ADA BOARD OF EDUCATION AEA

MISSION STATEMENT

Ada City Schools Mission

The mission of Ada City Schools is to empower every student to achieve high levels of academic
achievement through rigorous, innovative learning, high expectations, and foster a lifelong pursuit of
excellence.

Ada City Schools Vision

Ada City Schools is a unified, future-focused district with a legacy of excellence, where strong
relationships and shared accountability ensure every student is known, valued, challenged, and
championed to achieve at high levels, develop strong character, and pursue pathways to lifelong
learning, engaged citizenship, and future success.

Ada City Schools Core Values

1. Excellence - We maintain high expectations in everything we do

2. Integrity - we act with honesty, character, and consistency

3. Relationships - every person feels known, valued, and connected.

4. Accountability - we hold ourselves and one another accountable for student success.

5. Unity - we are united in our approach to empower every student with multiple opportunities
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USE OF AUTOMATIC EXTERNAL DEFIBRILLATOR

The Ada City Schools district will follow the American Heart Association guidelines for automatic external
defibrillator (AED) use and storage. Responders’ use of the AED should not replace the care provided by emergency
medical services (EMS), but is meant to provide a lifesaving bridge during the first few critical minutes it takes for
advanced life support providers to arrive.

The AED:s are to be located so that any victim may be reached in three_minutes or less.

Roles and Responsibilities

The AED coordinator (school nurse) will serve as the primary liaison between the local EMS and the AED program.
The coordinator will be responsible for purchasing equipment and supplies, organizing training programs, forwarding
incident data to the local EMS, and holding post-event debriefing sessions for employees involved.

Certified district employees authorized to utilize the AED are specific employees trained and certified to use an AED
in a sudden cardiac arrest emergency. These employees will attend a four-hour, American Heart Association AED
training session, will have yearly refresher classes, and will be recertified every two years.

Procedure

When an apneic, pulseless victim is discovered, activate the sudden cardiac_emergency response plan and by
following the suggested guidelines set by the American Heart Association. This district will follow the American
Heart Association AED treatment algorithm. The AED coordinator will notify the medical director’s office of the use
of the AED. An accident report form will be used to document an event and to document the practice drills.

Maintenance

The district will follow the manufacturer’s suggested guidelines for maintenance of the AED. The AED coordinator
will supervise the procedure.

The Cardiac Emergency Response Team (CERT) Coordinator will designate a CERT member to:

1. Daily check the status indicator, verifying alternating dark and hourglass shapes, which indicates readiness for
use, and recording the status on the AED battery check sheet.

2. Notify the AED coordinator if AED maintenance is required.

Cardiac Emergency Response Plan (CERP)

Please see the addendum attached to this pollcy CKAH Use of Automanc External Def brz!."ator The Cardiac
Emergency Response Plan (CERP) was-a ed-during : a] Heust 26,2024 is approved

annually.

A Cardiac Emergency Response Plan (CERP) has been created for each shool site within the district. These plans
contain information that is specific and aproprirate for each individual school.

Copies of these plans can be accessed at the Ada Board of Education Building (located at 324 W. 20th) or at the
Principal's Office of each school site.

LEGAL REFERENCE: 70 O.S. § 1210.200
70 O.S. § 24-1556

Adoption Date: September 9, 2024 Revision Date(s): 08/10/26 Page 1 of 1
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RECORDS INVESTIGATION

The Ada Board of Education believes that it has a responsibility to employ only those persons who are qualified in
every respect. The board further believes that it should avail itself of means and methods provided by the legislature
to assist in the selection of employees. Therefore, it is the policy of this board of education that a national criminal
history record check shall be conducted of all prospective employees. The board of education is not required to obtain "
a new criminal history record check for an individual who has obtained certification from the Oklahoma State
Department of Education within the previous twelve (12) months. A national criminal history record check is defined
at 74 O.S. § 150.9 and requires a check of criminal history records entailing the fingerprinting of the individual and
submission of the fingerprints to the United States Federal Bureau of Investigation (FBI) for the purpose of obtaining
the national criminal history record of the person from the FBI.

Any teacher employed prior to May 19, 2020 who does not have an Oklahoma criminal history record check from the
Oklahoma State Bureau of Investigation as well as a national criminal history record check as defined above on file
with the school district shall complete the criminal history background checks upon the next renewal of his or her
Standard Teaching Certificate. Any other employee employed by the district prior to May 19, 2020 who does not
have an Oklahoma criminal history record check from the Oklahoma State Bureau of Investigation as well as a
national criminal history record check as defined above on file with the school district shall have until July 1, 2022 to
complete the criminal history background checks.

A written consent will be required from the prospective employee consenting to a felony records check to be
conducted as authorized by Oklahoma law. The records check shall be initiated by the school district's written
request, through the superintendent, to the State Department of Education. Effective November 1, 2012, the school
district may contract with a third-party vendor who is a member in good standing with the National Association of
Professional Background Screeners to perform any and all employment screenings, background checks, and credit
checks.

Any person applying for employment as a substitute teacher shall only be required to have one such national criminal
history records check for the school year. Upon request of the substitute teacher, that felony records search results
may be sent to any other school district in which the substitute teacher is applying to teach. The board of education
may choose whether to require a national criminal history record check from a prospective substitute teacher who has
been employed by the school district in the last year.

Any person employed as a full-time teacher by a school district in Oklahoma in the five (5) years immediately
preceding an application for employment as a substitute teacher may not be required to have a national criminal
history record check, if the teacher produces a copy of a national criminal history record check completed within the
preceding five (5) years and an affidavit letter from the school district in which the teacher was last employed stating
the teacher left in good standing. The affidavit shall attest and-whether the teacher was the subject of any allegation of
inappropriate behavior with a student and whether there was a pending or ongoing investigation of inappropriate
behavior between the teacher and a student. If an allegation of inappropriate behavior was investigated by an
employing school district, the affidavit shall state whether the allegation was substantiated, unsubstantiated or closed
with no finding of misconduct. The affidavit shall include contact information for the prior employing school district,
which the prospective employing school district shall contact to determine the validity of the submitted affidavit.

Any person who has been employed as a full-time teacher by a school district who applies for employment as a full-
time teacher in another school district may not be required to have a national criminal history background check
completed if the teacher produces a copy of a national criminal history record check completed within the preceding
five (5) years and a letter from the school district in which the teacher was employed stating the teacher left in good
standing and whether the teacher was the subject of any allegation of inappropriate behavior with a student.

