
help students develop social skills by encouraging them to think, reason, question, and experiment through play, learning, and 
routines.  We offer rich literacy experiences at school that help to foster receptive and expressive language development.  We strive 
to continue these literacy experiences at home by offering family nights, a large selection of books and activities for parents, and 
through monthly parent-child education classes.   It is important for us to help our children develop a foundation for literacy, an 
understanding of basic math principles, physical development, good nutritional practices, creative expression, and an appreciation of 
the arts. 
We invite you to visit our center.  Family outreach is an important part of our mission.  Your child does not need to attend our 
preschool to take part in the many family activities and classes that we host throughout the school year. Questions are always 
welcome as we strive to make our Early Learning Center a place for families to come to connect, learn, and help their children 
succeed. 
This handbook contains policies and procedures adopted by the Wayne Community School Board.  The ELC follows these policies 
and procedures in order to create a positive school culture where all students feel welcome and can learn.  
 
Sincerely, 
 
 
Misty Beair 
Early Learning Center Director 
Special Education Director 



 
 
General Information 
Classroom teacher - Gwen Frideres, MA 
Classroom Paraprofessional -  
Classroom Paraprofessional - Mandi Fernau 
Classroom Paraprofessional - Jessica Loberg 
School Nurse - Carolyn Harder, BSN 
School Counselor - Jennifer Cliff, MA 
Early Development Network Coordinator - Kim Lubberstedt 
ELC Director - Misty Beair, EdS 
 
Building Hours:  7:45 AM - 4:00 PM 
4 Year Old Preschool 7:45-3:00 Mon/Wed and 7:45-11:45 on Fri 
3 Year Old Preschool 7:45-3:00 Tues/Thurs 
 
The Early Learning Center will follow the K-12 school calendar (except first/last day of school).  Updated information will be provided 
monthly in the preschool newsletter.  The school calendar is attached to the back of this handbook.  Preschool will begin on August 
21st, 2017 and end on May 11, 2017 (tentative date - dependent on number of school cancellations).  ​Please note on the first 
Wednesday of each month there will be no preschool​.  These days are marked as late starts for K-12 and will be used at the ELC 
for continuing education, parent education, and parent-child education. 
 
The Early Learning Center will open at 7:45 AM, with breakfast being served from 8:00-8:30 AM, Lunch at 11:30-12:00 PM and snack 
at 2:00-2:30 PM.  
 
Please note that the doors are locked each day at 8:15 for the safety of your children.  You are welcome to visit, eat lunch/breakfast, 
or observe your child any time.  Please arrange time(s) with your child’s teacher.  
 
 
 
 



 
 
Sliding Fee Scale 2018-19 
 
The Early Learning Center offers a sliding fee, income based scale for families.  
 
4 Year-Old Program​                                                        ​ 3 Year-Old Program   
Full Pay: $20 per school day ($10 on Fridays)                Full Pay: $20 per school day 
Reduced Pay: $10 per school day ($5 on Fridays)          Reduced Pay: $10 per school day 
Lowest Pay: No cost                                                        Lowest Pay: No cost 
 
 
 
Payment Schedule​: Please see attached sliding fee scale.  To qualify for reduced or lowest pay, a copy of your current tax return 
form is required. Payment for preschool tuition is due before the 10th of the month, to be paid at the Early Learning Center. A late fee 
of $10 will be assessed to accounts that are over 30 days past due. If an account becomes seriously delinquent, Wayne Community 
Schools may remove the student from the program.  
**No payment is due for scheduled holidays, snow days, or breaks.  Payment is only for days preschool is in session (not based on 
attendance).  
**In-kind volunteer hours are available to help parents offset the cost of preschool.  Please visit with the ELC Director if this is 
something you are interested in. 
 
Contact Information 
It is imperative that contact information be kept current.  Please visit with anyone on our staff if your address, phone number, 
emergency contact information, and/or permission to sign out child information changes.  We can not sign students out to people who 
are not authorized to do so by the parents/guardians.  
 
 
 
 
 



 
 
Transportation 
We encourage families to work together to carpool whenever possible.  The City of Wayne offers transportation at the cost of $1.50 
each way.  The ELC can offer transportation if a student is considered homeless, if a family does not own a vehicle, or if the child’s 
parent(s) are unable to leave work (form to be filled out by parent(s) direct supervisor and reviewed by ELC director.  
We do request that you pick your children up on time (3:00 M,T, W, Th; and 11:45 on F) as this allows our staff time to clean and set 
up for the following day.  
 
Curriculum 
The Wayne Community Schools Early Learning Center incorporates the Creative Curriculum System for students.  Developmentally 
appropriate practice requires teachers to teach in ways that match the way children develop and learn so as to promote their optimal 
development and learning.  Our team makes decisions about the education of children on the basis of three types of information: 

● child development and how children learn 
● the individual strengths, needs, and interests of each child 
● each child’s family and community cultures 

 
The Creative Curriculum is a research based system that combines curriculum, assessment, professional development and family 
connection resources.  The curriculum is based on five fundamental principles: 

● Positive interactions and relationships with adults provide a critical foundation for successful learning. 
● Social-emotional competence is a significant factor in school success. 
● Constructive, purposeful play supports essential learning. 
● The physical environment affects the type and quality of learning interactions. 
● Teacher-family partnerships promote development and learning. 

