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EMPLOYEE ASSISTANCE PROGRAM

It is the position of the Watonga Public Schools that the use of illicit drugs and/or unlawful possession of alco​hol and/or drugs is wrong and harmful.  The purpose of this policy is to provide a clear message to students, staff, parents, and any other persons (i.e., guests, vendors, or other family members) that the use, possession, distribution, sale or being under the influence of alcohol, illicit drugs, inhalants, or look-alike drugs will not be tolerated in school buildings, on school property, at school-sponsored events, and/or in school vehicles.

Watonga Public Schools recognizes that chemical abuse by staff and other non-student personnel can negatively influence the learning potential of students, affect other staff members, and degrade the reputation of the school, staff, and students.

Therefore, this school district is committed to a comprehensive employee assistance program (EAP).  It is the intent of this program to provide staff members and their families with a positive and confidential way to overcome problems through school board approved guidelines and procedures.  This EAP applies to all salaried, hourly, part-time, and potential employees.  Specifically, the school district will achieve the following:


1.
Clearly prohibit unlawful possession, use, sale, distribution, or being under the influence of alcohol, illicit drugs, inhalants, or look-alike drugs in school buildings, on school property, at school-sponsored events, and in school vehicles.  This also applies to drug abuse paraphernalia or chemicals to mix, cut, or alter drugs.


2.
Provide and maintain a clear and enforced procedure for disciplinary sanctions up to and including termination of employment, referral for prosecution, job status probation, and being directed into an EAP as part of disciplinary sanctions.


3.
Require all employees or potential employees to sign both a "Drug-free Workplace Affidavit" and an "Under​standing of School Alcohol and Drug Policy" statement as a condition of employment with this school district.


4.
Provide procedures for chemical testing (i.e., blood, urine, breath, saliva, or hair) to establish the presence or absence of alcohol and/or other drugs in the biological specimen.


5.
Providing information on available alcohol and drug abuse counseling, intervention/treatment, and/or reha​bilitation programs and professionals.  Additional information may include services offering mental health, marital, parenting, financial, and legal assistance.


6.
Provide procedures for counseling, intervention/treatment, and/or rehabilitation available to employees that interface with disciplinary sanctions and offer the same services independent of any disciplinary actions (i.e., voluntary requests for assistance).


7.
Provide procedures for the use of drug-detection animals and/or equipment.


8.
Provide procedures for search and/or confiscation of alcohol, drugs, drug paraphernalia, or other contraband.


9.
Appoint at least one staff member to be the EAP coordinator for each school.


10.
Provide procedures for the maintenance of records, reports, and confidentiality requirements concerning employees with suspected or confirmed chemical abuse issues.

EMPLOYEE ASSISTANCE PROGRAM (Cont.)


11.
Provide notification to employees that compliance with this policy and standards of conduct is mandatory.


12.
Provide a copy of this policy, standards of conduct, and disciplinary sanctions to all employees.


13.
Review this policy and procedures to assure consistent utilization of disciplinary sanctions.