Adoption Date: November 10, 2008 Revision Date(s): 09/12/11, 08/13/12, 07/08/13, || Page1of2
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ADA BOARD OF EDUCATION DABB

——

RECORDS INVESTIGATION (Cont.)

Any person who has been employed as a substitute teacher by a school for a minimum of five (5) years preceding an
application to be employed as a full-time teacher may not be required to have a national criminal history record check
completed if the teacher can produce a copy of a national criminal history record check completed within the
preceding five (5) years and an affidavit letter from the school district in which the teacher was employed as a
substitute teacher stating that the teacher left in good standing. The affidavit shall attest as to whether the teacher was
the subject of any allegation of inappropriate behavior with a student and whether there was a pending or ongoing
investigation of inappropriate behavior between the teacher and a student. If an allegation of inappropriate behavior
was investigated by an employing school district, the affidavit shall state whether the allegation was substantiated,
unsubstantiated or closed with no finding of misconduct. The affidavit shall include contact information for the prior
employing school district, which the prospective employing school district shall contact to determine the validity of
the submitted affidavit.

Any person employed as a full-time teacher by a school district in Oklahoma for ten (10) or more consecutive years
immediately preceding an application for employment as a substitute teacher in the same school district is not required
to have a national criminal history record check for as long as that person remains employed for consecutive years by
that school. If the substitute teacher wishes to work in another Oklahoma school district, a national criminal history
background check will be required.

If the applicant for employment meets all other criteria for employment in this school district, the applicant may be
employed on a temporary basis for a maximum of sixty (60) days pending receipt of the national criminal history
record check results. The temporary employment of the prospective employee shall terminate after sixty (60) days
unless the school district receives the results of the national criminal history records check. The sixty (60) day
temporary employment period shall begin on the first day the prospective employee reports for duty at the employing
school district. If the applicant is offered permanent employment following the review of the records search, the
search fee will/will not be reimbursed in full.

TECHNOLOGY CENTER SCHOOLS ONLY:

The requirement for a national criminal history record check shall not apply to technology center employees hired on
a part-time or temporary basis for the instruction of adult students only.

REFERENCE: 70 O.S. §5-142

|| Adoption Date: November 10, 2008 Revision Date(s): 09/12/11, 08/13/12, 07/08/13, Page 2 of 2
06/08/15, 01/16/20, 07/13/20, 08/11/25, 08/10/26




ADA BOARD OF EDUCATION DEC-R3

19, 1977)

PERSONAL BUSINESS LEAVE

(REGULATIONS)

The board of education shall provide five days for personal business leave for teachers and support

personnel atcost-of substitute-employee. Such leave shall be limited to personal business matters
that cannot be conducted before or after school hours or on weekends. Unused pPersonal business

leave is-noncumulative may be accrued as sick leave.

REFERENCE: 70 O.S. §6-104
Atty. Gen. Op. No. 77-217 (Aug. 19, 1977)

Requests for personal business leave shall be made to the building principal or supervisor ene-week
three (3) days prior to the date of absence.

NOTE: Referenced statute requires each school district to provide a minimum of three days
for personal leave to certified and support personnel. However, “a local board of
education is authorized to adopt reasonable rules, regulations and policies defining
activity which shall be deemed to constitute or qualify as ‘personal business’ leave. In
adopting such a definition, the ordinary and every day commonly understood meaning
of the phrase ‘personal business’ should be followed.” Atty. Gen. Op. No. 77-217 (Aug.

Adoption Date: July 30, 1985
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B-DA BOARD OF EDUCATION DEC-R7

MATERNITY LEAVE
(REGULATIONS)

The board of education shall provide maternity leave to all full-time employees of the school district who have been
employed by the school district for at least one year and have worked for the school district for at least one thousand
two hundred fifty (1,250) hours during the preceding twelve-month period. Eligible employees shall be entitled to six
(6) weeks of paid maternity leave following the birth or adoption of the employee’s child, provided that the child is
under four (4) years of age. The six (6) weeks of maternity leave shall be immediately following the birth or adoption
of the school district employee’s child.

Employees who qualify for state paid-maternity leave are entitled to extend the duration of their maternity leave
beyond the six (6) weeks provided by this policy if they have sufficient sick leave available to cover the extended
duration. Such sick leave may be used for recovery from childbirth, bonding with a newborn or infant, or caring for a
newborn or infant. Extended sick leave shall not exceed six (6) weeks unless a licensed medical professional provides
written certification recommending additional leave for medical necessity related to the employee’s recovery from
childbirth or for the care of the newborn to achieve a combined twelve (12) weeks of leave as addressed in the Family
Medical Leave Act (FMLA). FMLA leave shall run concurrently with maternity leave and the paid sick leave extended
duration.

Any employee who intends to utilize available sick leave to extend the duration of maternity leave must notify the
administration of the school district.

REFERENCE: 70 O.S. §6-104.8

[T
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TRAVEL AND EXPENSES

Employees requesting to attend professional/job-related meetings outside the school district must be approved by
the Superintendent with sufficient time for board approval.

Job-related expenses incurred by employees for meals (including gratuities at no more than 15%), lodging, airfare,
registration, tolls, and parking may be reimbursed with original, itemized receipts.

Meals will be reimbursed that are connected to an overnight stay, which are a qualified business expense and
exempt from tax. Reimbursement will be made through accounts payable. Reimbursement for any meal requires
that the District Travel Reimbursement Request form be completed and submitted with supervisor approval within
10 days of return from trip. This regulation is applicable to all funding sources.

The per diem rate is as follows:

1. In-State Overnight Rate - $50 per day
2. Out-of-State Overnight Rate: $60 per day

District-led professional development expenses. including group meals and lodging. will be paid using the school-
issued credit card in accordance with district travel and purchasing policies.

Expenses for registration, parking, toll charges, and similar expenses will be reimbursed when documented by
receipts or notarized affidavits.

Use of personal vehicles will be reimbursed at the current IRS approved rate per mile (not to exceed the cost of air

travel). Mileage should be calculated using the-distriet’s-appreved-mileage-chart using a recognized map

application. Employees must use school vehicles when available. Any employee requesting mileage for use of
their personal vehicle will not be reimbursed for mileage if a school vehicle was available at the time of the travel.

Actual cost of lodging will be reimbursed upon submission of the original, itemized receipt. When at all possible,
employees should use school purchase orders for payment of lodging.

Registrations paid by employees may be claimed upon submission of actual receipt.