 
The Creative Curriculum is researched based on 38 objectives for development and learning. the curriculum helps guide teachers to 
determine the developmental progress of each child and plan appropriate learning experiences.  The 38 objectives fall under the 
following categories: 

● Social Emotional 
● Physical 
● Language 



● Cognitive 
● Literacy 
● Mathematics 
● Science and Technology 
● Social Studies 
● The Arts 

 
Students are assessed throughout the year using ASQ-3, informal assessments, TS Gold, and semester report cards.  
 
 
Birth-2yr program information 
Programs are available at the Early Learning Center for parents and their children ages birth-3yr (using July 31st cut-off date).  These 
programs are based on the developmental stages of infants and toddlers, including activities that help with language skills and 
gaining a sense of independence.  Children and parents participate in sensory activities songs, games, pretend play and creative art 
activities.  ​There is no cost to participate in the Birth-age two program​.​ Programs will be advertised as they are available. 
 
 
Lunch and Breakfast 
Breakfast will be available from 8:00-8:30 each morning and lunch will be offered each day from 11:30-12:00, except Friday.  Meals 
are considered to be a part of the instructional time because children are engaging with each other, socializing, using vocabulary 
taught in the classrooms, interacting, and learning expected lunchtime behaviors and healthy food choices. Children are allowed to 
bring a sack lunch, but we highly encourage them to take advantage of the school lunch program, which meets the USDA Child 
Nutrition Program guidelines. 
 
A healthy snack will be provided anytime there is a 3 hour or longer break between meals, typically at 2:00 each day.  
 
All students brush their teeth while at the ELC after snack time.  
 
There is no charge for breakfast, lunch or snack.  If a student would like to bring their lunch, they can.  We do ask that families are 
sensitive to any food allergies students may have (a letter will be sent home if this is a concern for any of our students). 
 



 
 
 
Enrollment Requirements 
A child entering preschool must furnish a certified birth certificate to validate his/her age, Immunization records, and Social Security 
Card.  ​Nebraska State law dictates immunization records must be presented at the time of enrollment or the student cannot 
be enrolled​.  
 
 

Summary of the School Immunization Rules and Regulations 2016-17 

Student Age Group Required Vaccines 

Ages 3-5 years enrolled in a school based program not licensed 
as a child care provider 

4 doses of DTaP, DTP, or DT vaccine 
 
3 doses of Polio vaccine 
 
3 doses of Hib vaccine or 1 dose of Hib given at or after 15 
months of age. 
*Hib not required after child reaches 5 years of age 
 
3 doses of pediatric Hepatitis B vaccine 
 
1 dose of MMR or MMRV given on or after 12 months of age 
 
1 dose of varicella (chickenpox) or MMRV given on or after 12 
months of age, written documentation (including year) of 
varicella disease from parent, guardian, or health care provider 
will be accepted 
 
4 doses of pneumococcal or 1 dose of pneumococcal given 
after 15 months of age 
*Pneumococcal not required after child reaches 5 years of age. 



 

 
 
 
Attendance and Absences 
In order for your child to have the most successful preschool experience, we expect regular attendance. If your child will not be in 
attendance because of an illness, injury, or unexpected event, please contact the school as soon as possible. ​ If your child is being 
transported by the district, please notify the office staff (402-833-1450) that your child will not need transportation.  
 
Sick Policy 
Children with the following conditions should not be sent to school: 

● Vomiting (24 hours/1 entire day prior to the starting time of school) 
● Diarrhea (24 hours/1 entire day prior to the starting time of school) 
● Fever - Temp of 100 degrees or higher (must be fever free for 24 hours prior to the starting time of school). 
● Contagious Conditions such as rashes (examples: ringworm, chickenpox, staph infections, strep throat, conjunctivitis (pink 

eye), impetigo, head lice, etc.  Please note - some conditions do require prescription medicine from a health care provider.  
**This is extremely important  because some children in our preschool may have health conditions that could be 
jeopardized if exposed to certain illnesses.  
**Please do not send your child to the ELC if he/she is unable to go outside with the group.  All staff and volunteers must 
remain with all the children.  There is not enough staff stay inside with a sick child.  
 
Medications 
Please try to give all medications at home.  If your child’s condition requires a staff member to give the medications or treatment, you 
must bring the medication in the original container from the pharmacy or doctor’s office. You must also sign a medication form and fill 
out the top part of the daily information sheet with medication name, how much and time to be given.  If the child must be given more 
than directions on the container states then a doctor’s note will be mandatory. 
Prescription Medications: The container must be clearly marked with the child’s name, date, name of medication, doctor, and 
frequency and amount to be given. Parent/guardians must fill out a signed permission form before medication will be dispensed. 
Medication must be prescribed for that child or the medication will not be given.  
 



 
 
 
 
Home Visits/Conferences 
The preschool teacher will contact families beginning in August for an initial home visit. The purpose of the visit is to have your child 
meet the teacher, to establish a relationship between the family and the teacher, to review preschool guidelines, and to complete all 
necessary paperwork. ​An additional home visit or conference will be made during second semester​.  
 
Health Screenings 
The school nurse will make one visit to the preschool per year. During the visit your child will be weighed and measured, vision will 
be screened, immunization records will be checked and a visual exam of their teeth will be performed.  Hearing screenings will also 
be completed by an audiologist.  If there are any concerns in these areas, parents/guardians will receive a note from the 
nurse/audiologist. 
 
 
Supplies for School 
Please send a backpack to school with your child. 
2 boxes of Kleenex 
2 containers of Clorox wipes 
2 containers of Baby wipes 
An extra set of clothes (socks, underwear, pants, shirt, sweatshirt or sweater) to school in case of an emergency. 
Tennis Shoes/sneakers should be worn to preschool because children will be active throughout the day.  
**All other supplies will be provided by the school 
 
Emergencies and Accidents 
If an accident occurs while your child is in our care, and your child requires immediate attention, the proper authorities will be called, 
first aid and/or CPR will be started, and you will be notified.  If the accident or injury is minor, first aid will be administered and you will 
be notified. Our schools safety plan including fire drills, tornado drills, and lock down drills will be performed in accordance with 
District and State policy.  