REFERENCE: 70 O.S. §5-117

Adoption Date: November 10, 2008 Revision Date(s): 7/8/19, 08/10/26 Page 1 of 1




ADA BOARD OF EDUCATION DHAC

STAFF MEMBERS AND ELECTRONIC OR DIGITAL
COMMUNICATIONS SOCIAL NETWORKINGSIFES

The Superintendent and the School Principals will annually remind staff members and orient new staff members
concerning the importance of maintaining proper decorum in the on-line, digital world as well as in person.
Employees must conduct themselves in ways that do not distract from or disrupt the educational process. The
orientation and reminders will give special emphasis to the following prohibited behaviors:

1. Improper fraternization with students using electronic or digital communication.
a. Teachers may not list current students as “friends” on networking sites.

b. All e-contacts with students should be through the district’s school-approved platform
c. Improper contact via electronic or digital communication e-mail or phone is prohibited.

2; Inappropriateness of posting items with sexual content
3. Inappropriateness of posting items exhibiting or advocating use of drugs and alcohol
4. Monitoring and penalties for improper use of district computers and technology

As per state law, employees are discouraged from sharing content or comments containing the following
when directed at a citizen of the State of Oklahoma:

1) Obscene sexual content or links to obscene sexual content;

2) Abusive behavior and bullying language or tone;

3) Conduct or encouragement of illegal activity; and

4) Disclosure of any information required to be maintained as confidential by law, regulation, or
internal policy.

"Electronic or digital communication" includes, but is not limited to, emails, text messages, instant messages, direct
messages, social media messages, messages sent through software applications, and any other electronic or digital
means of communication.

The Superintendent or designees will periodically conduct internet searches to see if teachers have posted
inappropriate materials on-line. When inappropriate use of computers and websites is discovered, the School
Principals and Superintendent will download the offensive material and promptly bring that misconduct to the
attention of the school district’s legal counsel for review.

The board of education shall designate school-approved platforms. The administration shall publish school-approved
platforms on the district's website and in student or staff handbooks.

Adoption Date: l Revision Date(s): 5/20/19, 8/10/26 Page 1 of 2




ADA BOARD OF EDUCATION DHAC

STAFF MEMBERS AND ELECTRONIC OR DIGITAL COMMUNICATIONS (CON'T)

School personnel engaging in electronic or digital communication with an individual student shall include the
student's parent or guardian in any electronic or digital communication, unless such communication is on a school-
approved platform and related to school and academic communications. The only exception to this requirement may
be made in case of an emergency as determined by the board of education, subject to subsequent notification to the
parent or guardian. School employees shall make reasonable efforts to use school-approved platforms, systems, or
applications that allow automatic inclusion of parents or guardians in communications with students.

School employees reported-te who are the subject of a corroborated report of having engaged in electronic or digital
communications that would violate this policy and state law shall be placed on administrative leave while the school
district investigates the incident. If the investigation finds that no misconduct occurred, the-secheel-empleyeeshall-be
reinstated;and-the incident shall not be noted in the personnel file. If the employee was placed on administrative
leave during the investigation of the incident but the investigation finds that no misconduct occurred. the employee
shall be reinstated. and the personnel file shall include a note of the finding of no misconduct.

Employees who engage in any of the above-referenced prohibited behaviors are subject to the p0551b11|ty of penalties,

including termination of employment, for-failure-te-exereise-goodjudsment. Incidents will be reported in compliance
with district policy FFG and state law.

REFERENCE: 74 O.S. § 840-8.1
70 O.S. § 6-401.

*A copy of this policy shall be distributed to each affected employee by email.

Adoption Date: Revision Date(s): 5/20/19, 8/10/26 Page 2 of 2
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CONCURRENT ENROLLMENT
STUDENT

The Ada Board of Education believes that students should be encouraged to prepare themselves for study beyond high
school when possible. This includes preparation to seek post-secondary options in both college and career pathways.
Concurrent enrollment is authorized for students who are at least thirteen years of age but not twenty-one years of age

or older.

Students who wish to participate in concurrent enrollment courses must meet requirements set by the State Regents for
Higher Education, Oklahoma law and the Standards for Accreditation. In order for a high school student to enroll in a
concurrent enrollment course, the minor student must have a signed statement from the high school principal or
counselor stating that they are eligible to satisfy requirements for graduation from high school (including curricular
requirements for college admission) no later than the spring of the senior year. Minor students must also provide
written permission from a parent or legal guardian prior to enrolling in concurrent enrollment courses.

A high school student may enroll in a combined number of high school and college courses per semester not to exceed
a full-time college workload of 19 semester credit hours. For purposes of calculating workload, one-half high school
unit is equivalent to three semester credit hours of college work.

Concurrent students may not enroll in remedial (zero-level) course work offered by colleges and universities designed
to remove high school deficiencies, including co-requisite support courses.

When a student earns college credit through concurrent enrollment, the school district will be required to provide
academic credit for any concurrently enrolled higher education courses that are correlated with the academic credit
awarded by the institution of higher education. The district cannot transcript the academic credit as "elective credit”
unless there is no correlation between the concurrent enrollment higher education course and a course provided by the
school district.

REFERENCE: 70 0.S. §628.13
Department of Education, Administrator's Handbook

Adoption Date: October 8, 2018 Revision Date(s): 10/09/23, 08/10/26 Page 1 of 1
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ADA BOARD OF EDUCATION EJTA-R4

STUDENT RETENTION
(REGULATION)

In accordance with the policy of the board of education, the following criteria for the selection of students to be
retained in their current grade, or denied course credit, will be used in this school district.

Students shall be promoted or receive credit for a course of study if a grade average of 60% has been achieved for an
entire course of study as determined by the teacher.

Students in grades one through eight must achieve a grade average of 60% or higher in at least three major courses of
study to be promoted to the next higher grade. The major courses of study are math, language arts, science, reading,
and social studies.

Beginning with the 2027-2028 school year, third-grade students shall demonstrate sufficient reading skills for
promotion to fourth grade. Students shall be provided the following options to demonstrate sufficient reading skills for
promotion to fourth grade:

a. scoring above the below basic level on the third-grade statewide English Language Arts assessment, or

b. earning an acceptable score on an alternative standardized reading assessment as recommended by the
Commission for Educational Quality and Accountability and approved by the State Board of Education.

If a third-grade student cannot demonstrate sufficient reading skills on one of the two options described in paragraph 1
of this subsection and does not qualify for a good-cause exemption, the student shall be retained in the third grade for
the next school year. Screening instruments described in this section shall not be used for promotion purposes.

The board of education may only exempt students from mandatory third-grade retention for good cause. A student who
is promoted to fourth grade with a good-cause exemption, except for students who meet the definition of a student with

the most significant cognitive disabilities, shall continue to receive reading intervention services that includes specific
reading strategies prescribed in the student's individual reading intervention plan until the deficiency is remedied.
Good-cause exemptions shall be limited to the following:

1. Students with disabilities whose individualized education program (IEP) indicates that participation in the
statewide student assessment system is not appropriate, consistent with state law:

2. Students identified as English language learners who have had less than two (2) consecutive school years of
instruction in an English-learner program:

3. Students with disabilities who participate in the statewide English Language Arts assessment and who have an
IEP that reflects that the student has received reading intervention for more than two (2) school vears but still
demonstrates a reading deficiency. or who was previously retained for one (1) year in kindergarten, first. second,
or third grade; and

4. Students who have received reading intervention services for two (2) or more vears but still demonstrate a
reading deficiency, and who were previously retained in kindergarten. first, second, or third grade for a total of
two (2) vears. No student shall be retained twice in third grade.

— —
—_— —
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ADA BOARD OF EDUCATION EIA-R4

STUDENT RETENTION (CON’T)

Requests to exempt students from the mandatory third-grade retention requirement, using one of the good-cause Il
exemptions shall be made consistent with the following:

1. Documentation shall be submitted from the student's teacher to the principal indicating that the promotion of
the student is appropriate. Such documentation shall consist only of the good-cause exemption being requested
and the existing reading intervention plan or IEP:

2. The principal shall review and discuss the recommendation for exemption with the student's teacher. If the
principal determines that the student meets one of the good-cause exemptions based on the discussion and

documentation provided, the principal shall make such recommendation in writing to the superintendent. The
superintendent shall accept or reject the school principal's recommendation in writing; and

3. The parents or legal guardians of a third-grade student eligible for a good-cause exemption may choose that
the student be retained for one (1) year even if the superintendent accepts a recommendation for a good-cause

exemption pursuant to this subsection.

The school district shall provide written notification to the parent or legal guardian of any student who is retained.

Such notification shall state that his or her child has not met the reading level required for promotion to the fourth
grade, the reasons the child is not eligible for a good-cause exemption. and that his or her child will be retained in third

grade. The notification shall include a description of the proposed reading intervention services and the intensity of

instruction that will be provided to the child to remedy the identified areas of reading deficiency in the retained year.

Students that are withdrawn from public school to bypass third-grade retention requirements shall be subject to "
screening upon return to the public school system to determine appropriate grade level upon re-entry.

If a third-grade student subject to retention transfers to the district the requirements to retain the student in third grade
shall remain in effect for the placement of the student.

Beginning with the 2027-2028 school year. students retained shall be provided Tier 2 or Tier 3 reading interventions
to remedy the student's specific reading deficiency. The reading intervention services shall include effective

instructional strategies to accelerate student progress. Each school district shall conduct a review of student reading
intervention plans for all students retained in third grade. The review shall address additional supports and services

needed to remedy the identified areas of reading deficiency and ensure the following are provided to retained students:

1. A teacher with appropriate training and demonstrated competency in evidence-based reading intervention.
School districts with only one third-grade teacher are exempt from the requirements of this paragraph:

2. Tier 2 or Tier 3 reading intervention services and supports to correct the identified areas of reading deficiency;

3. One of the following intervention supports:

a. before-. during-, or after-school supplemental research-based reading intervention delivered by a teacher or
tutor with specialized reading training, or

Adoption Date: January 16, 2020 Revision Date(s): 09/09/24, 08/10/26 Page 2 of 3




ADA BOARD OF EDUCATION EIA-R4

STUDENT RETENTION (CON’T)

b. summer academy programs designed to ensure that participating students successfully complete grade-level
competencies in reading to enhance next-grade readiness; and

4. A "Read at Home" plan as created by the Office of Educational Quality and Accountability shall be outlined in
a parental or legal guardian notification. including participation in parent or legal guardian training workshops or
regular parent-guided or legal guardian-guided home reading activities which are aligned to scientifically based

reading research.

Whenever a teacher or a placement committee recommends that a student be retained at the present grade level or not
passed in a course, the parent(s) or guardian, if dissatisfied with the recommendation, may appeal the decision by com-
plying with the district’s appeal process. The decision of the board of education shall be final. The parent(s) or
guardian may prepare a written statement to be placed in and become a part of the permanent record of the student
stating the parent(s)’s or guardian’s reason(s) for disagreeing with the decision of the board.

REFERENCE: 70 O.S. §24-114.1
70 O.S. §1210.508C

Adoption Date: January 16, 2020 Revision Date(s): 09/09/24, 08/10/26 Page 3 of 3
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ADA BOARD OF EDUCATION EIAE

— S ——

PROFICIENCY BASED PROMOTION

1. Upon the request of a student, parent, guardian, or educator, a student will be given the
opportunity to demonstrate proficiency in one or more areas of the core curriculum.

A. Proficiency will be demonstrated by assessment or evaluation appropriate to the curriculum
area, for example: portfolio, criterion-referenced test, thesis, project, product or
performance. Proficiency in all laboratory sciences will require students to perform
relevant laboratory techniques.

B. Students shall have the opportunity to demonstrate proficiency in the core areas twice each
year: once before the beginning of the school term and at the end of the school term as
identified in 70 O.S. §11-103.6:

1. Social Studies
2. Language Arts
3. The Arts

4. Languages

5. Mathematics
6. Science

- Students may obtain credit by

examination in lieu of Carnegie Units for courses. but subject to compliance with the Oklahoma School
Testing Program.

1. Courses not tested under the Oklahoma School Testing Program.

The school district will make available assessment tools to determine proficiency for credit by
examination for courses without corresponding Oklahoma School Testing Program assessments. The
assessment tools will be aligned to the school district’s curriculum and will accurately measure the
student’s demonstration of sets of competencies in standards adopted by the State Board of Education.

2. Courses tested under the Oklahoma School Testing Program.

If a student seeks to “test out” of a course under the Oklahoma School Testing Program, a student must
obtain a score of at least “Proficient” on the Oklahoma School Testing Program assessment corresponding
to the course.

D. Qualifying students are those who are legally enrolled in the local school district.

E. The district will not require registration for the proficiency assessment more than one
month in advance of the assessment date.

F. Students will be allowed to take proficiency assessments in multiple subject areas.

—

—
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ADA BOARD OF EDUCATION EIAE
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PROFICIENCY BASED PROMOTION (Cont.)

G. Students not demonstrating proficiency will be allowed to try again during the next assessment
period. Failure to demonstrate proficiency will NOT be noted on the student transcript.