It is very important you keep all phone numbers and contacts current​. If we cannot reach you at any of the contacts you have 
listed, and there is a question of whether the child should have medical attention, we will error on the side of caution and your child 
will be transported to the nearest medical facility. 
 
 
Severe Weather Announcements 
In case of severe weather, Wayne Community Schools closing information and late starts will be announced through our automated 
telephone system.  The same closing and late start information will also be announced on local radio and television.  The 
administration attempts to monitor all severe weather situations.  ​If you feel it is necessary to keep your child at home, during 
such time, please contact the office staff (402-833-1450).  
 
Communication 
Communication between home and school is vital. ​ All questions and concerns should be addressed with your child’s teacher 
via email, phone (402)833-1450, or face to face.​. Newsletters will be sent home with preschool children to inform parents of 
classroom activities and special events.  Please be sure to check your child’s mailboxes and backpack regularly.  We strongly 
encourage you to check our facebook page and webpage frequently as a way to stay up to date with activities and announcements. 
 
Class Parties 
The Early Learning Center will celebrate the four following holidays with a class party: Halloween, Thanksgiving, Christmas around 
the World, and Valentine’s Day. If you would prefer your child to not participate in the celebration, please visit with your classroom 
teacher.  A volunteer list will be provided prior to each party to ask for help.  ​**Please note, other holidays, customs, and 
traditions will be discussed throughout the school year to expose our children to a variety of cultures.  
 
Birthdays 
We look forward to celebrating your child’s birthday at school. Special activities are done throughout the day of your child’s birthday 
or half-birthday. We ask that birthday invitations and/or gifts are not brought to the school unless permission is given by the 
classroom teacher.  
 
Field Trips 
Parents will be notified when field trips are scheduled. Permission slip is given to parents for signature during the enrollment process. 
Parents are welcome and encouraged to assist with field trips when possible. 



 
 
 
Drug-Free Schools 
School property is considered a drug free zone. Students should not have any drugs in their possession while on school grounds. In 
order to avoid misunderstandings, Wayne Community Schools would like to remind students and their parents that, even 
over-the-counter drugs such as acetaminophen, ibuprofen or cold and allergy remedies must not be kept and or used on school 
property without a parental note, dated and signed for the date the student is taking the medication. ​All ​over-the-counter medications 
as well as prescription medication need to be kept in the office unless proper documentation by parents, physician, and school nurse 
for self-medication is on record with the office and school nurse (IE; inhalers and Epipens). If you have any questions regarding 
medication at school, please contact the office or the school nurse. 
 
The District implements regulations and practices which will ensure compliance with the Federal Drug-Free Schools and 
Communities Act and all regulations and rules promulgated pursuant thereto.  The District’s safe and drug-free schools program is 
established in accordance with principles of effectiveness as required by law to respond to such harmful effects. 
 
This District promotes comprehensive, age appropriate, developmentally based drug and alcohol education and prevention 
programs, which will include in the curriculum the teaching of both proper and incorrect use of drugs and alcohol for all students in all 
grades of this School District.   
 
 
Mandatory Reporting 
 
The Wayne ELC staff takes protecting your child(ren) very seriously.  We have been trained to recognize the signs of child 
abuse/neglect and report any suspected abuse to authorities.  In our efforts to protect children we would like to share a few numbers 
with you.  
 
The Family Help-Line (trained counselors available to help you and/or your family 24/7) - 1-888-866-8660.  If you do not have 
a “24/7” person you can call for help, we encourage you to use this number. 
 



Child Abuse and Neglect Hotline - 1-800-652-1999​.  If our staff suspects physical, sexual, or emotional abuse and/or neglect, we 
are considered mandatory reporters.  Our goal, always, is to keep children safe and help our families.  If you are concerned about a 
child, you can also make a report at any time.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
Behavior Guidelines/Discipline Policy 
 
When Parents are not present, the responsibility for the discipline of children in care lies only with the director/teacher/trained 
staff or the designated substitute. 
 
Positive and supportive discipline is promoted at the ELC.  Students are encouraged to learn self advocacy skills, how to work 
together, and independence.  A thinking cube is available for students who may need to stop and think about their actions, or for 
students who just need some quiet time away from the large group.   Positive self-discipline is supported through discussion, 
character education, and modeling.   All staff are trained in CPI (non-violent crisis intervention program). 
 
Prohibited forms of discipline include: 

● Spanking 
● Slapping 
● Pinching 
● Punching 
● Shaking 
● Striking with any Object 
● Use of soap, hot sauce, or other unpleasant food/non-food items 
● Isolating a child in a locked or closed room or closet 
● Handling roughly 
● Biting 
● Denial of Food 
● Forced Napping 
● Subjecting children to derogatory remarks about the child or child’s family 
● Abusive or profane language directed at children 
● Yelling or screaming at children 
● Threats of physical punishment 
● Mechanical Restraints 

 
 



 
Child Behavior that CANNOT Be Disciplined 

● Toileting accidents 
● Refusal to take medication 
● Refusal to Eat 

 
Use of Time Out: 
Separation from the group, if used, must be brief and appropriate for the child's age.  The timeout period must : 

● Take place within a safe, lighted, and well-ventilated area 
● Occur within direct vision of staff 
● Not exceed more than one minute for each year of the child’s age 

 
**If the time a child spends in time out is extended, it must be carried out as indicated by a behavioral management plan developed 
and monitored by a licensed or certified professional qualified to identify the special needs of a child, as having a physical, 
emotional, or social developmental delay or impairment. 
 
Use of a Physical Hold 

● Center staff may restrict a child’s movement by the use of a physical hold if they have been trained and certified in CPI. 
● A physical hold may only be used: 

○ When the child is hurting him/herself or others 
○ When the hold does not prevent the child from breathing or speaking. 
○ Until the child is calm and able to demonstrate reasonable control of his/her behavior 

 
Notification and Documentation 
The Teacher or Director must notify the child’s parents within 24 hours of the physical hold being used on their child.  Written 
documentation of each use of a physical hold must be available for review by the parents of the child involved in the physical hold in 
accordance with Board Policy, using district approved forms.  
 
 
 
 



 
Photographs and Publicity 
Photographs of your child participating in our program may be taken from time to time for classroom use including TS Gold 
(assessment system).  Some photographs may appear in newspapers, brochures, or other publicity materials, including our webpage 
and facebook page.  There is no compensation given for use of these pictures.  A permission slip is included with this handbook. 
Sign and return if you do NOT give permission for your child’s picture/work to be shared.  
 
 

 
 

 
 
 
 

 
 
 



 
 
Photographs and Publicity Form 
 
The preschool staff at the Early Learning Center and sometimes the Wayne Community Schools District staff or students, take 
pictures or video of the preschool students and/or their projects and work. During the current school year, your child’s 
image/photograph or work may be included in a classroom or school project that could be used in one or more of the following ways: 

● Used as a demonstration project/activity in education workshops/classes/conferences. 
● Posted on the school’s web pages, facebook pages, or twitter. 
● Used in a printed publication such as a newspaper or magazine. 

While your child’s name may accompany the photo, no last name or address will be included with your child’s picture when 
publishing on the web. 

Other children’s parents are asked not to take pictures of another child at preschool, without permission from their 
parent/guardian. On occasion, the preschool staff may videotape students in the classroom, to use to improve teaching and/or for 
parent teacher conferences. The videos will never be used or seen outside of the classroom, without written notice and permission. 
 
Please initial in the space provided if you​ do not give permission​ for the following items (Not returning these forms gives 
permission for both listed items): 
 
____I ​do not​ give permission for my child’s picture and/or work to be posted to the school’s web page, Facebook, and/or 
Twitter page.  
 
____I ​do not ​give permission for my child’s picture and/or work to be printed in publications such as newspapers and/or 
magazines.  
 
Parent Guardian Signature____________________________________________________ 
 
Childs Name________________________________________________________________ 
 
Date_________________________ 
 



 
APPENDIX 

 
State and Federal Programs 

 
Notice of Nondiscrimination: 
 
Students, parents, employees, volunteers, school patrons, applicants for student admission or employment, sources of referral of 
applicants for admission and employment, professional organizations holding collective bargaining or professional agreements with 
Wayne Community Schools, and all others who interact with Wayne Community Schools are hereby notified that the Wayne 
Community Schools does not discriminate on the basis of race, color, national origin, gender, age, marital status, religion, or disability 
in the admission, access to its facilities or programs, treatment, or employment in its programs or activities. 
 

Nondiscrimination Statement 

 In accordance with Federal civil rights law and U.S. Department of Agriculture (USDA) civil rights regulations and policies, the 
USDA, its Agencies, offices, and employees, and institutions participating in or administering USDA programs are prohibited from 
discriminating based on race, color, national origin, sex, disability, age, or reprisal or retaliation for prior civil rights activity in any 
program or activity conducted or funded by USDA.  
Persons with disabilities who require alternative means of communication for program information (e.g. Braille, large print, audiotape, 
American Sign Language, etc.), should contact the Agency (State or local) where they applied for benefits. Individuals who are deaf, 
hard of hearing or have speech disabilities may contact USDA through the Federal Relay Service at (800) 877-8339. Additionally, 
program information may be made available in languages other than English.  
To file a program complaint of discrimination, complete the USDA Program Discrimination Complaint Form, (AD-3027) found online 
at: http://www.ascr.usda.gov/complaint_filing_cust.html, and at any USDA office, or write a letter addressed to USDA and provide in 
the letter all of the information requested in the form. To request a copy of the complaint form, call (866) 632-9992. Submit your 
completed form or letter to USDA by:  
(1) Mail: U.S. Department of Agriculture Office of the Assistant Secretary for Civil Rights 1400 Independence Avenue, SW 
Washington, D.C. 20250-9410  
(2) Fax: (202) 690-7442; or  
(3) Email: ​program.intake@usda.gov  
This institution is an equal opportunity provider. 
 

mailto:program.intake@usda.gov


 
Designation of Coordinator(s): 
 
Any person having inquiries concerning this district’s compliance with anti-discrimination laws or policies or other programs should 
contact or notify the following person(s) who are designated as the coordinator for such laws, policies or programs.  The contact 
address for the coordinator is:  Wayne Community Schools, 611 West 7​th​ Street, Wayne, NE  68787, (402) 375-3150. 
 