H. Exceptions to standard assessment may be approved for those students with disabling
conditions.

2. Students demonstrating proficiency in a core curriculum area will be given credit for their
learning and will be given the opportunity to advance to the next level of study in the
appropriate curriculum area.

A. The school will confer with parents in making such promotion/acceleration decisions.
Such factors as social, emotional, and intellectual needs of the student will be used in the

consideration of the promotion/acceleration decision and-mental-srowth-should-be-considered

B. If'the parent or guardian requests promotion/acceleration contrary to the recommendation
of school personnel, the parent or guardian shall sign a written statement to that effect.
The statement shall be included in the permanent record of the student.

C. Failure to demonstrate proficiency will not be noted on the transcript.

D. Students must profress through a curriculum area in a sequential manner. Elementary,
middle level, or high school students may demonstrate proficiency and advance to the next
level in a curriculum area.

E. If proficiency is demonstrated in a 9-12 curriculum area, approrpirate notation will be
placed on the high school transcript. The unit shall count toward meeting the requirement
for the high school diploma.

F. Units earned through proficiency assessment will be transferable with students among
school districts within the state of Oklahoma.

3. Proficiency assessment will measure mastery of the prierity-academic-student-skills Oklahoma

Academic Standards in the same way that curriculum and instruction are focused on the

prierity-academicstudent-skills Oklahoma Academic Standards. In order words, assessment

will be aligned with curriculum and instruction.

4. Options for accommodating student needs for advancement after demonstrating proficiency
may include, but are not limited to, the following:

Adoption Date: August 9, 2012 Revision Date(s): 03/09/26, 08/10/26 Page 2 of 3




ADA BOARD OF EDUCATION EIAE

PROFICIENCY BASED PROMOTION (Cont.)

Individualized instruction;
Correspondence courses;
Independent study;

Concurrent enrollment;
Cross-grade grouping;

Cluster grouping;

Grade/course advancement;
Individualized education programs.

LTOIWmOOw>

curriculum area will be made available upon request.

5. Each year the school district will disseminate materials explaining the opportunities of

proficiency based promotion to students and parents in the district. Prieirty-Academic-Student
Skills Oklahoma Academic Standards and type of assessment or evaluation for each core

Appropriate notation will be made for elementary, middle level or high school level students
satisfactorily completing a 9-12 high school curriculum area. Completion will be noted with “P”
for passing. This until will count toward meeting the requirements for the high school diploma.
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STRONG READERS ACT

To identify students who have a reading deficiency or ineluding students-with characteristics of dyslexia, every student "
enrolled in kindergarten, first, second, and third grades shall be assessed at the beginning, middle, and end of each
school year using a screening mstrument approved by the State Board of Education for. momtormg of progress and for
measurement of reading skills ineld {rite henolog : 2 ulan
and-comprehension. Any student who is assessed and found not to be meetmg level targets shal} be prowded a
program of reading instruction designed to enable to the student to acquire the appropriate grade level reading skills.
The program of reading instruction required shall be based on scientific reading research and shall align with the
subject matter standards adopted by the State Board of Education. A program of reading instruction shall also include,
but not be limited to:

1.  Sufficient additional in-school instructional time for the acquisition of phonological awareness, decoding,
fluency, vocabulary, and comprehension;

[

If necessary, and if funding is available, tutorial instruction after regular school hours, on Saturdays, and during
the summer; however, such instruction may not be counted toward the 180 day or 1080 hour school year
required by law;

3.  Assessments identified for diagnostic purposes and periodic monitoring to measure the acquisition of reading
skills including, but not limited to, phonological awareness, decoding, fluency, vocabulary, and
comprehension, as identified in the student’s program of reading instruction.

4.  High- quality instructional materials grounded in scientifically based reading research, and

5. A means of providing every family of a student in prekindergarten, kindergarten, first, second and third grade
access to free online evidence-based literacy instruction resources to support the student's literacy development "
at home,

A student enrolled in kindergarten, first, second, or third grade who exhibits a deficiency in reading at any time based
upon the screening instrument shall receive an individual reading intervention plan no later than thirty (30) days after
the identification of the deficiency in reading. The reading intervention services shall not occur during math
instruction. The reading intervention plan shall be provided in addition to core reading instruction that is provided to
all students. The reading intervention plan shall:

1. Describe the research-based reading intervention services, and the needed intensity of instruction the student
will receive to remedy the deficieney-in reading deficiency.

2. Provide explicit and systematic instruction in phonological awareness, decoding, fluency, vocabulary, and
comprehension as applicable,

3. Monitor the reading progress of each student’s reading skills throughout the school year and adjust
instruction according to the student’s needs; and

4. Continue until the student is determined to be meeting grade-level targets in reading based on the screening
instruments or assessments.
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STRONG READERS ACT (Cont.)

The district strong readers plan shall be adopted and annually updated, with input from school administrators, teachers,
and parents_and legal guardians, and if possible a reading specialist, and which shall be submitted to and approved by
the State Board of Education. This plan shall include a plan for each site that includes an analysis of the data provided
by the Oklahoma School Testing Program and other reading assessments utilized which outlines how each school site
shall comply with the provision of the Strong Readers Act.

Beginning-with-the 2022-2023 scheolyeara Any student enrolled in first, second, or third grade who is assessed

through the Strong Readers Act and is not meeting grade level targets in reading after the beginning of the year
assessment shall be screened for dyslexia. Screening may also be requested for a student by his or her parent or
guardian, teacher, counselor, speech-language pathologist or school psychologist.

REFERENCE: 70 O.S. §1210.508A, et seq.
NOTE: Referenced statute requires each school district to adopt and annually update a district plan

that includes a plan for each site and which outlines how each school site will comply with the
provisions of the Reading Sufficiency Act.
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STUDENT TRANSFERS

Previous Transfers (prior to January 1%, 2022)
Open Transfers previously granted by the school board will remain in effect unless the board of education takes action
to deny a future year’s attendance based upon discipline; or attendance as addressed within this policy.

Transfer Application Overview & Timeline

The school district will not accept or deny a transfer based on ethnicity, national origin, gender, income level,
disabling condition, proficiency in the English language, measure of achievement, aptitude or athletic ability. The
school district will begin accepting applications for the next school year starting on July 1st. Receipt of applications
will be documented by the district so that the district may review those applications in the order submitted for purposes
of capacity limitations. The administration will not approve or deny transfers received for the next school year until
after the July 1 capacity data is determined for each grade level and site within the school district.