Law, Policy or Program Issue or Concern Coordinator 
Title VI Discrimination or harassment 

based on race, color, or national 
origin; harassment 
 

R. Plager, Elementary Principal 

Title IX Discrimination or harassment 
based on gender equity 
 

M. Hanson, H.S. Principal 

Section 504 of the Rehabilitation 
Act and the Americans with 
Disability Act (ADA) 
 

Discrimination, harassment or 
reasonable accommodations of 
persons with disabilities 

M. Beair, Special Education 
Director 

Homeless student laws 
 

Children who are homeless 
 

M. Beair, Special Education 
Director 

Safe and Drug Free Schools and 
Communities 
 

Safe and drug free schools R. Plager, Elementary Principal 

 
 
 
 
 
 
 
 
 



 
Grievance Procedure 
      Employees or students should initially report all instances of discrimination, harassment or retaliation to their immediate 
supervisor or teacher or to the compliance coordinator designated to handle complaints of discrimination. If the employee or student 
is uncomfortable in presenting the problem to the supervisor or teacher, or if the supervisor or teacher is the problem, the employee 
or student may report the alleged discrimination, harassment or retaliation (“discrimination”) to the Superintendent, or in the case of 
students, to the guidance counselor or principal. ​See board policy 5401​ for full policy.  
 
 
 
Sexual Harassment and Discrimination 
       The Wayne Community School District is committed to offering employment and educational opportunity to its employees and 
students in a climate free of discrimination. Accordingly, unlawful discrimination, harassment and retaliation of any kind by District 
employees, including, co-workers, non-employees (such as volunteers), third parties, and others is strictly prohibited and will not be 
tolerated. Harassment is a form of discrimination and includes verbal, non-verbal, written, graphic, or physical conduct relating to a 
person's race, color, national origin, religion, disability, age, sex, or other protected category, that is sufficiently serious to deny, 
interfere with, or limit a person's ability to participate in or benefit from an educational or work program or activity.  See ​Board Policy 
5401​ for full policy. 
 
 
PUBLIC NOTICE 
Notification of Rights under FERPA for 
Elementary and Secondary Institutions 

 
The Family Educational Rights and Privacy Act (FERPA) affords parents and students over 18 years of age (“eligible 

students”) certain rights with respect to the student’s education records.  They are: 
(1) The right to inspect and review the student’s education records within 45 days of the day the District receives a request for 

access. 
Parents or eligible students should submit to the school principal (or appropriate school official) a written request that 

identifies the record(s) they wish to inspect.  The principal will make arrangements for access and notify the parent or eligible student 
of the time and place where the records may be inspected. 

(2) The right to request the amendment of the student’s education records that the parent or eligible student believes are 
inaccurate or misleading. 



Parents or eligible students may ask ​Wayne School District​ to amend a record that they believe is inaccurate or misleading. 
They should write the school principal, clearly identify the part of the record they want changed, and specify why it is inaccurate or 
misleading. 

If the District decides not to amend the record as requested by the parent or eligible student, the District will notify the parent 
or eligible student of the decision and advise them of their right to a hearing regarding the request for amendment.  Additional 
information regarding the hearing procedures will be provided to the parent or eligible student when notified of the right to a hearing. 

(3) The right to consent to disclosures of personally identifiable information contained in the student’s education records, 
except to the extent that FERPA authorizes disclosure without consent. 

One exception which permits disclosure without consent is disclosure to school officials with legitimate educational interests. 
A school official is a person employed by the District as an administrator, supervisor, instructor, or support staff member (including 
health or medical staff and law enforcement unit personnel); a person serving on the School Board; a person or company with whom 
the District has contracted to perform a special task (such as an attorney, auditor, medical consultant, or therapist); or a parent or 
student serving on an official committee, such as a disciplinary or grievance committee, or assisting another school official in 
performing his or her tasks. 

A school official has a legitimate educational interest if the official needs to review an education record in order to fulfill his or 
her professional responsibility. 

(Optional)  Upon request, the District discloses education records without consent to officials of another school district in 
which a student seeks or intends to enroll.  (NOTE:  FERPA requires a school district to make a reasonable attempt to notify the 
student of the records request unless it states in its annual notification that it intends to forward records on request.) 

(4) The right to file a complaint with the U.S. Department of Education concerning alleged failures by the District to comply 
with the requirements of FERPA.  The name and address of the Office that administers FERPA are:  

Family Policy Compliance Office 
U.S. Department of Education 

600 Independence Avenue, SW 
Washington, DC  20202-4605 

 
 

HIPAA (Health Insurance Portability 
and Accountability Act, 1996) 

 
Parents must give written consent to the health care provider before information can be released to the school. 
 
 
 



 
Public Notification for Eliminating Discrimination 
And Denial of Services in Vocational Education Programs 

 
“No person who falls under the jurisdiction of the Wayne School District shall on the basis of race, color, national origin, sex, or 

handicap, be excluded from participation in, be denied the benefits of, or be subjected to discrimination under any educational 

program or activity which is part of the Wayne School District program offerings.” 

 
 

Notification of Rights Under the Protection 
of Pupil Rights Amendment (PPRA) 
 
PPRA affords parents and students who are 18 or emancipated minors (“eligible students”) certain rights regarding our conduct of 
surveys, collection and use of information for marketing purposes, and certain physical exams.  These include the right to: 

● Consent​ before students are required to submit to a survey that concerns one or more of the following protection areas 
(“protected information survey”) if the survey is funded in whole or in part by a program of the U.S. Department of Education 
(ED) – 

 
1. Political affiliations or beliefs of the student or student’s parent; 
2. Mental or psychological problems of the student or student’s family; 
3. Sex behavior or attitudes; 
4. Illegal, anti-social, self-incriminating, or demeaning behavior; 
5. Critical appraisals of others with whom respondents have close family relationships; 
6. Legally recognized privileged relationships, such as with lawyers, doctors, or ministers; 
7. Religious practices, affiliations, or beliefs of the student or parents; or 
8. Income, other than as required by law to determine program eligibility. 

 
● Receive notice and an opportunity to opt a student out of – 

1. Any other protected information survey, regardless of funding; 
2. Any non-emergency, invasive physical exam or screening required as a condition of attendance, administered by the school 

or its agent, and not necessary to protect the immediate health and safety of a student, except for hearing, vision, or 
scoliosis screenings, or any physical exam or screening permitted or required under State law; and 



3. Activities involving collection, disclosure, or use of personal information obtained from students for marketing or to sell or 
otherwise distribute the information to others. 

 
● Inspect​, upon request and before administration or use – 

1. Protected information surveys of students; 
2. Instruments used to collect personal information from students for any of the above marketing, sales, or other distribution 

purposes; and 
3. Instructional material used as part of the educational curriculum. 

 
Parents/eligible students who believe their rights have been violated may file a complaint with: 
 

Family Policy Compliance Office 
U.S. Department of Education 
400 Maryland Avenue, SW 
Washington, DC  20202-4605 

 
 
Harassment and Bullying Program  

 
Purpose:  All students have the right to attend Wayne Community Schools free from verbal and physical harassment and bullying. 
The purpose of the Harassment and Bullying Program is to protect students and staff from those who fail or refuse to comply with 
school guidelines regarding the treatment of others. Refer to the code of conduct for disciplinary action. 

 
 



Wayne Jr High  
NSCAS Testing will take place the next few weeks in the J​r High. 
 
We are currently looking at the Corrective Reading and Rewards reading 
program - this is the same program that is currently used in the Elementary. 
I 2 teachers who will be visiting the Elementary to see how it works - we 
would like to implement into the Jr High.  
In this program this we identify at-risk students in reading program. We 
would use the AIMS Web testing to identify students.  
The goal would be to get students at grade level reading ability. 
 
March 16th we will have an assembly - Value Up, the​ program uses a 
multilayer approach with video, audience participation and powerful 
storytelling. They have a right choices piece in the program as it relates to 
substance abuse, but also have a focus on social anxiety, respect and 
dignity.  
 
WEB - has been very busy over the last several weeks. They have visited 
WSC and were involved in a panel discussion for a class of future 
educators. 
 
Athletics 
Russ Plager will be an assistant coach in the Northeast Nebraska All Star 
Football Classic in Norfolk. The game is on June 9th in Norfolk. 
 
Speech - Districts will be March 12 @ Columbus Lakeview with State 
competition on March 22 @ UNK. 
 
Musical, “Damn Yankees” - Friday April 6 @ 7:00 pm, Saturday April 7 @ 
7:00 pm, Sunday April 8 @ 2:00 pm  
 
District Music Contest - April 20th @ South Sioux City. 
 



Spring Season started on February 26 with our first contests on March 
15th. 
 
Participation #’s - check out the spring tab in google doc below. 
https://docs.google.com/spreadsheets/d/19Brx0m-lw8lXsxtXfu_0RAwmcqD
mfyjc3paz97HDIFw/edit#gid=291458953 
 
 
Keep up to date with all Wayne calendar events. 
Wayne Blue Devil Calendar 
  
 
  
  
 

https://docs.google.com/spreadsheets/d/19Brx0m-lw8lXsxtXfu_0RAwmcqDmfyjc3paz97HDIFw/edit#gid=291458953
https://docs.google.com/spreadsheets/d/19Brx0m-lw8lXsxtXfu_0RAwmcqDmfyjc3paz97HDIFw/edit#gid=291458953
http://www.midstatenebraska.org/public/genie/473/school/108/


Agenda: Policy Committee Meeting – Wayne Board of Education 
 

Date: 3-5-18 @ 4:30 PM  Supt Office  
 
Attendee’s: Board members  Jeryl Nelson, Wendy Consoli, Jaime Manz,  Mark Lenihan. 
 

● Early Retirement Incentive Policy discussion 
○ Window Policy 

 
● Policy 5422 - Pregnant and Parenting students 

 
● Borrowing money in policy 

○ Add to Policy 3130 
 

● Principal/Director pay increases for 2018-19 
 

● Formula per student spending information/State Aid 
 

● Reduction in Music staff to 3 FTE - plan 
 

● Communication home 
 

● Other items 
 
 
 
 



WAYNE COMMUNITY SCHOOLS 

EARLY RETIREMENT INCENTIVE PROGRAM 

 

A. PURPOSE: 

 

The purpose of this program is to encourage Eligible Employees who are considering an 

early-leaving decision to accelerate their retirement plans.  Objectives include, but are not limited 

to, the following: 

 

1. To offer financial incentives that will assist long-term employees considering early 

retirement or early-leaving decisions to complete such decisions. 

2. To reduce costs to Wayne Community Schools (“School District”) by replacing 

employees with lesser salaried employees or by eliminating positions. 

3. To buy-out the tenure rights (i.e., continuing contract rights) of certificated staff, 

and in effect, make payments to secure the release of unexpired contracts of 

employment in exchange for permanent certificated employees giving up their 

constitutional and contractual rights to tenure and relinquishing such tenure rights. 

4. To provide a better balance of staff experience. 

 

B.  QUALIFICATIONS: 

 

1.  Permanent Certificated Employee:  To be a participant a person must be 

employed by the School District, as of date of acceptance of the person’s application, in a position 

requiring that the employee have a certificate issued by the Nebraska Department of Education.  

Employees in administrative positions are not eligible. 