Transfers that have previously been approved by the school district will remain in effect for future school years unless
the district provides notification to the parent or legal guardian that the transfer is not going to be continued for an
upcoming school year due to disciplinary action or attendance issues. The district will not require parents resubmit a
new application each school year and will advance the previous application of an enrolled student amending only the
grade placement of the student.

A transfer may be requested at any time in the school year. State law does limit the ability of a student to transfer to no
more than two (2) times per school year to one or more school districts in which the student does not reside.
Exceptions to this limit will exist for students in foster care. Students are legally entitled to reenroll at any time in his
or her school district of residence. Any brother or sister of a student who transfers may attend the school district to
which their sibling transferred as long as the school district has capacity in the grade level and the sibling does not
meet a basis for denial as listed below. A separate application must be filed for each student so that the district can
timely consider requests in the order applications are received.

It is the policy of the board of education that any legally transferring student shall be accepted by the district under the
following circumstances:

1. The district has the capacity to accept the student at the grade level at the school site;
2. The transferring student has not been disciplined for:

a. violation of a school regulation,

b. possession of an intoxicating beverage, low-point beer, as defined by Section 163.2 of Title 37 of the
Oklahoma Statutes, or missing or stolen property if the property is reasonably suspected to have been
taken from a student, a school employee, or the school during school activities, or

c. possession of a dangerous weapon or a controlled dangerous substance while on or within two thousand

(2,000) feet of public school property, or at a school event, as defined in the Uniform Controlled
Dangerous Substances Act.
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TRANSFER POLICY (Cont.)

3. The transferring student does not have a history of absences. “History of absences™ means ten or more absences
in one semester that are not excused for the reasons provided in 70 O.S. § 10-105 or due to illness.

A student who has attended school as a resident student for at least three years prior to moving out of the school
district may be allowed to transfer into the district regardless of capacity. Such student’s application will be
reviewed utilizing only disciplinary records and attendance in the determination of the transfer request.

By the first day of January, April, July and October, the board of education shall establish the number of transfer
students the district has the capacity to accept in each grade level for each school site within the district. The number
of transfer students for each grade level at each site that the district has the capacity to accept will be posted in a
prominent place on the school district’s website. The district shall report to the State Department of Education the
number of transfer students for each grade level for each school site which the district has the capacity to accept.

Capacity Determination

The district has a capacity of +58 160 in Grade Pre-Kindergarten at the Ada Early Childhood Center.
The district has a capacity of 200 in Grade Kindergarten at the Ada Early Childhood Center,

The district has a capacity of 210 in 1% Grade at Hayes Grade Center.
The district has a capacity of 200 in 2" Grade at Hayes Grade Center.

The district has a capacity of 195 in 3™ Grade at Washington Grade Center.
The district has a capacity of 200 in 4% Grade at Washington Grade Center.

The district has a capacity of 185 in 5% Grade at Willard Grade Center.
The district has a capacity of 185 in 6 Grade at Willard Grade Center.

The district has a capacity of 205 in 7" Grade at Ada Junior High School.
The district has a capacity of 205 in 8" Grade at Ada Junior High School.
The district has a capacity of 205 in 9" Grade at Ada Junior High School.

The district has a capacity of 200 in 10™ Grade at Ada High School.
The district has a capacity of 200 in 11™ Grade at Ada High School.
The district has a capacity of 200 in 12™ Grade at Ada High School.

Transfer Capacity Review

The school district shall enroll transfer students in the order in which they submit their applications. 1f the number of
student transfer applications exceed the capacity of the district, the district shall select transfer students in the order in
which the district received the application.
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TRANSFER POLICY (Cont.)

Transfer of Teachers’ Children
A student shall may be allowed to transfer to a district in which the parent or legal guardian of the student is employed
as a pursuant to Ada Board of Education Policy FEF.

Transfer for Special Education Students
A Special Education student may request a transfer pursuant to the Education Open Transfer Act and Ada Board of
Education Policy FEH.

Uniformed Military Services — Dependent Children

Students who are the dependent children of a member of the active uniformed military services of the United States on
full-time active-duty status and students who are the dependent children of the military reserve on active duty orders
shall be eligible for admission to the school district regardless of capacity of the district. Students shall be eligible for
military transfer if:

1. At least one parent of the student has a Department of Defense issued identification card; and

2. At least one parent can provide evidence that he or she will be on active-duty status or active-duty orders,
meaning the parent will be temporarily transferred in compliance with official orders to another location in
support of combat, contingency operation or a national disaster requiring the use of orders for more than
thirty (30) consecutive days.

Transfer Acceptance

The district will approve or deny the application and notify the parent of the student of the determination in writing
within thirty (30) days of receiving an application. If the transfer application is accepted, the district shall notify the
parents of the acceptance. The parent shall provide the district with written notification that the student will be
enrolling within ten (10) days of notification of acceptance. Failure to notify the school district within ten (10) days of
acceptance shall result in the cancellation of the transfer. The district will provide a written notice of the cancellation
to the parent of the student immediately upon cancellation. If accepted, a student transfer is granted for the existing
school year and may continue to attend in future years. At the end of the school year, the district may deny continued
transfer of the student due to disciplinary reasons or a history of absences. Written notice of the intention to deny
continued transfer of the student shall be given to a parent of a student no later than July 15. The parent may appeal
the denial of a continued transfer.

Transfer Denial & Appeal
If a transfer request is denied by the school district, the district shall provide notification of the denial in writing to the
parent by either hand-delivery, by U.S. Mail or electronic mail. The notification shall include:

1. An explanation including but not limited to any citation to the statute, regulation, or school district policy
under which the denial was made;

2. A copy of the policy adopted by the district for determining the number of transfer students the school
district has the capacity to accept;

3. Acopyof210:10-1-18.1 from the Administrative Code; and

4. The date upon which the appeal will be due.

If a transfer request is denied by the administration, the parent or legal guardian of the student may appeal the denial
within ten (10) days of notification of denial to the board of education. If notification was hand-delivered, the appeal
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TRANSFER POLICY (Cont.)

period shall begin the day after the notification is delivered. If notification is sent by U.S. Mail, the appeal period shall
begin three (3) days after the notification is mailed. If notification is sent via electronic mail, the appeal period shall
begin the day after the notification is sent. The board of education shall consider the appeal at its next regularly
scheduled board meeting if notice is provided prior to the statutory deadline for posting the agenda for the meeting.
The board of education shall accept an otherwise untimely appeal if a parent of a student can establish that they did not
receive actual notice of the notification denying the transfer request, and the appeal was submitted within ten (10) days
after the parent of the student actually received notice.