 

2.  Full-Time Equivalency:  An “Eligible Employee” (an employee who meets all 

criteria as set forth herein), both full-time and part-time, may participate in the Early Retirement 

Incentive Program ("ERIP"), provided that the part-time Employee's benefits under such plan shall 

be prorated based on their Full-Time Equivalency (hereinafter "FTE") status.  Such person’s FTE 

status will be determined based on the Employee's actual scheduled salary as of December 1 of the 

Employee's final contract year.  A part-time Employee who is on a leave of absence in part and 

works part-time, as of December 1 of the Employee's final contract year, shall be eligible to 

participate in this ERIP to the extent of their on-duty FTE status. Employees who are on a 

sabbatical leave, leave of absence, or other board approved leave as of December 1 of the 

Employee's final contract year shall not be eligible to participate in this ERIP. 

 

3. Criteria for Eligibility: 

 

  a. Salary Schedule Placement:  In order for an Employee to participate in 

this program, the Employee must have completed 15 years of service with the School District and 

have a final contract year salary schedule placement of at least Masters Column (Column F) on 

the salary schedule for the current school year.  Board approved military service, sabbatical and/or 

approved leave of absence, or other Board-approved leave required to be granted according to law 

shall be included as credited years for placement on the salary schedule.  In determining credited 

years for placement on the salary schedule with the School District, part-time employment is 



considered only when the FTE is 0.5 or greater, and is credited at the FTE level during the year of 

employment.  As an example, an Employee with 30 years of service at 0.5 FTE is the equivalent 

of 15 credited years under this Plan. 

 

  b. "Window" of Eligibility:  There shall be a period of eligibility, hereinafter 

referred to as a "window", when an Employee may elect to participate in this ERIP.  The window 

shall open on September 1 of the calendar year when: 

 

   (1) The Eligible Employee reaches sixty-two (62) years of age and is 

eligible to receive unreduced benefits from the Nebraska Public Employees Retirement System 

(“NPERS") by virtue of age and years of creditable service in that system, and shall close on 

August 31thereafter; 

 

   (2) The Eligible Employee who is sixty-two (62) years of age or more 

is first eligible to receive unreduced benefits from the NPERS by virtue of age and years of 

creditable service in that system, and shall close on August 31 thereafter. 

 

 Employees are only eligible and qualified to apply for the benefits under this Plan when 

their respective window is open.  Once an employee’s window is closed, that employee is no longer 

eligible to participate in the Plan. 

 

4.  Notice of Assignment and Salary Schedule Placement:  On or before December 

1 of each year, the Superintendent shall provide all Eligible Employees of the School District 

verification of their teaching assignment, salary schedule placement and years of service to the 

School District. 

 

5.  Acceptance or Rejection of Applications:  The Board of Education of the School 

District, in its sole and absolute discretion, reserves the right to accept or reject any or all 

applications based on financial exigencies, availability of funds, budget, expenses, revenue, and 

other school finance issues. 

 

6.  Criteria for Selection:  If there is more than one applicant for participation in this 

ERlP, the selection of the Eligible Employee(s) allowed to participate in the ERIP shall be based 

upon the following criteria in descending order: 

 

  a. Date of Application:  The individual(s) with the date of application first in 

time will be given preference for participation in the ERIP.  Applications will be date stamped by 

the Superintendent's office. 

 

  b. Highest Salary:  If two (2) or more individual applications are filed on the 

same date, then the individual(s) with the highest salary on the salary schedule in effect for the 

contract year when the applications are received shall be given preference for participation in the 

ERIP. 

 



  c. Tie Breaker:  If two (2) or more individuals tie on criteria "a" and "b", the 

names of those persons who are tied shall be placed in a container and names will be drawn from 

the container for each opening in the ERIP. 

 

C. ENROLLMENT REQUIREMENTS: 

 

1.  Resignation:  Eligible Employee participants in the program shall resign their 

positions with the School District effective at the close of the school year in which the application 

for participation in this ERIP is received, and thereby relinquish the Employee's actual and existing 

continuing contract rights in consideration for the benefits outlined in paragraph "D" below. 

 

2.  Notice of Plan and Future Employment:  The Superintendent shall notify all 

Eligible Employees of the adoption of this Early Retirement Incentive Policy (ERIP) and the 

attendant ERIP Application and Agreement on or before January 1 each year that the teacher’s 

window is open; a copy of said ERIP Application and Agreement as it now exists, or as it may be 

from time to time amended, may be obtained from the school office of each school in the district. 

 

3.  Application and Agreement:  Any Eligible Employee who attains the minimum 

eligibility requirements shall be eligible to participate in the ERIP.  Each qualified Eligible 

Employee who wishes to participate must submit an Application and Agreement form 

properly executed, which is to be received in the Superintendent's Office on or after January 

15, but on or before January 31, of the Eligible Employee's last contract year of employment.  

An Application and Agreement may be withdrawn by the employee at any time within seven (7) 

days following the date when it was received by the Superintendent's Office.  The Superintendent 

or his designee shall review the Eligible Employee's record to determine eligibility.  If eligible, the 

Board of Education shall approve the Application and Agreement, except as may be otherwise 

provided herein, at the regular February meeting of the Board of Education immediately following 

the receipt of the Eligible Employee's Application and Agreement, or at such later time as deemed 

appropriate.  FAILURE TO SUBMIT THE APPLICATION AND AGREEMENT WITHIN 

THE TIME FRAME SPECIFIED IN THIS PARAGRAPH SHALL RESULT IN THE 

REJECTION OF SUCH APPLICATION AND AGREEMENT. 

 

4.  Terminated Employee's Ineligibility:  An Employee who has received written 

notice of possible termination for reasons other than reduction in force, or who has received written 

notice of possible cancellation shall not be eligible and may not participate in this program. 

 

D. BENEFITS: 

 

1. Calculation of Benefits:  An Eligible Employee participating in the ERIP shall 

receive the following benefits: 

 

The School District shall, following the Eligible Employee’s retirement, make a payment 

by check to the Eligible Employee in an amount equal to $500.00 multiplied by the number of 

creditable years of service that the Eligible Employee has provided to the District, as calculated as 

defined herein.  Such payment shall be made not later than the December 31 immediately following 

the contract year when the Eligible Employee's resignation is effective according to prior policy. 



 

2.  Source of Funds:  The School District shall pay the entire cost of the plan. 

 

3.  Administration:  This Plan shall be administered by the Board of Education by 

and through the administration of the School District. 

 

4.  Beneficiary Designation:  In order for the application to be considered complete, 

a beneficiary must be designated.  Upon death of the participant Employee before all benefits are 

paid, the beneficiary shall receive benefits pursuant to the terms of this ERIP. 

 

5.  Income Tax Consequences:  The payments made pursuant to the TERIP are made 

to buy-out the tenure rights (i.e., continuing contract rights) of certificated staff, and in effect, make 

payments to secure the release of unexpired contracts of employment, and to pay a negotiated 

amount of money in exchange for permanent certificated employees giving up their constitutional 

and contractual rights to tenure and relinquishing such tenure rights.  As such, FICA, Social 

Security taxes, and similar taxes are not to be withheld from payments made pursuant to this 

TERIP unless, in the sole discretion of the School District, it is determined that the law requires 

that such taxes or withholding be made, in which event the social security percentage and any other 

required state or federal withholdings may be subtracted from the payments.  Otherwise, and 

except as otherwise provided in this TERIP, no state or federal retirement contributions, FICA, 

FUTA, or state or federal unemployment contributions, including employer and employee share 

thereof will be withheld from or contributed in relation to the payments.   In the event the School 

District or a participant are called upon to pay the federal government or the State of Nebraska, or 

any other state or federal authority, sums or payments that should have been withheld from or 

contributed in relation to the TERIP payments, including retirement contributions, FICA, FUTA, 

or state or federal unemployment contributions, the participant shall indemnify and hold the School 

District harmless from any and all sums which it is called upon to pay, including the employee’s 

and employer’s share thereof and any and all penalties and interest arising from either the 

employee’s share or employer's share thereof. 

 

6.  COBRA Rights:  An Eligible Employee who elects to participate in this Program 

shall have the option to participation in the School District's group health insurance plan.  

Additionally, pursuant to COBRA, a retired Eligible Employee will have the opportunity to 

continue participation in the School District's group health insurance plan for at least eighteen (18) 

months following retirement upon payment by the Eligible Employee of the monthly insurance 

premiums. 

 

E. TIME FOR CONSIDERATION OF APPLICATION AND AGREEMENT, 

WAIVER AND RELEASE OF CLAIMS: 

 

1. Time to Consider Application and Agreement:  An Eligible Employee who 

elects to participate in the Wayne Community Schools’ Early Retirement Incentive Program shall 

be given at least forty-five (45) days within which to consider the ERIP Application and 

Agreement.  That ERIP Application and Agreement shall alert the Eligible Employee that the 

Wayne Community Schools’ Early Retirement Incentive Program is totally voluntary in nature. 

 



F. WAIVER AND RELEASE OF CLAIMS:   
 

 Employees who participate in the Program shall be required to waive and release the 

School District from claims and rights as provided for in the Application and Agreement adopted 

as a part of this Program.  The Superintendent shall give the requisite notices to eligible employees 

as required by law in order for the waiver and release to be fully enforceable.   

 

 The Superintendent shall deliver to all Eligible Employees a copy of this Plan and a copy 

of the attendant Application and Agreement at least forty-five (45) days prior to the application 

deadline and provide Eligible Employees any additional information required by law.   

 

 A copy of the Application and Agreement shall also be made available at the 

Superintendent’s office.  

 

G. TERM OF PROGRAM 
 

This Program shall continue for a period of one school year.  The Board of Education, in 

its sole and absolute discretion, may elect to continue or discontinue this Program for subsequent 

school years.  In the event that the Board elects to continue the Program for a given school year, 

the Board may adopt the Program during or before its regularly scheduled October board meeting.  

In the event that the Board does not adopt the Program by its regularly scheduled October board 

meeting, then the Program will not be effective for the then-current school year, unless the Board 

otherwise adopts the Program at a later date. 

 

In October, the Board will make decisions on the number of teacher positions that will be 

covered under this policy for Early Retirement Incentive Program (ERIP).  The number of 

positions could be as low as zero (0). 



Agenda: Finance Committee Meeting – Wayne Board of Education 
 

Date: 3-5-18 @ 02:00 PM Jr/Sr High Office 
 
Attendee’s: Board members; Scott Hammer, Lynn Junck, Mark Lenihan, Supt. 
 
 

● Discussion on pay increases for Admin, Director’s,  
○ Recommendation to school board at March board meeting 

 
● Discussion on non-certified staff for 18-19 

 
● ELA textbook purchase k-6 

 
● Formula per student spending information/State Aid 

 
● E-rate upgrade for wireless 

○ Quote 
○ 60% reimbursement 

 
 

● Music - reduction plan to 3 FTE 
 
 

● Other items for discussion 
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