The appeal to the board of education shall be submitted to the office of the superintendent. The appeal shall include
the following:

1. The name, address and telephone number of the parent of the student and the student for whom the appeal is
being taken;

2. The date the district gave notice denying the transfer request;

3. The basis for appealing the decision of the school district; and

4.  The name, address and telephone number of the legal representative, if applicable

During the appeal, the board will review the action of the administration and the appeal paperwork submitted by the
parent of the student to make sure that the district policy was followed with regard to the denial of the transfer. The
board of education will meet in an executive session to review the educational records of the student. If the policy was
not followed, the board of education shall return to open session to vote to overturn the denial and the transfer will be
granted. This will be a paper appeal and will include the written documentation utilized by the school district as well
as a written response from the parent or legal guardian which explains why the policy was not followed.

If the board of education votes to deny an appeal of a request to transfer, the board of education shall instruct the
superintendent to provide notification of denial in writing to the parent of the student by either hand-delivery, by U.S.
Mail, or by electronic mail. The notification shall include:

1. Anexplanation, including the legal citation to the statute, regulation, or school district policy under which
the denial was made;

2. A copy of the policy adopted by the board of education for determining the number of transfer students the
district has capacity to accept;

3. A copy of the State Board of Education’s prescribed form for an appeal; and

4. A copy of 210:10-1-18.1 which identifies the Accreditation standard for appealing the denial of a student
transfer.

If the board of education votes to uphold the denial of the transfer, the parent or legal guardian may appeal the denial
within ten (10) days of the notification of the appeal denial to the State Board of Education. The parent or legal
guardian shall submit to the State Board of Education and to the superintendent of the district, a notice of appeal on
the form prescribed by the State Board of Education. The superintendent shall immediately provide a copy of the
appeal to each member of the board of education. Upon receipt of notice of an appeal, but not later than five (5) days
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prior to the date at which the State Board of Education is scheduled to consider the appeal the board of education may
submit a written response to the appeal. Responses should not exceed five (5) pages. If not submitted by the parent,
the board of education shall provide a copy of the policy adopted to determine the number of transfer students the
district has the capacity to accept in each grade level for each school site within the district. The parent and the school
district will have an opportunity to appear in person or by authorized representative or by attorney to address the State
Board at the meeting.

REFERENCE: 70 O.S. §1-114
" 70 O.S. §1-113
70 O.S. §5-117.1
70 O.S. §8-101, et seq.
70 O.S. §24-101, et seq.; §24-102
Family Education Rights and Privacy Act
Atty. Gen. Op. No. 87-134, April 1, 1988

LEGAL NOTE: Senate Bill 783 repealed 70 O.S. § 8-104 effective March 31, 2021. Oklahoma law no longer
allows emergency transfer of students. Oklahoma law regarding transfers will change again on January 1,
2022. A new sample policy has been created which addresses those changes that are effective with regard to
student transfers on January 1, 2022.

THIS POLICY REQUIRED BY LAW.
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HEALTH:
STUDENTS

The Ada Board of Education believes that the goals of education should include training that helps
our children to grow into productive and responsible adults.

While the general health and physical maintenance of a child is the responsibility of the parent, the
board believes that teachers and administrators should encourage students to become aware of the
value of a healthy mind and body.

If a teacher or an administrator becomes aware of a health problem involving a student, the parents
or legal guardian of the student shall be notified and a conference with the parents be scheduled. If
efforts to resolve the problem through consultation with the parents are not successful, the
administrator shall consider referring the matter to the Department of Human Services.

Health education shall, whenever possible, be incorporated into the subject matter of all courses of
instruction. There-sh e-establi ite-time ion he teachine of health
edueation:

o-he-ectahliched de ) 0 a . a' = a

Any child who is determined to be afflicted with a contagious disease, as currently defined by the
Oklahoma Department of Health, shall be prohibited from attending school until a health officer has
determined that the child is free of the contagious disease or that the disease is no longer contagious.

The school district will allow a child with head lice to attend classes in accordance with guidelines

set by the American Academy of Pediactrics and the National Association of School Nurses.

REFERENCE: 70 O.S. §5-117, §10-105, §11-103, §1210.194
63 O.S. §1-507
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DIABETES MEDICAL MANAGEMENT PLAN

This plan was created by the personal health care team of Ada City Schools. This document sets out the health
services that may be needed by the student at school.

The student shall be permitted to attend to the management and care of the diabetes of the student as follows:
1. Performing blood glucose level checks;

2. Administering insulin through the insulin delivery system used by the student;

3. Treating hypoglycemia and hyperglycemia;

4. Possessing on his/her person at any time any supplies or equipment necessary to monitor and care for the diabetes
of the student; and

5. Otherwise attending to the management and care of the diabetes of the student in the classroom, in any area of the
school or school grounds, or at any school-related activity. A private area will be available for the student to
attend to the management and care of the student’s diabetes.

The school nurse or a volunteer diabetes care assistant will assist the student with the management of their diabetes
care as provided in this plan. The specific person assigned to assist this student is:

The parent or legal guardian has given written consent for a school nurse, a school employee trained by a health care
professional, or a volunteer diabetes care assistant to provide diabetes care in accordance with state law requirements
including but not limited to the administration of glucagon to a student experiencing a hypoglycemic emergency.

School nurses;-Gillian-Pickel-and-B—J-Cenaway, as well as trained diabetes care assistants may download the

necessary electronic applications or software to a school electronic device or to a personal electronic device in the
absence of a school provided device, with the written permission of the student’s guardian or parent. The school
employee will not be responsible for and shall not be subject to disciplinary action for lack of monitoring of electronic
glucose numbers outside of school hours or school-sponsored activities.

In addition to the above, the following shall be included as a part of the student’s diabetes management plan:
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FFACC

DIABETES MEDICAL MANAGEMENT PLAN (CON’T)

Agreed this day of

Parent or Guardian of Student

School Nurse

REFERENCE: 70 O.S. §1210.196.1, et seq.

Principal (or designee)

Physician of Student

REVIEW NOTE: Schools may also utilize the Americans Diabetes Association (ADA) template for Diabetes
Medical Management Plans for Schools at https:/diabetes.org/sites/default/files/2023-

12/DMMP-9-11-23-rev.pdf If the template from ADA it utilized, the new underlined language

should be inserted to comply with state law as that language does not currently exist in the
ADA template and would be a requirement of Oklahoma law if the option is selected.

Adoption Date: September 9, 2024

Revision Date(s): 08/10/26

Page 2 of 2




ADA BOARD OF EDUCATION FFG

REPORTING SUSPECTED CHILD ABUSE
AND/OR NEGLECT

In accordance with Oklahoma law, any person is required to immediately_report suspected cases of physical abuse or
neglect involving students under the age of eighteen (18) to the statewide toll free hotline of the Department of Human
Services. The statewide DHS hotline number is 1-800-522-3511. Any person having reason to believe that a student
age eighteen (18) or older is a victim of abuse or neglect shall immediately report the matter to local law enforcement.

In addition to the above, every school employee having reason to believe, or receiving an allegation or disclosure, that
a student is the victim of sexual abuse. sexual assault. or sexual misconduct shall report the disclosure, allegation or

information within twenty-four hours to local law enforcement.

Local law enforcement means a law enforcement agency that is independent of the school district, campus police
department and shall not include a school resource officer employed by the school district unless directed by the
independent law enforcement agency. When a school resource officer is utilized, the office shall submit a written

report describing the circumstances and any actions taken to the independent law enforcement agency. Reports must
be made prior to any formal investigation or questioning of the subject of the disclosure or allegation.

No school investigator, administrator or official shall conduct formal interviews of the subject of the disclosure or
allegation or engage in disciplinary proceedings until law enforcement has been notified and has had the opportunity to
interview the involved parties, unless law enforcement determines that an immediate school response is necessary to
protect student safety.

Any school employee with knowledge of a report shall not disclose information identifying the reporting school
emplovee unless otherwise ordered by the court or as part of an investigation by local law enforcement or the State
Department of Education.

The board of education fully supports that requirement and has established this policy to facilitate such reporting.
Every teacher, support person, or other employee of this school district shall immediately report any suspected
physical, mental, or sexual abuse or neglect of any school student to the Department of Human Services by telephone.
The employee shall also inform the building principal who will advise the superintendent that the report was made
using Form FFG-E.

“Child Abuse and Neglect” shall include, but is not limited to:

1. Child abuse as defined in Section 843.5 of Title 21 of the Oklahoma Statutes;

2. Sexual abuse or sexual exploitation as defined in Section 1-1-105 of Title 10A of the Oklahoma Statutes;

3. Contributing to the delinquency of a minor as defined in Section 856 of Title 21 of the Oklahoma
Statutes;

4. Trafficking in children, as defined in Section 866 of Title 21 of the Oklahoma Statutes; "
5. Incest as described in Section 885 of Title 21 of the Oklahoma Statutes;

6. Forcible sodomy, as described in Section 888 of Title 21 of the Oklahoma Statutes;
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Reporting Suspected Child Abuse (Con’t)

7. Maliciously, forcibly or fraudulently taking or enticing a child away, as described in Section 8§91 of Title
21 of the Oklahoma Statutes;

8. Soliciting or aiding a minor child to perform or showing, exhibiting, loaning or distributing obscene
material or child pornography, as described in Section 1021 of Title 21 of the Oklahoma Statutes;

9. Procuring or causing the participation of any minor child in any child pornography or knowingly
possessing, procuring or manufacturing child pornography, as described in Section 1021.2 of Title 21 of the
Oklahoma Statutes;

10. Permitting or consenting the participation of a minor child in any child pornography, as described in
Section 1021.3 of Title 21 of the Oklahoma Statutes;

11. Facilitating, encouraging, offering or soliciting sexual conduct with a minor, as described in Section
1040.13a of Title 21 of the Oklahoma Statutes;

12. Offering or offering to secure a minor child for the purposes of prostitution or any other lewd or
indecent act, as described in Section 1087 of Title 21 of the Oklahoma Statutes;

13. Causing, inducing, persuading or encouraging a minor child to engage or continue to engage in
prostitution, as described in Section 1088 of Title 21 of the Oklahoma Statutes;

14. Rape or rape by instrumentation, as described in Sections 1111.1 and 1114 of Title 21 of the Oklahoma
Statutes;

15. Making any oral, written or electronically or computer-generated lewd or indecent proposals to a minor
child under the age of sixteen (16) as described in Section 1123 of Title 21 of the Oklahoma Statutes;

16. Sexual battery, when committed upon a person who is at least sixteen (16) years of age and is less than
twenty (20) years of age and is a student, or in the legal custody or supervision of any public or private
elementary or secondary school, or technology center, by a person who is eighteen (18) years of age or
older and is an employee of a private or public school system.

The reporting obligations under this section are individual, and no employer, supervisor or administrator of a person
required to provide information pursuant to this section shall discharge, or in any manner discriminate or retaliate
against, any such person who in good faith provides such child abuse reports or information, testifies, or is about to
testify in any proceeding involving child abuse or neglect; provided, that such person did not perpetrate or inflict such
abuse or neglect. Any such employer, supervisor, or administrator who discharges, discriminates, or retaliates against
such person shall be liable for damages, costs, and attorney fees.

Any person, other than a superintendent or school administrator, who knowingly and willfully fails to promptly report
any incident of child abuse may be reported to local law enforcement for criminal investigation and, upon conviction
thereof, shall be guilty of a misdemeanor. Any person who knowingly and willfully makes a false report, or makes a
report that the person knows lacks factual foundation may be reported by the Department of Human Services to local
law enforcement for criminal investigation and, upon conviction thereof, shall be guilty of a misdemeanor. Any
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REPORTING SUSPECTED CHILD ABUSE (Cont'd)

superintendent or school administrator who knowingly and willfully fails to promptly report or interferes with the
prompt reporting of abuse or neglect shall, upon conviction be guilty of a felony in accordance with 21 O.S. § 593

Any person participating in good faith and exercising due care in the making of a report or any person who, in good
faith and exercising due care, allows access to a child by persons authorized to investigate a report concerning the
child shall have immunity from any liability, civil or criminal, that might otherwise be incurred or imposed. Any such
participant shall have the same immunity from any liability with respect to participation in any judicial proceeding
resulting from such report.

A school employee with knowledge that a report has been made shall not disclose information identifying the reporting
employee unless otherwise ordered by the court or as part of an investigation by local law enforcement or the
Department.

The school district shall post, in a clearly visible location in a public area of the school that is readily accessible to all
students, a sign in English and Spanish that contains the toll-free number operated by the Department of Human
Services.

Every school employee shall annually sign an attestation acknowledging his or her responsibility to report suspected
child abuse or neglect pursuant to state law.

REFERENCE: 10A O.S. § 1-2-101
10A O.S. § 1-2-104
63 0.8. §1-120 (G)
70 0.S. §1210.162 and 1210.163 and 1210.164
Atty. Gen. Op. No. 78-202 (Dec. 28, 1978)
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